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Dropout Prevention Statements of Assurance

On behalf of the Coahoma County School District, | hereby submit the Dropout Prevention/Restructuring Plan to provide goals,
activities, and services necessary to meet the overarching goals of the state dropout prevention plan:
¢ Reducing the retention rates in grades kindergarten, first and second.
« Targeting subgroups that need additional assistance to meet graduation requirements.
« Developing dropout recovery initiatives that focus on students aged seventeen (17) through twenty-one (21), who
dropped out of school (i.e., Mississippi Works).
o Addressing how students will transition to the home school district from the juvenile detention centers.
e | hereby certify that our school district will cooperate in carrying out any evaluation conducted by or for the Mississippi
Department of Education.
e | hereby certify that our school district will submit reports as requested by the Mississippi Department of Education.
e | hereby certify that the school district has considered relevant, scientifically based research, strategies, and best practices
indication services effective in preventing dropouts if we focused on students in the earliest grades.
e | hereby certify that the information contained in this plan follows the appropriate federal and state laws and regulations.
« The initial implementation of goals began in August 2025. The plan has been updated for the 2026-2027 school year. The plan will
be updated and adjusted annually according to data and the most current research and practices.
| hereby certify that our District School Board has reviewed and approved this plan for submission to the memmm ippi Department of
Education.

Crystal Gooden, Superintendent of Education . (Signature)

Gerald Johnson, Coahoma County School District Board of Trustees ?mw_ami \ W|/§A\Il (Signature)
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VISION STATEMENT

Every student ready for the future:
Prepared for college. Prepared for the global workplace. Prepared for personal success.

Mission Statement
The mission of the Coahoma County School District is to provide a high-quality education to each childin a
safe and orderly environment in order to produce contributing citizens who will be able to excel in a global
society.

CCSD GREAT GOALS

G- Increased graduation rates occur annually toward a goal of 95 percent.

R- Safe and orderly environments are based on respect and responsibility.

E- Appropriate academic environments are characterized by active student gngagement.
A - Accountability expectations exist for all stakeholders.

T- Teamwork is based on collaboration and cooperation.

G- Students graduating high school are prepared to be productive in a global society.
Oo- Safe and orderly school environments exists in all schools.

A - Increased student achievement takes place in all schools and programs.

L- Learning is supported with appropriate teaching structures and strategies,

S- Students are the district’s number one priority!
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MULTI-YEAR GRADUATION DATA SUMMARY

GRADUATION SUMMARY FOR COAHOMA COUNTY HIGH SCHOOL:

TOTAL # OF # OF CERTIFICATE TOTAL CCSD
4 GRADUATES : GRADUATES . GRADUATES | j
2017-18 42 15 st R 168.5
2018-19 4/ |8 55 84 [65.1
2019-20 42 o 45 85 170.14
2020-21 54 6 60 877 8085
2021-22 86 G- 86 88.4 189.2
2022-23 59 5 64 1889 1929
2023-24 77 4 8] 89.4 92.7
2024-25 73 ] 74 89.2 90.7
2025-26 86 ] 87 90.8 97.3

© DATA NOT REPORTED AT REPORT PREPARATION TIME




CHRONIC

ISM RATES

2018-19 13.057

2019-20

2020-21 20.7%

2021-22 - 28.09

2022-23 23.877
2023-24 24.44°
2024-25 27 .46°

2025-26

® COVID:] - -

© DATA NOT REPOR®

30.27%

29.0%
25.04%

24.1%

cO

- REPORTED

" PREPARATION TIME



MULTI-YEAR AVERAGE DAILY ATTENDANCE SUMMARY

CCSD Average

School Year

Attendance
2016-17 94.5
2017-18 94.1
R SRRV -
2019-20 96.5
2020-21 93.9 7
2021-22 94.2
2022-23 i Ohas i
2023-24 o
- 2024-25 ©
2025-26 00

