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BP 4256
BP 4356
EMPLOYEE PROPERTY REIMBURSEMENT

The Governing Board does not authorize reimbursement for employee personal property that is
lost, stolen, intentionally destroyed, or damaged while being used for work-related purposes.
Notwithstanding the foregoing, the District may reimburse an employee for the reasonable cost of
repair or replacement of essential personal medical devices, including but not limited to eyeglasses,
contact lenses, hearing aids, and dentures, when such damage occurs in the course and scope of

employment, subject to applicable law and any administrative regulation established by the
Superintendent or designee.
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