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Monomoy Regional School District 

Mission  
Monomoy Regional School District places students at the center of an educational partnership 
with caregivers and the community to create a welcoming and innovative learning environment 
that builds relationships, encourages curiosity, and elevates all students to achieve their full 
potential. 

Vision  
Monomoy is committed to being an exemplary school district, where all of our students become 
creative and critical thinkers, communicators and leaders, independent and confident learners, 
and engaged citizens. 

Core Values 
Knowledge: We value curiosity and continuous growth 
 
Dignity: We value every individual and their voice 
 
Caring: We value kindness and compassion 
 
Stewardship: We value responsibility as citizens in our community and in our world 
 
Courage: We value integrity, character, and the willingness to take risks 

Strategic Plan Overview (2024-2028) 
1.​ Portrait of a Graduate Implementation  

Develop and implement a comprehensive plan to ensure that every graduate possesses 
the skills, attributes, and characteristics necessary for success in college, career, and life  

2.​ Learning and Academics  
Foster a rigorous, equitable, and inclusive academic environment that nurtures the 
competencies of the Portrait of a Graduate to prepare students for college, career, and 
life  

3.​ Being and Wellness  
Cultivate a safe, inclusive, and supportive environment that promotes the mental, 
emotional, and physical well-being of students and staff 
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Portrait of a Graduate 
Monomoy's Portrait of a Graduate is a collection of skills, attributes, and characteristics that we 
are committed to developing in each of our students from preschool through to graduation. 
 

 
 

7 



 

HES School Council Vision Statement 
 

In partnership with caregivers and our diverse community, Harwich Elementary School 

is committed to fostering the growth of the whole child in a positive, safe, and equitable 

environment. Our learner-centered curriculum supports and challenges each student as 

they grow to their fullest academic potential, based upon an integrated social-emotional 

foundation that develops  kind, connected and engaged children.  

-​ Adopted January 24, 2021 

 
If you need a printed and/or translated copy of this handbook, please contact the school’s front 
office to make arrangements to obtain one. 
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Information At A Glance 

Location/Contact Information 
Harwich Elementary School 
263 South Street 
Harwich, MA 02645 
Principal: Christie Cutone 
phone: (508) 430-7216 
fax: (508) 430-7232 
Harwich Elementary School homepage 

Leadership 
Principal: Christie Cutone, Ed.D. ● ccutone@monomoy.edu ● (508) 430-7216 
Assistant Principal: Allyson Joy ● ajoy@monomoy.edu  ● (508) 430-7216 

Letter from the Principals 
Dear Harwich Elementary School Friends and Families, 
 
Welcome to Harwich Elementary School (HES) and a brand new school year! We are delighted 
to serve as your Principal and Assistant Principal.    
 
At HES, we strive every day to be “FIN”tastic – Respectful, Responsible, Safe, and Ready to 
Learn. It is our goal to ensure a fun, safe, academically rigorous, and warmly supportive 
learning environment in which each of our Sharks will thrive. We celebrate our successes, and 
we learn from our mistakes. Within this handbook, you will find lots of information about school 
expectations and School Committee policies. As you review, please reach out to the main office 
or contact us directly with any questions.   
 
On behalf of the entire HES staff, we look forward to embarking upon this wonderful educational 
journey with you and your families. We encourage you to be involved with your PTO, to 
volunteer in your school, and to communicate openly with us. You are an important part of your 
child’s education, and we value your partnership.    
 
Here’s to a “FIN”tastic school year! 
 
Warm regards, 
 
Christie Cutone, Ed.D., Principal 
Allyson Joy, Assistant Principal 
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Start and Dismissal times 
Start time: 7:45 a.m.  
Dismissal begins: 2:15 p.m. 
 
Early Release Wednesday every other week at 1:35 pm (buses will arrive approximately 40 
minutes earlier than normal) 
 
Half-day dismissal time: 11:00 a.m. 

School Calendar 
For the MRSD calendar, click here 

Staff 
All Monomoy employees may be contacted regarding school business via email. Every 
employee has an email address consisting of their first initial and last name @monomoy.edu 
(with a few exceptions). An online staff directory can be found here, searchable by name, title, 
and/or location.  
 
For the HES Staff List, click here: HES 2026-2027 Staff List    

District Administration & Staff 
Monomoy Regional School District Administration Offices 
Office of the Superintendent 
425 Crowell Road, 2nd Floor, Chatham, MA 02633 
phone: (508) 945-5130  fax: (508) 945-5133 
Transportation Line: (508) 945-5123 
 
District Administration/Central Office 
Monomoy Regional School District Administration Offices 
Office of the Superintendent 
425 Crowell Road, 2nd Floor, Chatham, MA 02633 
phone: (508) 945-5130  fax: (508) 945-5133 
Transportation Line: (508) 945-5123 
 
District Administration/Central Office 
Robin Millen, Ed.D. – Superintendent of Schools 
Michael MacMillan – Assistant Superintendent of Finance and Strategic Alignment 
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Melissa Maguire – Director of Student Services 
Lindsey Parker – Director of Curriculum 
Kristen Callahan – Director of Curriculum 
Mackenzie Yarletts – Director of Technology 
Matthew Kolva – Facilities Director 
Michael (Mac) Noks – Director of Food Services 
Holly Thyng – Data, Compliance, and Assessment Specialist 
Ellen Bearse – Human Resources Coordinator 
Joy Jordan – Community Engagement Coordinator/Web Manager 
Roberta Simmons – Assistant to the Superintendent 
Faith Rushnak – Transportation Coordinator/Administrative Assistant 
Grace Brown – Administrative Assistant, Student Services 
 
District School Committee – 2026-2027 
Bradford Schiff, Chair 
Ryan Edwards, Vice Chair 
Stephen Davol  
Brett Fortin  
Heather Morgan  
Katie Cutter  
Lucia Quinn  
Rich Roy 
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Arrival and Dismissal Procedures 
Arrivals: Buses are unloaded at 7:35 a.m. when the bell rings and proper supervision is 
available. Early morning drop-off is from 7:15 to 7:30 a.m. at Door 17, where students enter the 
building and are supervised in the cafeteria. Caregiver dropoff will be from 7:35 to 7:45 a.m at 
Door 15 ONLY this year (K, Grade 1, Grade 2, Grade 3 and Grade 4). After 7:45 a.m., students 
must be brought to the Main Office Door 1 by an adult and checked in to school with the front 
office staff. Students entering the building after 7:45 a.m. are tardy.  
 
Dismissal: Beginning at 2:15 p.m., students are dismissed to the caregiver pickup doors as their 
car arrives or called to their  buses from their classrooms. Walkers report to the Office and then 
are dismissed through Door 1. Students who are attending after-school programs will be 
dismissed to these locations  or picked up at their classroom by program staff. 
 
Caregiver Pick-Up and Drop-Off Placards: Each family receives a dashboard placard for Door 
15. Placards must be used to make this process most efficient. Please place the placard on your 
passenger side dashboard for a smooth transition pick-up.  
 

 

Bus Procedures 
 
Bus routes and stops are established in accordance with state regulations governing regional 
school districts. Bus stops are carefully planned to support accurate student attendance and 
accountability, prevent overcrowding, and help drivers identify which students are authorized to 
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ride each bus. This process helps ensure student safety and the efficient operation of 
transportation services. 
 
Each year, routes change based on a number of factors, including: 
 

●​ Number of students attending each school and geographic location of students’ 
residences 

●​ Safety of the location (visibility, traffic patterns, and roadway conditions) 
●​ Distance from each student’s residence (students can walk up to +0.7 mile to a stop) 
●​ Centralized access for multiple students in the area 
●​ Efficiency of routing to ensure reasonable ride times for all students 

 
General Information 
 
Busing is provided for in-district students only. Community stops for middle and high school 
School Choice students are available for use only if there is room on the bus and only after 
approval from the Transportation Office. Any School Choice family wishing to be added to a 
community stop must submit a bus request form (found on our website) in late August. 
Permission will not be granted until week 3 of school, once capacity has been confirmed. 
 

●​ To maintain safety and efficiency, routes may be designed to avoid roads or locations 
that are difficult for buses to navigate (such as dead-end roads or cul-de-sacs). 

●​  
●​ Bus drivers will pick up and drop off only at scheduled stops and will not pick up students 

who are not assigned to that particular bus. Drivers cannot permit the legal rider capacity 
to be exceeded. 

●​  
●​ If a second stop is needed due to shared custody, it will only be created by the 

Transportation Office after submission of a written request from the parent/guardian. 
●​  
●​ Students may only ride their assigned bus to and from their registered stop.  

 
Students must: 
 

●​ Be visible outside waiting, set back from the pick-up spot (not in a doorway or a car 
parked nearby)  

●​ Upon bus arrival, wait for the bus flashers before approaching and entering the bus 
●​ Stay seated while the bus is moving, keeping the aisles clear 
●​ Follow driver instructions and avoid unsafe or disruptive behavior 
●​ Cross the street in front of the bus only after receiving a signal from the bus driver 
●​ Be responsible for belongings; items left on a bus must be retrieved by the student the 

next time he/she rides. Do not call the school office with concerns of lost items. Drivers 
will store items on the bus until retrieved by the student. 
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Parents/guardians are responsible for: 
 

●​ Getting students to the stop safely 10 minutes ahead of the time 
●​ Providing the transportation office with any residence changes at least 3 days before 

such change is to occur to allow for new bus assignment 
 
Drop-Off Guidelines by Age 
 
Pre-K through Grade 2 
Students in Pre-K through Grade 2 will not be released from the bus unless a parent, guardian, 
or authorized adult is visibly present at the stop. If no adult is present, the child remains on the 
bus, transportation dispatch contacts the parent, and the student is returned to school. 
 
Grades 3-4, Middle School, and High School 
Students in Grades 3-12 may exit the bus without adult supervision unless otherwise requested 
by the parent/guardian or school administration. 
 
Additional Procedures 
 
Express Bus stops 
Middle school students who regularly use bus service to community stops at the Chatham and 
Harwich libraries or community centers (e.g., every Tuesday/Thursday) must submit a bus form 
in August so the Transportation Office can establish a permanent stop. 
 
Students who only need occasional transportation to these locations must submit a request in 
PickUp Patrol by 12:00 p.m. on the day of travel. The Transportation Office will determine 
whether space is available and, if approved, will issue a one-day bus pass. 
 
Students without an approved bus pass or an established transportation schedule will not be 
permitted to ride the bus. 
 
Unsafe Conditions 
Transportation staff and bus drivers may refuse release if conditions create an immediate safety 
concern, including severe weather, dangerous persons, or inability to verify supervision 
requirements. 
 
Custody/Legal Restrictions 
Court orders and custody restrictions must be on file with the school and communicated to 
transportation. 
 
Emergency Same-Day Changes 
Same-day transportation changes will only be approved by the building principal for last-minute 
emergencies. 
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PickUp Patrol 
Please enter all dismissal/transportation changes (either one-time or recurring) into 
PickUp Patrol. PickUp Patrol is our online system for parents to communicate dismissal plan 
changes to the school. Parents with an existing account will be able to continue to make 
changes as they have in the past. Parents of kindergarteners and new students will receive an 
email at the beginning of the school year with PickUp Patrol login instructions. Dismissal 
changes can be entered from a computer or smart phone at any time until 12:45 p.m. on the day 
of the changes (12 p.m. on Early Release Wednesdays). Changes can be made days, weeks, 
or even months in advance. However, please note that if you enter a change and the dismissal 
plans are canceled, you must remember to delete the change from PickUp Patrol or your 
student will be given the PickUp Patrol dismissal directions. After 12:45 p.m. (12 p.m. on Early 
Release Wednesdays), changes will not be accepted except in the case of an unexpected 
emergency. Such changes can be made via phone directly to the Main Office. As the end of the 
school day is a busy time, please plan accordingly and limit these exceptions to emergencies 
only to ensure the safety of all students. 

Academics 

Curriculum 
Grade-level curriculum overviews can be found here.  
 
Consistent with Massachusetts regulations, 603 CMR 26.05(1), Monomoy Regional School 
District, through its curricula and materials, encourages respect for the human and civil rights of 
all individuals, regardless of race, color, sex, gender identity, religion, national origin or sexual 
orientation. In accordance with district guidelines, families may request information from the 
building principal. 

Schedule 
K-4 School Day Arrival and Dismissal Times: 
7:15 Early Drop Off - Cafeteria                                                                                                          
7:35 am: Students may enter the building 
7:45 am: Late Bell/School day begins and students report to class 
2:15 pm: School day concludes 
 
 *Early Release Wednesday every other week at 1:35 pm (buses will arrive approximately 40 
minutes earlier than normal) 
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All students have Math, Science, Social Studies and ELA daily as well as at least one unified 
arts class each day. Unified arts classes include Music, Art, PE, Library, Science and 
Technology. 
 
Preschool Arrival and Dismissal Times: 
7:50 a.m. - 10:20 a.m.​​ Morning Session 
11:35 a.m. - 2:05 p.m.​​ Afternoon Session 

Student Records 
The Family Educational Rights and Privacy Act (FERPA) and the Massachusetts Student 
Records Regulations (“Regulations”) together provide parents and eligible students (those who 
have reached the age of 14 or who have entered ninth grade) certain rights with respect to the 
student's education records. Parents and students may obtain a complete copy of their rights 
under the Massachusetts Student Records Regulations by contacting the Principal. 
 
Definitions 
The student record shall consist of the transcript and the temporary record, including all 
information recording and computer tapes, microfilm, microfiche, or any other materials 
regardless of physical form or characteristics concerning a student that is organized on the 
basis of the student's name or in a way that such student may be individually identified, and that 
is kept by the public schools of the Commonwealth. The term as used in 603 CMR 23.00 shall 
mean all such information and materials regardless of where they are located, except for the 
information and materials specifically exempted by 603 CMR 23.04. 
 
The temporary record shall consist of all the information in the student record which is not 
contained in the transcript. This information clearly shall be of importance to the educational 
process. Such information may include standardized test results, class rank (when applicable), 
extracurricular activities, and evaluations by teachers, counselors, and other school staff. 
 
The transcript shall contain administrative records that constitute the minimum data necessary 
to reflect the student's educational progress and to operate the educational system. These data 
shall be limited to the name, address, and phone number of the student; his/ her birth date; 
name, address, and phone number of the parent or guardian; course titles, grades (or the 
equivalent when grades are not applicable), course credit, grade level completed, and the year 
completed. 
 
The right to access a student's education records. Parents or eligible students should 
submit their request for access to the Principal. Access is provided within ten calendar days of a 
request.  However, Massachusetts General Laws c. 71, §34H (“Section 34H”) provides specific 
procedures that must be followed prior to release of records to a parent who does not have 
physical custody of a child. These procedures include submitting a written request and other 
documentation to the principal on an annual basis.  Information about these procedures can be 
obtained from the Principal. 
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The right to request amendment of the student record. Parents or eligible students should 
direct their request to the principal, clearly identifying the part of the record they wish to have 
amended, and why. 
  
The right to consent to disclosures of personally identifiable information contained in the 
student record, except to the extent that FERPA and the Massachusetts regulations authorize 
disclosure without consent. One exception that permits disclosure without consent is disclosure 
to school officials with legitimate educational interests in the records. Such school officials 
include professional, administrative and clerical staff who are employed by or under agreement 
with the Monomoy Regional School District and who need access to a record in order to fulfill 
their duties. The Monomoy Regional School District also discloses student records without 
parent/eligible student consent to officials of other elementary or secondary schools in which a 
student enrolls, or seeks, intends, or is instructed to enroll upon receipt of a request from such 
school officials. 
  
In addition, the Monomoy Regional School District has a practice of releasing directory 
information without consent, including to military recruiters in accordance with the mandates of 
the No Child Left Behind Act of 2001. Directory information consists of the following: the 
student's name, address, telephone listing, date and place of birth, major field of study, dates of 
attendance, weight and height of athletic teams, class, participation in recognized activities and 
sports, honors and awards, and post-high school plans. In the event a parent or eligible student 
objects to the release of any of the above information, the parent/eligible student may state that 
objection in writing to the Principal. Absent receipt of a written objection by October 1, 2018, the 
directory information will be released without further notice or consent. 
  
The right to file a complaint concerning alleged failures by the District to comply with the 
regulations and laws governing student records: Complaints may be filed at the 
Massachusetts Department of Education, 350 Main Street, Malden, MA  02148.  In addition, 
complaints relative to federal statutes and regulations governing student records may be filed 
with the Family Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue 
SW, Washington DC. 
 
Non-custodial Parent Access to Student Records 
The Student Record Regulations concerning access to records by non-custodial parents (a 
parent who does not have physical custody of a student) can be found at 603 CMR 23.07(5).  A 
non-custodial parent may have access to the student record unless the school has been given 
documentation that: 

1.​ The parent has been denied legal custody or has been ordered to supervised visitation, 
based on a threat to the safety of the student and the threat is specifically noted in the 
order pertaining to custody or supervised visitation, or 

2.​ the parent has been denied visitation, or 
3.​ the parent's access to the student has been restricted by a temporary or permanent 

protective order, unless the protective order (or any subsequent order modifying the 
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protective order) specifically allows access to the information contained in the student 
record, or 

4.​ there is an order of a probate and family court judge which prohibits the distribution of 
student records to the parent. A time period of 21 days may be implemented before 
records are released. 

