
CARDIFF SCHOOL DISTRICT 
1888 Montgomery Avenue, Cardiff-by-the-Sea, California 92007 

  

REGULAR MEETING OF THE GOVERNING BOARD  
AGENDA  

MONDAY, AUGUST 3, 2026  
9:00 AM PUBLIC MEETING  

CARDIFF SCHOOL MULTIPURPOSE ROOM • 1888 MONTGOMERY ROAD • CARDIFF-BY-THE-SEA, CA 92007 
TELECONFERENCE LOCATION Ashok Swaminathan, 83 Red Path Avenue, Unit 1507, Toronto, Ontario, CANADA 

 
In compliance with Government Code 54957.5, agenda-related documents that have been distributed to the Board 
less than 72 hours prior to the Board meeting are available for inspection upon request at the Cardiff School District, 
1888 Montgomery Avenue, Cardiff or on our website. 
 
The public’s health and well-being are a top priority for the Board of Trustees of the Cardiff School District and you 
are urged to take all appropriate health and safety precautions.  
 
In compliance with the Americans with Disabilities Act, if you need special assistance, disability-related modifications, 
or accommodations, including auxiliary aids or services, in order to participate in the public meetings of the District’s 
Board of Trustees, please contact the Office of the Superintendent at (760) 632-5890, Extension 101. Notification 24 
hours prior to the meeting will enable the District to make the necessary arrangements to ensure accommodation and 
accessibility to this meeting. 
 
TO ADDRESS THE GOVERNING BOARD REGARDING AN ITEM ON THE AGENDA: 
Members of the audience may address the Board of Trustees on items that are within the Board’s subject matter 
jurisdiction. Persons wishing to address the Board concerning items on the agenda are invited to do so when the item 
is addressed at the meeting. Please complete and submit a written request to the secretary before the meeting. 
When the Board President invites you to speak, please state your name for the record. In the interest of time and 
order, each speaker is allotted a maximum of three (3) minutes. When your speaking time is about to expire, you will 
be prompted with a 15-second warning, after which you will be notified that the time limit has been reached.  

 
I.​ ORGANIZATIONAL ITEMS                                                                              
​ A.​ Call to Order 
​ B.​ Pledge of Allegiance 
​ C.​ Roll Call 
​ ​ Ms. Rhea Stewart, President 
​ ​ Mr. Richard Brocchini, Member 
​ ​ Mr. Andrew Howard, Member 
​ ​ Mr. Ashok Swaminathan, Member​ ​  
​ ​ Mr. Shad Thielman, Member 
​ ​ Ms. Jill Vinson, Superintendent 
 
​ D.​ Approve Agenda for August 3, 2026 (All items are action unless labeled information.) 

https://www.cardiffschools.com/


  
​ E.​ Approve Minutes from the Regular Meeting of June 4, 2026 
 
​ F.​ Approve Minutes from the Special Meeting of June 8, 2026 
 
II.​ HEARING SESSION 
​ A.​ Public Comments (The purpose of the Board meeting is to conduct the School Board’s ​
​ ​ business in public. The Board welcomes and encourages public comments, however, in ​ ​
​ ​ accordance with the Brown Act, Board members may not respond to comments during the public ​
​ ​ comment portion of the agenda. Any member of the public who wishes to address the Board on an ​
​ ​ item on the agenda or on another topic which lies within the Governing Board’s jurisdiction may do ​
​ ​ so, but must submit a written request. Please hand your form to the secretary before the meeting. ​
​ ​ Presentations are limited to 3 minutes per person per topic. The total amount of time to be allowed 
 ​ ​ on any item is fifteen minutes, unless the time limit is waived by a majority vote of the Board. The 
 ​ ​ Board may 1) acknowledge receipt of the information; 2) refer to staff for further study; or 3) refer 
​ ​ the matter to a future agenda.) 

​ B.​ Cardiff Elementary Teachers Association 
​ C.​ ELAC/DELAC 
​ D.​ School Site Council 
​ E.​ Cardiff SEA 
​ F.​ School Reports 
​ G.​ Reports on Workshops/Conferences 
​ H.​ Superintendent’s Report 
 
III.​ CONSENT CALENDAR 
​ Items listed in the Consent Calendar are considered to be routine and are acted on by the Board in one ​
​ motion unless members of the Board request specific items to be discussed or pulled. It is understood that 
 ​ the Superintendent recommends approval on all Consent Items.  Each item of the Consent agenda ​​
​ approved by the Board shall be deemed to have been considered in full and adopted as recommended. 

  
​ A.        Approve Current Business Items: 

JUNE 2026 
​ ​ 1.​ Purchase Orders, June 2026 
​ ​ 2.​ Commercial Warrants, #14-439644 to #14-452517; $198,536.49 ​  
​ ​ 3.​ Payroll Warrants, June 2026- $799,961.51 
​ ​ ​ JULY 2026 
​ ​ 1.​ Purchase Orders, July 2026 
​ ​ 2.​ Commercial Warrants, #12-000012 to #12-007828; $402,682.13​  
​ ​ 3.​ Payroll Warrants, July 2026- $248,241.99  
  
​ B.​ Approve Personnel Report for August 3, 2026 
 



​ C.​ Approve Cardiff School District’s Uniform Complaint Quarterly Report ​
​ ​ for April 1, 2026 through June 30, 2026 
 
​ D.​ Approval and Ratification of Contracts and Agreements  
 
​ E.​ Removal of Items from Consent Calendar 
  
​ F.​ Approval of Consent Calendar 
​ ​  
IV. ​ BUSINESS AND FINANCE 
 
​ A. ​ Budget Update (Information) 
 
​ B. ​ Adopt Resolution 26-27-01 Regarding Declaring an Emergency that ​
​ ​ Requires the Procurement of Construction Services for Emergency  
​ ​ Repairs for Roofing at Cardiff School District. 
 
​ C.​ Consider Approval of Revised BB 9250 Remuneration, Reimbursement, ​
​ ​ and Other Benefits 
 
 
V.​ GENERAL FUNCTIONS 
 
​ A.       Approve CSBA Board Policy Updates 
 
VI.​ PERSONNEL 
 
​ A.​ Approve a One-Year Extension of the Chief Business Officer Contract, ​
​ ​ Through June 2029  
 
VII.​ FUTURE AGENDA ITEMS 
 
VIII.      ANNOUNCEMENT:  ADJOURNING TO CLOSED SESSION 
 
​ A.​ Conference with Legal Counsel- Existing Litigation-  
​ ​ Subdivision (a) of Section 54956.9 (26CU018158C) 
 
IX.​ RECONVENE TO OPEN SESSION 
 



X.​ REPORT FROM CLOSED SESSION  
 
XI.​ ADJOURNMENT OF MEETING   



CARDIFF SCHOOL DISTRICT 
1888 Montgomery Avenue 

Cardiff-by-the-Sea, California 92007 
  

MINUTES 
REGULAR BOARD MEETING, JUNE 4, 2026  

  
The Regular Board Meeting of the Governing Board of the Cardiff School District was held on 
Thursday, June 4, 2026, at Cardiff School Multipurpose Room, located at 1888 Montgomery Ave, 
Cardiff-by-the-Sea, California. President Stewart called the meeting to order at 5:04 p.m. and led the 
trustees and visitors in the Pledge of Allegiance.   
 
Members Present: Brocchini, Stewart, Swaminathan 

Members Absent: Howard, Thielman 

Administrators Present: Vinson 
 
The agenda for the June 4, 2026 Regular Board meeting was approved as presented. 
 
​ ​ ​ MOTION: Swaminathan 

SECOND: Brocchini 
AYES: Brocchini, Stewart, Swaminathan 
NOES: 0  
ABSENT: 2 

 
The minutes from the Regular Board Meeting of May 7, 2026 were approved as presented. 
 
​ ​ ​ MOTION: Swaminathan 

SECOND: Brocchini 
AYES: Brocchini, Stewart, Swaminathan 
NOES: 0  
ABSENT: 2 

 
Hearing Session: 

●​ There is no report from CETA. 
●​ There is no report from ELAC/DELAC. 
●​ The Student Site Council Met on May 22nd and reviewed the District LCAP.  
●​ The Cardiff SEA held its last meeting on May 20th, where they reviewed the District budget 

request and welcomed new officers joining the SEA Board. 
●​ There was no report from Principal Giroux.  
●​ There was no report from Principal Scheftner.  
●​ Trustee Brocchini reported that he continues to attend the Masters in Governance courses 

with the superintendent. Recently, he attended a Cardiff Way assembly and Back-to-School 
Night. He also attended the 5th-grade "Walk Through America" presentation, where he 
commended the highly interactive learning on display. Trustee Swaminathan attended the 5th 
Grade Promotion and enjoyed having former Trustee Orr attend and share the Board's 
responsibility for passing out certificates, since her granddaughter received one. President 



Stewart attended the promotion and open house events, highlighting how meaningful it was to 
see returning 7th- and 8th-graders reconnect with their former campus. Additionally, she 
continues her work as a CSBA Board delegate, focusing on preparations for the upcoming 
Annual Education Conference (AEC). 

●​ Superintendent Vinson shared that the District team will handle the Board's registration for the 
upcoming CSBA convention. She praised the well-rounded balance of student work, 
specifically highlighting the art, technology, and writing projects that she saw at Open House. 
She also shared several local media features, including an article celebrating District students 
who advanced to the national level of the Invention Convention, and another from the "Salute 
to Education" recognizing an outstanding Ada Harris sixth grade student. Additionally, she 
shared a recipe book created by Classroom 10, which the Board enjoyed. Finally, she noted 
that a full summer extended-day program is underway at Cardiff School alongside ongoing 
maintenance and facilities projects at both campuses. 

 
The Consent Calendar was approved as presented. 
 
​ ​ ​ MOTION: Swaminathan 

SECOND: Brocchini 
AYES: Brocchini, Stewart, Swaminathan 
NOES: 0  
ABSENT: 2 

 
President Stewart opened the public hearing regarding the proposed Local Control Accountability Plan 
(LCAP) at 5:17 pm. There being no public comment, the hearing was closed at 5:17 pm. 
 
An informational overview of the 2026-2027 Local Control Accountability Plan (LCAP) was provided 
by Superintendent Vinson. 
  
President Stewart opened the public hearing regarding the Proposed 2026-2027 Budget at  5:29 pm. 
There being no public comment, the hearing was closed at 5:29 pm. 
 
The First Reading of the 2026-27 Budget was provided by CBO Jasper.  
 
The Retirement of Employee #111-037, effective June 1, 2026, was approved.​ ​ ​  
 
​ ​ ​ MOTION: Swaminathan 

SECOND: Brocchini  
AYES: Brocchini, Stewart, Swaminathan 
NOES: 0  
ABSENT: 2 

 
Future agenda items will include LCAP, Budget, and Local Indicators. 
 
There being no other regular business to come before the Board, the meeting was adjourned to 
closed session at 5:36 p.m. The meeting reconvened to open session at 7:01 p.m. 
 
In closed session, the Board took action to dismiss classified employee #600-849 effective June 5, 
2026.  



AYES: Brocchini, Stewart, Swaminathan 
NOES: 0  
ABSENT: 2 

​  
 
There being no other business to come before the Board, the meeting was adjourned at 7:02 p.m. 
 
Respectfully submitted, 
 
__________________________                   ​  _____________________________  
Shad Thielman, Clerk​​ ​ ​ ​ Jill Vinson, Superintendent 
 
 



 

 CARDIFF SCHOOL DISTRICT 
1888 Montgomery Avenue 

Cardiff-by-the-Sea, California 92007 
  

MINUTES 
SPECIAL BOARD MEETING, JUNE 8, 2026  

  
 
The Special Meeting of the Governing Board of the Cardiff School District was held on Monday, 
June 8, 2026, at the Cardiff School Multipurpose Room, located at 1888 Montgomery Ave., 
Cardiff-by-the-Sea, California. President Stewart called the meeting to order at 5:02 p.m.  
  
Members Present:​ Brocchini, Howard, Stewart, Swaminathan, Thielman​ ​ ​
​  
  
Members Absent:​ ​  
  
Administrators 
Present:​ ​ Vinson, Scheftner 
 
The agenda for the June 8, 2026 Special Board meeting was approved as presented. 
 
​ ​ ​ MOTION: ​ Swaminathan 
​ ​ ​ SECOND:​ Howard 
​ ​ ​ AYES:     ​ Brocchini, Howard, Stewart, Swaminathan, Thielman​
​ ​ ​ NOES:      ​ 0 
​ ​ ​ ABSENT:    ​   
 
The Local Indicators Information for Local Control Accountability Plan was presented by Principal 
Scheftner. 
 
The 2026-2027 Local Control Accountability Plan (LCAP) was approved. 
​ ​ ​  
​ ​ ​ MOTION: ​ Brocchini 
​ ​ ​ SECOND:​ Thielman 
​ ​ ​ AYES:     ​ Brocchini, Howard, Stewart, Swaminathan, Thielman​
​ ​ ​ NOES:      ​ 0 
​ ​ ​ ABSENT:    ​ 0 
 
The Budget for the 2026-27 fiscal year was adopted. 
 
​ ​ ​ MOTION: ​ Thielman 
​ ​ ​ SECOND:​ Brocchini 
​ ​ ​ AYES:     ​ Brocchini, Howard, Stewart, Swaminathan, Thielman​
​ ​ ​ NOES:      ​ 0 



 

​ ​ ​ ABSENT:    0 
 
Future agenda items for the meeting at 9:00 am on August 3rd will include contracts and board 
policies.  
 
There being no other regular business to come before the Board, the meeting was adjourned at 
5:12 p.m. 
 
 
Respectfully submitted, 
 
 
__________________________                   ​  _____________________________          ​  
Shad Thielman, Clerk                                                 Jill Vinson, Superintendent 



PO Date Supplier Fund Resource Goal Function Object Site Description Amount

6/4/26 KAREN SELANDER 0100 0000000 1110 1000 4300000 222 Instructional Supplies 184.08$           
6213 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 1110 1000 4300000 111 Instructional Supplies 169.60$           
6211 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 1110 1000 4300000 222 Instructional Supplies 115.74$           
6216 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 0000 2420 4300008 111 Library Supplies 638.19$           
6216 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 0000 2420 4300008 111 Library Supplies 472.46$           
6202 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 0000 2420 4300008 222 Library Supplies 32.29$              
6227 6/22/26 FIT AND FUN PLAYSCAPES 0100 0000000 1110 1000 4300000 111 Instructional Supplies 2,557.00$       
6230 6/26/26 AMPLIFY EDUCATION 0100 6300000 1110 1000 4300000 111 Instructional Supplies 2,534.28$       

6,703.64$       

6219 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 0000 7100 4300000 000 Office Supplies 41.29$              
6223 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 0000 7200 4300000 000 Office Supplies 163.76$           
6207 6/8/26 AMAZON CAPITAL SERVICES 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 129.22$           
5901 6/11/26 HOME DEPOT CREDIT SERVICES 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 960.90$           
5902 6/11/26 LEES LOCK & SAFE 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 743.50$           

6/11/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7100 4300000 000 Office Supplies 848.29$           
5886 6/11/26 SITEONE LANDSCAPE SUPPLY LLC 0100 0000000 0000 8200 4300000 000 Landscape Supplies 801.68$           

6/15/26 SCHOOL HEALTH CORP 0100 0000000 0000 3140 4300000 222 Health Supplies 100.00$           
6/26/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7200 4300000 000 Office Supplies 140.00$           

5893 6/26/26 WEX BANK 0100 0000000 0000 8110 4300000 000 Automotive Supplies 162.97$           
6/26/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 2420 4300005 000 Office Supplies 18.99$              

4,110.60$       

5931 6/4/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 111 Services for May 2,692.89$       
6/4/26 AT&T 0100 0000000 0000 7200 5900001 000 Services for May 122.26$           
6/4/26 AT&T 0100 0000000 0000 7200 5900001 000 Services for May 240.28$           

5904 6/8/26 EDCO WASTE & RECYCLING SERVICE 0100 0000000 0000 8200 5500002 222 Services for May 854.40$           
5904 6/8/26 EDCO WASTE & RECYCLING SERVICE 0100 0000000 0000 8200 5500002 111 Services for May 854.41$           
5931 6/11/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 222 Services for May 755.26$           
5931 6/11/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 222 Services for May 73.98$              
5931 6/11/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 222 Services for May 1,093.62$       
5931 6/11/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 222 Services for May 9,557.59$       
5931 6/15/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 111 Services for May 973.54$           
5931 6/15/26 SAN DIEGUITO WATER DISTRICT 0100 0000000 0000 8200 5500003 111 Services for May 1,432.18$       

6/15/26 AT&T 0100 0000000 0000 7200 5900001 000 Services for June 69.17$              
6/15/26 AT&T 0100 0000000 0000 7200 5900001 000 Services for June 886.79$           
6/15/26 AT&T 0100 0000000 0000 7200 5900001 000 Services for June 384.00$           

5878 6/18/26 SAN DIEGO GAS & ELECTRIC 0100 0000000 0000 8200 5500001 222 Services for June 81.21$              
5878 6/22/26 SAN DIEGO GAS & ELECTRIC 0100 0000000 0000 8200 5500001 111 Services for June 9,721.26$       
5878 6/22/26 SAN DIEGO GAS & ELECTRIC 0100 0000000 0000 8200 5500001 222 Services for June 7.14$                 
5878 6/26/26 SAN DIEGO GAS & ELECTRIC 0100 0000000 0000 8200 5500001 222 Services for June 4,911.50$       

34,711.48$    

5982 6/1/26 COORDT EDUCATIONAL SERVICES 0100 6500000 5760 3120 5800000 000 Services for May 5,740.00$       
5930 6/4/26 MISSION LINEN & UNIFORM 0100 0000000 0000 8110 5600000 000 Services for May 674.13$           
5868 6/4/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 2700 5600000 222 Maintenance Services 449.73$           
5868 6/4/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 2700 5600000 111 Maintenance Services 449.74$           
5899 6/4/26 STERICYCLE 0100 0000000 0000 7200 5800000 000 Services for May 249.28$           
5946 6/4/26 VERBAL BEHAVIOR ASSOCIATES 0100 6500000 5760 1190 5800000 000 Services for May 8,423.24$       
5946 6/4/26 VERBAL BEHAVIOR ASSOCIATES 0100 6500000 5760 1190 5800000 000 Services for May 772.28$           
5946 6/4/26 VERBAL BEHAVIOR ASSOCIATES 0100 6500000 5760 1190 5800000 000 Services for May 1,688.24$       

JUNE 2026 PO LISTING

INSTRUCTIONAL SUPPLIES

NON-INSTRUCTIONAL SUPPLIES

UTILITIES

SERVICES

4000   (SUPPLIES)      TOTALS:      BALANCE:   383,472   ACCUMULATED BALANCE:   392,763   REMAINING BALANCE:   (9,291)



5946 6/4/26 VERBAL BEHAVIOR ASSOCIATES 0100 6500000 5760 1190 5800000 000 Services for May 5,675.36$       
5946 6/4/26 VERBAL BEHAVIOR ASSOCIATES 0100 6500000 5760 1190 5800000 000 Services for May 8,153.84$       
5946 6/4/26 VERBAL BEHAVIOR ASSOCIATES 0100 6500000 5760 1190 5800000 000 Services for May 4,723.48$       
5867 6/8/26 TOSHIBA FINANCIAL SERVICES 0100 0000000 0000 7200 5600000 000 Lease Payment - June 152.27$           

6/8/26 MAXIM HEALTHCARE SERVICES 0100 6500000 5760 1190 5800000 000 Services for November 1,698.40$       
5900 6/8/26 PRIMO BRANDS 0100 0000000 0000 7200 5800000 000 Services for May 343.76$           
5905 6/8/26 EVERDRIVEN TECHNOLOGIES 0100 0000000 5760 3600 5100000 000 Transportation 9,296.90$       

6/11/26 MISSION FEDERAL CREDIT UNION 0100 6266000 0000 2420 5200000 000 Professional Development 150.00$           
6/11/26 MISSION FEDERAL CREDIT UNION 0100 6266000 0000 7100 5200000 000 Professional Development 6,245.00$       

5868 6/11/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 2700 5600000 111 Maintenance Services 1,031.32$       
5868 6/11/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 2700 5600000 222 Maintenance Services 1,031.31$       
5868 6/11/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 7200 5600000 000 Maintenance Services 1,031.31$       
5894 6/11/26 COASTAL SPEECH THERAPY 0100 6500000 5760 1190 5800000 000 Services for May 5,496.51$       

6/11/26 PATTY POALILLO 0100 6500000 5760 3120 5800000 000 Professional Services 120.00$           
6/11/26 SAN DIEGO UNION TRIBUNE 0100 0000000 0000 7100 5800000 000 Professional Services 776.46$           
6/11/26 STATE OF CALIFORNIA 0100 0000000 0000 7200 5800000 000 Fingerprinting Services 64.00$              
6/11/26 BEST BEST & KRIEGER LLP 0100 0000000 0000 7100 5800005 000 Services for April 882.50$           
6/11/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7200 5900001 000 Verizon Statement - May 224.58$           
6/11/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7100 5900002 000 Postage 13.70$              

5905 6/15/26 EVERDRIVEN TECHNOLOGIES 0100 0000000 5760 3600 5100000 000 Transportation 676.18$           
6/15/26 RUTH MONAHAN SMITH 0100 6266000 0000 7200 5200000 000 Mileage 24.65$              
6/15/26 DEPT. OF INDUSTRIAL RELATIONS 0100 0000000 0000 8110 5800000 000 Professional Services 125.00$           

6229 6/18/26 PAM HARRIS CONSULTING 0100 6266000 0000 2700 5200000 111 Professional Development 347.00$           
6233 6/18/26 PAM HARRIS CONSULTING 0100 6266000 0000 2700 5200000 111 Professional Development 347.00$           
5874 6/18/26 AMERICAN PEST CONTROL 0100 0000000 0000 8200 5500004 222 Maintenance Services 201.00$           
5874 6/18/26 AMERICAN PEST CONTROL 0100 0000000 0000 8200 5500004 111 Maintenance Services 80.00$              
6022 6/18/26 THE STEPPING STONES GROUP 0100 6500000 5760 3120 5800000 000 Services for May 1,456.80$       
6293 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 855.00$           
6288 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 4,024.15$       
6294 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 4,024.15$       
6289 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 1,253.29$       
5961 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 7,211.38$       
5961 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 7,211.38$       
6200 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 1,660.00$       
6292 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 810.18$           
6291 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 71.81$              
6295 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 1,660.00$       
6290 6/26/26 J.M.D.LANDSCAPE INC. 0100 0000000 0000 8110 5800000 000 Maintenance Services 3,021.65$       

6/26/26 ATKINSON, ANDELSON, LOYA, RUUD, & ROMO0100 0000000 0000 7100 5800005 000 Services for May 8,049.13$       

108,667.09$  

5878 6/22/26 TITAN FIRE PROTECTION 4000 0000000 0000 8500 6200000 000 Professional Services 3,440.00$       
6243 6/26/26 DATEL SYSTEMS, INC. 4000 0000000 0000 8500 6200000 000 Professional Services 11,701.65$    

15,141.65$    

FUND 4000 - CAPITAL SERVICES

5000   (SERVICES)      TOTALS:      BALANCE:   1,560,933   ACCUMULATED BALANCE:   1,414,900  REMAINING BALANCE:  146,033



PO Date Supplier Fund Resource Goal Function Object Site Description Amount

7/6/26 JUNIOR LIBRARY GUILD 0100 0000000 0000 2420 4300008 222 Instructional Supplies 789.85$           
6311 7/6/26 SEESAW LEARNING INC 0100 0000000 0000 2420 4300111 222 Annual Subscription 2,173.00$       
6349 7/9/26 IMSE 0100 6500000 5760 1110 4300000 111 Annual Subscription 52.00$              
6351 7/9/26 IMSE 0100 6500000 5760 1120 4300000 111 Annual Subscription 125.00$           
6272 7/9/26 KELLY SPICERS 0100 6300000 1110 1000 4300000 222 Instructional Supplies 1,473.48$       
6348 7/9/26 SPEECH CORNER 0100 6500000 5760 1190 4300000 111 Instructional Supplies 178.95$           
6314 7/9/26 BLOOKET 0100 0000000 0000 2420 4300111 222 Annual Subscription 550.00$           
6279 7/9/26 BOOM LEARNING 0100 0000000 0000 2420 4300111 111 Annual Subscription 249.95$           
6280 7/9/26 BRAINPOP 0100 0000000 0000 2420 4300111 111 Annual Subscription 3,270.00$       
6282 7/9/26 BRAINPOP 0100 0000000 0000 2420 4300111 222 Annual Subscription 2,730.00$       
6297 7/9/26 KEYBOARDING ONLINE 0100 0000000 0000 2420 4300111 111 Annual Subscription 1,277.00$       
6242 7/9/26 LEXIA VOYAGER SOPRIS 0100 0000000 0000 2420 4300111 111 Instructional Supplies 4,871.46$       
6336 7/9/26 SLP PLATFORM 0100 0000000 0000 2420 4300111 222 Annual Subscription 225.00$           
6261 7/13/26 BLICK ART MATERIALS 0100 6300000 1110 1000 4300000 222 Instructional Supplies 1,428.06$       
6271 7/13/26 COMPLETE OFFICE OF CALIFORNIA 0100 6300000 1110 1000 4300000 111 Instructional Supplies 593.54$           
6269 7/13/26 GOPHER SPORT 0100 6300000 1110 1000 4300000 222 Instructional Supplies 2,100.22$       
6269 7/13/26 GOPHER SPORT 0100 6300000 1110 1000 4300000 111 Instructional Supplies 2,100.22$       
6268 7/13/26 GOPHER SPORT 0100 6300000 1110 1000 4300000 222 Instructional Supplies 341.93$           
6259 7/13/26 HANDWRITING WITHOUT TEARS 0100 6300000 1110 1000 4300000 111 Instructional Supplies 1,600.10$       
6344 7/13/26 MHS INC. 0100 6500000 5760 3120 4300000 000 SPED Instructional Supplies 390.50$           
6265 7/13/26 ODP 0100 6300000 1110 1000 4300000 222 Instructional Supplies 1,162.68$       
6265 7/13/26 ODP 0100 6300000 1110 1000 4300000 222 Instructional Supplies 122.19$           
6352 7/13/26 ODP 0100 6300000 1110 1000 4300000 111 Instructional Supplies 286.40$           
6334 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 757.08$           
6334 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 126.54$           
6335 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 336.09$           
6335 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 174.62$           
6327 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 2,466.79$       
6327 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 391.37$           
6327 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 175.09$           
6322 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 280.95$           
6333 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 796.81$           
6331 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 752.81$           
6330 7/13/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 602.13$           
6264 7/13/26 THE MARKERBOARD PEOPLE 0100 6300000 1110 1000 4300000 222 Instructional Supplies 85.26$              
6284 7/13/26 ESGI, LLC 0100 0000000 0000 2420 4300111 222 Annual Subscription 4,095.00$       
6299 7/13/26 HEGGERTY PHONEMIC AWARENESS 0100 0000000 0000 2420 4300111 222 Annual Subscription 2,297.70$       
6339 7/13/26 LAZEL 0100 0000000 0000 2420 4300111 222 Annual Subscription 2,368.22$       
6339 7/13/26 LAZEL 0100 0000000 0000 2420 4300111 111 Annual Subscription 2,368.22$       
6316 7/13/26 LUCKY LITTLE LEARNERS LLC 0100 0000000 0000 2420 4300111 222 Annual Subscription 357.00$           
6302 7/13/26 MYSTERY SCIENCE INC 0100 0000000 0000 2420 4300111 222 Annual Subscription 2,199.00$       
6302 7/13/26 MYSTERY SCIENCE INC 0100 0000000 0000 2420 4300111 111 Annual Subscription 2,199.00$       
6304 7/13/26 NEWSELA 0100 0000000 0000 2420 4300111 111 Annual Subscription 7,184.99$       
6312 7/13/26 SLP TOOLKIT 0100 0000000 0000 2420 4300111 222 Annual Subscription 225.00$           
6308 7/13/26 SWANK MOVIE LICENSING USA 0100 0000000 0000 2420 4300111 111 Annual Subscription 1,125.00$       
6308 7/13/26 SWANK MOVIE LICENSING USA 0100 0000000 0000 2420 4300111 222 Annual Subscription 1,125.00$       
6315 7/13/26 THEMES & VARIATIONS INC 0100 0000000 0000 2420 4300111 111 Annual Subscription 100.00$           
6315 7/13/26 THEMES & VARIATIONS INC 0100 0000000 0000 2420 4300111 222 Annual Subscription 100.00$           
6241 7/16/26 BENCHMARK EDUCATION 0100 6300000 1110 1000 4300000 111 Instructional Supplies 2,952.35$       
6343 7/16/26 CURRICULUM ASSOCIATES 0100 6500000 5760 3120 4300000 000 Instructional Supplies 94.14$              
6257 7/16/26 IMSE 0100 6300000 1110 1000 4300000 222 Instructional Supplies 416.37$           
6256 7/16/26 MARENEM INC 0100 6300000 1110 1000 4300000 222 Instructional Supplies 512.43$           
6262 7/16/26 WEST MUSIC 0100 6300000 1110 1000 4300000 111 Instructional Supplies 153.80$           
6262 7/16/26 WEST MUSIC 0100 6300000 1110 1000 4300000 111 Instructional Supplies 536.37$           
6251 7/16/26 WEST MUSIC 0100 6300000 1110 1000 4300000 222 Instructional Supplies 520.99$           
6342 7/16/26 WESTERN PSYCHOLOGICAL SERVICES 0100 6500000 5760 3120 4300000 000 SPED Testing 472.69$           
6307 7/16/26 MIND EDUCATION 0100 0000000 0000 2420 4300111 111 Annual Subscription 3,800.00$       
6307 7/16/26 MIND EDUCATION 0100 0000000 0000 2420 4300111 111 Annual Subscription 3,800.00$       
6335 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 382.96$           
6323 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 500.24$           
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6323 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 22.11$              
6324 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 149.10$           
6325 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 349.96$           
6325 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 98.94$              
6325 7/20/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 68.96$              
6340 7/20/26 EXPLORE LEARNING 0100 0000000 0000 2420 4300111 111 Annual Subscription 3,295.00$       
6340 7/20/26 EXPLORE LEARNING 0100 0000000 0000 2420 4300111 111 Annual Subscription 2,195.00$       
6298 7/20/26 LEXIA LEARNING SYSTEMS 0100 0000000 0000 2420 4300111 111 Annual Subscription 1,680.00$       
6298 7/20/26 LEXIA LEARNING SYSTEMS 0100 0000000 0000 2420 4300111 222 Annual Subscription 1,680.00$       
6252 7/23/26 EPS OPERATIONS 0100 6300000 1110 1000 4300000 222 Instructional Supplies 99.73$              
6240 7/23/26 MCGRAW-HILL SCHOOL ED HOLDINGS, LLC 0100 6300000 1110 1000 4300000 111 Instructional Supplies 2,886.36$       
6347 7/23/26 PRO-ED 0100 6500000 5760 3120 4300000 000 SPED Instructional Supplies 426.69$           
6326 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 2,385.92$       
6326 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 29.48$              
6326 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 73.16$              
6329 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 1,180.17$       
6329 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 41.91$              
6329 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 31.13$              
6329 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 17.35$              
6332 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 466.22$           
6332 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 167.08$           
6332 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 48.27$              
6328 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 859.36$           
6328 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 250.07$           
6328 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 43.19$              
6328 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 57.42$              
6323 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 21.53$              
6324 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 135.77$           
6324 7/23/26 S.W. SCHOOL SUPPLY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 22.40$              
6270 7/23/26 SCHOOL SPECIALTY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 153.09$           
6270 7/23/26 SCHOOL SPECIALTY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 107.92$           
6275 7/23/26 SCHOOL SPECIALTY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 1,260.57$       
6274 7/23/26 SCHOOL SPECIALTY 0100 6300000 1110 1000 4300000 222 Instructional Supplies 1,432.46$       
6273 7/23/26 SCHOOL SPECIALTY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 266.53$           
6246 7/27/26 95 PERCENT GROUP INC 0100 6300000 1110 1000 4300000 222 Instructional Supplies 11,272.75$    
6275 7/30/26 SCHOOL SPECIALTY 0100 6300000 1110 1000 4300000 111 Instructional Supplies 876.99$           

109,076.13$ 

7/9/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 8110 4300000 000 Maintenance Supplies 746.78$           
6362 7/9/26 SHERWIN WILLIAMS 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 458.34$           

7/9/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 2420 4300005 000 Technology Supplies 29.03$              
6364 7/13/26 SITEONE LANDSCAPE SUPPLY LLC 0100 0000000 0000 8200 4300000 000 Landscape Supplies 1,805.43$       
6266 7/13/26 USI INC. 0100 0000000 0000 2700 4300000 111 Office Supplies 295.06$           

7/16/26 INNOVATIVE PLAYGROUNDS CO 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 352.42$           
6362 7/16/26 SHERWIN WILLIAMS 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 46.98$              
6364 7/16/26 SITEONE LANDSCAPE SUPPLY LLC 0100 0000000 0000 8200 4300000 000 Landscape Supplies 197.89$           
6376 7/20/26 Ferguson Enterprises 0100 0000000 0000 8110 4300000 000 Maintenance Supplies 564.32$           
6362 7/20/26 SHERWIN WILLIAMS 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 174.99$           
6255 7/23/26 MED-X SURGICAL DISTRIBUTION 0100 0000000 0000 3140 4300000 222 Health Supplies 177.31$           
6263 7/23/26 MED-X SURGICAL DISTRIBUTION 0100 0000000 0000 3140 4300000 111 Health Supplies 405.02$           
6373 7/23/26 S.W. SCHOOL SUPPLY 0100 0000000 0000 7200 4300000 000 Office Supplies 87.11$              

7/27/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7200 4300000 000 Monthly Subscription 140.00$           
6362 7/27/26 SHERWIN WILLIAMS 0100 0000000 0000 8200 4300000 000 Maintenance Supplies 142.12$           
6364 7/27/26 SITEONE LANDSCAPE SUPPLY LLC 0100 0000000 0000 8200 4300000 000 Landscape Supplies 446.43$           

7/27/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 2420 4300005 000 Monthly Subscription 18.99$              
6395 7/30/26 WEX BANK 0100 0000000 0000 8110 4300000 000 Automotive Supplies 255.59$           

6,343.81$       

NON-INSTRUCTIONAL SUPPLIES

4000   (SUPPLIES)      TOTALS:      BALANCE:   361,722   ACCUMULATED BALANCE:   115,420   REMAINING BALANCE:   246,302



6354 7/6/26 CSBA 0100 0000000 0000 7100 5300000 000 Membership Dues 4,700.00$       
6354 7/6/26 CSBA 0100 0000000 0000 7100 5300000 000 Membership Dues 9,132.00$       

7/6/26 SAN DIEGO COUNTY SCHOOL BOARDS ASSOC. 0100 0000000 0000 7100 5300000 000 Membership Dues 181.44$           
6353 7/6/26 SCHOOLS FOR SOUND FINANCE 0100 0000000 0000 7100 5300000 000 Membership Dues 1,000.00$       

7/6/26 SMALL SCHOOL DISTRICTS ASSOC. 0100 0000000 0000 7100 5300000 000 Membership Dues 2,000.00$       
6355 7/6/26 INFINITY COMMUNICATIONS AND CONSULTING0100 0000000 0000 7200 5800000 000 Professional Services 1,300.00$       
6296 7/6/26 JAMF SOFTWARE 0100 0000000 0000 2420 5800000 000 Software Subscription 12,798.80$    
6301 7/6/26 MasterLibrary.com 0100 0000000 0000 2420 5800000 000 Annual Subscription 1,545.00$       
6356 7/6/26 RANCHO SANTA FE SECURITY 0100 0000000 0000 2700 5800000 222 Service for July - Sept 276.00$           
6356 7/6/26 RANCHO SANTA FE SECURITY 0100 0000000 0000 2700 5800000 111 Service for July - Sept 276.00$           
6361 7/9/26 ACSA 0100 0000000 0000 7100 5300000 000 Membership Dues 1,690.56$       
6277 7/9/26 COMPANION CORP. 0100 0000000 0000 2420 5800000 111 Annual Subscription 1,361.50$       
6277 7/9/26 COMPANION CORP. 0100 0000000 0000 2420 5800000 222 Annual Subscription 1,361.50$       
6278 7/9/26 DATEL SYSTEMS, INC. 0100 0000000 0000 2420 5800000 000 Technology Support 2,196.00$       
6285 7/9/26 FINALSITE 0100 0000000 0000 2420 5800000 000 Annual Support 1,200.00$       
6286 7/9/26 FINALSITE 0100 0000000 0000 2420 5800000 000 Annual Subscription 3,600.00$       
6317 7/9/26 GET SET TECH LLC 0100 0000000 0000 2420 5800000 000 Annual Subscription 3,888.00$       

7/9/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7200 5900001 000 Verizon July Statement 224.58$           
7/9/26 U.S. POSTAL SERVICE 0100 0000000 0000 7100 5900002 000 Postage 1,200.00$       

6366 7/13/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 2700 5600000 111 Maintenance Services 506.70$           
6366 7/13/26 TOSHIBA BUSINESS SOLUTIONS 0100 0000000 0000 2700 5600000 222 Maintenance Services 168.91$           
6281 7/13/26 CLEVER INC 0100 0000000 0000 2420 5800000 000 Annual Subscription 1,425.00$       
6305 7/13/26 PARENT SQUARE INC 0100 0000000 0000 2420 5800000 000 Annual Subscription 4,592.72$       
6359 7/13/26 SECURLY INC 0100 0000000 0000 2420 5800000 000 Annual Subscription 4,290.00$       
6339 7/16/26 SAN JOAQUIN COUNTY OFF OF ED. 0100 0000000 0000 7100 5300000 000 Membership Dues 800.00$           
6367 7/16/26 CALIFORNIA IT IN EDUCATION 0100 0000000 0000 2420 5800000 000 Annual Support 1,800.00$       
6357 7/16/26 FORWARD EDGE 0100 0000000 0000 7100 5800000 000 Professional Services 5,263.80$       
6379 7/23/26 AMERICAN PEST CONTROL 0100 0000000 0000 8200 5500004 222 Maintenance Services 201.00$           

7/27/26 MISSION FEDERAL CREDIT UNION 0100 0000000 0000 7100 5900002 000 Postage 1.75$                
6377 7/30/26 MGT IMPACT SOLUTIONS 0100 0000000 0000 7200 5800000 000 Annual Subscription 1,995.00$       
6399 7/30/26 SCHOOL SERVICES OF CA, INC. 0100 0000000 0000 7100 5800000 000 Membership Dues 5,160.00$       

76,136.26$    

6321 7/6/26 PIONEER ROOFING CO 4000 0000000 0000 8500 6200000 000 Facility Repairs 41,672.00$    
6375 7/16/26 BILL HOWE PLUMBING 4000 0000000 0000 8500 6200000 000 Facility Repairs 17,750.00$    

7/20/26 IRWIN PAINTING & FINISHING 4000 0000000 0000 8500 6200000 000 Facility Repairs 44,250.00$    
6321 7/20/26 PIONEER ROOFING CO 4000 0000000 0000 8500 6200000 000 Facility Repairs 17,100.00$    

7/23/26 IRWIN PAINTING & FINISHING 4000 0000000 0000 8500 6200000 000 Facility Repairs 10,545.00$    
6378 7/23/26 GUTTER WORKS, INC 4000 0000000 0000 8500 6200000 000 Facility Repairs 7,850.00$       
6320 7/27/26 AZTEC TECHNOLOGY CORP 4000 0000000 0000 8500 6200000 000 Facility Equipment 695.00$           
6320 7/27/26 AZTEC TECHNOLOGY CORP 4000 0000000 0000 8500 6200000 000 Facility Equipment 3,320.85$       
6320 7/27/26 AZTEC TECHNOLOGY CORP 4000 0000000 0000 8500 6200000 000 Facility Equipment 3,320.85$       
6320 7/27/26 AZTEC TECHNOLOGY CORP 4000 0000000 0000 8500 6200000 000 Facility Equipment 695.00$           
6319 7/30/26 SCHOOL SPECIALTY 4000 0000000 0000 8500 6200000 000 Facility Equipment 862.67$           

148,061.37$ 

FUND 4000 - CAPITAL SERVICES

SERVICES

5000   (SERVICES)      TOTALS:      BALANCE:   1,606,495   ACCUMULATED BALANCE:   76,136  REMAINING BALANCE:  1,530,359



Personnel Report - August 3, 2026
Patricia D'entremont 6th Grade Teacher 1.0 FTE Gr/FTE Change 8/11/26

Erika Lozuk 1st Grade Teacher .2 FTE New Hire 8/11/26
Daniela Diaz Instructional Assistant I New Hire 8/14/26

Brittany Wade Instructional Assistant I New Hire 8/14/26



Cardiff School District 
Cardiff-By-The-Sea, California 92007 

August 3, 2026 
 
ITEM:​ ​ APPROVAL AND RATIFICATION OF CONTRACTS AND AGREEMENTS 
 

 
BACKGROUND 
The District maintains agreements with numerous agencies, consultants, contractors, and 
scholastic organizations. 
 
 
CURRENT CONSIDERATIONS 
The listed agreements and amendments require approval by the Board of Trustees. 
  
  
FINANCIAL IMPLICATIONS 

PROVIDER SERVICES PROVIDED EFFECTIVE 
DATES 

AMOUNT 

Access Behavior 
Solutions 

IEE Psychoeducational Planning 8/4/26-6/30/27 Not to exceed 
$3090.00 

The Stepping Stones 
Group 
 

Adaptive Physical Education (APE) 
Services 

07-01-2026 
through 
06-30-27 

$93.24/hour 

Mary Hermes Physical Therapist 08-01-2026 
through 
06-30-27 

$70/hour 
 

Villani Educational 
Support Services 
 

Occupational Therapy Services 08-01-2026 
through 
06-30-27 

$65/hour 

Coordt Educational 
Services 

Occupational Therapy 07-01-2026 
through 
06-30-26 

$86.00/hour 

Coastal Speech 
Therapy, Inc. 
 

Speech Therapy Services 07-01-2026 
through 
06-30-27 

$99.08/hour 

Verbal Behavior 
Associates 

Registered Behavior Technician 07-01-2026 
through 
06-30-27 

$98.64/hour 

Fuentes, Ariel 
 

Psychological Assessments per 
Student IEPs  

08-01-26 
through 
05-31-27 

10 months at 
$2,100 per 
month 

SDCOE Library SDCOE Librarian of Record Fee 7/1/26 through $326.91 



6/30/27 

Everdriven 
Transportation 
 

Special Ed transportation 07-01-2026 
through 
06-30-27 

$80-$100 per 
trip, student and 
mileage 
depending 

3 Blind Mice Interior facility repairs at Cardiff  07-01-2026 
through 
10-01-2026 

$20,519.00 

3 Blind Mice Interior facility repairs at Ada Harris 07-01-2026 
through 
10-01-2026 

$23,730.08 

San Joaquin County  Edjoin services 07-01-2026 
through 
06-30-2027 

$800.00 

Irwin Painting Additional Painting at Cardiff School 07-01-2026 
through 
09-01-2026 

$17,045.00 

Vaughn Irrigation 
Services 

Backflow repairs and replacement 07-01-2026 
through 
09-01-2026 

$18,773.03 

School Services of 
California 

Profession Services 07-01-2026 
through 
06-30-27 

$5,160.00 

 
 
RECOMMENDATION 
It is respectfully recommended that the Board approve the listed agreements and/or contracts. 



Cardiff School District 
Cardiff by the Sea, California 92007 

August 3, 2026 
 
ITEM:​ APPROVE CARDIFF SCHOOL DISTRICT’S UNIFORM COMPLAINT 
​ QUARTERLY REPORT FOR APRIL 1, 2026 THROUGH JUNE 30, 2026​  
______________________________________________________________________ 
 
BACKGROUND: 
Governing boards of school districts in California are required to review and approve the 
District’s Quarterly Report of Complaints regarding instructional materials, facilities, and 
teacher staffing. This is the 4th Quarterly Report, prepared for the period of April 1, 
2026, through June 30, 2026. No complaints have been received for this period.  
 
CURRENT CONSIDERATIONS:  
The San Diego County Office of Education has created a link on their website for school 
districts to electronically report the required information and the Cardiff School District 
has completed the reporting process for the quarter specified above.  
 
FINANCIAL IMPLICATIONS: 
There are no current financial implications at this time.  
 
RECOMMENDATION: 
It is respectfully recommended that the Board approve the Uniform Complaint Quarterly 
Report for April 1, 2026, through June 30, 2026.  
 



SDCOE Uniform Complaint Quarterly Reports Database
Williams and Valenzuela Settlements

Quarterly Complaint Summary ADD a new summary record

Summitted By:

Jennifer Hatter

Title:

Support Staff

Report Date:

7/13/2026

Quarter:

4/1/2026 - 6/30/2026

Number of Complaints for Quarter:

Received Resolved Unresolved

Instructional Material 0 0 0

Facilities 0 0 0

Misassignment 0 0 0

Print Go Back

Williams UCP Quarterly Reporting

https://williams.sdcoe.net/


 

RESOLUTION 

Cardiff School District 

Resolution Number 26-27-01 

Resolution Regarding Declaring an Emergency that Requires the Procurement of Construction Services for 
Emergency Repairs for Roofing at Cardiff School District.  

 

On motion of Member ______________ Seconded by Member ______________the following resolution is 
adopted: 

WHEREAS, on or about June 1, 2026, at Cardiff School, water damage was discovered, caused by loose 
shingles, aging and deteriorated roofing; as well as rotted wood beams and leaking gutters; and 

WHEREAS, Inspection disclosed damage requiring repairs and replacement; and 

WHEREAS, the condition constitutes an emergency ("Emergency") as defined in Public Contract Code 1102 
and poses a clear and imminent danger, requiring immediate action to prevent the impairment or injury to life, 
health, and property; and 

WHEREAS, based upon the inspection, there is substantial evidence that the Emergency will not permit a 
delay, resulting from a competitive solicitation for bids, and that the remedial action is necessary to respond to 
the Emergency without competitive bidding; and 

WHEREAS, the District has adopted the California Uniform Public Construction Cost Accounting Act (Pub. 
Contract Code, § 22000, et seq., "CUPCCAA"), which would otherwise require formal competitive bidding for 
construction contracts over $220,000, and informal bidding for construction contracts over $75,000, except in 
cases of emergencies pursuant to Public Contract Code § 22050 which requires a four-fifths vote of the Board; 
and 

WHEREAS, an exception to the applicable competitive bidding requirements exists in cases of emergency 
when repair and/or replacements are necessary, and the Board may proceed to immediately replace or repair 
any public facility without adopting plans, specifications, strain sheets, or working details, or giving notice for 
bids to let contracts (Public Contract Code §22035); and 

WHEREAS, emergency work under Public Contract Code section 22035(a) must be done pursuant to the 
terms of Public Contract Code section 22050. 

NOW, THEREFORE, BE IT RESOLVED by the Cardiff School District Board of Trustees which finds and 
determines as follows: 

1.​ Adopts the foregoing recitals as true and correct. 
2.​ Finds that an Emergency exists, based upon substantial evidence, which will not permit a delay resulting 

from a competitive solicitation for bids, and that the award to a contractor is necessary to abate the 
Emergency, without competitive bidding. 

3.​ Orders, so as to mitigate and minimize as quickly as possible the potential health and safety impact on 
students, staff and visitors at Cardiff Elementary before school begins August 17, 2026, the Repair Work 



to commence immediately; the Repair Work will not permit the delays which would result from a 
competitive bidding process; and this action is necessary to respond to and abate the Emergency. 

4.​ Awards the contract to abate the Emergency to Pioneer Roofing for the initial scope of work estimated at 
$92,025. Awards the contract to abate the Emergency to Gutter Works for the initial scope of work 
estimated at $7,850. Awards the contract to abate the Emergency to Irwin Paint for the initial scope of 
work estimated at $23,297.50. 

5.​ Delegates to the Superintendent, and his authorized designees, agents or representatives all actions 
necessary to complete the Repair Work. 

6.​ District staff shall report on the status of the Emergency to the Board at its next regularly-scheduled 
meeting, if there is a need to continue the Repair Work, so that the Board may determine, by a four-fifths 
vote, including a specific determination that the remainder of the Repair Work cannot be completed by 
giving notice for bids to let contracts through the competitive bid process to the extent required by 
CUPCCAA. 

