MOUNTAIN LAKES BOARD OF EDUCATION
HAND CARRY MOTION

July 13, 2026

A. PERSONNEL

10 (HC). Appointments / Amendments/ Resignations / Rescission / Retirements / RIF’s 4

BE IT RESOLVED, that the Mountain Lakes Board of Education approve the following appointments,
amendments, resignations, rescissions, retirements and RIFs, for all regular employees with base pay, be
approved, as recommended by the Superintendent:*

Name Action UPC Position School FTE | Degree | Rate of Start Term
/ Step Pay Date Date
IVY H/'WW/BC
8. | Schechter, Appoint ~ SPS-CST-A | Paraprofessional | WW ~ 0.97 | Step 5 $25,591.46 | 8/24/26 | 6/30/27
Meredith 1D-U29-10 | P/T

35 (HC). Approval of Employment Adjustment Increment

WHEREAS, the Superintendent has recommended that the Mountain Lakes Board of Education (hereinafter
referred to as the “Board”) withhold the employment increment of an employee whose name is on file in the
Superintendent’s office for the 2026-2027 school year based on policy and regulatory violations, which the
employee was informed of during the 2025-2026 school year; and

WHEREAS, the Board has considered the Superintendent’s recommendation together with the reasons
provided to the employee on or about June 12, 2026; and

WHEREAS, the Board has determined that the Superintendent’s recommendation to the Board that the
employee’s employment increment to be withheld for the 2026-2027 school year is amply supported by the
reasons provided to the employee and set forth in writing on or about June 12, 2026.

NOW, THEREFORE, BE IT RESOLVED that the Board hereby adopts and affirms the Superintendent’s
recommendation to withhold the employee’s employment increment for the 2026-2027 school year; and

BE IT FURTHER RESOLVED that the Board hereby requests that the Business Administrator/Board
Secretary provide the employee with written notice that his/her employment increment for the 2026-2027
school year are being withheld, together with the reasons therefore, within ten (10) days of the date of this
Resolution.




