
2026-2027 EXTRA DUTY SCHEDULE 
 

Coaches or sponsors of extracurricular activities shall be compensated as set forth in this schedule. The following index shall 
be used to determine compensation for supplemental duties.  The index ratios shall be applied to the current base teacher 
salary schedule (BA/1) for 2026-2027.  The staffing formula for coaches and participants ratio is 1:12 and is based on a 3-
year average taken at the end of the season. 
 

ASSIGNMENTS BASED ON EXPERIENCE 
Years of Experience 

 

0 
Exp 

1 & 2 
Years 

3 & 4 
Years 

5 & 6 
Years 

7 Years+ 

 Current Base = $60,000 

Activity Directors: 
TMS, LFL MS/HS, SE Jr & Sr High 
THS 

 
14.00% 
16.00% 

 
14.75% 
16.75% 

 
15.50% 
17.50% 

 
16.25% 
18.25% 

 
17.00% 
19.00% 

Group I 
Head HS Football Coach 
Head HS Basketball Coach 
Head HS Wrestling Coach 
Head HS Forensics  

 
 
 
12.00% 

 
 
 
13.25% 

 
 
 
14.50% 

 
 
 
15.75% 

 
 
 
17.00% 

Group II 
Head HS Soccer Coach 
Head HS Track Coach 
Head HS Volleyball Coach 
Head HS Softball Coach 
Head FFA Sponsor 

 
 
10.00% 

 
 
11.25% 

 
 
12.50% 

 
 
13.75% 

 
 
15.00% 

Group III 
Assistant HS Football Coach 
Assistant HS Basketball Coach 
Assistant HS Wrestling Coach 
Drama (Fall Play & Spring Musical):   
       HS Play Director 
       HS Vocal Director 
       HS Play Set Tech. 
Assistant HS Forensics   

Student Council HS:  to qualify for this schedule sponsors must:  
1) be an active part of the school government and school 
services activities;  
2) membership and participation in Wyoming State Student 
council activities; and 3) active for the entire year 

 
 
 
 
 
8.00% 
 
 
 
 

 
 
 
 
 
9.00% 
 
 
 

 
 
 
 
 
10.00% 
 
 
 

 
 
 
 
 
10.50% 
 
 
 
 

 
 
 
 
 
11.50% 
 
 
 
 

Group IV 
Head HS Cross Country Coach 
Head HS Tennis Coach 
Head HS Golf Coach (fall & spring) 
Assistant HS Soccer Coach 
Assistant HS Track Coach 
Assistant HS Softball Coach 
Assistant HS Volleyball Coach 

 
 
 

7.50% 

 
 
 

8.50% 

 
 
 

9.50% 

 
 
 

10.0% 

 
 
 

11.0% 

Group V 
Assistant HS Cross Country Coach 
Assistant HS Tennis Coach 
Assistant HS Golf Coach 
MS/JH Head Football 
MS/JH Head Basketball 
MS/JH Head Wrestling 
MS/JH Head Volleyball 
MS/JH Head Track 
MS/JH Head Soccer 
FBLA Sponsor     
FCCLA Sponsor 
Cheerleading Sponsor (must cheer at all home events) 
Head Special Olympics Coach 

 
 
 
 
6.00% 

 
 
 
 
6.50% 

 
 
 
 
7.00% 

 
 
 
 
7.50% 

 
 
 
 
8.00% 



 0 
Exp 

1 & 2 
Years 

3 & 4 
Years 

5 & 6 
Years 

7 Years+ 

Group VI 
MS/JH Assistant Football 
MS/JH Assistant Volleyball 
MS/JH Assistant Track 
MS/JH Assistant Wrestling 
MS/JH Assistant Basketball 
MS/JH Assistant Soccer 
Assistant FFA Advisor 
Assistant Special Olympics Coach 

 
 
3.50% 

 
 
4.00% 

 
 
4.50% 

 
 
5.00% 

 
 
5.50% 

Group VII 
HS Vocal & Instrumental Music: 
      Instrumental & Vocal Music (3 performances) 