 

PASSED AND ADOPTED by the Governing Board on August 3, 2026 by the following vote: 

​ AYES: 

​ NOES: 

​ ABSENT: 

STATE OF CALIFORNIA) 

​ ​ ​ ​ ) SS 

COUNTY OF SAN DIEGO) 

I Jill Vinson, Clerk/Secretary of the Governing Board, do hereby certify that the foregoing is a full and correct 
copy of a resolution duly passed and adopted by said Board at a regularly called and conducted meeting held 
on said date August 3, 2026.​ 

​ ​ ​ ​ ​ _____________________________________ 

​ ​ ​ ​ ​ Clerk/Secretary of the Governing Board 

 

 



 
Cardiff School District 

Cardiff-By-The-Sea, California 92007 
August 3, 2026 

 
ITEM:​ CONSIDER APPROVING REVISED BOARD BYLAW (BB) 9250 AND E (1) & 

(2), REMUNERATION, REIMBURSEMENT, AND OTHER BENEFITS, TO 
ADJUST BOARD MEMBER COMPENSATION PER ASSEMBLY BILL 1390 

 

 
 
BACKGROUND 
In October 2025, the Governor signed Assembly Bill 1390 into law, effective January 1, 2026. 
The new law updates the compensation limits for school district board members and replaces 
thresholds that had not been revised in more than 40 years. AB 1390 was created to align board 
stipend levels with the current demands of board service. The prior limits were established 
decades ago and no longer reflect the time, responsibilities, and community engagement 
required of trustees today.  
 
CURRENT CONSIDERATIONS 
Trustees may be compensated in accordance with the commensurate threshold established by 
AB 1390. Trustees may not receive additional compensation for special board meetings, 
committee/conference attendance, or other duties and obligations within a given month. For 
districts with an average daily attendance of 1,000 or less, each board member who attends all 
scheduled monthly meetings is eligible to receive an increase from the current $120.00 per 
month up to $600.00 per month.  
 
FINANCIAL IMPLICATIONS 
The total cost for board compensation in 2026-27 would be $36,000, or $600 per month, per 
trustee. This has been incorporated into the adopted 26-27 budget and would be retroactive to 
July 1, 2026. 
 
RECOMMENDATION 
It is respectfully recommended that the Board discuss and adopt the revised Board Bylaw (BB) 
9250 and E (1) & (2), Remuneration, Reimbursement, and Other Benefits, to adjust Board 
Member compensation per Assembly Bill 1390, retroactive to July 1, 2026. 
 



Bylaw 9250: Remuneration, Reimbursement And Other BenefitsBylaw 9250: Remuneration, Reimbursement And Other Benefits Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 10/01/2015 | Last Reviewed Date:| Last Reviewed Date: 05/04/2026

Compensation

As amended by AB 1390 (Ch.639, Statutes of 2025), increases the maximum monthly compensation amount. For a
chart with the maximum monthly compensation amounts per ADA range, see Exhibit (2).

Additionally, pursuant to Education Code 35120, each member of the Governing Board shall be provided monthly
compensation of $600.00 less any amounts deducted for meeting absences which are not excused by the Board. 
(Education Code 35120)

Board members are not required to accept the monthly compensation.

On an annual basis, the Board may On an annual basis, the Board may amend this Bylaw to increase the
compensation of Board members beyond the limit delineated in Education Code 35120 in an amount not to exceed
five percent based on the present monthly rate of compensation. (Education Code 35120)

Board members are not required to accept payment for meetings attended.

Any member who does not attend all Board meetings during the month is eligible to receive only a percentage of the
monthly compensation equal to the percentage of meetings he/she attended, unless otherwise authorized by the
Board in accordance with law. (Education Code 35120)(Education Code 35120)

A Board member who is absent from a Board meeting shall not receive the pro rata monthly compensation for that
meeting unless the Board finds, via finds that he/shethat at the time of the Board meeting the Board member was
performing designatedabsent due to the need to perform services for the district at the time of the meeting or that
he/she was absent because of, illness, jury duty, or a hardship deemed acceptable by the Board. (Education Code
35120)

Reimbursement of Expenses

Board membersThe district shall be reimbursedreimburse individual Board members for actual and necessary
expenses incurred when performing authorized services for the district. Expenses, including services directed by the
Board. The timelines and procedures for travel, telephone, business meals, or other authorized purposes
reimbursement shall be in accordance with policiesthe same as those established for district personnel and at the
same rate of reimbursement. (Education Code 31560, 35044; Government Code 8314)

Board members shall be reimbursed for travel expenses incurred when performing services directed by the Board.
(Education Code 35044)

Authorized purposes may include, but are not limited to, attendance at educational seminars or conferences designed
to improve Board members' skills and knowledge; participation in regional, state, or national organizations whose
activities affect the district's interests; attendance at district or community events; and meetings with state or federal
officials on issues of community concern. All other expenses, including personal expenses, shall be the responsibility
of individual Board members and shall not be paid or reimbursed by the district. (Government Code 8314)

Personal expenses shall be the responsibility of individual Board members. Personal expenses Personal expenses
shall include, but are not limited to, the personal portion of any trip, tips or gratuities, alcohol, entertainment, laundry,
expenses of any family member who is accompanying the Board member on district-related business, personal use of
an automobile, and personal losses and traffic violation fees incurred while on district business.

Any Board member with questions regarding the propriety of a particular type of expense should be resolved by shall
seek and receive guidance from the Superintendent or designee before the expense is incurred.

Benefits for Current Board Members

Board members may participate in the health and welfare benefits program provided for district employees.
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Health as permitted by law. However, health and welfare benefits for Board members shall be no greater than that
received by the district's nonsafety employees with the most generous schedule of benefits.  (Government Code
53201, 53205, 53208.5)

The district shall pay the premiums required for Board members electing to participate in the district health and
welfare benefits program to the same extent that it pays for district employees.

Health and welfare benefits provided to Board members shall be extended at the same level to their
spouse/registered domestic partner and to their eligible dependent children as specified in law and the health plan. 
(Family Code 297.5; Government Code 53205.1)

Health and Welfare Benefits for Former Board Members

Former Board members, and a former Board member's spouse/registered domestic partner and eligible dependent
children, may participate in the health and welfare benefits program provided for district employees under the
conditions specified below. 

Health and welfare benefits for former Board members shall be no greater than those receivedpermitted by district
nonsafety employees with the most generous schedule of benefits. (Government Code 53208.5)​​​​​​​

Any other former Board member who served at least one term may participate in the health and welfare benefits
program at his/her own expense if coverage is in effect at the time he/she leaves office. (Government Code 53201)​​​​​​​

Health and welfare benefits provided to a former Board member shall be extended, at his/her expense and at the
same level, to his/her spouse/registered domestic partner and eligible dependent children as specified in law and the
health plan.​​​​​​​



Exhibit 9250-E(1): Remuneration, Reimbursement And Other BenefitsExhibit 9250-E(1): Remuneration, Reimbursement And Other Benefits Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 05/06/2026

RESOLUTION ON EXCUSING BOARD MEMBER ABSENCE FOR PURPOSES OF MONTHLY COMPENSATION

WHEREAS, the members of the Governing Board of the Cardiff School District appreciates the services provided by
members of the Board and provides (Board) receive monthly compensation for meeting attendance in accordance
with Education Code 35120 (EC 35120) and Board Bylaw 9250 - Remuneration, Reimbursement and Other Benefits
(BB 9250);

WHEREAS, Education Code 35120 provides that monthly compensation provided to the Board members shall be
commensurate with the percentage of meetings attended during the month ubless otherwise authorized by Board
resolutionpursuant to EC 35120 and BB 9250, a Board member who is absent from a Board meeting shall not
receive the pro rata monthly compensation for that meeting unless the Board finds, via resolution, that the Board
member was absent due to the need to perform services for the district, illness, jury duty, or a hardship deemed
acceptable by the Board at the time of the Board meeting; and

WHEREAS, Education Code 35120 specifies limited circumstances under which the Board is authorized to
compensate a Board member for meetings he/she missed; and

WHEREAS, the Board finds that ____________________________(name of Board member) did not attend was absent
from the Board meeting(s) on (dates) ________________________ (date(s)).

NOW THEREFORE BE IT RESOLVED, the Board finds that the absence of ____________________________(name of
Board member) from the Board meeting(s) on ________________________ (date(s)) is excused for the following
reasons(s):

[   ]  Performance of other designated duties for the district during the time of the meeting
[   ]  Illness or jury
[   ]  Jury duty
[   ]  Hardship deemed acceptable by the Board

NOW THEREFORE; and

BE IT FURTHER RESOLVED, that the Board of the _______________School District approves full compensation
authorizes _________________________ (name of Board member) to be compensated for the month of

PASSES AND ADOPTED THIS _____ day of ________,_____ at a regular meeting, by the following vote:

AAYES:___ NOES:___ ABSENT:___ ATTEST:___________Secretary _____________President Board meeting(s) on
________________________ (date(s)).
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Exhibit 9250-E(2): Remuneration, Reimbursement And Other BenefitsExhibit 9250-E(2): Remuneration, Reimbursement And Other Benefits Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 05/06/2026

CHART OF BOARD MEMBER MONTHLY COMPENSATION
 

District's Prior Average Daily Attendance Monthly Compensation Limit
1,000 or less $600
1,001 to 10,000 $1,200
10,001 to 25,000 $2,000
25,001 to 60,000 $3,000
60,001 or more $4,500
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CSBA POLICY GUIDE SHEET 
August 2026

Board Policy 0420.4 - Charter School Authorization 
Policy updated to reflect that the prohibition from approving a petition for the establishment of a new charter 
offering nonclassroom-based instruction extends to January 1, 2026. Additionally, policy updated to add the 
section "Material Revisions to Charter," which was moved from Board Policy 0420.41 - Charter School 
Oversight, as that section is more appropriately placed with material related to authorization of charter 
schools. 

Administrative Regulation 0420.4 - Charter School Authorization 
Regulation updated to reflect the inclusion of long-term English learners as a numerically significant 
subgroup, and to include the location of the charter school to the list of items to be described in the charter 
petition. Additionally regulation updated to reflect the requirement for comprehensive school safety plans 
(CSSP) to include adaptations for students with exceptional needs, NEW LAW (AB 2887, 2024) which 
requires CSSPs to include procedures for responding to incidents involving an individual experiencing a 
sudden cardiac arrest or a similar life-threatening medical emergency while on school grounds, and  NEW 
LAW (AB 1858, 2024) which requires CSSPs to include a provision relating to active shooter and armed 
assailant drills. In addition, regulation updated to expand upon the material related to suspensions and 
expulsions in the list of items to be described in the charter petition. 

Exhibit(1) 0420.41 - Charter School Oversight 
Exhibit updated to include that the exhibit will not be updated after June 1, 2025. Additionally, exhibit 
updated to reflect (1) NEW LAW (AB 3216, 2024) which requires the governing body of a charter school 
to, by July 1, 2026, adopt policy that limits or prohibits student use of smartphones while at a school site or 
under the supervision and control of district employee(s), and subsequently, to update the policy every five 
years, (2) the requirement for charter schools to, by July 1, 2026, develop, adopt, implement, and annually 
review weather protocols for extreme weather conditions, (3)  the requirement for members of the 
governing body in service as of January 1, 2025, except for members whose term of office ends before 
January 1, 2026,to receive ethics training before January 1, 2026, and at least once every 2 years thereafter, 
(4) NEW LAW (SB 153, 2024) which requires, if the governing body is unable to review local indicator
due to any specified emergency, to review such data at its next meeting, adopt a resolution describing the
emergency event and the date on which the local indicator data was reviewed, and submit the resolution to
the California Department of Education (CDE), (5) NEW LAW (SB 1318, 2024), which requires the
governing body to, on or after July 1, 2026, update its policy to include best practices identified in CDE's
updated Model Youth Suicide Prevention Policy related to crisis intervention protocols in the event of a
student suicide crisis, (6) NEW LAW (SB 1137, 2024) which provides that prohibited discrimination
includes discrimination not just because of one protected class under state law, but also because of the
combination of two or more protected bases, (7) NEW LAW (SB 153, 2024) which prohibits the governing
body from adopting or approving the use of any textbook, instructional material, supplemental instructional
material, or curriculum for classroom instruction if the use would subject a student to unlawful
discrimination, (8) REVISED GUIDANCE from the California Attorney General related to responding to
immigration enforcement in K-12 schools, (9) NEW LAW (AB 1955, 2024) which prohibits a charter
school or a member of the governing body of a charter school, from enacting or enforcing any policy, rule,
or administrative regulation that would require an employee or a contractor to disclose any information
related to a student's sexual orientation, gender identity, or gender expression to any other person without
the student's consent, unless otherwise required by state or federal law, (10) NEW LAW (SB 153, 2024)
which requires the annual update to the local control and accountability plan (LCAP) to be presented as a
nonconsent item at the meeting of the governing body,  and that all Learning Recovery Emergency Funds
received by the charter school to be included in the LCAP/annual update to the LCAP for the period of July
1, 2025 through June 30, 2028, (11) NEW LAW (SB 1429, 2024) which adds snowstorms to the list of
emergencies for which a charter school may apply to the Superintendent of Public Instruction to obtain
apportionment credit, (12) NEW LAW (AB 2429, 2024) which requires the governing body of a charter
school that has elected to require its students to complete a course in health education for graduation from
high school to include instruction in the dangers associated with fentanyl use, (13) NEW LAW (AB 1796,
2024)



which requires charter schools to annually notify parents/guardians of students admitted to, or 
advancing to, grades 7-12, of any dual enrollment or International Baccalaureate courses offered by 
the local educational agency, (14) NEW LAW (SB 153, 2024) which authorizes charter schools, until July 
1, 2031, to extend the exemption from all coursework and other requirements adopted by the charter 
school governing body that are in addition to the statewide course requirements, and award a high 
school diploma, to an eligible student with exceptional needs who was enrolled in grade 10 or higher in 
the 2022-23 school year, (15) NEW LAW (AB 2345, 2024) which prohibits the charter school from hiring 
any person for purposes of a short-term staff permit, provisional internship permit, or a teaching permit 
for statutory leave, unless that person has a certification in cardiopulmonary resuscitation that meets the 
standards established by the American Heart Association or the American Red Cross, (16) NEW LAW 
(AB 2534, 2024) which requires charter schools, when considering an applicant for a certificated position, 
to inquire with each local educational agency that previously employed the applicant if the applicant was 
the subject of any credible complaints of, substantiated investigations into, or discipline for, egregious 
misconduct that were required to be reported to the Commission on Teacher Credentialing, (17) NEW 
LAW (AB 1913, 2024) which requires charter schools to provide annual training to employees on the 
prevention of abuse, including sexual abuse, of children on school grounds, by school personnel, or in
school-sponsored programs, (18) NEW LAW (AB 2316, 2024) which prohibits charter schools, beginning
December 31, 2027, from offering or selling, except for food items sold as part of a school fundraising 
event, foods containing artificial food dyes that have been linked to hyperactivity and behavioral issues 
in some children, (19) NEW LAW (SB 1063, 2024) which requires charter schools that serve students in 
grades 7-12 and issue or reissue student identification cards to have printed on either side of the card the 
telephone number for the 988 Suicide and Crisis Lifeline and the National Suicide Prevention Lifeline 
(1-800-273-8255), (20) NEW LAW (SB 939, 2024) which requires charter schools to ensure that 
specified resources related to neurodiversity are readily accessible in a prominent location on the school's 
website in a manner that is easily accessible to parents/guardians and students, (21) NEW LAW (SB 997, 
2024) which provides that a charter school may not prohibit a student in middle school, junior high school, 
or high school, while on a school site or participating in school activities, from carrying fentanyl test strips 
or a federally approved opioid antagonist for the emergency treatment of persons suffering, or reasonably 
believed to be suffering, from an opioid overdose, (22) NEW LAW (AB 2998, 2024) which provides that a 
charter school may not prohibit students 12 years of age or older, while on a school site or participating in 
school activities, from carrying or administering, for the purposes of providing emergency treatment to 
persons who are suffering, or reasonably believed to be suffering, from an opioid overdose, a naloxone 
hydrochloride nasal spray or any other opioid overdose reversal medication, (23) NEW LAW (AB 1984, 
2024) which requires, commencing with the 2026-27 school year, charter schools to provide to CDE data 
on student transfers due to disciplinary reasons, including whether the student transferred to an alternative 
school based on a referral by the school, (24) NEW LAW (AB 2711, 2024) which provides that students 
who voluntarily disclose their use of a tobacco product, controlled substance, alcohol, or an intoxicant of 
any kind in order to seek help through services or supports may not be suspended solely for that disclosure, 
(25) NEW LAW (AB 2565, 2024) which requires charter schools serving students in grades
kindergarten-12 that undertake an addition, alteration, reconstruction, rehabilitation, or retrofit of a school
building, to install interior locks on each door of any room with an occupancy of 5 or more persons in that
school building.

Administrative Regulation 3512 - Equipment 
Regulation updated to clarify that (1) district equipment may only be used for an approved district-related 
purpose, (2) the Superintendent or designee is required to maintain property records as specified in 
Administrative Regulation 3440 - Inventories, including updating property records when there is a change in 
the status of the property, (3) the Superintendent or designee is required to obtain prior approval from the 
California Department of Education or other awarding agency before disposing or encumbering equipment 
purchased with federal funds, and (4) persons involved in the selection, award, or administration of a contract 
supported by federal funds comply with the requirements specified in 2 CFR 200.13 and 200.318, and in 
accordance with Administrative Regulation 3230 - Federal Grant Funds and Board Bylaw 93270 - Conflict 
of Interest. 



Administrative Regulation 3542 - School Bus Drivers 
Regulation updated to include in the philosophical statement that in order to administer safe and efficient 
transportation of students, the district may employ its own school bus or student activity bus drivers or 
contract with an agency to provide such drivers. Additionally, regulation updated to reflect specified 
qualification and training requirements for all drivers employed to operate school buses or student activity 
buses. In addition, regulation updated to add, to the list of required training for drivers, training related to the 
district's transportation safety plan. Regulation also updated to include additional requirements for drivers 
employed to operate school buses or student activity buses related to length of driving time, daily log sheets, 
and pretrip inspections. Additionally, regulation updated to add that the Superintendent or designee retain 
records of school bus accident reports, including a report of each accident that occurred on public or private 
property involving a school bus with students aboard, including pertinent details of the accident, for 12 
months from the date of the accident, and that if the accident was not investigated by the California Highway 
Patrol (CHP), the Superintendent or designee forward a copy of the report to the local CHP within five 
business days of the date of the accident. 

Board Policy and Regulation 5141.21 - Administering Medication and Monitoring Health Conditions
This policy has been revised to reflect the new provision that allows epinephrine nasal spray to be included 
along with epinephrine auto-injectors, as an emergency provision available at each school.

Board Policy 6141.2 - Recognition of Religious Beliefs and Customs 
Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning 
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with 
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks 
substantially interfered with the religious development of their children. Additionally, policy updated to 
extend, to students whose parents/guardians have properly opted them out of instruction on the basis of their 
religious beliefs, state law requirements that (1) authorize the offering of an alternative activity of similar 
educational value, and (2) prohibit disciplinary action, academic penalty, or other sanction on the grounds 
that the student was opted out. 

Administrative Regulation 6141.2 - Recognition of Religious Beliefs and Customs 
Regulation updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning 
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with 
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks 
substantially interfered with the religious development of their children. Additionally, based on Mahmoud, 
regulation updated to include new section related to opt-outs which (1) requires a parent/guardian who is 
requesting that the parent/guardian's student be opted-out of instruction based on religious beliefs, customs, 
or practices to submit specified information, and (2) permits the Superintendent or designee to work with 
district legal counsel to evaluate each request and determine whether it be granted. 

Board Policy 6142.8 - Comprehensive Health Education 
Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning 
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with 
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks 
substantially interfered with the religious development of their children. Additionally, policy updated to 
extend, to students whose parents/guardians have properly opted them out of instruction on the basis of their 
religious beliefs, state law requirements that (1) authorize the offering of an alternative activity of similar 
educational value, and (2) prohibit disciplinary action, academic penalty, or other sanction on the grounds 
that the student was opted out. 

Administrative Regulation 6142.8 - Comprehensive Health Education 
Regulation updated to reflect NEW LAW (AB 2429, 2024) which, beginning with the 2026-27 school year, 
requires a district that includes a course in health education for graduation from high school to include 
instruction in the dangers associated with fentanyl use. Additionally, regulation updated to reflect NEW 
COURT DECISION (Mahmoud v. Taylor) which held that the First Amendment prohibited a district from 
including lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) storybooks as part of 
elementary school instruction without providing parents/guardians with notice and the ability to opt their 
students out of that instructional content on the grounds that the storybooks substantially interfered with the 
religious development of their children. 



Board Policy 1000 - Concepts and Roles 
Policy updated as part of CSBA's process to regularly review policy documents that otherwise would not be 
revised, due to no applicable changes to law, regulations, new guidance, or other directives, and amended for 
timeliness, organization, and to add a reference to Board Bylaw 9005 - Governance Standards. 

Board Policy 2120 - Superintendent Recruitment and Selection 
Policy updated to reference CSBA's, "California Consultants and Leadership" search services, which 
provides guidance to districts recruiting and selecting a Superintendent. Additionally, policy updated to 
remove from the list related to the Governing Board's search and selection process items which are rarely 
carried out by the Board, and to add duties that a professional advisor may facilitate. In addition, policy 
updated to clarify material related to discussing, negotiating, and voting on the Superintendent's contract. 
Policy also updated to reflect NEW LAW (SB 521, 2025), which prohibits the employment of a person as 
Superintendent if within the past five years the candidate was convicted of any felony involving accepting or 
giving, or offering to give, any bribe, conflict of interest, the embezzlement of public money, extortion or 
theft of public money, perjury, or conspiracy to commit any of those crimes arising directly out of their 
official duties as a public employee.  

Board Policy 3470 - Debt Issuance and Management 
Policy updated to (1) add communication to the public to the list of debt issuance program activities that the 
Superintendent administers and coordinates, (2) remove reference to Qualified Zone Academy Bonds which 
are no longer authorized to be issued, (3) add types of temporary borrowing or short-term transfers to the list 
of potential financing sources for the district, (4) add that the method of sale for any district-issued debt be 
the most cost-effective, (5) add that before any sale of bonds, the Governing Board adopt a resolution stating 
the Board's express approval of the method of sale and a statement of the reasons for the method of sale 
selected, and (6) include additional information regarding the report to the California Debt Investment and 
Advisory Commission, which the district is required to submit annually following a bond issuance. 

Board Policy 4000 - Concepts and Roles 
Policy updated as part of CSBA's process to regularly review policy documents that otherwise would not be 
revised, due to no applicable changes to law, regulations, new guidance, or other directives, and amended to 
(1) clarify that it is the academic achievement, personal growth, and well-being of district students, in addition
to the success of district programs, that hinges on district personnel, and (2) reflect The California Labor
Management Initiative's, "Resource Guidebook: Building Partnerships to Create Great Public Schools,"
which provides guidance to support education leaders in developing labor-management partnerships that
benefit students, staff, and the community.

Board Policy 5000 - Concepts and Roles 
Policy updated as part of CSBA's process to regularly review policy documents that otherwise would not be 
revised, due to no applicable changes to law, regulations, new guidance, or other directives, and amended for 
timeliness, to include material related to school safety, and to reference applicable related Board policies and 
administrative regulations. 

Board Policy 5020 - Parent Rights and Responsibilities 
Policy updated to more closely align with law the Governing Board's belief that the district's relationship 
with parents/guardians is one of mutual support and respect, and that the partnership with parents/guardians 
is specific to their children. Additionally, policy updated to clarify that the notification parents/guardians 
receive regarding their rights, includes, but is not limited to, rights under the Family Educational Rights and 
Privacy Act (FERPA), in accordance with Board Policy/Exhibit (1) 5145.6 - Parent/Guardian Notifications. 
In addition, policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the 
First Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and 
questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. Policy 
also updated to include that the Superintendent or designee may establish a parent center at a school with a 
substantial number of students with a home language other than English, to encourage parent/guardian 
understanding of and participation in their children's educational programs. 



Administrative Regulation 5020 - Parent Rights and Responsibilities 
Regulation updated to add that parent/guardian rights include notification of the opportunity to opt their child 
out of certain instruction, as required by state law, and NEW COURT DECISION (Mahmoud v. Taylor) 
which held that the First Amendment prohibited a district from including lesbian, gay, bisexual, transgender, 
queer, and questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. 
Additionally, regulation updated to clarify that parents/guardians have the right to receive notice and 
information about and to opt out of (1) any psychological testing involving their child and (2) any assessment, 
analysis, evaluation, or monitoring of the quality or character of the student's home life. In addition, 
regulation updated to add that (1) parents/guardians of English learners be given any required written 
notification in English and the student's home language, and (2) that the rights of parents/guardians be 
exercised in accordance with applicable Board policy and administrative regulation. Regulation also updated 
to expand that parents/guardians may support the learning environment of their child by monitoring and 
prohibiting or regulating the use of social media and other forms of online entertainment viewed by their 
child. 

Board Policy 6020 - Parent Involvement 
Policy updated to reference the U.S. Department of Education's June 2025 Dear Colleague Letter which 
provides school choice guidance and explains how states can use federal funds to both expand education 
choice and turn around underperforming schools. Additionally, policy updated to ensure compliance with the 
California Department of Education's federal program monitoring instrument. In addition, policy updated to 
add material related to the establishment and convening of a parent advisory committee (PAC) and, as 
applicable, an English learner parent advisory committee (ELPAC), which was moved from the 
accompanying administrative regulation, as it is more appropriately placed in Board policy. Policy also 
updated to add that the Superintendent or designee annually attend a regular meeting of the PAC or ELPAC, 
if applicable. 

Administrative Regulation 6020 - Parent Involvement 
Regulation updated to ensure compliance with the California Department of Education's Federal Program 
Monitoring. Additionally, regulation updated to delete material related to the establishment and convening 
of a parent advisory committee and, as applicable, an English learner parent advisory committee, which was 
moved to the accompanying Board policy for more appropriate placement. In addition, regulation updated to 
include that (1) the district may utilize department leaders and district instructional coaches to provide 
parent/guardian training on topics that include, English language development, state academic standards and 
assessments, and specific strategies to support the student in the home, and (2) the Superintendent or 
designeemay utilize professional development sessions to train teachers, administrators, and staff on ways to 
effectively engage parents/guardians, with each school site sharing best practices that others may learn from. 

Board Policy 6143 - Courses of Study 
Policy updated to clarify, in accordance with various provisions of state and federal law and related court 
cases, the actual or perceived characteristics of an individual or group that may serve as a basis for unlawful 
discrimination in education programs and activities, and reflect NEW LAW (SB 1137, 2024) which provides 
that prohibited discrimination includes discrimination not just because of one protected class under state law, 
but also because of the combination of two or more protected bases. Additionally, policy updated to clarify 
that the Governing Board adopt a course of study for elementary and secondary grades that, in addition to 
preparing students for the next level of study and/or employment, includes all required instructional content. 
In addition, policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the 
First Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and 
questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. 



Administrative Regulation 6143 - Courses of Study 
Regulation updated to include, in the courses of study for grades 1-6 (1) instruction in cursive and joined 
italics, (2) Spanish colonization of California and the Gold Rush Era, including the treatment and perspectives 
of Native Americans during those periods, as required by NEW LAW (AB 1821, 2024), (3) the causes and 
effects of climate change and the methods to mitigate climate change, and (4) prenatal care for pregnant 
women. Additionally, regulation updated to include, in the courses of study for grades 7-12 (1) personal 
financial literacy, as required by NEW LAW (AB 1871, 2024), (2) to the extent instruction is provided on 
the Spanish colonization of California or the Gold Rush Era, the treatment and perspectives of Native 
Americans during those periods, as required by NEW LAW (AB 1821 (2024), (3) the causes and effects of 
climate change and the methods to mitigate and adapt to climate change, (4) starting with the 2026-27 school 
year for districts that require a course in health education for high school graduation, the dangers associated 
with fentanyl use, as required by NEW LAW (AB 2429, 2024), and (5) commencing in the 2027-28 school 
year, a one-semester course in personal finance. In addition, regulation updated to add how a one-semester 
course in Ethnic studies may be fulfilled. Regulation also updated to reflect NEW LAW (SB 153, 2024) 
which (1) requires at the beginning of each school year, the Superintendent to provide written notice to 
parents/guardians of students in grades 9-12 that includes a separate and distinct disclosure that data may be 
shared with the California College Guidance Initiative (CCGI) to provide students and their parents/guardians 
with direct access to online tools and resources for college and career planning, and contact information for 
the CaliforniaColleges.edu platform in order to access resources that help students and their parents/guardians 
learn about college admissions requirements, and (2) requires districts to advise each student in grade 11 to 
complete the grade 11 financial aid lessons on the CCGI's CaliforniaColleges.edu platform and submit 
student transcript information to the CCGI for students in grades 9-12. Additionally, regulation updated to 
reflect NEW LAW (AB 2165, 2024) which requires a district to provide the student and the student's 
parent/guardian with specified information before being exempted from the requirement to complete a Free 
Application for Federal Student Aid and/or the California Dream Act Application. In addition, regulation 
updated to reflect NEW LAW (AB 123, 2025) which requires a district to provide each student in grade 12, 
and if applicable, the student's parent/guardian, with information about, and potential eligibility for, the 
California Kids Investment and Development Savings Program. 

Board Policy 7000 - Concepts and Roles 
Policy updated as part of CSBA's process to regularly review policy documents that otherwise would not be 
revised, due to no applicable changes to law, regulations, new guidance, or other directives, and amended to 
clarify that (1) one of the major responsibilities of the Governing Board, in addition to providing healthful, 
safe and adequate facilities that enhance the instructional program, is to provide facilities that align with the 
needs of the district, and (2) in some instances, the best use of facilities may be reuse by a third party, and in 
other instances, may be lease or sale. Additionally, policy updated to clarify that, in order to plan for long-
range facilities needs, the Superintendent or designee may develop, for Board approval, a school facilities 
master plan in accordance with Board Policy 7110 - Facilities Master Plan and that, in accordance with the 
plan, the Board will (1) select and purchase school sites for future expansion, as needed, and facilities for 
new school sites or other district use, (2) sell or lease facilities, including joint occupancy or joint use, when 
no other better use is identified, (3) authorize the use of school facilities by district residents and community 
groups, and (4) consider the use of district property for workforce housing. 

Board Bylaw 9321 - Closed Session 
Bylaw updated to add (1) that public comment is required to occur prior to closed session, and (2) that a copy 
of a document that becomes public after action was taken during closed session be provided to any person 
who has made a standing request for all documentation as part of a request for notice of meeting, in addition 
to providing such document to any person present at the conclusion of the closed session who has submitted 
a written request. Additionally, bylaw updated to reflect NEW ATTORNEY GENERAL OPINION which 
states that only a person with "an official or essential role to play in a particular closed session" agenda item 
may attend closed session for that particular item, and to add new section "Attendance in Closed Session" to 
address who is permitted to attend a particular closed session item. In addition, bylaw updated to clarify that 
for purposes of a closed session agenda item on personnel matters that "employee" includes an officer or 
independent contractor who functions as an officer or employee but excludes Governing Board members and 
other independent contractors. Bylaw also updated to clarify that disclosure of an approved agreement 
concluding labor negotiations identify the item approved and the other parties to the negotiation. 
Additionally, bylaw updated to reflect NEW LAW (SB 1445, 2024) which authorizes the Board to allow 
student board members to make restorative justice recommendations that would be considered in closed 
session expulsion hearings. In addition, bylaw updated to reflect NEW LAW (AB 2715, 2024) 
whichauthorizes the Board to hold a closed session with additional types of law enforcement or security 
personnel and to hold a closed session on a threat to critical infrastructure controls or critical infrastructure 
information. 



Board Policy 1160 – Political Processes 
Policy updated to reflect NEW LAW (AB 1416, 2022) which requires the ballot label or similar description 
of a school district (or other local government) measure on a county ballot to list, either as a supporter or an 
opponent of the measure, the associations, nonprofit organizations, businesses, or individuals, including 
current or former elected officials such as Governing Board members, who have signed the ballot argument 
or are listed in the text of the argument in support or opposition of the measure unless the county board of 
supervisors elects not to list such supporters and opponents.   

Board Policy 5131.9 – Academic Honesty 
Policy updated to address prohibited and permitted student use of technology, including artificial intelligence, 
as it relates to academic honesty. Policy also updated to include that a student with a disability be permitted 
to use technology for any purpose for which technology is identified in the student’s individualized education 
program, that a student be given the opportunity to demonstrate that the use of technology was in accordance 
with policy when suspected by an employee that such use was in violation of academic honesty, and that any 
information acquired from an employee’s use of technology in determining whether a student has committed 
and act of academic dishonesty be shared with the student and the student’s parent/guardian, as appropriate. 
Additionally, policy updated to authorize the provision of staff training regarding the use of technology to 
improve education, including the detection of plagiarism and sensitivity to potential discrimination from 
algorithmic bias. 

Board Policy 6162.5 – Student Assessment 
Policy updated to reflect that prohibited and permitted student use of technology, including artificial 
intelligence, in relation to assessment, be as specified in Board Policy 5131.9 – Academic Honesty and Board 
Policy 6163.4 – Student Use of Technology, reference NEW LAW (AB 114, 2023) which includes long 
term English learners as a numerically significant student subgroup for purposes of demonstrating 
comparable improvement in academic achievement by all numerically significant subgroups, include that 
state interim and formative assessments may be used to communicate with students’ parents/guardians and 
for use in identifying professional development, and that results of an individual student on the California 
Assessment of Student Performance and Progress may be released to a postsecondary educational institution 
for the purpose of credit, placement, or admission.  

Board Bylaw 9240 – Board Training 
Bylaw updated to include ethics training required by Governing Board members who are in office as of 
January 1, 2025, with completion by January 1, 2026, and every two years thereafter. Additionally, bylaw 
updated to add that the Board president work with the Superintendent or designee to include funds for 
professional development and associated reasonable travel expenses for the Board as a whole and for each 
individual Board member in the district’s proposed annual budget and, consistent with the availability of 
funds in the district’s adopted annual budget, (1) the Board president or designee annually develop, and bring 
to the Board for adoption, a Board professional development calendar designed to assist the Board as a whole, 
and (2) individual Board members identify and participate in additional professional development 
opportunities and then timely inform the Board president and the Superintendent upon doing so. In addition, 
bylaw updated to revise references to relevant training opportunities. 

Board Bylaw 9270 – Conflict of Interest 

Bylaw updated to add that Governing Boards are mandated to adopt a conflict of interest code and to adopt 
policies regarding incompatible offices and activities. Additionally, bylaw updated to denote “District 
Official” as the general term for a position to which the district’s conflict of interest code applies and to 
reflect NEW LAW (SB 1181, 2024) and NEW LAW (SB 1243, 2024) which increased the threshold to 
$500 for certain disclosure requirements and restrictions on accepting, soliciting, or directing campaign 
contributions. In addition, bylaw updated to permit any District Official, who, in good faith, believes that 
they may be subject to the requirements of the bylaw and has questions, is unclear, or is unsure regarding the 
application of the requirements of the bylaw, to seek advice from the district’s legal counsel with the 
permission of the Superintendent, Board president, or majority of the Board. Bylaw also updated to include 
ethics training required by Board members who are in office as of January 1, 2025, with completion by 
January 1, 2026, and every two years thereafter. Bylaw also reorganized for coherence, clarity, and consistent 
style. 



Exhibit(1) 9270 – Conflict of Interest 
Exhibit updated to denote “District Official” as the general term for a position to which the district’s conflict 
of interest code applies. Additionally, exhibit updated with revised resolution language and simplified list of 
designated positions. 

Board Bylaw 9320 - Meetings and Notices 
Bylaw updated to clarify (1) when the Governing Board may meet in open or closed session, (2) that the 
existence of a Board meeting includes gathering remotely or electronically, (3) that a series of 
communications by a majority of the Board should not occur through official or personal social media 
accounts, and (4) that written notice of special Board meetings should be posted in any location required for 
remote meetings and attendance. Additionally, bylaw updated to delete material related to disability-related 
accommodations as it already exists and is more appropriated place in Board Bylaw 9322 - Agenda/Meeting 
Materials. In addition, bylaw updated to reflect (1) NEW LAW (SB 707, 2025) which permits a remote 
Board meeting based on a proclaimed state of emergency or local emergency without the requirement to post 
the physical location of Board members, and (2) the requirement for the notice of an emergency Board 
meeting to the local media that have requested such notice to be by telephone or email. Bylaw also updated 
to delete material related to traditional teleconferencing, teleconferencing by individual Board members due 
to just cause, teleconferencing by individual Board members due to emergency circumstances, and 
teleconference meetings during a proclaimed state of emergency, as that content has been moved to new 
Board Bylaw 9320.1 - Remote Meetings and Attendance. 

Board Bylaw 9320.1 - Remote Meetings and Attendance 
New bylaw addresses circumstances in which the Governing Board is legally permitted to meet remotely and 
in which an individual remote Board member is permitted to attend and participate in a Board meeting. 
Additionally, bylaw includes the traditional method of remote attendance and reflects NEW LAW (SB 707, 
2025) which permits (1) remote attendance and participation as an accommodation and due to just cause, and 
(2) remote Board meetings during a proclaimed state of emergency.

Board Bylaw 9322 - Agenda/Meeting Materials 
Bylaw updated to clarify that (1) closed session items should be agendized in accordance with Board Bylaw 
9321 - Closed Session, and (2) for a regular Board meeting, the Governing Board may consider an item not 
included in the agenda in accordance with Board Bylaw 9323.2 - Actions by the Board. Additionally, bylaw 
updated to add new section heading, "Public Comment," which (1) includes clarification that the agenda 
provide members of the public the opportunity to address the Board on any agenda item, including items to 
be considered in closed session and items listed on the consent agenda, (2) provides options depending on if 
it is district practice to have one public comment period for all open session agenda items or separate public 
comment for each open session agenda item, and (3) reflects NEW LAW (SB 707, 2025) which adds 
requirements to the exception to public comment requirements. In addition, bylaw updated to add new section 
heading, "Disability-Related Accommodations or Modifications." Bylaw also updated to add material related 
to Board member requests for a specific matter within the subject matter of the Board to be placed on the 
agenda, both when the Board member is acting in the capacity as a member of the public and acting in the 
capacity as a Board member. Additionally, bylaw updated to add new section, "Special Meeting Agenda 
Dissemination to Members of the Public," which clarifies requirements related to the dissemination of special 
meeting agendas. 



Bylaw updated to (1) clarify that the chair of a given Governing Board meeting will be the Board president 
or, if the Board president is absent, another Board member, (2) delete the time for which a regular Board 
meeting should be adjourned, and instead provide a blank to reflect district practice, (3) add material related 
to removal of an item from the consent agenda, specifying that the Board chair determine when the removed 
item be considered on the agenda, (4) expand material related to the prohibition from requiring members of 
the public to provide identifying information as a condition of attending a Board meeting and/or providing 
public comment, and related exceptions, (5) delete material related to public participation that is either 
unnecessary or is contained within more closely related Board bylaws, (6) delete the time for which an 
individual providing public comment is allowed to address the Board, and instead provide a blank to reflect 
district practice, (6) provide clarifying language related to an individual speaker giving some or all of the 
speaker's time to another speaker, and (7) add language related to the public comment period when a remote 
Board member is attending and participating based on just cause. Additionally, bylaw updated to add new 
section heading, "Disruptions," which (1) reflects NEW COURT DECISION (Berkeley People's Alliance 
v. City of Berkeley) in which the California Court of Appeal held that state law requires a legislative body
to clear the meeting room when a meeting is willfully disrupted and order cannot be restored by removing
disruptive individuals and does not permit the legislative body to relocate the meeting to a different room in
lieu of clearing the meeting room.

Board Policy 4118 - Dismissal/Suspension/Disciplinary Action 
Policy updated to generalize the material related to the basis for disciplinary action, and reflect NEW 
COURT DECISION (Visalia Unified School District v. PERB) which held that service as a union officer 
constitutes protected activity under the Educational Employment Relations Act for purposes of complaints 
of retaliation for union activities, and that retaliation solely for engaging in protected activities is prohibited. 
Additionally, policy updated to amend the list of what may be considered disciplinary actions to more closely 
align with law, and to add new section "Compulsory Leave of Absence" for consistency with law and the 
accompanying administrative regulation. 

Regulation 4118 - Dismissal/Suspension/Disciplinary Action 
Regulation updated to reference that discrimination against a person in termination or any term or condition 
of employment based on the person's use of cannabis when off the job or away from the workplace is 
prohibited, and to clarify that proper notice is required by March 15 of the employee's second complete 
consecutive year of employment for the district to not rehire a probationary employee for the following school 
year without giving a statement of reasons. Additionally, regulation updated to delete outdated material and 
for clarity. 

Board Policy 4140/4240/4340 - Bargaining Units 
Policy updated to clarify use of "employee organization," "recognized employee organization," "exclusive 
representative," and "bargaining unit". Additionally, policy updated to clarify Public Employee Relations 
Board opinions regarding when a district may restrict the wearing of union buttons, insignia, or other pictorial 
or written messages by employees, when a district may limit an employee organization's ability to 
communicate with its members, and what constitutes "reasonable restrictions" by a district. In addition, policy 
updated to remove outdated material related to COVID-19, and reflect NEW LAW (AB 243, 2023) which 
extends the Safe at Home address confidentiality protection to victims of child abduction and members of 
their households. Policy also updated for clarity, precision, organization, and consistency. 

Administrative Regulation 4157.1/4257.1/4357.1 - Work-Related Injuries 
Regulation updated to move material related to notice requirements for an employee who is a victim of a 
crime for better placement of content, and delete outdated information related to workers' compensation 
benefits for illness or death resulting from COVID-19. 

Board Policy 4218 - Dismissal/Suspension/Disciplinary Action 
Policy updated to add that the Governing Board expects all employees to serve as positive role models at 
school and in the community for consistency with expectations for certificated staff, generalize the material 
related to the basis for disciplinary action, and reflect NEW COURT DECISION (Visalia Unified School 
District v. PERB) which held that service as a union officer constitutes protected activity under the 
Educational Employment Relations Act for purposes of complaints of retaliation for union activities, and that  
retaliation solely for engaging in protected activities is prohibited. Additionally, policy updated to amend the 
list of what may be considered disciplinary actions to more closely align with law, clarify that if a timely 
request for a hearing is submitted, a third-party hearing officer is required to conduct the hearing if the Board 
has delegated such authority, and  to add new section "Compulsory Leave of Absence" for consistency with 
law and the accompanying administrative regulation. 

Board Bylaw 9323 - Meeting Conduct 



Administrative Regulation 4218 - Dismissal/Suspension/Disciplinary Action 

Regulation updated to reference that discrimination against a person in termination or any term or condition 
of employment based on the person's use of cannabis when off the job or away from the workplace is 
prohibited. Additionally, regulation updated to delete outdated material and for clarity. 

Board Policy 6115 - Ceremonies and Observances 
Policy updated to add events of present day significance to the Governing Board's recognition of the 
importance of students celebrating events of significance, as observances which districts are required to hold 
by law may include current laws and rights. Additionally, policy updated to reflect that specified 
commemorative exercises may be required by law and include educational components. 

Administrative Regulation 6115 - Ceremonies and Observances 
Regulation updated to reflect NEW LAW (AB 800, 2023) which requires districts to observe, during the 
week that includes April 28, "Workplace Readiness Week" by providing high school students with specified 
information on their rights as workers, and, for students in grades 11 and 12, for the observances to be 
integrated into the regular school program consistent with the history-social science framework. Additionally, 
regulation updated to reflect that specified commemorative exercises may be required by law. In addition, 
regulation updated to add to the list of when the national flag is required to fly at half-staff to include the 
death of a first responder in the state who dies while serving in the line of duty. 

Board Bylaw 9323.2 - Actions by the Board 
Bylaw updated to add that the Governing Board may take action on a request by a Board member to 
participate by teleconference due to emergency circumstances if it is not on the posted agenda so long as 
there was not sufficient time to place it on the agenda. Additionally, bylaw updated to remove language 
related to the authority of the district attorney's office or an interested person to file a civil action asking the 
court to order the Board to stop or prevent a Brown Act violation and replace it with language requiring the 
district attorney's office or interested person to first present a demand to "cure and correct" the alleged 
violation and, when such occurs, for the Board to consult with legal counsel on if and how to respond. 

Exhibit(1) 9323.2 - Actions by the Board 
Exhibit updated to clarify that the exhibit is a non-exhaustive list of actions that require more than a simple 
majority vote and that have restrictions on when the Governing Board may act. Additionally, exhibit updated 
to remove, in the section "Actions Requiring a Two-Thirds Vote of the Membership of the Board," an item 
related to school facilities improvement districts as well as an item related to parcel taxes, both of which do 
not require a two-thirds vote. In addition, exhibit updated to add sections on "Actions Required to Occur 
During a Regular Board Meeting" and "Prohibitions on Certain Board Actions". Exhibit also updated to 
reflect NEW LAW (SB 494, 2023) which prohibits the Board from taking action to terminate a 
superintendent or assistant superintendent without cause within 30 calendar days after the first convening of 
the Board after a general election at which one or more of the Board members are elected or recalled, and 
NEW LAW (SB 229, 2023) which requires a district that is disposing of surplus land and has received 
notification of a violation to hold an open and public meeting to review and consider the substance of the 
notice of violation and prohibits the Board from taking final action to ratify or approve the proposed disposal 
of surplus land until a public meeting is held. Exhibit also updated for clarity, precision, organization, and 
consistency. 
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The Governing Board recognizes that charter schools may assist the district in offering diverse learning opportunities
for students. In considering any petition to establish a charter school within the district, the Board shall give
thoughtful consideration to the potential of the charter school to provide students with a high-quality education that
enables them to achieve to their fullest potential.

One or more persons may submit a petition to the Board for a charter school to be established within the district or
for the conversion of an existing district school to a charter school.  (Education Code 47605)

Any petition for a charter school shall include all components, signatures, and statements required by law, as
specified in the accompanying administrative regulation. The proposed charter shall be attached to the petition. 
(Education Code 47605)

The Superintendent or designee shall consult with legal counsel, as appropriate, regarding compliance of the charter
petition with legal requirements.

The Superintendent or designee may work with charter school petitioners prior to the formal submission of the
petition in order to ensure compliance of the petition with legal requirements. As needed, the Superintendent or
designee may also meet with the petitioners to establish workable plans for contracted services, which the district
may provide to the proposed charter school.

The Board shall not require any district student to attend the charter school, nor shall it require any district employee
to work at the charter school.  (Education Code 47605)

Timelines for Board Action

Within 60 days of receiving a charter petition, the Board shall hold a public hearing on the charter provisions, at
which time the Board shall consider the level of support for the petition by district teachers, other district
employees, and parents/guardians. A petition is deemed received on the day the petitioner submits a petition to the
district office, along with a signed certification that the petitioner deems the petition to be complete.  (Education
Code 47605)

The Board shall either grant or deny the petition at a public hearing held within 90 days of receiving the petition, or
within 120 days with the consent of both the petitioner and the Board.  (Education Code 47605)

At least 15 days before the public hearing at which the Board will grant or deny the charter, the district shall publish
all staff recommendations regarding the petition, including any recommended findings and, if applicable, certification
from the County Superintendent of Schools regarding the potential fiscal impact of the charter school on the district.
During the public hearing, the petitioners shall have equal time and opportunity to present evidence and testimony in
response to the staff recommendations and findings.  (Education Code 47605)

The Superintendent or designee shall maintain accurate records, in relation to each charter petition, of documents
submitted, the Board's proceedings, and the findings upon which the Board's decision is made.

Approval of Petition

A charter petition shall be granted only if the Board is satisfied that doing so is consistent with sound educational
practice and the interests of the community in which the school is proposing to locate. In granting charters, the
Board shall consider the academic needs of the students the charter school proposes to serve and shall give
preference to petitions that demonstrate the capability to provide comprehensive learning experiences for students
who are identified by the petitioner as academically low-achieving, based on standards established by California
Department of Education (CDE).  (Education Code 47605)

Prior to authorizing any charter, the Board shall verify that the charter includes adequate processes and measures for
monitoring and holding the school accountable for fulfilling the terms of its charter and complying with all applicable
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laws, including Education Code 47604.1. Such processes and measures shall include, but are not limited to, fiscal
accountability systems, multiple measures for evaluating the educational program, inspection and observations of
any part of the charter school, and regular reports to the Board.