  
Maintenance and Destruction of School Records 
The student’s transcript shall be maintained by the school department and may only be 
destroyed 60 years following his/her graduation, transfer, or withdrawal from the school system. 
The student’s temporary record shall be destroyed no later than seven years after the student 
transfers, graduates, or withdraws from the school system. If a parent wishes to collect the 
temporary record or any part thereof, he/she must do so within the timeframe. 

Homework  
The 2021 MRSD Homework Task Force carefully considered family and staff input, research 
and the requirements of our reading curriculum. The homework expectation for kindergarten 
through Grade 4  has been revised to reflect the task force recommendations as follows: 
 

●​ Kindergarten: 30 minutes reading encouraged; complete reading log and return to 
school  

●​ Grades 1-4: 30 minutes reading; complete reading log and return to school   
●​ Daily math facts practice and long term projects will be supported in school.   

 
 
Parent Involvement with Homework  
The 30 minute at-home reading expectation may need the support of family members to read 
aloud stories to younger students, help with book selection, and to discuss story elements. This 
should be an enjoyable time for your family. Establishing a daily homework routine for reading 
helps develop good study habits. Completing and returning the required reading log develops 
organization and responsibility in our students. If homework becomes a stressful experience 
and disrupts family life, the parent should inform the child’s teacher immediately.  

Grading 
There are three grading terms in the elementary school year with report cards distributed in 
December, March and June. Families can access student grades on Aspen which is the 
district’s online grading system. The elementary report card is standards based and grades 
reflect the student’s progress towards mastery. 
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Modified Grading Procedures 
Modified grades are available for all students across the district that may have special 
circumstances that require their grades to be modified. Modified grades are offered based on 
the unique needs of the student and will be signified on the report card with an asterisk. 

Sexual Health Education 
Chapter 71, Section 32A. Parents/guardians may exempt their children from any portion of a 
course curriculum dealing with human sexual health education or issues by written notification 
to the Principal. Parents/guardians have a right to inspect and review program instruction 
materials.   

Social Emotional Learning Assessments 
Monomoy Regional School District is committed to developing a comprehensive program that 
provides support and services that address the five core competencies of social and emotional 
learning (SEL). This goal has been developed and supported by members of the school 
community in alignment with the district's strategic plan. The five core competencies of SEL are: 
self-awareness, self-management, social awareness, relationship skills and responsible 
decision-making. In order to gain a better understanding of the needs of our students, 
assessment tools are used to obtain baseline data regarding the social and emotional 
competencies of the students in grades 3-12, including the SELIS and SSIS. These 
questionnaires are administered a few times a school year to collect data and identify trends. 
Data from student responses are collected and analyzed to assist in developing a strategy for 
implementing SEL throughout the curriculum as well as analyzing trends throughout the student 
body and school year. If you would like to opt your child out of participating in these 
questionnaires, please email Melissa Maguire at mmaguire@monomoy.edu by October 1, or 
within 30 days of enrollment.  

Testing 
iReady 
The iReady Diagnostic Assessment is a computerized testing system that helps teachers 
provide all students a path to proficiency and growth in Reading and Mathematics. Students will 
be assessed at the beginning of the school year, in January, and at the end of the school year. 
The tests are web-based and computer-adaptive, which tailors the assessment for each 
student. The results offer insight into specific areas of strength and areas in need of 
improvement for each child. The testing will be used by teachers to help guide instruction 
throughout the year. 
 
MCAS 
A good testing system is tied directly to good teaching and learning. In Massachusetts, we set 
high learning standards that describe what a student should know and be able to do at each 
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grade level and in each subject. To find out how well students understand what is being taught, 
educators give students both local and state tests. Using these test results, school districts and 
teachers can identify areas where students need more help, refine lesson plans, and even 
select different curriculum resources to help students reach high expectations. The MCAS tests, 
used in concert with ambitious learning standards, have played an important role in the 
achievement gains of the past 20 years. Our K-12 public school students lead the nation in 
academic achievement and are competitive internationally. That success would not have been 
possible without a high-quality testing system that provides feedback on student, school, district, 
and state achievement and progress. At Harwich Elementary School we see the benefit of our 
students participating in MCAS. For individual students: we gain insight into each child’s 
strengths and celebrate those strengths; we identify the supports we need to provide so each 
child acquires the essential knowledge, skills, and understandings needed for college/career 
readiness; and we create and/or identify opportunities for assistance or advancement outside of 
school. For the school: we assess the relative strengths/alignment of our curriculum; we use 
data to inform master schedules/assign students to enrichment and/or remediation; and we 
identify strengths and opportunities for improvement in teacher performance. 

Tutoring 
Pursuant to 603 CMR 28.03(3)(c): “Upon receipt of a physician's written order verifying that [a 
student] must remain at home or in a hospital on a day or overnight basis, or any combination of 
both, for medical reasons and for a period of not less than fourteen school days in any school 
year, the principal shall arrange for provision of educational services in the home or hospital.” In 
those circumstances, please contact the Office of the Director of Pupil Personnel Services to 
coordinate tutoring. If a student is absent for fewer than 14 school days or otherwise does not 
qualify for tutoring under 603 CMR 28.03(3)(c), the student/parent can email individual teachers 
and/or check the teachers’ websites in order to find out about assignments/work missed and/or 
due. 
 
A student may be eligible for home/hospital tutoring upon receiving written order verifying that 
said student has had a cumulative 14-day or more absence due to a related medical condition; 
and a team has determined the absence has had a substantial impact on said student’s 
learning. 
 
In order for tutoring to commence:  
 

1.​ A Physician’s Affirmation of Need for Temporary Home or Hospital Education for 
Medically Necessary Reasons must be fully completed on behalf of the student by 
his/her caregiver (form and more information available on the Monomoy Regional School 
District’s website).  

2.​ At a minimum, the physician's signed notice must include information regarding:  
a.​ the date the student was admitted to a hospital or was confined to home;  
b.​ the medical reason(s) for the confinement;  
c.​ the expected duration of the confinement; and  
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d.​ what medical needs of the student should be considered in planning the home or 
hospital education services.  

3.​ Complete the Home/Hospital Tutoring - Student and Parent Responsibility form and 
return with the Physician's Affirmation of Need for Temporary Home or Hospital 
Education for Medically Necessary Reasons. 

4.​ If the student has an IEP and is likely to remain at home or in the hospital for a period of 
60 days, the Team will reconvene within 10 days once notified that the student will most 
likely remain at home/hospital for more than 60 school days. An updated Physician’s 
Statement will be required for continued tutoring.  

5.​ Parents must verify a phone number where the tutor may make contact with the student 
to arrange a mutual meeting time and place, preferably at a public venue-not in the 
student’s house. (Library, Community Center). If instruction is to take place in the home, 
a mutually convenient time will be scheduled where an adult will be present in the home. 

6.​ Any parent or student concerns should be communicated immediately to the  Principal, 
such as work not being provided/ picked up or done correctly. This will avoid issues 
related to report cards and progress reports.  

7.​ If the student has had 2 no-shows or last minute cancels or is not doing the assigned 
work, a warning letter will be sent out from the Special Education Office, followed by a 
meeting with parent/guardian to discuss further actions.  

Retention 
When staff recommends that a student repeat a school year, the parent/guardian will be notified 
no later than the end of the second term. Factors such as number of years retained, 
chronological age, scholastic achievement, cognitive ability, and developmental and social 
maturity will be considered in collaboration with the family. Retention Rating Scales will be used 
in addition to the factors mentioned above in making the retention determination. Retention 
must be agreed upon by both the parent and the district. If one party disagrees, the student 
must move to the next grade. 

English Language Learners  
The English Language Learners program is designed to create an educational experience 
where students are taught strategies to help master English as quickly as possible, provide 
experiences where they can learn to develop appropriate academic and social skills, and 
progress in content areas with achievement that is not impacted due to English proficiency. Our 
program integrates skills and concepts of the Monomoy curriculum in a way that fosters 
language learning that is meaningful and useful to students. The program responds to a variety 
of learning styles and incorporates cultural backgrounds and considerations of language levels. 
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Attendance 

Attendance Policies 
Monomoy Regional School District recognizes the importance of attendance for the successful 
academic development of its students. Research shows that children who attend school 
regularly perform better academically, socially, and behaviorally. Students who are chronically 
absent are more likely to drop out before graduating than those who attend school regularly. 
Arriving on time to school – and remaining in school for the entire school day – is equally 
important. Every child’s success depends on a solid educational foundation, and our school 
can’t build that foundation if a student is regularly absent, tardy, or dismissed. 
 
Daily attendance is part of our school’s overall accountability measures, based on requirements 
from the Massachusetts Department of Elementary and Secondary Education. Massachusetts 
defines Chronically Absent as missing at least 10% of days enrolled (e.g., 18 days absent 
if enrolled for 180) regardless of whether the absences are considered excused, 
unexcused and/or for disciplinary reasons. Under these accountability measures, our school 
is responsible for reducing the number of students who are chronically absent – those who miss 
eighteen (18) or more days in a year for any reason. While a limited number of absences due 
to illness, injury, legal or medical situation, or urgent family matter is natural in any school year, 
absences for family vacations, missing the school bus, or other non-urgent reasons are not 
appropriate. 
 
To limit the number of chronically absent students, our school will take the following steps: 

1.​ When a student reaches six percent (6%) of school session days absent, regardless of 
reason, a school administrator or their designee will reach out to reaffirm the importance 
of daily attendance and to offer support and assistance. 

2.​ When a student reaches eight percent (8%) of school session days absent, regardless of 
reason, a school administrator or their designee will reach out to discuss and document 
the concerns and to offer support and assistance. 

3.​ When a student reaches ten percent (10%) of school session days absent, regardless of 
reason, the school will reach out to arrange a meeting between the household and 
school officials to explain potential legal consequences for continued absences and to 
offer intervention services. 

 
Monomoy Regional School District has adopted a program to improve school attendance 
through the “Keep Them Coming” initiative, in which the school collaborates with 
parents/caregivers, the District Attorney’s Office, and other community entities to develop 
methods for improving student attendance. If the family is not responsive to the attendance 
outreach from the school, Keep Them Coming will be used.  
 
Please help improve students’ overall attendance by: 
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●​ Scheduling appointments to take place before or after school hours, or during school 
vacations; 

●​ Taking family vacations only during weeks of school vacations; 
●​ Knowing the start and end times for the school day and respecting the hours in between 

for learning; and 
●​ Regularly checking Aspen’s Family Portal to view and monitor the student’s attendance 

record/pattern. 
 
A student arriving at school after, or dismissing before 11:20 a.m. will not receive overall 
attendance credit for the day. A student who is absent will not be permitted to participate in any 
school-sponsored events (clubs, social, athletic, the arts, or extracurricular activities) during the 
period of such absence, unless it is approved by appropriate school personnel. 

Reporting an Absence  
The most efficient and effective way to report a student absence is via PickUp Patrol at this link: 
https://app.pickuppatrol.net/parents. If necessary, you can also call the school at 617-848-0115. 
Please do not email your child’s classroom teacher to report an absence.  When a student is 
absent and no absence has been reported to the school, an automated phone call will be placed 
to the student’s primary contact phone number by 8:45 am. If a return phone call is not received 
before 9:30 am, the Main Office will call the primary contact to confirm the student’s absence.  
 
All non-attendance at school is considered an absence. MRSD understands that some 
absences are unavoidable. Please advise the school if: 

●​ There is a death in the family or religious observance. 
●​ The student is ill or has a professional appointment. Professionals mainly include 

doctors, medical facilities, legal, dentists, psychotherapists, chiropractors, orthodontists, 
etc.  

●​ The absence is school-sponsored (field trips, college visits, etc.).  

PickUp Patrol  
Please enter all dismissal/transportation changes (either one-time or recurring), as well as 
attendance notifications into PickUp Patrol. PickUp Patrol is our online system for parents to 
communicate dismissal plan changes to the school. Parents with an existing account will be 
able to continue to make changes as they have in the past. Parents of kindergarteners and new 
students will receive an email at the beginning of the school year with PickUp Patrol login 
instructions. Dismissal changes can be entered from a computer or smart phone at any time 
until 12:45 p.m. on the day of the changes (12 p.m. on Early Release Wednesdays). Changes 
can be made days, weeks, or even months in advance. However, please note that if you enter a 
change and the dismissal plans are canceled, you must remember to delete the change from 
PickUp Patrol or your student will be given the PickUp Patrol dismissal directions. After 12:45 
p.m. (12 p.m. on Early Release Wednesdays), changes will not be accepted except in the case 
of an unexpected emergency. Such changes can be made via phone directly to the Main Office. 
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As the end of the school day is a busy time, please plan accordingly and limit these exceptions 
to emergencies only to ensure the safety of all students.  

Early Dismissal 
If you need to have your child dismissed before the regular dismissal time, you must enter it into 
PickUp Patrol specifying the date and time of departure. Your child will be called to the Main 
Office when you arrive, and you will be required to enter the dismissal in the Sign Out log.  
Children will not be dismissed to the custody of anyone other than the parent/guardian unless 
prior arrangements have been made and verified.  
 
Special Note: Please do not attempt to take your child from the classroom, bus line, or field trip 
without first telling the teacher, and/or alerting the Main Office. This compromises our 
established procedures and the children’s safety. 

Tardy Procedures  
Students are expected to be on time for school and classes. Students who are tardy to school 
must report to the Main Office to sign in on the tardy sheet, and receive a pass to class. 
Families are responsible for communicating their student’s tardy to the school.  
 
If a parent or guardian notifies the school that the tardy is due to one of the following reasons: 
legal, doctor's or dentist's appointment, illness, this will be noted in the student’s attendance 
record. If such tardies become excessive, “professional” notes will be required. Unacceptable 
tardies include: oversleeping, missing the bus, arriving late by means of one’s own 
transportation (not the school bus). Parents/caregivers are notified of excessive tardies and 
similar procedures will be implemented as noted above for absences. Students riding the 
bus are never marked tardy.  

Multiple Days Of Absence Known In Advance 
The student must present a note or email from a parent/caregiver to an administrator or their 
designee indicating the dates and reason for the projected absence. Family vacations during 
school days are strongly discouraged. Teachers are not required to provide work in advance 
of absences due to family vacations.  

Flagrant Absenteeism  
In flagrant absentee cases involving students under age sixteen, the school may file a CRA 
petition with the court or initiate 51A (abuse, neglect) proceedings. The intervention process 
may be waived in cases of obvious extended illness or other verifiable hardship.  
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Withdrawal/Moves 
In the event that you move during the school year, all withdrawals are processed through the 
school’s Main Office. You must complete a transfer form and sign a release of records, which 
will allow the forwarding of cumulative records to the receiving school. We will mail the 
documents through the mail and request sufficient notice to ensure a smooth transition for your 
child. 

Massachusetts General Laws on Attendance 
School Attendance  
Chapter 76, section 1 of the Massachusetts General Laws states that all children between the 
ages of six and sixteen must attend school. A school district may excuse up to seven day 
sessions or fourteen half day sessions in any period of six months. In addition to this law, each 
school may have its own attendance policy with which parents/guardians should be familiar.  
 
Notification and Contact Information  
Chapter 76, section 1A of the Massachusetts General Laws states that parents/guardians must 
be provided each year with the instructions for calling a designated phone number at a 
designated time to inform the school of the absence of a student and the reason for the 
absence. In addition, parents/guardians must provide the school with a home, work or other 
emergency telephone number so that they may be contacted during the school day so the 
school may call and inquire about said absence.  
 
Who is a Supervisor of Attendance?  
Chapter 76, section 19 of the Massachusetts General Laws states that each school committee 
must employ a supervisor of attendance. A supervisor of attendance has the power to 
apprehend and take to school any child who is truant and is required to investigate all cases 
where a child in the district fails to attend school.  
 
What is a CRA?  
A "CRA” (child requiring assistance) is a  petition may be filed in court by a supervisor of 
attendance if the child is habitually absent and doesn't attend school for more than 8 days in a 
quarter without a proper excuse or a habitual school offender who doesn't obey the lawful and 
reasonable commands of the school. 
 
What is a 51A?  
A 51A is a report of suspected child abuse or neglect that is filed with the Department of Social 
Services. Under Chapter 119, section 51A of the Massachusetts General Laws, a report can be 
filed on behalf of a child under the age of eighteen for educational neglect if a child is not 
attending school on a regular basis.  
 
