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EVERE LOCAL SCHOG 5

Revere Board of Education / Work Session / 6/23/26 - MINUTES
Agenda/ June 23, 2026 / 5:30pm / MINUTES

. CALL TO ORDER
Mrs. Brackelt called the meeting to order at 5:30 PM

il. ROLL CALL
Jeffrey Bowler
Kasha Brackett
Jennifer Burke
Natalie Rainey
Couriney Stein

lll. PRESENTATIONS
Nane at this time.

IV. INFORMATION/DISCUSSION ITEMS
1. Discussion
a. Bus Tracking Application

b. BOE Student Representative

2. Review draft agenda for the June 30, 2026
regular meeting.

V. BOARD OF EDUCATION'S AGENDA
No items at this time.

VI. TREASURER'S AGENDA - Mr. Berdine
No items at this time.

Vil. SUPERINTENDENT'S AGENDA - Mr. White
No items at this time.

Vill. EXECUTIVE SESSION

Res. 26-104254

Moved into Execulive Session at 6:44 PM lo discuss the
following ilem:

Personnel: To discuss the employment of a public
employee.



Moved by Mr. Bowler, seconded by Mrs. Rainey
Motion passed

iX. The President called the Board of Education
out of Executive Session at 8:16 PM

X. ADJOURNMENT

Res. 26-104255

Moved by Mrs. Bracketlt, seconded by Mrs. Burke lo
adjourn the meeling at 8:16 PM

Approved By:
Richard Berdin

Treasurer 7 P 2 / . Z 'g

Date
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Revere Board of Education / Regular Meeting/ 6/30/26 - MINUTES
Agenda/ June 30, 2026 / 5:30pm / MINUTES

I. CALL TO ORDER
Mrs. Brackett called the meeling to order at 5:30 PM

Il. ROLL CALL
Jeflfrey Bowler
Kasha Brackett
Jennifer Burke
Nalalie Rainey
Courtney Stein

1. PLEDGE OF ALLEGIANCE

IV. RECOGNITIONS/PRESENTATIONS
1. Presentations
a. RMS Legacy Project

b. OEA Grant Awarded to REA to Support
Revere Students through the Heart of Revere

V. PUBLIC SPEAKS TO AGENDA ITEMS

VI. BOARD OF EDUCATION'S AGENDA
No items at this time.

VIl. CUYAHOGA VALLEY CAREER CENTER
(CVCC) - Mrs. Burke

VIli. TREASURER'S AGENDA - Mr. Berdine

Res. 26-104256 consensus ilems 1-8
1. Approval of the Minutes, Attachment T-1
The Treasurer recommends approval of the minules
from the the Work Session held on May 12, 2026 and
the Regular Meeting held on May 19, 2026.
2. Approval of Financial Report, Attachment T-2
The Treasurer recommends approval of the Financial
Report for the month of May 2026.
3. Asset Deletions, Attachment T-3



The Treasurer recommends that the Board of
Educalion approve the assets as listed in the altached
be disposed of in keeping with Board Policy.

4. Purchase Orders, Attachment T-4

The Treasurer recommends that the Board of
Education authorize and certify payment of the
purchase orders as detailed in the attachmenlt, since
both at the time of the making of this contracl or order
(then) and at the date of the execution of this
certificate (now), that the amount required to pay this
conltract or order has been appropriated for the
purpose of this contract or order and is in the treasury
or in the process of collection to the credit of the funds
of the Board of Education and free from any previous
encumbrance.

5. Donations, Attachment T-5

The Treasurer recommends the approval, with
appreciation, of the donations listed.

6. Transfers and Advances

The Treasurer recommends thal the Board of
Education approve the following transfers and
advances as delailed below:

Transfer: $1,919.56 from General Fund 001 to Chess
Club Fund 200-9375 for Ningjiao Zhang in lieu of
Chess Club Student Aclivity Advisor salary.

7. FY2027 Initial Appropriations Measure,
Attachment T-6

The Treasurer recommends Lhat the Board of
Education approve the FY2027 Initial Appropriations
Measure as delailed.

8. FY2026 Amended Appropriations Measure,
Attachment T-7

The Treasurer recommends that the Board of
Education approve the FY2026 Amended
Appropriations Measure as detailed.