0 DATA NOT REPORTED AT REPORT PREPARATION TIME



School Year

MULTI-YEAR

NT SUMMARY

2017-18
- 2018-19

2019-20

2020-21

2021-22
2022-23
 2023-24

2024-25

2025-26

477,633
471,298

466,002
442,627

442,000
440,285

436,523

431,931

435,259
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DISCIPLINARY SUMMARY 2025-2026
COAHOMA COUNTY JR. HIGH SCHOOL

DEMOGRAPHICS ISS EXPULSIONS YOUTH COURT
REFERRALS

ALL <5% (4) | 17% (27) 0 <5% (3)
AFRICAN AMERICAN | <5% (4) | 33% (25) 0 <5% (3)
'HISPANIC I B o 0 i BRI
WHITE 0 5%, O 0
STUDENTS W/ | <5% (1) | 17% (5) e o
DISABILITIES . : LR
ELL 0 0 0 0
TRRBLE 7 o L AT T s S i ST R L
FEMALE O 10% (8) 0) ' A

% of student UOUc_m:o:
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DISCIPLINAE
COAHOMA

DEMOGRAPHICS ISS

ALL | w0
AFRICAN AMERICAN ;
'HISPANIC |
'WHITE
'STUDENTS W/
DISABILITIES

ELL
'MALE
FEMALE

% of student population

Y 2025-2026
GH SCHOOL

YOUTH COURT
REFERRALS

ATA NOT REPORTED AT REPORT PREPARATION TIME
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COAHOMA COUNTY JR HIGH SCHOOL
SPRING 2025 MAAP DATA

TOTAL READING MATH HISTORY SCIENCE READING  MATH  READING - MATH el COLLEGE  PARTICI  GRAD

LOW LOW PROGR ACCEL
HOIININ PROF PROF PROF PROF GROWTH GROWTH GROWTH GROWTH ESS & CAREER PATION RATE

_ |
257 18.2 28.5 | N/A _ 22.5 51.2 37.3 59.8 39.4 N/A | N/A __ N/A _ N/A
_ w

1 | |

All data reported here is from SPRING 2025 MAAP DATA. Once SPRING 2026 MAAP DATA s OEQQ_:\ released, this data will be

updated to reflect most recent data.

COAHOMA COUNTY HIGH SCHOOL
SPRING 2025 MAAP DATA

READING MATH EL

TOTAL READING MATH HISTORY SCIENCE READING MATH PARTICI GRAD

LOW LOW PROGR ACCEL CCR
POINTS PROF PROF PROF PROF GROWTH GROWTH GROWTH GROWTH ESS PATION RATE

|
i

"& 659 31.8 37.6 70 38.7 64.5 89.7 58.6 100 N/A 70.6 13 >=95%

90.7 M

| |

All data reported here is from SPRING 2025 MAAP DATA. Once SPRING 2026 MAAP DATA is officially released, this data will be
updated to reflect most recent data.
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Coahoma Count:
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School District: Coahoma County »

GOAL1
data system.

Staff has access to SAMS to track

During the 2024-2025 school yvear,

transfers, student dropout rates, a:
over time. Investigation of thes= tc
INITIAL ASSESSMENT collecting data in a timely manne
A tracking system has been devel
and dropout rates. A system is still
time.

(BACKGROUND
INFORMATION)

The LT updates the student trackir
As students transfer, counselors wil

withdrawals and fransfers are kep?

The Leadership Team monitors rates
school outcomes (e.g., student =

needed) to determine why studer

‘out Prevention Plan
ool Codhoma County Jr. High &
~whome County High School

S stucient transfer, dropout, graduation, and post-high
wroiment in college, students in careers) using a longitudinal

“7 2ndance, and grades.

i Team (LT) decided that it needed to look at student

~>st-high school college and career choices of its students

1ot The school did not have concrete techniques for
= frends over time.

ows the LT and principal to effectively monitor transfers
>ped to accurately track post-high school outcomes over

sach nine weeks.
100l exit conferences (or telephone conferences where
ring or why students did not return to the school. All
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ACTION(S)

The principal and LT have decided that school staff will implement, monitor and evaluate the following
strategies to determine the number of students who are successfully entering and exiting the high school
and college -

1.

