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Salary Duty
Class Days 1 2 3 4 5 6

I 222 151,300.08 155,839.09 160,514.26 165,329.69 170,289.58 175,398.27

II 220 145,248.08 149,605.52 154,093.69 158,716.50 163,478.00 168,382.33

III 215 139,196.08 143,371.96 147,673.12 152,103.31 156,666.41 161,366.40

IV 210 133,144.07 137,138.40 141,252.55 145,490.13 149,854.83 154,350.47

V 210 127,092.07 130,904.83 134,831.98 138,876.94 143,043.25 147,334.54

VI 210 121,040.07 124,671.27 128,411.41 132,263.75 136,231.66 140,318.61

VII 208 114,988.06 118,437.71 121,990.84 125,650.56 129,420.08 133,302.68

An additional $2,320 will be granted for a Master's degree awarded from an accredited college or university (additional stipends will not be granted for 
additional Master's degrees). $5,000 will be granted for those who hold both a Master's degree AND Doctorate degree. Advance degrees must be 
applicable to the position held in order to be eligible for the stipend(s).

All classifications are eligible for longevity of 2% at the beginning of the 8th, 10th, and 12th years on the Certificated Management Salary Schedule.

Related experience will be considered when determining placement on the Certificated Management Salary Schedule. Any employee being promoted 
in-district will be placed accordingly, with the new salary not to be less than the outgoing salary. Previous unrelated District longevity is not applied to 
placement.

CLASSIFICATIONS

I Director

II Principal / High School

III Principal / Middle School

IV Principal / TK-12 / Elementary

V Coordinator

VI Assistant Principal / High School

VII Assistant Principal / Middle School / TK-12