Parental Responsibility  
Parents or guardians are legally responsible for ensuring that a child under their control attends 
school daily. It is a crime for a responsible parent or guardian not to cause such a child to attend 
school. If a child fails to attend school for seven day sessions or fourteen half day sessions 
within any six month period, the supervisor of attendance may file a criminal complaint in court 
against the responsible parent/guardian.  
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Inducing Absences  
It is a crime to induce or attempt to induce a minor to miss school, or unlawfully to employ or to 
harbor a minor who should be in school. 
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Communication 
Positive communication plays a crucial role in nurturing a supportive and collaborative 
environment between home and school. Effective communication helps ensure that students 
receive the best possible education and support. Here are a few reminders for maintaining 
positive communication between home and school: 
 

●​ Address Concerns Directly: Reach out to your child's teacher or school administration 
directly if you have a concern. 

●​ Use Official Communication Channels: Check the MRSD website and official social 
media accounts for reliable and accurate information. 

●​ Avoid Social Media During Conflicts: Engaging in online discussions does not resolve 
concerns or solve problems. 

●​ Stay Informed and Get Involved: Your active involvement in your child's education is vital 
for their success. 

 
Mass Notifications – One-way school and district communications 
The school district uses an automated communication system called Blackboard Mass 
Notifications to contact and inform caregivers and staff about important school and district 
events and announcements. Messages may be sent via phone, email, text/SMS, and the 
Monomoy app, depending on the specific circumstances. The free Monomoy mobile app can be 
downloaded from the Apple Store or Google Play. Automated phone calls will be reserved for 
the most urgent, time-sensitive messages; most messages and updates will be sent via email, 
text, and the Monomoy app.  
 
Reach My Teach – One-way and two-way teacher communications 
Reach My Teach is a communications tool that allows for both one-way and two-way messaging 
between teachers and families/students that is fully translatable and accessible. Messages from 
teachers will be sent directly to the recipient's email/text, and are also available in the Reach My 
Teach web portal or app.  
 
Please make sure that the school has your current and correct phone and email contact 
information on file. In case of urgent communication related to school closings, delays, or other 
emergencies, this system allows for immediate messaging. All messages sent via Blackboard 
Mass Notifications and Reach My Teach will be automatically translated into the recipient’s 
preferred language, as listed in Aspen. 

Emergency Delays/School Closing 
In the event of hazardous weather or other emergencies that threaten the health or safety of 
students and personnel, the superintendent may delay the start of school, dismiss school early, 
or close school. Students, caregivers, and staff will be informed via our messaging system, with 
delay or closing messages sent via phone, email, text, and Monomoy app. The information will 
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also be posted on the Monomoy website and shared with local news media. When schools are 
closed, all other school-related activities will be canceled, including athletic events. 

Home-to-School and School-to-Home Communication  
The foundation of a strong family and school partnership is regular, open communication. You 
should feel comfortable contacting us when questions or concerns arise. We ask that you follow 
a logical chain of communication by contacting the classroom teacher as an initial step in most 
situations. You should also feel free to contact counselors, specialists, and administrators as the 
need arises. We will make every effort to keep you informed of important events at school.  
Classroom or school newsletters, school committee meetings (broadcast on Channel 22 and 
YouTube), curriculum nights, the Monomoy website, and other special events are some of the 
ways that we aim to foster home and school partnership and communication. Please be sure to 
ask your children if they have any newsletters or notices from their teachers. It is also helpful to 
check book bags or backpacks on a regular basis. Many teachers use some form of a 
communications folder for home and school communication with electronic communication 
being the preferred method for families. You should look for this folder on a regular basis since 
important communications will be sent home in this folder. 

Communication with Students/Staff During School Hours  
Please do your best to communicate after school plans to your children before they leave for 
school, and take advantage of the online PickUp Patrol program. We understand that 
emergencies arise, and will be happy to convey messages to your children in these instances.  
 
If you wish to speak to your child’s teacher, please email them to discuss or to schedule an 
appointment to talk. We will not interrupt classroom teaching unless there is an emergency that 
needs immediate attention. Generally, teachers will respond to you on the same day that they 
are contacted. 
 
Students are not allowed to have cell phones at school. We will allow students to use the office 
telephone to call you if they have forgotten their lunch, instrument, or some other needed items.  
Please bring any forgotten items to the Main Office and we will deliver the item to your child. 

When Families Have a Concern 
We welcome the opportunity to assist you and your child if there is a problem at school. 
Contacting the right person and discussing your concerns generally leads to a quick solution. In 
most instances, the best person to speak to first is your child’s classroom teacher. Teachers are 
not able to engage in “drop in” conferences at the beginning of the school day as the students 
are in the classroom and need their full attention. If you are unable to resolve the issue after 
speaking with the teacher, you may contact the principal or assistant principal. In the rare event 
that your problem is not addressed sufficiently by the school administration, you may contact the 
superintendent. 
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If your child has been sent to the principal’s office to discuss a discipline issue, parents will be 
notified by an administrator on that day, or in some instances, the following day. Please call the 
Main Office if you have any questions. Occasionally, students come to speak with the principal 
in order to resolve a minor issue to provide information about an incident they may have 
witnessed. In these cases, it is unlikely that you will receive a call from the teacher or the 
principal. 

Notice of Translation Opportunity  
For the purposes of this section, unless otherwise specified, all notices shall be written in plain 
language in English and when requested/necessary, the primary language spoken at home, if 
different than English. All written notices shall be delivered by hand-delivery, certified mail, 
first-class mail, email to an address provided by the parent for school communications, or by 
other method of delivery agreed to by the administrator and the parent. 

Photo and Media Opt-Out Process 
Monomoy Regional School District uses photos and/or videos of students and student work to 
showcase educational activities and programs in our schools and share the Monomoy 
experience with families and the community.  
 

●​ Student photographs and/or videos may be used on the district website and/or social 
media.  

●​ Student  photos and videos are generally used without student names, unless a specific 
award, honor, or achievement by the student is being highlighted.  

●​ Student names are released without photos for Honor Rolls. 
●​ Names of MRHS graduates are shared each year. 
●​ Occasionally, student photos and/or news may be shared with local media outlets. 

 
If you DO NOT give Monomoy Regional School District permission to include your student’s 
image or name in any way, please send a letter to your school principal explicitly stating your 
wish to opt out. This letter must be received by October 1 (or 30 days after registration for 
students entering mid-year). 
 
Please note that MRSD does not control the disclosure or use of photographs or video taken by 
participants at events that are open to parents, community members, and/or the news media. 
Additionally, this form does not apply to students participating in public events, such as 
performances, academic competitions, and athletic events. Student photos and names from 
these events may be published by the news media. 
 
Upon receipt of an opt-out letter, school staff will document your student’s status in the Aspen 
Student Information System for the current school year. 
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Code of Conduct 

Expectations For Behavior and Academics 
A core value of our school community is the creation and maintenance of a peaceful and 
respectful learning environment. We believe that all children and adults have the right to learn in 
an atmosphere that is free from distraction, fear or discomfort. Furthermore, we know that for 
maximum learning, students and staff must know that school is a safe and orderly place. School 
Norms have been developed to protect these rights. Please take the time to review our 
Expectations for Student Behavior and Academics with your child. An effective way is to read 
the rules together and discuss why each one is necessary. 

Honor Code 
Students will subscribe to the following honor code: 
 
“I understand that academic honesty is absolutely necessary for my teachers to be able to 
evaluate my learning and help me learn better. I pledge that all of the work I hand in will be my 
own, completed without unauthorized help, except in the case of group projects or assignments 
on which my teacher allows collaboration. When using other people’s words or ideas in my 
papers, I will give credit to the source by citing the author. I also pledge not to assist others in 
violating this honor code, and to do all I can to promote and uphold academic honesty at 
Harwich Elementary School.” 
 
Examples of cheating are (list is not all inclusive): 
 
a. Looking at another student’s work during a test. 
 
b. Copying answers (or assignments) from another student or a teacher. 
 
c. Possessing cheating sheets with answers on them. 
 
d. Talking during an assessment. 
 
e. Removing or obtaining a test from a classroom without the teacher’s permission. 
 
f. Using your phone (inside or outside of the classroom), or other technology, or social media, 
during an assessment of any type.  
 
g. Plagiarism is a serious error for a writer to make; all students should be aware of the 
consequences. Any paper that contains even a small portion that has been plagiarized will be a 
violation of the honor code.  
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h.  Misuse of Artificial Intelligence 
 
Students must follow these guidelines for acceptable use of AI: 
 

●​ Give credit to AI tools whenever used, even if only to generate ideas rather than usable 
text or illustrations. 

●​ When using AI tools on assignments, add an appendix showing (a) the entire exchange, 
highlighting the most relevant sections; (b) a description of precisely which AI tools were 
used (e.g. ChatGPT private subscription version or DALL-E free version), (c) an 
explanation of how the AI tools were used (e.g. to generate ideas, turns of phrase, 
elements of text, long stretches of text, lines of argument, pieces of evidence, maps of 
conceptual territory, illustrations of key concepts, etc.); (d) an account of why AI tools 
were used (e.g. to save time, to surmount writer’s block, to stimulate thinking, to handle 
mounting stress, to clarify prose, to translate text, to experiment for fun, etc.). 

●​ Not use AI tools during in-class examinations, or assignments, unless explicitly permitted 
and instructed. 

●​ Employ AI detection tools and originality checks prior to submission, ensuring that their 
submitted work is not mistakenly flagged. 

●​ Use AI tools wisely and intelligently, aiming to deepen understanding of subject matter 
and to support learning. 

Positive Behavior Interventions and Supports (PBIS) 
Positive Behavior Interventions and Supports (PBIS) is a proactive, system-wide approach to 
creating and sustaining culturally acceptable behavioral expectations needed within the school. 
Our “Fin”tastic principles of being Respectful, Responsible, Safe and Ready to Learn are 
modeled and practiced daily. In regulating student behavior, school personnel will be fair, 
consistent, and judicious in the administration of the disciplinary consequences. PBIS supports 
are provided for students to help them achieve socially, emotionally, physically, and 
academically within this framework using the  ‘whole child’ approach.  
  
When students are disciplined, consequences are administered on an individual basis. Each 
incident is reviewed with regard to frequency and severity if a student’s behavior is disruptive, 
disrespectful and detrimental to the learning process or if the conduct could cause injury to self, 
others and property. Mitigating circumstances will also be considered. We therefore expect 
students to be polite and respectful at all times. Any behavior, such as pushing, fighting or 
throwing of objects, shows a lack of concern for the rights and safety of others, in person or 
online, is not acceptable. All students are entitled, absolutely, to the safety of their person and 
property at Harwich Elementary School. 
 
Please take the time to review our Expectations for Student Behavior and Academics with your 
child. An effective way is to read the rules together and discuss why each one is necessary. 
 
Students at Harwich Elementary School are expected to abide by the following Norms: 
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Students Who Engage In Inappropriate Behavior 
There will be consequences for students who engage in inappropriate behavior including 
bullying, harassment, or discrimination. Consequences may range from warnings, loss of certain 
school privileges or possibly suspension. The caregiver/guardian will be notified of significant 
inappropriate behavior.  
  
If inappropriate behavior including bullying, harassment, or discrimination disrupts the learning 
of other children, the child may be temporarily separated from the classroom and placed in a 
designated area in the school. The child will be supervised for the duration of the separation. If a 
child’s actions pose a physical danger to the staff or students, the child may be suspended from 
the school. 

Fighting/Assault 
All parties involved in the incident will be dealt with according to the circumstances involved. 
Suspension of one, both, or all parties involved may be necessary for up to ten (10) days. 
Caregivers will be contacted in all cases. The police will be notified and criminal charges may 
result. 

School Bus Conduct 
The Cape Cod Collaborative provides transportation to and from school for students residing in 
Harwich. Questions and/or changes to bus routes may be made by contacting MRSD 
Transportation Coordinator, Faith Rushnak at 508-945-5130. School Choice students must be 
transported to and from school by caregivers. Most buses do not have seatbelts, thus it is 
imperative that students follow the bus rules to ensure their safety.

 

The primary responsibility of the bus drivers is to transport students safely. Students must 
cooperate by behaving responsibly and courteously. If a student fails to observe bus rules, 
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his/her actions will be reported to the principal or assistant principal (school administrators). The 
following action will be taken: 

1.​ The bus driver and/or administrator will fill out and submit a School Bus Incident Report 
with the school office and the bus coordinator.  

2.​ The school administrator(s) will discuss the incident with the student(s), bystanders who 
witnessed the incident, the classroom teacher, the bus driver(s) and the student’s 
families.  

3.​ The school administrator(s) will determine the appropriate action to be taken. Generally, 
the first report will result in a warning. Subsequent reports will result in the loss of bus 
privileges from a few days to a week or more, depending on the severity of the infraction 
and any mitigating circumstances. Any student who receives more than three reports or 
whose behavior interferes with the safety of other children will be in jeopardy of losing 
bus privileges for the remainder of the school year.  

4.​ The school administrator will typically call home or if the parent is unavailable, we will 
leave a voicemail or send an email. A copy of any bus reports and/or any accompanying 
office discipline referrals is sent home. Please sign the report and  referrals and return 
the form(s) to school the next day. 

All kindergarten students sit in the front seats of the bus, even if older siblings ride the same 
bus. The bus driver will not leave a kindergartner at the stop if an adult is not present. When 
possible, kindergartners will be picked up at their home.   

Students may not  ride on buses other than their assigned bus.  
 
If you have any questions about buses or bus routes, you may contact MRSD Transportation 
Coordinator Faith Rushnak at 508-945-5130. The school principals are also a resource for 
caregivers and students regarding bus concerns. 

Cafeteria Procedures And Norms 
All students are able to receive breakfast and lunch each day free of charge through June 2026. 
Students in grades K-4 will eat with their grade level peers while being supervised by cafeteria 
monitors in the cafeteria. 
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Recess 
Students will play together as a grade level at recess under the supervision of school staff.  All 
students are expected to participate in outdoor recess unless a physical condition warrants 
otherwise. Students play outside (weather permitting) for at least 25 minutes each day.  
 

 

Dress Code 
The guidelines for dress for students are based on safety and respect. Children need to wear 
clothes and shoes that are safe and appropriate for their age and for weather conditions. Any 
clothing that depicts violence, alcohol, or profane language is not appropriate for school. Clogs, 
flip-flops and shoes with a heel higher than one inch are not safe footwear for elementary-aged 
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students. Students are required to have a pair of sneakers on the days that they have Physical 
Education class and shoes that are appropriate for play at recess time. Also, please do not 
allow your child to bring or wear roller blades or sneakers with “wheelies” embedded in the soles 
to school.  
 
Hats may not be worn inside the school building. Head coverings for religious reasons are 
permissible. 
  
Daily outdoor recess is an important part of the school program. Please be sure that your child 
brings appropriate outerwear for weather conditions. In winter, this means a warm coat, boots, 
mittens or gloves, and a hat. Snow pants for snowy weather are recommended for all grades.   

Toys/Toy Weapons 
Toys are not allowed at school unless specifically requested by the teacher. Toys that resemble 
weapons or any object that could frighten or inflict harm to anyone are forbidden on school 
premises. Toys that resemble weapons will be taken from the student and the principal will notify 
the caregiver immediately.  

Electronic Devices 
Students may not bring electronic devices that connect to WiFi or to personal data networks to 
school without specific prior approval by the principal. Staff cannot monitor the appropriateness 
of what students are viewing and listening to on these devices, thus they are more suitable for 
home use. Students with cellular devices must keep them turned off and in their backpacks 
throughout the day. Cell phones that are used during school hours or afterschool clubs will be 
confiscated and turned into the Main Office and a caregiver will be responsible for collecting it. 

Trading 
Trading of any kind including food items, toys, and clothing is strongly discouraged. Students 
found participating in trading activity may face disciplinary action. As innocent as trading may 
seem, some food and clothing items may contain allergens that could cause harmful reactions, 
and toys of great value are often traded for toys of lesser value, without caregiver consent.  

Drugs/Alcohol/Smoking/Smokeless Tobacco 

The use of alcohol, tobacco and/ or nicotine, marijuana, and any use of controlled substances 
without a valid medical prescription is prohibited during all curricular, extracurricular, 
school-sponsored, or school-related activity (both on and off campus), including sporting events 
and school provided transportation. 
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Students Who Engage In Challenging Behavior 
There will be consequences for students who engage in challenging behavior including bullying, 
harassment, or discrimination. Consequences may range from warnings, to loss of certain 
school privileges, to suspension. Parents/guardians will be notified of significant challenging 
behavior.  
  
If challenging behavior including, bullying, harassment, or discrimination disrupts the learning of 
other children, the child may be temporarily separated from the classroom and placed in a 
designated area in the school. The child will be supervised for the duration of the separation. If a 
child’s actions pose a physical danger to self, staff, or others, Strategies of Limiting Violent 
Episodes (SOLVE) trained team members or local authorities, may be called to help de-escalate 
and control the situation to ensure the safety of all. Additionally, the child may be removed or 
suspended from the school. 
 

Minor Violations 
Teacher Handled 
(Non-referred, Non-Recorded) 

Major Violations 
Office Referral for Administrative Action 
(Referred and Recorded) 

●​ Student engages in brief failure to follow directions or comply 
with behavioral expectations. 