Res. 26-1042566 consensus items 1-8
Moved by Mrs. Stein, seconded by Mrs. Burke
Motion Passed

IX. SUPERINTENDENT'S AGENDA - Mr. White
1. Administrative Personnel
Res. 26-104257 consensus items 1.a-b
a. New Administrative Hire - Supervisor of
Technology
It is recommended thal the Board of Education
approve Andrew Tufts as the District's Supervisor



of Technology for a two-year lerm beginning
August 1, 2026.

b. Pre-employment Administrative Contract
(Transition Days)

It is recommended that the Board of Education
approve the Andrew Tufts for up to five (5) pre-
employment contract (Iransition) days al the per
diem rate, to be used during the months of June
and July.

Res. 26-104157 consensus items 1.a-b
Moved by Mrs. Brackell, seconded by Mrs.
Rainey
Motion passed

2. Certificated/Licensed Personnel

Res. 26-104258 consensus items 2. a-h
a. Resignation - Certificated
It is recommended thal the Board of Education
accept the following resignation:

Piper Short / Intervention Specialist / BES /
Effective: End of 25-26 School Year

b. Internal Transfer(s)/Change in Position -
Certificated

It is recommended that the Board of Education
approve the following internal transfers effective
the 2026/2027 school year as listed below:

Stephanie Macauda / Transfer from: School
Counselor at .5 RES/.5 BES / Transfer to: School
Counselor Full Time at BES ( Kerrigan vacancy)
¢. New Hire(s) - Certificated

It is recommended that the Board of Education
approve the following new hire(s). All new hires
are conlingent upon an approved background
check and confirmation of appropriate
licensure/permit, if required:

Ryan Knaack / BA / Step 0/ 4th Grade Teacher /
BES / Effective: 2026-2027 School Year (Brittain
vacancy)

Eliece Daubenmire / BA / Step 1/ 4th Grade
Teacher / BES / Effective: 2026-2027 School
Year (Pelers vacancy)

Heather Bombard / MA / Step 10 / Gified



Intervention Specialist / BES / Effective: 2026-
2027 School Year (Sheffield vacancy)

Regina Schilkowski / MA / Step 1 / Intervention
Specialist / RHS / Effective: 2026-2027 Schootl
Year {Kobetitsch vacancy)

d. Salary Increase - Additional Education

It is recommended that the Board of Education
approve a salary increase for the following based
upon additional education beginning the 2026-
2027 school year:

Lynn Dubsky / MA+60

Jodi Hetman / MA+30

Kelly Rourke / MA+30

Sarah Zustin / MA+60

e. Read Around Revere Programming

It is recommended that the Board of Education
approve the following:

Read Around Revere Programming / 5 teacher(s)
lo be paid at the tulor rate for 3.25 hours for 6
weeks plus prep work for 25 hours (max) /
Program not to exceed 125 hours Read Around

Revere Teacher(s) (to rolale as needed):
Shannon Kahoe

f. Jump Start Programming

It is recommended that the Board of Education
approve the following:

Jump Start Programming / August 3-6th & August
10-13th / 6 teachers to be paid at the tutor rate
for 3.25 hours for 8 days plus 6 hours of prep / 32
hours for 6 teachers / Program nol {o exceed 192
hours

Jump Start Teachers (to rolale as needed):
Shannon Kahoe

Lauryn Dies

g- Athletic Supplemental Contracts 2026-2027
- Certificated

It is recommended that the Board of Education
approve the following as detailed below. All new
hires are conlingent upon an approved
background check and confirmation of
appropriate licensure/permit, if required.



Resignation(s):

Colleen Fry / Assistant Cross Country Coach /
Effective: 26-27 School Year (previously
approved in May 2026)

h. Game Workers - Certificated

It is recommended that the Board of Education
approve the following to be used as needed. All
new hires/substitutes are contingent upon an
approved background check, verification of
transcriptsfyears of experience and confirmation
of appropriate licensure/permit, if required:

Jason Coltrell
Ryan Fletcher
Dan Mosher
Dave Flegal
Wade Vantrease

Res. 26-104258 consensus items 2. a-h
Moved by Mrs. Stein, seconded by Mrs. Rainey
Mation passed