The approval or denial of a charter petition shall not be controlled by collective bargaining agreements nor subject to
review or regulation by the Public Employment Relations Board.  (Education Code 47611.5)

The Board may approve one or more memoranda of understanding (MOU) to clarify the financial and operational
agreements between the district and the charter school. Any such MOU shall be annually reviewed by the Board and
charter school governing body and amended as necessary.

The Board may initially grant a charter for a specified term not to exceed five years.  (Education Code 47607)

When a petition is approved by the Board, it shall be the responsibility of the petitioners to provide written notice of
the Board's approval and a copy of the petition to the County Superintendent, CDE, and the State Board of
Education (SBE).  (Education Code 47605)

Denial of Petition

The Board shall summarily deny any charter petition that proposes to:

1. Operate a charter school as or by a for-profit corporation, a for-profit educational management organization,
or a for-profit charter management organization  (Education Code 47604)
 

2. Convert a private school to a charter school  (Education Code 47602)
 

3. Serve students in a grade level that is not served by the district, unless the petition proposes to serve students
in all the grade levels served by the district  (Education Code 47605)
 

4. Offer nonclassroom-based instruction  (Education Code 47612.7)

Regarding all other charter petitions, the Board shall deny a petition only if the Board makes written factual findings
specific to the petition that one or more of the following conditions exist:  (Education Code 47605; 5 CCR
11967.5.1)

1. The charter school presents an unsound educational program that has a likelihood of physical, educational, or
psychological harm to, or which is not likely to provide an educational benefit for, the students to be enrolled
in the charter school
 

2. The petitioners are demonstrably unlikely to successfully implement the program set forth in the petition
 

3. The petition does not contain the number of signatures required
 

4. The petition does not contain a clear, unequivocal statement described in Education Code 47605(e), including
that the charter school will be nonsectarian and that the school shall not charge tuition or discriminate against
any student based on the characteristics specified in Education Code 220
 

5. The petition does not contain reasonably comprehensive descriptions of the charter provisions in Education
Code 47605(c)
 

6. The petition does not contain a declaration as to whether the charter school shall be deemed the exclusive
public employer of the school's employees for purposes of collective bargaining pursuant to Government Code
3540-3549.3
 

7. The charter school is demonstrably unlikely to serve the interests of the entire community in which the school
is proposing to locate

Analysis of this finding shall include consideration of the fiscal impact of the proposed charter school. A written
factual finding shall detail specific facts and circumstances that analyze and consider the following factors:
 

a. The extent to which the proposed charter school would substantially undermine existing services,



academic offerings, or programmatic offerings
 

b. Whether the proposed charter school would duplicate a program currently offered within the district,
when the existing program has sufficient capacity for the students proposed to be served within
reasonable proximity to where the charter school intends to locate
 

8. The district is not positioned to absorb the fiscal impact of the proposed charter school

The district meets this criterion if it has a negative interim certification, has a qualified interim certification and
the County Superintendent certifies that approving the charter school would result in the district having a
negative interim certification, or is under state receivership.

The Board shall not deny a petition based on the actual or potential costs of serving students with disabilities, nor
shall it deny a petition solely because the charter school might enroll students with disabilities who reside outside the
special education local plan area in which the district participates.  (Education Code 47605.7, 47647)

Appeals

If the Board denies a petition, the petitioner may choose to submit the petition to the County Board of Education
and, if then denied by the County Board, to SBE.  (Education Code 47605)

At the request of the petitioner, the Board shall prepare the documentary record, including a transcript of the public
hearing at which the Board denied the charter, no later than 10 business days after the petitioner makes the
request.  (Education Code 47605)

Within 30 days of receipt of an appeal submitted to SBE, the Board may submit a written opposition to SBE, which
may include supporting documentation, detailing, with specific citations to the documentary record, how the Board
did not abuse its discretion in denying the petition.  (Education Code 47605)

If either the County Board or SBE remands the petition to the Board because the petition on appeal contains new or
different material terms, the Board shall reconsider the petition and shall grant or deny the petition within 30 days. 
(Education Code 47605)

Material Revisions to Charter

Material revisions to a charter may only be made with Board approval. Material revisions shall be governed by the
same standards and criteria that apply to petitions for the authorization of charter schools as set forth in Education
Code 47605 and shall include, but not be limited to, a reasonably comprehensive description of any new requirement
for charter schools enacted into law after the charter was originally granted or last renewed.  (Education Code
47607)

The Board shall determine whether a proposed change in charter school operations would constitute a material
revision of the approved charter.

If an approved charter school proposes to expand operations to one or more additional sites or grade levels, whether
concurrently with or unrelated to a renewal, the charter school shall request a material revision to its charter and
shall notify the Board of those additional locations or grade levels. The Board shall consider approval of the
additional locations or grade levels at an open, public meeting.  (Education Code 47605, 47607)

The Board may deny a proposed material revision if it finds that the proposed material revision would render the
charter school demonstrably unlikely to serve the interests of the entire community in which the school is located or
proposes to locate. In making this finding, the Board shall consider all of the following:  (Education Code 47605)

1. The fiscal impact of the proposed expansion on the district
 

2. The extent to which the expansion would substantially undermine existing services, academic offerings, or
programmatic offerings
 

3. Whether the expansion would duplicate a program currently offered within the district that has sufficient
capacity for the students proposed to be served within reasonable proximity to where the charter school
intends to locate



Additionally, the Board may deny a proposed material revision if it finds that the district is not positioned to absorb
the fiscal impact of the proposed material revision. The Board shall make this finding if the district has a qualified
interim certification pursuant to Education Code 42131 and the County Superintendent, in consultation with the
County Office Fiscal Crisis and Management Assistance Team, certifies that approving the charter school would
result in the district having a negative interim certification pursuant to Education Code 42131, the district has a
negative interim certification pursuant to Education Code 42131, or the district is under state receivership. 
(Education Code 47605
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Petition Signatures

A petition for the establishment of a start-up charter school must be signed by either of the following:  (Education
Code 47605)

1. A number of parents/guardians equivalent to at least one-half of the number of students that the charter
school estimates will enroll in the school for its first year of operation
 

2. A number of teachers equivalent to at least one-half of the total number of teachers that the charter school
estimates will be employed at the school during its first year of operation

A petition that proposes to convert an existing public school to a charter school must be signed by at least 50
percent of the permanent status teachers currently employed at the school.  (Education Code 47605)

Any petition circulated to collect signatures shall include a prominent statement explaining that a parent/guardian's
signature means that the parent/guardian is meaningfully interested in having a child attend the charter school, or a
teacher's signature means that the teacher is meaningfully interested in teaching at the charter school.  (Education
Code 47605)

Staff Advisory Committee

The Superintendent or designee may establish a staff advisory committee to evaluate the completeness of a charter
petition based on the requirements in Education Code 47605 and to identify any concerns that should be addressed
by the petitioners.

Components of Charter Petition

All charter petitions shall comply with the applicable requirements of Education Code 47605, other state and federal
laws, and district policies.

The charter petition shall include affirmations that the charter school will be nonsectarian in its programs, admission
policies, employment practices, and operations; will not charge tuition; and will not discriminate against a student on
the basis of characteristics listed in Education Code 220. The petition shall also contain reasonably comprehensive
descriptions of:  (Education Code 47605)

1. The educational program of the proposed school, designed, among other things, to identify those whom the
school is attempting to educate, what it means to be an "educated person" in the 21st century, and how
learning best occurs

The goals identified in that program shall include the objective of enabling students to become self-motivated,
competent, and lifelong learners.
 

2. The charter school's annual goals for all students and for each numerically significant subgroup of students
identified pursuant to Education Code 52052, including ethnic subgroups, socioeconomically disadvantaged
students, English learners, long term English learners, students with disabilities, foster youth, and students
experiencing homelessness

These goals shall be aligned with the state priorities listed in Education Code 52060 that apply to the grade
levels served. The petition also shall describe specific annual actions to achieve those goals. The petition may
identify additional priorities established for the proposed school, goals aligned with those priorities, and
specific annual actions to achieve those goals.

If the proposed charter school will serve high school students, the petition shall describe the manner in which
the school will inform parents/guardians about the transferability of courses to other public high schools and
the eligibility of courses to meet college entrance requirements. Courses offered by the charter school that are
accredited by the Western Association of Schools and Colleges may be considered transferable, and courses
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approved by the University of California or the California State University as creditable under the "A-G"
admissions criteria may be considered to meet college entrance requirements.
 

3. The measurable student outcomes identified for use by the charter school

Student outcomes means the extent to which all students of the school demonstrate that they have attained
the skills, knowledge, and attitudes specified as goals in the school's educational program, including outcomes
that address increases in student academic achievement both schoolwide and for each numerically significant
subgroup of students served by the charter school. The student outcomes shall align with the state priorities
identified in Education Code 52060 that apply for the grade levels served by the charter school.
 

4. The method by which student progress in meeting the identified student outcomes is to be measured

To the extent practicable, the method for measuring student outcomes for state priorities shall be consistent
with the way information is reported on a school accountability report card.
 

5. The location of each charter school facility the petitioner intends to operate
 

6. The governance structure of the charter school, including, but not limited to, the process to be followed by the
school to ensure parent/guardian involvement
 

7. The qualifications to be met by individuals to be employed by the charter school
 

8. The procedures that the charter school will follow to ensure the health and safety of students and staff,
including the following requirements:
 

a. Each charter school employee shall furnish the school with a criminal record summary as described in
Education Code 44237
 

b. The charter school shall develop a school safety plan which includes the topics listed in Education Code
32282(a)(2)(A)-(N)
 

c. The charter school's safety plan shall be reviewed and updated by March 1 each year
 

9. The means by which the charter school will achieve a balance of racial and ethnic students, special education
students, and English learner students, including redesignated fluent English proficient students, that is
reflective of the general population residing within the district's territorial jurisdiction
 

10. The charter school's student admission policy

The petition shall, in accordance with Education Code 47605(e), specify procedures for determining enrollment
when the number of applicants exceeds the school's capacity, including requirements for the use of a public
random drawing, admission preferences, and priority order of preferences as required by law and subject to
Governing Board approval.
 

11. The manner in which annual, independent financial audits shall be conducted, which shall employ generally
accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to
the Board's satisfaction
 

12. The procedures by which students can be suspended or expelled for disciplinary reasons or otherwise
involuntarily removed for any reason, including an explanation of how the charter school will comply with
federal and state constitutional procedural and substantive due process requirements as specified in Education
Code 47605 and 47605.6

Such procedures shall contain a clear statement that no student shall be involuntarily removed by the charter
school for any reason unless written notice of the intent to remove the student is given to the student's
parent/guardian at least five schooldays before the effective date of the removal. In the case of a student
experiencing homelessness or foster youth, the notice shall be given to the student's educational rights holder.
Additionally, a foster youth's attorney and county social worker, and an Indian child's tribal social worker, and if
applicable, the county social worker, shall be given such notice.



For suspensions of fewer than 10 days, the student shall be provided oral or written notice of the charges and
an explanation or the supporting evidence. The student shall be provided an opportunity to provide a
response.

Notice shall include written notice of the charges and inform the student, the student's parent/guardian, and
any other specified individual, as applicable, of the right to initiate a hearing as described in Education Code
47605, before the effective date of the removal. The notice shall be provided in the student's
parent/guardian's, or other applicable person's language, and, if such a hearing is initiated, shall include the
student's right to remain enrolled in the charter school until a final decision is made by the charter school.

In addition, the procedures shall contain a statement pertaining to the provision of homework assignments to
suspended students as specified in Education Code 47606.2.

Such procedures shall also include processes by which the charter school will, within 30 days, notify the
Superintendent of the district of the student's last known address and, upon request, provide the student's
cumulative record to the district, when a student is expelled or leaves the charter school without graduating or
completing the school year for any reason. In addition, the procedures shall describe the means by which the
district can contact the charter school if the student is subsequently expelled or leaves the school district
without graduating or completing the school year for any reason.

Involuntarily removed means disenrolled, dismissed, transferred, or terminated, but does not include
suspensions.  (Education Code 47605)
 

13. The manner by which staff members of the charter school will be covered by the State Teachers' Retirement
System, the Public Employees' Retirement System, or federal social security
 

14. The public school attendance alternatives for students residing within the district who choose to not attend
the charter school
 

15. A description of the rights of any district employee upon leaving district employment to work in the charter
school and of any rights of return to the district after employment at the charter school
 

16. The procedures to be followed by the charter school and the Board to resolve disputes relating to charter
provisions
 

17. A declaration as to whether the charter school will be deemed the exclusive public school employer of the
school's employees for purposes of collective bargaining under Government Code 3540-3549.3
 

18. Consistent with 5 CCR 11962, the procedures to be used if the charter school closes, including, but not limited
to:
 

a. Designation of a responsible entity to conduct closure-related activities
 

b. Notification to parents/guardians, the Board, the County Office of Education, the special education local
plan area in which the charter school participates, the retirement systems in which the school's
employees participate, and the California Department of Education, providing at least the following
information:
 

i. The effective date of the closure
 

ii. The name(s) and contact information of the person(s) to whom reasonable inquiries may be made
regarding the closure
 

iii. The students' districts of residence
 

iv. The manner in which parents/guardians may obtain copies of student records, including specific
information on completed courses and credits that meet graduation requirements
 

c. Provision of a list of students at each grade level, the classes they have completed, and their districts of
residence to the responsible entity designated in accordance with Item #18a above
 



d. Transfer and maintenance of all student records, all state assessment results, and any special education
records to the custody of the responsible entity designated in accordance with Item #18a above, except
for records and/or assessment results that the charter may require to be transferred to a different entity
 

e. Transfer and maintenance of personnel records in accordance with applicable law
 

f. Completion of an independent final audit within six months after the closure of the charter school that
may function as the annual audit, which includes an assessment of the disposition of any restricted funds
received by or due to the school and an accounting of all financial assets and liabilities pursuant to 5 CCR
11962
 

g. Disposal of any net assets remaining after all liabilities of the charter school have been paid or otherwise
addressed pursuant to 5 CCR 11962
 

h. Completion and filing of any annual reports required pursuant to Education Code 47604.33
 

i. Identification of funding for the activities identified in Item #18a-h above

Charter school petitioners shall provide information to the Board regarding the proposed operation and potential
effects of the school, including, but not limited to:  (Education Code 47605)
 

1. The facilities to be used by the charter school, including where the school intends to locate
 

2. The manner in which administrative services of the charter school are to be provided
 

3. Potential civil liability effects, if any, upon the charter school and district
 

4. Financial statements that include a proposed first-year operational budget, including start-up costs and cash-
flow and financial projections for the first three years of operation
 

5. If the charter school is to be operated by or as a nonprofit public benefit corporation, the names and relevant
qualifications of all persons whom the petitioner nominates to serve on the governing body of the charter
school

Location of Charter School

Unless otherwise exempted by law, the charter petition shall identify a single charter school that will operate within
the geographic boundaries of the district. A charter school may propose to operate at multiple sites within the
district as long as each location is identified in the petition. (Education Code 47605, 47605.1)

A charter school may establish a resource center, meeting space, or other satellite facility within the jurisdiction of
the school district where the charter school is physically located if both of the following conditions are met: 
(Education Code 47605.1)

1. The facility is used exclusively for the educational support of students who are enrolled in nonclassroom-based
independent study of the charter school
 

2. The charter school provides its primary educational services in, and a majority of the students it serves are
residents of, the county in which the school is authorized
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REQUIREMENTS FOR CHARTER SCHOOLS

This exhibit is a non-exhaustive list of legal requirements that apply to charter schools and may be used by districts
to monitor a charter school's compliance with law. Other legal requirements may exist and may be identified in the
future as of June 1, 2025, and will no longer be updated thereafter.

A charter school shall be subject to the terms of its charter; any memorandum of understanding between the school
and the district Governing Board; the state and federal constitutions; applicable federal laws; state laws that apply to
governmental agencies in general; and other legal requirements that are expressly applicable to charter schools,
including, but not limited to, the following requirements.

Governance

1. Comply with the Ralph M. Brown Act (Government Code 54950-54963), California Public Records Act
(Government Code 7920.000-7930.215), conflict of interest laws (Government Code 1090-1099), and
Political Reform Act (Government Code 81000-91014), including the adoption of a conflict of interest code
pursuant to Government Code 87300  (Education Code 47604.1)
 

2. Except as otherwise authorized by Government Code 54954, hold the meetings of the governing body of a
charter school within the physical boundaries of the county in which the charter school is located or, if a
nonclassroom-based charter school that does not have a facility or operates one or more resource centers,
hold governing body meetings within the physical boundaries of the county in which the greatest number of
students enrolled in the charter school reside

In addition, a two-way teleconference location shall be established at the school site and/or resource center,
as applicable.  (Education Code 47604.1)
 

3. The charter school's executive director or any of the charter school's employees shall not serve as a member of
the county board of education in the county where the charter school is located  (Education Code 1006;
Government Code 1099)
 

4. If the charter school is attended by high school students and the governing body receives student petition to
appoint a student member to the governing body, appoint one or more student members in accordance with
Education Code 47604.2
 

5. The governing body is required, by July 1, 2026, to develop, in conjunction with students, parents/guardians,
and charter school employees, adopt, and update every five years, a policy to limit or prohibit student use of
smartphones while at a school site or under the supervision and control of charter school employee(s) 
(Education Code 48901.7)
 

6. On or before July 1, 2026, develop, adopt, implement and annually review weather protocols for extreme
weather conditions

The weather protocols shall incorporate the standardized guidelines compiled by the California Department of
Education (CDE) and detail the specific measures to be taken during extreme weather conditions in accordance
with Education Code 33355.
 

7. Members of the governing body complete ethics training in accordance with Government Code 53234-
53235.2 by January 1, 2026 and at least every two years thereafter
 

8. If the governing body is unable to review local indicator data due to any emergency specified in Education
Code 46392, the local indicator data shall be reviewed at the next meeting of the governing body, and a
resolution describing the emergency event and the date on which the local indicator data was reviewed shall
be adopted and submitted to CDE  (Education Code 52064.5)
 

9. Develop a plan for offering independent study to affected students pursuant to Education Code 46393 if the
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governing body submits an affidavit to the Superintendent of Public Instruction (SPI) pursuant to Education
Code 46392 necessitated by an emergency condition that resulted in a school closure  (Education Code
46392, 46393)
 

10. Adopt a policy on suicide prevention, intervention, and postvention for grades 7-12, and an age-appropriate
policy for grades K-6, and review the policy at least every five years  (Education Code 215)

Operations

11. Not be operated as, or be operated by, a for-profit corporation, a for-profit educational management
organization, or a for-profit charter management organization  (Education Code 47604)
 

12. Be nonsectarian in its programs, admission policies, employment practices, and all other operations  (Education
Code 47605)

Admission/Enrollment

13. Adhere to all laws establishing the minimum age for public school attendance  (Education Code 47610)
 

14. Serve students who are California residents and who, if over 19 years of age, are continuously enrolled in a
public school and making "satisfactory progress" toward a high school diploma as defined in 5 CCR 11965 
(Education Code 47612)
 

15. Serve students with disabilities in the same manner as such students are served in other district schools 
(Education Code 47646, 56145)
 

16. Admit all students who wish to attend the charter school, according to the following criteria and procedures:
 

a. Admission to the charter school shall not be determined according to the student's or parent/guardian's
place of residence within the state, except that any existing public school converting partially or entirely
to a charter school shall adopt and maintain a policy giving admission preference to students who reside
within that school's former attendance area  (Education Code 47605)

If a charter school will be physically located in a public elementary school attendance area in which 50
percent or more of the student enrollment is eligible for free or reduced-price meals, it may also
establish an admission preference for students who are currently enrolled in that public elementary
school and for students who reside in the public school attendance area.  (Education Code 47605.3)
 

b. If the number of students who wish to attend the charter school exceeds the school's capacity,
attendance shall be determined by a public random drawing, with preference extended to students
currently attending the charter school and students who reside in the district, except as provided for in
Education Code 47614.5  (Education Code 47605)
 

c. Other admission preferences may be permitted by the Board of the district on an individual school basis
consistent with law

Preferences shall not result in limited enrollment access for students with disabilities, academically low-
achieving students, English learners, neglected or delinquent students, students experiencing
homelessness, foster youth, students who are economically disadvantaged, or on the basis of nationality,
race, ethnicity, or sexual orientation. Mandatory parental volunteer hours shall not be the basis of a
preference or a criterion for admission or continued enrollment.  (Education Code 47605)
 

17. Not discourage a student from enrolling or seeking to enroll in the charter school, nor encourage a current
student from disenrolling, for any reason, including, but not limited to, the student's academic performance,
nationality, race, ethnicity, or sexual orientation or because the student is a student with disabilities,
academically low achieving, an English learner, neglected or delinquent, experiencing homelessness,
economically disadvantaged, or a foster youth

The charter school shall not request or require a student's records to be submitted before enrollment. The
charter school shall post on its website CDE's notice of these requirements and shall provide the notice to
parents/guardians or students age 18 and older when the parent/guardian or student inquires about
enrollment, before conducting an enrollment lottery, and before disenrollment of a student.  (Education Code



47605)
 

18. Comply with the requirements of Education Code 48850-48859 regarding enrollment, identification, and
placement of students experiencing homelessness and unaccompanied youth  (Education Code 48850, 48851,
48852.5, 48852.6; 42 USC 11431-11435)
 

19. Comply with the requirements of Education Code 48850-48859 regarding the enrollment and placement of
foster youth  (Education Code 48853.5, 48859)
 

20. Allow a student who is enrolled in the charter school but receiving individual instruction at home or a hospital
due to a temporary disability to return to the charter school when well enough to do so, provided the student
returns during the school year in which the individual instruction was initiated  (Education Code 48207.3)

Nondiscrimination
 

21. Not discriminate against any student on the basis of the characteristics listed in Education Code 220, or on the
basis of one, or a combination of two or more protected characteristics   (Education Code 200, 210.2, 47605)
 

22. Not discriminate in the use, selection, or rejection of textbooks, instructional materials, library books, or similar
educational resources, including that the continued use of an adopted textbook, instructional material,
supplemental instructional material, curriculum for classroom instruction or any book or other resource in a
school library shall not be authorized if the use would subject a student to unlawful discrimination pursuant to
Education Code 220  (Education Code 243, 244)
 

23. Adopt policies equivalent to the model policy language developed by the California Attorney General pursuant
to Education Code 234.7 regarding immigration enforcement, notify parents/guardians of their children's right
to a free public education regardless of immigration status or religious beliefs, prohibit the collection of
information or documents regarding the immigration status of students or their family members, and comply
with the other applicable requirements of Education Code 234.7
 

24. Post specified information related to the prohibition against discrimination under Title IX of the Education
Amendments of 1972 in a prominent and conspicuous location on the school website or on the website of the
charter operator  (Education Code 221.61)
 

25. If the charter school offers competitive athletics, annually post on the school's website or on the website of
the charter operator the total enrollment of the school classified by gender, the number of students who
participate in competitive athletics classified by gender, and the number of boys' and girls' teams classified by
sport and by competition level  (Education Code 221.9)
 

26. Provide specified accommodations to pregnant and parenting students, including, but not limited to, the
provision of parental leave and reasonable accommodations on campus to a lactating student to express breast
milk, breastfeed an infant child, or address other needs related to breastfeeding

The charter school shall notify pregnant and parenting students and parents/guardians of the rights and
options available to pregnant and parenting students.  (Education Code 222, 222.5, 46015)
 

27. If a direct-funded charter school, adopt and implement uniform complaint procedures to resolve complaints of
unlawful discrimination or alleged violation of a state or federal law or regulation governing educational
programs, in accordance with 5 CCR 4600-4670  (5 CCR 4600)
 

28. If the charter school serves high school students and participates in the California Interscholastic Federation,
post the standardized incident form developed by CDE to track racial discrimination, harassment, or hazing
that occurs at high school sporting games or events on the charter school's website, and, upon CDE's request,
submit information related to any completed standardized incident forms received by the charter school  (Ed.
Code 33353)
 

29. A charter school or a member of the governing body, shall not enact or enforce any policy, rule, or
administrative regulation that would require an employee or a contractor to disclose any information related to
a student's sexual orientation, gender identity, or gender expression to any other person without the student's
consent, unless otherwise required by state or federal law  (Education Code 220.5)



Tuition and Fees

30. Not charge tuition  (Education Code 47605)
 

31. Not charge student fees for any activity that is an integral component of the educational program, except as
authorized by those Education Code provisions that explicitly apply to charter schools  (Education Code
49010, 49011)
 

32. Not bill, nor take any negative action against, a student or former student for a debt owed to the charter
school

The school shall provide an itemized invoice for any amount owed by the parent/guardian on behalf of a
student or former student before pursuing payment of the debt and shall provide a receipt to the
parent/guardian for each payment made to the school.  (Education Code 49014)

School Plans

33. Adopt a local control and accountability plan (LCAP) and update the plan by July 1 each year, after holding a
public hearing, consulting with specified stakeholders, and using the template adopted by the State Board of
Education (SBE)  (Education Code 52060)
 

34. As part of the LCAP adoption and annual update to the LCAP, the governing body shall separately adopt a
local control funding formula budget overview for parents/guardians and as appropriate, an Individuals with
Disabilities Education Act Addendum, based on the templates developed by SBE  (Education Code 47604.33,
47606.5, 52064, 52064.1, 52064.3)
 

35. Present a report on the annual update to the LCAP and the local control funding formula budget overview for
parents/guardians on or before February 28 of each year, as a nonconsent item at a regularly scheduled
meeting of the governing body   (Education Code 47606.5)
 

36. If the charter school applies for federal and/or state categorical program funding through the state's
consolidated application, establish a school site council to develop and annually review a school plan for
student achievement, unless the school chooses to use its LCAP for this purpose  (Education Code 64000-
64001, 65000-65001)
 

37. Include all Learning Recovery Emergency Funds received by the charter school in the LCAP/annual update to
the LCAP  (Education Code 47606.5)
 

38. Develop a comprehensive safety plan in accordance with Education Code 32282 and review and update the
plan in accordance with law by March 1 each year  (Education Code 47605)
 

39. Develop a transportation safety plan that includes procedures to ensure that a student is not left unattended
on a school bus, student activity bus, youth bus, or child care motor vehicle and procedures for designating an
adult chaperone, other than the driver, to accompany students on a school activity bus

Additionally, ensure that each school bus, student activity bus, youth bus, or child care motor vehicle is
equipped with a child safety alert system that requires the driver to either manually contact or scan the device,
thereby prompting the driver to inspect the entirety of the interior of the vehicle before exiting, unless the
student activity bus is exempted by law.  (Education Code 39831.3; Vehicle Code 28160)

Curriculum and Instruction
 

40. Offer at least the number of instructional minutes required by law for the grade levels provided by the charter
school  (Education Code 47612.5)
 

41. Provide one or more periods of recess that total 30 minutes on regular instructional days and at least 15
minutes on early release days as required by law  (Education Code 49056)
 

42. If the charter school serves students in grade 9, adopt a fair, objective, and transparent mathematics placement
policy with specified components  (Education Code 51224.7)
 



43. If the charter school serves students in any of grades 7-12, provide comprehensive sexual health education
and human immunodeficiency virus (HIV) prevention education at least once in junior high or middle school
and once in high school  (Education Code 51931, 51934)
 

44. If the charter school serves students in any of grades 6-12, identify and implement methods of informing
parents/guardians of human trafficking prevention resources  (Education Code 49381)
 

45. If the charter school serves students in middle or high school and offers one or more courses in health
education, include in those courses instruction in mental health, as specified  (Education Code 51925-51929)
 

46. If the charter school serves students in grade 12, comply with the requirements for student completion and
submission of the Free Application for Federal Student Aid and California Dream Act Application  (Education
Code 51225.7, 51225.8)
 

47. If the charter school is planning to hold a college or career fair, the charter school shall notify each
apprenticeship program in the same county as the charter school and each community college district that has
overlapping jurisdiction with the charter school with the planned date, time, and location of the fair, and give
each community college district that has overlapping jurisdiction the opportunity to participate in the college
or career fair  (Education Code 52770, Labor Code 3074.2)
 

48. If a charter school offers instruction in any of grades 9-12, and provides on-campus access to employers, not
prohibit access to the military services  (Education Code 49603)
 

49. If the charter school provides independent study, meet the requirements of Education Code 51745-51749.6,
except that the school may offer courses required for graduation solely through independent study as an
exception to Education Code 51745(e)  (Education Code 47612.5, 51747.3; 5 CCR 11705)
 

50. A charter school may apply to the SPI to obtain apportionment credit for days and minutes lost due to
emergency closure and material decreases in attendance due to emergency events  (Education Code 46392)
 

51. Accept and provide full or partial credit for coursework satisfactorily completed by a foster youth, student
experiencing homelessness, former juvenile court school student, child of a military family, student who is
migratory, or a newcomer student while attending another school  (Education Code 51225.2)
 

52. Meet all statewide standards and conduct any statewide assessments applicable to noncharter public schools 
(Education Code 47605, 47612.5, 60605)
 

53. If the charter school serves students in high school and requires its students to complete a course in health
education for graduation from high school, commencing with the 2026-27 school year, include in such course
instruction in the dangers associated with fentanyl use  (Education Code 51225.38)
 

54. At the beginning of the first semester or quarter of the regular school term, notify parents/guardians of
students admitted to, or advancing to, grades 7-12, of any dual enrollment or International Baccalaureate
courses offered by the charter school  (Education Code 48980.6)

Special Education

55. Provide assistive technology devices in a student's home or other settings if the individualized education
program team determines that such access is necessary

The charter school shall also provide an assistive technology device or comparable device to a student who
enrolls in another local educational agency, for two months after the student leaves the charter school or until
alternative arrangements can be made, whichever occurs first.  (Education Code 56040.3)
 

56. If the charter school is an independent member of a special education local plan area and has a master contract
with a nonpublic, nonsectarian school:
 

a. Pay the full amount of the tuition or fees for students with disabilities enrolled in programs or services
provided pursuant to that contract  (Education Code 56365)
 

b. Conduct at least one onsite visit to the nonpublic, nonsectarian school prior to a student's placement and
at least once each school year  (Education Code 56366.1)



Student Expression

61. Allow a student to wear traditional tribal regalia or recognized objects of religious or cultural significance as an
adornment at school graduation ceremonies, unless the charter school determines that an item is likely to
cause a substantial disruption of, or material interference with, the ceremony  (Education Code 35183.1)
 

62. Provide students the right to exercise freedom of speech and of the press including, but not limited to, the use
of bulletin boards; the distribution of printed materials or petitions; the wearing of buttons, badges, and other
insignia; and the right of expression in official publications  (Education Code 48907, 48950)

Staffing and Professional Development

63. Require its teachers to hold a certificate, permit, or other document issued by the Commission on Teacher
Credentialing (CTC) as required for the teacher's certificated assignment  (Education Code 47605, 47605.4)
 

64. If the charter school offers transitional kindergarten (TK), require credentialed teachers first assigned to a TK
class to meet one of three specified criteria establishing qualification for the position, and to maintain adult to
student ratios as specified in Education Code 48000  (Education Code 48000)
 

65. Correct any misassignments if notified by the district that an assignment of a charter school employee is not
legally authorized  (Education Code 44258.9)
 

66. Not hire any person who has been convicted of a violent or serious felony except as otherwise provided by
law, and, if the charter school contracts with an entity for specified services, verify that any employee of that
entity who interacts with students outside of the immediate supervision and control of the student's
parent/guardian or a school employee has a valid criminal records summary, unless an exception applies 
(Education Code 44830.1, 45122.1, 45125.1)
 

67. Not hire any person for purposes of a short-term staff permit, provisional internship permit, or a teaching
permit for statutory leave, unless that person has a certification in cardiopulmonary resuscitation (CPR) that
meets the standards established by the American Heart Association or the American Red Cross  (Education
Code 44841)
 

68. Report to CTC any change in a certificated employee's employment status (dismissal, nonreelection,
resignation, suspension, unpaid administrative leave for more than 10 days, retirement, or other decision not to
employ or reemploy) as a result of an allegation of misconduct or while an allegation of misconduct is pending 
(Education Code 44030.5)
 

69. If the charter school chooses to make the state teachers' retirement plan and/or the public employees
retirement system available to its employees, meet the requirements of Education Code 47611  (Education
Code 47610)
 

70. Meet the requirements of Government Code 3540-3549.3 related to collective bargaining in public education
employment  (Education Code 47611.5)
 

71. If the charter school employs security officers and/or security officers work on the charter school campus,
provide the latest course of training developed by the Bureau of Security and Investigative Services of the
Department of Consumer Affairs in consultation with the Commission on Peace Officer Standards and
Training, as specified  (Education Code 38001.5; Business and Professions Code 7583.45)
 

72. If the charter school provides transportation to students under contract, require drivers to submit and clear
tuberculosis risk assessment, unless otherwise exempt by law  (Education Code 49406)
 

73. When a charter school considers an applicant for a certificated position, inquire with each local educational
agency that previously employed the applicant whether the applicant was the subject of any credible
complaints of, substantiated investigations into, or discipline for, egregious misconduct that were required to
be reported to CTC

Additionally, when a charter school responds to an inquiry from a local educational agency considering an
applicant for employment as to whether it has made a report of egregious misconduct regarding such applicant
to CTC, provide the inquiring local educational agency with a copy of all relevant information within its
possession that was reported to CTC.  (Education Code 44939.5)



 
74. As part of the annual mandated reporter training, provide training, on the prevention of abuse, including sexual

abuse, of children on school grounds, by school personnel, or in school-sponsored programs  (Education Code
44691)

Parent/Guardian Involvement

75. On a regular basis, consult with parents/guardians and teachers regarding the charter school's educational
programs  (Education Code 47605)
 

76. Notify parents/guardians of applicant students and currently enrolled students that parental involvement is not
a requirement for acceptance to, or continued enrollment at, the charter school  (Education Code 47605)
 

77. If 15 percent or more of the students at the charter school speak a single primary language other than English,
provide all notices, reports, statements, or records sent to parents/guardians in English and in the primary
language  (Education Code 48985)

Nutrition
 

78. Provide a nutritionally adequate breakfast and lunch free of charge during each school day to students
requesting a meal regardless of the student's free or reduced-price meal eligibility, including, if the charter
school offers independent study, to a student enrolled in independent study on any school day in which the
student is scheduled for in-person educational activities of two or more hours  (Education Code 49501.5)

If the charter school participates in the National School Lunch Program (NSLP) and School Breakfast Program
(SBP) and is a high poverty school, as defined, the charter school shall apply to operate a federal universal meal
service provision, and upon approval, apply such service.  (Education Code 49501.5, 49564.3)
 

79. If the charter school participates in the NSLP or SBP, not promote any food or beverage during the school day
that does not comply with state nutritional standards pursuant to Education Code 49430-49434, and not
participate in a corporate incentive program that offers free or discounted non-nutritious foods or beverages
as rewards for students who reach certain academic goals  (Education Code 49431.9)
 

80. Not offer or sell, except for food items sold as part of a school fundraising event, foods containing foods dyes
specified in Education Codes 49431, 49431.2, 49431.5, and 49531

Student Health

81. Each charter school that serves students in any of grades 6-12 shall create and prominently display an age
appropriate and culturally relevant poster that identifies approaches and resources about student mental
health  (Education Code 49428.5)
 

82. Notify students and parents/guardians at least twice during the school year on how to initiate access to
available student mental health services on campus or in the community  (Education Code 49428)
 

83. Provide annual training on child abuse and neglect reporting requirements to employees and persons working
on the charter school's behalf who are mandated reporters, within the first six weeks of each school year or
within six weeks of employment  (Education Code 44691)
 

84. If the charter school offers an athletic program, annually provide information sheets about concussions/head
injuries and sudden cardiac arrest to athletes and their parents/guardians, which must be signed and returned
to the school before the athlete initiates practice or competition

In the event that an athlete is suspected of sustaining a concussion or head injury, passes out, or faints during
or immediately after participation in an athletic activity, the student shall be immediately removed from the
activity for the remainder of the day and shall not be permitted to return to the activity until the student is
evaluated by a licensed health care provider and receives written clearance to do so.  (Education Code 33479-
33479.5, 49475)
 

85. If the charter school offers an interscholastic athletic program, develop and post a written emergency action
plan that describes procedures to be followed in the event of sudden cardiac arrest and other medical



emergencies, including concussion and heat illness, the location of emergency medical equipment, and the
rehearsal of such procedures; acquire at least one automated external defibrillator (AED) for the school; and
make the AED available at on-campus athletic activities or events  (Education Code 35179.4, 35179.6)
 

86. If the charter school sponsors or hosts an on-campus event in or around a swimming pool that is not part of an
interscholastic athletic program, provide for the presence of at least one adult with a valid certification of CPR
training throughout the duration of the event  (Education Code 35179.6)
 

87. Provide school nurses or other voluntary, trained personnel with emergency epinephrine auto-injectors of the
type required pursuant to Education Code 49414  (Education Code 49414)
 

88. If the charter school chooses to make an opioid antagonist available to persons suffering, or reasonably
believed to be suffering, from an opioid overdose, or to make emergency stock albuterol inhalers available to
persons suffering, or reasonably believed to be suffering, from respiratory distress, comply with the
requirements of Education Code 49414.3 and 49414.7, including, but not limited to, providing training to
personnel who volunteer to administer the opioid antagonist
 

89. Post resources related to neurodiversity developed by the University of California and California State
University Collaborative for Neurodiversity and Learning in a prominent location on the charter school's
website in a manner that is readily and easily accessible to parents/guardians and students

Student Conduct/Discipline

91. Prohibit the denial of recess to a student unless the student's participation poses an immediate threat to the
student's physical safety or to the physical safety of one or more of the student's peers (Education Code
49056)
 

92. Adopt a policy on bullying and cyberbullying prevention, post specified information on bullying and harassment
prevention on the charter school's website, and annually make CDE's online training module on bullying
prevention available to school site certificated employees and other employees who have regular interaction
with students  (Education Code 234.4, 234.6, 32283.5)
 

93. Adopt and display a written policy on sexual harassment, include the policy as part of any orientation for new
and continuing students, and post a poster notifying students of the policy  (Education Code 231.5, 231.6)
 

94. Prohibit seclusion and behavioral restraint of students as a means of discipline, and only use such methods to
control student behavior that poses a clear and present danger of serious physical harm to a student or others
that cannot be immediately prevented by a less restrictive response  (Education Code 49005-49006.4)
 

95. Until June 30, 2029, neither recommend for expulsion nor suspend a student in grades K-12 for disrupting
school activities or otherwise willfully defying the authority of school personnel in the performance of their
duties  (Education Code 48901.1)
 

96. Upon request, provide a student who is suspended for two or more days with the homework assigned during
the period of suspension  (Education Code 47606.2, 48913.5)
 

97. Not prohibit students in middle schools, junior high schools, high schools, or adult schools, while on a school
site or participating in school activities, to carry fentanyl test strips or a federally approved opioid antagonist
for the emergency treatment of persons suffering, or reasonably believed to be suffering, from an opioid
overdose  (Education Code 49414.6)
 

98. Not prohibit a student 12 years of age or older, while on a school site or participating in school activities, from
carrying or administering, for the purposes of providing emergency treatment to persons who are suffering, or
reasonably believed to be suffering, from an opioid overdose, naloxone hydrochloride or another opioid
antagonist  (Education Code 49414.35)
 

99. Beginning with the 2026-27 school year, provide to CDE data on student transfers due to disciplinary reasons,
including whether the student transferred to an alternative school based on a referral by the school  (Education
Code 33317.3)
 

100. Not suspend students who voluntarily disclose their use of a controlled substance, alcohol, or an intoxicant of
any kind in order to seek help through services or supports  (Education Code 48900)



Student and Parent/Guardian Records

101. Not collect or solicit social security numbers or the last four digits of social security numbers from students or
their parents/guardians unless otherwise required to do so by state or federal law  (Education Code 49076.7)
 

102. Upon written request, not include the directory information of a student or the personal information of a
parent/guardian, as defined, in the minutes of a meeting of the governing body  (Education Code 49073.2)
 

103. If a student subject to compulsory full-time education is expelled or leaves the charter school without
graduating or completing the school year for any reason, notify the Superintendent of the school district of the
student's last known address within 30 days and, upon request, provide that district with a copy of the
student's cumulative record, including a transcript of grades or report card, and health information  (Education
Code 47605)
 

104. If the charter school serves high school students, submit to the Student Aid Commission (CSAC), for use in the
Cal Grant program, the grade point average (GPA) of all students in grade 12 and verification of high school
graduation or its equivalent for students who graduated in the prior academic year

However, such information shall not be submitted when students opt out or are permitted by the rules of
CSAC to provide test scores in lieu of the GPA.  (Education Code 69432.9, 69432.92)
 

105. Upon receipt of government-issued documentation of a change of name or gender or, if such documentation is
not available, upon request in accordance with the procedure in Education Code 49070, update, and reissue if
requested, a former student's records to include the student's updated legal name or gender  (Education Code
49062.5, 49070)

Facilities

106. Comply with the California Building Standards Code as adopted and enforced by the local building
enforcement agency with jurisdiction over the area in which the charter school is located, unless the charter
school facility meets either of the following conditions:  (Education Code 47610, 47610.5)
 

a. The facility complies with the Field Act pursuant to Education Code 17280-17317 and 17365-17374
 

b. The facility is exclusively owned or controlled by an entity that is not subject to the California Building
Standards Code, including, but not limited to, the federal government
 

107. If the charter school serves students in any of grades 3-12, stock the school's restrooms at all times with an
adequate supply of menstrual products available and accessible free of cost in all women's restrooms, all-
gender restrooms, and in at least one men's restroom  (Education Code 35292.6)
 

108. If a charter school undertakes an addition, alteration, reconstruction, rehabilitation, or retrofit of a school
building, install interior locks on each door of any room with an occupancy of five or more persons in that
school building  (Education Code 17586)

Finance

109. Promptly respond to all reasonable inquiries from the district, the county office of education, or the SPI,
including, but not limited to, inquiries regarding the charter school's financial records  (Education Code
47604.3)
 

110. Maintain written contemporaneous records that document all student attendance and make these records
available for audit and inspection  (Education Code 47612.5)
 

111. Identify and report to the SPI any portion of the charter school's average daily attendance that is generated
through nonclassroom-based instruction, including, but not limited to, independent study, home study, work
study, and distance and computer-based education  (Education Code 47612.5, 47634.2; 5 CCR 11963.2)
 

112. Annually prepare and submit financial reports to the Board and the County Superintendent in accordance with
the following reporting cycle:
 

a. By July 1, a preliminary budget for the current fiscal year



For a charter school in its first year of operation, financial statements submitted with the charter petition
pursuant to Education Code 47605(g) will satisfy this requirement.  (Education Code 47604.33)
 

b. By December 15, an interim financial report for the current fiscal year reflecting changes through
October 31  (Education Code 47604.33)
 

c. By March 15, a second interim financial report for the current fiscal year reflecting changes through
January 31  (Education Code 47604.33)
 

d. By September 15, a final unaudited report for the full prior year

The report submitted to the Board shall include an annual statement of all the charter school's receipts
and expenditures for the preceding fiscal year.  (Education Code 42100, 47604.33)
 

e. By December 15, a copy of the charter school's annual, independent financial audit report for the
preceding fiscal year, unless the charter school's audit is encompassed in the district's audit

The audit report shall also be submitted to the State Controller and CDE.  (Education Code 47605)
 

113. If the charter school receives state facilities funding pursuant to the Leroy F. Greene School Facilities Act
(Education Code 17070.10-17079.30), annually report a detailed list of all expenditures of state funds, and of
the school's matching funds for completed projects, and submit an audit of completed facilities projects within
one year of project completion  (Education Code 41024)

Accountability

114. Annually adopt a school accountability report card  (Education Code 33126, 47612; California Constitution,
Article 16, Section 8.5)



Regulation 3512: EquipmentRegulation 3512: Equipment Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/01/2016 | Last Reviewed Date:| Last Reviewed Date: 06/22/2026

District equipment shall be used primarily for educational purposes and/or to conduct district business. The
Superintendent or designee shall ensure that all employees, students, and other users understand the appropriate
use of district equipment and that any misuse may be cause for disciplinary action or loss of user privilege.

School-connected organizations may be granted reasonable use of the equipment for district-related matters, if such
use does not interfere with the use by students or employees or otherwise disrupt district operations.

The Superintendent or designee shall approve the transfer of any district equipment from one work site to another
and the removal of any district equipment for off-site use. When any equipment is taken off site, the borrower is
responsible for its safe return and shall be fully liable for any loss or damage. Equipment shall only be used for an
approved district-related purpose.

Employees transferred to another work site shall take with them only those personal items that have been purchased
with their own funds, unless otherwise authorized by the Superintendent or designee or applicable Board policy or
administrative regulation.

The Superintendent or designee shall maintain an inventory of all equipment currently valued in excess of $500. 
(Education Code 35168; 5 CCR 3946)

Additionally, the Superintendent or designee shall maintain property records as specified in Administrative
Regulation 3440 - Inventories, including updating property records when there is a change in the status of the
property.

When equipment is unusable or is no longer needed, it may be sold, donated, or disposed of in accordance with
Education Code 17540-17555 or 2 CFR 200.313, as applicable.

Equipment Acquired with Federal Funds

The Superintendent or designee shall obtain prior written approval from the California Department of Education
(CDE) or other awarding agency before purchasing equipment with federal funds.  (2 CFR 200.439)

Additionally, the Superintendent or designee shall obtain prior approval from CDE or other awarding agency before
disposing or encumbering equipment purchased with federal funds.  (2 CFR 200.313)

Persons involved in the selection, award, or administration of a contract supported by federal funds shall comply with
the requirements specified in 2 CFR 200.313 and 200.318, including conflict of interest requirements, act in
accordance with Administrative Regulation 3230 - Federal Grant Funds, and comply with Board Bylaw 9270 -
Conflict of Interest.

All equipment purchased for federal programs funded through the consolidated application pursuant to Education
Code 64000-64001 shall be labeled with the name of the project, identification number, and name of the district. (2
CFR 200.313; 5 CCR 3946)

For any equipment acquired in whole or in part with federal funds, the Superintendent or designee shall develop
adequate maintenance procedures to keep the property in good condition. Additionally, the Superintendent or
designee shall develop adequate safeguards to prevent loss, damage, or theft of the property and shall investigate
any loss, damage, or theft.  (2 CFR 200.313)

Equipment purchased for use in a federal program shall be used in that program as long as needed, regardless of
whether the program continues to be supported by federal funds. The equipment may be used in other activities
currently or previously supported by a federal agency when such use does not interfere with the work on the project
or program for which it was originally acquired or when use of the equipment is no longer needed for the original
program.  (2 CFR 200.313)
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Regulation 3542: School Bus DriversRegulation 3542: School Bus Drivers Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/16/2015 | Last Reviewed Date:| Last Reviewed Date: 06/22/2026

In order to provide a safe and efficient student transportation service, the district may employ its own school bus or
student activity bus drivers or may contract with an agency that provides such transportation service. Such school
bus or student activity bus drivers shall be required to comply with Board Policy 3540 - Transportation and other
applicable district policies and regulations.