●​ Student delivers socially rude or dismissive messages. 
●​ Student engages in inappropriate, annoying, distracting or 

interruptive behaviors which disrupt the learning environment. 
●​ Student engages in inappropriate language/ immature 

language (i.e., talks back, potty talk, silly, mocking). 
●​ Student engages in non-injurious, but inappropriate physical 

contact. 
●​ Student engages in misuse and/or mishandling of property 

(i.e., ripping materials, throwing pencils). 

●​ Student delivers verbal messages that include swearing, 
name calling, or use of words in an inappropriate way. 

●​ Student engages in continued refusal to follow directions.  
●​ Student says “shut up”, name calls, screams, mocks and/or 

swears at staff.  Swearing and / or vulgar gestures towards 
student or staff.  

●​ Student is involved by being in possession of, having passed 
on, or being responsible for removing someone else's 
property; or the student  has signed a person’s name without 
that person’s permission, or claims someone else’s work as 
their own. 

●​ Student delivers disrespectful messages to any person in any 
format related to gender, ethnicity, sex, race, religion, 
disability, physical features, or other protected class. 

●​ Student has left a school location without adult permission. 
●​ Student delivers message that is untrue and/or deliberately 

violates rules 
●​ Student engages in actions involving serious physical contact 

where injury may occur (e.g., hitting, punching, hitting with 
an object, kicking, hair pulling, scratching, etc.). 

●​ Student participates in an activity that results in destruction 
or disfigurement of school property. 

●​ Student is in possession of knives, guns (real or look alike), 
or other objects readily capable of causing bodily harm. 

Addressing the Behavior 
The teacher or staff addresses the behavior using classroom 
management strategies, addresses the behavior using logical 
consequences such as apology of action, buddy room, Think Tank, 
Think Sheet or loss  of privilege. 

Addressing the Behavior 
Student is sent to the Office where the principal(s) will address the 
behavior. 

Forms 
Think Sheet 

Forms 
HES Office Discipline Referral Form 
Think Sheet 
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In regulating student behavior, school personnel will be fair, consistent, and judicious in the 
administration of the disciplinary consequences.  When students are disciplined, consequences 
are administered on an individual basis. Each incident is reviewed with regard to frequency and 
severity if a student’s behavior is disruptive, disrespectful and detrimental to the learning 
process or if the conduct could cause injury to self, others and property.  Mitigating 
circumstances will also be considered. 
 
Consequences Or Disciplinary Actions 
Consequences or disciplinary actions will generally be taken from these forms: 

●​ Student may be temporarily separated from a group when his/her behavior interferes 
with the orderly process of teaching, learning, or assembly. 

●​ Student may be assigned to office lunch or an alternative recess time. 
●​ Student may be required to complete a “Think Sheet” form or written reflection. 
●​ Student may be detained after school provided prior notification has been given to the 

child’s parents. 
●​ Student may be suspended or expelled from school in accordance with the Suspension 

and Expulsion Policy. 
 

Procedures And Discipline For Allegations Of Discrimination 
A student has the right to an explanation of any alleged behavior, indiscretions involving 
discrimination and an opportunity to present his/her side of the story before discipline is 
imposed. See policy section for the process of filing a discrimination complaint. Where an 
allegation of discrimination has been substantiated, the Monomoy Regional School District shall 
act promptly to address the matter and with the intent to prevent any future occurrence. Any 
employee, student, or other individual in the school community found to have engaged in 
discrimination may be subject to discipline, including but not limited to verbal warning, written 
warning, reprimand, suspension, or termination (employees) subject to applicable procedural 
requirements. The severity of the disciplinary action shall be based upon the circumstances 
(including mitigating circumstances), nature of the infraction, prior discipline, or any other factors 
deemed relevant by the administration. 

Policy On Disciplining Students With Disabilities 
Federal and state special education laws govern the disciplining of students with disabilities 
eligible for special education and the regulations promulgated there under. These laws include 
the Individuals with Disabilities Education Act, 20 U.S.C. 1401 et seq,. and Section 504, its 
implementing regulations 34 C.F.R. 300 et seq.; and Massachusetts General Laws, Chapter 
71B and its implementing regulations, 603 C.M.R. 28.00. Students with disabilities who violate 
school rules are subject to removal from their current educational placement for up to ten (10) 
school days per year, to the extent that such a removal would be applied to students without 
disabilities, without prior determination as to whether the misconduct is related to the student’s 
disability. School personnel may order a change in educational placement of a child with a  
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disability to an appropriate Interim Alternative Education Setting (IAES) that provides the 
student with a free appropriate public education for the same amount of time that a child without 
a disability would be subject to discipline, but for not more than forty-five (45) calendar days if 
the student: 

●​ Carries or possesses a weapon to or at school, on school premises, or to or at a school 
function; 

●​ Knowingly possesses or uses illegal drugs at school, a school function, or school 
sponsored event; or 

●​ Sells or solicits the sale of a controlled substance while at school, a school function, or 
school sponsored event. 

 
Any time school personnel seek to remove a student from his or her current educational 
placement for more than ten (10) school days in any school year, this constitutes a “change of 
placement.” A change of placement invokes certain procedural protections under IDEA, the 
federal special education law and Section 504. These include, but are not limited to: 

●​ If the school did not conduct a functional behavioral assessment and implement a 
behavioral intervention plan for such student before the behavior that resulted in the 
discipline, the school shall convene an IEP meeting to develop an assessment plan to 
address the behavior; or if the child already has a behavioral intervention plan, the IEP 
Team shall review the plan and modify it, as necessary, to address the behavior. 

●​ A review by the IEP Team of the relationship between the child’s disability and the 
behavior subject to the disciplinary action, which is often referred to as the Manifestation 
Determination. 

 
School personnel may also seek an order from the Department of Education Bureau of Special 
Education Appeals (BSEA) placing a student in an IAES for up to forty-five (45) calendar days. 
Parent/guardians and/or students, where appropriate, may request a hearing at the Bureau of 
Special Education Appeals regarding a disciplinary action described above to challenge the 
interim alternative educational setting or the manifestation determination. For a copy of the 
Massachusetts Department of Education brochure on Special Education Parent’s Rights, 
available in many languages, visit www.doe.mass.edu/sped/parents or contact the Director of 
Student Services, at (508) 945-5223. 

Physical Restraint Overview 
In order to insure that Monomoy Regional School District provides a safe environment for both 
students and staff, it is obligated to notify all parents and legal guardians that it is in compliance 
of 603 CMR 46.00 on Physical Restraint which has been in effect since April 2, 2001, in this 
notification. In order to protect student(s) or school personnel from imminent, serious, physical 
harm school personnel may have to physically restrain a child. Physical restraint would not be 
used as a method to punish students or as a response to property destruction, disruption of 
school order or verbal threats. Please be aware that physical restraint is a method of last resort. 
Maintaining an orderly, safe environment conducive to learning is an expectation of all staff 
members of the Monomoy Regional School District. Further, students of the District are 
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protected by law from the unreasonable use of physical restraint. The district has a school 
committee policy which complies with state law and regulations. Physical restraint shall be used 
only in emergency situations after other less intrusive alternatives have failed or been 
deemed inappropriate, and with extreme caution. A person performing physical restraint shall 
discontinue such restraint as soon as reasonably possible. School personnel shall use physical 
restraint with two goals in mind: 
 
1. To administer a physical restraint only when needed to protect a student and/or a member of 
the school community from immediate, serious, physical harm; and 
2. To prevent or minimize any harm to the student as a result of the use of physical restraint. 
 
The following definitions appear at 603CMR 46.02: 
 
Extended restraint: A physical restraint the duration of which is more than twenty (20) minutes. 
Extended restraints increase the risk of injury and, therefore, require additional written 
documentation as described in 603 CMR 46.06. 
 
Physical escort: Touching or holding a student without the use of force for the purpose of 
directing the student. 
 
Physical restraint: The use of bodily force to limit a student's freedom of movement. 
 
Restraint - Other: Limiting the physical freedom of an individual student by mechanical means 
or seclusion in a limited space or location, or temporarily controlling the behavior of a student by 
chemical means. The use of chemical or mechanical restraint is prohibited unless explicitly 
authorized by a physician and approved in writing by the parent or guardian. The use of 
seclusion restraint is prohibited in public education programs. 

(a) Mechanical Restraint: The use of a physical device to restrict the movement of a 
student or the movement or normal function of a portion of his or her body. A protective 
or stabilizing device ordered by a physician shall not be considered mechanical restraint. 
(b) Seclusion Restraint: Physically confining a student alone in a room or limited space 
without access to school staff. The use of "time out" procedures during which a staff 
member remains accessible to the student shall not be considered "seclusion restraint." 
(c) Chemical restraint: The administration of medication for the purpose of restraint. 

 
The use of mechanical, seclusion or chemical restraint is prohibited unless explicitly authorized 
by a physician and approved in writing by the parent/guardian. The use of seclusion restraint is 
prohibited in public education programs. Each building Principal has identified staff members to 
serve as a school-wide resource to assist in ensuring proper administration of physical restraint. 
These staff members have participated in an in-depth training program in the use of physical 
restraint.  
 
Only school personnel who have received training pursuant to 603CMR 46.00 may administer 
physical restraint on students. Whenever possible the administration of physical restraint shall 
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be administered in the presence of at least one adult who does not participate in the restraint. A 
person administering physical restraint shall only use the amount of force necessary to protect 
the student or others from injury or harm. 
 
In addition, each staff member is trained regarding the school’s physical restraint policy. The 
Principal will arrange training to occur in the first month of each school year, or for staff hired 
after the beginning of the school year, within a month of their employment. 
 
Physical restraint is prohibited as a means of discipline, or as a response to destruction of 
property, disruption of school order, a student’s refusal to comply with a school rule or staff 
directive, or verbal threats that do not constitute a threat of imminent, serious physical harm to 
the student or others. 
 
A member of the School Committee or any teacher or any employees or agent of the School 
Committee shall not be precluded from using such reasonable force as is necessary to protect 
pupils, other persons or themselves from an assault by a pupil. 
 
The program staff shall report the use of physical restraint. Reporting of incidences shall meet 
with local policy and Department of Elementary and Secondary Education laws and regulations. 
In special circumstances waivers may be sought from parents either through the Individual 
Education Plan (IEP) process or from parents of students who present a high risk of frequent, 
dangerous behavior that may frequent the use of restraint.  
 
On March 18, 2025, DESE proposed amendments  to 603 CMR 46.00 and 603 CMR 18.00 on 
the topic of time out practices to the BESE. The BESE voted to release the proposed 
amendments for public comment from March 25, 2025, through May 2, 2025. DESE reviewed 
the public feedback and proposed revised regulatory amendments to the BESE at its June 24, 
2025, meeting. The BESE voted to adopt the proposed regulatory amendments effective August 
17, 2026 
 
Summary of Approved Amendments 
Below is a summary of the approved amendments to DESE's regulations at 603 CMR 46.00 and 
603 CMR 18.00. In general, the amendments to 603 CMR 46.00 Prevention of Physical 
Restraint and Requirements are: 
 

●​ Updated definition of seclusion in 603 CMR 46.02 to align more closely with the 
definition used by the U.S. Department of Education's Office for Civil Rights for data 
collection purposes. 

●​ Updated definition of time-out to specifically include "in an unlocked setting from which 
the student is permitted to leave." 

●​ Added requirements that any room or area used for time-out must be of appropriate size 
for the age and the needs of the student; appropriately lighted, ventilated, and heated or 
cooled, consistent with the remainder of the building; free of objects or fixtures that are 
inherently dangerous to the student; in compliance with any applicable local fire and 
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building code requirements; and in compliance with any other standards listed by DESE 
in guidance. 

●​ Added emergency circumstances under which a type of seclusion, where an adult is 
present and monitoring the student, may be used as a last resort and lists specific 
conditions that must be met before its use. 

●​ Added various safeguards when such an emergency intervention is used, such as 
parental notification, conducting weekly and monthly reviews of data relating to the use 
of such an emergency intervention, and documenting and reporting such use to DESE. 

●​ Simplified language in 603 CMR 46.07(2) for the purpose of clarifying the use of the 
emergency exception. 

 
In general, the amendments to DESE's regulations at 603 CMR 18.00: Program and Safety 
Standards for Approved Public or Private Day and Residential Special Education School 
Programs consist of: 

●​ Require approved special education day programs, including the day component of 
special education residential programs, to comply with the updated version of 603 CMR 
46.00. 

●​ More closely align documentation requirements currently applicable to special education 
programs to the documentation requirements in the updated version of 603 CMR 46. 

 
This policy is scheduled for review and revision in fall 2026; the updated policy will be available 
on the website once approved by the School Committee. 

Suspension/Expulsion Policy 
It is the policy of the Monomoy Regional School District to follow all applicable laws concerning 
discipline and to provide students facing discipline with their rights to due process pursuant to all 
applicable laws and regulations, including but not limited to Mass. General Laws, chapter 71, §§ 
37H, 37H½, and 37H¾ and 603 CMR 53.00. 
 
The School District does not have any so-called “zero tolerance” disciplinary policies or any 
required or automatic discipline for any specific conduct. Any discipline imposed will be at the 
discretion of the administrator responsible for making the decision, typically the principal or 
his/her designee. That decision-maker will consider all relevant facts, including but not limited to 
previous related offenses and mitigating circumstances, and these disciplinary rules will be 
applied equitably. 
 
As set forth in Mass. General Laws, chapter 71, §§ 37H, 37H½, and 37H¾, students who are 
suspended or expelled from school shall have the right to continue to earn credits, as 
applicable, and make up assignments, tests, papers, and other school work as needed to make 
academic progress during their removal from school. Any students suspended or expelled for 
more than 10 days shall have an opportunity to receive educational services and make 
academic progress toward meeting state and local requirements through a school-wide 
education service plan. A copy of that plan is available in the Main Office. 
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A student who is suspended or expelled shall not trespass on school property during the time of 
his/her removal. The student must follow the admittance process as outlined in the letter of 
suspension. School property involves the school buildings and any area of the school grounds. 
A student on suspension is also excluded from participating in or attending any school-related or 
school-sponsored functions, activities or events, including athletics. 
 
Suspensions and expulsions of students and the attendant due process rights are governed by 
G.L. c. 71, §§ 37H, 37H½, and 37H¾ and 603 CMR 53. Pursuant to Chapter 222 of the Acts of 
2012 and 603 CMR 53, expulsion is available as a disciplinary measure ONLY as permitted 
under G.L. c. 71, §§ 37H and 37H½. All suspension and expulsion decisions will be made at the 
discretion of the principal or his/her designee. 
 
Notices Of Suspension/Expulsion 
For the purposes of this section, unless otherwise specified, all notices shall be written in plain 
language in English and the primary language spoken at home, if different than English. All 
written notices shall be delivered by hand-delivery, certified mail, first-class mail, email to an 
address provided by the parent for school communications, or by other method of delivery 
agreed to by the administrator and the parent. 
 
Prior to suspending a student who is in pre-school or in grades K through 3, the principal sends 
a written determination to the superintendent, explaining reasons for an out-of-school 
suspension, before the suspension takes effect. 
 
In-school Suspension Pursuant To G.L. C. 71, § 37h ¾ 
An “in-school suspension” is defined as removal of as student from regular classroom activities, 
but not from the school premises, for no more than ten (10) consecutive school days, or no 
more than ten (10) school days cumulatively for multiple infractions during the school year. 
In-school suspension for ten (10) school days or less, consecutively or cumulatively during a 
school year, shall not be considered a short-term suspension under 603 CMR 53.02. If a student 
is placed in in-school suspension for more than ten (10) school days, consecutively or 
cumulatively during a school year, such suspension shall be deemed a long-term suspension for 
due process, appeal, and reporting purposes.  
 
The following due process will be provided for full days of in-school suspensions of ten (10) or 
fewer school days, consecutively or cumulatively during a school year (see 603 CMR 53.10): 
 

1.​ The principal or his/her designee shall inform the student of the disciplinary offense 
charged and the basis for the charge and provide the student an opportunity to dispute 
the charges and explain the circumstances surrounding the alleged incident. 

2.​ If the principal or his/her designee determines that the student committed the disciplinary 
offense, the principal or designee shall inform the student of the length of the in-school 
suspension (not to exceed ten (10) school days consecutively or cumulatively in one 
school year). 
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3.​ On the same day as the in-school suspension decision, the principal or designee shall 
make reasonable efforts to notify the parent/guardian orally of the offense, the reasons 
for his/her conclusion, and the length of the in school suspension. The principal or 
his/her designee shall also invite the parent/guardian to a meeting on the day of the 
suspension, if possible, or as soon as possible thereafter to discuss the incident, the 
student’s academic performance and behavior, strategies for student engagement, and 
possible responses to the behavior. 

4.​ The principal or his/her designee shall send written notice of the in-school suspension to 
the student and parent/guardian on the day of the suspension. The notice shall include 
the reason and length of the suspension and invite the parent/guardian to a meeting with 
the principal (described in paragraph 3, above), if such meeting did not already occur. 

 
Students must follow the established procedures when placed into in-school suspension: For 
in-school suspensions of more than ten (10) days, please see the section discussing long-term 
suspensions, below. 
 