3. Classified Personnel

Res. 26-104259 consensus items 3.a-j
a. Internal Transfer(s)/Change in Position -
Classified
It is recommended thal the Board of Education
approve the following internal transfer(s)/change
in position(s) effective the 2026/2027 school year
as listed below:

Transfer. Amy Ellis / Transfer from: Secrelary to
the Assistant Principal at RMS (10 months) /
Transfer to: Guidance Secretary at RHS (10
months) (Timpone vacancy)

Transfer: Patricia Patrick / Transfer from:
Instruction Aide at BES (3 hours) / Transfer lo:
Intensive Needs Aide at RES (7 hours) (Ring
vacancy)

Resignation for Change in Position: Bethany Pratt
! Resignation from: Instructional Aide at RES /
Effective: 2026/2027 school year, contingent
upon the Board approving her as a 10-Month
Secretary at RMS;



Request to Approve: Bethany Pratt / 10- Month
Secretary at RMS / Step 4 / Effective: 2026/2027
school year (Ellis vacancy)

Resignation for Change in Posilion: Katrina
Miday / Resignation from: Guaranleed
(Permanent) Substitute Driver / Transportation /
Effective: 2026/2027 school year, contingent
upon the Board approving her as a Contracted
Bus Driver;

Request to Approve: Katrina Miday / Contracted
Bus Driver / Transportalion / Effective: 2026/2027
school year

Resignation for Change in Position: Ashley
McClung / Resignation from: Guaranteed
(Permanent) Substitute Driver / Transporiation /
Effective: 2026/2027 school year, contingent
upon the Board approving her as a Contracted
Bus Driver;

Request to Approve: Ashley McClung /
Contracted Bus Driver / Transportation / Effective:
2026/2027 school year

Change in Hours: Carolyn Salupo / Bus Aide /
Transportation / 4.5 Hours to accommodale
current schedule (previously 4 hours) / Effective:
202612027 school year

Change in Assignment: Jake Dressler / Change
from: District Grounds Maintenance Worker, Step
4 / Change to: Second Shift Custodian at RHS,
Step 5 / Effeclive: July 1, 2026

b. New Hire(s) - Classified

it is recommended that the Board of Education
approve the following new hire(s). All new hires
are contingent upon an approved background
check and confirmation of appropriate
licensure/permit, if required:

B. Gwynn Hart Sarver / 3 Hour Instructional Aide /
BES / Step 1/ (Patrick vacancy)

c. Resignation for Retirement - Classified

It is recommended that the Board of Education



approve the following resignation for the purpose
of relirement.

Matt Austin / Custodian / RES / Effective: July 1,
2026

d. Substitute(s) - Classified

It is recommended that the Board of Education
approve the following to be used as needed. All
new hires/substitutes are contingent upon an
approved background check, verification of
transcripls/years of experience and confirmation
of appropriate licensure/permit, if required:

Emily Bernatovicz / Substitute: Instructional Aide,
Library Aide, Intensive Needs Aide and Secrelary
{ Effeclive on or after: 6/12/26

Kelly Skidmore / Substitule: Instructional Aide
and Intensive Needs Aide / Effective on or after:
711126

Monique Love / Substitute: Library Aide,
Instructional Aide and Intensive Needs Aide /
Effeclive on or afler: 6/16/26

Brian Moore / Subslitute: Bus Aide / Effective:
6122126

e. Bus Driver(s) in Training - Classified

It is recommended that the Board approve the
following bus driver(s) in training for training thal
is necessary to obtain a CDL and Slate
Certification to begin driving for the Revere Local
School District. All new hires are contingent upon
an approved background check and confirmation
of appropriate licensure/permit, if required:

Brian Moore / Training Effeclive: 6/22/26

Terry Johnston / Training Effective: 6/22/26

f. Summer Paint Crew

It is recommended that the Board of Education
approve the following. All new hires/substitules
are contingent upon an approved background
check, verification of transcripts/years of
experience and confirmation of appropriate
licensure/permit, if required: :



Donovan Farrow / Paint Crew Member / $13.50
per hour / Returning Crew Member

g. Student Auditorium Workers 26-27 School
Year

it is recommended that the Board of Education
approve the following student auditorium workers
for the 26-27 school year:

Evelyn Noland

Ethan Lee

Abby Heiman

Chad Carpenter

Delaney Alten

h. Athletic Supplementa! Contracts -
Classified

Itis recommended thal the Board of Education
approve the following as detailed below. All new
hires are conlingent upon an approved
background check and confirmation of
appropriate licensure/permit, if required.

