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Revised 7.15.2026

A B C D E F G
$1,200 $1,600 $2,100 $3,100 $3,300 $3,900 $4,400

6th Dance Archery Club Bus Duty Broadcast TV Club Asst. Cross-Country  7 & 8 Basektball Coach Athletic Director
Intramural Sports Art Club  Crossing Guard Digital Techologists Asst. Track  7 & 8 Cheerleading Coach Beginning Band

Pep Band Builder's Club Dragon Club Literacy Coach Asst. Wrestling 7 & 8 Volleyball Coach
Chess Club Literacy Coach Lunch Room (30 Min) Poms/Dance Coach Head Cross-Country Coach

Comic Book Club
Lunch Room/Morning 

Duty (20 Min)
MTSS Team Lead Middle School Yearbook Club Head Track Coach

Drama Club Student Council Club SEL Team Lead Head Wrestling (Coach)

Eviromental Club Performing Arts Elementary Yearbook

Fishing Club Chorus (Elementary) Middle School Content Leader

Golf Club Misc.

International Club IESA - Wrestling and Track - $300

Mad/Snowball Club Extra-Curricular Worker - $55

PALS Club FVC Band/Chorus - $500

Reading Club ESY Hourly Rate - $40

Science Club Hourly Rate $35:
Soccer Club Saturday Intervention

Spirit Club Afterschool Homework/10th Hour

Winter Running Club Tutoring

Young Engineers Club Summer Band

Pride Club

Cooking Club

Flag Football Club

* Clubs shall meet at least 17 times per year barring unforseen circumstatnces. Club meetings shall take place outside of contractual work day hours.
If the minimum number of days is not met, the certified staff member shall receive a pro-rated stipend based on the number of days the club met.

* Service from other school district(s) will not be recognized for stipend position(s)
* Stipended positions shall not be shared by more than two certified staff members at any time.
* The principal will make building staff aware of available extra duty stipends and mentoring opportunities via email. Interested staff may alert the principal of their interest in writing.
 The principal shall then assign the available extra duty stipends and mentoring opportunities at their discretion. The principal’s decision is not subject to the grievance process.

Retiree's :
Certified staff members on the retirement track will be will be grandfathered into the stipend rate they are currently receiving if the rate is higher than the newly bargained rates. 
Certified staff members on the retirement track that are currently reciving a rate that is lower than the newly bargained rates can receive the higher newly bargained rate only 
if the rate does not cause them to exceed 6% in credible earnings as outlined in Article 5 Section L. 
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