Out-of-school Suspension Pursuant To G.L. C. 71, § 37h¾ 
Unless otherwise specified, “suspension” for the purposes of this section means short-term 
suspension and long-term suspension. Removal solely from participation in extracurricular 
activities or school-sponsored events, or both, does not constitute a suspension. 
 
A student must be picked-up by a parent/guardian immediately once a suspension is imposed. 
Any exception to this policy will be made at the discretion of the principal or his/her designee. 
 
Short-term Suspension 
A short-term suspension is defined as the removal of a student from the school premises and 
regular classroom activities for ten (10) consecutive days or less. When a student is disciplined 
with a short-term suspension, the student may not attend school and is not allowed on the 
school property for the duration of the suspension. A short term suspension may be served in 
school, in which case, the in-school suspension policies (above) apply. 
 
A student who receives a short-term suspension for a disciplinary offense is entitled to the 
following due process procedures: 

1.​ The principal or his/her designee shall provide oral and written notice to the 
parent/guardian, offering an opportunity to meet and to discuss the violation as charged, 
prior to the suspension taking place. The notice shall set forth the following: 

a.​ the disciplinary offense; 
b.​ the basis for the charge; 
c.​ the potential consequences, including the potential length of the student's 

suspension; 
d.​ the opportunity for the student to have a hearing with the principal concerning the 

proposed suspension, including the opportunity to dispute the charges and to 
present the student's explanation of the alleged incident, and for the parent to 
attend the hearing; 
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e.​ the date, time, and location of the hearing; and 
f.​ the right of the student and the student's parent to interpreter services at the 

hearing if needed to participate. The principal or his/her designee shall make 
reasonable efforts to orally notify the parent/guardian of the opportunity to attend 
the meeting. A hearing may be held without the parent/guardian once the 
principal or his/her designee meets his/her obligation to provide reasonable 
notice. 

2.​ The student shall meet with the principal regarding the alleged offense. The purpose of 
the meeting is to hear and consider information regarding the alleged incident for which 
the student may be suspended, provide the student an opportunity to dispute the 
charges and explain the circumstances surrounding the alleged incident, determine if the 
student committed the disciplinary offense, and if so, the consequences for the 
infraction. At a minimum, the principal shall discuss the disciplinary offense, the basis for 
the charge, and any other pertinent information. The student and parent/guardian, if 
present, also shall have an opportunity to present information, including mitigating facts, 
that the principal should consider in determining whether other remedies and 
consequences may be appropriate. 603 CMR 53 does not confer the right to counsel or 
the right cross-examine witnesses. 

3.​ Based on the available information, including mitigating circumstances, the principal 
shall determine whether the student committed the disciplinary offense, and, if so, what 
remedy or consequence will be imposed. 

4.​ The principal shall provide written notice to the student and parent/guardian of the 
determination and the reasons for it, and, if the student is suspended, the type and 
duration of suspension and the opportunity to make up assignments and such other 
school work as needed to make academic progress during the period of removal. Under 
normal circumstances, students will be expected to make up work within an agreed upon 
time frame. 

 
Long-term Suspension 
A long-term suspension is defined as the removal of a student from the school premises and 
regular classroom activities for more than ten (10) consecutive school days, or for more than ten 
(10) school days cumulatively for multiple disciplinary offenses in any school year. The student 
may not attend school and is not allowed on the school property for the duration of the 
suspension. 
 
Except for students who are charged with offenses under G.L. c. 71, §§ 37H or 37H½ 
(discussed more below) no student may be placed on long-term suspension for one or more 
disciplinary offenses for more than ninety (90) school days in a school year beginning with the 
first day the student is removed from school. Suspensions under G.L. c. 71, § 37H¾ may not 
extend beyond the school year in which the suspension is imposed. 
 
A student who receives a long-term suspension for a disciplinary offense is entitled to the 
following due process procedures: 
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1.​ The principal or his/her designee shall provide oral and written notice to the 
parent/guardian, offering an opportunity to meet and to discuss the violation as charged, 
prior to the suspension taking place. The notice shall set forth the same information as 
provided in the short-term suspension notice (described above), plus the following 
information: 

a.​ the rights afforded to the student during the long-term suspension hearing, as 
provided in 603 CMR 53.08(3)(b) and described below; and 

b.​ the right to appeal the principal’s decision to the superintendent. The principal or 
his/her designee shall make reasonable efforts to orally notify the 
parent/guardian of the opportunity to attend the meeting. A hearing may be held 
without the parent/guardian once the principal or his/her designee meets his/her 
obligation to provide reasonable notice. 

2.​ The student shall meet with the principal regarding the alleged offense. The purpose of 
the meeting shall be the same as for a short-term suspension and, in addition to all the 
rights afforded students in a short-term suspension meeting, students shall have the 
following rights in a long-term suspension hearing: 

a.​ In advance of the hearing, the opportunity to review the student's record and the 
documents upon which the principal may rely in making a determination to 
suspend the student or not; 

b.​ the right to be represented by counsel or a lay person of the student's choice, at 
the student's/parent's expense; 

c.​ the right to produce witnesses on his or her behalf and to present the student's 
explanation of the alleged incident, but the student may not be compelled to do 
so; 

d.​ the right to cross-examine witnesses presented by the school district; and 
e.​ the right to request that the hearing be recorded by the principal, and to receive a 

copy of the audio recording upon request. If the student or parent requests an 
audio recording, the principal shall inform all participants before the hearing that 
an audio record will be made and a copy will be provided to the student and 
parent upon request. 

3.​ Based on the available information, including mitigating circumstances, the principal 
shall determine whether the student committed the disciplinary offense, and, if so, what 
remedy or consequence will be imposed. 

4.​ The principal shall provide written notice to the student and parent/guardian of the 
determination and the reasons for it If the principal decides to suspend the student, the 
written determination shall: 

a.​ Identify the disciplinary offense, the date on which the hearing took place, and 
the participants at the hearing; 

b.​ Set out the key facts and conclusions reached by the principal; 
c.​ Identify the length and effective date of the suspension, as well as a date of 

return to school; 
d.​ Include notice of the student's opportunity to receive education services to make 

academic progress during the period of removal from school as provided in 603 
CMR 53.13(4)(a); 
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e.​ Inform the student of the right to appeal the principal's decision to the 
superintendent or designee, but only if the principal has imposed a long-term 
suspension. Notice of the right of appeal shall be in English and the primary 
language of the home if other than English, or other means of communication 
where appropriate, and shall include the following information stated in plain 
language: 

i.​ the process for appealing the decision, including that the student or 
parent must file a written notice of appeal with the superintendent within 
five (5) calendar days of the effective date of the long-term suspension; 
provided that within the five (5) calendar days, the student or parent may 
request and receive from the superintendent an extension of time for filing 
the written notice for up to seven (7) additional calendar days; and that 

ii.​ the long-term suspension will remain in effect unless and until the 
superintendent decides to reverse the principal's determination on appeal. 

5.​ Under normal circumstances, students will be expected to make up work within an 
agreed upon time frame upon their return from a long-term suspension. 

 
Appeal Of Long-term Suspension 
A student placed on long-term suspension following a principal’s hearing has the right to appeal 
the suspension to the superintendent. The long-term suspension will remain in effect unless and 
until the superintendent reverses the principal’s decision on appeal. The superintendent may 
uphold the principal’s decision or impose a lesser penalty but may not impose a suspension 
greater than that imposed by the principal. 
 
The appeal of long-term suspension must be in writing, within five (5) calendar days of the 
effective date of the long-term suspension. The student or parent/guardian may request an 
extension of up to seven (7) calendar days to submit this request for an appeal. 
 
The superintendent or his/her designee shall hold an appeal hearing within three (3) school 
days of receiving the student’s request for an appeal. The student or parent/guardian may 
request an extension of up to seven (7) calendar days for this appeal hearing to be held. The 
superintendent or his/her designee shall make a good faith effort to include the parent/guardian 
in the meeting but may proceed without the parent if the superintendent or his/her designee 
made efforts to find a day and time for the hearing that would allow the parent and the 
superintendent/designee to attend. 
 
The superintendent or his/her designee shall send written notice to the parent/guardian of the 
date, time, and location of the hearing. 
 
The superintendent shall conduct a hearing to determine whether the student committed the 
disciplinary offense of which the student is accused, and if so, what the consequence shall be. 
At the hearing, the student has the same rights afforded him/her at the principal’s hearing for 
long-term suspensions. The superintendent’s meeting will be audio recorded and the 
student/parent may receive a copy of the recording upon request. The superintendent shall 
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inform all participants before the hearing that an audio record will be made of the hearing and a 
copy will be provided to the student and parent upon request. 
 
The superintendent will issue a written decision within five (5) calendar days of the hearing, 
either upholding or lessening the suspension. The notice will contain the same information as a 
long-term suspension notice, except for information on the right to appeal. 
 
The superintendent’s decision will be the final decision of the school district. 
 
School Offenses Which May Result In Suspension 
The following offenses may result in an in-school, long-term, or short-term suspension. The 
length of the suspension and whether it will be served in-school or out-of-school will be 
determined by the principal in his/her discretion. 
Some of the offenses listed below may also subject a student to expulsion pursuant to G.L. c. 
71, §§ 37H and 37H½: 

1.​ A threat or verbal abuse toward a staff member or other school employee will not be 
permitted. This rule is not limited to school property or school hours. Threats toward the 
school (electronic or otherwise) will result in suspension. 

2.​ Extortion. 
3.​ Setting a fire. 
4.​ Turning a false alarm. 
5.​ Involvement in the theft, willful destruction of, or vandalism of school employee’s 

property, or student and/or school property. In addition, the offender(s) may be billed for 
the cost of repairing or replacing the property and police will be involved. 

6.​ Possession or use of dangerous material(s) or items or use of firecrackers; smoke or 
stink bombs or similar disruptive items. 

7.​ Driving on school grounds after being told not to (e.g. as a result of reckless or 
dangerous driving, or causing chronic tardiness situations, etc.). 

8.​ Behavior which is a danger to any person(s) including the person(s) involved. 
9.​ Serious disruption of a classroom, lunch room, assembly, or other school activity. 
10.​Harassment or intimidation of a staff member or fellow student. 
11.​Refusal to follow the directions of an administrator. 
12.​Refusal to provide (correct) name to inquiring faculty/staff member or substitute teacher. 
13.​Any violation of national, state, or local laws on school grounds or involving the school or 

school personnel will make the student liable for suspension. The Police will be notified 
when the law has been broken. 

14.​Repeated Honor Code violations. 
 
Extracurricular Activities And Athletics During Suspension/Expulsion 
Students may not participate in any extra-curricular activities or school-sponsored events during 
the period of their suspension (whether in-school or out-of-school) or expulsion. 
Expulsion Pursuant To G. L. C. 71, §§ 37h & 37h½ 
Expulsion is defined as the removal of a student from the school premises, regular classroom 
activities and school activities for more than ninety (90) school days, indefinitely, or permanently 
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as permitted under G.L. c. 71, §§ 37H or 37H½ for: a) possession of a dangerous weapon; b) 
possession of a controlled substance; c) assault on a member of the educational staff; or d) a 
felony charge or felony delinquency complaint or conviction or adjudication or admission of guilt 
with respect to such felony, if the principal determined that the student’s continued presence in 
school would have a substantial detrimental effect on the general welfare of the school, as 
provided in G.L. c. 71, §§ 37H and 37H½. 
 
Expulsion is not available for other offenses pursuant to G.L. c. 71, § 37H¾.  
 
Offenses under G.L. c. 71, §§ 37H and 37H½, are not subject to the limitations of 37H¾ 
concerning the duration of a student’s removal from school, and may result in an expulsion or 
suspension longer than 90 days or that extends beyond the school year. 
 
Expulsion Under G.L. c. 71, § 37H 
Massachusetts General Laws, Chapter 71, Section 37H, provides as follows: 
 
(a) Any student who is found on school premises or at school-sponsored or school-related 
events, including athletic games, in possession of a dangerous weapon, including, but not 
limited to, a gun or a knife; or a controlled substance as defined in chapter ninety-four C, 
including, but not limited to, marijuana, cocaine, and heroin, may be subject to expulsion from 
the school or school district by the principal. 
 
(b) Any student who assaults a principal, an Assistant Principal, teacher, teacher’s aide or other 
educational staff on school premises or at school-sponsored or school-related events, including 
athletic games, may be subject to expulsion from the school or school district by the principal. 
 
(c) Any student who is charged with a violation of either paragraph (a) or (b) shall be notified in 
writing of an opportunity for a hearing; provided, however, that the student may have 
representation, along with the opportunity to present evidence and witnesses at said hearing 
before the principal. After said hearing, a principal may, in his discretion, decide to suspend 
rather than expel a student who has been determined by the principal to have violated either 
paragraph (a) or (b). 
 
(d) Any student who has been expelled from a school district pursuant to these provisions shall 
have the right to appeal to the superintendent. The expelled student shall have ten days from 
the date of the expulsion in which to notify the superintendent of his appeal. The student has the 
right to counsel at a hearing before the superintendent. The subject matter of the appeal shall 
not be limited solely to a factual determination of whether the student has violated any 
provisions of this section. 
 
(e) Any school district that suspends or expels a student under this section shall continue to 
provide educational services to the student during the period of suspension or expulsion, under 
section 21 of chapter 76. If the student moves to another district during the period of suspension 
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or expulsion, the new district of residence shall either admit the student to its schools or provide 
educational services to the student in an education service plan, under section 21 of chapter 76. 
 
(f) Districts shall report to the department of elementary and secondary education the specific 
reasons for all suspensions and expulsions, regardless of duration or type, in a manner and 
form established by the commissioner. The department of elementary and secondary education 
shall use its existing data collection tools to obtain this information from districts and shall modify 
those tools, as necessary, to obtain the information. On an annual basis, the department of 
elementary and secondary education shall make district level de-identified data and analysis, 
including the total number of days each student is excluded during the school year, available to 
the public online in a machine readable format. This report shall include district level data 
disaggregated by student status and categories established by the commissioner. 
 
(g) Under the regulations promulgated by the department, for each school that suspends or 
expels a significant number of students for more than 10 cumulative days in a school year, the 
commissioner shall investigate and, as appropriate, shall recommend models that incorporate 
intermediary steps prior to the use of suspension or expulsion. The results of the analysis shall 
be publicly reported at the school district level. 
 
Expulsion Under G.L. c. 71, § 37H½ 
Massachusetts General Laws, Chapter 71, Section 37H ½, provides as follows: 
 
(1) Upon the issuance of a criminal complaint charging a student with a felony or upon the 
issuance of a felony delinquency complaint against a student, the principal or headmaster of a 
school in which the student is enrolled may suspend such student for a period of time 
determined appropriate by said principal or headmaster if said principal or headmaster 
determines that the student’s continued presence in school would have a substantial detrimental 
effect on the general welfare of the school. The student shall receive written notification of the 
charges and the reasons for such suspension prior to such suspension taking effect. The 
student shall also receive written notification of his right to appeal and the process for appealing 
such suspension; provided, however, that such suspension shall remain in effect prior to any 
appeal hearing conducted by the superintendent. 
 
The student shall have the right to appeal the suspension to the superintendent. The student 
shall notify the superintendent in writing of his request for an appeal no later than five calendar 
days following the effective date of the suspension. The superintendent shall hold a hearing with 
the student and the student’s parent or guardian within three calendar days of the student’s 
request for an appeal. At the hearing, the student shall have the right to present oral and written 
testimony on his behalf, and shall have the right to counsel. The superintendent shall have the 
authority to overturn or alter the decision of the principal or headmaster, including 
recommending an alternate educational program for the student. The superintendent shall 
render a decision on the appeal within five calendar days of the hearing. Such decision shall be 
the final decision of the city, town or regional school district with regard to the suspension. 
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(2) Upon a student being convicted of a felony or upon an adjudication or admission in court of 
guilt with respect to such a felony or felony delinquency, the principal or headmaster of a school 
in which the student is enrolled may expel said student if such principal or headmaster 
determines that the student’s continued presence in school would have a substantial detrimental 
effect on the general welfare of the school. The student shall receive written notification of the 
charges and reasons for such expulsion prior to such expulsion taking effect. 
 
The student shall also receive written notification of his right to appeal and the process for 
appealing such expulsion; provided, however, that the expulsion shall remain in effect prior to 
any appeal hearing conducted by the superintendent. 
 
Any school district that suspends or expels a student under this section shall continue to provide 
educational services to the student during the period of suspension or expulsion, under section 
21 of chapter 76. If the student moves to another district during the period of suspension or 
expulsion, the new district of residence shall either admit the student to its schools or provide 
educational services to the student under an education service plan, under section 21 of chapter 
76. 
 
Emergency Removal Pursuant To G.L. c. 71, § 37H¾ 
A principal, in his or her discretion, may temporarily remove a student from school when the 
student is charged with a disciplinary offense and, in the principal’s judgment, the student’s 
continued presence poses a danger to persons or property, or materially and substantially 
disrupts the order of the school, and, in the principal’s judgment, there is no adequate 
alternative to alleviate the danger or disruption. The emergency removal shall not exceed two 
(2) school days following the day of the emergency. 
 
