
​
WYOMING BOARD OF EDUCATION 

Central Office 
420 Springfield Pike 

Wyoming, Ohio  45215 
  

In partnership with families and community, Wyoming City Schools cultivates  
innovative, student-centered educational programs and opportunities 

that foster the academic growth and personal development of every child. 
 

 
Planning Meeting          ​ ​ ​ ​ ​ ​  Central Office Conference Room 
Monday, August 3, 2026​ ​ ​ ​ ​ ​ ​ ​ ​    7:30 a.m.  
                                                                  
 

A G E N D A  
 

 

I.​ Call to Order and Roll Call. 

II.​ Pledge of Allegiance. 

III.​ Adoption of Agenda. 

IV.​ Treasurer’s Report.  

A.​ 26-27 Property & Casualty Insurance Renewal - $211,462 

B.​ Approve Treasurer’s Report. 

V.​ Superintendent’s Report. ​
​
The Superintendent recommends approval of new personnel (except as otherwise noted) subject 
to the possession of a teaching certificate as required by 3319.30 of the Ohio School Code and/or 
the Policies of the Wyoming Board of Education. Salary is in accordance with the salary schedule, 
subject to verification and documentation of degrees, experience, and satisfactory results of 
required BCI/FBI Background Checks. 

A.​ Personnel 

1.​ 2026-2027 New Personnel​
Dutterer, Miranda​ MS 7/8 Gr. Math ​ Teacher/BA/Step 8/185 Days​  



Glenn, Sarah​ WPS Educational Aide​ Aide/Step5/189 Days​ ​
Pittinger, Lauren​ WPS Kindergarten ​ Teacher/BA/Step 4/185 Days 

2.​ MTSS Summer Training ​ ​ ​
​ ​ ​ ​
Wood, Erin​ ​       Up to 2 Days before July 1, 2026 at $115/Day​
Zuefle, Sandy​ ​           Up to 2 days after July 1, 2026 at $125/Day​
 

3.​ 2026-2027 Athletic Supplemental Contracts​
Baltimore, Nick​ HS Girls Varsity Basketball​ 18%​
Bernheisel, Chris​ HS Varsity Wrestling Assistant​ 5%​
McMahon, Skylar​ MS Girls Golf​ 4% 

4.​ 2026-2027 Van Drivers​
Smith, Jennifer​
Webb, James Scott 

5.​ 2026 Summer Primary Smart Start Work 
Becker, Brooke​ ​ 1 Day/$125/Day 
Robbins, Chrissy​ ​ 1 Day/$125/Day 
 

B.​ Alternate School Food Authority (SFA) Arrangement with Milford Exempted Village School 
District 

C.​ Approve Superintendent’s Report. 

VI.​ Discussion: Communication Protocols 

VII.​ Presentation: 2026-2027 District Goals 

VIII.​ Adjourn. 

 

 

 

 

 

The Wyoming City Schools Board of Education does not discriminate based on a person's  
Protected Class(es) in its education programs or activities and does not tolerate unlawful harassment.  

The Wyoming City Schools Board of Education is an equal opportunity employer.​ ​
​ ​ ​  


