FRANKLIN
PIERCE

SCHOOLS

Schedule 58 - Non-Rep

Professional-Technical & Admin Support Personnel

2026-2027
Code 58-01 58-24 58-25 58-26 58-30
HR Rec Spec Drug-Free Payroll/Bus Svc Exec Mgr Exec Asst
Family Partner Comm Coord Coord Class/Cert Mgr Supt
Liaison/Nav Leave Coord Sys/Ops Spec Pub. Engage Mgr
Behavior Tech Attdn Intrvn HR Exec Sec/Sub C
Step Basic Basic Basic Basic Basic
01 31.08 38.61 37.99 45.67 47.63
02 32.00 39.78 39.29 47.35 49.28
03 32.87 40.96 40.40 48.70 50.67
04 33.78 42.20 41.74 50.22 52.19
05 34.68 43.43 42.99 51.69 53.76
06 35.65 44.76 44.28 52.70 55.39
*10 36.15 45.26 44.78 53.20 55.89
*15 36.65 45.76 45.28 53.70 56.39
*20 37.15 46.26 45.78 54.20 56.89
*25 37.65 46.76 46.28 54.70 57.39
Code 58-23 Education increases apply to the 5 columns above ONLY
Interns 45 credits = 0.50 over Basic
Step 1: Psych AA =1.00 over Basic
Step | Step 2: Education BA = 1.50 over Basic
01 29.24 MA = 2.00 over Basic
02 23.39
Code 58-34 58-35 58-36 58-38 58-39
JROTC** Farm Purchasing Ntwrk Sys IT Cust Spp Mgr
Manager Manager Admin Ntwk Info Mgr
SPED RN ELC Data/App Cntrct/Prch
Step Stdnt Hlth Svc Nurse [ Center Supervisor Analyst/Mgr Manager
01 73982.00 80663.00 99131.00 101924.00 131230.00
02 76046.00 82741.00 105495.00 108470.00 135522.00
03 78170.00 84821.00 111865.00 115017.00 139813.00
04 80362.00 87367.00 118231.00 121563.00 144105.00
05 82768.00 89988.00 121774.00 125206.00 148424.00
06 85256.00 92689.00 125431.00 128965.00 153321.00
*10 86096.00 93729.00 126471.00 130005.00 154361.00
*15 86936.00 94769.00 127511.00 131045.00 155401.00
*20 87776.00 95809.00 128551.00 132085.00 156441.00
*25 88616.00 96849.00 129591.00 133125.00 157481.00

Salaried Positions are OVERTIME EXEMPT

2.6% over 2025-26
Board Approved: 7/7/2026

** Salary will not be less than Air Force

*Steps 10, 15, 20, & 25 (if available) are longevity increases ONLY

Step 10: 10 years of service = $0.50 per hr increase over step 6
Step 15: 15 years of service = $1.00 per hr increase over step 6
Step 20: 20 years of service = $1.50 per hr increase over step 6
Step 25: 25 years of service = $2.00 per hr increase over step 6




	2026-27