The student may not be removed until adequate provisions have been made for the student’s 
safety and transportation. 
 
During the emergency removal, the principal or his/her designee shall: 

1.​ Make immediate and reasonable efforts to orally notify the student and the student's 
parent of the emergency removal and other information required for short- or long-term 
suspensions, as applicable; 

2.​ Provide written notice to the student and parent that complies with the requirement for 
written notices for short- and long-term suspensions; 

3.​ Provide the student an opportunity for a hearing with the principal that complies with the 
requirements for a short- or long-term suspension hearing, as applicable, and provides 
the parent an opportunity to attend the hearing, before the expiration of the two (2) 
school days, unless an extension of time for hearing is otherwise agreed to by the 
principal, student, and parent. 

4.​ Render a decision orally on the same day as the hearing, and in writing no later than the 
following school day, which meets the requirements of notices for short- or long-term 
suspensions, as applicable. 
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Academic Progress During Suspension Or Expulsion 
Any student who is serving an in-school suspension, short-term suspension, long-term 
suspension or expulsion under G.L. c. 71, §§ 37H, 37H½, and 37H¾ shall have the opportunity 
to earn credits, as applicable, make up assignments, tests, papers, and other school work as 
needed to make academic progress during the period of his/her removal. The principal shall 
inform the student and his/her parent/guardian of this opportunity in writing when the 
suspension or expulsion is imposed. 
 
Students who are expelled or suspended for more than 10 consecutive days will have an 
opportunity to receive education services and make academic progress toward meeting state 
and local requirements during their removal from school pursuant to the school-wide education 
service plan. The plan is available at the Main Office. 
 
The principal shall notify the student and his/her parent/guardian of the opportunity to receive 
education services at the time the student is expelled or placed on long-term suspension. Notice 
shall be provided in English and in the primary language spoken in the student's home if other 
than English, or other means of communication where appropriate. The notice shall include a 
list of the specific education services that are available to the student and contact information for 
a school district staff member who can provide more detailed information. 
 
With the following items, the first occasion will result in a consequence designed to fit 
the offense 
This may include detention, Saturday School, in-school suspension, out-of-school suspension 
with appropriate assignments, written or school-related tasks (e.g. helping a custodian pick up 
papers on school grounds). 

1.​ Verbal abuse of a fellow student. This includes, but is not limited to racial, ethnic, or 
sexist remarks; 

2.​ Gambling (dice, cards, betting); 
3.​ Using a fire extinguisher without just cause; 
4.​ Distribution or display of obscene materials; 
5.​ Wearing clothing displaying foul or obscene language, pictures or clothing advertising 

illegal substances. Personal appearance, dress and grooming must not disrupt the 
education process or threaten the health or safety of any individual, as determined by 
the administration. 

6.​ Calling school and impersonating a parent or guardian to give an absence excuse or 
cause another student's dismissal; 

7.​ Excessive tardiness to school (excused or unexcused); 
8.​ Forging an absent, tardy, or dismissal note or forging a pass; 
9.​ Throwing snowballs or other objects which can endanger others; 
10.​Refusal to follow a teacher's directions (insubordination); 
11.​Using vulgar or profane language; 
12.​Lying. 
13.​An offense which does not exactly fit the above guidelines, but for which the student has 

been warned on a previous occasion that if he/she repeats the offense, he/she will be 
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issued Saturday School or suspended (e.g. if a student causes a disturbance to classes 
in an area of the school and is told not to return to that area without permission). 

Harassment Policies 

See Section A of School Committee Policy Manual 

File AC: Nondiscrimination Policy 

File ACA: Nondiscrimination on the Basis of Sex 

File ACAB: Harassment Policy and Grievance Procedure 

File: ACAB: Sexual Harassment Prevention Policy 

File ACE: Nondiscrimination on the basis of disability 

Intimidation, Harassment and Bullying During Sports Activities 
It is our intent that the leadership values learned through the competitive and extracurricular 
experience will help students become more productive members of our community. It is 
expected that team members and members of extracurricular groups will not use their position 
to intimidate, harass or bully others. The consequence for such behavior will be permanent 
removal for the rest of the calendar year from the team or activities by the coach, athletic 
director, advisor and/or administration. The school’s harassment policy also applies. 

Victim Assistance 
Persons who have been subject to harassment or discrimination will be provided with support 
and assistance in meeting their needs to the extent possible within the school environment and 
will be aided in seeking further assistance if they so desire through referral to appropriate 
sources. 
 
Complaints alleging discrimination shall be made to the appropriate compliance coordinator, or 
shall be referred to the coordinator if received by other persons within the institution. 
 
Civil Rights and Equal Educational Opportunities 
Director of Student Services, Melissa Maguire 
Monomoy Regional School District 
425 Crowell Road, Chatham, MA 02633 
508-945-5130 
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Bullying 
Monomoy Regional School District is committed to creating and maintaining an educational 
environment where all students feel safe, supported, and connected. Find the District’s Bullying 
Prevention and Intervention Plan and reporting options here. 

Hazing 
The Monomoy Regional School Committee recognizes the right of all students to participate 
through competition or open admission to all clubs, activities and sport programs and, therefore, 
prohibits the practice of “hazing.” 
 
The Commonwealth of Massachusetts: An Act Prohibiting the Practice of Hazing Chapter 269 of 
the General Laws includes:  
 
Section 17 – Whoever is a principal organizer or participant in the crime of hazing as defined 
herein shall be punished by a fine of not more than three thousand dollars or by imprisonment in 
a house of correction for not more than one year, or by both such fine and imprisonment. The 
term “hazing” as used in this section shall mean any conduct or method of initiation into any 
student organization, whether on public or private property, which willfully or recklessly 
endangers the physical or mental health of any student or other person. Such conduct shall 
include whipping, beating, branding, forced calisthenics, exposure to the weather, forced 
consumption of food, liquor, beverage, drug or other substance, or any other brutal treatment of 
forced physical activity which is likely to adversely affect the physical health or safety of any 
such student or other person, or which subjects such student or other person to extreme mental 
stress, including extended deprivation of sleep or rest or extended isolation. 
 
Section 18 – Whoever knows that another person is the victim of hazing and is at the scene of 
such crime shall, to the extent that such person can do so without danger or peril to himself or 
others, report such crime to an appropriate law enforcement official as soon as reasonably 
practicable. Whoever fails to report such crime shall be punished by a fine of not more than 
$1,000. 
 
Section 19 – Each secondary school and each public and private school or college shall issue to 
every group or organization a copy of this Act. Each group or organization shall distribute a copy 
of Sections 17 and 18 to each of its members annually. An officer of each such group or 
organization, and each individual receiving a copy of Sections 17 and 18 shall sign an 
acknowledgment stating that such group, organization, or individual has received a copy of 
these sections.  
 
Any student who is found to be in violation of the hazing law (Mass. General Laws, Chapter269, 
Sections 17, 18 and 19) or found harassing another student by abusive and humiliating 
language or action may be subject to discipline in accordance with applicable laws.  
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Health and Safety 

Health  

School Insurance 
School insurance forms are available in the fall. Both school time coverage and full time 
coverage policies are available.  

Student Health Services 
Monomoy Regional School District has a full-time school nurse on staff at each school. 
The school nurse strengthens and facilitates the educational process by improving and 
protecting the health status of children. A major focus of school nursing services is the 
prevention of illness and injury, and the early detection of health problems. Please help 
the school nurse care for your child: 

●​ Update the school nurse if there are any changes in your child’s health status 
throughout the school year 

●​ Notify the school nurse if your child has any chronic or acute 
illness/injury/hospitalization or requires any assistive device at school. e.g. 
crutches. 

●​ Communicate with the nurse directly if there are changes in medication, health 
needs, or exposure to communicable disease 

●​ Inform the school nurse if there is an event at home or in the family that may 
impact your child at school (serious illness or death in the family) 

●​ Keep your child home from school if they have a fever of 100.4°F (38°C) or 
higher, diarrhea, vomiting, or any suspected or diagnosed contagious illness, 
such as strep throat, ringworm, impetigo, conjunctivitis (pink eye), or other 
communicable infections.  

●​ Students need to be fever free and free of vomiting/diarrhea for 24 hours without 
fever reducing medication prior to returning to school. Students with contagious 
infections should not return to school until they have received appropriate 
treatment, if indicated, and meet the recommendations of their healthcare 
provider and applicable public health guidance. 

●​ Contact your child’s healthcare provider for a rash of unknown origin. 

Illness and First Aid 
Assessment of student illness or injury occurring during school hours is a significant part of 
school health care services. Care is provided as needed in the health office of each school 
building. If a student becomes ill or injured during the school day, he or she should report to the 
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nurse for assessment. Students should not be dismissed due to illness/injury without being 
assessed by the school nurse.  If the nurse is not in the Health office, students should report to 
the main office. 
 
The school will make every effort to reach the parent/guardian or emergency contact person 
listed in Aspen to notify them of any significant injuries or signs of illness that may require 
further intervention or follow-up with the student’s health care provider. In the event of a medical 
emergency, local Emergency Medical Services (EMS/911) may be activated. If a student is 
taken to the hospital, a school employee will stay with the student until the parent/guardian 
arrives.  
 
Automated External Defibrillators (AEDs) are available in public areas of every school building 
and are accessible to the general public in the event of a cardiac emergency in the building 
when school is not in session. Please look for them when you visit your child’s school (they are 
located in the front lobby and gymnasium lobby). You may help save a life! 

Health Screenings 
Screenings are conducted by health services staff according to the Massachusetts Department 
of Public Health regulations. If screening results indicate the need for follow-up, the 
parent/guardian will be notified. Parents may choose to opt their child out of a specific screening 
by sending a letter in writing to their child’s school nurse.   
  
Vision and Hearing Screenings - Screenings are performed annually in accordance with 
Commonwealth of Massachusetts regulations. Students may be screened at any time during the 
school year or upon request. 
Growth Screening - Height and weight are measured in accordance with the Commonwealth of 
Massachusetts regulations and are recorded in the students’ medical  record. 

Physical Exams 
We have a consulting physician for the Monomoy Regional School District.  A physical exam is 
required upon entry for all students one year prior to school entrance or within 30 days after 
school entry. An updated physical exam is required again in grades 4, 7 and 10.  
 
A current annual sports physical is required for participation in all school sponsored athletic 
activities. 

The Role of the School Nurse 
The role of the professional school nurse is to facilitate health and wellness so each student has 
the opportunity for academic success. Responsibilities in this setting include the following:  
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Development of an Individualized Health Care Plan (IHCP) 
Please talk with the school nurse if your student has a specialized medical need or diagnosis, 
which must be assessed, managed and monitored during school hours, such as asthma, a life 
threatening allergy, diabetes, or seizure disorder. The nurse will meet with the parent/guardian 
to review medical information, health care provider’s orders, and current evidence based 
practice. The IHCP is then reviewed and signed by the parent and physician (if necessary) and 
shared with appropriate school staff to ensure optimal integration of your child’s health needs 
into the school setting.  

Medication Administration 

Massachusetts public school medication administration is governed by state law 105 CMR 
210.000. School nurses must administer medications unless specifically delegated to trained 
unlicensed personnel for emergencies (e.g., epinephrine, inhalers), field trips or school 
sponsored activities.  

Requirements for Medication Administration: 

●​ Authorization: Requires written orders from a licensed medical provider and signed 
parental/guardian consent before any medication (prescription or over-the-counter) is 
administered.  

●​ Delegation: The School Nurse Leader manages all medication programs. In specific 
life-threatening situations (like anaphylaxis), unlicensed staff may be trained and 
delegated to administer medication in compliance with 105 CMR 210.000. The school 
nurse retains final authority over whether or not to delegate medication administration to 
unlicensed personnel. 

●​ Transportation: A responsible adult must drop off and pick up the medication directly 
with the school nurse. Students are typically not permitted to bring medications to school 
themselves.  

●​ Supply: No more than a 30-day supply of prescribed medication should be kept at the 
school.  

●​ Medication Changes: Notify the nurse immediately of any medication or dosage 
changes; a new doctor's order and parental consent are required before any updates 
can take effect at school. 

Under Massachusetts law (M.G.L. c. 71, § 54B), public schools are strictly prohibited from 
blocking a student from carrying and using specific life-saving emergency medications. 

105 CMR 210.006 states that students may be permitted to self-carry and self-administer 
prescription medications on their person or in their backpacks. To authorize this, an 
agreement must be established between the student, the school nurse, and the 
parent/guardian. This plan requires a licensed prescriber's assessment confirming the student's 
competence to safely carry and use the medication independently.  

57 

https://www.fallriverschools.org/district-information/policies-and-procedures/administration-of-medications


 

The primary medications explicitly protected under Massachusetts law and 105 CMR 210.000 
for student self-carry are:  

●​ Asthma Rescue Inhalers: For students with asthma or other life-threatening respiratory 
diseases. 

●​ Epinephrine: For students with known life-threatening allergies. 
●​ Insulin and Glucose Monitoring Equipment: For students with diabetes to manage 

insulin delivery systems and blood sugar testing devices. 
●​ Enzyme Supplements: For students with cystic fibrosis 

Products Used in the Health Office 

The school physician has approved the use of standard, over-the-counter products in the health 
office to treat minor conditions during the school day. These safe and effective treatments 
include: 

 

 

 

 

 

 

 

Please contact the school nurse if you have questions or prefer that these products not be 
used for your child. 

Immunizations and Communicable Disease Control 
According to Massachusetts state law, students must be properly immunized before they enter 
school. Monomoy Regional School District requires that  immunizations are up to date for entry 
into school and up to date as per Massachusetts Department of Public Health immunization 
standards. Parents/guardians are responsible for keeping immunizations current and informing 
the school nurse when their child has received additional immunizations. For a complete listing 
of immunization requirements for each grade, please ask your school nurse or visit: DPH 
Immunization Guidelines 
 
Monitoring of infections and other diseases are important functions of the school nurse. The 
school nurse works with parents, administrators, school staff, and health care providers, local 
and regional Boards of Health, and other professionals to maintain a healthy environment. Upon 
recommendation by the school nurse to the building principal, students may be excluded from 
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First Aid Treatments:  
Saline Wound Wash 
Bacitracin  
Calamine Lotion 
Cough/throat drops (grades 5-12 only) 
White Petroleum (Vaseline or Aquaphor) 
Eye Wash solution (sterile isotonic buffered 
solution) 
Contact Solution  
Alcohol based hand sanitizer 

For Emergency Use: 
Epinephrine 
Narcan (Naloxone) 
AED  

https://www.law.cornell.edu/regulations/massachusetts/105-CMR-210-006


 

school if immunizations are not up to date or if a student has a communicable disease to 
prevent transmission of the disease in the school.  
 
For example, if there is a chickenpox outbreak at school and your child does not have 
documentation of having had either chickenpox or the chickenpox vaccine, your child will not be 
allowed to go to school for a length of time specified by the MA Department of Public Health.  
 
Although we encourage every child to have a health care provider, immunizations are offered by 
appointment at the following: 
 

●​ Barnstable County Department of Health - 3195 Main Street/Old Jail Building, 
Barnstable, MA. Please call 508-375-6617 for more information and hours.  

●​ VNA of Cape Cod Public Health & Wellness Department - Cranberry Plaza, 434 Route 
134, South Dennis, MA. Please call 508-957-7423 for more information and hours. 

Concussions/Head Injuries 
A concussion is a type of brain injury that can change the way the brain normally works.  
Children and adolescents are at great risk for concussions.  The potential for a concussion is 
high during activities where collisions can occur, such as during physical education class, 
playground time, or sports activities.  Proper recognition and response to a concussion can help 
prevent further injury and promote recovery.  Supporting a student who is returning to school 
after a concussion requires a collaborative approach among school and health care 
professionals, the student, and the family.  Please notify the school nurse if your child has 
sustained any type of head injury. 

Medical Excusal from Physical Education 
All students well enough to attend school are expected to participate in physical education.  
Students unable to participate in physical education will need a medical excuse from a licensed 
medical provider. Documentation should include a date the student will return to the physical 
education class and what activities the student may participate in. 

Health Records 
An individual health record (paper and computerized) is maintained for each student throughout 
his/her school career. The record contains medical information submitted to the nurse, such as 
physical exams, immunization records, and health history completed by the parent/guardian 
when the student entered the school system. Screening and visits to the health office during 
school hours are recorded. Parents/guardians are asked to communicate student health 
concerns and medical reports to the school nurse. Access to this record is restricted to school 
health office staff and other school staff on a need-to know basis only, as determined by the 
school nurse. Parents/guardians may have access to the health record upon request. The 
health record is transferred with the academic record when the student moves to another school 
or district. Graduating seniors are given their health record at the time of graduation, or the 
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record may be picked up by the parent/guardian. Unclaimed health records are maintained at 
the school for a maximum of seven years after the student leaves the system.  