Qualifications

All drivers employed to operate a school bus or student activity bus shall:  (Education Code 39877, 39878)

1. Hold a valid California driver's license for the appropriate class of vehicle
 

2. Be at least 18 years of age
 

3. Pass a criminal background check, including fingerprint clearance consistent with Education Code 45125 for
district employees and Education Code 45125.1 for all other compensated drivers
 

4. Have a satisfactory driving record that does not include any of the following:
 

a.  Within three years, has committed any violation that results in a conviction assigned a violation point
count of two or more, as defined in Vehicle Code 12810 and 12810.5
 

b. Within three years, has had driving privilege suspended, revoked, or on probation for any reason
involving the unsafe operation of a motor vehicle
 

c. Has been determined by the Department of Motor Vehicles (DMV) to be a negligent or incompetent
operator
 

5. Not have demonstrated irrational behavior to the extent that a reasonable and prudent person would have
reasonable cause to believe that the driver's ability to perform the duties of a driver may be impaired
 

6. Not have been convicted of an offense listed in Vehicle Code 13370(a)(1), (a)(5) or (b)
 

7. Provide the district or the private entity contracting with the district a report showing the driver's current
public record as recorded by the DMV and participate in the DMV's pull-notice system
 

8. Comply with the district's drug and alcohol testing in accordance with Administrative Regulation 4112.42 -
Drug and Alcohol Testing for School Bus Drivers, subject to the cannabis discrimination limitations specified in
Government Code 12954
 

9. Complete a medical examination not more than two years prior to the driver performing student
transportation by a qualified health professional
 

a. The driver shall provide a copy of the medical certificate to the district or the private entity contracting
with the district
 

b. The driver shall complete a medical examination pursuant to this paragraph every two years after the
initial examination and provide a copy of the medical examiner's certificate of clearance to the district or
the private entity contracting with the district
 

c.  Within the same month of reaching age 65 years, and annually thereafter, the driver shall undergo a
medical examination and provide a copy of the medical examiner's certificate of clearance to the district
or the private entity contracting with the district
 

10. Submit and clear a tuberculosis risk assessment pursuant to Education Code 49406
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Additionally, all drivers employed to operate school buses or student activity buses shall possess, and retain in their
immediate possession while operating the bus, a certificate issued by the California Highway Patrol (CHP) which
permits the operation of school buses or student activity buses, as applicable.  (Vehicle Code 12517, 12517.4)

The Superintendent or designee may use an electronic fingerprinting system, managed by the California Department
of Justice, to fingerprint an applicant for an initial certificate to drive a school bus or student activity bus.  (Vehicle
Code 12517.3)

When initially applying for or renewing a license or certificate to drive a school bus or student activity bus, and
annually upon reaching age 65 years, the driver shall submit to the DMV and to the Superintendent or designee a
report of a medical examination conducted in accordance with the timelines and procedures specified in Vehicle
Code 12517.2.  (13 CCR 1234)

The Superintendent or designee shall notify each driver of the expiration date of the individual's driver's license,
certificate, and medical certificate, and shall ensure each document is renewed prior to expiration.  (13 CCR 1234)

The Superintendent or designee shall notify the DMV within five days whenever any driver refuses, fails to comply,
or receives a positive test result on a drug or alcohol test; is dismissed for a cause related to student transportation
safety; or is reinstated after being dismissed for a cause related to student transportation safety.  (Vehicle Code
1808.8, 13376)

Training

In addition to any other training required to obtain or renew the certificate authorizing operation of a school bus or
student activity bus, drivers shall receive training which includes, but is not limited to:
 

1. The proper installation of mobile seating devices in the bus securement systems  (Education Code 56195.8)
 

2. The proper actions to be taken in the event that a school bus is hijacked  (Education Code 39831)
 

3. The district's Transportation Safety Plan

All drivers employed to operate school buses or student activity buses shall complete training at least
equivalent to the American Red Cross first aid training program, or hold a valid and current first aid certificate
issued by the American Red Cross or equivalent. Additionally, all drivers shall complete training sufficient to
gain proficiency in all of the following:  (Education Code 39877, 39878)
 

a. Pretrip vehicle inspections
 

b. Safe loading and unloading of passengers
 

c. Proper use of seatbelts and child safety restraints
 

d. Handling accidents, incidents, and emergency situations
 

e. Providing proper accommodations for students with disabilities
 

f. Defensive driving
 

g. Operations in inclement weather
 

h. Operations at night or under impaired visibility conditions

To determine any other needs for professional development, the Superintendent or designee shall periodically
review accident reports involving district drivers and may seek input from drivers, district and school administrators,
students, and/or other stakeholders on desired topics for professional development.

Authority



Students transported in a school bus or student activity bus shall be under the authority of, and responsible directly
to, the driver of the bus. The driver shall be held responsible for the orderly conduct of the students while they are
on the bus or being escorted across a street, highway, or road.  (5 CCR 14103)

The driver shall have the authority to discontinue the operation of a school bus or student activity bus whenever the
driver determines that it is unsafe to continue.

This regulation and Administrative Regulation 5131.1 - Bus Conduct shall be made available to parents/guardians,
students, teachers, and other interested parties.  (5 CCR 14103)

Responsibilities

The driver's primary responsibility is to safely transport students to and from school and school activities. The driver
shall follow procedures contained in district plans and regulations pertaining to transportation safety.

The driver shall stop to load or unload students only at school bus stops designated by the Superintendent or
designee, or authorized by the Superintendent or designee for school activity trips.  (Vehicle Code 22112)

The driver shall activate the amber warning light system, flashing red signal lights, and stop arm signal and shall
escort students in accordance with Vehicle Code 22112.

The driver shall not require any student to leave the bus en route between home and school or other destinations.  (5
CCR 14103)

The driver shall not drive a school bus or student activity bus while using a wireless telephone or using a wireless
communications device for text-based communication, except when otherwise authorized by law and Administrative
Regulation 3543 - Transportation Safety and Emergencies.

All drivers employed to operate school buses or student activity buses shall not drive for more than 10 hours within a
work period, or after the end of the 16th hour after coming on duty following eight consecutive hours off duty.
Additionally, drivers shall maintain a daily log sheet and complete the daily pretrip inspection of the vehicle before
the vehicle is driven. The pretrip inspection shall include a check of the vehicle for fluid leaks and the operability of
all lights and the brakes, each of which shall be initialed by the driver.  (Education Code 39877, 39878)

The driver shall report at the completion of each day's work on each vehicle operated by the driver, all of the
following to the Superintendent or designee:
 

1. The condition of the driver's bus at the completion of each work day  (13 CCR 1215; 49 CFR 396.11, 396.13)
 

2. The driver's duty status for each 24-hour period, including, but not limited to, the number of hours on and off
duty  (13 CCR 1213)
 

3. Any traffic accident involving the driver's bus  (13 CCR 1219)

In addition to notifying the Superintendent or designee, the driver shall immediately notify the CHP of any
traffic accident and, if the bus is operated under contract, the driver's employer.  (13 CCR 1219)
 

4. Traffic violations by the driver
 

5. Consistently late school dismissals which cause transportation delays for the driver's bus
 

6. Overload runs by the driver
 

7. Recurring and serious student misbehavior on the driver's bus
 

8. Parent/guardian and student complaints regarding the driver or related to the driver's bus

Vehicle Idling



The driver of a school bus or student activity bus shall do both of the following:  (13 CCR 2480)

1. Turn off the bus engine upon stopping at a school or within 100 feet of a school and not restart the engine
more than 30 seconds before beginning to depart
 

2. Not cause or allow the bus to idle at any location greater than 100 feet from a school for more than five
consecutive minutes or for an aggregated period of more than five minutes in any one hour

However, vehicle idling may be allowed under limited conditions, including, but not limited to, all of the following
occasions when idling is necessary to:  (13 CCR 2480)

1. Stop for an official traffic control signal or device, for traffic conditions under which the driver has no control,
or at the direction of law enforcement
 

2. Ascertain that the bus is in safe operating condition and properly equipped
 

3. Operate equipment designed to safely load, unload, or transport students with disabilities
 

4. Operate a heater, air conditioner, defroster, or other equipment as necessary to ensure the safety or health of
passengers
 

5. Cool down a turbo-charged diesel engine before turning off the engine
 

6. Recharge a battery or other energy storage unit of a hybrid electric bus or vehicle

The Superintendent or designee shall notify all drivers, upon employment and at least once per year thereafter, of
the requirements specified above and the potential legal and employment consequences of failure to comply. All
complaints of noncompliance shall be reviewed and remedial action taken as necessary. The Superintendent or
designee shall retain records of the training and of any complaints and enforcement actions for at least three years. 
(13 CCR 2480)

Reports

The Superintendent or designee shall retain records of all of the following:  (13 CCR 1234)

1. Each driver's duty status and supporting documents provided pursuant to 13 CCR 1201 and 1213

Such records shall be retained for six months and made available to the CHP upon request.
 

2. The different types of vehicles and vehicle combinations each driver has demonstrated capability to operate
 

3. Records of each driver's license, certificate, medical certificate, first aid certificate, and training as specified in
13 CCR 1234
 

4. Daily vehicle inspection reports prepared by drivers pursuant to 13 CCR 1215
 

5. School bus accident reports

A report of each accident that occurred on public or private property involving a school bus with students
aboard, including pertinent details of the accident, shall be retained for 12 months from the date of the
accident. If the accident was not investigated by CHP, the Superintendent or designee shall forward a copy of
the report to the local CHP within five business days of the date of the accident.



Policy 5141.21: Administering Medication And Monitoring Health ConditionsPolicy 5141.21: Administering Medication And Monitoring Health Conditions Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/06/2017 | Last Revised Date:| Last Revised Date: 09/12/2024 | Last Reviewed Date:| Last Reviewed Date: 06/22/2026

The Governing Board believes that regular school attendance is critical to student learning and that students who
need to take medication prescribed or ordered for them by their authorized health care providers should be able to
participate in the educational program.

Any medication prescribed for a student with a disability who is qualified to receive services under the Individuals
with Disabilities Education Act or Section 504 of the Rehabilitation Act of 1973 shall be administered in accordance
with the student's individualized education program or Section 504 services plan, as applicable.

For the administration of medication to other students during school or school-related activities, the Superintendent
or designee shall develop protocols which shall include options for allowing parents/guardians to administer
medication to their child at school, designate other individuals to do so on their behalf, and, with the student's
authorized health care provider's approval, request the district's permission for the student to self-administer a
medication or self-monitor and/or self-test for a medical condition. Such processes shall be implemented in a manner
that preserves campus security, minimizes instructional interruptions, and promotes student safety and privacy.

The Superintendent or designee shall make epinephrine auto-injectors and/or nasal spray available at each school for
providing emergency medical aid to any person suffering, or reasonably believed to be suffering, from an
anaphylactic reaction.  (Education Code 49414)

In accordance with law, the Superintendent or designee may make naloxone hydrochloride or another opioid
antagonist and stock albuterol inhalers available at each school for providing emergency medical aid to any person
suffering or reasonably believed to be suffering from opioid overdose or respiratory distress.  (Education Code
49414.3, 49414.7)

Because of the conflict between state and federal law regarding the legality of medicinal cannabis, the Board
prohibits the administration of medicinal cannabis to students on school grounds by parents/guardians or school
personnel.

When allowed by law, medication prescribed to a student by an authorized health care provider may be administered
by a school nurse or, when a school nurse or other medically licensed person is unavailable and the physician has
authorized administration of medication by unlicensed personnel for a particular student, by other designated school
personnel with appropriate training. School nurses and other designated school personnel shall administer
medications to students in accordance with law, Board policy, administrative regulation, and, as applicable, the
written statement provided by the student's parent/guardian and authorized health care provider. Such personnel
shall be afforded appropriate liability protection.

The Superintendent or designee shall ensure that school personnel designated to administer any medication receive
appropriate training and, as necessary, retraining from qualified medical personnel before any medication is
administered. At a minimum, the training shall cover how and when such medication should be administered, the
recognition of symptoms and treatment, emergency follow-up procedures, and the proper documentation and
storage of medication. Such trained, unlicensed designated school personnel shall be supervised by, and provided
with immediate communication access to, a school nurse, physician, or other appropriate individual.

The Superintendent or designee shall maintain documentation of the training and ongoing supervision, as well as
annual written verification of competency of other designated school personnel.
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Regulation 5141.21: Administering Medication And Monitoring HealthRegulation 5141.21: Administering Medication And Monitoring Health
ConditionsConditions

Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/06/2017 | Last Revised Date:| Last Revised Date: 05/09/2024 | Last Reviewed Date:| Last Reviewed Date: 06/22/2026

Definitions

Authorized health care provider means an individual who is licensed by the State of California to prescribe or order
medication, including, but not limited to, a physician or physician assistant.  (Education Code 49423; 5 CCR 601)

Other designated school personnel means any individual employed by the district, including a nonmedical school
employee, who has volunteered or consented to administer medication or otherwise assist the student and who may
legally administer the medication to the student or assist the student in the administration of the medication.  (5 CCR
601, 621)

Medication may include not only a substance dispensed in the United States by prescription, but also a substance that
does not require a prescription, such as over-the-counter remedies, nutritional supplements, and herbal remedies.  (5
CCR 601)

Epinephrine auto-injector and/or nasal spray means a disposable delivery device designed for the automatic injection
of a premeasured dose of epinephrine into the human body to prevent or treat a life-threatening allergic reaction.
 (Education Code 49414)

Anaphylaxis means a potentially life-threatening hypersensitivity to a substance, which may result from an insect
sting, food allergy, drug reaction, exercise, or other cause. Symptoms may include shortness of breath, wheezing,
difficulty breathing, difficulty talking or swallowing, hives, itching, swelling, shock, or asthma.  (Education Code
49414)

Opioid antagonist means naloxone hydrochloride or another drug approved by the federal Food and Drug
Administration that, when administered, negates or neutralizes in whole or in part the pharmacological effects of an
opioid in the body and that has been approved for the treatment of an opioid overdose.  (Education Code 49414.3)

Albuterol means a bronchodilator used to open the airways by relaxing the muscles around the bronchial tubes.
 (Education Code 49414.7)

Inhaler means a device used for the delivery of prescribed asthma medication that is inhaled.  (Education Code
49414.7)

Notifications to Parents/Guardians

At the beginning of each school year, the Superintendent or designee shall notify parents/guardians of the options
available to students who need to take prescribed medication during the school day and the rights and
responsibilities of parents/guardians regarding those options.  (Education Code 49480)

In addition, the Superintendent or designee shall inform the parents/guardians of any student on a continuing
medication regimen for a nonepisodic condition of the following:  (Education Code 49480)

1. The parent/guardian is required to inform the school nurse or other designated employee of the medication
being taken, the current dosage, and the name of the supervising physician.
 

2. With the parent/guardian's consent, the school nurse or other designated employee may communicate with
the student's physician regarding the medication and its effects and may counsel school personnel regarding
the possible effects of the medication on the student's physical, intellectual, and social behavior, as well as
possible behavioral signs and symptoms of adverse side effects, omission, or overdose.

Parent/Guardian Responsibilities

The responsibilities of the parent/guardian of any student who may need medication during the school day shall
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include, but are not limited to:

1. Submitting the parent/guardian written statement and the authorized health care provider's written statement
each school year as described in the sections "Parent/Guardian Statement" and "Health Care Provider
Statement" below. The parent/guardian shall provide a new authorized health care provider's statement if the
medication, dosage, frequency of administration, or reason for administration changes. (Education Code
49414.5, 49423, 49423.1; 5 CCR 600, 626)
 

2. If the student is on a continuing medication regimen for a nonepisodic condition, informing the school nurse or
other designated certificated employee of the medication being taken, the current dosage, and the name of the
supervising physician, and updating the information when needed.  (Education Code 49480)
 

3. Providing medications in properly labeled, original containers along with the authorized health care provider's
instructions. For prescribed or ordered medication, the container also shall bear the name and telephone
number of the pharmacy, the student's identification, and the name and phone number of the authorized
health care provider.  (5 CCR 606)

Parent/Guardian Statement

When district employees are to administer medication to a student, the parent/guardian's written statement shall:

1. Identify the student
 

2. Grant permission for an authorized district representative to communicate directly with the student's
authorized health care provider and pharmacist, as may be necessary, regarding the health care provider's
written statement or any other questions that may arise with regard to the medication
 

3. Contain an acknowledgment that the parent/guardian understands how district employees will administer the
medication or otherwise assist the student in its administration
 

4. Contain an acknowledgment that the parent/guardian understands the responsibilities to provide a written
statement from the authorized health care provider, to ensure that the medication is delivered to the school in
a proper container by an individual legally authorized to be in possession of the medication, and to provide all
necessary supplies and equipment
 

5. Contain an acknowledgment that the parent/guardian understands the right to terminate the consent for the
administration of the medication or for otherwise assisting the student in the administration of medication at
any time

In addition to the requirements in Items #1-5 above, if a parent/guardian has requested that the student be allowed
to carry and self-administer prescription auto-injectable epinephrine or prescription inhaled asthma medication, the
parent/guardian's written statement shall:  (Education Code 49423, 49423.1)

1. Consent to the self-administration
 

2. Release the district and school personnel from civil liability if the student suffers an adverse reaction as a result
of self-administering the medication

In addition to the requirements in Items #1-5 above, if a parent/guardian wishes to designate an individual who is not
an employee of the district to administer medication to the student, the parent/guardian's written statement shall
clearly identify the individual and shall state:

1. The individual's willingness to accept the designation
 

2. That the individual is permitted to be on the school site
 

3. Any limitations on the individual's authority

Health Care Provider Statement

When any district employee is to administer prescribed medication to a student, or when a student is to be allowed



to carry and self-administer prescribed medication during school hours, the authorized health care provider's written
statement shall include:

1. Clear identification of the student  (Education Code 49423, 49423.1; 5 CCR 602)
 

2. The name of the medication  (Education Code 49423, 49423.1; 5 CCR 602)
 

3. The method, amount, and time schedules by which the medication is to be taken  (Education Code 49423,
49423.1; 5 CCR 602)
 

4. If a parent/guardian has requested that the student be allowed to self-administer medication, confirmation that
the student is able to self-administer the medication (Education Code 49414.5, 49423, 49423.1; 5 CCR 602)
 

5. For medication that is to be administered by unlicensed personnel, confirmation by the student's health care
provider that the medication may safely and appropriately be administered by unlicensed personnel
 (Education Code 49423, 49423.1; 5 CCR 602)
 

6. For medication that is to be administered on an as-needed basis, the specific symptoms that would necessitate
administration of the medication, allowable frequency for administration, and indications for referral for
medical evaluation
 

7. Possible side effects of the medication
 

8. Name, address, telephone number, and signature of the student's authorized health care provider

For self-administration of inhaled asthma medication, the district shall accept a written statement from a physician or
surgeon contracted with a health plan licensed pursuant to Health and Safety Code 1351.2. Such written statement
shall be in English and Spanish and shall include the name and contact information for the physician or surgeon.
 (Education Code 49423.1)

District Responsibilities

The Superintendent or designee shall ensure that any unlicensed school personnel authorized to administer
medication to a student receives appropriate training from the school nurse or other qualified medical personnel.

The school nurse or other designated school personnel shall:

1. Administer or assist in administering medication in accordance with the authorized health care provider's
written statement
 

2. Accept delivery of medications from parents/guardians and count and record them upon receipt
 

3. Maintain a list of students needing medication during the school day, including those authorized to self-
administer medication, and maintain on the list the type of medication and the times and dosage to be
administered
 

4. Maintain for each student a medication log which may:
 

a. Specify the student's name, medication, dose, method of administration, time of administration during
the regular school day, date(s) on which the student is required to take the medication, and the
authorized health care provider's name and contact information
 

b. Contain space for daily recording of the date, time, and amount of medication administered, and the
signature of the individual administering the medication
 

5. Maintain for each student a medication record which may include the authorized health care provider's written
statement, the parent/guardian's written statement, the medication log, and any other written documentation
related to the administration of medication to the student
 

6. Ensure that student confidentiality is appropriately maintained



 
7. Coordinate and, as appropriate, ensure the administration of medication during field trips and other school-

related activities
 

8. Report to a student's parent/guardian and the site administrator any refusal by the student to take the
medication
 

9. Keep all medication to be administered by the district in a locked drawer or cabinet
 

10. As needed, communicate with a student's authorized health care provider and/or pharmacist regarding the
medication and its effects
 

11. Counsel other designated school personnel regarding the possible effects of a medication on a student's
physical, intellectual, and social behavior, as well as possible behavioral signs and symptoms of adverse side
effects, omission, or overdose
 

12. Ensure that any unused, discontinued, or outdated medication is returned to the student's parent/guardian at
the end of the school year or, if the medication cannot be returned, dispose of it in accordance with state laws
and local ordinances
 

13. In the event of a medical emergency requiring administration of medication, provide immediate medical
assistance, directly observe the student following the administration of medication, contact the student's
parent/guardian, and determine whether the student should return to class, rest in the school office, or receive
further medical assistance
 

14. Report to the site administrator, the student's parent/guardian, and, if necessary, the student's authorized
health care provider any instance when a medication is not administered properly, including administration of
the wrong medication or failure to administer the medication in accordance with authorized health care
provider's written statement

Emergency Epinephrine Auto-Injectors and Emergency Albuterol Inhalers

The Superintendent or designee shall provide epinephrine auto-injectors and/or nasal spray to school nurses or other
trained personnel who have volunteered to administer them in an emergency and have received training. The school
nurse, or when a school nurse or physician is unavailable, a trained volunteer may administer an epinephrine auto-
injector to provide emergency medical aid to any person suffering, or reasonably believed to be suffering, from
potentially life-threatening symptoms of anaphylaxis at school or a school activity. A trained volunteer may include
the holder of an Activity Supervisor Clearance Certificate who has received specified training.  (Education Code
49414)

Additionally, the Superintendent or designee may make emergency stock albuterol inhalers available to school nurses
and trained personnel who have volunteered to be used to provide medical aid to person(s) suffering, or reasonably
believed to be suffering, from respiratory distress.   (Education Code 49414.7)

At least once per school year, the Superintendent or designee shall distribute to all employees a notice requesting
volunteers to be trained to administer epinephrine auto-injectors and/or stock albuterol inhalers for emergency aid
to individuals exhibiting signs of anaphylaxis reaction or respiratory distress. Such notice shall also describe the
training that the volunteers will receive.  (Education Code 49414, 49414.7)

The principal or designee at each school may designate one or more volunteers to receive initial and annual refresher
training, which shall be provided by a school nurse or other qualified person designated by a physician and surgeon
authorized pursuant to Education Code 49414 or 49414.7, and shall be based on the standards developed by the
Superintendent of Public Instruction (SPI). Written materials covering the required topics for training shall be
retained by the school for reference.  (Education Code 49414, 49414.7

A school nurse or other qualified supervisor of health, or a district administrator if the district does not have a
qualified supervisor of health, shall obtain a prescription for epinephrine auto-injectors and/or nasal spray or and
stock albuterol inhalers for each school from an authorized physician and surgeon. Such prescription may be filled by
local or mail order pharmacies or manufacturers.  (Education Code 49414, 49414.7)

Elementary schools shall, at a minimum, be provided one adult (regular) and one junior epinephrine auto-injector.



Secondary schools shall be provided at least one adult (regular) epinephrine auto-injector and/or nasal spray, unless
there are any students at the school who require a junior epinephrine auto-injector.  (Education Code 49414)

The district shall store emergency epinephrine auto-injectors and stock albuterol inhalers in an accessible location,
and shall specify such location in annual notices to staff.

If either medication is used, the school nurse or other qualified supervisor of health shall restock the medication as
soon as reasonably possible, but no later than two weeks after it is used. In addition, all medications shall be
restocked before their expiration date.  (Education Code 49414, 49414.7)

Any volunteer or trained personnel who administers either medication shall initiate emergency medical services or
other appropriate medical follow up in accordance with the training materials retained by the school.  (Education
Code 49414, 49414.7)

Information regarding defense and indemnification provided by the district for any and all civil liability for volunteers
administering epinephrine auto-injectors and/or stock albuterol inhalers shall be provided to each volunteer and
retained in the employee's personnel file.  (Education Code 49414, 49414.7)

A school may accept gifts, grants, and donations from any source for the support of the school in carrying out the
requirements of Education Code 49414 or 49414.7, including, but not limited to, the acceptance of epinephrine
auto-injectors and/or emergency albuterol inhalers from a manufacturer or wholesaler.  (Education Code 49414,
49414.7)

The Superintendent or designee shall maintain records regarding the acquisition and disposition of the described
medications for a period of three years from the date the records were created.  (Business and Professions Code
4119.2)

Emergency Medication for Opioid Overdose

The district may elect to make emergency naloxone hydrochloride or another opioid antagonist available at schools
for the purpose of providing emergency medical aid to persons suffering, or reasonably believed to be suffering, from
an opioid overdose. In determining whether to make this medication available, the Superintendent or designee shall
evaluate the emergency medical response time to the school and determine whether initiating emergency medical
services is an acceptable alternative to providing an opioid antagonist and training personnel to administer the
medication.  (Education Code 49414.3)

Additionally, if the district accepts emergency naloxone hydrochloride or another opioid antagonist from the county
office of education (COE), the Superintendent or designee shall maintain at least two units of the medication at each
district middle, junior high, high, and adult school.  (Education Code 49414.8)

When available at the school site, the school nurse shall provide emergency naloxone hydrochloride or another
opioid antagonist for emergency medical aid to any person exhibiting potentially life-threatening symptoms of an
opioid overdose at school or a school activity. Other designated personnel who have volunteered and have received
training may administer such medication when a school nurse or physician is unavailable and shall only administer the
medication by nasal spray or auto-injector.  (Education Code 49414.3)

At least once per school year, the Superintendent or designee shall distribute to all staff a notice requesting
volunteers to be trained to administer naloxone hydrochloride or another opioid antagonist, describing the training
that the volunteer will receive, and explaining the right of the volunteer to rescind the offer to volunteer at any time,
including after receiving training. The notice shall also include a statement that no benefit will be granted to or
withheld from any employee based on the offer to volunteer and that there will be no retaliation against any
employee for rescinding the offer to volunteer.  (Education Code 49414.3)

The principal or designee shall designate two or more volunteer employees to receive initial and annual refresher
training, based on standards adopted by the SPI, regarding the storage and emergency use of naloxone hydrochloride
or another opioid antagonist. The training shall be provided at no cost to the employee, conducted during regular
working hours, and be provided by a school nurse or other qualified person designated by an authorizing physician
and surgeon. Written materials provided during the training shall be retained at the school for reference.  (Education
Code 49414.3, 49414.8)



Each volunteer shall meet the minimum standards of training for the administration of an emergency opioid
antagonist as specified in Education Code 49414.3 or shall have undergone opioid overdose prevention and
treatment training and reviewed material available on the California Department of Public Health's website.
 (Education Code 49414.8)

Any prescription for naloxone hydrochloride or another opioid antagonist shall be obtained by a school nurse, other
qualified supervisor of health, or, if the district does not have a qualified supervisor of health, a district administrator
from an authorized physician and surgeon. Such prescription may be filled by local or mail order pharmacies or
manufacturers.  (Education Code 49414.3)

If the medication is used, the school nurse, other qualified supervisor of health, or district administrator, as
applicable, shall restock the medication as soon as reasonably possible, but no later than two weeks after it is used.
In addition, the medication shall be restocked before its expiration date.  (Education Code 49414.3, 49414.8)

Employees and volunteers that render emergency treatment at the scene of an opioid overdose or suspected opioid
overdose by administering an opioid antagonist shall not be liable for civil damages resulting from an act or omission,
unless such act constitutes gross negligence or willful or wanton misconduct. (Health and Safety Code 1799.113)

Information regarding defense and indemnification provided by the district for any and all civil liability for volunteers
administering naloxone hydrochloride or another opioid antagonist for emergency aid shall be provided to each
volunteer in writing and retained in the employee's personnel file.  (Education Code 49414.3)

A school may accept gifts, grants, and donations from any source for the support of the school in carrying out the
requirements of Education Code 49414.3, including, but not limited to, the acceptance of the naloxone
hydrochloride or another opioid antagonist from a COE, manufacturer, or wholesaler.  (Education Code 49414.3)

The Superintendent or designee shall maintain records regarding the acquisition and disposition of naloxone
hydrochloride or another opioid antagonist for a period of three years from the date the records were created.
 (Business and Professions Code 4119.8)

Anti-Seizure Medication

A school nurse or, if a school nurse is not onsite or available, a volunteer designated by the district may administer
emergency anti-seizure medication to a student diagnosed with seizures, a seizure disorder, or epilepsy who has
been prescribed such medication from the student's health care provider and is suffering from a seizure.  (Education
Code 49468.2)

Upon receipt of a request from the parent/guardian of a student diagnosed with seizures, a seizure disorder, or
epilepsy who has been prescribed emergency anti-seizure medication, the Superintendent or designee may designate
one or more volunteer(s) at the student's school to receive initial and annual refresher training regarding the
emergency use of anti-seizure medication. (Education Code 49468.2)

In order to solicit volunteers, the district shall distribute a notice at least once, but no more than two times per
school year, to all staff that includes the following information:  (Education Code 49468.2)

1. A description of the volunteer request stating that the request is for volunteers to be trained to recognize and
respond to seizures, including training to administer emergency anti-seizure medication to a student diagnosed
with seizures, a seizure disorder, or epilepsy if the student is suffering from a seizure
 

2. A description of the training that the volunteer will receive
 

3. The right of an employee to rescind the offer to volunteer
 

4. A statement that there will be no retaliation against any individual for rescinding the offer to volunteer,
including after receiving training

A volunteer may rescind the offer to administer emergency anti-seizure medication at any time, including after
receipt of training.  (Education Code 49468.2)

If a volunteer rescinds the offer to volunteer or is no longer able to act as a volunteer for any reason, or if the
placement of a student changes and the student no longer has access to a trained volunteer, the district may



distribute an additional two notices per school year to all staff.  (Education Code 49468.2)

Volunteer employees shall receive initial and annual refresher training, based on standards adopted by the SPI,
regarding the recognition and response to seizures and the administration of emergency anti-seizure medication. The
training shall be provided at no cost to the employee, conducted during regular working hours, and be provided by a
school nurse or other qualified person designated by an authorizing physician and surgeon. Written materials
provided during the training shall be retained at the school for reference.  (Education Code 49468.2)

Before administering emergency anti-seizure medication or therapy prescribed to treat seizures in a student
diagnosed with seizures, a seizure disorder, or epilepsy, the district shall obtain from the student's parent/guardian a
seizure action plan as specified in Education Code 49468.3. The school or district nurse shall collaborate with the
parent/guardian of each student diagnosed with seizures, a seizure disorder, or epilepsy in the development of a plan
if the student does not have an individualized education plan or Section 504 plan.  (Education Code 49468.3)

If the school obtains written consent from the student's parent/guardian, in accordance with 34 CFR 99.30, the
seizure action plan shall be distributed to any school staff or volunteers responsible for the supervision or care of the
student.  (Education Code 49468.3)

Upon receipt of a request from a parent/guardian of a student diagnosed with seizure, a seizure disorder, or epilepsy,
the district shall notify the parent/guardian that the student may qualify for services or accommodations pursuant to
Section 504 of the federal Rehabilitation Act of 1973 or an individualized education program and shall assist the
parent/guardian with the exploration of that option.  (Education Code 49468.2)

Additionally, if there are no volunteers at the student's school, the Superintendent or designee shall notify the
student's parent/guardian of the student's right to be assessed for services and accommodations guaranteed under
Section 504 of the federal Rehabilitation Act of 1973 and the federal Individuals with Disabilities Education Act, and
may ask the parent/guardian to sign such notices.  (Education Code 49468.2)

The principal or designee shall notify the school nurse assigned to the school, or if a school nurse is not assigned to
the school or district, the Superintendent or designee, if an employee administers an emergency anti-seizure
medication.  (Education Code 49468.3)

The notification described above and the seizure action plan shall be kept on file in the office of the school nurse or a
school administrator, in compliance with all applicable state and federal privacy laws.  (Education Code 49468.3)

The district shall provide volunteers defense and indemnification for any and all civil liability, with information stating
such being provided to the volunteer in writing and retained in the volunteer's personnel file.  (Education Code
49468.5)

Trained volunteers who administer emergency anti-seizure medication or medication prescribed for seizure disorder
symptoms to a student diagnosed with seizures, a seizure disorder, or epilepsy who appears to be experiencing a
seizure shall not be subject to professional review, be liable in a civil action, or be subject to criminal prosecution for
acts or omissions in administering the emergency anti-seizure medication.  (Education Code 49468.5)



Policy 6141.2: Recognition Of Religious Beliefs And CustomsPolicy 6141.2: Recognition Of Religious Beliefs And Customs Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/14/2015 | Last Reviewed Date:| Last Reviewed Date: 06/22/2026

The Governing Board recognizes that students' education would be incomplete without an understanding of the role
of religion in society. As appropriate for a particular course, teachers may objectively discuss the influences of
various religions, using religious works and symbols to illustrate their relationship with culture, literature, or the arts.
The Board expects that such instruction will identify principles common to all religions and foster respect for the
diversity of religions and customs in the world and be consistent with the adopted instructional materials and state
standards, as applicable.

In order to respect each student's individual right to freedom of religious practice, religious indoctrination is
forbidden in public schools. The Superintendent or designee shall ensure that instruction about religion does not
promote or denigrate the beliefs or customs of any particular religion or sect, nor that a preference be shown for one
religious viewpoint over another. Staff membersTeachers and other district staff shall be highly sensitive to their
obligation not to interfere with the religious development of any student in whatever tradition the student embraces,
and treat all religions and religious convictions, including nonbelief, with fairness and respect.

Staff shall not endorse, encourage, or solicit religious or anti-religious expression or activities among students during
class time.

Staff shall not coerce students in prayer or other religious activities as part of their official duties. However, staff are
not prohibited, when acting in their private capacity, from encouraging students' participation in personal prayer or
other religious activity. Additionally, staff shall not prohibit or discourage any student from praying or otherwise
expressing the student's religious belief so long as this does not disrupt the classroom or other school district-
sponsored activity.

Students may express their beliefs about religion in their homework, artwork, and other class work if the expression
is germane to the assignment. Such work shall be judged by ordinary academic standards, relevance, and other
legitimate pedagogical objectives.

While teaching about religious holidays is a permissible part of the educational program, celebrating religious
holidays is not allowed in the district. School District-sponsored programs shall not be, nor have the effect of being,
religiously oriented or a religious celebration. School and classroom decorations may express seasonal themes that
are not religious in nature. The use of religious symbols that are part of a religious holiday is permitted as a teaching
aid or resource provided that such symbols are displayed as an example of cultural and religious heritage of the
holiday and temporary in nature.

Classroom methods in instruction about religion shall not include religious role-playing activities or simulated
religious devotional acts.

Music, art, literature or drama programs having religious themes are permitted as part of the curriculum for
school district-sponsored activities and programs if presented in an objective manner and as a traditional part of
cultural and religious heritage.

District schools shall not prohibit religious activities if the same or similar non-religious activities are permitted.

When required by law, the district shall notify parents/guardians that they may, via written request, opt their
students out of instruction on the basis of their religious beliefs as specified in the accompanying administrative
regulation. Students whose parents/guardians opt them out of such instruction may be offered an alternative activity
of similar educational value. Additionally, a student shall not be subject to disciplinary action, academic penalty, or
other sanction on the grounds that the student was opted out of such instruction.
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Regulation 6141.2: Recognition Of Religious Beliefs And CustomsRegulation 6141.2: Recognition Of Religious Beliefs And Customs Status:Status: DRAFT
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The Superintendent or designee shall ensure the following for the recognition of religious beliefs and customs in
district schools:

1. The approach to religion is academic and not devotional
 

2. The goal is for student awareness of religion in historical and contemporary societies
 

3. The students may not be pressed to accept any one religion
 

4. The school may include the study of religion as part of the history-social science curriculum, but the practice of
religions may not be sponsored
 

5. The students may be exposed to and educated about a diversity of religious views and beliefs, but a particular
view or belief may not be imposed, nor may any one religion be promoted or denigrated

Staff shall make every effort to schedule one-time events, such as examinations, district-sponsored trips, special
laboratories, picture-taking days, and class parties, to minimize conflicts with major religious holidays of all faiths
such that no one faith is disproportionately impacted.

Programs and Exhibits

When school district programs and exhibits are in any way related to instruction about religion or religious holidays,
the following guidelines shall be observed:

1. The principal or designee shall ensure that district-sponsored programs are presented in an objective manner,
consistent with school the accompanying Board policy
 

2. The principal or designee shall be kept informed of the program's development
 

3. Program or exhibit planners shall take into consideration the diverse religious faiths represented in the
community, student body, and staff

Opt-Outs

When a parent/guardian submits a written request to opt the parent's/guardian's student out of instruction based on
religious beliefs, customs, or practices, the request shall include the following:

1. The specific instructional content of which the student should be opted out
 

2. The specific religious belief(s), custom(s), and/or practice(s) with which the specific instructional content
substantially interferes
 

3. How the specific instructional content substantially interferes with the specific religious belief(s), custom(s),
and/or practice(s), including any grade level or individual student characteristics relevant to the opt-out
request

As necessary, the Superintendent or designee may work with district legal counsel to evaluate each opt-out request
and determine whether it shall be granted.
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The Governing Board believes that health education should foster the knowledge, skills, and attitudes that students
need in order to lead healthy lives and avoid high-risk behaviors, and that creating a safe, supportive, inclusive, and
nonjudgmental environment is crucial to promoting healthy development for all students. The district's health
education program shall be part of a coordinated approach to student health which recognizes that mental health
and social connection are critical to overall health, well-being, and academic success; supports the physical, mental,
and social well-being of students; reflects the importance of digital and media literacy; and is linked to district and
community services and resources.

Goals for the district's health education program shall be designed to promote student wellness and shall include, but
not be limited to, goals for nutrition promotion and education, physical activity, and other school district-based
activities that promote student well-being.

The district shall provide a planned, sequential, research-based, and developmentally appropriate health education
curriculum for students in grades kindergarten-6 that is aligned with the state's content standards and curriculum
framework and integrated with other content areas of the district's curriculum. The Superintendent or designee shall
determine the grade levels and subject areas in which health-related topics will be addressed, in accordance with
law, Board policy, and administrative regulation.

The Superintendent or designee shall provide periodic reports to the Board regarding the implementation and
effectiveness of the district's health education program, which may include, but not be limited to, a description of the
district's program and the extent to which it is aligned with the state's content standards and curriculum framework,
the amount of time allotted for health instruction at each grade level, student achievement of district standards for
health education, and the manner in which the district's health education program supports the physical, mental, and
social well-being of students.

Parent/Guardian Notification and Opt-Out

When required by law, the district shall notify parents/guardians that they may, via and opt-out form sent by the
teacher, opt their students out of instruction and on the basis of their religious beliefs as specified in the
accompanying administrative regulation. Students whose parents/guardians opt them out of such instruction, may be
offered an alternate activity of similar educational value.  Additionally, a student shall not be subject to disciplinary
action, academic penalty, or other sanction on the grounds that the student was opted out of such instruction.
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Content of Instruction

The district's health education program shall include instruction at the appropriate grade levels in the following
content areas:
 

1. Alcohol, tobacco, and other drugs
 

2. Human growth, development, and sexual health
 

3. Injury prevention and safety

Instruction related to injury prevention and safety may include, but is not limited to, first aid, protective
equipment such as helmets, violence prevention, topics related to bullying and harassment, emergency
procedures, and Internet safety.
 

4. Mental, emotional, and social health

Health education courses offered to middle and/or high school students shall include mental health instruction
that meets the requirements of Education Code 51925-51927, as specified in Administrative Regulation 6143
- Courses of Study.
 

5. Nutrition and physical activity
 

6. Personal and community health

Instruction in personal and community health may include, but is not limited to, oral health, personal hygiene,
sun safety, vision and hearing protection, transmission of germs and communicable diseases, symptoms of
common health problems and chronic diseases, and the effect of behavior on the environment.

Within each of the above content areas, instruction shall be designed to assist students in developing:

1. An understanding of essential concepts related to enhancing health
 

2. The ability to analyze internal and external influences that affect health
 

3. The ability to access and analyze health information, products, and services
 

4. The ability to use interpersonal communication skills, decision-making skills, and goal-setting skills to enhance
health
 

5. The ability to practice behaviors that reduce risk and promote health
 

6. The ability to promote and support personal, family, and community health

Parent/Guardian Notification and Opt-Out

When required by law, the district shall notify parents/guardians that they may, via an opt-out form sent by the
teachers, opt their students out of instruction on the basis of their religious beliefs as specified in the accompanying
administrative regulation. Students whose parents/guardians opt them out of such instruction may be offered an
alternative activity of similar educational value. Additionally, a student shall not be subject to disciplinary action,
academic penalty, or other sanction on the grounds that the student was opted out of such instruction.

Additionally, the district shall not administer any exam, survey, or questionnaire that contains questions about the
students or the student's, families, personal beliefs or practices in sex, family, life, morality, or religion unless the
student's parent/guardian has given written permission (Education Code 51513)
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Involvement of Health Professionals

Health care professionals, health care service plans, health care providers, and other entities participating in a
voluntary initiative with the district are prohibited from communicating about a product or service in a way that is
intended to encourage persons to purchase or use the product or service. However, the following activities may be
allowed:  (Education Code 51890)

1. Health care or health education information provided in a brochure or pamphlet that contains the logo or name
of a health care service plan or health care organization, if provided in coordination with the voluntary initiative
 

2. Outreach, application assistance, and enrollment activities relating to federal, state, or county-sponsored
health care insurance programs if the activities are conducted in compliance with the statutory, regulatory, and
programmatic guidelines applicable to those programs



Policy 1000: Concepts And RolesPolicy 1000: Concepts And Roles Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/28/2015 | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

The Governing Board desires to represent the community and provide leadership in addressing
community issues interests related to education. In order to identify community concerns and enlist encourage
support for the district and district schools, promote collaboration between the district, parents/guardians,
community members, and local organizations, and to identify and respond to community priorities, the Board shall
establish effective two-way communication systems between schools the district and the community.

Schools, parents/guardians, community members and local organizations must continually collaborate as partners.
The Board and the Superintendent or designee shall work together with city, county, and other local agencies and
organizations to promote and facilitate coordinated services for children, and seek to develop partnerships with local
businesses and organizations.

The Board recognizes that district schools are an important community resource and encourages community
members to make appropriate use of school facilities. Community members are also encouraged to attend Board
meetings, participate in district and school activities, and take an active interest in issues that affect the district and
its schools. The Board and the Superintendent or designee shall keep community members well informed about
district programs, needs, and accomplishments and shall ensure that they have opportunities to share in developing
educational policies, programs, and evaluation processes the development of district decisions, in accordance with
Board Bylaw 9005 - Governance Standards.

The Board recognizes that its ability to fulfill the community's expectations for a high-quality educational program is
dependent upon the level of support funding provided by the state and federal government and community support.
In an effort to provide the best educational experience for district students, the Board shall study legislative
processes and issues, establish ongoing relationships with federal, state, and local leaders and the media, adopt
positions on key issues, set priorities for advocacy, and collaborate with other organizations and coalitions in
legislative and legal advocacy efforts.
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The Governing Board recognizes that it has a direct responsibility to select and employ is responsible for selecting
and employing the Superintendent. Whenever it becomes necessary for the Board to fill a vacancy in the position of
Superintendent, the Board shall work diligently to employ a person whose management and leadership abilities are
most closely aligned with district needs.

The Board shall establish and implement a search and selection process that includes consideration of:

1. The district's current and long-term needs, including a review of the district's vision and goals
 

2. The desired characteristics of a new Superintendent, including professional experience, educational
qualifications, leadership characteristics, philosophy of education, and other management, technical,
interpersonal and conceptual skills, as well as the priorities the Board wants to place on different abilities, traits
and levels of knowledge
 

3. The scope of the search, including whether to promote from within the district or broaden the search to
include both internal and external candidates and, if external candidates will be considered, whether to
conduct a statewide or nationwide search
 

4. The salary range and benefits to be offered
 

5. Basic elements to be included in the Superintendent's contract
 

6. Whether to hire a professional adviser to facilitate the hiring and contract negotiation process and to ensure
that verifications of the candidates' qualifications are obtained
 

7. The best methods for advertising the vacancy and recruit, recruiting qualified candidates
 

8. How and when to involve the community in certain phases of the selection process
 

9. The process for screening applications and determining how the screener(s) will be selected
 

10. Interview questions, processes, and participants
 

11. Other actions necessary to ensure a fair selection process and a smooth transition to new leadership

Even if a professional adviser is used to facilitate the process, the Board shall retain the right and responsibility to
oversee the process and to review all applications if desired.

The Board shall select candidates to be interviewed based on recommendations of the screener(s), if applicable, and
the Board's own assessment of how candidates meet the criteria established by the Board.

The Board shall interview preliminary and final candidates and select a final candidate in closed session and
determine the most likely match for the district.  (Government Code 54957)

Before offering the position to the selected candidate or making any announcements, Board members may visit that
candidate's current place of employment, as appropriate.
Pursuant to Board Policy 2121 - Superintendent's Contract, the Board shall discuss and negotiate the
Superintendent's contract in closed session, but shall vote to approve the contract in open session.  (Government
Code 53262, 54957, 54957.6)

The Board shall conduct any superintendent recruitment and selection process in accordance with legal and ethical
obligations regarding confidentiality and equal opportunity.

As necessary, the Board may appoint an interim or acting superintendent,  to manage the district when there is no
permanent superintendent.
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The selected candidate Superintendent shall hold both a valid school administration certificate and a valid teacher's
certificate. The Board may waive any credential requirement, but shall not employ a person whose credential has
been revoked by the Commission on Teacher Credentialing pursuant to Education Code 44421-44427.  (Education
Code 35028, 35029, 35029.1)

The Board shall not employ a person as Superintendent if, within the past five years, the candidate was convicted of
any felony involving accepting or giving, or offering to give, any bribe, conflict of interest, the embezzlement of
public money, extortion or theft of public money, perjury, or conspiracy to commit any of those crimes arising
directly out of their official duties as a public employee.  (Government Code 1021.5)

Before offering the position to the selected candidate or making any announcements, Board members may visit that
candidate's current district, as appropriate, to obtain verification of his/her qualifications.

The board shall deliberate, enclosed session to affirm the selection of the candidate and shall report the selection
and open session (Government Code 54957)

The board shall conduct these proceedings in accordance with legal and ethical obligations regarding confidentiality
and equal opportunity.

As necessary, the Board may appoint an interim superintendent to manage the district during the selection process.
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Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

The Governing Board is committed to long-term capital and financial planning and recognizes that the issuance of
debt is a key source for funding the improvement and maintenance of school facilities and managing cash flow. Any
debt issued by the district shall be consistent with law and this policy.

The district shall not enter into indebtedness or liability that in any year exceeds the income and revenue provided
for such year, unless two-thirds of the voters approve the obligation or one of the exceptions specified in law
applies. (California Constitution Article 16 Section 18)

When the Board determines that it is in the best interest of the district, the Board may issue debt or order an
election to issue debt. The Superintendent or designee shall make recommendations to the Board regarding
appropriate financing methods for capital projects or other projects that are authorized purposes for debt issuance.
When approved by the Board and/or the voters as applicable, the Superintendent or designee shall administer and
coordinate the district's debt issuance program and activities, including the timing of issuance, sizing of issuance,
method of sale, structuring of the issue, communication with the public, and marketing strategies.

The Superintendent or designee shall retain a financial advisor, municipal advisor, investment advisor, and/or other
financial services professionals as needed to assist with the structuring of the debt issuance and to provide general
advice on the district's debt management program, financing options, investments, and compliance with legal
requirements. Contracts for services provided by such advisors may be for a single transaction or for multiple
transactions, consistent with the contracting requirements in Education Code 17596. In the event that the district
issues debt through a negotiated sale, underwriters may be selected for multiple transactions if multiple issuances
are planned for the same project. Additionally, the district shall select a legal team on an as-needed basis to assist
with debt issuances or special projects.

Goals

The district's debt issuance activities and procedures shall be aligned with the district's vision and goals for providing
adequate facilities and programs that support student learning and well-being. When issuing debt, the district shall
ensure that it:

1. Maintains accountability for the fiscal health of the district, including prudent management and transparency of
the district's financing programs
 

2. Attains the best possible credit rating for each debt issue in order to reduce interest costs, within the context
of preserving financial flexibility and meeting capital funding requirements
 

3. Takes all practical precautions and proactive measures to avoid any financial decision that will negatively
impact current credit ratings on existing or future debt issues
 

4. Maintains effective communication with rating agencies and, as appropriate, credit enhancers such as bond
insurers or other providers of credit or liquidity instruments in order to enhance the creditworthiness, liquidity,
or marketability of the debt
 

5. Monitors the district's statutory debt limit in relation to assessed valuation within the district and the tax
burden needed to meet long-term debt service requirements
 

6. When determining the timing of debt issuance, considers market conditions, cash flows associated with
repayment, and the district's ability to expend the obtained funds in a timely, efficient, and economical manner
consistent with federal tax laws
 

7. Determines the amortization (maturity) schedule which will fit best within the overall debt structure of the
district at the time the new debt is issued
 

8. Considers the useful lives of assets funded by the debt issue, as well as repair and replacement costs of those
assets to be incurred in the future
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9. Preserves the availability of the district's general fund for operating purposes and other purposes that cannot

be funded by the issuance of voter-approved debt
 

10. Meets the ongoing obligations and accountability requirements associated with the issuance and management
of debt under state and federal tax and securities laws

Authorized Purposes for the Issuance of Debt

The district may issue debt for any of the following purposes:

1. To pay for the cost of capital improvements, including acquiring, constructing, reconstructing, rehabilitating,
replacing, improving, extending, enlarging, and/or equipping district facilities
 

2. To refund existing debt
 

3. To provide for cash flow needs

Pursuant to Government Code 53854, general operating costs, including, but not limited to, items normally funded in
the district's annual operating budget, shall not be financed from debt payable later than 15 months from the date of
issuance. The district may deem it desirable to finance cash flow requirements under certain conditions so that
available resources better match expenditures within a given fiscal year. To satisfy both state constitutional and
statutory constraints, such cash flow borrowing shall be payable from taxes, income, revenue, cash receipts, and
other moneys attributable to the fiscal year in which the debt is issued.

