
 

HEALTH

Plans
Monthly 
Rates

MCOE
Pays

Employee 
Pays

KAISER HMO - TRADITIONAL
Employee only $1,229.00 $1,229.00 $0.00
Employee and 1 dependent $2,630.00 $1,943.36 $686.64
Employee and 2 or more dependents $3,663.00 $1,943.36 $1,719.64
KAISER DHMO - DEDUCTIBLE
Employee only $1,053.00 $1,053.00 $0.00
Employee and 1 dependent $2,253.00 $1,943.36 $309.64
Employee and 2 or more dependents $3,138.00 $1,943.36 $1,194.64
KAISER DHMO - HSA
Employee only $970.00 $970.00 $0.00
Employee and 1 dependent $2,077.00 $1,943.36 $133.64
Employee and 2 or more dependents $2,892.00 $1,943.36 $948.64
ANTHEM BLUE CROSS PPO - 100%
Employee only $1,420.00 $1,420.00 $0.00
Employee and 1 dependent $3,041.00 $1,943.36 $1,097.64
Employee and 2 or more dependents $4,247.00 $1,943.36 $2,303.64
ANTHEM BLUE CROSS PPO - DEDUCTIBLE
Employee only $1,160.00 $1,160.00 $0.00
Employee and 1 dependent $2,469.00 $1,943.36 $525.64
Employee and 2 or more dependents $3,440.00 $1,943.36 $1,496.64
ANTHEM BLUE CROSS PPO - HSA
Employee only $876.00 $876.00 $0.00
Employee and 1 dependent $1,847.00 $1,847.00 $0.00
Employee and 2 or more dependents $2,565.00 $1,943.36 $621.64

CAP: $1,943.36

DENTAL, VISION and LIFE

Plans
Monthly 
Rates

MCOE
Pays

Employee 
Pays

DELTA DENTAL
Employee only $52.26 $52.26 $0.00
Employee and 1 dependent $104.51 $75.00 $29.51
Employee and 2 or more dependents $151.56 $75.00 $76.56
VISION SERVICE PLAN (VSP)
Employee only $5.96 $5.96 $0.00
Employee and 1 dependent $11.94 $11.94 $0.00
Employee and 2 or more dependents $16.71 $12.50 $4.21
THE HARTFORD LIFE
Employee only - $9,400 $2.70 $2.70 $0.00
Dependent life - $1,000 $0.56 $0.00 $0.56

CAP: $89.64  

TOTAL CAP: $2033.00 ($1942.80 Health, $90.20 Dental/Vision/Life)
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                 Rev. August 20, 2013 

SUMMARY OF EMPLOYEE BENEFITS 
 
  
 Pursuant to Internal Revenue Code Section 89 (k), all employees and 
retirees eligible for district paid benefits must be notified regarding available 
benefits and under what circumstances employees are qualified to receive 
benefits. 
 
 The Classified Walker Creek Ranch employees of the Marin County 
Office of Education are currently entitled to the following benefits:  
 
  Medical, Dental and Vision Benefits: 

A choice of six medical benefit plans: Kaiser (Traditional, 
Deductible, & Health Savings Account), SISC Anthem PPO (100% 
PPO, Deductible, & Health Savings Account). Also available is 
coverage through Delta Dental of California and Vision Service 
Plan. 
 
1. Eligibility:  Specific eligibility for these plans is set forth in 

Board Policy 4115 and 2023-24 Health Benefit Matrix 
(reverse). 

 
2. Summary Plan Description: The contracts between the 

Marin County Office of Education and these companies are 
on file in this office and the benefit booklets are available for 
review on work days between the hours of 8:00 a.m. and 
5:00 p.m. 

 
3. Election to Participate: Eligible employees may participate in 

the plans upon completion of an application for coverage 
during the open enrollment period, which usually occurs 
during the months of August/September each year.  For new 
eligible employees and their dependents, after the employee 
has completed the application, insurance coverage takes 
effect on the first day of the month following the month of 
employment.  (Exception: immediate coverage will take 
effect for a newborn if application is completed within 30 
days of the birth).  
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