Health Insurance 
The Commonwealth of Massachusetts now requires all residents to have health insurance. If 
your child is without health insurance, Massachusetts has several plans that will provide 
uninsured children and families with affordable health care (restrictions may apply). If your child 
is without a healthcare provider, the school nurse can assist you. Please see your school nurse 
for more details. 

Food Allergy Information 
Food allergies are on the rise among children in America. A significant number of students in 
our school have life threatening food allergies. In some instances  the smallest trace of the 
allergen - even if not ingested - could cause a severe allergic reaction (anaphylaxis). 
Anaphylaxis is a sudden, severe reaction that is potentially fatal. There are eight foods that are 
responsible for 90% of food allergies: peanuts, tree nuts, milk, eggs, fish, shellfish, soy and 
wheat. Other common allergens are insect stings, medications, and latex.  
 
In order to create a safe school environment for all students, Monomoy school buildings and 
classrooms are designated as “Allergy Aware.” Allergy Aware indicates an effort on the part of 
the school to make the community (students, staff, families, etc) aware that there are students 
with food allergies in the classroom or building. We ask that they be respectful of those around 
them who might have allergies by refraining from bringing foods that contain allergens into 
school as much as possible. Food sharing of any kind while at school or on the bus is not 
permitted. Families of students with food allergies are asked to partner with our schools by 
teaching their child about their specific allergen(s), what foods should be avoided, how to read 
food labels, how to recognize symptoms of a reaction, how to self advocate in regards to their 
allergy, and what to do if a reaction occurs. Students should be reminded that food of any kind 
should not be shared at school or on the bus. Parents/guardians should inform the school nurse 
of any known allergies and provide a doctor’s order, allergy management plan, and any required 
medications to the nurse at the beginning of each school year.  
 
If a student with food allergies chooses to buy food at school, parents/guardians should review 
menu choices at home and help to decide what is safe for their individual child. School menus 
can be found here. Allergy Aware tables will be available in the cafeteria (in Elementary and 
Middle Schools). Students with allergies can choose to sit at these tables along with non-allergic 
students whose lunch does not include allergens. Again, sharing/trading of food is not permitted. 

Emergency Cards 
Annual health history and emergency contact information should be updated annually in Aspen. 
Parents are required to notify the School Nurse at the start of, or during the school year, if their 
child has any medical conditions that may need monitoring during the school year. 
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Safety 

Safety/Fire Drill Regulations 
Under the direction of their teacher, students are to leave the building as quickly as possible 
following the exit plan posted in each room. Unless otherwise instructed, students are to stay 
with their teacher/class at all times throughout fire/emergency drills and situations. Fire drills 
occur four times a year or more upon the discretion of the fire department/administration. 

Memorandum of Understanding Between MRSD and the Harwich Police 
Department and Chatham Police Department 
The purpose of the Memorandum of Understanding Between MRSD and the Harwich Police 
Department and Chatham Police Department is to develop a strong and consistent policy to 
continue the partnership that has been formulated between the Chatham and Harwich Police 
Departments and the Monomoy Regional School District. The goal of this partnership is the 
preservation of safety, order, and discipline within the schools. This policy must be one that can 
be constantly reviewed and modified as the needs of the Police Departments and  District 
change, and can be viewed online. 
 
The fact that this MOU exists among the above agencies shall be clearly stated  in the Student 
Handbook for each school so that there will be no misunderstanding within the Monomoy 
School Community as to the cooperative atmosphere that exists between all involved Parties. 

Security Camera Procedures 
The Monomoy Regional School District is committed to ensuring a safe and secure learning 
environment for both students and staff. To assist in fulfilling this part of our mission, the school 
district has installed a digital video surveillance system which deploys a series of video cameras 
both inside and outside of our schools. In general, cameras are focused on the main entrances 
to our schools, parking lots, and in strategic areas within the schools. 
 
The following procedural rules are in effect for the use of this video security system: 

●​ All persons entering the premises will be informed of the presence of the 
cameras. 

●​ The cameras provide a live image and record images which will be stored  
digitally for thirty days. 

●​ The live feed from the cameras will not be monitored on a full-time basis. 
●​ Each school office will have a video monitor which will display the front entrance 

and will be monitored as needed by office staff. 
●​ Video and still images can be retrieved and may be used by school 

administrators or the police department to aide in any investigation of a school 
related incident. 

●​ Video and still images may be used as evidence for purposes of discipline.  
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●​ In the case of violation of law, upon their request, the video evidence will be 
provided to the police department for possible prosecution. 

●​ Under no circumstances will the video surveillance system be used to focus on 
the activities or behavior of any individual student or specific group of students. 

●​ Access to the school’s surveillance system will be limited to the schools’ 
administrators, and the Harwich Police Department, unless otherwise required by 
Court order. 
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School Activities 

Food Services at Harwich Elementary 
MRSD serves breakfast and lunch each school day. The state of Massachusetts has 
permanently funded free school meals for all public school students! Every child who wants or 
needs a school breakfast or lunch will be able to receive those meals at no cost to their family. 
Students may also bring a lunch and drink from home, if desired. 

To find school meal menus, along with nutritional data and other information, click here. 

It is still important for families to complete the Free and Reduced Meal application if applicable, 
as free and reduced benefits can offer additional support to families and can also include certain 
other fees being waived or reduced. The data also impacts overall school and district funding, in 
some cases. 

Click here for the Free and Reduced Meals guidelines, information, and applications. 

If students wish to have more than one meal, or wish to buy additional a la carte items above 
the free meal offered, they may do so. Monomoy Regional School District utilizes a 
computerized Point of Sale payment system in all of the district’s cafeterias called Nutrikids. 
Every student has their own personal meal account based on their own PIN. Students can 
access their accounts on the PIN pads located at every register. This PIN will be the same PIN 
as the students’ progress through the school district and will be the same year after year.  
  
We encourage families to deposit money into the student’s MySchoolBucks account,  although 
they may still pay cash. Monies paid into a student account can be used for the purchase of 
additional meals and a la carte items. This system allows students to charge only if there is 
money in their account – we won’t allow any negative balances to occur. 
  
MySchoolBucks provides a quick and easy way to add money to your school meal account 
using a credit/debit card or electronic check.  
1.   ​ Go to www.MySchoolBucks.com and register for a free account. 
2.   ​ You will receive a confirmation email with a link to activate your account. 
3.   ​ Add yourself and your students using the school name and student/staff ID. 
4.   ​ Make a payment to your account with your credit/debit card or electronic check. 
 
A program fee may apply. You will have the opportunity to review any fees and cancel if you 
choose, before you are charged. If your student has qualified for free or reduced price lunches 
or breakfasts, this information is securely contained within the system and the meal will be 
processed just as it is for all other students. There is no need to be concerned about a 
potentially uncomfortable situation for the student. 
 
If you are concerned about a food allergy that your student has please notify the cafeteria and 
the school nurse with this information. A warning will appear on the cashier’s screen allowing for 
a review of the items on the student’s meal tray. 
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If you have any questions, contact Michael (Mac) Noks, Food Services Director, at 
508-430-7200 or mnoks@monomoy.edu.  

Food Allergies 
Harwich Elementary School is an “allergy aware” school and is not “nut-free.” However, we 
make specific accommodations to protect students with life-threatening food allergies including 
the designation of “nut-free” individual classrooms, as well as a section in the cafeteria. Field 
trips are “nut-free”. Caregivers are notified in advance if their child is in one of these designated 
situations. We appreciate your cooperation in creating a healthy and safe learning environment 
for all children.  
 
We recommend that students with life-threatening allergies have an “Allergy Action Plan” 
formulated in consultation with their MD, the School Nurse and caregiver(s). Allergic students 
are to keep a dose of their prescribed epi-pen at school and are allowed to carry their own 
epi-pens with proper documentation and medical orders. A table is designated in the cafeteria 
for students in need of a nut-free eating area. Proper hand washing is essential to health and 
good hygiene. 

Field Trip Procedures 
Field trips are an extension of the elementary school’s Standards Based Curriculum. Field trips 
are considered regular school activities. They are related to curriculum objectives and will have 
the approval of the principal. When students are on a Field Trip, school rules and policies will be 
observed, particularly as they relate to expectations for student behavior. 
  
Local field trips may be adequately supervised by staff and may not require caregiver 
chaperones. Caregiver chaperones will be recruited to ensure safety for trips that require a 
small student to adult ratio. All chaperones must have a current, approved CORI on file at the 
Superintendent’s office.  
  
The primary role of the caregiver chaperone is to ensure the safety of students assigned to 
them. For this reason, younger siblings and/or other children may not accompany the 
chaperone on the trip. In addition, chaperones are expected to adhere to the policies 
established for field trips and to report any concerns or infractions of the policy to the teacher(s) 
on the trip at the time of the incident. 
  
Before the Trip 

1.​ The teachers, in consultation with the principal, will determine the number of chaperones 
required for each field trip. Site requirements regarding adult to child ratio, the distance 
of the trip, and safety issues will be considered when determining the number of CORI 
approved chaperones needed for each trip.  Chaperones, in some cases, may need to 
be fingerprinted.   
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2.​ If more caregivers wish to chaperone than are needed, a lottery will be held. Caregivers 
not selected for the trip will be notified, as will those who have been selected. 

3.​ All chaperones will be provided with an agenda, the names of students in their assigned 
groups, and a copy of the field trip policy. 

4.​ Chaperones must arrive on time so the trip may commence on schedule. 
5.​ Caregivers unable to chaperone due to illness or last minute emergency should contact 

the teacher as soon as possible so a replacement can be found. 

During the Trip 
1.​ Chaperones and all students must ride on the bus. 
2.​ Chaperones must stay with their assigned student group at all times throughout the trip 

(lunch, bathroom visits).  Students must also stay with the assigned chaperone, unless a 
change is made by the teacher(s). 

3.​ Caregivers not selected in the lottery are discouraged from driving on their own to the 
site to meet their child at the site, as this disrupts the supervision plans that have been 
established. 

4.​ Chaperones may not bring anything from home (toys, candy, snacks) for students, nor 
buy any treats (candy, ice cream) for students at the site. 

5.​ There will be no visits to the gift shop, unless this is included in the agenda by the 
teacher.  Chaperones should not take students to the gift shop on their own, if it is not on 
the agenda. 

6.​ Chaperones and students will wear name tags with school identification. 
7.​ During a Field Trip, a Chaperone will not at any time possess or use illegal drugs or 

controlled substances including but not limited to; tobacco and all alcoholic beverages. 
 
After the Trip 
Caregivers of students unable to attend prepaid field trips due to illness or family emergency are 
responsible for requesting reimbursement from the field trip site. Note: There is no guarantee 
that the organization will give the refund. 
  
Notes: 

1.​  The principal will make a decision regarding the status of the trip should there be an 
elevated national security threat or weather conditions that compromise safe travel. 

2.​  Children who come to school, but do not attend the field trip (by caregiver choice) will be 
placed in a classroom and will be supervised at school for the extent of the trip. 

Lockers/Cubbies 
Students are responsible for the contents of their lockers (cubbies). Lockers are provided by 
and owned by the school. Cubbies are not locked so there should be no expectation of privacy 
or security in the use of cubbies. 
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Lost And Found 
Lost and Found items will be displayed/hung on the table and racks in the Activity Room. Please 
help us to return items to their owners by labeling everything. Please check for lost items as 
soon as you know something is missing. Unclaimed clothing will be donated to an appropriate 
charity at the end of each school year.  

Birthdays And Other Celebrations 
We realize that your child’s birthday is a very special day and birthdays will be recognized in 
classrooms. Staff and children’s birthdays are also announced on Morning Announcements 
each day. Do not send in food of any kind to celebrate your child’s birthday.  Birthday invitations 
may not be distributed in school unless everyone in the class is being invited. 

All classroom events will be organized by the homeroom or other teacher. Caregiver volunteers 
may be asked to support. All events must adhere to the MRSD Wellness Policy (File ADF): Only 
staff members will plan and organize celebrations. The staff member responsible for the event 
must notify administration for approval and notify parents. School celebrations such as holidays 
and birthdays will emphasize physical activities, academic achievements or positive youth 
development. Examples include the writing of poems for Valentine's Day, telling scary stories for 
Halloween, etc.  

After School Programs 
School based after school programs such as Chorus and clubs may be offered throughout the 
school year.   

For links to after school child care programs, click here.   
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Student Support Services 

Reading and Math  Intervention 
Regular education assessment data and teacher referral is used to determine which students 
would benefit most from reading and math intervention. Intervention programs are 
research-based and are part of Harwich ElementarySchool’s commitment to best teaching 
practices and as such are considered part of the regular education curriculum. Caregivers will 
receive communication that this intervention is occuring. Student progress is monitored through 
the Student Support Team (SST) on a regular basis.  

Counseling 
The Counseling Staff provides support for students with social, behavioral and emotional needs 
that adversely impact their educational experience at school. HES counseling staff works with 
teachers, caregivers and students to teach respect, responsibility, compassion, integrity, and 
conflict resolution. The counselor also works with individual or small groups of children to 
facilitate friendships and to assist with school adjustment issues. At various times throughout 
the year, students may meet with guidance staff to discuss school-related issues. Caregiver 
notification is not required for these occasions as this support service is one aspect of the 
regular education program.   
 
Students may also receive interventions from the counseling staff on a regular basis. These 
services are available to an individual or groups of students for social skills education and/or 
school adjustment issues and are a part of the Student Support Team. Caregivers will be 
notified but permission is not required. The counseling staff may serve as a liaison to agencies 
outside the school and can provide a list of resources to facilitate caregiver’s access to child and 
family welfare services. 

The Principal and Assistant Principal serve as the school’s disciplinarians as needed and 
collaborate regularly with the school counselors and psychologists. Students may be referred to 
the Counseling Office by the Principal/Assistant Principal or staff to resolve behavioral and 
socialization problems. Additionally, school counselors and psychologists are a resource to 
classroom teachers to help with the implementation of strategies to support students’ whose 
behavior or social difficulties are adversely affecting the classroom, recess/playground, cafeteria 
and/or the school as a whole.  

Crisis Prevention/Intervention 
The Monomoy Regional School District recognizes that from time to time circumstances may 
occur within the school community which constitute a crisis and require prompt and immediate 
action. A crisis is defined as a tragedy, disaster, or a dangerous situation occurring during or 
after school hours, which could profoundly impact students, staff and/or parents/ guardians. 
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Monomoy Regional High School has trained personnel available to attempt to prevent a crisis or 
to intervene when a crisis occurs. Support services are available from School Counselors, 
School Psychologists, the School Nurse, and other trained faculty for dealing with any situation 
that could profoundly impact students, staff, and parents/ guardians. Anyone may make a 
referral through the Counseling Office. In order to assist school staff in identifying and helping 
students who may be in crisis, all students are encouraged to report to a teacher, school nurse, 
school counselors, or the Principal/Assistant Principals any student behavior which may be 
troubling such as talk of depression, suicide, or any other strange behavior. All student reports 
will be held in strict confidence. 

Abuse/Neglect Policy 
The faculty and staff of the Monomoy Regional School District are mandated by law to promptly 
report any suspected case of child abuse or neglect. Under Massachusetts General Laws 
Chapter 119, Section 51A, a mandated reporter who has reasonable cause to believe that a 
child under the age of eighteen years is suffering physical or emotional injury resulting from 
abuse including sexual abuse, or from neglect, shall immediately report such condition to the 
Department of Children and Families (DCF). Mandated school reporters include teachers, 
educational administrators, psychologists, attendance officers, social workers, day care 
providers and healthcare professionals. Parents/ guardians or other individuals may also report 
suspected abuse/neglect to the DCF through the At-Risk Hotline: 800-792-5200. 

Special Education Services 
Special education, under federal and state mandates, provides services to children from the 
ages of 3 to 22 who have been diagnosed with certain disabilities that impact their learning. 
Monomoy Regional School District strives to provide high quality programs to meet the unique 
learning needs of all students. Special Education staff, along with highly trained instructional 
assistants, provide services primarily in the classroom setting. Some services are provided to 
students in a specialist’s classroom (speech and language room, the occupational therapy 
room, the special education teacher’s classroom) if the Team deems it more conducive to 
meeting the student’s needs. Our primarily inclusive program is designed to allow students with 
disabilities to maximize their academic potential by providing access to the general education 
curriculum. Individual modifications, accommodations and specialized instruction within the 
classroom afford children with unique learning needs the opportunity to demonstrate success 
and understanding of the general curriculum in the least restrictive environment. A coordinated 
team approach is carefully designed to deliver this service model in a manner that promotes 
self-esteem and peer acceptance of diverse learning styles. A team approach is used to 
coordinate services for students with Individualized Education Programs.  Consultations with the 
school counselor, speech and language pathologist, physical therapist, occupational therapist, 
special education teacher, principal, classroom teacher and caregivers occur on a regular basis 
to develop and modify the program that best meets the needs of each student.  
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Caregivers, teachers or other concerned parties may make a referral for a special education 
evaluation if they suspect the child has a disability that impacts learning. An evaluation will be 
conducted addressing the suspected areas of disability. Students are found eligible if they are 
not making effective progress in the general education program, require specially designed 
instruction and/or related services. If you have concerns about your child’s development or 
believe that your child may be entitled to special education services, please contact your child’s 
teacher. Find more information about Child Find on the Monomoy website. 