Authorized Types of Debt

The Superintendent or designee shall recommend to the Board potential financing method(s) that result in the
highest benefit to the district, with the cost of staff and consultants considered. Potential financing sources may
include:

1. Short-Term Debt
 

a. Short-term debt, such as tax and revenue anticipation notes (TRANs), when necessary to allow the
district to meet its cash flow requirements  (Government Code 53850-53858)
 

b. Bond anticipation notes (BANs) to provide interim financing for capital bond projects that will ultimately
be paid from general obligation bonds  (Education Code 15150)
 

c. Grant anticipation notes (GANs) to provide interim financing pending the receipt of grants and/or loans
from the state or federal government that have been appropriated and committed to the district
(Government Code 53859-53859.08)
 

2. Long-Term Debt
 

a. General obligation bonds for projects approved by voters (California Constitution Article 13A Section 1)
 (Education Code 15100-15262, 15264-15276; Government Code 53506-53509.5)

b. Special tax bonds issued pursuant to the Mello-Roos Community Facilities Act of 1982  (Government
Code 53311-53368.3)
 

3. Lease financing, including certificates of participation (COPs)
 

a. Lease financing to fund the highest priority capital equipment purchases when pay-as-you-go financing
is not feasible  (Education Code 17450-17453.1)
 

b. Lease financing to fund facilities projects when there is insufficient time to obtain voter approval or in
instances where obtaining voter approval is either not feasible or unavailable  (Education Code 17400-
17429)
 

4. Special financing programs or structures offered by the federal or state government such as qualified Zone



Academy, Bonds, or other tax credit obligations or obligations that provide subsidize interest payments when
the use of such programs or structures is determined to result in sufficiently lower financing costs compared to
traditional tax-exempt bonds and/or COPs  (Government Code 53700-53706)
 

5. Temporary borrowing or short-term transfers from other sources, including the following:  (Education Code
42620, 42621; Government Code 53820-53833, 53850-53858)
 

a. When the district lacks sufficient funds to meet its current expenses:
 

i. Transfers of funds from the County Treasurer up to 85 percent of the amount of money that will
accrue to the district within the fiscal year
 

ii. Transfers of funds from the county school service fund up to 85 percent of the money accruing to
the district at the time of transfer, to be repaid before June 30 of the current fiscal year
 

b. Temporary borrowing from other sources

COPs, TRANs, revenue bonds, or any other non-voter approved debt instrument shall not be issued by the district in
any fiscal year in which the district has a qualified or negative certification, unless the County Superintendent of
Schools determines, pursuant to criteria established by the Superintendent of Public Instruction, that the district's
repayment of that indebtedness is probable.  (Education Code 42133)

Relationship of Debt to District Facilities Program and Budget

Decisions regarding the issuance of debt for the purpose of financing capital improvement shall be aligned with
current needs for acquisition, development, and/or improvement of district property and facilities as identified in the
district's facilities master plan or other applicable needs assessment, the projected costs of those needs, schedules
for the projects, and the expected resources.

The cost of debt issued for major capital repairs or replacements shall be evaluated against the potential cost of
delaying such repairs and/or replacing such facilities.

When considering a debt issuance, the Board and the Superintendent or designee shall evaluate both the short-term
and long-term implications of the debt issuance and additional operating costs associated with the new projects
involved. Such evaluation may include, but is not limited to, the projected ratio of annual debt service to the tax
burden on the district's taxpayers and the ratio of annual debt service secured by the general fund to general fund
expenditures.

The district may enter into credit enhancement agreements such as municipal bond insurance, surety bonds, letters
of credit, and lines of credit with commercial banks, municipal bond insurance companies, or other financial entities
when their use is judged to lower borrowing costs, eliminate restrictive covenants, or have a net economic benefit to
the financing.

Structure of Debt Issues

The district shall consider the overall impact of the current and future debt burden of the financing when
determining the duration of the debt issue.

The district shall design the financing schedule and repayment of debt so as to take best advantage of market
conditions, ensure cost effectiveness, provide flexibility, and, as practical, recapture or maximize its debt capacity for
future use. Principal amortization will be structured to meet debt repayment, tax rate, and flexibility goals.

For new money debt issuances for capital improvements, the district shall size the debt issuance with the aim of
funding capital projects as deemed appropriate by the Board, as long as the issuance is consistent with the overall
financing plan, does not exceed the amount authorized by voters, and, unless a waiver is sought and received from
the state, will not cause the district to exceed the limitation on debt issuances specified in the California Constitution
or Education Code 15102, 15106, 15268, and 15270.

To the extent practicable, the district shall also consider credit issues, market factors, and tax law when sizing the
district's bond issuance. The sizing of refunding bonds shall be determined by the amount of money that will be



required to cover the principal of, any accrued interest on, and any redemption premium for the debt to be paid on
the call date and to cover appropriate financing costs.

Any general obligation bond issued by the district shall mature within 40 years of the issuance date or as otherwise
required by law.  (Government Code 53508.6)

The final maturity of equipment or real property lease obligations will be limited to the useful life of the assets to be
financed but, with respect to a lease purchase of equipment, no longer than a period of 10 years.  (Education Code
17452)

Method of Sale

For the sale of any district-issued debt, the Superintendent or designee shall recommend the method of sale with
which is most cost-effective, that has the potential to achieve the lowest financing cost, and/or generates other
benefits to the district. Potential methods of sale include:

1. A competitive bidding process through which the award is based on, among other factors, the lowest offered
true interest cost
 

2. Negotiated sale, subject to approval by the district to ensure that interest costs are in accordance with
comparable market interest rates
 

3. Private placement sale, when the financing can or must be structured for a single or limited number of
purchasers or where the terms of the private placement are more beneficial to the district than either a
negotiated or competitive sale

Before any sale of bonds, the Board shall adopt a resolution stating the Board's express approval of the method of
sale and a statement of the reasons for the method of sale selected.  (Education Code 15146)

Investment of Proceeds

The district shall actively manage the proceeds of debt issued for public purposes in a manner that is consistent with
state law governing the investment of public funds and with the permitted securities covenants of related financing
documents executed by the district. Where applicable, the district's official investment policy and legal documents
for a particular debt issuance shall govern specific methods of investment of bond-related proceeds. Preservation of
principal shall be the primary goal of any investment strategy, followed by the availability of funds and then by return
on investment.

With regard to general obligation bonds, the district shall invest new money bond proceeds in the county treasury
pool as required by law.  (Education Code 15146)

The management of public funds shall enable the district to respond to changes in markets or changes in payment or
construction schedules so as to ensure liquidity and minimize risk.

Refunding/Restructuring

The district may consider refunding or restructuring outstanding debt if it will be financially advantageous or
beneficial for debt repayment and/or structuring flexibility. When doing so, the district shall consider the
maximization of the district's expected net savings over the life of the debt issuance and, when using a general
obligation bond to refund an existing bond, shall ensure that the final maturity of the refunding bond is no longer
than the final maturity of the existing bond.

Internal Controls

The Superintendent or designee shall establish internal control procedures to ensure that the proceeds of any debt
issuance are directed to the intended use. Such procedures shall assist the district in maintaining the effectiveness
and efficiency of operations, properly expending funds, reliably reporting debt incurred by the district and the use of
the proceeds, complying with all laws and regulations, preventing fraud, and avoiding conflict of interest.

The district shall be vigilant in using bond proceeds in accordance with the stated purposes at the time such debt was



incurred as defined in the text of the voter-approved bond measure.  (Government Code 53410)

When feasible, the district shall issue debt with a defined revenue source in order to preserve the use of the general
fund for general operating purposes.

The district shall annually conduct a due diligence review to ensure its compliance with all ongoing obligations
applicable to issuers of debt. Such a review may be conducted by general legal counsel or bond counsel. Any district
personnel involved in conducting such reviews shall receive periodic training regarding their responsibilities.

Additionally, the Superintendent or designee shall ensure that the district completes, as applicable, all performance
and financial audits that may be required for any debt issued by the district, including disclosure requirements
applicable to a particular transaction.

Records/Reports

At least 30 days prior to the sale of any debt issue, the Superintendent or designee shall submit a report of the
proposed issuance to the California Debt and Investment Advisory Commission (CDIAC). Such report shall include a
self-certification that the district has adopted a policy concerning the use of debt that complies with law and that the
contemplated debt issuance is consistent with that policy.  (Government Code 8855)

On or before Following a bond issuance, by each subsequent January 31 each year, the superintendent or
designee district shall submit a an annual report to CDIAC that consists of the CDIAC regarding following
information for a reporting period of the prior July 1 to June 30, inclusive:  (Government Code 8855)

1. The debt authorized, the issued, authorized but unissued, and debt for which authorization has lapsed during
the reporting period
 

2. The principal balance at the beginning of the reporting period, the principal paid during the reporting period,
and the remaining principal outstanding at the end of the reporting period
 

3. The use of proceeds of issued debt for the period from June 1 to June 30 (Government Code 8855) including
the amount of proceeds available at the beginning of the reporting period, the proceeds spent during the
reporting period and the purposes for which they were spent, and the proceeds remaining at the end of the
reporting period

The Superintendent or designee shall provide initial and any annual or ongoing disclosures required by 17 CFR
240.10b-5 and 240.15c2-12 to the Municipal Securities Rulemaking Board, investors, and other persons or entities
entitled to disclosure, and shall ensure that the district's disclosure filings are updated as needed.

The Superintendent or designee shall maintain transaction records of decisions made in connection with each debt
issuance, including the selection of members of the financing team, the structuring of the financing, selection of
credit enhancement products and providers, and selection of investment products. Each transaction file shall include
the official transcript for the financing, interest rates and cost of issuance on the day when the debt was sold ("final
number runs"), and a post-pricing summary of the debt issue. Additionally, documentation evidencing the
expenditure of proceeds, the use of debt-financed property by public and private entities, all sources of payment or
security for the debt, and investment of proceeds shall be kept for as long as the debt is outstanding, plus the period
ending three years after the financial payment date of the debt or the final payment date of any obligations or series
of bonds issued to refund directly or indirectly all of any portion of the debt, whichever is later.

The Superintendent or designee shall annually report to the Board regarding debt issued by the district, including
information on actual and projected tax rates, an analysis of bonding capacity, ratings on the district's bonds, market
update and refunding opportunities, new development for California bond financings, and the district's compliance
with post-issuance requirements.
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The Governing Board recognizesbelieves that the academic achievement, personal growth, and well-being of district
students, and the success of district students and programs, hinges on effective district personnel. The Board desires
to establish safe and supportive working conditions that will attract and retain staff members who are highly
qualified and dedicated to the education and welfare of students.

The Board recognizes that every employee has a role in the district's successful operation. The Board encourages all
district employees to express their ideas, concerns, and proposals related to the improvement of working conditions
and the total educational program. The district's personnel policies and related regulations shall be designed to
ensure a supportive, positive climate and shall be consistent with collective bargaining agreements and in
conformance with state and federal law and regulations.

The district's relationship with its collective bargaining units is critical to enhancing organizational effectiveness and
improving student outcomes. Whenever possible, it is the intent of the Board that the district communicate and
collaborate regularly with the representatives of collective bargaining units to resolve conflict.

As the legal representative of the district in negotiations with employee representatives, the Board shall set goals
and guidelines for collective bargaining and take action on any tentative agreement. Additionally, the Board, in
conjunction with the Superintendent, shall select the district's bargaining team and maintain communications with
the negotiating team during the bargaining process and adopt the negotiated contract.

Terms and conditions of employment which have been negotiated and stated in employee contracts shall have the
force of policy. The Board shall hear employee complaints and appeals when such hearings are in accordance with
Board policy or negotiated agreements. Additionally, the Board shall adopt wage and salary schedules and shall
commit budget funds for staff development so that staff members may continue developing their skills.

The Superintendent has responsibility for overseeing district personnel. To support this effort, the Board shall
approve a framework for sound hiring practices. The Superintendent shall nominate all personnel for employment,
and the Board shall approve only those persons so recommended. Individuals who approach Board members
regarding prospective employment shall be referred to the Superintendent or designee.

The Superintendent or designee shall assign and supervise the work of all employees and shall evaluate their work in
accordance with effective all applicable collective bargaining agreements and any accountability systems approved
by the Board. Additionally, the Superintendent or designee shall recommend disciplinary action which the Board may
take against employees when warranted pursuant to Board policy, administrative regulations, and/or state or federal
law.

The Board recognizes that every employee has a stake in the district's successful operation. The Board encourages
all district employees to express their ideas, concerns, and proposals related to the improvement of working
conditions and the total educational program.

The Superintendent or designee shall establish procedures whereby he/she the Superintendent or designee will
receive and consider employee suggestions and submit them, when appropriate, for consideration by the Board.
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The Governing Board make every effort desires to maintain create a safe school environment and positive
school environment, and student services climate that promote promotes student welfare and academic
achievement. TheAdditionally, the Board recognizes that student services offered by the district play an integral role
in the academic achievement and emotional well-being of district students. In addition, the Board expects students
to make good use of engage in learning opportunities offered by the district by demonstrating regular attendance
and completing assigned work in a timely and diligent manner, while maintaining appropriate conduct and respect for
others.

The Board recognizes that students and staff have the right to a safe and secure campus where they are free from
physical and psychological harm. The Board is fully committed to maximizing school safety and to creating a positive
learning environment that includes strategies for violence prevention and has high expectations for staff and student
conduct, responsible behavior, and respect for others, in accordance with Board Policy 0450 - Comprehensive Safety
Plan.

The Board is fully committed to providing equal educational opportunities and keeping the maintaining schools that
are free from discriminatory practices discrimination. The Board shall not tolerate the intimidation or harassment of
any student for any reason, including discriminatory harassment, intimidation, and/or bullying, in accordance with
Board Policy 0410 - Nondiscrimination in District Programs and Activities and Board Policy/Administrative
Regulation 5145.3 - Nondiscrimination/Harassment.

The Superintendent or designee shall establish and inform parents/guardians and students about school and district
rules and regulations related to attendance, health examinations, records, grades, and student conduct. When
conducting hearings related to discipline, attendance, and other student matters, the Board shall afford students their
due process rights in accordance with law and applicable Board policies and administrative regulations.
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The Governing Board recognizes that parents/guardians of district students have certain rights as well as
responsibilities related to the education of their children.

The Board believes that the education district's relationship with parents/guardians is one of the district's students is
a shared responsibility.mutual support and respect. The Superintendent or designee shall work with
parents/guardians, including parents/guardians of English learners, to determine appropriate roles and
responsibilities of parents/guardians school, staff, and students for continuing the intellectual, physical, emotional,
and social development and well-being of their students at each school site , including the means by which
the schools district and parents/guardians  can help their students achieve academic and other standards of the
district.

Within this framework, the school's district's primary responsibility shall be to provide a high-quality curriculum and
instructional program in a supportive and effective learning environment that enables all students to meet the
academic expectations of the school district.

Parents/guardians shall have the opportunity to work with schools in a mutually supportive and respectful
partnership and to help their children succeed in school.  (Education Code 51100)

The Superintendent or designee shall ensure that district staff understand the rights of parents/guardians afforded
by law, Board policy, and administrative regulation, and follow acceptable practices that respect those rights.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding their rights,
including, but not limited to, their rights in accordance with 20 USC 1232g and 34 CFR 99.1-99.8, the federal Family
Educational Rights and Privacy Act (FERPA), and as specified in Board Policy/Exhibit (1) 5145.6 - Parent/Guardian
Notifications.

When required by law, Board policy, or administrative regulation, the district shall notify parents/guardians that they
may request to opt their student out of certain instruction. Students for whom the district has approved the opt out
shall be offered an alternative activity of similar educational value.

The Superintendent or designee shall take all reasonable steps to ensure that all parents/guardians who speak a
language other than English are properly notified in English, and in their home language, of the rights and
opportunities available to them pursuant to Education Code 48985.  (Education Code 51101.1)

The Superintendent or designee may establish a parent center at a school with a substantial number of students with
a home language other than English, to encourage parent/guardian understanding of, and participation in, their
children's educational programs.  (Education Code 51101.1)
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Parent/Guardian Rights

The rights of parents/guardians of district students include, but are not limited to, the following:

1. To observe, within a reasonable period of time after making the request, the classroom(s) in which their child is
enrolled or for the purpose of selecting the school in which their child will be enrolled  (Education Code 51101)

Parents/guardians may observe instructional and other school activities that involve their child in accordance
with Board policy and administrative regulations adopted to ensure the safety of students and staff, prevent
undue interference with instruction or harassment of school staff, and provide reasonable accommodation to
parents/guardians. Upon written request by a parent/guardian, the Superintendent or designee shall arrange
for parental observation of a class or activity in a reasonable time frame and in accordance with Board policy
and administrative regulations.  (Education Code 49091.10)
 

2. To meet, within a reasonable time of their request, with their child's teacher(s) and the principal  (Education
Code 51101)
 

3. Under the supervision of district employees, to volunteer their time and resources for the improvement of
school facilities and school programs, including, but not limited to, providing assistance in the classroom with
the approval, and under the direct supervision, of the teacher  (Education Code 51101)
 

4. To be notified on a timely basis if their child is absent from school without permission (Education Code 51101)
 

5. To receive the results of their child's performance and the school's performance on standardized tests and
statewide tests  (Education Code 51101)

For parents/guardians of English learners, this right shall include the right to receive the results of their child's
performance on the English language development test.  (Education Code 51101.1)
 

6. To request a particular school for their child and to receive a response from the district (Education Code
51101)
 

7. To have a school environment for their child that is safe and supportive of learning (Education Code 51101)
 

8. To examine the curriculum materials of the class(es) in which their child is enrolled (Education Code 51101; 20
USC 1232h)

Parents/guardians may inspect, in a reasonable time frame, all primary supplemental instructional materials and
assessments including textbooks, teacher's manuals, films, audio and video recordings, and software, stored by
the classroom teacher.  (Education Code 49091.10)

Each school site shall make available to parents/guardians and others, upon request, a copy of the prospectus
for each course, including the titles, descriptions and instructional aims of the course.  (Education Code
49091.14)

The school may charge an amount not to exceed the cost of duplication if a hardcopy is created.  (Education
Code 49091.14)
 

9. To be notified of the opportunity to opt their child out of certain instruction, as required by law  (Education
Code 51240, 51938)
 

10. To be informed of their child's progress in school and of the appropriate school personnel whom they should
contact if problems arise with their child  (Education Code 51101)
 

11. For parents/guardians of English learners, to support their child's advancement toward literacy  (Education
Code 51101.1)
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The Superintendent or designee may make available, to the extent possible, surplus or undistributed
instructional materials to parents/guardians pursuant to Education Code 60510.  (Education Code 51101.1)
 

12. For parents/guardians of English learners, to be informed, through the school accountability report card, about
statewide and local academic standards, testing programs, accountability measures, and school improvement
efforts  (Education Code 51101.1)
 

13. To have access to the school student records of their child  (Education Code 51101)
 

14. To receive information concerning the academic performance standards, proficiencies, or skills their child is
expected to accomplish  (Education Code 51101)
 

15. To be informed in advance about school rules, including disciplinary rules and procedures in accordance with
Education Code 48980, attendance policies, dress codes, and procedures for visiting the school  (Education
Code 51101)
 

16. To be notified, as early in the school year as practicable pursuant to Education Code 48070.5, if their child is
identified as being at risk of retention, and of their right to consult with district personnel responsible for a
decision to promote or retain their child and to appeal such a decision  (Education Code 51101)
 

17. To receive notice and information about and to opt out of any psychological testing involving their child 
(Education Code 51101)
 

18. To refuse receive notice and information about to submit or to participate in and to opt out of any assessment,
analysis, evaluation, or monitoring of the quality or character of the student's home life, any form of
parental parent/guardian screening or testing, any nonacademic home-based counseling program,
parent/guardian training, or any prescribed family education service plan, and to inspect any survey collecting
personal information  (Education Code 49091.18; 20 USC 1232h)
 

19. To participate as a member of a parent advisory committee, school site council, or site-based management
leadership team in accordance with any rules and regulations governing membership in these organizations 
(Education Code 51101)

For parents/guardians of English learners, this right shall include the right to participate in school and district
advisory bodies in accordance with federal and state law and regulations.  (Education Code 51101.1)
 

20. To question anything in their child's student record that the parent/guardian feels is inaccurate or misleading
or is an invasion of privacy and to receive a response from the school  (Education Code 51101)
 

21. To provide informed, written parental consent before their child is tested for a behavioral, mental, or emotional
evaluation

A general consent, including medical consent used to approve admission to or involvement in a special
education or remedial program or regular school activity, shall not constitute written consent for these
purposes.  (Education Code 49091.12)
 

22. For parents/guardians of English learners, to be given any required written notification, under any applicable
law, in English and the student's home language pursuant to Education Code 48985  (Education Code 51101.1)

These rights shall be exercised in accordance with applicable Board policy and administrative regulation.

Parent Responsibilities

Parents/guardians may support the learning environment of their child by:  (Education Code 51101)

1. Monitoring attendance of their child
 

2. Ensuring that homework is completed and turned in on time
 

3. Encouraging their child to participate in extracurricular and cocurricular activities



 
4. Monitoring and prohibiting or regulating the television use of social media and other forms of online

entertainment viewed by their child
 

5. Working with their child at home in learning activities that extend the classroom learning
 

6. Volunteering in their child's classroom(s) or for other school activities
 

7. Participating in decisions related to the education of their own child or the total school program, as appropriate
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The Governing Board recognizes that parents/guardians are their children's first and most influential teachers and
that sustained parent/guardian involvement in the education of their children contributes greatly to student
achievement and a positive school environment.

The Superintendent or designee shall work with parents/guardians and family members to jointly develop and agree
upon policy and strategies to implement this policy, and the programs established by this policy, and to propose
revisions to this policy, as needed. Additionally, the Superintendent or designee shall meaningfully involve
parents/guardians and family members in district and school activities at all grade levels; advisory, decision-making,
and advocacy roles; and activities to support learning at home.  (Education Code 11500-11504, 51101; 20 USC
6318)

Parents/guardians shall be notified of their rights to be informed about and to participate in their children's education
and of the opportunities available for them to do so, in accordance with Board Policy/Administrative Regulation
5020 - Parents Rights and Responsibilities.

The district's local control and accountability plan (LCAP) shall include goals and strategies for parent/guardian
involvement and family engagement, including district efforts to seek parent/guardian input in district and school site
decision making and to promote parent/guardian participation in programs for English learners, foster youth,
students eligible for free and reduced-price meals, and students with disabilities.  (Education Code 42238.02, 52060)

The Board shall establish and convene a parent advisory committee (PAC), and, as applicable, an English learner
parent advisory committee (ELPAC) to review and comment on the LCAP, in accordance Board Policy 0460 - Local
Control and Accountability Plan, including the use of federal funds and how funds will be allocated for
parent/guardian involvement activities as well as activities related to increasing student achievement.

The Superintendent or designee shall regularly evaluate and report to the Board on the effectiveness of the district's
parent/guardian and family engagement efforts, including, but not limited to, input from parents/guardians, family
members, and school staff on the adequacy of parent/guardian involvement opportunities and on barriers that may
inhibit participation.

Non-Title I Schools

The Superintendent or designee shall develop and implement strategies applicable to each school that does not
receive federal Title I funds to encourage the involvement and support of parents/guardians in the education of their
children, including, but not limited to, strategies describing how the district and schools will address the purposes and
goals described in Education Code 11502.  (Education Code 11504)
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District Strategies for Non-Title I Schools

For each school that does not receive federal Title I funds, the Superintendent or designee shall, at a minimum:

1. Engage parents/guardians and family members positively in their children's education by providing assistance
and training on topics such as state academic standards and assessments to increase their knowledge and skills
to use at home to support their children's academic efforts at school and their children's development as
responsible members of society  (Education Code 11502, 11504)

The district may utilize department leaders and district instructional coaches to provide parent/guardian
training on topics that include, English language development, state academic standards and assessments, and
specific strategies to support the student in the home.

The Superintendent or designee may:
 

a. Provide or make referrals to literacy training and/or parent education programs designed to improve the
skills of parents/guardians and enhance their ability to support their children's education
 

b. Provide information, in parent handbooks and through other appropriate means, regarding academic
expectations and resources to assist with the subject matter
 

c. Provide parents/guardians with information about students' class assignments and homework
assignments
 

2. Inform parents/guardians that they can directly affect the success of their children's learning, by providing
them with techniques and strategies that they may use to improve their children's academic success and to
assist their children in learning at home  (Education Code 11502, 11504)

The Superintendent or designee may:
 

a. Provide parents/guardians with information regarding ways to create an effective study environment for
their children at home and to encourage good study habits
 

b. Encourage parents/guardians to monitor their children's school attendance, homework completion, and
television viewing
 

c. Encourage parents/guardians to volunteer in their child's classroom and to participate in school advisory
committees
 

3. Build consistent and effective two-way communication between the home and school so that
parents/guardians and family members may know when and how to assist their children in support of
classroom learning activities  (Education Code 11502, 11504)

The Superintendent or designee may:
 

a. Ensure that teachers provide frequent reports to parents/guardians on their children's progress and hold
parent-teacher conferences at least once per year with parents/guardians of elementary school students
 

b. Provide opportunities for parents/guardians to observe classroom activities and to volunteer in their
child's classroom
 

c. Provide information about parent/guardian and family engagement opportunities through district,
school, and/or class newsletters, the district's website, and other written or electronic communications
 

d. To the extent practicable, provide notices and information to parents/guardians in a format and language
they can understand
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e. Develop mechanisms to encourage parent/guardian input on district and school issues

 
f. Identify barriers to parent/guardian and family participation in school activities, including

parents/guardians and family members who are economically disadvantaged, are disabled, have limited
English proficiency, have limited literacy, or are of any racial or ethnic minority background
 

g. Encourage greater parent/guardian participation by adjusting meeting schedules to accommodate
parent/guardian needs and, to the extent practicable, by providing translation or interpreter services,
transportation, and/or child care
 

4. Train teachers, administrators, specialized instructional support personnel, and other staff to communicate
effectively with parents/guardians as equal partners  (Education Code 11502, 11504)

The Superintendent or designee may:
 

a. Provide staff development to assist staff in strengthening two-way communications with
parents/guardians, including parents/guardians who have limited English proficiency or limited literacy
 

b. Invite input from parents/guardians regarding the content of staff development activities pertaining to
home-school communications
 

c. Utilize professional development sessions to train teachers, administrators, and staff on ways to
effectively engage parents/guardians, with each school site sharing best practices that others may learn
from
 

5. Integrate and coordinate parent/guardian and family engagement activities within the LCAP with other
activities

The Superintendent or designee may:
 

a. Include parent/guardian and family engagement strategies in school reform or school improvement
initiatives
 

b. Involve parents/guardians and family members in school planning processes
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The Governing Board recognizes that a well-aligned sequence of courses fosters academic growth and provides for
the best possible use of instructional time. The district's course of study shall provide students with opportunities to
attain the skills, knowledge, and abilities they need to be successful academically, professionally, and personally.

The Superintendent or designee shall establish processes for ensuring the articulation of courses across grade levels
within the district. As necessary, the Superintendent or designee shall work with representatives of appropriate area
districts and postsecondary institutions to ensure articulation of courses with other institutions to which district
students may matriculate. The sequence of courses shall be designed to ensure that each course provides adequate
preparation for the next course in the sequence, only utilizes prerequisites that are essential to success in a given
program or course, avoids significant duplication of content, and allows for reinforcement and progression in the
subject matter.

The district shall not provide any course separately or require or refuse participation by any student on the basis of
the student's actual or perceived sex, sexual orientation, gender, gender expression, gender identity race or ethnicity;
ancestry; color; ethnic group identification; nationality; national origin; immigration status; race, ancestry, national
origin sex; sexual orientation; sex stereotypes; gender; gender identity; gender expression; religion, color, mental or
physical; disability age; medical condition; genetic information; pregnancy, false pregnancy, childbirth, termination of
pregnancy, or related conditions or recovery; and parental, marital, and family status or any other characteristic listed
in Education Code 202 and 220, Government Code 11135, our Penal Code 422.55, or the student's; a perception of
one or more of such characteristics; a combination of two or more of such characteristics or association with a
person or group with one or more of such these actual or perceived characteristics or a combination of two or more
of them.  (Education Code 200, 210.1, 210.2, 212, 212.1, 220, 221.51, 230, 260; Government Code 11135, 12926;
Penal Code 422.55; 5 CCR 4940; 20 USC 1681-1688, 42 USC 2000d-2000d-7)

Elementary Grades

The Board shall adopt a course of study for elementary grades that includes all required instructional content and
sufficiently prepares students for the secondary course of study specified in Education Code 51225.3.

Parental Notification and Opt-Out

When required by law, Board policy, or administrative regulation, the district shall notify parents/guardians that they
may request to opt their student out of certain instruction. Students for whom the district has approved the opt-out
shall be offered an alternative activity of similar educational value.
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Grades 1-6

Courses of study for grades 1-6 shall include the following:
 

1. English: knowledge and appreciation of language and literature, and the skills of speaking, reading, listening,
spelling, handwriting, including instruction in cursive or joined italics in the appropriate grade levels, and
composition  (Education Code 51210)
 

2. Mathematics: concepts, operational skills, and problem solving  (Education Code 51210)
 

3. Social sciences: age-appropriate instruction drawing upon the disciplines of anthropology, economics,
geography, history, political science, psychology, and sociology, including instruction in:  (Education Code
51210)
 

a. The history, resources, development, and government of California and the United States

Instruction shall include the early history of California and a study of the role and contributions of people
of all genders, Native Americans, African Americans, Latino Americans, Asian Americans, Pacific
Islanders, European Americans, LGBTQ+ lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) Americans, persons with disabilities, and members of other ethnic, cultural, religious, and
socioeconomic status groups to the economic, political, and social development of California and the
United States, with particular emphasis on portraying the role of these groups in contemporary society. 
(Education Code 51204.5, 60040)

b. The development of the American economic system, including the role of the entrepreneur and labor
 

c. The relations of persons to their human and natural environments
 

d. Eastern and western cultures and civilizations
 

e. Contemporary issues
 

f. The wise use of natural resources
 

g. Spanish colonization of California and the Gold Rush Era, including the treatment and perspectives of
Native Americans during those periods
 

4. Science: biological and physical aspects, with emphasis on the processes of experimental inquiry and, the place
of humans in ecological systems, the causes and effects of climate change, and the methods to mitigate and
adapt to climate change  (Education Code 51210)
 

5. Visual and performing arts: instruction in dance, music, theatretheater, and visual arts aimed at developing
aesthetic appreciation and creative expression  (Education Code 51210)
 

6. Health: principles and practices of individual, family, and community health, including instruction at the
appropriate grade levels and subject areas in:  (Education Code 51202, 51210)
 

a. Personal and public safety and accident prevention, including instruction in emergency first aid,
hemorrhage control, treatment for poisoning, resuscitation techniques, and cardiopulmonary
resuscitation (CPR) when appropriate equipment is available
 

b. Fire prevention
 

c. The protection and conservation of resources, including the necessity for the protection of the
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environment
 

d. The effects of alcohol, narcotics, drugs, and tobacco upon the human body
 

7. Physical education: with emphasis on physical activities conducive to health and vigor of body and mind
 

8. Career awareness exploration
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The Governing Board recognizes that one of its major responsibilities is to provide healthful, safe and adequate
facilities that enhance the instructional program and align with the needs of the district. The Board shall endeavor
to make the provision of adequate provide and maintain high-quality school facilities a priority in the
district. Because the schools serve as a focal point for the community, the Board shall strive to ensure that provide
district facilities fit harmoniously and attractively into their that are compatible with surrounding neighborhoods and
have the flexibility of design to meet future educational and community needs. TheAs part of its intent to make use
of each facility, the Board recognizes that, in some instances, the best use may be reuse by a third party, and in other
instances, may be lease or sale.

In order to plan for long-range facilities needs, the Superintendent or designee may develop, for Board approval, a
school facilities master plan in accordance with Board Policy 7110 - Facilities Master Plan, and regularly review such
plan in light of the district's educational goals. In accordance with this plan, the Board shall:

1. Approve additions or major alterations to existing buildings
 

2. Determine what new buildings shall be built, when and where, and what equipment shall be purchased for
them
 

3. Determine the method of financing that will be used
 

4. Select and purchase school sites for future expansion, as needed, and facilities for new school sites or other
district use
 

5. Sell or lease facilities, including via joint occupancy or joint use, when no other better use is identified
 

6. Approve the selection of architects and structural engineers
 

7. Award contracts for design and construction
 

8. Authorize the use of school facilities by district residents and community groups in accordance with Board
Policy/Administrative Regulation 1330 - Use of School Facilities
 

9. Consider the use of district property for workforce housing
 

10. Advocate school facility needs to the community
 

11. Name schools and individual buildings

The Superintendent or designee shall:

1. Assess the district's short- and long-term facilities needs
 

2. Direct the preparation and updating of the facilities master plan
 

3. Oversee the preparation of bids and awarding of contracts
 

4. Supervise the implementation of the district's building program in accordance with the master plan, Board
policy, and state and local requirements, including collaboration with the architect and contractor on the
construction of new facilities and modernization of existing facilities
 

5. Represent the district in official governmental interactions related to the building program
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The Governing Board is committed to complying with state open meeting laws and modeling transparency in its
conduct of district business. The Board shall hold a meet in closed session during a regular, special, or emergency
meeting only for purposes authorized by law.

Each agenda shall contain a general description of each closed session item to be discussed at the meeting as
required by law and provided in the accompanying Exhibit (1).  (Education Code 35145; Government Code 54954.2,
54954.5, 54957) 

In the open session preceding the closed session, the Board shall disclose the items to be discussed in closed session
as specified in this bylaw. The Board may chair, who is either the Board president or the Board member chairing the
meeting at the time if the Board president is absent, shall either verbally state the information on closed session
items listed in the agenda or refer the public to the closed session item(s) as listed by number or letter in the agenda.
In closed session, the Board may shall consider only those items covered in its statement.  (Government Code 54957,
54957.7)

Prior to closed session, members of the public shall be given an opportunity to address the Board on any closed
session item in the agenda in accordance with Board Bylaw 9322 - Agenda/Meeting Materials and Board Bylaw
9323 - Meeting Conduct.  (Education Code 35145.5; Government Code 54954.3)

After the closed session, the Board shall reconvene in open session before adjourning the meeting and, when
applicable, shall publicly disclose any actions taken in the closed session, the votes or abstentions thereon, and other
disclosures as specified in this bylaw. Such reports disclosures may be made in writing or orally at the location
announced in the agenda for closed session as required by law and provided in the accompanying Exhibit (2). 
(Education Code 32281; Government Code 54957.1, 54957.7)

When an action taken during closed session involves final approval or adoption of a document, such as a contract or
settlement agreement, that becomes public upon such approval or adoption, the Superintendent or designee shall
immediately provide a copy of the document to any person present at the conclusion of the closed session who has
submitted a written request. If the action taken results in one or more made a standing request for all documentation
as part of a request for notice of meetings.  (Government Code 54957.1)

If, when adopting or approving a document during closed session, substantive amendments are required to finalize
the document, the Superintendent or designee shall make the document available teh next business day as soon as
the necessary changes to the document are completed. Whenever copies of an approved agreement such a
document will not be immediately released due to an amendment, the Board president chair shall orally summarize
the substance of the amendment for those present atin open session as part of the required disclosures. 
(Government Code 54957.1)

Attendance in Closed Session

Each Board member may attend closed session for each agenda item except if the Board member is required to
recuse themselves or is prohibited by law from attending. Additionally, the Superintendent may attend closed session
for each agenda item, except for personnel matters, complaints, or charges regarding the Superintendent under
Government Code 54957, or to discuss the Superintendent's compensation under Government Code 54957.6.

In addition, the Board secretary or designee shall attend closed session for each agenda item to keep minutes of
topics discussed and decisions made.  (Government Code 54957.2)

Except as prohibited by law, the following individuals may attend closed session for a particular item upon invitation
by the Board chair or the Superintendent:

1. District legal counsel, district negotiators, or other district staff authorized by statute to attend for the
particular item
 

2. Any other individual whose attendance is essential to the Board's ability to conduct its closed-session business
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with respect to the particular item

Any other individual shall not attend closed session.

Confidentiality

Any person in attendance in closed session shall not disclose information received in closed session except as
permitted by Board Bylaw 9011 - Disclosure of Confidential/Privileged Information or Board Policy 4119.23 -
Unauthorized Release Of Confidential/Privileged Information, as applicable.

The Board shall not disclose any information that is protected by state or federal law. Additionally, no victim or
alleged victim of tortious sexual conduct or child abuse shall be identified in any Board agenda, notice,
announcement, disclosure, or report required by the Brown Act, unless the identity of the person has previously
been publicly disclosed.  (Government Code 54957.7, 54961)

Personnel Matters: Appointment, Employment, Performance Evaluation, or Discipline/Dismissal/Release

The Board may hold a meet in closed session under the "personnel exception" to consider the appointment,
employment, performance evaluation, discipline, dismissal, or change in employment status of an employee. Such
Except as permitted by law, such a closed session item shall not include discussion or action on proposed
compensation except for a reduction of compensation that results from the imposition of discipline.  (Government
Code 54957, 54957.1)

For the purpose of such an agenda item, "employee" includes an officer or independent contractor who functions as
an officer or employee, but excludes Board members and other independent contractors.  (Government Code 54957)

Personnel Matters: Specific Complaints or Charges

The Board may meet in closed session to hear complaints or charges brought against an employee, unless the
employee who is the subject of the complaint requests an open session. Before the Board meets in closed session on
specific complaints or charges brought against an employee, the Superintendent or designee shall ensure that the
employee receives written notice of the right to have the complaints or charges heard in open session. This notice
shall be delivered personally or by mail at least 24 hours before the time of closed session.  (Government Code
54957)

For the purpose of such an agenda item, "employee" includes an officer or independent contractor who functions as
an officer or employee, but excludes Board members and other independent contractors.  (Government Code 54957)

Personnel Matters: Application for Early Withdrawal of Funds in Deferred Compensation Plan

The Board may meet in closed session to discuss an employee's application for early withdrawal of funds in a
deferred compensation plan when the application is based on financial hardship arising from an unforeseeable
emergency due to illness, accident, casualty, or other extraordinary event, as specified in the deferred compensation
plan.  (Government Code 54957.10)

Negotiations/Collective Bargaining

The Board may meet in closed session to review the Board's position and/or instruct its designated representative(s)
regarding salaries, salary schedules, or compensation paid in the form of fringe benefits of its represented and
unrepresented employees, and, for represented employees, any other matter within the statutorily provided scope of
representation. A closed session item regarding salaries, salary schedules, or compensation paid in the form of fringe
benefits may include discussions of the district's available funds and funding priorities, but only insofar as they relate
to providing instructions to the Board's designated representative. Final action on the proposed compensation of one
or more unrepresented employees shall not be taken in closed session.  (Government Code 54957.6)

Additionally, the Board may meet in closed session with a state conciliator who has intervened in proceedings
regarding any of the purposes enumerated in Government Code 54957.6.



Pursuant to Government Code 54957.1, approval in closed session of an agreement concluding labor negotiations
with represented employees pursuant to Government Code 54957.6 shall be disclosed after the agreement is final
and has been accepted or ratified by the other party. The disclosure shall identify the item approved and the other
parties to the negotiation. However, the Board may, at its sole discretion, vote on such an agreement in open
session.  (Government Code 54957.1)

Pursuant to Government Code 3549.1, the Board may, without following the requirements of the Brown Act, meet
in closed session exclusively for the purpose of discussing its position regarding any matter within the scope of
representation or for the purpose of instructing its designated representatives. The Board shall not discuss any other
items, either in closed session or open session, as part of such a meeting.  (Government Code 3549.1)

Matters Related to Students

The Board shall meet in closed session to consider an appeal by a parent/guardian of a denial of a request to amend
incorrect, inaccurate, or misleading information in a student record maintained by the district in accordance with
Administrative Regulation 5125.3 - Challenging Student Records.  (Education Code 49070)

If a public hearing would lead to the disclosure of confidential student information such as grades or discipline
information, the Board shall meet in closed session to consider any action, including discipline, against a student,
except expulsion. At least 72 hours prior to the start of the meeting of which closed session is a part, the
Superintendent or designee, on behalf of the Board, shall, in writing, by registered or certified mail or by personal
service, notify the student and the student's parent/guardian of the intent of the Board to hear the item in closed
session. If a written request for open session is received from the student or the student's parents/guardians within
48 hours of receiving the notice, the meeting shall be public, except that any discussion at that meeting which may
be in conflict with the right to privacy of any other student shall remain in closed session.  (Education Code 35146,
48912)

If the Board conducts an expulsion hearing pursuant to Board Policy 5144.1 - Suspension and Expulsion/Due
Process, the Board shall do so in closed session unless the student submits a written request at least five days before
the date of the hearing that the hearing be held in open session. Regardless of whether the expulsion hearing is
conducted in open or closed session, the Board shall meet in closed session for the purpose of deliberating and
determining whether to expel the student.  (Education Code 48918)

On a case-by-case basis, the student Board member(s) may make restorative justice recommendations to the Board
regarding specific expulsion matters in accordance with Board Bylaw 9150 - Student Board Members.

In order to protect student privacy rights provided in 20 USC 1232g or other applicable laws, the identity of a
student shall not be listed in the agenda and, unless the item is heard in open session, shall not be included in any
disclosure after closed session. Additionally, a student matter shall be listed in the open session portion of the
agenda with the same description and numbering system as it was listed in the closed session portion of the agenda.

Security Matters

The Board may meet in closed session with the Governor, Attorney General, District Attorney, district legal counsel,
sheriff or chief of police, or their respective deputies, or a security consultant or a other law enforcement or security
operations manager personnel on matters posing a threat to any of the following:  (Government 54957)

1. The security of public buildings
 

2. The security of essential public services, including water, drinking water, wastewater treatment, natural gas
service, and electric service
 

3. The public's right of access to public services or public facilities
 

4. Critical infrastructure controls or critical infrastructure information relating to cybersecurity

The Board may meet in closed session to consult with law enforcement officials on the development of a plan for
tactical responses to criminal incidents and to approve the plan.  (Education Code 32281)



Real Property Negotiations

The Board may meet in closed session with its real property negotiator prior to the purchase, sale, exchange, or lease
of real property by or for the district in order to grant its negotiator authority regarding the price and terms of
payment for the property.  (Government Code 54956.8)

Anticipated Litigation/Initiation of Litigation

Based on the advice of legal counsel, the Board may meet in closed session to confer with or receive advice from
legal counsel regarding anticipated litigation or whether to initiate litigation when discussion of either matter in open
session would prejudice the district's position with respect to such litigation. For this purpose, "litigation" includes
any adjudicatory proceeding, including eminent domain, before a court, administrative body exercising its
adjudicatory authority, hearing officer, or arbitrator.  (Government Code 54956.9)

Litigation is considered to be "anticipated" when, in the Board's opinion based on the advice of legal counsel
regarding the existing facts and circumstances, there is a significant exposure to litigation against the district or
against a district officer or employee based on prior or prospective activities or alleged activities during and
potentially during the course and scope of that office or employment.  (Government Code 54956.9)

Existing facts and circumstances are limited to the following:  (Government Code 54956.9)

1. Facts and circumstances that might result in litigation against the district but which the district believes are not
yet known to potential plaintiff(s)
 

2. Facts and circumstances including, but not limited to, an accident, disaster, incident, or transactional
occurrence that might result in litigation against the district, which are already known to potential plaintiff(s)
 

3. The receipt of a claim pursuant to the Government Claims Act or a written threat of litigation from a potential
plaintiff
 

4. A threat of litigation made by a person in an open meeting on a specific matter within the responsibility of the
Board
 

5. A threat of litigation made by a person outside of an open meeting on a specific matter within the
responsibility of the Board, provided that the district official or employee receiving knowledge of the threat
made a record of the statement before the meeting

Each agenda item related to anticipated, or initiation of, litigation shall only contain one such matter. For an
anticipated litigation item that is anticipated based on Items #2, #3, or #5 above, the agenda item shall also include
the facts or circumstances that might result in litigation, the claim or written threat of litigation, or the record of the
threat. However, the agenda item shall not identify the alleged victim of unlawful or tortious sexual conduct or
anyone making the threat on the alleged victim's behalf, or identify a public employee who is the alleged perpetrator
of any unlawful or tortious conduct upon which a threat of litigation is based, unless the identity of the person has
been publicly disclosed.  (Government Code 54956.9)

Existing Litigation

Based on the advice of legal counsel, the Board may meet in closed session to confer with or receive advice from
legal counsel regarding existing litigation when discussion of the matter in open session would prejudice the district's
position with respect to such litigation. Litigation is considered to be "existing" when the district has been named a
party to the litigation, or a district officer or employee has been named a party to the litigation based on prior or
prospective activities or alleged activities during the course and scope of that office or employment, including
litigation  which involves whether an activity is outside the course and scope of the office or employment. For this
purpose, "litigation" includes any adjudicatory proceeding, including eminent domain, before a court, administrative
body exercising its adjudicatory authority, hearing officer, or arbitrator.  (Government Code 54956.9)

Tort, Public, or Workers' Compensation Liability



The Board may meet in closed session to discuss a claim for the payment of tort liability losses, public liability losses,
or workers' compensation liability incurred by a joint powers agency (JPA) formed for the purpose of insurance
pooling or self-insurance authority of which the district is a member.  (Government Code 54956.95)

Joint Powers Agency Issues

When the board of the JPA has so authorized and upon advice of district legal council, the The Board may meet in
closed session in order to receive, discuss, and take action concerning information that has direct financial or liability
implications for the district and that was obtained in a closed session of a JPA of which the district is a member.
During the board close session However, a Board member serving on the JPA board may only disclose confidential
information acquired during a closed session of the JPA to fellow Board members if the governing board of the JPA
has so authorized and upon advice of district legal counsel.  (Government Code 54956.96)

Review of Audit Report from California State Auditor's Office

Upon receipt of a confidential final draft audit report from the California State Auditor's Office and before the report
has been made public, the Board may meet in closed session to discuss its response to that report. After public
release of the report from the California State Auditor's Office, any Board meeting to discuss the report shall be
conducted in open session, unless exempted from that requirement by some other provision of law.  (Government
Code 54956.75)

Review of Assessment Instruments

The Board may meet in closed session to review the contents of any student assessment instrument approved or
adopted for the statewide testing system. Before any such meeting, the Board shall agree by resolution to accept
any terms or conditions established by the State Board of Education for this review.  (Education Code 60617)
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The Governing Board has a responsibility to actively advocate fiscal and public policy that supports the district's
schools and the children in the community. The Board shall be proactive in defining the district's advocacy agenda
based on the district's vision and goals and the needs of the district and community. The Board's advocacy efforts
shall be conducted in accordance with legal requirements.

Ballot Measures/Candidates

No district funds, services, supplies, or equipment shall be used to urge the support or defeat of any ballot measure
or candidate, including any candidate for election to the Board.  (Education Code 7054)'

The Board may discuss and study the potential effect of proposed or qualified ballot measures on the district's
schools at an open and agendized Board meeting. The Board's discussion of the effect of such measures shall include
an opportunity for staff and members of the public to speak on all sides of the issue. At that meeting, the Board may
adopt a position or resolution in support of or in opposition to a ballot measure. The language in any resolution
adopted by the Board shall not urge the public to take any action regarding the measure.

The Board's position on a ballot measure, including any resolution, shall be publicized only through normal district
procedures and consistent with regular district practice for reporting Board actions. Such publicity shall be for
informational purposes and shall not attempt to influence voters.

Individual School Board members may include their name in support of or opposition to a county, city, district, or
school measure on a county ballot in accordance with Elections Code 9170.

The Superintendent or designee may use district resources to provide students, parents/guardians, and community
members with fair and impartial information related to ballot measures, including information about the impact of
ballot measures on the district.  (Education Code 7054)

In preparing or distributing such informational material, the Superintendent or designee shall analyze the material to
help ensure that it is an appropriate informational activity, provides a fair analysis of the issues, and does not
advocate passage or defeat of a measure or candidate.

District resources, including email or computer systems, shall not be used to disseminate campaign literature. In
addition, district resources shall not be used to purchase advertisements, bumper stickers, posters, or similar
promotional items that advocate an election result or urge voters to take any action in support of or in opposition to
a measure.