Appoiniment(s}):

Ted Lockmiller / 2026-2027 / 8th Grade Football
Coach

Correction(s):

Revere Boys Lacrosse 25-2026 Season. Per Mr.
Seeker with authorization from Mrs. Campbell,
the following coaches should be paid al the
following rales as agreed upon between the
coaches: Logan Parson (70%) and Emery Li
(30%). *This is a change from the original
submission from athletics and Board approval
from 1/20/26 where Logan was approved as the
Assistant Coach and Emery as a Volunieer
Coach.

i. Co-Curricular Non-Athletic Supplemental
Contracts 2026-2027 - Classified

It is recommended thal the Board of Education
approve the following as delailed below. All new
hires are contingent upon an approved
background check and confirmation of
appropriale licensure/permit, if required.

Band Program Volunleers:



Jacob Taylor

Jack Pazdernik

Brenna Ryan

Jacob Lanphear

j- Game Workers - Classified

Itis recommended thai the Board of Education
approve the following to be used as needed. All
new hires/substitutes are contingent upon an
approved background check, verification of
transcripts/years of experience and confirmation
of appropriate licensure/permit, if required:

Eric Head

Bob Kronenberger
Christine Modin
Beth D'Amico
Helen Lechman
Angie Hendrickson
Billy D'Amico
Kilsa Fuciu

Cathy Rundo
Betsy Riley

Julie Dressler

Student Workers:
Gianna DeRubeis
Abigail Hetlman

Res. 26-104259 consensus items 3.a+j
Moved by Mr. Bowler, seconded by Mrs. Burke
Motion passed

4. Student Services

Res. 26-104260 consensus ilems 4.a-b
a. ESY Services
Itis recommended that the Board of Education
approve the following for ESY related services.
All new hires are conlingent upon an approved
background check and confirmation of
appropriate licensure/permit, if required:

Natalie Neistadt / SLP services for ESY / Up to
66 hours / Paid at $60 per hour

Allison Schank / ESY Intervention Specialist / Up
lo 24 hours / Paid at the tutor rate

Lori Frank / ESY Intervention Specialist / Up to 51



hours / Paid at the tutor rate

April Ollie / ESY Teacher / Up to 75 hours
between 6/15/26 - 8/13/26 / Paid at the tutor rate

Patricia Patrick / ESY Aide / Up to 60 Hours
between 6/15/26 - 8/10/26 / Paid at her current

25-26 hourly rale

Angie Hendrickson / ESY Aide / Up to 60 Hours
between 6/15/26 - 8/10/26 / Paid at her current
25-26 hourly rate

Kara Shephard / ESY Tulor / Up to 75 hours
between 6/15/26 - 8/10/26 / Paid at the tutor rate

Emily Forster / ESY Tutor / Up lo 75 hours
between 6/15/26 - 8/10/26 / Paid at the tutor rate

Katie Laakso / ESY Substitule / Paid at the tulor
rate by timesheet

b. Thrive Early Learning Center / ESY 2026

It is recommended the Board of Education
approve the agreements as delailed in
Altachment S-ESY 1 and S-ESY2

Res. 26-104260 consensus items 4.a-b

Moved by Mrs. Rainey, seconded by Mrs. Stein
Motion passed

c. Applewood Centers, Inc. {The Gerson
School) / Agreement / 2026-2027

Res. 26-104261

It is recommended thal the Board of Education
approve lhe agreement as detailed in Attachment
S-1

Moved by Mrs. Brackell, seconded by Mrs.
Rainey

Mrs. Burke-Abstain

Motion passed

d. Thrive Early Learning Center / Student
Enroliment Agreements / 2026-2027

Res. 26-104262 consensus items 4.d-k

It is recommended the Board of Education
approve the agreements as delailed in
Attachment S-2a and S-2b



e. Two Foundation, Inc./ School Program
Contract/ 2026-2027

It is recommended that the Board of Education
approve the contract as detailed in Attachmenl S-
3

f. Summit County ESC / Kids First (TOPS)/
Agreement / 2026-2027

Itis recommended thal the Board of Educalion
approve the agreement as detailed in Attachment
S-4

