2026-27 INSURANCE RATES FOR PART-TIME 11 MO. CERTIFICATED EMPLOYEES

The following are the health insurance rates effective October 1, 2026.

These rates are based on 11 monthly payments for insurance coverage from October 1, 2026 through

September 30, 2027. Late starts need to contact Human Resources for individual rates.

The district pays a cap of $6,000 (annually) plus 50% of the amount over the cap

for full-time employees and a prorated amount for part-time employees according to the following

schedule. Rates include medical, dental and vision for Packages 1-10.

With Metlife PDP Plus HSA PLANS
Anchor Bronze-A

Package 1 Package 2 Package 3 Package 4 Package 9 HSA: [Medical O(')'LylyEmplOyee

FTE | 80M: 80% $40 | 80G: 80% $30 | 90C: 90% $20 | 100A: 100% $20 90% 70%
100%| $ 64749 | § 889.67 | $ 1,050.58 | $ 1,152.58 $ 753.85 | $ 189.82
95%]| $ 707.13 | $ 96143 | $ 1,130.38 | $ 1,237.48 $ 818.82 | § 226.58
90%]| $ 766.78 | $ 1,033.18 | $ 1,210.18 | $ 1,322.38 $ 883.78 | § 263.35
85%]| $ 82643 | § 1,104.94 | $ 1,289.98 | $ 1,407.28 $ 94875 1 $ 300.11
80%( $ 886.08 | $ 1,176.69 | $ 1,369.78 | $ 1,492.18 $ 1,013.71 | § 336.87
75%| $ 94572 | $ 1,24845 | $ 1,449.59 | $ 1,577.09 $ 1,078.68 | $ 373.64
70%]| $ 1,005.37 | $ 1,32021 | $ 1,529.39 | $ 1,661.99 $ 1,143.64 | $ 410.40
65%]| $ 1,065.02 | $ 1,391.96 | $ 1,609.19 | $ 1,746.89 $ 1,208.61 | $ 447.16
60%]| $ 1,124.66 | $ 1,463.72 | $ 1,688.99 | $ 1,831.79 $ 1,273.57 | $ 483.93
55%| $ 1,18431 | § 1,535.47 | $ 1,768.79 | $ 1,916.69 $ 1,33854 | $ 520.69
50%]| $ 1,243.96 | $ 1,607.23 | $ 1,848.59 | $ 2,001.59 $ 1,403.50 | $ 557.45

With Metlife PDP Plus, Ortho HSA PLANS
Anchor Bronze-B

Package 5 Package 6 Package 7 Package 8 Package 10 Medicf_'&';:(yl(femnf loyee

FTE |[80M: 80% $40 | 80G: 80% $30 | 90C: 90% $20 | 100A: 100% $20 HSA: 90% 70%
100%]| $ 663.25 | § 90543 | $ 1,066.34 | $ 1,168.34 $ 769.61 | $ 464.73
95%]| $ 723.69 | $ 97798 | $ 1,146.93 | $ 1,254.03 $ 83537 | § 515.24
90%]| $ 784.12 | § 1,050.52 | $ 1,227.52 | $ 1,339.72 $ 901.12 | $ 565.75
85%( $ 844.56 | § 1,123.07 | $ 1,308.11 | § 1,425.41 $ 966.87 | $ 616.25
80%( $ 90499 | $ 1,195.61 | $ 1,388.70 | $ 1,511.10 $ 1,032.63 | $ 666.76
75%]| $ 96543 | $ 1,268.15 | $ 1,469.29 | $ 1,596.79 $ 1,098.38 | $ 717.27
70%]| $ 1,025.86 | $ 1,340.70 | $ 1,549.88 | $ 1,682.48 $ 1,164.14 | $ 767.78
65%| S 1,08630 | $§ 141324 |$  1,63047 | S 1,768.17 | |$ 122989 | $ 818.29
60%]| $ 1,146.73 | § 1,485.79 | $ 1,711.06 | § 1,853.86 $ 1,295.64 | § 868.80
55%| $ 1,207.17 | $ 1,55833 | $ 1,791.65 | $ 1,939.55 $ 1,36140 | $ 919.31
50%]| $ 1,267.60 | $ 1,630.88 | $ 1,872.24 | $ 2,025.24 $ 1,427.15 | $ 969.82