Political activity related to district bond measures shall, in addition to the above, be subject to the following
conditions:

1. The Superintendent or designee may research, draft, and prepare a district bond measure or other initiative for
the ballot, but shall not use district resources to influence voters or otherwise campaign for the measure.
 

2. Upon request, Board members and district administrators may appear at any time before a citizens' group to
explain why the Board called for an election on a bond measure and to answer questions.  (Education Code
7054.1)

If the presentation occurs during working hours, the employee representing the district shall not urge a
citizens' group to vote for or against the bond measure.
 

3. The Board or any individual Board member may file a written argument for the ballot that is either for or
against any school measure.  (Elections Code 9501)

Legislation
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The Board's responsibility as an advocate for the district may include lobbying and outreach at the state, national,
and local levels. The Board and Superintendent or designee shall work to establish and maintain ongoing
relationships with elected officials, community leaders, and the media in order to communicate district positions and
concerns.

The Board and Superintendent shall develop an advocacy action plan to define expectations and responsibilities. This
plan may include, but is not limited to, legislative priorities, strategies for outreach to the media and community,
development of key messages and talking points, and adoption of positions on specific legislation, regulations, or
budget proposals.

In order to strengthen legislative advocacy efforts, the district may work with organizations and coalitions and may
join associations whose representatives lobby on behalf of their members in accordance with Government Code
53060.5.

The district may provide fair and impartial information about legislative issues affecting schools and children and shall
inform the community about its advocacy activities. However, informational materials about legislation shall not urge
the public to lobby the legislature, Governor, or state agencies on behalf of the district.

As necessary, the Board may direct the Superintendent or designee to draft legislative or regulatory proposals which
serve the district's interests.

Legal Advocacy

The Board recognizes that some issues are more appropriately addressed judicially rather than legislatively. When a
legal issue is likely to set a state or national precedent, the district may join with other districts or parties in order to
resolve the issue through litigation or other appropriate means.

Political Forums

Forums on political issues may be held in district facilities as long as the forum is made available to all sides of the
issue on an equitable basis.  (Education Code 7058)



Policy 5131.9: Academic HonestyPolicy 5131.9: Academic Honesty Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/21/2015 | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

The Governing Board believes that academic honesty and personal integrity are fundamental components of a
student's education and character development. The Board expects that students will not cheat, lie, plagiarize, or
commit other acts of academic dishonesty.

Students, parents/guardians, staff, and administrators shall be responsible for creating and maintaining a positive
school climate that encourages honesty. Students found to have committed an act of academic dishonesty shall be
subject to district and school-site discipline rules.

Prohibited and Permitted Technology Use

As the district's standards for academic achievement are designed to challenge all students to reach their full
potential in acquiring the knowledge and skills needed for success in postsecondary education, employment, and
responsible citizenship, any use of technology that prevents or inhibits a student from achieving these standards is
prohibited. Prohibited uses include, but are not limited to, using technology primarily or solely for the completion of
coursework as a student's original work and generating answers to mathematical, scientific, or analytical problems.

Permitted uses of technology include, but are not limited to, conducting research, correcting grammar and spelling,
and learning from educational applications such as tutoring systems and language learning applications.

Additionally, consistent with the limitations expressed in this policy and with teacher consent, students may also use
technology to assist with assessments, homework, and/or makeup work or other uses approved by the teacher.

However, a student with a disability shall be permitted to use technology for any purpose identified in the student's
individualized education program as a tool to support the student's learning.

If an employee suspects that a student has used technology in violation of this policy, the student shall be given the
opportunity to demonstrate that the use of technology was in accordance with this policy.

Any information acquired from an employee's use of technology in determining whether a student has committed an
act of academic dishonesty shall be shared with the student, and the student's parent/guardian as appropriate.

The Superintendent or designee may provide training to staff regarding the use of technology to improve education,
including the detection of plagiarism and sensitivity to potential discrimination from algorithmic bias.
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Policy 6162.5: Student AssessmentPolicy 6162.5: Student Assessment Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 05/10/2018 | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

The Governing Board recognizes that student assessments are an important instructional and accountability tool. To
obtain the most accurate evaluation of student performance, the district shall use a variety of measures, including
district, state, and/or national assessments.

Any student use of technology to complete assessments shall be as specified in Board Policy 5131.9 - Academic
Honesty and Board Policy 6163.4 - Student Use of Technology.

Assessment data shall be used to help determine individual students' progress, mastery of academic standards,
appropriate placement in district programs, and/or eligibility for graduation. In addition, summary data on student
assessment results shall be used by the district to identify and review student achievement goals in the district's local
control and accountability plan, evaluate district educational programs in order to identify needed improvements,
and, as appropriate, evaluate staff performance.

In selecting or developing any district assessment, the Superintendent or designee shall examine evidence of its
reliability, its validity for the intended purpose and for various student populations, and the extent to which it aligns
with the material that is being taught.

The Superintendent or designee shall ensure that assessments are administered in accordance with law and test
publisher's directions, and that test administration procedures are fair and equitable for all students.

As appropriate, assessment results shall be disaggregated by student subgroup, classroom, grade level, and/or school
site to allow for critical analysis of student needs.

The Superintendent or designee shall provide professional development as needed to assist administrators and
teachers in interpreting and using assessment data to improve student performance and the instructional program.

When districtwide and school-level results of student assessments are published by the state, the Superintendent or
designee may provide supplementary information to assist parents/guardians and the community in understanding
test results.

Interim and Formative Assessments

State interim and formative assessments may be used in combination with other sources of information to gain
timely feedback about student progress in an effort to continually adjust instruction to improve learning, and for
communicating with students' parents/guardians and  identifying professional development goals. Results from
interim and formative assessments shall not be used for any high-stakes purpose, including, but not limited to,
teacher or other school staff evaluation, accountability, student grade promotion or retention, graduation, course or
class placement, identification for gifted or talented education, reclassification of English learners, or identification as
an individual with exceptional needs.  (Education Code 60642.6, 60642.7)

The Superintendent or designee shall ensure that teachers who administer interim and formative assessments have
access to all functions and information designed for teacher use related to such assessments and student
performance on the assessments.  (Education Code 60642.6)
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Bylaw 9240: Board TrainingBylaw 9240: Board Training Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/06/2017 | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

The Governing Board believes that the Board's ability to effectively and responsibly govern the district is essential to
promoting student achievement, building positive community relations, and protecting the public interest in district
schools. Board members shall be provided sufficient participate in mandatory ethics training, as outlined below, and
are encouraged to participate in ongoing opportunities for professional development that helps sufficient to help
them understand their responsibilities, stay abreast of new developments in education, and develop
boardsmanship improve governance skills.

Unless a Board member's term expires prior to January 1, 2026, each Board member shall complete ethics training in
accordance with Government Code 53234-53235.2 by January 1, 2026, and at least once every two years
thereafter.  (Government Code 53235)

Once completed, the Board member shall inform the Board president and Superintendent, who shall ensure that
records are retained for each Board member's participation in the required ethics training.

The Board president and/or the Superintendent or designee shall provide an orientation to newly elected or
appointed Board members which includes comprehensive information regarding Board roles, policies, and
procedures and the districts, vision and goals, operations, and current challenges. Throughout their first term, Board
members shall continue to participate in additional educational opportunities designed to assist them consistent with
Board Bylaw 9230 - Orientation.

The Board president shall work with the Superintendent or designee to include funds for professional development
and associated reasonable travel expenses for the Board as a whole and for each individual Board member in the
district's proposed annual budget.

Consistent with the availability of funds in the district's adopted annual budget, the Board president or designee shall
annually develop, and bring to the Board for adoption at a Board meeting, a Board professional development
calendar designed to assist the Board as a whole in understanding the principles of effective governance, including,
but not limited to, information on school finance and budgets, student achievement and assessment, labor relations,
community relations, program evaluation, open meeting laws (the Brown Act), conflict of interest laws, and other
topics necessary to govern effectively and in compliance with law.

All board members are encouraged to continuously participate in advanced training offered by the California School
Boards Association in order to reinforce boards, membership skills and build knowledge related to key education
issues. Such activities may include online courses, webinars, webcast, and in person attendance at workshops and
conferences. In addition, workshops and consultations may be held within the district on issues that involve the
entire governance team.

Funds for board training shall be budgeted annually for the Board and each Board member. In selecting appropriate
activities, the board and back or individual board members shall consider activities that are aligned with the district
vision and goals, and the needs of the Board or individual member to obtain specific knowledge and skills. The Board
shall annually develop a Board training calendar in order to schedule and track Board training activities and to
schedule opportunities for Board members to report on the activities in which they participated.

Consistent with the availability of funds in the district's adopted annual budget, individual Board members may
identify and participate in additional professional development opportunities, and shall timely inform the Board
president and the Superintendent upon doing so. Additionally, the Superintendent or designee shall establish
timelines and procedures for how an individual Board member shall request that the district pay for such professional
development opportunities, whether in advance or by reimbursement.

Board members are encouraged to consider participating in the professional development opportunities offered by
CSBA such as the Institute for New and First-Term Board Members, Masters in Governance Program, Annual
Education Conference and Trade Show, Legal Symposium for Experienced Board Members, Board Presidents
Workshop, Brown Act Workshop, Policy Update Webinars, and Ethics Trainings.

Individual Board members are encouraged to share the knowledge or skills acquired from individual professional
development opportunities with the full Board, thereby benefiting the Board and district.

Board Policy Manual
Cardiff Elementary School District



Consistent with Board Bylaw 9320 - Meetings And Notices, Board members may attend a professional development
opportunity as part of a conference or similar public gathering with other Board members and/or with the
Superintendent or designee in order to develop common knowledge and understanding of an issue or engage in
team-building exercises. In, such cases, as the Annual Education Conference and Trade Show hosted by CSBA, so
long as a majority of the Board members shall do not discuss among themselves, other than as part of the scheduled
program, business of a specified nature that is within the district's jurisdiction, so as not to violate the Brown Act,
open meeting laws pursuant to Governance Code 54952.2.

Board members shall report to the Board, orally or in writing, on the board training activities they attend, for the
purpose of sharing the acquired knowledge or skills with the full Board and enlarging the benefit of the activity to the
Board and district.



Bylaw 9270: Conflict Of InterestBylaw 9270: Conflict Of Interest Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 10/01/2015 | Last Revised Date:| Last Revised Date: 09/14/2023 | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

The Governing Board desires to maintain the highest ethical standards and help ensure that decisions are made in the
best interest of the district and the public. Accordingly, no "District Official," defined as a Board member, district
employee,  or other person in a position designated position in the district's conflict of interest code, shall participate
in the making of any decision for the district when the decision will or may be affected by the Board member's,
district employee's, or other designated persons District Official's financial, family, or other personal interest or
consideration.

Even if a prohibited conflict of interest does not exist, as defined by law.

Additionally, a Board member shall abstain from voting on personnel matters that uniquely affect the Board
member's relatives. However, a Board member may vote on collective bargaining agreements and personnel matters
that affect a class of employees to which the Board member's relative belongs. Relative means an adult who is
related to the Board member by blood or affinity within the third degree, as determined by common law, or an
individual in an adoptive relationship within the third degree.  (Education Code 35107)

A relationship within the third degree includes an individual's parents, grandparents, great-grandparents, children,
grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, nieces, nephews, and the similar family of the
individual's spouse/registered domestic partner, unless the individual is widowed or divorced.

Conflict of Interest Code

The Board shall adopt for the district a conflict of interest code for the district that incorporates the provisions of 2
CCR 18730 by reference, specifies delineates the district's designated positions District Officials, and provides the
disclosure categories required for each position. The conflict of interest code shall be submitted to the district's code
reviewing body for approval, in accordance with Government Code 87303 and within the deadline for submission
established by the code reviewing body. (Governance Code 87303)

Upon direction by the code reviewing body, the Board shall review the district's its conflict of interest code and
submit any changes to the code reviewing body or, if no change is required, the Board shall submit a written
statement to that effect.  (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated due to changed circumstances, such as the
creation of new designated positions, District Officials or changes to the duties assigned to existing positions,
amendments, or revisions of District Officials, the amended code Board shall amend the code, which shall then be
submitted to the code reviewing body within 90 days after the changed circumstances necessitating the
amendments have become apparent.  (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or designee shall provide
officers, employees, consultants, and members of the community adequate notice and a fair opportunity to present
their views.  (Government Code 87311)

Board members and designated employees shall annually file a Statement of Economic Interest/Form 700 in
accordance with the disclosure categories specified in the district's conflict of interest code. A Board member who
leaves office or a designated employee who leaves district employment shall, within 30 days, file or revised
statement covering the period of time between the closing date of the last required statement and the date of
leaving office or district employment. (Government Code 87302, 87302.6) (Government Code 87311)

Conflict of Interest under the Political Reform Act

A district official, including a Board member, designated employee, or other person in a designated positionA District
Official shall not make, participate in making, or in any way use or attempt to use an official position to influence a
governmental decision in which the district officialDistrict Official knows or has reason to know that there is a
disqualifying conflict of interest. A disqualifying conflict of interest exists if the decision will have a "reasonably
foreseeable material financial effect," which is distinguishable from the effect on the public generally, on the district
official, the district official'sDistrict Official's immediate family, or any financial interest described in 2 CCR 18700. 
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(Government Code 87100, 87101, 87103; 2 CCR 18700-18707)

A district officialDistrict Official makes a governmental decision when, acting within the authority of the office or
position, the district official District Official authorizes or directs any action on a matter, votes or provides
information or opinion on it, contacts or appears before another district official other District Officials for the
purpose of affecting the decision, or takes any other action specified in 2 CCR 18704.

However, a district official shall participateDistrict Official is not prohibited from participating in the making of a
contract in which the district officialDistrict Official has a financial interest if such participation is required by the rule
of necessity or legally required participation pursuant to Government Code 87101 and 2 CCR 18705.

Conflict of Interest from Campaign Contributions

To avoid improper influence over Prior to the Board's decision-making involving the issuance of a license, permit, or
other entitlements for use, including a contract, district officers, which includes Board members or agency heads,
shall comply with Government Code 84308, including the following: (Government Code 84308) A district officer is
prohibited from accepting, soliciting, or directingrendering a contribution of more than $250 from any party or
participant to decision in a proceeding before the district involving a contract, license, permit, or other entitlement
for use, including as defined by Government Code 84308, a contract, or from that person's agent, while the
proceeding is pending before the Board and for 12 months following the date a final decision is rendered in the
proceeding, if the Board member knows or has reason to know that the party or participant has a financial interest in
the Board decision. 

Any district officer who whose campaign committee received a contribution of more than $250 500 from any party
or participant to the proceeding, or from an agent of such a party or participant, in the proceedingprior 12 months,
and the party who made such a contribution, shall both publicly disclose that fact on the record of the proceeding
prior to the Board rendering a decision in the proceeding. If the district officer. Additionally, if a Board member
willfully or knowingly received the contributiona contribution to the Board member's campaign committee of more
than $500 from any party or participant to such a proceeding, or from an agent of a party or participant, in the prior
12 months, and knows or has reason to know that the participant has a financial interest in the Board'sdistrict's
decision, the district officerBoard member shall not make, participate in making, or in any way attempt to use the
Board member's official position to influence the Board'sdistrict's decision.

A district officer who receives  in the proceeding. However, a contribution that would otherwise require
disqualification as described in Item #2 aboveBoard member may make, participate in making, or attempt to use the
proceedingBoard member's official position to influence the decision if the contribution is returned within 30
days fromafter the timedecision was made or after the district officerBoard member knows or should have known
about the contribution and the proceeding.

A district officer who unknowingly accepts, solicits, or directs a contribution of more than $250 during the 12
months after the date of the Board's final, whichever is later.

All Board members and the Superintendent are prohibited from accepting, soliciting, or directing a contribution of
more than $500 to a candidate or ballot measure campaign committee from any party or participant to a proceeding
before the district involving a contract, license, permit, or other entitlement for use, as defined by Government Code
84308, or from an agent of a party or participant, while the proceeding is pending before the district and for 12
months following the date the district renders a final decision in the proceeding, if the Board member or
Superintendent knows or has reason to know that the participant has a financial interest in the district's decision on
the proceeding may cure the violation by returning the . However, if a Board member or the Superintendent does
accept, solicit, or direct such a contribution during those 12 months but did not do so knowingly or willingly, the
Board member or the Superintendent may cure the violation by ensuring that the contribution, or the portion
exceeding $250,500, is returned within 1430 days of accepting, soliciting, or directing the contribution, provided the
district officer did not knowingly or willfully accept, solicit, or direct the prohibited contribution.. The district
officerBoard member or Superintendent shall maintain records of curing the violation. 

The provisions in (Government Code 84308 as specified)

For a Board member or the Superintendent, a proceeding becomes "pending" when an item involving the contract,
license, permit, or other entitlement for use, as defined by Government Code 84308, is placed on a Board agenda for
discussion or decision or when it is reasonably foreseeable that the proceeding will come before the district for a



decision. For a party or participant, and the agent of a party of participant, a proceeding becomes "pending" when an
application is filed with the district, or, if the proceeding process does not require an application, when the
proceeding is before the district for a decision or other action.  (Government Code 84308)

The contributions disclosure requirements and restrictions above do not apply to contracts that are required to be
competitively bid, labor contracts, competitively bid contracts, and personal employment contracts., contracts valued
under $50,000, contracts where no party receives financial compensation, or contracts with another governmental
agency.  (Government Code 84308)

Additional Requirements for Boards that Manage Public InvestmentsForm 700

Each District Official shall annually file a Statement of Economic Interest/Form 700 in accordance with the
disclosure categories specified in the district's conflict of interest code. An individual who ceases to be a District
Official shall, within 30 days, file a revised statement covering the period of time between the closing date of the last
required statement and the date the individual ceased to be a District Official.  (Government Code 87302)

Conflict of Interest under Government Code 1090 - Financial Interest in a Contract

Board member's, employees, or district consultantsA District Official shall not be financially interested in any
contract made by the Board on behalf of the district, including in the development, preliminaryinternal discussions,
negotiations, compromisesmodifications, planning, reasoningdeliberation of issues, and specifications and
solicitations for bids. If a Board memberDistrict Official has such a financial interest in a contract made by the
Boarddistrict, the contract is void.  (Government Code 1090)

Remote Interest Exception to Government Code 1090

A Board member shall not be considered to be financially interested in a contract in which there is only a "remote
interest," as specified in Government Code 1091, if the interest is disclosed during a Board meeting and noted in the
official Board minutes. The affected Board member shall not vote or debate on the matter or attempt to influence
any other Board member to enter into the contract.  (Government Code 1091)

Noninterest Exception to Government Code 1090

In addition, a Board memberA District Official shall not be considered to be financially interested in a contract in
whichif the interest is a "noninterest" as defined in Government Code 1091.5. Non-interest includes a Board
member's interest in being reimbursedreimbursement for actual and necessary expenses incurred in the performance
of official duties, in the employment of a spouse/registered domestic partner who has been a district employee for at
least one year prior to the Board member's election or appointment, or in any other applicable circumstance
"noninterest" specified in Government Code 1091.5.

Common Law Doctrine Against Conflict of Interest

A Board memberDistrict Official shall abstain from any official action in which the Board member'sDistrict Official's
private or personal interest may conflict with official duties pursuant to the common law doctrine against conflict of
interest.

Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any office which is inconsistent with,
incompatible with, in conflict with, or inimical to the Board member's duties as an officer of the district. 
(Government Code 1099, 1126)

Gifts



Board members and designated employee'sDistrict Officials may accept gifts only under the conditions and
limitations specified in law including, but not limited to, Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between individuals on birthdays,
holidays, and other similar occasions, provided that the gifts exchanged are not substantially disproportionate in
value. (Government code 89503)

In addition, the limitation on gifts does not apply to informational materials, such as books, reports, pamphlets,
calendars, and periodic articles. (Government code 82028)

Gifts of travel and related lodging and subsistence shall be subject to the current gift limitationconditions and
limitations, except when:  (Government Code 89506)

1. The travel is in connection with a speech given by a Board member or designated employeeDistrict Official,
provided the lodging and subsistence expenses are limited to the day immediately preceding, the day of, and
the day immediately following the speech and the travel is within the United States
 

2. The travel is provided by a person or agency specified in Government Code 89506, including a government,
governmental agency or authority, bona fide public or private educational institution, as defined in Revenue
and Taxation Code 203, or nonprofit organization exempt from taxation under section 501(c)(3) of the Internal
Revenue Code

Gifts of travel exempted from the gift limitation, as described in Items #1 and 2 above, shall nevertheless be
reportable on the recipient's Statement of Economic Interest/Form 700 as required by law.

A gift of travel does not include travel provided by the district for Board members and designated employees.District
Officials.  (Government Code 89506)

Honoraria

Board members and designated employeesDistrict Officials shall not accept any honorarium, which is defined as any
payment made in consideration for any speech given, article published, or attendance at any public or private
conference, convention, meeting, social event, meal, or like gathering.  (Government Code 89501, 89502)

The term honorarium does not include:  (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona fide business, trade, or
profession, unless the sole or predominant activity of the business, trade, or profession is making speeches
 

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the donor or
delivered to the district for donation into the general fund without being claimed as a deduction from income
for tax purposes

Advice

Any District Official, who, in good faith, believes that they may be subject to the requirements of this Bylaw and has
questions, is unclear, or is unsure regarding the application of the requirements of this Bylaw to any particular
instance or situation, may seek advice from the district's legal counsel with the permission of the Superintendent,
Board President, or majority of the Board.

Training

Unless a Board member's term expires prior to January 1, 2026, each Board member shall complete ethics training in
accordance with Government Code 53234-53235.2 by January 1, 2026, and at least once every two years
thereafter as specified in Board Bylaw 9240 - Board Training.



Exhibit 9270-E(1): Conflict Of InterestExhibit 9270-E(1): Conflict Of Interest Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

RESOLUTION ADOPTING A
CONFLICT OF INTEREST CODE

 
WHEREAS, the Political Reform Act, Government Code 87300-87313, requiresrequire each public agency in
California, including each school district, to adopt a conflict of interest code; and 

WHEREAS, the Governing Board of the ________________________________ School District has previously adopted a
local conflict of interest code; and

WHEREAS, past and future amendments

WHEREAS, a district is permitted to the Political Reform Act and implementing regulations may require conforming
amendments to be made to the district's conflict of interest code; and

WHEREAS, a reulation adopted by the Fair Policital Practices Commision, 2 CCR 18730, provides that
incorporationcreate its conflict of interest code by incorporating by reference of the terms of that regulation 2 CCR
18730, along with an agency specific appendix designating positions and a list of District Officials to whom the code
applies and disclosure categories shall constitute the adoption and amendment of a conflict of interest code in
conformance with , in accordance with Government Code 87300 and 87306; and

WHEREAS, the Governing Board of the Cardiff School District ("District") has previously adopted a local conflict of
interest code in this manner; and

WHEREAS, the District has recently reviewed its positionslist of District Officials, and the duties of each position,
and has determined that no changes to the current conflict of interest code are necessary; and

WHEREAS, any earlier resolutions, bylaws, and/or appendixes containing the district's conflict of interest code shall
be rescinded and super seated by this resolution and appendix; and.

NOW THEREFORE BE IT RESOLVED that the ___________________ School District, the Governing Board of the
District adopts the following Conflict of Interest Code, including itsthe accompanying Appendix of Designated
EmployeesDistrict Officials and Disclosure Categories.

PASSED AND ADOPTED THIS ______ day, and

BE IT FURTHER RESOLVED, any earlier resolutions, bylaws, and/or appendices containing the District's conflict of
interest code are hereby rescinded and superseded by this Resolution and Appendix.

[Add final resolution language template including date of ____________, ________ at a meeting, by the
followingpassage, vote: count, and requisite signatures]

AYES:______ NOES:______ABSENT:______

Attest:

______________________________________
Secretary/President
 

Conflict of Interest Code ("Code") of the
Cardiff School District ("District")

The provisionsPolitical Reform Act (PRA) (Government Code 81000-87505) requires the District to adopt a conflict
of interest code. 2 CCR 18730 contains the terms of a conflict of interest code, which may be amended by the Fair

Board Policy Manual
Cardiff Elementary School District



Political Practices Commission (FPPC) to conform to amendments in the PRA. Therefore, the terms of 2 CCR 18730
and any amendments to it duly adopted by the Fair Political Practices Commission, together with the attached
Appendix specifying designated positions and disclosure categories, areFPPC are hereby incorporated by reference.
This Code and the attached Appendix, designating positions and establishing disclosure categories, shall constitute
the district's conflict of interest code. Governing Board members and designated employees of the district.

District Officials, defined as those positions listed herein, shall file a Form 700 (also known as a Statement of
Economic Interest/Form 700) in accordance with the disclosure categories listed in the attached Appendix. The
Statement of Economic InterestForm 700 shall be filed with the district's filing officer and/or, if so required, with the
district's code reviewing body. The district's filing officer shall make the statements available for public review and
inspection.
 

APPENDIX

Disclosure Categories

Category 1: A personDistrict Official designated "Category 1" shall disclose: the following:

a. Interests in real property located entirely or partly within district boundaries, or within two miles of
district boundaries, or of any land owned or used by the district
 

b. Investments or business positions in or income from sources which are engaged in the acquisition or
disposal of real property within the district, are contractors or subcontractors which are or have been
within the past two years engaged in work or services of the type used by the district, or manufacture or
sell supplies, books, machinery, or equipment of the type used by the district

Category 2:  A personDistrict Official designated "Category 2" shall disclose: the following:

a. Investments or business positions in or income from sources which are contractors or subcontractors
engaged in work or services of the type used by the department which the designated person manages
or directs.
 

b. Investments or business positions in or income from sources which manufacture or sell supplies, books,
machinery, or equipment of the type used by the department which the designated person manages or
directs. For the purposes of this category, a principal's department is his/her entire school.

For a principal in this category, the principal's department is the principal's entire school.

Full Disclosure: Because it has been determinedCategory 3 (Applicable to positions that the district's Board members
and/or Superintendent "manage public investments," they and other personsas defined by Government Code
87200): A District Official designated for "full disclosure"Category 3" shall disclose, in accordance with Government
Code 87200:87210, the following:

a. Interests in real property located entirely or partly within district boundaries, or within two miles of
district boundaries, or of any land owned or used by the district
 

b. Investments, business positions, and sources of income, including gifts, loans, and travel payments

Designated Positions

 
Designated PositionDistrict Officials Disclosure Category
Governing Board Members 1
Superintendent of Schools 1
Assistant/Associate Superintendent 1
Purchasing Agent 1
Director 2
Principal 2 
Assistant Principal 2
Maintenance and Operations Director 2



Program Coordinator 2
Project Specialist 2
Supervisor 2
Dean of Students 2
   
Disclosures for Consultants

Consultants are designated employeesThe Superintendent or designee shall annually determine, on a case-by-case
basis, which district consultants, if any, shall constituent District Officials and who mustshall disclose financial
interests as determined on a case by case basis by the Superintentdent or designee. The Superintendent or
designee's written determination shall include a description of the consultant's duties and a statement of the extent
of disclosure requirements based upon that description.  All such determinations are public records and shall be
retained for public inspection along with this conflict of interest code.

A consultant is an individual who, pursuant to a contract with the district, makes a governmental decision whether
to:  (2 CCR 18700.3)

1. Approve a rate, rule, or regulation
 

2. Adopt or enforce a law
 

3. Issue, deny, suspend, or revoke any permit, license, application, certificate, approval, order, or similar
authorization or entitlement
 

4. Authorize the district to enter into, modify, or renew a contract that requires district approval
 

5. Grant district approval to a contract that requires district approval and in which the district is a party, or to the
specifications for such a contract
 

6. Grant district approval to a plan, design, report, study, or similar item
 

7. Adopt or grant district approval of district policies, standards, or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves in a staff capacity with the
district and in that capacity participates in making a governmental decision as defined in 2 CCR 18704, subsections
(a) and (b), or performs the same or substantially all the same duties for the district that would otherwise be
performed by an individual holding a position specified in the district's conflict of interest code.  (2 CCR 18700.3)
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Meetings of the Governing Board are conducted for the purpose of accomplishing district business. InThe Board may
meet in open session or closed session, as necessary, in accordance with applicable open meeting laws (Brown Act),
the Board shall hold its meetings in public and shall conduct closed sessions during such meetings only as authorized
by law. To encourage community involvement in the schools, Board meetings shall provide the opportunity for
members of the public to directly address the Board. All meetings shall be conducted in accordance with law and the
Board's bylaws, policies, and administrative regulationsand Board Bylaw 9320.1 – Remote Meetings and Attendance,
Board Bylaw 9321 – Closed Session, Board Bylaw 9322 – Agenda/Meeting Materials, and Board Bylaw 9323 –
Meeting Conduct.

A Board meeting exists whenever a majority of Board members gathergathers at the same time and location,
including teleconference location as permitted by Government Code 54953remotely or electronically, to hear,
discuss, deliberate, or take action upon any item within the subject matter jurisdiction of the Board. (Government
Code 54952.2)

In accordance with law and as specified in Board Bylaw 9012 - Board Member Electronic Communications, a
majority of the Board shall not, outside of an authorized meeting, use a series of communications of any kind, directly
or through intermediaries, including social media and other electronic communications, to discuss, deliberate, or take
action on any item that is within the subject matter jurisdiction of the Board. (Government Code 54952.2)

In accordance with Board Bylaw 9012 - Board Member Electronic Communications, a majority of the Board shall not
use a series of communications of any kind, directly or through intermediaries or technology, including official or
personal social media accounts, to discuss, deliberate, or take action on any matter that is within the subject matter
jurisdiction of the Board. (Government Code 54952.2)

However, the Superintendent or designee may engage in separate conversations or communications with Board
members in order to answer questions or provide information regarding an itemany matter within the subject matter
jurisdiction of the Board, as long as that employee or district official does not communicate the comments or
position of any Board members to other Board members. (Government Code 54952.2)

In order to help ensure the participation of individuals with disabilities at Board meetings, the Superintendent or
designee shall provide appropriate disability-related accommodations or modifications upon request in accordance
with the Americans with Disabilities Act. Any doubt about a request for accommodation shall be resolved in favor of
accessibility. Notice of the procedure for receiving and resolving such requests for accommodation shall be given in
each instance in which notice of the time of a meeting is otherwise given or the agenda for the meeting is otherwise
posted. (Government Code 54953, 54953.2, 54954.1, 54954.2)

Regular Meetings

Unless otherwise determined by the Board, the Board shall hold regular Board meeting(s) each month starting at
5:00p.m. on the second Thursday of the month at The Cardiff School Multipurpose Room at 1888 Montgomery
Avenue Cardiff, CA 92007.

At least 72 hours prior to a regular Board meeting, the agenda shall be posted at one or more locations freely
accessible to members of the public and, on the district's website, and at any location required by Board Bylaw
9320.1 - Remote Meetings and Attendance.  (Government Code 54954.2)

Consistent with Government Code 54957.5 and Board Bylaw 9322 - Agenda/Meeting Materials, whenever agenda
materials relating to an open session of a regular Board meeting are distributed to the Board less than 72 hours
before the meeting, the Superintendent or designee shall make the materials available for public inspection at a
public office or location designated for that purpose. The records shall be posted on the district website at the time
the materials are distributed to all or a majority of the Board if distributed outside of business hours. (Government
Code 54957.5)
Special Meetings

Special meetings of the Board may be called at any time by the presiding officer or a majority of the Board members
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on any topic within the subject matter jurisdiction of the Board unless otherwise prohibited by law or as specified in
BB 9323.2 - Actions by the Board.  (Government Code 54956)

At least 24 hours before the noticed start time of the meeting, written notice of a special meetingsBoard meeting
shall be delivered: (Government Code 54953.8, 54953.8.3, 54956)

1. Delivered personally or by any other means to all Board members and the local media who have requested
such notice in writing. The notice also shall be posted
 

2. Posted on the district's website, and, at least 24 hours before the time of the meeting, in a location freely
accessible to the public.
 

3. Posted in any location required by Board Bylaw 9320.1 - Remote Meetings and Attendance

The notice shall specify the time and location of the special Board meeting and the business to be transacted or
discussed. No other business shall be considered at this meeting. (Education Code 35144; Government Code 54956)

Any Board member may waive the 24-hour written notice requirement prior to the time of the special Board
meeting by filing a written waiver of notice with the clerk or secretary of the Board or by being present at the
meeting at the time it convenes.  (Education Code 35144; Government Code 54956)

Every notice of a special meeting shall provide an opportunity for members of the public to directly address the
Board concerning any item that has been described in the meeting notice, before or during the item's consideration.
(Government Code 54954.3)

Emergency Meetings

In the case of an emergency situation for which prompt action is necessary due to the disruption or threatened
disruption of public facilities, the Board may hold an emergency Board meeting without complyingas long as it
complies with all requirements of a special Board meeting, except the 24- hour notice and/or 24-hour posting
requirement for special meetings pursuant to Government Code 54956.requirements. (Government Code 54956.5)

The Board may meet in closed session during an emergency meetingsBoard meeting so long as two-thirds of the
members present at the meeting agree or, if less than two-thirds of the members are present, by unanimous vote of
the members present.  (Government Code 54956.5)

The Board shall comply with all other requirements for special meetings during an emergency meeting. (Government
Code 54956.5)

Except in the case of a dire emergency, the Board president or designee shall give notice of the emergency Board
meeting by telephone or email at least one hour before the meeting to the local media that have requested notice of
special Board meetings. AllAs applicable, all telephone numbers or email addresses provided by the media in the
most recent request for notification shall be exhausted. If telephone or internet services are not functioning, the
notice requirement of one hour is waived and, as soon after the emergency Board meeting as possible, the Board
shall notify those media representatives of the meeting and shall describe the purpose of the meeting and any action
taken by the Board. In the case of a dire emergency, the Board president or designee shall give such notice at or near
the time notification as is given to the other members of the Board. (Government Code 54956.5)

The minutes of the emergency Board meeting, a list of persons the Board president or designee notified or
attempted to notify, a copy of the roll call vote, and any actions taken at the meeting shall be posted for at least 10
days in a public place as soon as possible after the meeting as possible.  (Government Code 54956.5)

An emergency means a work stoppage, crippling activity, or other activity that severely impairs public health and/or
safety as determined by a majority of the members of the Board.  (Government Code 54956.5)

A dire emergency means a crippling disaster, mass destruction, terrorist act, or threatened terrorist activity that poses
peril so immediate and significant that requiring the Board to provide one-hour notice before holding an emergency
Board meeting may endanger the public health and/or safety as determined by a majority of the members of the
Board.  (Government Code 54956.5)

Adjourned/Continued Meetings



The Board may adjourn/continue any regular or special Board meeting to a later time and location that shall be
specified in the order of adjournment. Less than a quorum of the Board may adjourn/continue such a meeting. If no
Board members are present, the secretary or the clerk may declare the Board meeting adjourned/continued to a
later time and location and shall give notice in the same manner required for special Board meetings.  (Government
Code 54955)

Within 24 hours after the time of adjournment/continuance, a copy of the order or notice of
adjournment/continuance shall be conspicuously posted on or near the door of the location where the Board
meeting was held.  (Government Code 54955)

Study Sessions, Retreats, Public Forums, and Discussion Meetings

The Board may convene a study session or public forum to study an issue in more detail or to receive information
from staff or feedback from members of the public. TheAdditionally, the Board may also convene a retreat or
discussion meeting to discuss Board roles and relationships. Any such Board meeting, regardless of title or topic, shall
be held as a regular or special Board meeting, as appropriate, and shall comply with all other requirements for regular
or special Board meetings. (Government Code 54956)

Other Gatherings

Attendance by a majority of Board members at any of the following events is not subject to the Brown Act provided
that a majority of the Board members do not discuss specific district business among themselves other than as part
of the scheduled program:  (Government Code 54952.2)

1. A conference or similar public gathering open to the public that involves a discussion of issues of general
interest to the public or to school board members
 

2. An open, publicized meeting organized by a person or organization other than the district to address a topic of
local community concern
 

3. An open and noticed meeting of another body of the district
 

4. An open and noticed meeting of a legislative body of another local agency
 

5. A purely social or ceremonial occasion
 

6. An open and noticed meeting of a standing committee of the Board established pursuant to Board Bylaw 9130
- Board Committees, provided that the Board members who are not members of the standing committee
attend only as observers

Individual contacts or conversations between a Board member and any other person that are not part of a series of
communications prohibited by the Brown Act are permitted.  (Government Code 54952.2)

Location of Meetings

Unless the Board is holding a teleconferenceremote Board meeting during a proclaimed state of emergency or local
emergency in accordance with Board Bylaw 9320.1 - Remote Meetings and Attendance, all Board meetings shall be
held within district boundaries, except to do any of the following: (Government Code 54954)

1. Comply with state or federal law or court order or attend a judicial or administrative proceeding to which the
district is a party
 

2. Inspect real or personal property which cannot conveniently be brought into the district, provided that the
topic of the meeting is limited to items directly related to the property
 

3. Participate in meetings or discussions of multiagency significance, provided these meetings are held within one
of the other agencies' boundaries, with all participating agencies giving the notice required by law



 
4. Meet in the closest meeting facility if the district has no meeting facility within its boundaries or if its principal

office is located outside the district
 

5. Meet with elected or appointed state or federal officials when a local meeting would be impractical, solely to
discuss legislative or regulatory issues affecting the district over which the state or federal officials have
jurisdiction
 

6. Meet in or near a facility owned by the district but located outside the district, provided the meeting agenda is
limited to items directly related to that facility
 

7. Visit the office of the district's legal counsel for a to meet in closed session on pending litigation, when doing
so would reduce legal fees or costs
 

8. Attend conferences on nonadversarial collective bargaining techniques
 

9. Interview residents of another district regarding the Board's potential employment of an applicant for
Superintendent of the district
 

10. Interview a potential employee from another district

All Board meetings, regardless of location, shall comply with the applicable notice and open meeting requirements.
Additionally, no such meeting may be held in a facility that prohibits the admittance of any person on the basis of
ancestry or any characteristic listed in Government Code 11135, which is inaccessible to individuals with disabilities,
or where members of the public must make a payment or purchase in order to be admitted.  (Government Code
54961)

If a fire, flood, earthquake, or other emergency renders the posted regular or special Board meeting location unsafe
and the deadline for posting the location has passed, the meeting shall be held at a location designated by the Board
president or designee, who shall so inform all news media who have requested notice of meetings pursuant to
Government Code 54956 by the most rapid available means of communication.  (Government Code 54954)

Traditional Teleconferencing

A Board member may participate in any meeting by teleconference, which includes both audio or video/audio so
long as the following conditions are met: (Government Code 54953)

1. All votes taken during the meeting are by rollcall
2. The meeting is conducted in a manner that protects the statutory and constitutional rights of the parties or the

public appearing before the legislative body of a local agency
3. The location of the Board member participating by teleconference is open and accessible to the public during

the meeting, except during closed session, such that members of the public may observe in person the Board
member participating by teleconference, may hear/listen to the meeting to the same extent as the Board
member participating by teleconference, and may make public comment during the same portion of the
agenda as others members of the public from the same location as the Board member participating by
teleconference

4. The location of the Board member participating by teleconference is noted in the agenda and the agenda is
posted at the location of the Board member participating by teleconference in advance of the meeting as
statutorily required based on the type of meeting

5. At least a quorum of the members is within the district boundaries.

Teleconferencing by Individual Board Member Due to Just Cause

Until January 1, 2026, when there is "just cause" preventing a Board member from attending a Board meeting in
person, that Board member may participate in that meeting by teleconference without: (Government Code 54953)

1. Including the location of the Board member participating by teleconference in the agenda
2. Making the location of the Board member participating by teleconference open and accessible to the public
3. Posting the agenda at the location of the Board member participating by teleconference



A Board member needing to participate by teleconference for just cause shall notify the Board at the earliest
possible opportunity, including at the start of a regular meeting, of the need to do so and include a general
description of the circumstances relating to the need to appear by teleconference at the given meeting. (Government
Code 54953)

For the Board member to participate by teleconference under this section, all of the following are required:
(Government Code 54953)

1. All votes taken during the meeting are by rollcall
2. At least a quorum of the Board participates in person from a singular physical location clearly identified on the

agenda
3. The Board member participating by teleconference utilizes both audio and visual technology to participate in

the meeting
4. The Board member participating by teleconference publicly discloses, before any action is taken, whether any

individual 18 years of age or older is present at the Board member's location and the general nature of the
member's relationship with each such individual

5. The public is able to access the meeting via a two-way audiovisual platform or a two-way audio service and a
live webcast, with real-time public comment being allowed via the platform or service, in addition to public
comment being available in person The platform or service may require members of the public to register in
order to make public comments so long as the platform or service is not controlled by the district

6. The agenda for the meeting includes information describing how members of the public can access the
platform or service

If the platform or service is disrupted such that the public cannot access the meeting or give realtime public
comment, the meeting may continue but the Board may not take action on any agenda item until the disruption is
resolved. (Government Code 54953)

A Board member shall be permitted to participate by teleconference for just cause for no more than two meetings
per calendar year. (Government Code 54953)

For purposes of this section, "just cause" may exist for any of the following: (Government Code 54953)

1. A childcare or caregiving need of a child, parent, grandparent, grandchild, sibling, spouse, or domestic partner
that requires a Board member to participate remotely

2. A contagious illness prevents a Board member from attending in person
3. A Board member has a need related to a physical or mental disability not otherwise reasonably accommodated
4. A Board member is traveling while on official business of the Board or another state or local agency

Teleconferencing by Individual Board Member Due to Emergency Circumstances

Until January 1, 2026, when a physical or family medical emergency would prevent a Board member from attending
a Board meeting in person, that Board member may request to participate in such meeting by teleconference. The
Board member requesting to appear remotely shall submit the request as soon as possible and include a concise
general description of the emergency that necessitated the request. The Board member shall not be required to
disclose any disability, medical diagnosis, or personal medical information exempt under existing law. (Government
Code 54953)

If the request is received timely, it shall be added to the agenda as the first item of business at the meeting, even
before any closed session items. If the request is not received timely, it shall be taken up by the Board before the
first item of business at the meeting. The request shall only be granted upon a vote by the majority of the Board.
(Government Code 54953, 54954.2)

If the request is granted by the Board, the Board member may participate by teleconference without: (Government
Code 54953)

1. Including the location of the Board member participating by teleconference in the agenda
2. Making the location of the Board member participating by teleconference open and accessible to the public
3. Posting the agenda at the location of the Board member participating by teleconference

For the Board member to participate by teleconference due to emergency circumstances, all of the following are
required: (Government Code 54953)



1. All votes taken during the meeting are by rollcall
2. At least a quorum of the Board participates in person from a singular physical location clearly identified on the

agenda
3. The Board member participating by teleconference utilizes both audio and visual technology to participate in

the meeting

1. The Board member participating by teleconference publicly discloses, before any action is taken, whether any
individual 18 years of age or older is present at the Board member's location and the general nature of the
member's relationship with each such individual

2. The public is able to access the meeting via a two-way audiovisual platform or a two-way audio service and a
live webcast, with real-time public comment being allowed via the platform or service, in addition to public
comment being available in person The platform or service may require members of the public to register in
order to make public comments so long as the platform or service is not controlled by the district

3. The agenda for the meeting includes information describing how members of the public can access the
platform or service

If the platform or service is disrupted such that the public cannot access the meeting or give realtime public
comment, the meeting may continue but the Board shall not take action on any agenda item until the disruption is
resolved. (Government Code 54953)

In total, a Board member may not participate by teleconference due to emergency circumstances alone, or together
with teleconference due to just cause, as specified above, for more than 20 percent of the Board's regular meetings
or for more than three consecutive months. If the Board meets less than 10 times in a calendar year, a Board
member may not appear remotely due to emergency circumstances for more than two meetings. (Government Code
54953)

Teleconference Meetings During a Proclaimed State of Emergency

The Board may conduct a Board meeting entirely by teleconference during a proclaimed state of emergency
pursuant to Government Code 8625-8629 in any of the following circumstances: (Government Code 54953)

1. For the purpose of determining whether meeting in person would present imminent risks to the health or
safety of attendees due to the emergency

2. When the Board has been determined, pursuant to Item #1 above, that meeting in person would present
imminent risks to the health or safety of attendees due to the emergency

The Board may hold a meeting by teleconference during a proclaimed state of emergency without: (Government
Code 54953): 

1. Including the location of Board members in the agenda
2. Making the locations of Board members open and accessible to the public
3. Posting the agenda at the locations of Board members

For the Board to hold such meeting, all of the following are required: (Government Code 54953)

1. All votes taken during the meeting are by rollcall
2. The public is able to access the meeting via a call-in service or an internet-based platform or service, with real-

time public comment being allowed via the platform or service If an internet-based platform or service is
utilized, it may require members of the public to register in order to make public comments so long as the
platform or service is not controlled by the district

3. The agenda for the meeting includes information describing how members of the public can access the
platform or service

If the platform or service is disrupted such that the public cannot access the meeting or give realtime public
comment, the meeting may continue but the Board may not take action on any agenda item until the disruption is
resolved. (Government Code 54953)

For any public comment period with a time limit, the Board may not close that public comment period or the
opportunity to register until the full time for public comment has elapsed. For any other public comment period, the
Board shall allow a reasonable amount of time to allow members of the public to provide public comment and to
register to do so. (Government Code 54953)



The Board may continue to conduct all meetings by teleconference throughout one or more 45-day periods so long
as, prior to the beginning of each 45-day period, the Board has reconsidered the circumstances of the state of
emergency and determines that it continues to directly impact the ability of the Board to meet safely in person.
(Government Code 54953) (Government Code 54954)
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The Governing Board recognizes the need, when permitted by law, to hold Board meetings in which the Board
members meet remotely or in which individual Board members attend and participate remotely.

Definitions

Local emergency means either of the following that impacts persons under the jurisdiction of the district or property
within the boundaries of the district:  (Government Code 54953.8.2)

1. A condition of extreme peril proclaimed by a city, county, or city and county pursuant to Government Code
8630
 

2. A local health emergency proclaimed pursuant to Health and Safety Code 101080

Remote means not being physically present at the primary in-person location of a Board meeting, and includes the
terms "teleconference" and "virtual."

Remote attendance and participation means the ability to attend and participate in a Board meeting by electronic
means, through either audio or visual technology, or both.

Remote Board Member means a Board member, not physically present at the Board meeting, who nonetheless seeks
to attend and participating in a Board meeting.

State of Emergency means state of emergency proclaimed pursuant to Government Code 8625.

Traditional Method of Remote Attendance

A remote Board member may attend and participate in a Board meeting so long as all of the following conditions are
met:  (Government Code 54953)

1. All votes taken during the meeting are by rollcall
 

2. The meeting is conducted in a manner that protects the statutory and constitutional rights of the parties or the
public appearing before the Board
 

3. The physical location of the remote Board member is open and accessible to the public during the meeting,
except during closed session, such that members of the public may observe in person the remote Board
member; may hear, listen to, or watch the meeting to the same extent as the remote Board member; and may
make public comment during the same portion of the agenda as other members of the public from the same
location as the remote Board member
 

4. The location from which the remote Board member will attend the meeting is noted in the agenda and the
agenda is posted at that location in advance of the meeting as statutorily required based on the type of
meeting
 

5. At least a quorum of the Board is within district boundaries

Remote Attendance as an Accommodation

A Board member with a qualifying disability under the Americans with Disabilities Act that precludes the Board
member from attending a Board meeting in person or from attending and participating remotely in a Board meeting
using the method specified in "Traditional Method of Remote Attendance" above may request to attend and
participate remotely as a reasonable accommodation for the Board member's disability.

If the request is granted based on the district's process for reviewing reasonable accommodations, the remote Board
member shall be permitted to attend and participate in the Board meeting as long as the following requirements are
met:  (Government Code 54953)
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1. All votes taken during the meeting are by rollcall
 

2. The remote Board member utilizes both audio and visual technology to participate in the meeting, except no
visual technology shall be required if a physical condition related to their disability results in a need to
participate off camera
 

3. The remote Board member publicly discloses, before any action is taken, whether any individual 18 years of
age or older is present at the Board member's location and the general nature of the member's relationship
with each such individual

In this circumstance, the following conditions are not required:  (Government Code 54953)

1. Including the location of the remote Board member in the agenda
 

2. Making the location of the remote Board member open and accessible to the public
 

3. Posting the agenda at the location of the remote Board member

Additionally, in this circumstance, the remote Board member shall be considered to be attending in-person at the
physical meeting location for all purposes, including any requirement that a quorum participate from any particular
location.  (Government Code 54953)

These requirements and conditions may be modified as required by law or the district may offer another reasonable
accommodation as appropriate.

