
 
Bus Drivers and Monitors Pay Plan 

BUS DRIVER BUS MONITOR 

26-27 Hire Rate 26-27 Hire Rate 

YEARS OF EXP Amount YEARS OF EXP Amount 

Drivers in Training 20.39 - - 
0 - 1 24.39 0 - 1 14.09 

2 24.69 2 14.54 
3 24.98 3 15.11 

4-5 25.28 4 15.58 
6-9 25.58 5 16.09 
10 25.87 6-7 16.56 
11 26.17 8-11 17.02 
12 26.47 12 17.29 
13 26.76 13 17.45 
14 27.06 14 17.71 
15 27.36 15 17.84 
16 27.65 16 18.00 
17 27.95 17 18.19 
18 28.25 18 18.40 
19 28.54 19 18.61 
20 28.84 20 18.83 
21 29.14 21 19.05 
22 29.43 22 19.27 
23 29.73 23 19.50 
24 30.03 24 19.74 
25 30.32 25 19.97 
26 30.62 26 20.22 
27 30.92 27 20.47 
28 31.21 28 20.71 
29 31.51 29 20.97 
30 31.81 30+ 21.26 
31 32.10   

32 32.40   

33 32.70   

34 32.99   

35 33.29   

36 33.59   

37 33.88   

38 34.18   

39 34.48   

40 34.77   
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