Special Music Ensembles  (practice after school hours, 
average 2 hours per week, 5 school-approved 
performances) 
Pep Band   (12 performances at girls & boys basketball, 
and boys wrestling, and at all home football games) 

       MS/JH Musical: 
  Drama Director 

             Musical Vocal Director 
             Set Tech Director 

 
 
 
 
 
1.50% 

 
 
 
 
 
2.00% 

 
 
 
 
 
2.50% 

 
 
 
 
 
3.00% 

 
 
 
 
 
3.5% 

Group VIII 
MS/JH Vocal & Instrumental Music    
   (3 performances per year) 
HS Assistant Set Tech Director  

 
 
1.00% 

 
 
1.50% 

 
 
2.00% 

 
 
2.50% 

 
 
  n/a 

 

 
NON-EXPERIENCE BASED ASSIGNMENTS: 

 
Current  $60,000 base 

District Librarian 3.0% 

HS Yearbook 
Class Sponsor – Junior  (one for every 50 students at each grade) 
Alternative School Class Sponsor 
Student Publications – HS 

 
2.0% 

Elementary Vocal/ Instrumental Music   (3 performances per year) 
MS/JH Student Council 
STAFF-BASED LEADERSHIP ALLOCATION: 26 Positions Districtwide – allocated based on 

certified staff per building. 
Class Sponsor – Sophomore (one for every 50 students at each grade) 
NHS Sponsor 
 

 
1.0% 

 
 
 

1.0% 

Class Sponsor – Freshman (one for every 50 students at each grade) 
Class Sponsor – Senior (one for every 50 students at each grade) 
 

 
0.50% 

 
EXPLANATION OF EXTRA DUTY SALARY SCHEDULE: 
1. This extra duty schedule is not part of the salary schedule. 
2. It is recognized that extra duty allowances are made for assignments which require teacher supervision 

beyond the normal teaching duty schedule, and therefore, the major portion of time involved for the 
sponsored activities shall occur outside the daily schedule.  If time allowance during school is allowed, the 
extra duty pay may be adjusted accordingly. 

3. Crowd supervision, clock operators, scorers, volleyball line judges, football chain gangs, and ticket takers 
will be subject to administrative scheduling. 

4. Assignment of extra duties shall not be part of the teacher’s contract where extra pay is involved.  These 
assigned duties will be covered by a separate agreement. 

5. Middle School shall be defined as grades 6, 7 and 8 at Torrington Middle School and Lingle Fort Laramie 
Middle School. Junior High is defined as grades 7 and 8 at Southeast Schools 

6. If any break in coaching years, proof of past credit experience must be presented by the coach. 



7. No more than four (4) extra duties will be assigned to any teacher. 
8. Coaching experience in Goshen County applies to a specific sport.  Experience cannot be transferred from 

one sport to another. 
9. Credit will be given for all years of coaching a specific sport whether coach moves from one level to 

another, from boys to girls or girls to boys, or moves from assistant coach to head coach or head coach to 
assistant coach in that specific sport. 

10. All attendance areas are to comply with the above. 
11. All newly assigned extra duties will be paid at the completion of the activity 
12. An extra-duty coach/sponsor will be allocated one (1) day of PTO (paid time off) for every fifteen (15) days 

of a season, to be utilized for an absence during the timeframe of that activity, including Monday through 
Saturdays. These PTO days will not accumulate or be transferred to another extra duty assignment. Pay 
will be reduced for coaches/sponsors whose absences exceed their PTO days. This does not include any 
absences incurred for district professional development. 

 
Board Approved: April 14, 2026 
 

As an extra-duty assignment, employees of Goshen County School District No.1 do not acquire tenure or continuing contract 
status in any extra-duty assignments.  The Superintendent and/or Board of Trustees retains the sole and exclusive right to 
terminate this assignment at any time without the requirement of stating a reason or holding a hearing regarding the 
decision to terminate the assignment.  In the event of a termination prior to the completion of the assignment, extra-duty 
compensation as set forth above shall be prorated based upon the proportionate part of the assignment that has been 
completed. 

 
 

 

Platte river school  
rattlers 

CYCLONES

Torrington LINGLE FT. LARAMIE  
DOGGERS 