Remote Attendance Due to Just Cause

Beginning July 1, 2026, a remote Board member may attend and participate in a Board meeting based on any of the
following "just cause" reasons:  (Government Code 54953.8.3)

1. A childcare or caregiving need of a Board member's child, parent, grandparent, grandchild, sibling, spouse, or
domestic partner that requires the Board member to attend and participate remotely
 

2. A contagious illness that prevents a Board member from attending in person
 

3. A need related to a Board member's physical or mental condition not otherwise reasonably accommodated
 

4. A Board member is traveling while on official business of the Board or another state or local agency
 

5. An immunocompromised child, parent, grandparent, grandchild, sibling, spouse, or domestic partner of a Board
member requires the Board member to attend and participate remotely
 

6. A physical or family medical emergency prevents a Board member from attending in person
 

7. Military service obligations that result in a Board member being unable to attend in person because the Board
member is serving under official written orders for active duty, drill, annual training, or any other duty required
as a member of the California National Guard or a United States Military Reserve organization that requires the
Board member to be at least 50 miles outside the boundaries of the district

The remote Board member shall notify the Board at the earliest possible opportunity, including at the start of a
Board meeting, of the need to attend and participate remotely for just cause, including the general circumstances of
the Board member's need to attend and participate remotely. The remote Board member need not disclose any
medical diagnosis or disability, or any personal medical information that is otherwise exempt under existing law. The
minutes for the Board meeting shall identify the specific provision that is the basis for the just cause.  (Government
Code 54953, 54953.8.3)

Additionally, when a remote Board member attends and participates in a Board meeting based on just cause, all of
the following conditions shall be met:  (Government Code 54953, 54953.8, 54953.8.3)

1. All votes taken during the meeting are by rollcall



 
2. The meeting is conducted in a manner that protects the statutory and constitutional rights of the parties or the

public appearing before the Board
 

3. The public is able to access the meeting via a two-way audiovisual platform or a two-way audio service and a
live webcast, with real-time public comment being allowed via the platform or service, in addition to public
comment being available in person

The platform or service may require members of the public to register in order to make public comments as
long as the platform or service is not controlled by the district.
 

4. The agenda for the meeting includes information describing how members of the public can access the
platform or service and how members of the public can offer public comment
 

5. The minutes of the Board meeting state that the remote Board member attended and participated remotely
 

6. At least a quorum of the Board participates in person from a singular physical location clearly identified on the
agenda and which is within district boundaries and is open to the public
 

7. The remote Board member utilizes both audio and visual technology to participate in the meeting
 

8. The remote Board member publicly discloses, before any action is taken, whether any individual 18 years of
age or older is present at the Board member's location and the general nature of the member's relationship
with each such individual

In this circumstance, the agenda need not include the location of the remote Board member or be posted at that
location, and the location of the remote Board member need not be open and accessible to the public.  (Government
Code 54953, 54953.8)

The Board shall give notice of the means by which members of the public may access the meeting and offer public
comment. The agenda shall identify and include an opportunity for all persons to attend via a call-in option or an
internet-based service option.  (Government Code 54953.8)

If the platform or service is disrupted such that the public cannot access the meeting or give real-time public
comment, the Board meeting may continue but the Board may not take action on any agenda item until public access
to the meeting is restored.  (Government Code 54953.8)

A remote Board member may attend and participate in no more than two Board meetings per year for just cause. 
(Government Code 54953.8.3)

A remote Board member's attendance and participation in multiple Board meetings that begin on the same calendar
day shall only count as one Board meeting for purposes of this limit.

Remote Board Meetings During a Proclaimed State of Emergency

The Board may conduct a remote Board meeting during a proclaimed state of emergency or local emergency in
either of the following circumstances:  (Government Code 54953.8.2)

1. For the purpose of determining, by majority vote, whether meeting in person would present imminent risks to
the health or safety of attendees due to the emergency
 

2. When the Board, pursuant to Item #1 above, has determined that meeting in person would present imminent
risks to the health or safety of attendees due to the emergency

In either such circumstance, the Board may hold a remote Board meeting without:  (Government Code 54953.8,
54953.8.2)

1. Including the location of Board members in the agenda
 

2. Making the locations of Board members open and accessible to the public
 



3. Posting the agenda at the locations of Board members
 

4. Having at least a quorum of the Board members within the district boundaries

When the Board holds such a meeting, all of the following shall be followed:  (Government Code 54953.8,
54953.8.2)

1. All votes taken during the meeting are by rollcall
 

2. The public is able to access the meeting via a call-in or audiovisual platform or service, with real-time
observation of the meeting and public comment being allowed via the platform or service

The platform or service may require members of the public to register in order to make public comments so
long as the platform or service is not controlled by the district.
 

3. The agenda for the meeting includes information describing how members of the public can access the
platform or service

The Board may continue to conduct all Board meetings remotely throughout one or more 45-day periods as long as,
prior to the beginning of each 45-day period, the Board has reconsidered the circumstances of the proclaimed state
of emergency or local emergency and determined that it continues to directly impact the ability of the Board to meet
safely in person.  (Government Code 54953.8.2)



Bylaw 9322: Agenda/Meeting MaterialsBylaw 9322: Agenda/Meeting Materials Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 03/12/2019 | Last Reviewed Date:| Last Reviewed Date: 06/23/2026

Agenda Content

Governing Board meeting agendas shall reflect the district's vision and goals and the Board's focus on student
learning and well-being.

Each agenda shall state the meeting time and location(s) and shall briefly describe each item to be transacted or
discussedlisted in the agenda, including items to be discussed in closed session. in accordance with Board Bylaw
9321 – Closed Session. (Government Code 54954.2)

For a regular meeting, the Board may consider an item not included in the posted agenda in accordance with Board
Bylaw 9323.2 - Actions by the Board.

Public Comment

The agenda shall provide members of the public the opportunity to address the Board on any agenda item before or
during the Board's consideration of the item. The agenda for a regular meeting shall also provide members of the
public an opportunity, including items to address thebe considered in closed session in accordance with Board
regarding matters within the subject matter jurisdiction of the Board which are notBylaw 9321 – Closed Session and
items listed on the consent agenda. (Education Code 35145.5; Government Code 54954.3)

Before any other open session agenda item, there shall be one public comment item on every meeting agenda to
give members of the public the opportunity to address the Board on any item on the open session agenda. The public
comment period shall last no longer than 15 minutes unless extended in accordance with Board Bylaw 9323 -
Meeting Conduct. No member of the public may be permitted to speak more than once during this item.

The agenda does not need tonot provide an opportunity for public comment on an item that has previously been
considered at an open meeting by a committee comprised exclusively of Board members, provided that membersall
of the following conditions were met: (Government Code 54954.3)

1. Members of the public were afforded an opportunity to comment on the item, before or during the
committee's consideration of the item, and the item has not been substantially changed since the committee
considered it. (Government Code 54954.3)

The notice and agenda shall describe the means available for the public to access the meeting and provide
public comment in-person and, if a Board member is appearing remotely due to an emergency circumstance or
for just cause pursuant to Government Code 54953, through an internet-based service or call-in option.
(Government Code 54953)

2. The item has not been substantially changed since the committee considered it

3. A quorum of the committee attended and participated in the committee meeting at which the item was
considered from a singular physical location that was clearly identified on the agenda, open to the public, and
situated within the boundaries of the district

4. Any other applicable provisions of Government Code 54954.3

Additionally, the agenda for a regular meeting shall provide members of the public with an opportunity to address
the Board regarding matters within the subject matter jurisdiction of the Board which are not on the agenda. 
(Education Code 35145.5; Government Code 54954.3)

The notice and agenda shall include information describing how members of the public can access the platform or
service and how members of the public can offer public comment if required pursuant to Board Bylaw 9320.1 -
Remote Meetings and Attendance.

Disability-Related Accommodations or Modifications
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The agenda shall include information regarding how, when, and to whom a request for disability-related
accommodations or modifications, including auxiliary aids and services, may be made by an individual who requires
accommodations or modifications in order to participate in the Board meeting, as well as the procedure for receiving
and resolving such requests as required by law.  (Government Code 54953.8, 54954.2, 54953)

Each agenda for a regular meeting shall list the address designated by the Superintendent or designee for public
inspection of documents related to an open session item, or for records of a statement threatening litigation against
the district to be discussed in closed session, when such documents have been distributed to the Board less than 72
hours before the meeting.  (Government Code 54956.9, 54957.5)

Each agenda shall include a statement regarding the option for students and parents/guardians to request that
directory information or personal information of the student or parent/guardian, as defined in Education Code 49061
and/or 49073.2, be excluded from the minutes. The Additionally, the agenda shall also state that the request must be
made in writing to the secretary or clerk of the Board.  (Education Code 49073.2)

Agenda Preparation

The Board president and the Superintendent, as secretary to the Board, shall work together to develop the agenda
for each regular and specialmeeting, including whether an item requires Board action and whether an item shall be
considered in open or closed session.

Any Board member or member of the public, or an individual Board member acting in that Board member's capacity
as a member of the public, may request that a matter within the subject matter jurisdiction of the Board be placed on
the agenda of a regular meeting. The request shall be submitted in writing to the Superintendent or designee with
supporting documents and information.  (Education Code 35145.5)

The Board president and Superintendent shall decide whether such a request from a member of the public is within
the subject matter jurisdiction of the Board. Items not within the subject matter jurisdiction of the Board mayshall
not be placed on the agenda. In addition, before placing the item on the agenda, the Additionally, if the Board
president and Superintendent shall determine ifthat the itemrequest is merely a request for information, and if so,
respond accordinglythen the request shall not be placed on the agenda.

If the Board president and Superintendent deny a request from a Board member to place an item on the agenda, the
Board member may request the Board take action during a Board meeting to determine whether the item shall be
placed on the agenda.

The Board president and Superintendent shall also decide whether an agenda item is appropriate for discussion in
open or closed session, whether the item should be an action item subject to Board vote or an information item, and
when the item is placed on the agenda.

A Board member may request in writing, at a meeting as part of a related open session item, or at a meeting as part
of an open session item intended for this purpose that a specific matter within the subject matter jurisdiction of the
Board be placed on an upcoming Board agenda. Within thirty (30) days of receiving the request, the Board member
shall be informed by the Board president if the request has been approved or denied by the Board president and
Superintendent.

If the request is approved, the Board president and Superintendent shall inform the Board member of the general
timeframe that the matter will be placed on an agenda, on which part of the agenda the item will appear, and
whether the item requires action by the Board. If the request is denied, the Board president and Superintendent fail
to provide a response to the request, or the requesting Board member disagrees with the timeframe that the matter
will be placed on an agenda, on which part of the agenda the item will appear, or whether the item requires action by
the Board, then the Board member may appeal the response to the request to the Board. The Board president and
Superintendent shall place the appeal on the next upcoming regular meeting agenda for Board action, but only as to
whether, when, and how to agendize the requested matter. If a majority of the Board agrees with the appeal, the
item will be considered in accordance with the decision of the majority of the Board.

In order to promote efficient meetings, the Board may bundle a number of items and act upon them together by a
single vote through the use of a consent agenda., except as required by law. Consent items shall be items of a routine



nature and items for which Board discussion is not anticipated and for which the Superintendent recommends
approval. When any Board member requests the removal of an item from the consent agenda, the item shall be
removed and given individual consideration for action as a separate agenda item.

The agenda shall provide an opportunity for members of the public to comment on any consent agenda item unless
such item has been previously considered at an open meeting of a committee comprised exclusively of Board
members. (Government Code 54954.3)

Any Board action that involves borrowing $100,000 or more shall be discussed, considered, and deliberated upon as
a separate item of business on the meeting agenda. (Government Code 53635.7)

All public communications with the Board are subject to requirements of relevant Board policies and administrative
regulations.

Agenda Dissemination to Board Members

At least 72 hours before each regular meeting, each Board member shall be provided a copy of the agenda and
agenda packet, includingall related materials such as the Superintendent or designee's report; minutes to be
approved; copies of communications; reports from committees, staff, and others; and other available supporting
documents pertinent to the meeting. Additionally, the Superintendent or designee may distribute to the Board
additional materials related to agenda items less than 72 hours before each regular meeting, as permitted by law.

When a special meetings aremeeting is called, Board members shall receive, the agenda and all related materials at
least 24 hours prior to the meeting, notice of the business to be transacted.. (Government Code 54956)

Board members shall review the agenda and all related materials before each regular or special meeting. Individual
Board members may confer directly with the Superintendent or designee to ask questions and/or request additional
information on agenda items. However, a majority of Board members shall not, outside of a noticed meeting, directly
or through intermediaries or electronic means, discuss, deliberate, or take action on any matter within the subject
matter jurisdiction of the Board.

Regular Meeting Agenda Dissemination to Members of the Public

The agenda and all related materials distributed to the Board related to a regular meeting shall be made available to
the public upon request without delay. However, only those documents which are disclosable public records under
the California Public Records Act (PRACPRA) and which relate to an agenda item scheduled for the open session
portion of a regular meeting or which contain a claim or written threat of litigation which will be discussed in closed
session shall be made available to the public.  (Government Code 54956.9, 54957.5)

At least 72 hours prior to a regular meeting, the agenda shall be posted at one or more locations freely accessible to
members of the public.  (Government Code 54954.2)

Additionally, the Superintendent or designee shall post the agenda on the homepage of the district website. The
posted agenda shall be accessible through a prominent direct link to the current agenda or to the district's agenda
management platform in accordance with Government Code 54954.2. When the district utilizes an integrated
agenda management platform, the link to that platform shall take the user directly to the website with the district's
agendas, and the current agenda shall be the first available.  (Government Code 54954.2)

If a writing which relates to an open session agenda item or which contains a claim or written threat of litigation
which will be discussed in closed session during a regular meeting is distributed to the Board less than 72 hours prior
to the meeting, the Superintendent or designee shall make the writing available for public inspection at a designated
location at the same time the document is distributed to all or a majority of the Board. However, if the writing is
distributed to at least a majority of the Board at a time when the designated location is closed to the public, this
requirement may be satisfied by posting the writing on the district website if the following conditions are met: 
(Government Code 54957.5)

1. An initial staff report or similar document containing an executive summary and any staff recommendations
related to the agenda item is made available for public inspection at the designated location at least 72 hours
before the meeting
 



2. The writing is immediately posted on the district's website in a position and manner that makes it clear that the
writing relates to an agenda item for the upcoming meeting
 

3. The district lists the website address where such writings may be accessed on all Board meeting agendas
 

4. A physical copy of the document is made available for public inspection at the designated location at the
beginning of the next regular business hours, but not less than 24 hours before the meeting

The Superintendent or designee shall mail a copy of the agenda or a copy of all the documents constituting the
agenda packet to any person who requests the items. The materials shall be mailed at the time the agenda is posted
or upon distribution of the agenda to a majority of the Board, whichever occurs first.  (Government Code 54954.1)

The Superintendent or designee shall email a copy of, or a website link to, the agenda or a copy of all the documents
constituting the agenda packet to any person who requests such items to be delivered by email. If the
Superintendent or designee determines that it is technologically infeasible to do so, a copy of the agenda or a
website link to the agenda and a copy of all other documents constituting the agenda packet shall be sent to the
person who has made the request in accordance with mailing requirements specified in law.  (Government Code
54954.1)

Any request for mailed copies of agendas or agenda packets shall be in writing and shall be valid for the calendar year
in which it is filed. Written requests must be renewed following January 1 of each year.  (Government Code 54954.1)

Any document prepared by the district or Board and distributed during a public an open meeting shall be made
available for public inspection at the meeting. Any document prepared by another person shall be made available for
public inspection after the meeting. These requirements shall not apply to a document that is exempt from public
disclosure under the PRACPRA.  (Government Code 54957.5)

Upon request, the Superintendent or designee shall make the agenda, agenda packet, and/or any writings distributed
at the meeting available in appropriate alternative formats to persons with a disability, as required by the Americans
with Disabilities Act.  (Government Code 54954.1)

Special Meeting Agenda Dissemination to Members of the Public

The requirements for the dissemination of regular meeting agendas and related materials and writings to members of
the public found in "Regular Meeting Agenda Dissemination to Members of the Public" shall be applicable to the
dissemination of special meeting agendas and related materials and writings to members of the public except that
the 24-hour requirement shall apply rather than the 72-hour requirement.
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Meeting Procedures

All Governing Board meetings shall begin on time and shall be guided by an agenda prepared in accordance with
Board bylaws and posted and distributed in accordance with the Ralph M. Brown Act (open meeting requirements)
and other applicable laws.

The Board president shall conduct Board meetings in accordance with Board bylaws and procedures that enable the
Board to efficiently consider issues and carry out the will of the majority.The Board chair, who is either the Board
president or the Board member chairing the meeting at the time if the Board president is absent, shall conduct Board
meetings in accordance with Board bylaws and procedures to enable the Board to efficiently consider issues and
carry out the will of the majority.

Quorum and Abstentions 

The Board shall act by majority vote of all of the membership constituting the Board. (Education Code 35164)

The Board believes that when no conflict of interest requires abstention, its members have a duty to vote on issues
before them. 

When any Board member requests the removal of an item from the consent agenda, the item shall be removed and
given individual consideration for action as a separate agenda item. The Board chair shall determine where on the
agenda the former consent item is placed.

Quorum and Abstentions

Except as required by law, the Board shall act by majority vote of all of the membership constituting the Board. 
(Education Code 35164)

Except when prohibited by law, the Board expects its members to vote on all issues before them. 

When a member abstains, the abstention shall not be counted for purposes of determining whether a majority of the
membership of the Board has taken action.

Public Participation

Members of the public are encouraged to attend Board meetings and to address the Board concerning any item on
the agenda or within the Board's jurisdiction. So as not to inhibit public participation, personsmembers of the public
attending a Board meetingsmeeting shall not be requested to sign in, complete a questionnaire, or otherwise provide
their name or other information as a condition of attending the meeting, except that if the meeting is conducted
using remote public participation or with a Board member attending remotely pursuant to Government Code 54953,
a member of the public desiring to provide desires to observe the meeting or make public comment through the use
of a third party internet website or online platform may be required to register as required by the third party
provider.

To facilitate public comment, the Board may request that members of the public who wish to give public comment
provide their names or other identifying information to determine speaking order.

In order to conduct district business in an orderly and efficient manner, the Board requires that public presentations
to the Board complypublic comment shall occur in accordance with Board Bylaw 9322 – Agenda Meeting/Materials
and in compliance with the following procedures:

1. The Board shall give members of the public an opportunity to address the Board on any item of interest to the
public that is within the subject matter jurisdiction of the Board, either before or during the Board's
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consideration of the item. (Education Code 35145.5; Government Code 54954.3)
2. At a time so designated on the agenda at a regular meeting, members of the public may bring before the Board

matters that are not listed on the agenda. The Board shall take no action or discussion on any item not
appearing on the posted agenda, except as authorized by law. (Education Code 35145.5; Government Code
54954.2)

3. Without taking action, Board members or district staff members may briefly respond to statements made or
questions posed by the public about items not appearing on the agenda. Additionally, on their own initiative or
in response to questions posed by the public, Board members or staff members may ask a question for
clarification, make a brief announcement, or make a brief report on their own activities. (Government Code
54954.2) Furthermore, the Board or a Board member may provide a reference to staff or other resources for
factual information, ask staff to report back to the Board at a subsequent meeting concerning any matter, or
take action directing staff to place a matter of business on a future agenda. (Government Code 54954.2)

4. The Board need not allow the public to speak on any item that has already been considered by a committee
composed exclusively of Board members at a public meeting where the public had the opportunity to address
the committee on that item. However, if the Board determines that the item has been substantially changed
since the committee heard the item, the Board shall provide an opportunity for the public to speak.
(Government Code 54954.3)

5. A person wishing to be heard by the Board shall first be recognized by the president and shall then proceed to
comment as briefly as the subject permits.

In general, individual speakers will be allowed three minutes to address the Board on each agenda or
nonagenda item, and the Board will limit the total time for public input on each item to 20 minutes. However,
in exceptional circumstances when necessary to ensure full opportunity for public input, the Board president
may, with Board consent, adjust the amount of time allowed for public input and/or the time allotted for each
speaker. Any such adjustment shall be done equitably so as to allow a diversity of viewpoints. The president
may also ask members of the public with the same viewpoint to select a few individuals to address the Board
on behalf of that viewpoint.

In order to ensure that non-English speakers receive the same opportunity to directly address the Board, any
member of the public who utilizes a translator shall be provided at least twice the allotted time to address the
Board, unless simultaneous translation equipment is used to allow the Board to hear the translated public
testimony simultaneously. (Government Code 54954.3)

6.The Board president may rule on the appropriateness of a topic, subject to the following conditions:
a. If a topic would be suitably addressed at a later time, the Board president may indicate the time and
place when it should be presented.
b. The Board shall not prohibit public criticism of its policies, procedures, programs, services, acts, or
omissions. (Government Code 54954.3)
c. The Board shall not prohibit public criticism of district employees. However, whenever a member of
the public initiates specific complaints or charges against an individual employee, the Board president
shall inform the complainant of the appropriate complaint procedure
 

7. The Board president shall not permit actual disruption of Board meetings. Actual disruption by an individual
or group or any conduct or statements that threaten the safety of any person(s) at the meeting shall be
grounds for the president to terminate the privilege of addressing the Board and remove the individual from
the meeting.
 

1. The Board shall take no action or discussion on any item not appearing on the posted agenda, except as
authorized by law  (Education Code 35145.5; Government Code 54954.2)

2. Board members or district staff members may briefly respond to statements made or questions posed by the
public about items not appearing on the agenda  (Government Code 54954.2)

Additionally, on their own initiative or in response to questions posed by the public, Board members or staff
members may ask a question for clarification, make a brief announcement, or make a brief report on their own
activities.  (Government Code 54954.2)

In addition, the Board or a Board member may provide a reference to staff or other resources for factual
information, ask staff to report back to the Board at a subsequent meeting concerning any matter, or take
action directing staff to place a matter of business on a future agenda.  (Government Code 54954.2)

3. A member of the public wishing to be heard by the Board shall first be recognized by the Board chair



 
An individual speaker shall be allowed a maximum of 3 minutes to address the Board. However, the Board
chair, or a majority of the Board, may adjust the amount of time allowed for public input and/or the time
allotted for each speaker. Any such adjustment shall be done equitably so as to allow a diversity of viewpoints.
Additionally, the Board chair may ask members of the public with the same viewpoint to select a few
individuals to address the Board on behalf of that viewpoint.

In order to ensure that non-English speakers receive the same opportunity to directly address the Board, any
member of the public who utilizes a translator shall be provided at least twice the allotted time to address the
Board, unless simultaneous translation equipment is used to allow the Board to hear the translated public
testimony simultaneously.  (Government Code 54954.3)

4. An individual speaker may give some or all of the speaker's time to another speaker, provided that no
individual speaker is permitted to speak more than the maximum time permitted per individual speaker
pursuant to Board Bylaw 9322 - Agenda/Meeting Materials

5. For any public comment period with a time limit when a remote Board member is attending and
participating based on just cause pursuant to Board Bylaw 9320.1 - Remote Meetings and Attendance, the
Board may not close that public comment period or the opportunity to register to provide public comment via
the two-way audiovisual platform or two-way audio service until the full time for public comment has elapsed 
(Government Code 54953.8)

For any other public comment period when a remote Board member is attending and participating based on
just cause pursuant to Board Bylaw 9320.1 - Remote Meetings and Attendance, the Board shall allow a
reasonable amount of time to permit members of the public to provide public comment and to register to do
so via the two-way audiovisual platform or two-way audio service.  (Government Code 54953.8)

6. The Board chair shall determine whether an individual's public comment is within the scope of the public
comment period, subject to the following conditions:

a. If the public comment is within the scope of a different public comment period, the Board chair shall so
indicate
 

b. Public criticism of the Board, individual Board members, the district, its policies, procedures, programs,
services, acts, or omissions shall not be prohibited  (Government Code 54954.3)
 

c. Public criticism of district employees shall not be prohibited

However, whenever a member of the public initiates specific complaints or charges against an individual
employee, the Board chair shall inform the complainant of the appropriate complaint procedure.

Disruptions

The Board President or designee may remove chair shall not permit an individual forto actually disrupting the disrupt
a Board meeting. Actual disruption by an individual or any conduct or statements that threaten the safety of any
person(s) at the meeting shall be grounds for the Board chair to terminate the privilege of addressing the Board for
that meeting and remove the individual from the meeting. (Government Code 54957.95)

Prior to removal, the individual shall be warned that theirthe individual's behavior is disrupting the meeting and that
failure to cease the disruptive behavior may result in removal. If, after being warned, the individual does not
promptly cease the disruptive behavior, the Board presidentchair, or designee, may then remove the individual from
the meeting.  (Government Code 54957.95)

When an individual's behavior constitutes the use of force or a true threat of force, the individual shall be removed
from a Board meeting without a warning.  (Government Code 54957.95)

Disrupting means engaging in behavior during a Board meeting that actually disrupts, disturbs, impedes, or renders
infeasible the orderly conduct of the meeting and includes, but is not limited to, a failure to comply with reasonable
and lawful regulations adopted by a legislative body pursuant to Section 54954.3 or any other law, or engaging in
behavior that constitutes use of force or a true threat of force.  (Government Code 54957.95)

True threat of force means a threat that has sufficient indicia of intent and seriousness, that a reasonable observer



would perceive it to be an actual threat to use force by the person making the threat.  (Government Code 54957.95)

Additionally, the Board may order the room cleared if necessary when a group or groups of persons willfully
interrupts so as to render the orderly conduct of the meeting unfeasible and order cannot be restored by the removal
of individuals who are willfully interrupting the meeting. In this case, members of the media not participating in the
disturbance shall be allowed to remain, and individuals not participating in such disturbances may be allowed to
remain at the discretion of the Board. When the room is ordered cleared due to such a group disturbance, further
Board proceedings shall concern only matters appearing on the agenda.  (Government Code 54957.9)

When disruptive conduct occurs, the Board may decide to recess the meeting to help restore order, or if removing
the disruptive individual(s) or clearing the room is infeasible, move the meeting to another location. The Board may
direct the Superintendent or designee to contact local law enforcement as necessary.

When such group disruptive conduct occurs, the Board may decide to recess the meeting to help restore order,
remove the disruptive individual(s), or clear the room. Additionally, the Board may adjourn the meeting to another
time and location specified in an order of adjournment. The Board chair may direct the Superintendent or designee
to contact local law enforcement as necessary.  (Government Code 54955, 54957.9, 54957.95, 54957.96)

Recording by the Public

Members of the public may record an open Board meeting using an audio or video recorder, still or motion picture
camera, cell phone, or other device, provided that the noise, illumination, or obstruction of view does not persistently
disrupt the meeting. The Superintendent or designee may designate locations from which members of the public may
make such recordings without causing a distraction.

If the Board finds that noise, illumination, or obstruction of view related to these activities would persistently disrupt
the proceedings, these activities shall be discontinued or restricted as determined by the Board.  (Government Code
54953.5, 54953.6)
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The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional and appropriate
conduct, and serve as positive role models both at school and in the community. A certificated employee may be
disciplined for conduct or performance in accordance with law, the applicable collective bargaining agreement, Board
policy, and or administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the severity of the conduct
or performance. An employees private exercise of personal beliefs and activities, including religious, political, cultural,
social, or other beliefs, or activities, or lack thereof, shall not be grounded for disciplinary action against the
employee, provided that the beliefs or activities do not involve coercion of students or any other violation of law,
Board policy, or administrative regulation.

The Superintendent or designee shall ensure that disciplinary actions are appropriately documented and taken in a
consistent, nondiscriminatory manner. In addition, an employee shall not be suspended, disciplined, reassigned,
transferred, dismissed, or otherwise retaliated against solely for engaging in protected activities, or for acting to
protect a student engaged in exercising any free speech or press right authorized by, or for refusing to infringe upon
a student's conduct protected pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal warnings, and written warnings, reassignment,
suspension, freezing or reduction of wages, compulsory leave without pay, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, non-discriminatory
manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an employee pursuant to
Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education Code 44932 or
44933, it may formulate a written statement of charges specifying instances of behavior and the acts or omissions
constituting the charge, the statutes and rules that the employee is alleged to have violated when applicable, and the
facts relevant to each charge. The Board shall also review any duly signed and verified written statement of charges
filed by any other person.  (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the employee of the
Board's intention to suspend or dismiss the employee at the expiration of 30 days from the date the notice is served.
 (Education Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory performance, the district
shall give the employee written notice of the unsatisfactory performance that specifies the nature of the
unsatisfactory performance with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unsatisfactory performance
charges and, if applicable, that includes the evaluation made pursuant to Education Code 44660-44665. The written
notice of the unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or
dismissal notice or prior to the last one-fourth of the school days in the year.  (Education Code 44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct, the district shall
give the employee written notice that describes the nature of the unprofessional conduct with such specific
instances of behavior and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unprofessional conduct charges and, if applicable, that includes the evaluation made
pursuant to Education Code 44660-44665. The written notice of the unprofessional conduct shall be provided at
least 45 days prior to the filing of the suspension or dismissal notice.  (Education Code 44938)

Except for notices that only include charges of unsatisfactory performance, the written suspension or dismissal
notice may be served at any time of year. Such notice shall be served upon the employee personally if given outside
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of the instructional year or, if given during the instructional year, may be served personally or by registered mail to
the employee's last known address. Notices with a charge of unsatisfactory performance shall be given only during
the instructional year of the school site where the employee is physically employed and may be served personally or
by registered mail to the employee's last known address.  (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505 and 11506, the
Board shall either rescind its action or schedule a hearing on the matter.  (Education Code 44941, 44941.1, 44943,
44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious misconduct, immoral
conduct, conviction of a felony or of any crime involving moral turpitude, incompetency due to mental disability, or
willful refusal to perform regular assignments without reasonable cause as prescribed by district rules and
regulations, the Board may, if it deems it necessary, immediately suspend the employee from assigned duties. If the
employee files a motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at the time of the
hearing.  (Education Code 44939, 44939.1)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional Competence, the Board
shall, no later than 45 days before the date set for the hearing, select one person with a currently valid credential to
serve on the Commission. The appointee shall not be an employee of the district and shall have at least three years'
experience within the past 10 years at the same grade span or assignment as the employee, as defined in Education
Code 44944.  (Education Code 44944)

Compulsory Leave of Absence

Upon being informed that a certificated employee has been charged with a mandatory leave of absence offense, the
Superintendent or designee shall immediately place the employee on a compulsory leave of absence.  (Education
Code 44940, 44940.5)



Regulation 4118: Dismissal/Suspension/Disciplinary ActionRegulation 4118: Dismissal/Suspension/Disciplinary Action Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 01/11/2016 | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for one or more of
the following causes:  (Education Code 44932)

1. Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex offense or
controlled substance offense described in Education Code 44010 or 44011 or child abuse and neglect as
described in Penal Code 11165.2-11165.6
 

2. Unprofessional conduct
 

3. Commission, aiding, or advocating the commission of acts of criminal syndicalism
 

4. Dishonesty
 

5. Unsatisfactory performance
 

6. Evident unfitness for service
 

7. Physical or mental condition unfitting the employee to instruct or associate with children
 

8. Persistent violation of or refusal to obey the school laws or reasonable regulations of the state or district
 

9. Conviction of a felony or of any crime involving moral turpitude
 

10. Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or teaching of
communism
 

11. Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children

An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of acts or omissions
not listed above if the charge specifies instances of behavior deemed to constitute unprofessional conduct.
 (Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the section
"Causes for Suspension or Dismissal" above, the following procedures shall apply:

1. The person preparing a written statement of charges that there is cause to suspend or dismiss an employee
shall submit the signed statement to the Governing Board, or a written statement of charges shall be
formulated by the Board that cause to suspend or dismiss the permanent employee exists.  (Education Code
44934, 44934.1)
 

2. The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request a hearing on the
matter. The hearing shall be conducted by the Commission on Professional Competence, except that any case
involving only egregious misconduct shall be heard instead by an administrative law judge and, in any other
case, the hearing may be conducted by an administrative law judge when both the district and the employee so
stipulate.  (Education Code 44943, 44944, 44944.05, 44944.1, 44944.3)
 

3. Except when the employee is charged solely with egregious misconduct, the district may amend the charges
less than 90 days before the hearing only upon showing of good cause and upon approval of the administrative
law judge.  (Education Code 44934)
 

4. The employee shall be suspended or dismissed when the Commission on Professional Competence or
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administrative law judge has issued its decision upholding suspension or dismissal or, if the employee did not
request a hearing, at the expiration of 30 days after service of the notice of intent to suspend or dismiss.
 (Education Code 44941, 44943, 44944)

The Superintendent or designee shall notify the Commission on Teacher Credentialing when the employment status
of a certificated employee has been changed as a result of alleged misconduct or while an allegation of misconduct is
pending.  (Education Code 44030.5, 44242.5, 44940; 5 CCR 80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without giving a
statement of reasons if proper notice is provided by March 15 of the employee's second, complete, consecutive year
of employment.  (Education Code 44929.21, 44929.23)

During the school year, a probationary employee who is in the first or second year of service may be dismissed only
for one or more of the causes listed in Items #1-11 in the section "Causes for Suspension or Dismissal" above or for
unsatisfactory performance determined pursuant to Education Code 44660-44665.  (Education Code 44948.2,
44948.3)

Whenever a first- or second-year probationary employee is so charged, the following procedures shall apply for
dismissing the employee during the school year:  (Education Code 44948.3)

1. The Superintendent or designee shall give 30 days' prior written notice of dismissal, not later than March 15 in
the case of second-year probationary employees. The notice shall include a statement of the reasons for the
dismissal, notice of the opportunity to appeal, and, if the cause is unsatisfactory performance, a copy of the
evaluation conducted pursuant to Education Code 44664.
 

2. Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a hearing is submitted
to the Board within 15 days.
 

3. If a hearing is requested, the district may arrange for the appointment of an administrative law judge to
conduct the hearing and to recommend a decision to the Board.

A probationary employee may be suspended without pay for a specified period of time as an alternative to dismissal.
 (Education Code 44948.3)

Compulsory Leave of Absence

Upon being informed that a certificated employee has been charged with a "mandatory leave of absence offense,"
the Superintendent or designee shall immediately place the employee on a leave of absence. A mandatory leave of
absence offense includes:  (Education Code 44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
 

2. Violation or attempted violation of Penal Code 187, prohibiting murder or attempted murder
 

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a certificated employee
who is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1, except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinol.  (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of absence
definitions, the offense shall be treated as a mandatory leave of absence offense.  (Education Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be



dismissed within 30 days from the date of service of the notice unless a hearing is demanded.  (Education Code
44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with Education Code
44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current temporary,
substitute, or probationary employee serving before March 15 of the second probationary year has been convicted
of a violent or serious felony, the Superintendent or designee shall immediately place the employee on leave without
pay. Upon receipt of electronic notification of the conviction from the Department of Justice, such employee shall be
automatically terminated and without regard to any other termination procedure.  (Education Code 44830.1)



Policy 4140: Bargaining UnitsPolicy 4140: Bargaining Units Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 08/09/2018 | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative for the employees in the employees' employment relationship with the
district. The Board is committed to negotiating in good faith with recognized employee organizations the exclusive
representative and respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it.  (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons, insignia, or other items pictorial or written messages
that favor or oppose the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of certificated or classified supervisory employees may only be recognized if the bargaining unit
includes all certificated or classified supervisory employees, respectively, and is not represented by an the same
employee organization that represents district employees who are supervised by the supervisory employees.
 (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment.  (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees employees who serve in a
management, senior management, or confidential position may represent themselves or be represented by an
employee organization whose membership is composed entirely of employees designated as holding those positions.
However, an employee organization representing management, senior management, or confidential employees shall
not be permitted to meet and negotiate with the district on behalf of the employees.  (Education Code 45100.5,
Government Code 3543.4)

Management employee means an employee in a position having significant responsibilities for formulating district
policies or administering district programs. Management positions shall be designated by the Board, which may be
subject to review by the Public Employee Relations Board.  (Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions.  (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization.  (Government Code
3543.5, 3550, 3551.5)

District Communications to Employees

The Superintendent or designee may communicate with district employees regarding their rights to join and/or
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support an officially recognize employee organization or to refrain from joining or supporting an officially recognized
employee organization. Such communications shall be factual and accurate and may not promise a benefit, threaten a
reprisal, or in any way deter or discourage employees from joining an employee organization or paying dues.

However, before discriminating

The district may disseminate written documents, recorded messages, or other mass communications to actual or
perspective employees any mass communication represented by an exclusive representative concerning
employees' their rights under the law, such as written document or script for oral or recorded presentation to join
and/or message support, or refrain from joining and/or supporting, an employee organization only after the
Superintendent or designee shall meet meets and  confer confers with the employees' exclusive representative
regardingconcerning the content of the mass communication. If the district and exclusive representative do not come
to agreement on the content of the mass communication and the district still chooses to disseminate it, the
Superintendent or designee may disseminate the district mass communication, provided shall request that at the
same time, copies of the exclusive representative provide a communication of reasonable length to the district that
shall be disseminated to the employees at the same time as the district's own mass communication.  (Government
Code 3556)

Access to New Employee Orientations

The district shall permit employee organizations each exclusive representative access to new employee orientation
or onboarding process where newly hired employees represented by the exclusive representative are advised,
whether in person, online, or through other means or mediums, of their employment status, rights, benefits, duties,
responsibilities, or any other employment-related matters. The district shall provide employee organizations the
exclusive representative at least 10 days' notice in advance of an orientation, except that a shorter notice may be
provided where there is an urgent need critical to the district's operation prevents the required ten days'
noticedistrict's operations that was not reasonably foreseeable.  (Government Code 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related tothe structure, time, and manner of access
to the new employee orientation shall be subject to compulsory interest arbitration. The district and employee
organizationthe exclusive representative may mutually agree to submit any dispute to compulsory interest
arbitration at any time. In addition, if any dispute arises during negotiations and is not resolved within 45 days after
the first meeting or within 60 days after the initial request to negotiate, whichever is earlier, either party may make a
demand for compulsory interest arbitration. The arbitrator selection process shall commence within 14 days of a
parties demand for compulsory interest arbitration.When any such dispute arises during the summer when the
district's administrative office is closed, the timeline shall commence on the first day the administrative office
reopens. The arbitrator's decision of the arbitrator shall be issued within 10 days and shall be final and binding on the
parties.  (Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
 (Government Code 3556)

Until June 30, 2027, in addition to the above provisions regarding new employee orientations unless the district shall
ensureand the following: (Government Code 3556)

1. When an inperson new employee orientation exclusive representative have agreed otherwise, when the
district has not been conducted an in-person orientation within 30 days of hiring anya new employee who is
working in person, the Superintendent or designee shall permit the exclusive representative to schedule an
inpersonin-person meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit shall
be provided at least 30 minutes of paid time to attend the meeting at the new employee's worksite, during
which the exclusive representative shall be permitted to communicate directly with the newly hired
employees. Within seven days of an exclusive representative's request to schedule such an inperson meeting,
the Superintendent or designee new employee shall have the opportunity to attend and shall be relieved of
other duties for the purpose of attending the meeting. The district shall provide an appropriate on-site meeting
space. 

2. When, by reason of a state or local public health order limiting the size of gatherings, at the district is
prohibited worksite within seven calendar days of receiving a request from organizing a new employee



orientation, anthe exclusive representative may schedule multiple meetings to ensure that newly hired
employees have an opportunity to attend without exceeding the maximum allowable number of people. If such
an order prohibits all gatherings, the exclusive representative may schedule a meeting(s) once the order is lifted
or modified to permit gatherings.

Alternative access to these meetings shall be determined through mutual agreement between the district and the
exclusive representative.. (Government Code 3556, 3557) 

During this meeting, the exclusive representative shall be permitted to communicate directly with the new
employees for up to 30 minutes of paid time.  (Government Code 3556)

Access to Employee Contact Information
 
The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address(es)of all employees
represented by the exclusive representative on file with the district, and home address of any newly hired . An
employee's personal email address shall only be disclosed if it used by the employee within 30 days of hire or by the
first pay period of the month following hireto conduct district business. 

Such information shall be provided within 30 days of hire or by the first pay period of the month following hire for all
new employees represented by the exclusive representative, unless the exclusive representative has agreed to a
different interval for the provision of the information. In additionAdditionally, the Superintendent or designee shall
provide the exclusive representative with the same information in regard tofor all employees in the bargaining unit at
leastrepresented by the exclusive representative every 120 days, unless more frequent or detailed lists aredisclosure
is required by agreement with the exclusive representative. (Government Code 3558, 7928.300) 

However, the Superintendent or designee shall not disclose:  (Government Code 3558, 6205-6210, 6215-6216,
7928.300)

1. The home address and any phone numbers on file for employees performing law enforcement-related
functions
 

2. The home address, home telephone or personal cell phone number(s), or personal email address(es) of any
employee who is a participant in the Safe at Home address confidentiality program pursuant to Government
Code 6205-6210 and 6215-16
 

3. The employee's home address, home telephone and personal cell phone numbers, and personal email address
of an employee not performing law enforcement related functions if the employee has submitted a written
request to the district to keep such information private. In such instances, the Superintendent or designee shall
also remove the employee's home address, and home telephone number, and personal cell phone
numbersnumber from any mailing list maintained by the district unless the list is only used by the district to
contact the employee.

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative.  (Government Code 3558)

To provide accurate information, theThe Superintendent or designee shall review the list of contact information for
district employees at the beginning of each school year, or more often as appropriate.

Communications with Employees by Employee Organizations

Subject to reasonable regulation by the district, employee organizations mayshall have access at reasonable times to
areas in which employees work and may use district facilities, at reasonable times for the purpose of meetings.
Subject to reasonable regulation, to the work areas of employees represented by the employee organization and to
district facilities for the purpose of meeting with employees represented by the employee organization. Access may
be limited in instances where it would be disruptive to district operations. (Government Code 3543.1)

Additionally, subject to reasonable regulation by the district, employee organizations may alsoshall have the ability to
use institutional bulletin boards, mailboxes, and other means of communication to communicate with employees.
represented by the employee organization. (Government Code 3543.1)



Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations. 

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount that has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization.  (Education Code 45060, 45168)
AnWhen an employee organization that certifieshas certified to the district that it has and will maintain individual
employee authorizations shall handle and process employee written authorizations for payroll deductions. When an
employee organization provides such a certification to the district, the district shall rely on information from the
employee organization regarding the amounts of such payroll deductions and from whichthe employees. The to
whom they apply and shall not handle or process employee written authorizations for the employees represented by
such employee organization shall not be required to submit to the . The district also shall not require a copy of the
written authorization in order for the payroll deductions to be effective. However,to be submitted by the employee
organization, except when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. . (Education Code 45060, 45168) 

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization that represents the employee rather than the
district. The employee organization shall be responsible for processing these requests. The district shall rely on the
information provided by the employee organization regarding whether deductions for an employee organization
were properly canceled or changed. The employee organization shall be required to indemnify the district for any
claims made by an employee for deductions made by the district in reliance on information from the employee
organization.  (Education Code 45060, 45168)

When an employee organization has declined to certify that it will handle and process written authorizations from
employee(s) represented by the employee organization and makes a request for payroll deductions, the district shall
request a copy of the written authorization for an employee before making the payroll deductions for that employee.
 (Education Code 45060, 45168)



Regulation 4157.1: Work-Related InjuriesRegulation 4157.1: Work-Related Injuries Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/12/2020 | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

In order to provide medical benefits, temporary or permanent disability benefits, wage replacement, retraining or skill
enhancement, and/or death benefits in the event that an employee becomes injured or ill in the course of
employment, the district shall provide all employees with insurance and workers' compensation benefits in
accordance with law. The Superintendent or designee shall develop an efficient claims handling process that reduces
costs and facilitates employee recovery.

The Superintendent or designee shall notify every new employee, at the time of hire or by the end of the first pay
period, of the employee's right to receive workers' compensation benefits if injured at work.  (Labor Code 3551; 8
CCR 15596)

In addition, a notice regarding workers' compensation benefits shall be posted in a conspicuous location frequented
by employees, where the notice may be easily read during the workday.  (Labor Code 3550)

In the event that an employee is injured or becomes ill in the course of employment, the employee shall report the
work-related injury or illness to the Superintendent or designee as soon as practicable. The employee and
appropriate district staff shall also promptly document the date and time of any incident, a description of the
incident, and any persons present.

Within one working day of receiving notice or knowledge of any injury to an employee in the course of employment,
the Superintendent or designee shall provide a claim form and notice of potential eligibility for workers'
compensation benefits to the employee or, in the case of the employee's death, to the employee's dependents. The
claim form and notice shall be provided personally or by first class mail.  (Labor Code 5401)

The Superintendent or designee shall ensure that all employee notices described above are in the form prescribed by
the Department of Industrial Relations (DIR), Division of Workers Compensation.

The superintendent or designated shall ensure that all employee notices described above are in the form prescribed
by the Department of Industrial Relations (DIR), Division of Workers Compensation.

The Superintendent or designee shall additionally ensure that any employee who is a victim of a crime that occurred
at the place of employment is given written notice personally or by first class mail within one working day of the
crime, or when the district reasonably should have known of the crime, that the employee is eligible for workers'
compensation benefits for injuries, including psychiatric injuries, that may have resulted from the crime.  (Labor Code
3553)

Upon learning of a work-related injury or illness, or injury or illness alleged to have arisen out of and in the course of
employment, the Superintendent or designee shall report the incident to the district's insurance carrier or DIR, as
applicable, within five days after obtaining knowledge of the injury or illness. If a subsequent death arises as a result
of the reported injury or illness, an amended report indicating the death shall be filed within five days after being
notified of or learning about the death.  (Labor Code 6409.1)

In addition, in every case involving death or serious injury or illness, the Superintendent or designee shall immediately
make a report to the Division of Occupational Safety and Health (Cal/OSHA) by telephone or through an online
mechanism made available by Cal/OSHA.  (Labor Code 6409.1)

For the purpose of this report, serious injury or illness means any injury or illness occurring in a place of employment
or in connection with any employment that requires inpatient hospitalization for other than medical observation or
diagnostic testing, or in which an employee suffers an amputation, the loss of an eye, or any serious degree of
permanent disfigurement.  (Labor Code 6302)
Claims Related to COVID-19 

Until January 1, 2023, an employee is presumed to be entitled to workers' compensation benefits for illness or death
resulting from COVID-19 if the diagnosis was made within 14 days after the employee performed labor or services
at the place of employment and if the employee contracted COVID-19 during an outbreak at the employee's specific
place of employment. (Labor Code 3212.86, 3212.88)
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For this purpose, an outbreak means that, within 14 calendar days, one of the following occurs at a specific place of
employment: (Labor Code 3212.88) 

1. If a specific place of employment has 100 employees or fewer, four employees test positive for COVID-19. 
2. If a specific place of employment has more than 100 employees, four percent of the number of employees

who reported to the specific place of employment test positive for COVID-19. 
3. A specific place of employment is ordered to close by a local public health department, the California

Department of Public Health, Cal/OSHA, or the Superintendent due to a risk of infection with COVID-19. 

The Superintendent or designee may rebut a presumption that COVID-19 was contracted during the course and
scope of employment by offering evidence to the Workers' Compensation Appeals Board, such as the measures that
were in place at the employee's specific place of employment to reduce potential transmission of COVID-19 and
evidence of an employee's nonoccupational risk of contracting COVID-19. (Labor Code 3212.86, 3212.88)



Policy 4218: Dismissal/Suspension/Disciplinary ActionPolicy 4218: Dismissal/Suspension/Disciplinary Action Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/12/2020 | Last Revised Date:| Last Revised Date: 09/14/2023 | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

The Governing Board expects all employees to perform their jobs satisfactorily, to exhibit professional and
appropriate conduct, and serve as positive role models both at school and in the community. A classified employee
may be disciplined for unprofessional conduct or unsatisfactory performance in accordance with law or any
applicable collective bargaining agreement, Board policy, or administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee's conduct or performance. An employee's private exercise of personal beliefs and activities, including
religious, political, cultural, social, or other beliefs, or activities, or lack thereof, shall not be grounds for disciplinary
action against the employee, provided that the beliefs are activities do not involve coercion of students or any other
violation of law, Board policy, or administrative regulation.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner. In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for engaging in protected activities, or for acting to protect a student engaged in exercising
any free speech or press right authorized by, or for refusing to infringe upon a student's conduct protected pursuant
to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension or leave without pay, reduction of paystep in class, compulsory leave, and wages, or dismissal.