g. Cross Thread Solutions, LLC / Interpreting
Services Agreement / 2026-2027

It is recommended thal the Board of Education
approve the agreement as detailed in Attachment
S-5

h. LLA Therapy / Agreement / 2026-2027

It is recommended that the Board of Education
approve the agreement as detailed in Attachment
S-6

i. Summit County Interagency Agreement
2026

It is recommended that the Board of Education
approve the agreement as detailed in Attachment
S-7

j- Professional Service Contract / Morgan E.
Amend / 2026-2027

It is recommended thal the Board of Education
approve the contracl as detailed in Atlachment S-
8

k. Educational Service Center of Northeast
Ohio I Inter-District Service Area Contract/
ESY 2026

It is recommended that the Board of Educalion
approve the conlract as detailed in Attachment S-
9

Res. 26-104262 consensus items 4.d-k
Moved by Mrs. Burke, seconded by Mrs. Brackelt
Motion passed

5. Other Business
a. Memorandum of Understanding (MOU) /
Revere Education Association (REA) / Idaho
State University Agreement
Res. 26-104263 consensus items 5.a-¢

It is recommended that the Board of Educaiion
approve the MOU as detailed in Attachment OB-1



b. MOU / REA / 12-Month Secretary: Vacation
Day Carry-Over

It is recommended that the Board of Education
approve the MOU as detailed in Attachment OB-
ta

¢. Curriculum Recommendations / Second
and Final Reading

It is recommended that the Board of Education
approve the curriculum recommendalions as a
Second and Final Reading as delailed in
Altachment OB-2

Voyager Sopris Power Readers Decodable Texls
for Kindergarten

Fundations Decodable Texts for K-1

Res. 26-104563 consensus items 5.a-c
Moved by Mrs. Bracketl, seconded by Mrs.
Rainey

Motion passed

d. Curriculum Recommendations / First
Reading (NO ACTION)

It is recommended that the Board of Education
approve the curriculum recommendations as a
First Reading (NO ACTION) as detailed in
Attachment OB-3. Please note, this is an updated
addition of a current text.

The Practice of Statistics for AP Slatistics 8th
Edition

e. Memorandum of Understanding (MOU) /
School Resource Officer (SRO) Agreement /
Summit County Sheriff's Office

Res. 26-104264 consensus ilems 5.e-g

It is recommended that the Board of Education
approve the agreement as detailed in Attachment
0B84

f. UCA Cheer Camp !/ Field Trip

It is recommended that the Board of Education
approve an overnight field trip for the Revere HS
Cheerleading Program to attend the UCA Varsity
Cheer Camp at Chio Stale Universily from July
21-24, 2026 as detaited in Attachment OB-5

g- Revere Model UN Team / Chicago
International Model United Nations



Conference / Field Trip

It is recommended that the Board of Education
approve an overnight field trip for the Revere
Model UN Team 1o attend the Chicago
International Model Uniled Nations (CIMUN)
Conference in Chicago, lllincis from December 3-
6, 2026 as delailed in Attachment OB-6

Res. 26-104264 consensus items 5.e-g

Moved by Mrs. Bracketl, seconded by Mrs. Burke
Motion passed

h. Board Policy / First Reading (No Action)
Itis recommended that the Board of Education
review the Board Policies as a First Reading (No
Action) as detailed in Attachment OB-7

NEW:
6.09 / Preventing Chronic Absentecism

REVIEW:
6.51 / Eleclronic Communication Devices
7.29 / Parenl Parlicipalion in Title | Programs

X. INFORMATION/DISCUSSION ITEMS
1. Information: Next Board Meeting Dates
The July Work Session will be held on Tuesday, July
14, 2026 beginning at 5:30 PM in the Revere
Administration Building Conference Room;

The Regular July Meeting will be held Tuesday, July
21, 2026, beginning at 5:30 PM in the Revere
Administration Building Conference Room.

XI. CONCERNS OF THE PUBLIC AND
COMMUNITY ANNOUNCEMENTS

XIll. ADJOURNMENT

Res. 26-104265

Moved by Mr. Bowler, seconded by Mrs. Burke o adjourn
the meeting at 6:15 PM

Approved By:
Richard Berdi

2 J
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Treasurer

Date