Multi Tiered Systems of Support 
 
The Multi Tiered Systems of Support (MTSS) is a framework that helps educators identify 
students’ academic, behavioral, and social-emotional strengths and challenges and provide 
differentiated support for students based on their needs. MTSS grew out of the integration of 
two other intervention-based frameworks: Response to Intervention (RTI) and Positive Behavior 
Interventions and Supports (PBIS). It is a general education resource that provides an 
immediate response to a classroom teacher’s concerns about a student. When a teacher 
observes that a child is experiencing academic or social difficulties, the team convenes to 
provide suggestions and an objective perspective on methods and approaches to assist and 
support the child. The team consists of the principal, classroom teachers, the school 
psychologist, reading and math specialists, special educators, and the school nurse. MTSS is 
an internal process that does not generate reports to caregivers, although your child’s teacher 
may tell you that s/he is seeking assistance from the MTSS team. Meeting notes are recorded, 
but are not entered into a child’s record. 

504 Accommodation Plans 
Section 504 is a federal statute that prohibits discrimination based upon a disability, among 
other provisions. A student may be considered disabled if they have a perceived or diagnosed 
disability that substantially limits one or more of their major life activities. An Accommodation 
Plan may be designed for students who meet the criteria of a disabling impairment under 
section 504. The 504 Coordinator at Chatham Elementary School is the principal or designee. 
The District-wide Section 504 Coordinator is the Director of Student Services.  
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School/Parent Compact: Title I Schoolwide Program 

Title I Intervention 
The Monomoy Elementary Schools and the families of all students participating in activities, 
services, and programs funded by Title I, Part A of the Elementary and Secondary Education 
Act (ESEA) agree that this compact outlines how families, the entire school staff, and students 
will share the responsibility for improved student academic achievement and the means by 
which the school and families will build and develop a partnership that will help children achieve 
the State’s high standards. In the Monomoy Elementary Schools, Title I partially funds academic 
intervention services for qualifying students and teacher professional development.   

School Responsibilities 
Harwich Elementary School will: 

Provide high-quality curriculum and instruction in a supportive and effective learning 
environment that enables the participating children to meet the State’s student academic 
achievement standards.  
  

1.​ Hold parent/guardian-teacher conferences in the fall and as requested by families during 
which this compact will be discussed as it relates to the individual child’s achievement. 

2.​ Provide families with frequent reports on their children’s progress. Specifically, the 
school will provide report cards for each of the three grading term each school year. 

3.​ Provide families reasonable access to staff. If you have any questions regarding your 
child’s progress, please contact your child’s teacher. 

4.​ Provide families opportunities to volunteer and participate in their child’s school 
experience such as the Parent Teacher Organizations (PTOs), School Councils, Task 
Forces, classroom volunteering, and special school events. 

Family Responsibilities 
We, as families, will support our children’s learning in the following ways: 

●​ Ensuring consistent school attendance. 
●​ Providing a positive environment at home to support school and learning. 
●​ Monitoring that homework is completed to the best of the child’s ability. 
●​ Reading at home at least 30 minutes each day. 
●​ Participating, as appropriate, in decisions relating to my children’s education. 
●​ Promoting positive use of my child’s extracurricular time. 
●​ Staying informed about my child’s education and communicating with the school by 

promptly reading all notices from the school. 
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Parents are an important part of the Title I program and are urged to participate in informational 
programs, parent workshops, and parent/teacher conferences.   
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Volunteers/Visitors 
 

Volunteer/Visitor Guidelines 

We welcome visitors and volunteers at our school. All visitors must sign in at the main office and 
wear a visitor badge while in the building. If you want to observe or volunteer in a classroom, 
please arrange the visit with the classroom teacher or principal ahead of time. 

All volunteers must have an up-to-date CORI check. Anyone without a valid CORI cannot be 
in close proximity to or interact with students, though they are welcome to attend events as a 
spectator. Depending on the circumstances, mentors and chaperones may also need to 
complete fingerprinting through the district office. Please call the central office for more 
information and the required code. 

Harwich  Elementary School Council 
The Harwich Elementary School Council consists of representatives from parents, students, 
faculty and the community who have specific responsibilities under the Education Reform Act of 
1993. School Council members are elected each year. The School Council will meet monthly 
under the direction of the Principal. 

Harwich Elementary School PTO (Parent Teacher Organization)  
Harwich Elementary School has an active PTO and this dynamic group of parents has provided 
the school with outstanding educational, social, and recreational opportunities. The PTO 
sponsors annual activities and is a fundraising organization for much of the enrichment activity 
at the school. The PTO volunteers assist with planning the events and raising funds for them. 
Please consider becoming active in our PTO as a way to be of service to your school and 
ultimately, to your child. You can contact the PTO at harwichpto@gmail.com. 

Fourth Grade Student Ambassadors 
Fourth grade students are encouraged to participate on a volunteer basis as part of the Student 
Ambassadors. The Student Ambassadors collaborate to develop and showcase character traits 
to our school community at the monthly All Shark Meetings. 
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MRSD Policies and Regulations 
MRSD policies are voted upon and enacted by the Monomoy Regional School Committee, and 
guide activities throughout the district.  
 
For a full list of Monomoy Regional School District policies, please click here. 

   
Partial list of policies and regulations: 

Bullying Prevention Policy – Section J, File JICFB 
Monomoy Regional School District is committed to creating and maintaining an educational 
environment where all students feel safe, supported, and connected. Find the District’s Bullying 
Prevention and Intervention Plan and reporting options here. 

Hazing Policy – Section J, File JICFA-E 

Technology Acceptable Use Policy – Section I, File IJNDC 

Restraint Policy And Regulations – Section J, File JKAA 

Sexual Harassment Prevention Policy – Section A, File ACAB 

Suspension/Expulsion Policy And Regulations  
It is the policy of the Monomoy Regional School District to follow all applicable laws concerning 
discipline and to provide students facing discipline with their rights to due process pursuant to all 
applicable laws and regulations, including but not limited to Mass. General Laws, chapter 71, §§ 
37H, 37H½, and 37H¾ and 603 CMR 53.00.  

Emergency Removal  
The principal(s), in his or her discretion, may temporarily remove a student from school when 
the student is charged with a disciplinary offense and, in the principal’s judgment, the student’s 
continued presence poses a danger to persons or property, or materially and substantially 
disrupts the order of the school, and, in the principal’s judgment, there is no adequate 
alternative to alleviate the danger or disruption. The emergency removal shall not exceed two 
(2) school days following the day of the emergency. 
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Policy On Disciplining Students With Disabilities 
Federal and state special education laws govern the disciplining of students with disabilities 
eligible for special education and the regulations promulgated thereunder.  These laws include 
the Individuals with Disabilities Education Act, 20 U.S.C. 1401 et seq,. and Section 504, its 
implementing regulations 34 C.F.R. 300 et seq.; and Massachusetts General Laws, Chapter 
71B and its implementing regulations, 603 C.M.R. 28.00. 

Non-Discrimination Policy – Section A, File AC 

Harassment Policy – Section A, File ACAB 
 

Notice of Nondiscrimination (§ 106.8(b)–(c)) 
Monomoy Regional School District does not discriminate on the basis of sex and prohibits sex 
discrimination in any education program or activity that it operates, as required by Title IX and its 
regulations, including in admission and employment. 
 
Inquiries about Title IX may be referred to the Monomoy Regional School District Title IX 
Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both.  
 
To report information about conduct that may constitute sex discrimination or make a complaint 
of sex discrimination under Title IX may be referred to the Monomoy Regional School District 
Title IX Coordinator. 
 
The Monomoy Regional School District Title IX Coordinator is:  
Melissa Maguire, Director of Student Services 
425 Crowell Road 
Chatham, MA 02633 
1-617-848-0611  
mmaguire@monomoy.edu 
 
The Monomoy Regional School District  nondiscrimination policy and grievance procedures can 
be located at 
https://www.monomoy.edu/school-committee/school-committee-policy-manual on the website.  
 
Monomoy Regional School District has adopted grievance procedures that provide for the 
prompt and equitable resolution of complaints made by students, employees, or other 
individuals who are participating or attempting to participate in its education program or activity, 
or by the Title IX Coordinator, alleging any action that would be prohibited by Title IX or the Title 
IX regulations.  
 
Contact information for OCR is available here: https://ocrcas.ed.gov/contact-ocr 
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Monomoy Regional School District / Civil Rights Coordinator  
Coordinator: Melissa Maguire, Director of Student Services, (508) 945-5130 
Address: 425 Crowell Road, Chatham, MA 02633 

Title VI Of The Civil Rights Act Of 1964 
Statue prohibits discrimination on the grounds of race, color or national origin by recipients of 
federal financial assistance. This statute ensures that individuals are not excluded from 
participation in programs or activities receiving federal funds (or the benefits of) on account of 
their membership in one of these protected categories (42 USC S2000d). This statue has been 
interpreted to prohibit the denial of equal access to education because of a language minority 
student’s limited proficiency in English. 

Title IX Of The Education Amendments Of 1972 
Title IX of the Education Amendments of 1972 provides that no individual may be discriminated 
against on the basis of sex in any education program or activity receiving federal assistance. 
Title IX requires that schools adopt and publish a policy against sex discrimination, including 
sexual harassment. State law requires Massachusetts’ employers to have a policy against 
sexual harassment. (M.G.L. Ch. 151B,53A) 

Section 504 Of The Rehabilitation Act Of 1973 
Section 504 provides that no otherwise qualified individual with a disability shall solely by reason 
of his/her disability, be excluded from the participation in, be denied the benefits of, or be 
subjected to discrimination under any program or activity receiving federal financial assistance. 
The regulations implementing Section 504 require that public schools provide a free appropriate 
public education to each qualified handicapped person who is in the recipient’s jurisdiction, 
regardless of the nature or severity of the person’s handicap. 
(34 CF 104.33) 

Americans With Disabilities Act Of 1990 
The regulations implementing the ADA provide that: “A public entity that employs 50 or more 
persons shall designate at least one employee to coordinate its efforts to comply with and carry 
out its responsibilities under this part, including any investigation of any compliant 
communicated to it alleging non-compliance with this part or alleging any actions that would be 
prohibited by this part. The public entity must make available to all interested individuals the 
name, office address, and telephone number of the employee or employees designated 
pursuant to this paragraph. (34CFR 35.107(a) 
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Equal Education Opportunities Act Of 1974 
This federal statute prohibits states from denying equal educational opportunities to an 
individual based on certain protected classifications including national origin. It specifically 
prohibits denying equal educational opportunities by failing to take appropriate action to 
overcome language barriers that impede equal participation by its students in its instructional 
programs. (20 USC S1203(f) 

Massachusetts General Laws Ch 76,S5 (Also Known As Chapter 
622) 
This state law provides that “no person shall be excluded from or discriminated against in 
admission to a public school of any town, or in obtaining the advantages, privileges and courses 
of study of such public school on account of race, color, sex, religion, disability, gender identity, 
national origin, housing status or sexual orientation. 

Mckinney-Vento Homeless Assistance Act 
School districts must ensure that homeless children and youth are identified and have full and 
equal access in academic, non-academic and extracurricular school offerings. Homeless 
students have the right to continue their education in the school of origin when they became 
homeless and have rights to transportation services. 
Coordinator: Mr. Marc Smith, Director of Curriculum, Instruction and Assessment, (508) 
945-5130 
Address: 425 Crowell Road, Chatham, MA 02633 

Title I Of The Elementary And Secondary Education Act Of 1965 
Title I is designated to help disadvantaged children meet challenging content and student 
performance standards. Staff should know that special education students are not deemed 
ineligible for Title I services simply because they receive special education services. Also school 
districts must ensure that Title I funds are not being misused (e.g. referring a limited English 
proficient student to a Title I program in order to meet the student’s language needs. 

ELE - English Learner Education 
School districts have an obligation to identify, evaluate, and provide services to students with 
limited English.  
 
Parents must be given every opportunity to participate in school activities and translated 
documents must be made available. Home Language Surveys are requested of all new 
students. 
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 Monomoy Regional School District Synopsis Of 
Federal Civil Rights Laws And District Coordinator 

Information  

Victim Assistance 
Persons who have been subject to harassment or discrimination will be provided with support 
and assistance in meeting their needs to the extent possible within the school environment and 
will be aided in seeking further assistance if they so desire through referral to appropriate 
sources.  Complaints alleging discrimination shall be made to the appropriate compliance 
coordinator below or shall be referred to the coordinator if received by other persons 
within the institution. 
Complaints alleging discrimination shall be made to the appropriate compliance coordinator, or 
shall be referred to the coordinator if received by other persons within the institution. 
 

Civil Rights and Equal Educational Opportunities 
Director Student Services , Dr. Melissa McGuire 

Monomoy Regional School District 
425 Crowell Road 

Harwich, MA  02633 
508-945-5130 

 
  

Synopsis of Federal Civil Rights Laws and District Coordinator 
Information  

  

Synopsis of Laws and Contact Information 
      Please contact Central Office (508-945-5130) for specific and current coordinators for the following: 

Title VI of the Civil Rights Act of 1964 

Coordinator: Business Manager/ Director Student Services 

Statute prohibits discrimination on the grounds of race, color or national origin by recipients of federal 
financial assistance.  This statute ensures that individuals are not excluded from participation in programs or 

activities receiving federal funds (or the benefits of) on account of their membership in one of these 
protected categories (42 USC §2000d).  This statute has been interpreted to prohibit the denial of equal 

access to education because of a language minority student’s limited proficiency in English. 
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Title IX of the Education Amendments of 1972 
Coordinator: Director of Student Services 

  

Title IX of the Education Amendments of 1972 provides that no individual may be discriminated against on 
the basis of sex in any education program or activity receiving federal financial assistance.  Title IX requires 
that schools adopt and publish a policy against sex discrimination and have grievance procedures through 

which students can complain of alleged sex discrimination, including sexual harassment.  State law requires 
Massachusetts employers to have a policy against sexual harassment. (M.G.L. Ch. 151B, S3A)  The 

Monomoy Regional School District’s policies are available at: http://www.monomoy.edu/ 

Section 504 of the Rehabilitation Act of 1973 

Coordinator: Director of Student  Services 

Section 504 provides that no otherwise qualified individual with a disability shall solely by reason of his/her 
disability, be excluded from the participation in, be denied the benefits of, or be subjected to discrimination 
under any program or activity receiving federal financial assistance.  The regulations implementing Section 
504 require that public schools provide a free appropriate public education to each qualified handicapped 

person who is in the recipient’s jurisdiction, regardless of the nature or severity of the person’s handicap. (34 
CFR 104.33) 

  

Americans with Disabilities Act of 1990 

Coordinator: Director of Student Services 

The regulations implementing the ADA provide that: “A public entity that employs 50 or more persons shall 
designate at least one employee to coordinate its efforts to comply with and carry out its responsibilities 

under this part, including any investigation of any complaint communicated to it alleging its noncompliance 
with this part or alleging any actions that would be prohibited by this part.  The public entity must make 

available to all interested individuals the name, office address, and telephone number of the employee or 
employees designated pursuant to this paragraph.” (28 CFR 35.107(a)) 

  

Equal Educational Opportunities Laws 

Equal Educational Opportunities Act of 1974 
Coordinator: Director of Student Services 

This federal statute prohibits states from denying equal educational opportunities to an individual based on 
certain protected classifications including race, color, sex, or national origin.  It specifically prohibits denying 

equal educational opportunities by failing to take appropriate action to overcome language barriers that 
impede equal participation by its students in its instructional programs. (20 USC §1703) 
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Mass. General Laws CH. 76, § 5 (also known as Chapter 622) 

Coordinator: Director of Student Services 

This state law provides that “[n]o person shall be excluded from or discriminated against in admission to a 
public school of any town, or in obtaining the advantages, privileges and courses of study of such public 

school on account of race, color, sex, gender identity, religion, national origin or sexual orientation.”” 
  

Title I of the No Child Left Behind Act of 2001 

Coordinator: Director of Student Services 

Title I has been reauthorized through the No Child Left Behind Act of 2001.  Title I is a federal supplemental 
education program to improve student achievement.  Funding is determined by municipal census poverty 

levels.  Monomoy Regional School District are designated as Targeted Assistance for Title I. 

Title X (Part C) of the No Child Left Behind Act of 2001 (McKinney-Vento Homeless Education Assistance 
Improvements Act of 2001) 

Coordinator: Director of Student Services 

The Education for Homeless Children and Youth program is intended to ensure that homelessness does not 
cause these children to be left behind in school. Homeless children and youths should have access to the 

education and other services that they need to meet the same challenging state student academic 
achievement standards to which all students are held. 

  

Special Education 

IDEA 2004 
Coordinator: Director of Student Services 

The Individuals with Disabilities Act of 2004 provides eligible disabled students with free and 
appropriate public education. 
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