The Superintendent or designated shall ensure that disciplinary actions are taken in a consistent, non-discriminatory
manner and are appropriately documented.

A probationary classified employee may be dismissed without cause anytime before the probationary period expires.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the
accompanying administrative regulation.  (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension, demotion,
involuntary reassignment, or other serious disciplinary action is contemplated against an employee. The procedures
for such discipline shall include an opportunity for an employee for whom any such disciplinary action is
recommended to meet with, or respond in writing to, a designated district official ("Skelly officer") who will
determine whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly officer determines
that the recommended discipline should proceed, the Superintendent or designee shall send the employee a notice
of the recommended disciplinary action, a statement of charges, and the results of the Skelly review process. The
notice shall include a statement advising the employee of the right to request a Board hearing on the matter.
 (Education Code 45113, 45116)

If the employee fails to request a hearing within the time specified in the notice, the employee is deemed to have
waived the right to do so, and the Board may order the recommended disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board or by a third-party hearing officer, in
accordance with law.  (Education Code 45113, 45312)

A classified employee who timely requests a hearing may only be suspended, demoted, or dismissed pending the
outcome of the hearing in accordance with Education Code 45113 and as specified in the accompanying
administrative regulation.

The hearing shall be held at the earliest convenient date, taking into consideration the established schedule of the
Board and the availability of legal counsel and witnesses. The employee shall be notified of the time and place of the
hearing.
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The hearing shall be held in closed session unless the employee requests that the matter be heard in an open session
meeting.  (Government Code 54957)

The employee shall be entitled to appear personally, produce evidence, and be represented by legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to evidence, and
issues of law. The Board may review and consider the records of any prior personnel action proceedings against the
employee in which disciplinary action was ultimately sustained, and any records contained in the employee's
personnel files and introduced into evidence at the hearing. The Board shall not be bound by rules of evidence used
in California courts. Informality in any such hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may, with the
consent of the Board, serve on the employee and file with the Board an amended or supplemental recommendation
of disciplinary action. If the amended or supplemental recommendation includes new causes or allegations, the
employee shall be afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent or
designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the recommended
disciplinary action. The decision of the Board shall be in writing and shall contain findings of fact and the disciplinary
action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the employee
and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may delegate the authority
to determine whether sufficient cause exists for disciplinary action to an impartial third-party hearing officer. When a
matter is heard by a third-party hearing officer, the Board shall review the determination and adopt or reject the
recommended decision.  (Education Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
witness who is a minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. In such cases, the ruling of the administrative law judge
shall be binding on the district and the employee.  (Education Code 45113)

Compulsory Leave of Absence

Upon being informed that a classified employee has been charged with a mandatory leave of absence offense, the
Superintendent or designee shall immediately place the employee on a compulsory leave of absence.  (Education
Code 44940, 44940.5, 45304)



Regulation 4218: Dismissal/Suspension/Disciplinary ActionRegulation 4218: Dismissal/Suspension/Disciplinary Action Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 01/11/2016 | Last Revised Date:| Last Revised Date: 09/14/2023 | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or dismissal for
one or more of the following causes:
 

1. Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as
defined in Education Code 44010, a controlled substance offense as defined in Education Code 44011, or child
abuse and neglect as described in Penal Code 11165.2-11165.6
 

2. Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)
 

3. Unlawful discrimination, including harassment, against any student or other employee
 

4. Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school procedure
 

5. Falsification of any information supplied to the district, including, but not limited to, information supplied on
application forms, employment records, or any other school district records
 

6. Unsatisfactory performance
 

7. Unprofessional conduct
 

8. Dishonesty
 

9. Neglect of duty or absence without leave
 

10. Insubordination
 

11. Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to affect the
employee's performance
 

12. Destruction or misuse of district property
 

13. Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any license,
certificate, or other similar requirement specified in the employee's class specification or otherwise necessary
for the employee to perform the duties of the position
 

14. A physical or mental condition which precludes the employee from the proper performance of duties and
responsibilities as determined by competent medical authority, except as otherwise provided by a contract or
by law
 

15. Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to the
attention of any appropriate authority any information relative to an actual or suspected violation of state or
federal law occurring on or directly related to the job
 

16. Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of
communism
 

17. Any other misconduct which is of such nature that it causes discredit or injury to the district or the employee's
position

No disciplinary action shall be taken for any cause that arose before the employee became permanent, nor for any
cause that arose more than two years before the date of the filing of the notice of cause unless this cause was
concealed or not disclosed by the employee when it could be reasonably assumed that the employee would have
disclosed the facts to the district.  (Education Code 45113)
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Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline, which
includes the charges and materials upon which the recommendation is based. The notification shall identify an
impartial district official ("Skelly officer") with whom the employee may meet at a specified time and place or to
whom the employee may provide a written response to the recommendation of discipline. After meeting with the
employee or considering any response from the employee, the Skelly officer shall recommend to the Superintendent
or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for disciplinary action in writing with the
Governing Board. A copy of the recommendation shall be served upon the employee either personally or by
registered or certified mail, return receipt requested, at the employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or cause(s) for the
disciplinary action, the specific acts and omissions upon which the action is based, and, if applicable, the district rule
or regulation that the employee has allegedly violated. In addition, the notice shall include the employee's right to a
hearing on those charges, the time within which the hearing may be requested, which shall be not less than five days
after service of the notice to the employee, and a card or paper which the employee may sign and file to deny the
charges and request a hearing.  (Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee may request a
hearing on the charges by signing and filing the card or paper included with the notice.  (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the employee shall
constitute sufficient notice of the request for a hearing. The request shall be delivered to the office of the
Superintendent or designee during normal work hours of that office. If mailed to the office of the Superintendent or
designee, it must be received or postmarked no later than the time limit specified by the district. In cases where an
order of suspension without pay has been issued in conjunction with a recommendation of dismissal, any request for
a hearing on the dismissal shall also constitute a request to hear the suspension order, and the necessity of the
suspension order shall be an issue in the hearing.

Employment Status Pending a Disciplinary Hearing

A classified employee against whom a recommendation for disciplinary action has been issued may remain on active
duty or may be placed on paid leave pending a hearing on the charges. The employee shall not be suspended without
pay, suspended or demoted with a reduction in pay, or dismissed pending the outcome of a timely requested hearing,
except as specified below.  (Education Code 45113)

However, the disciplinary action may be imposed prior to the decision if the Board, or an impartial third-party
hearing officer provided pursuant to a collective bargaining agreement, finds by a preponderance of the evidence
that at the time discipline was imposed, the employee (1) engaged in criminal misconduct, (2) engaged in misconduct
that presents a risk of harm to students, staff, or property, or (3) committed habitual violations of the district's
policies or regulations. Such finding(s) must be made at the conclusion of the Skelly review process.  (Education Code
45113)

In such cases where the disciplinary action is imposed prior to the decision, the employee shall be given written
notice of the disciplinary action and the findings made at the conclusion of the Skelly review process. Such written
notice shall be served upon the employee personally.

In addition, the district may cease paying the employee if a decision has not been rendered by an impartial third-
party hearing officer, pursuant to a collective bargaining agreement, or the Board within 30 days of the date the
hearing was requested.  (Education Code 45113)

Compulsory Leave of Absence



Upon being informed by law enforcement that a classified employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes:  (Education Code 44940, 45304)

1. Any sex offense as defined in Education Code 44010
 

2. Violation or attempted violation of Penal Code 187, prohibiting murder or attempted murder
 

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a classified employee who
is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinol.  (Education Code 44940, 44940.5, 45304)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless the employee demands a hearing on the
dismissal.  (Education Code 44940, 44940.5)



Policy 4240: Bargaining UnitsPolicy 4240: Bargaining Units Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 08/09/2018 | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to representfor the employees in the employees' employment
relationship with the district. The Board is committed to negotiating in good faith with recognized employee
organizationsthe exclusive representative and respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5) 

Employees shall not be prohibited from wearing union buttons, insignia, or other items pictorial or written messages
that favor or oppose the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of certificated or classified supervisory employees may only be recognized if the bargaining unit
includes all certificated or classified supervisory employees, respectively, and is not represented by the same
employee organization that represents district employees who are supervised by the supervisory employees.
 (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment.  (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees employees who serve in a
management, senior management, or confidential position may represent themselves or be represented by an
employee organization whose membership is composed entirely of employees designated as holding those positions.
However, an employee organization representing management, senior management, or confidential employees shall
not be permitted to meet and negotiate with the district on behalf of the employees.  (Education Code 45100.5,
Government Code 3543.4)

Management employee means an employee in a position having significant responsibilities for formulating district
policies or administering district programs. Management position shall be designated by the Board which may be
subject to review by the Public Employee Relations Board. (Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions.  (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization.  (Government Code
3543.5, 3550, 3551.5)

District Communications to Employees

The Superintendent or designee may communicate with district employees regarding their rights to join and/or
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support an officially recognized employee organization or to refrain from joining or supporting an officially
recognized employee organization. Such communications shall be factual and accurate and may not promise a
benefit, threaten a reprisal, or in any way deter or discourage employees from joining an employee organization or
paying dues.
The district may disseminate written documents, recorded messages, or other mass communications to
multipleactual or perspective employees any mass communication represented by an exclusive representative
concerning employees'their rights under the law, such as a written document or script for oral or recorded
presentation to join and/or message,support, or refrain from joining and/or supporting, an employee organization
only after the Superintendent or designee shall meetmeets and conferconfers with the employees' exclusive
representative regardingconcerning the content of the mass communication. If the district and exclusive
representative do not come to agreement on the content of the mass communication and the district still chooses to
disseminate it, the Superintendent or designee may disseminate the district's mass communication, providedshall
request that at the same time, copies of the exclusive representative'srepresentative provide a communication,
which shall be of reasonable length, are also distributed. to the district that shall be disseminated to the employees at
the same time as the district's own mass communication. (Government Code 35533556) 

Access to New Employee Orientations
 
The district shall permit employee organizationseach exclusive representative access to new employee orientation or
onboarding process where newly hired employees represented by the exclusive representative are advised, whether
in person, online, or through other means or mediums, of their employment status, rights, benefits, duties,
responsibilities, or any other employment-related matters. The district shall provide employee organizationsthe
exclusive representative at least 10 days' notice in advance of an orientation, except that a shorter notice may be
provided ifwhere there is an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice.district’s operations that was not reasonably foreseeable. (Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related tothe structure, time, and manner of access
to the new employee orientation shall be subject to compulsory interest arbitration. The district and employee
organizationthe exclusive representative may mutually agree to submit any dispute to compulsory interest
arbitration at any time. In addition, if any dispute arises during negotiations and is not resolved within 45 days after
the first meeting or within 60 days after the initial request to negotiate, whichever is earlier, either party may make a
demand for compulsory interest arbitration. The arbitrator selection process shall commence within 14 days of a
party's demand for compulsory interest arbitration. When any such dispute arises during the summer when the
district's administrative office is closed, the timeline shall commence on the first day the administrative office
reopens. The arbitrator's decision of the arbitrator shall be issued within 10 days and shall be final and binding on the
parties. (Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
 (Government Code 3556)
Until June 30, 2027, in addition to above provisions regarding new employee orientations,unless the district shall
ensureand the following: (Government Code 3556) 

1. When an inperson new employee orientation exclusive representative have agreed otherwise, when the district
has not been conducted an in-person orientation within 30 days of hiring anya new employee who is working in
person, the Superintendent or designee shall permit the exclusive representative to schedule an inpersonin-person
meeting which newly hired employees shall have an opportunity to attend, at the employee's worksite and during
employment hours. Each newly hired employee within the bargaining unit shall be provided at least 30 minutes of
paid time to attend the meeting at the new employee's worksite, during which the exclusive representative shall be
permitted to communicate directly with the newly hired employees.
 
Within seven days of an exclusive representative's request to schedule such an inperson meeting, the
Superintendent or designee new employee shall have the opportunity to attend and shall be relieved of other duties
for the purpose of attending the meeting. The district shall provide an appropriate on-site meeting space. 
2. When, by reason of a state or local public health order limiting the size of gatherings, at the district is prohibited
worksite within seven calendar days of receiving a request from organizing a new employee orientation, anthe
exclusive representative may schedule multiple meetings to ensure that newly hired employees have an opportunity
to attend without exceeding the maximum allowable number of people. If such an order prohibits all gatherings, the
exclusive representative may schedule a meeting(s) once the order is lifted or modified to permit gatherings.



Alternative access to these meetings shall be determined through mutual agreement between the district and the
exclusive representative.. (Government Code 3556, 3557) 

During this meeting, the exclusive representative shall be permitted to communicate directly with the new
employees for up to 30 minutes of paid time. (Government Code 3556) 

Access to Employee Contact Information
 
The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address(es)of all employees
represented by the exclusive representative on file with the district, and home address of any newly hired . An
employee's personal email address shall only be disclosed if it used by the employee within 30 days of hire or by the
first pay period of the month following hireto conduct district business. 

Such information shall be provided within 30 days of hire or by the first pay period of the month following hire for all
new employees represented by the exclusive representative, unless the exclusive representative has agreed to a
different interval for the provision of the information. In additionAdditionally, the Superintendent or designee shall
provide the exclusive representative with the same information in regard tofor all employees in the bargaining unit at
leastrepresented by the exclusive representative every 120 days, unless more frequent or detailed lists aredisclosure
is required by agreement with the exclusive representative. (Government Code 3558, 7928.300)

However, the Superintendent or designee shall not disclose: (Government Code 3558, 62076205-6210, 6215,
6215.2-6216, 7928.300) 

1. The home address and any phone numbers on file for employees performing law enforcement-related
functions 

2. The home address, home telephone or personal cell phone number(s), or personal email address(es) of any
employee who is a participant in the Safe at Home address confidentiality program pursuant to Government
Code 6205-6210 and 6215-16

3. The employee's home address, home telephone and personal cell phone numbers, and personal email address
of an employee not performing law enforcement related functions if the employee has submitted a written
request to the district to keep such information private. In such instances, the Superintendent or designee shall
also remove the employee's home address, home telephone number, and personal cell phone number from any
mailing list maintained by the district unless the list is only used by the district to contact the employee.

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative.  (Government Code 3558)

The Superintendent or designee shall review the list of contact information for district employees at the beginning of
each school year, or more often as appropriate.

Communications with Employees by Employee Organizations

Subject to reasonable regulation by the district, employee organizations mayshall have access at reasonable times
two areas in which employees work and may use district facilities, at reasonable times for the purpose of meetings.
Subject to reasonable regulation, to the work areas of employees represented by the employee organization and to
district facilities for the purpose of meeting with employees represented by the employee organization. Access may
be limited in instances where it would be disruptive to district operations.  (Government Code 3543.1)

Additionally, subject to reasonable regulation by the district, employee organizations may alsoshall have the ability to
use institutional bulletin boards, mailboxes, and other means of communication to communicate with employees.
represented by the employee organization.  (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,



the district shall deduct any amount that has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization.  (Education Code 45060, 45168)
AnWhen an employee organization that certifieshas certified to the district that it has and will maintain individual
employee authorizations shall handle and process employee written authorizations for payroll deductions. When an
employee organization provides such a certification to the district, the district shall rely on information from the
employee organization regarding the amounts of such payroll deductions and from whichthe employees. The to
whom they apply and shall not handle or process employee written authorizations for the employees represented by
such employee organization shall not be required to submit to the . The district also shall not require a copy of the
written authorization in order for the payroll deductions to be effective. However,to be submitted by the employee
organization, except when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. . (Education Code 45060, 45168) 

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization that represents the employee rather than the
district. The employee organization shall be responsible for processing these requests. The district shall rely on the
information provided by the employee organization regarding whether deductions for an employee organization
were properly canceled or changed. The employee organization shall be required to indemnify the district for any
claims made by an employee for deductions made by the district in reliance on information from the employee
organization.  (Education Code 45060, 45168)

When an employee organization has declined to certify that it will handle and process written authorizations from
employee(s) represented by the employee organization and makes a request for payroll deductions, the district shall
request a copy of the written authorization for an employee before making the payroll deductions for that employee.
 (Education Code 45060, 45168)



Regulation 4257.1: Work-Related InjuriesRegulation 4257.1: Work-Related Injuries Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 07/12/2026

In order to provide medical benefits, temporary or permanent disability benefits, wage replacement, retraining or skill
enhancement, and/or death benefits in the event that an employee becomes injured or ill in the course of
employment, the district shall provide all employees with insurance and workers' compensation benefits in
accordance with law. The Superintendent or designee shall develop an efficient claims handling process that reduces
costs and facilitates employee recovery.

The Superintendent or designee shall notify every new employee, at the time of hire or by the end of the first pay
period, of the employee's right to receive workers' compensation benefits if injured at work.  (Labor Code 3551; 8
CCR 15596)

In addition, a notice regarding workers' compensation benefits shall be posted in a conspicuous location frequented
by employees, where the notice may be easily read during the workday.  (Labor Code 3550)

In the event that an employee is injured or becomes ill in the course of employment, the employee shall report the
work-related injury or illness to the Superintendent or designee as soon as practicable. The employee and
appropriate district staff shall also promptly document the date and time of any incident, a description of the
incident, and any persons present.

Within one working day of receiving notice or knowledge of any injury to an employee in the course of employment,
the Superintendent or designee shall provide a claim form and notice of potential eligibility for workers'
compensation benefits to the employee or, in the case of the employee's death, to the employee's dependents. The
claim form and notice shall be provided personally or by first class mail.  (Labor Code 5401)

The Superintendent or designee shall ensure that all employee notices described above are in the form prescribed by
the Department of Industrial Relations (DIR), Division of Workers Compensation.

The Superintendent or designee shall additionally ensure that any employee who is a victim of a crime that occurred
at the place of employment is given written notice personally or by first class mail within one working day of the
crime, or when the district reasonably should have known of the crime, that the employee is eligible for workers'
compensation benefits for injuries, including psychiatric injuries, that may have resulted from the crime.  (Labor Code
3553)
The Superintendent or designee shall ensure that all employee notices described above are in the form prescribed by
the Department of Industrial Relations (DIR), Division of Workers Compensation. 

Upon learning of a work-related injury or illness, or injury or illness alleged to have arisen out of and in the course of
employment, the Superintendent or designee shall report the incident to the district's insurance carrier or DIR, as
applicable, within five days after obtaining knowledge of the injury or illness. If a subsequent death arises as a result
of the reported injury or illness, an amended report indicating the death shall be filed within five days after being
notified of or learning about the death.  (Labor Code 6409.1)

In addition, in every case involving death or serious injury or illness, the Superintendent or designee shall immediately
make a report to the Division of Occupational Safety and Health (Cal/OSHA) by telephone or through an online
mechanism made available by Cal/OSHA.  (Labor Code 6409.1)

For the purpose of this report, serious injury or illness means any injury or illness occurring in a place of employment
or in connection with any employment that requires inpatient hospitalization for other than medical observation or
diagnostic testing, or in which an employee suffers an amputation, the loss of an eye, or any serious degree of
permanent disfigurement.  (Labor Code 6302)
Claims Related to COVID-19 

Until January 1, 2023, an employee is presumed to be entitled to workers' compensation benefits for illness or death
resulting from COVID-19 if the diagnosis was made within 14 days after the employee performed labor or services
at the place of employment and if the employee contracted COVID-19 during an outbreak at the employee's specific
place of employment. (Labor Code 3212.86, 3212.88) 

For this purpose, an outbreak means that, within 14 calendar days, one of the following occurs at a specific place of
employment: (Labor Code 3212.88) 
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1. If a specific place of employment has 100 employees or fewer, four employees test positive for COVID-19. 
2. If a specific place of employment has more than 100 employees, four percent of the number of employees

who reported to the specific place of employment test positive for COVID-19. 
3. A specific place of employment is ordered to close by a local public health department, the California

Department of Public Health, Cal/OSHA, or the Superintendent due to a risk of infection with COVID-19. 

The Superintendent or designee may rebut a presumption that COVID-19 was contracted during the course and
scope of employment by offering evidence to the Workers' Compensation Appeals Board, such as the measures that
were in place at the employee's specific place of employment to reduce potential transmission of COVID-19 and
evidence of an employee's nonoccupational risk of contracting COVID-19. (Labor Code 3212.86, 3212.88) 



Policy 4340: Bargaining UnitsPolicy 4340: Bargaining Units Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 08/09/2018 | Last Reviewed Date:| Last Reviewed Date: 07/15/2026

The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent for the employees in the employees' employment
relationship with the district. The Board is committed to negotiating in good faith with recognized employee
organizations the exclusive representative and respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it.  (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons, insignia, or other items pictorial or written messages
that favor or oppose the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of certificated or classified supervisory employees may only be recognized if the bargaining unit
includes all certificated or classified supervisory employees, respectively, and is not represented by an the same
employee organization that represents district employees who are supervised by the supervisory employees.
 (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment.  (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees employees who serve in a
management, senior management, or confidential position may represent themselves or be represented by an
employee organization whose membership is composed entirely of employees designated as holding those positions.
However, an employee organization representing management, senior management, or confidential employees shall
not be permitted to meet and negotiate with the district on behalf of the employees.  (Education Code 45100.5,
Government Code 3543.4)

Management employee means an employee in a position having significant responsibilities for formulating district
policies or administering district programs. Management position shall be designated by the board which may be
subject to review by the Public Employee Relations Board (Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions.  (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization.  (Government Code
3543.5, 3550, 3551.5)

District Communications to Employees
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The Superintendent or designee may communicate with district employees regarding their rights to join and/or
support and officially recognized employee organization or to refrain from joining or supporting an officially
recognized employee organization. Such communications shall be factual and accurate and may not promise a
benefit, threaten a reprisal, or in any way deter or discourage employees from joining an employee organization or
paying dues.

The district may disseminate written documents, recorded messages, or other mass communications to multiple
actual or perspective employees any mass communication represented by an exclusive representative concerning
employees' their rights under the law, such as a written document or script for oral or recorded presentation to join
and/or message support, or refrain from joining and/or supporting, an employee organization only after the
Superintendent or designee shall meet meets and confers with the employees' exclusive
representative regarding concerning the content of the mass communication. If the district and exclusive
representative do not come to agreement on the content of the mass communication and the district still chooses to
disseminate it, the Superintendent or designee may disseminate the district's mass communication, provided shall
request that at the same time, copies of the exclusive representative provide a communication which shall be of
reasonable length are also distrbuted to the district that shall be disseminated to the employees at the same time as
the district's own mass communication.  (Government Code 3553 3556)

Access to New Employee Orientations

The district shall permit employee organizations each exclusive representative access to new employee orientation
or onboarding process where newly hired employees represented by the exclusive representative are advised,
whether in person, online, or through other means or mediums, of their employment status, rights, benefits, duties,
responsibilities, or any other employment-related matters. The district shall provide employee organizations the
exclusive representative at least 10 days' notice in advance of an orientation, except that a shorter notice may be
provided where there is an urgent need critical to the District operation prevents the required 10 days'
notice district's operations that was not reasonably foreseeable.  (Government Code 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, the structure, time, and manner of access to the new
employee orientation shall be subject to compulsory interest arbitration. The district and employee organization the
exclusive representative may mutually agree to submit any dispute to compulsory interest arbitration at any time. In
addition, if any dispute arises during negotiations and is not resolved within 45 days after the first meeting or within
60 days after the initial request to negotiate, whichever is earlier, either party may make a demand for compulsory
interest arbitration. The arbitrator selection process shall commence within 15 days' of a party's demand for
compulsory interest arbitration. When any such dispute arises during the summer when the district's administrative
office is closed, the timeline shall commence on the first day the administrative office reopens. The arbitrator's
decision shall be issued within 10 days and shall be final and binding on the parties.  (Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
 (Government Code 3556)

Until June 30, 2027, in addition to above provisions regarding new employee orientations unless the district shall
ensure and the exclusive representative have agreed otherwise, when the district has not been conducted an in-
person orientation within 30 days of hiring a new employee who is working in person, the Superintendent or
designee shall permit the exclusive representative to schedule an in-person meeting which newly had employees
she'll have an opportunity to attend, at the employees worksite, and during employment hours. Each newly hired
employee within the bargaining unit shall be provided at least 30 minutes of paid time to attend the meeting  at the
new employee's worksite, during which the  exclusive representative shall be permitted to communicate directly
with the newly had employees.

Within seven days of an exclusive representatives request to schedule such an in person meeting, the
superintendent or designated new employee shall have the opportunity to attend and shall be relieved of other
duties for the purpose of attending the meeting. The district shall provide an appropriate on site meeting space at
the worksite within seven calendar days of receiving a request from organizing a new employee, orientation, and the
exclusive representative may schedule multiple meetings to ensure that newly hired employees have an opportunity
to attend without proceeding the maximum allowable number of people. If such an order prohibits, all gatherings, the
exclusive representative may schedule a meeting once the order is lifted or modified to permit gatherings.



Alternate access to these meetings, shall be determined through a mutual agreement between the district and the
exclusive representative.  (Government Code 3556, 3557)

During this meeting, the exclusive representative shall be permitted to communicate directly with the new
employees for up to 30 minutes of paid time.  (Government Code 3556)

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone) personal email address(es) of all employees
represented by the exclusive representative on file with the district and home address of any newly hired. An
employee's personal email address shall only be disclosed if it used by the employee within 30 days of hire or by the
first pay period of the month following hire to conduct district business.

Such information shall be provided within 30 days of hire or by the first pay period of the month following hire for all
new employees represented by the exclusive representative, unless the exclusive representative has agreed to a
different interval for the provision of the information. Additionally, the Superintendent or designee shall provide the
exclusive representative with the same information for all employees in the bargaining unit at least represented by
the exclusive representative every 120 days, unless more frequent disclosure is required by agreement with the
exclusive representative.  (Government Code 3558, 7928.300)

However, the Superintendent or designee shall not disclose:  (Government Code 3558, 6205-6210, 6215-6216,
7928.300)

1. The home address and any phone numbers on file for employees performing law enforcement-related
functions
 

2. The home address, home telephone or personal cell phone number(s), or personal email address(es) of any
employee who is a participant in the Safe at Home address confidentiality program pursuant to Government
Code 6205-6210 and 6215-16
 

3. The employee's home address, home telephone and personal cell phone numbers, and personal email address
of an employee not performing law enforcement related functions if the employee has submitted a written
request to the district to keep such information private. In such instances, the Superintendent or designee shall
also remove the employee's home address, home telephone number, and personal cell phone number from any
mailing list maintained by the district unless the list is only used by the district to contact the employee.

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative.  (Government Code 3558)

To provide accurate information, theThe Superintendent or designee shall review the list of contact information for
district employees at the beginning of each school year, or more often as appropriate.

Communications with Employees by Employee Organizations

Subject to reasonable regulation by the district, employee organizations may shall have access at reasonable times to
areas in which employees work and may use district facilities, at reasonable times, for the purpose of meetings.
Subject to reasonable regulation, to the work areas of employees represented by the employee organization and to
district facilities for the purpose of meeting with employees represented by the employee organization. Access may
be limited in instances where it would be disruptive to district operations.  (Government Code 3543.1)

Additionally, subject to reasonable regulation by the district, employee organizations may also shall have the ability
to use institutional bulletin boards, mailboxes, and other means of communication to communicate with employees
represented by the employee organization.  (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disrupted to district
operations.



Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount which that has been requested by the employee in a revocable written
authorization for the purpose of paying dues or other payments for any service, program, or committee provided or
sponsored by the employee organization.  (Education Code 45060, 45168)

An When an employee organization has certified to the district that it has and will maintain individual employee
authorizations shall handle and process employee written authorizations for payroll deductions when an employee
organization provides such a certification to the district, the district shall rely on information from the employee
organization regarding the amounts of such payroll deductions and the employees to whom they apply and shall not
handle or process employee written authorizations for the employees represented by such employee organization
shall not be required to submit to. The district also shall not require a copy of the written authorization in order for
the payroll deductions to be effective. However. to be submitted by the employee organization, except when there
is a dispute about the existence or terms of the written authorization a copy of the employees written authorization
shall be submitted to the district. The employee organization shall indemnify the district for any employee claims
regarding payroll deductions made by the district in reliance on notification from the employee
organization. (Education Code 45060, 45168) 

When an employee organization which has declined to certify that it will handle and process employee written
authorization makes a request for payroll deductions, the district shall request a copy of the employees written
authorization before making the payroll deductions. (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization that represents the employee rather than the
district. The employee organization shall be responsible for processing these requests. The district shall rely on the
information provided by the employee organization regarding whether deductions for an employee organization
were properly canceled or changed. The employee organization shall be required to indemnify the district for any
claims made by an employee for deductions made by the district in reliance on information from the employee
organization.  (Education Code 45060, 45168)

When an employee organization has declined to certify that it will handle and process written authorizations from
employee(s) represented by the employee organization and makes a request for payroll deductions, the district shall
request a copy of the written authorization for an employee before making the payroll deductions for that employee.
 (Education Code 45060, 45168)



Regulation 4357.1: Work-Related InjuriesRegulation 4357.1: Work-Related Injuries Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 07/15/2026

In order to provide medical benefits, temporary or permanent disability benefits, wage replacement, retraining or skill
enhancement, and/or death benefits in the event that an employee becomes injured or ill in the course of
employment, the district shall provide all employees with insurance and workers' compensation benefits in
accordance with law. The Superintendent or designee shall develop an efficient claims handling process that reduces
costs and facilitates employee recovery.

The Superintendent or designee shall notify every new employee, at the time of hire or by the end of the first pay
period, of the employee's right to receive workers' compensation benefits if injured at work.  (Labor Code 3551; 8
CCR 15596)

In addition, a notice regarding workers' compensation benefits shall be posted in a conspicuous location frequented
by employees, where the notice may be easily read during the workday.  (Labor Code 3550)

In the event that an employee is injured or becomes ill in the course of employment, the employee shall report the
work-related injury or illness to the Superintendent or designee as soon as practicable. The employee and
appropriate district staff shall also promptly document the date and time of any incident, a description of the
incident, and any persons present.

Within one working day of receiving notice or knowledge of any injury to an employee in the course of employment,
the Superintendent or designee shall provide a claim form and notice of potential eligibility for workers'
compensation benefits to the employee or, in the case of the employee's death, to the employee's dependents. The
claim form and notice shall be provided personally or by first class mail.  (Labor Code 5401)

The Superintendent or designee shall ensure that all employee notices described above are in the form prescribed by
the Department of Industrial Relations (DIR), Division of Workers Compensation.

The Superintendent or designee shall additionally ensure that any employee who is a victim of a crime that occurred
at the place of employment is given written notice personally or by first class mail within one working day of the
crime, or when the district reasonably should have known of the crime, that the employee is eligible for workers'
compensation benefits for injuries, including psychiatric injuries, that may have resulted from the crime.  (Labor Code
3553)

The Superintendent or designee shall ensure that all employee notices described above are in the form prescribed by
the Department of Industrial Relations (DIR), Division of Workers Compensation.
Upon learning of a work-related injury or illness, or injury or illness alleged to have arisen out of and in the course of
employment, the Superintendent or designee shall report the incident to the district's insurance carrier or DIR, as
applicable, within five days after obtaining knowledge of the injury or illness. If a subsequent death arises as a result
of the reported injury or illness, an amended report indicating the death shall be filed within five days after being
notified of or learning about the death.  (Labor Code 6409.1)

In addition, in every case involving death or serious injury or illness, the Superintendent or designee shall immediately
make a report to the Division of Occupational Safety and Health (Cal/OSHA) by telephone or through an online
mechanism made available by Cal/OSHA.  (Labor Code 6409.1)

For the purpose of this report, serious injury or illness means any injury or illness occurring in a place of employment
or in connection with any employment that requires inpatient hospitalization for other than medical observation or
diagnostic testing, or in which an employee suffers an amputation, the loss of an eye, or any serious degree of
permanent disfigurement.  (Labor Code 6302)
 
Claims Related to COVID-19 
 

Until January 1, 2023, an employee is presumed to be entitled to workers' compensation benefits for illness or death
resulting from COVID-19 if the diagnosis was made within 14 days after the employee performed labor or services
at the place of employment and if the employee contracted COVID-19 during an outbreak at the employee's specific
place of employment. (Labor Code 3212.86, 3212.88)
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For this purpose, an outbreak means that, within 14 calendar days, one of the following occurs at a specific place of
employment: (Labor Code 3212.88) 

1. If a specific place of employment has 100 employees or fewer, four employees test positive for COVID-19. 
2. If a specific place of employment has more than 100 employees, four percent of the number of employees

who reported to the specific place of employment test positive for COVID-19. 
3. A specific place of employment is ordered to close by a local public health department, the California

Department of Public Health, Cal/OSHA, or the Superintendent due to a risk of infection with COVID-19. 

 

The Superintendent or designee may rebut a presumption that COVID-19 was contracted during the course and
scope of employment by offering evidence to the Workers' Compensation Appeals Board, such as the measures that
were in place at the employee's specific place of employment to reduce potential transmission of COVID-19 and
evidence of an employee's nonoccupational risk of contracting COVID-19. (Labor Code 3212.86, 3212.88) 



Policy 6115: Ceremonies And ObservancesPolicy 6115: Ceremonies And Observances Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/14/2015 | Last Revised Date:| Last Revised Date: 04/14/2022 | Last Reviewed Date:| Last Reviewed Date: 07/15/2026

The Governing Board recognizes the importance of having students observe holidays, celebrate events of cultural or,
historical, or present day significance, and acknowledge the contributions of outstanding individuals in society. On
days designated by the Board, and as required by law, staff shall provide students with appropriate commemorative
exercises and educational experiences so that they may acquire the knowledge, skills, and principles essential for
informed, responsible citizenship in a democratic society.

District schools shall be closed on the holidays specified in Education Code 37220 and on any other day designated
as a holiday by the Board. The Board may, by adoption of a resolution, revise the date upon which schools close in
observance of any holiday except Veterans Day, which shall be celebrated on its actual date.  (Education Code
37220)

In addition, the Board may, through the adoption of a resolution, authorize the display of symbolic flags or banners in
support of specific awareness months.
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Regulation 6115: Ceremonies And ObservancesRegulation 6115: Ceremonies And Observances Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/14/2015 | Last Revised Date:| Last Revised Date: 09/14/2023 | Last Reviewed Date:| Last Reviewed Date: 07/15/2026

Holidays

District schools shall be closed on the following holidays:  (Education Code 37220)
 

New Year's Day - January 1

Dr. Martin Luther King, Jr. Day - Third Monday in January or the Monday or Friday of the week in which
January 15 occurs

Lincoln Day - The Monday or Friday of the week in which February 12 occurs

Washington Day - Third Monday in February

Memorial Day - Last Monday in May

Juneteenth National Independence Day - June 19

Independence Day - July 4

Labor Day - First Monday in September

Veterans Day - November 11

Thanksgiving Day - The Thursday in November designated by the President

Christmas Day - December 25

In addition, schools shall be closed on:  (Education Code 37220)

1. Any day appointed by the Governor as a holiday or as a special or limited holiday on which the Governor
provides that schools shall close
 

2. Any day appointed by the President as a holiday, including by executive order or by signing into law legislation
that creates a nationwide federal holiday
 

3. Any other day designated as a holiday by the Governing Board and/or negotiated with employee organizations

Holidays which fall on a Sunday shall be observed the following Monday. Holidays which fall on a Saturday shall be
observed the preceding Friday. If any of the above holidays occur under federal law on a date different from that
indicated above, the Board may close the schools on the date recognized by federal law instead of on the date
above.  (Education Code 37220)

Commemorative Exercises

District schools shall hold exercises in accordance with law to commemorate the following special days:  (Education
Code 37220, 37221, 45460, 49110.5)

Dr. Martin Luther King, Jr. Day - The Friday before the day schools are closed for this holiday

Abraham Lincoln's Birthday - The school day before the day schools are closed for this holiday

Susan B. Anthony Day - February 15

George Washington's Birthday - The Friday preceding the third Monday in February
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Black American Day - March 5

Conservation, Bird, and Arbor Day - March 7

Workplace Readiness Week - The week that includes April 28

Classified Employee Week - Third week in May

U.S. Constitution and Citizenship Day - On or near September 17

Commemorative exercises shall be integrated into the regular educational program to the extent feasible. as required
by law.

Patriotic Exercises

Each school shall conduct patriotic exercises daily, which may include the Pledge of Allegiance to the Flag of the
United States and/or instruction that promotes understanding of the concepts of "pledge," "allegiance," "republic,"
and "indivisible" and understanding of the importance of the pledge as an expression of patriotism, love of country,
and pride in the United States.  (Education Code 52720, 52730)

At elementary schools, such exercises shall be conducted at the beginning of each school day. (Education Code
52720)

A student may choose not to participate in the flag salute or Pledge of Allegiance for personal reasons.

Display of Flag

The flag of the United States and the flag of California shall be displayed during business hours at the entrance or on
the grounds of every district school and on or near the district office. At all times, the national flag shall be placed in
the position of first honor.  (Government Code 431, 436; 4 USC 6)

When displayed on a building or on a flagstaff in the open, the national flag shall be displayed only from sunrise to
sunset unless properly illuminated during the hours of darkness. The flag should not be displayed during inclement
weather unless an all-weather flag is used.  (4 USC 6)

The national flag shall fly at half-staff on the following occasions:  (4 USC 7)

1. For 30 days from the death of the President or a former President
 

2. For 10 days from the death of the Vice President, the Chief Justice or a retired Chief Justice, or the Speaker of
the House of Representatives
 

3. From the day of death until interment of an Associate Justice of the Supreme Court, a secretary of an
executive or military department, former Vice President, or the Governor of a state
 

4. On the day of death and the following day for a Member of Congress
 

5. On Memorial Day, until noon only
 

6. On Peace Officers Memorial Day (May 15), unless it falls on Armed Forces Day
 

7. Upon a proclamation from the Governor in the event of the death of a present or former official of the state
government, a member of the Armed Forces from the state who has died while serving on active duty, or the
death of a first responder working in the state who dies while serving in the line of duty
 

8. On other occasions by order of the President and in accordance with presidential instructions or orders



Bylaw 9323.2: Actions By The BoardBylaw 9323.2: Actions By The Board Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/14/2019 | Last Reviewed Date:| Last Reviewed Date: 07/15/2026

The Governing Board shall act by a majority vote of all of the membership constituting the Board, unless otherwise
required by law.  (Education Code 35164, 35165)

An "action" by the Board means:  (Government Code 54952.6)

1. A collective decision by a majority of the Board members
 

2. A collective commitment or promise by a majority of the Board members to make a positive or negative
decision
 

3. A vote by a majority of the Board members when sitting as the Board upon a motion, proposal, resolution,
order, or ordinance

The Board shall not take action by secret ballot, whether preliminary or final.  (Government Code 54953)

Actions taken by the Board in open session shall be recorded in the Board minutes.  (Education Code 35145)

Action on Non-Agenda Items

After publicly identifying the item, theThe Board may take action on a subject not appearing on the posted meeting
agenda under only after publicly identifying the item and if any one of the following conditions are met:
 (Government Code 54954.2)

1. When a majority of the Board determines that an emergency situation exists, as defined for emergency
meetings pursuant to Government Code 54956.5
 

2. When two-thirds of the members present, or if less than two-thirds of the members are present then by a
unanimous vote of all members present, determine that the need to take immediate action came to the
district's attention after the agenda was posted
 

3. When an item appeared on the agenda of, and was continued from, a meeting that occurred not more than five
days earlier

Challenging Board Actions

The Before seeking to file a civil action to stop or prevent a Brown Act violation or to invalidate a prior action taken
by the Board, the district attorney's office or interested person shall first present a demand to "cure and correct" the
alleged violation to the district. If the district receives a proper demand from the district attorney's office or any
interested person may file to "cure and correct" an action in court for the purpose of: alleged violation of the Brown
Act, the Board shall consult with legal counsel on if and how to respond as provided by law.  (Government Code
54960-54960.5)

1. Stopping or preventing the Board's violation or threatened violation of the Brown Act
 

2. Determining the applicability of the Brown Act to ongoing or future threatened Boardaction
 

3. Determining the applicability of the Brown Act to a past action of the Board that is not specified in
Government Code 54960.1, provided that:
Within nine months of the alleged violation, a cease and desist letter is submitted to the Board, clearly
describing the past Board action and the nature of the alleged violation. 
 

4. The time for the Board to respond has expired and the Board has not provided an unconditional commitment
to cease and desist from and not repeat the past action alleged to have violated the Brown Act. 
 

5. The action is brought within the time required by Government Code 54960.2. 
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6. Determining the validity, under state or federal law, of any Board rule or action which penalizes any of its
members or otherwise discourages their expression.

Compelling the Board to audio record its closed sessions because of a court's finding of the Board's violation of
any applicable Government Code provision 

The district attorney or any interested person may file an action in court to nullify a Board action which is
alleged to be in violation of law regarding any of the following: (Government Code 54960.1) 

1. Open meeting and teleconferencing (Government Code 54953) 
2. Agenda posting (Government Code 54954.2) 
3. Closed session item descriptions (Government Code 54954.5) 
4. New or increased tax assessments (Government Code 54954.6)
5. Special meetings (Government Code 54956)
6. Emergency meetings (Government Code 54956.5) 
Prior to bringing any action to nullify a Board action, the district attorney or other interested person shall present a
demand to "cure and correct" the alleged violation. The demand shall clearly describe the challenged action and the
nature of the alleged violation and shall be presented to the Board in writing within 90 days of the date when the
action was taken. If the alleged violation concerns action taken in an open session but in violation of Government
Code 54954.2 (agenda posting), the written demand must be made within 30 days of the date when the alleged
action took place. (Government Code 54960.1)

Within 30 days of receiving the demand, the Board shall do one of the following: (Government Code 54960.1) 

1. Cure or correct the challenged action and inform the demanding party in writing of its actions to cure or
correct. 

2. Determine not to cure or correct the alleged violation and inform the demanding party in writing of its decision
to not cure or correct. 

3. Take no action. If the Board takes no action within the 30-day period, its inaction shall be considered a
decision not to cure or correct the challenged action. 



Exhibit 9323.2-E(1): Actions By The BoardExhibit 9323.2-E(1): Actions By The Board Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 07/16/2026

RESTRICTIONS ON BOARD ACTIONS REQUIRING A SUPER MAJORITY VOTE

This exhibit is a non-exhaustive list of the Governing Board actions that require more than a majority vote as well as
restrictions and prohibitions on when the Board may take certain actions.  Other such actions may exist and may be
identified in the future.

Actions Requiring a Two-Thirds Vote of the Membership of the Board

Actions Requiring a Two-Thirds Vote of the Board

1. Resolution declaring the Board's intention to sell or lease real property  (Education Code 17466)

2. Resolution declaring the Board's intent to convey or dedicate property to the state or any political subdivision
for the purposes specified in Education Code 17556  (Education Code 17557)

3. Resolution authorizing and directing the Board president, or any other presiding officer, secretary, or member,
to execute a deed of dedication or conveyance of property to the state or a political subdivision  (Education
Code 17559)

4. Lease, for up to three months, of school property which has a residence on it and which cannot be developed
for district purposes because funds are unavailable  (Education Code 17481)

5. Request for temporary borrowing of funds needed for immediate requirements of the district to pay district
obligations incurred before the receipt of district income for the fiscal year sufficient to meet the payment(s)
(Government Code 53821)

6. Upon complying with Government Code 65352.2 and Public Resources Code 21151.2, action to render city or
county zoning ordinances inapplicable to a proposed use of the property by the district so long the proposed
use of property is not for nonclassroom facilities  (Government Code 53094)

7. When the district is organized to serve only grades K-8, action to establish a community day school for any of
grades K-8  (Education Code 48660)

8. When the district is organized to serve only grades K-8, has an average daily attendance (ADA) of 2,500 or
less, or desires to operate a community day school to serve any of grades K-6 (and no higher grades) and seeks
to situate a community day school on an existing school site, certification that satisfactory alternative facilities
are not available for a community day school  (Education Code 48661)

9. Resolution of intent Decision to issue pursue the authorization and issuance of general obligation bonds with
approval pursuant to paragraph (3) of 55 percent subdivision (b) of Section 1 of Article XIII A of the voters
California Constitution and subdivision (b) of Section 18 of Article XVI of the district California Constitution
(Education Code 15266)

10. Resolution of intent to issue bonds within a school facilities improvement district with the approval of 55
percent of the voters of the school facilities improvement district (Education Code 15266) Resolution of
necessity to proceed with an eminent domain action and, if the Board subsequently desires to use the property
for a different use than stated in the resolution of necessity, a subsequent resolution so authorizing the
different use  (Code of Civil Procedure 1245.240, 1245.245)

11. Resolution to place a parcel tax on the ballot(Government Code 53724)

Actions Requiring a Two-Thirds Vote of the Board Members Present at the Meeting

1. Determination that there is a need to take immediate action and that the need for action came to the district's
attention after the posting of the agenda. If less than two-thirds of the Board members are present at the
meeting, a unanimous vote of all members present is required.  (Government Code 54954.2)

2. Determination that a closed session is necessary during an emergency meeting. If less than two-thirds of the
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Board members are present, a unanimous vote of all members present is required.  (Government Code
54956.5)

Actions Requiring a Four-Fifths Vote of the Membership of the Board
 

1. Resolution for district borrowing based on issuance of notes, tax anticipation warrants, or other evidences of
indebtedness, in an amount up to 50 percent of the district's estimated income and revenue for the fiscal year
or the portion not yet collected at the time of the borrowing  (Government Code 53822, 53824)
 

2. Resolution for district borrowing, between July 15 and August 30 of any fiscal year, of up to 25 percent of the
estimated income and revenue to be received by the district during that fiscal year from apportionments based
on ADA for the preceding school year  (Government Code 53823, 53824)
 

3. Declaration of an emergency in order to authorize the district to include a particular brand name or product in
a bid specification  (Public Contract Code 3400)
 

4. When the district has a five-member or seven-member Board and has adopted the procedures set forth in
UPCCAA, action to respond to an emergency facilities condition without giving notice for bids to award
contracts, including the repair or replacement of district facilities, the taking of any other action that is directly
related to and immediately required by that emergency, the procurement of the necessary equipment,
services, and supplies for those purposes, the delegation of authority to the Superintendent or designee to
take such action, and the determination during a regular Board meeting of the need to continue the action
 (Public Contract Code 22035, 22050)
 

5. Resolution to award a contract for a public works project at $212,500 or less to the lowest responsible bidder,
when the district is using the informal process authorized under the UPCCAA for projects of $200,000 or less,
all bids received are in excess of $200,000, and the Board determines that the district's cost estimate was
reasonable  (Public Contract Code 22034)

ActionActions Requiring a Four-Fifths Vote of the Board Members Present at the Meeting

1. Approval A four-fifths vote of the Board members present at the meeting shall be required to approve the
expenditure and transfer of necessary funds and use of district property or personnel to meet a national or
local emergency created by war, military, naval, or air attack, or sabotage, or to provide for adequate national
or local defense  (Government Code 53790-53792)

Actions Requiring a Unanimous Vote of the Membership of the Board

1. Resolution authorizing and prescribing the terms of a lease of district property for extraction and taking of gas
not associated with oil  (Education Code 17510, 17511)
 

2. Authorization of the use of day labor or force account, or waiver of the competitive bid process pursuant to
Public Contract Code 20111, when the Board determines that an emergency exists requiring the repair,
alteration, work, or improvement to any facility to permit the continuance of existing classes or to avoid
danger to life or property, and upon approval of the County Superintendent of Schools  (Public Contract Code
20113)

Actions Requiring a Unanimous Vote of the Board Members Present at the Meeting

1. Private sale of surplus property without advertisement in order to establish that such property is not worth
more than $2,500. Disposal of surplus property or donation to a charitable organization requires the
unanimous vote of the Board members present to establish that the value of such property would not defray
the cost of arranging its sale.  (Education Code 17546)

Actions Required to Occur During a Regular Board Meeting

1. Termination of the Superintendent or an assistant superintendent without cause  (Education Code 35150)
 

2. Discussion or action regarding the contract, salary, salary schedule, or other compensation of the
Superintendent, assistant superintendent, or other management employee as described in Government Code
3511.1  (Government Code 54956)



Prohibitions on Certain Board Actions

1. Termination of the Superintendent or an assistant superintendent without cause within 30 days after the first
convening of the Board after an election at which one or more Board members are elected or recalled
(Education Code 35150)

2. When the District is disposing of surplus land and has received a notification from the Department of Housing
and Community Development pursuant to Government Code 54230.5 with regard to the surplus land, final
action to ratify or approve the proposed disposal of surplus land unless the district holds an open and public
meeting in compliance with Government Code 54230.7 to review and consider the substance of the notice
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