2,

10.

Attendance, grades, and behavior issues will be monitored daily. MTSS data will also be
reviewed.

Historical data (state and district) will be used in evaluating existing dropout prevention
efforts and in determining the need for specific programs, services, and monitoring fools.
Students at risk of dropping out of school will receive support through research-based
classroom & school-wide interventions to aide in improving academic and behavioral
problems. What Works Clearinghouse.gov and MDE Compulsory Attendance resources to be
utilized in making final selections of tools and strategies to be adopted by the school.

To the extent possible, ongoing pre- and post- interviews will be conducted with students who
drop out of school or are considering dropping out of school. Students will also be asked to
share with the principal, counselor and other identified school staff any concerns or barriers
they feel exist to their successful return to school.

Each school will create an At-Risk Focus Group to provide at-risk rising 7t - 12t graders with at-
risk academic and social skills behaviors training to aide them in making a strong fransition to
the high school level and /or successfully completing coursework necessary for graduation.
Participants will be monitored throughout the school year and provided additional support as
necessary. The additional support may be academic, behavioral or emotional.

Positive Behavior Intervention Support (PBIS) will be implemented to recognize and reinforce
appropriate student behaviors and to decrease the amount of instructional time missed due to
a disciplinary action for misbehavior.

Junior high and senior high school counselors will create more time for counseling and
intervention efforts to meet the needs of at-risk students.

Professional development training that provides teachers with culturally responsive teaching
strategies to help them better meet the needs of the school's at-risk student population will
be ongoing to help curb students leaving school too early.

Students who dropped out of school the previous school years will be contacted by the
superintendent, assistant superintendent, principal and/or counselor to invite the students to
return to school for the start of the upcoming school year. These students will be enrolled in
the CCSD RISE Academy to efforts to complete their high school diploma.

Within the first week of each semester, schools’ staff will contact students on their roster who do
not come to school (i.e., no shows) and encourage them to return to school immediately. If a
student is determined to have fransferred fo another school, this information will be shared
immediately with the school's data manager and noted in the school’s database.

15



11. A procedure for attendanc -
implemented. Violations o -

12. Credit recovery opportunit
academically. The district

school students with credit
alternate setting.

13. Post-Secondary Surveys w
graduation

14. Transitional courses have [ -

success in Algebra l and B
grade MAAP scores.

o Data will be shared pric
o Host an Alumni Give Bc

syccesses and “odvise
SUCCESS.

HOW WILL IT LOOK
WHEN FULLY
IMPLEMENTED

(EVIDENCE)

Staff will have accurate daa ¢

issues.
Student attendance, school ¢«

frending in positive ways for sfu-
Specific monitoring tools, actic:
o Schoolwide meetings will b«

school’s effectiveness in cu ¢

o An alumni database frackir
o Adding an alumnus contac

with a date of submission) t
o Continue conducting of cc

o MSIS clerk will consistently tr

throughout the year
o Binders and databases will :
o The Leadership Team (LT) w

for improvements as neede

RESOURCES

What Works Clearinghouse
MDE Office of Compulsory Sch
Career Coach with South Deltc

.

- 5 to students and parents has been developed and

artendance laws will be reported.

1de available for students who have fallen behind
oed the CCSD RISE Academy that will provide high
portunities outside of regular school hours or in an

ed by graduates to document their intentions upon
:nted forrising 9 graders to prepare them for

ents will be placed in these courses according to 8th

chool (transfers, drop-outs, etc.).
1er similar event, where alumni are invited to share their
ates on what may be needed for post-secondary

_ants, grades, attendance, and students with behavior

- 1d post-high school college and career pathways will be

sgies will be actively used, such as the following —
~nually to examine and make interpretations about the

tendance and dropout rates.

oe developed (2026-2027)

=pbsite (the link will be added to programs at graduation

nis' postsecondary behavior (2026-2027)

2025-2026)

~_ ort absences, dropouts, etc. to the principals and LT

to house all tracking information
2 bimonthly and will make adjustments and suggestions

o~
-

Development
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