GREEN TOWNSHIP BOARD OF EDUCATION AGENDA
Meeting MINUTES
June 10, 2026

Time: 7:00 p.m. ) Place: Green Hills School - Library

l. CALL TO ORDER at 7pm by President Bilik

A.

B.

FLAG SALUTE-led by President Bilik at 7pm

OPEN PUBLIC MEETINGS ACT STATEMENT-Read by President Bilik

“This is a regular meeting of the Green Township Board of Education held for the purpose of
transacting appropriate Board business. In compliance with Chapter 31, Laws of 1975, the New
Jersey Herald was properly notified and copies of the agenda of this meeting were appropriately
posted and made available for the public.”

ROLL CALL
Term  Roll Call

Mrs. | Marie Bilik 2026 Present

Mrs. [ Ann Marie Cooke 2027 Present

Mrs. | Alyssa Eisner 2027 Present

Mrs. | Heather Ellersick 2027 Present

Mrs. | Amy Jones 2028 Present

Mrs. | Kristin Korpos 2028 Present

Mrs. | Maureen McGuire 2026 Present, left at 8:53pm
Mrs. | Kristin Post 2028 Present

Dr. Melissa Vela 2026 Present, left at

10:26pm
Dr. Jennifer Cenatiempo, Present
Superintendent
Mrs. | Karen Constantino, SBA Present

Mission-Read by President Bilik

Green Township School District educates every student to become a confident and caring
life-long learner who communicates effectively and contributes positively to the evolving
needs of society. The district, in partnership with the community, promotes academic
excellence and equitable opportunities for all students.
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E. 2025-2026 District Goals

Goal 1: Bolster student performance in Mathematics through an efficient use of intervention and
support, data collection and analysis, and grade level attention to skill development for all
students.

Goal 2: Bolster student performance in English Language Arts through an efficient use of
intervention and support, data collection and analysis, and grade level attention to skill development
for all students.

Goal 3: Amplify the good through connectivity and belonging for all students by focusing attention
on positive attributes, understanding challenges through the student lens, and empowering student
voices and perspectives.

Goal 4: Analyze current and projected trajectory of fixed and known budget related data and
develop a strategic plan to address short term financial stability in the district and longitudinal
analysis to generate a financial forecast.

Mrs. Cooke read the following: Today is an auspicious day—one that invites both gratitude and reflection.

This evening, we witness lives shifting in meaningful ways. Our beloved Marie steps into a well-earned retirement, ready to savor the fruits of a remarkable and
devoted career. Her legacy will continue to echo through the work we do and the students we serve.

At the same time, the Board will welcome a new member to carry forward the responsibilities of her term. You, as a collective body, will choose your
leadership team. Our staffing will be affirmed. These are not just procedural moments—they are transitions that shape the future of our district.

So | invite you to pause. Take a breath. Reflect on the weight and privilege of the responsibilities entrusted to us. Consider the profound impact our decisions
have on the education, growth, and lives of the students who depend on us.

Today is more than a meeting. It is a reminder of why we serve, and of the difference we are capable of making together.

1. Acknowledgement of Marie Bilik’s retirement

Green Township School District
Resolution
IN RECOGNITION AND APPRECIATION FOR:
Marie S. Bilik

WHEREAS, the Green Township Board of Education consists of a nine-member board; and

WHEREAS, Marie S. Bilik has dedicated her career and personal life to the advancement of public education, providing decades of visionary leadership to the
students of Green Township, Sussex County, the State of New Jersey, and the United States; and

WHEREAS, Marie began her storied tenure of local service as a member of the Green Township Board of Education from 1983 to 1988, establishing a lifelong
commitment to the governance of her community’s schools; and

WHEREAS, Marie transitioned her leadership to the municipal level, serving on the Green Township Council from 1988 to 1993 and making history in 1993 as
the first female Mayor of Green Township; and

WHEREAS, Marie’s commitment to education was shared with her late husband, Paul J. Bilik, who served with distinction as a member and President of the
Green Township Board of Education, forming a family tradition of selfless leadership they championed together until his passing in 2008; and

WHEREAS, Marie’s professional legacy includes 19 years of dedicated service to the New Jersey School Boards Association (NJSBA) in various capacities—
including County Program Coordinator, Field Service Representative, Membership Advocacy Coordinator, and Director of Field Services—culminating in her
tenure as NJSBA Executive Director for five years; and

WHEREAS, Marie’s expertise and commitment to school board governance extended to the national level, where she served as Deputy Executive Director and
Chief Operating Officer of the National School Boards Association (NSBA) for five years; and
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WHEREAS, following her professional retirement, Marie returned to her roots on the Green Township Board of Education on January 1, 2018, serving with
distinction and providing exemplary leadership as Board President since 2019; and

WHEREAS, Marie S. Bilik and her grandson, CJ Bilik, served together on the Green Township Board of Education as the first grandmother—grandson pair in
both Sussex County and the State of New Jersey; and

WHEREAS, Marie’s commitment to service remains a cherished family hallmark, supported by her five children and numerous grandchildren, many of whom
continued the family tradition of attending Green Township schools; and

WHEREAS, Marie has represented Sussex County with pride and diligence as the Sussex County Delegate to the NJSBA Board of Directors and contributed
her expertise statewide through her service on the NJSBA Nominating Committee; and

WHEREAS, Marie has consistently maintained that the ultimate reward for a board member’s “hours of discussions and deliberations” is witnessing the
success of students at graduation, noting that sitting in the front row each year brings those efforts to fruition; and

WHEREAS, Marie has been a steadfast mentor, collaborative partner, and cherished friend to colleagues across the state; and

WHEREAS, Marie continues her service to the community as a Trustee on the Allamuchy-Green First Aid Squad and as a Trustee at the Good Shepherd
Roman Catholic Church; now

THEREFORE, BE IT RESOLVED, that the Green Township Board of Education, meeting on this 10th day of June, 2026, formally thanks, honors, and
celebrates Marie S. Bilik for her extraordinary contributions to the field of education and her unwavering advocacy for the children of Green Township; and
BE IT FURTHER RESOLVED, that with the enactment of this resolution, a copy shall be presented to Marie S. Bilik as a token of esteem, and additional
copies shall be kept on record with the Green Township Board of Education and forwarded to the New Jersey School Boards Association to be included in their
official permanent records; and

BE IT FINALLY RESOLVED, that the Green Township Board of Education honors its colleague and friend, Marie S. Bilik, for her exemplary service to
education on behalf of the citizens of Green Township.

-A copy of the resolution was presented to President Bilik, and read aloud by all BOE Members.

-On 5/21/2026 President Bilik was honored by loved ones, family, friends and colleagues, library named in her honor

-Books were donated to the library in her honor with the following titles:

When You See a Cardinal Cardinals!: A My Incredible World Picture Book for Children (My Incredible World: Nature and

Animal Picture Books for Children) Peppa's Cruise Vacation (Peppa Pig Storybook) The Great Big Book of Cruise Facts: A Fun and Colorful Journey Through
the World of CruiseShips ,Women Who Dared: 52 Stories of Fearless Daredevils, Adventurers, and Rebels (Biography

Books for Kids, Feminist Books for Girls) Women Who Dared Volume 2: 52 More Stories of Fearless Daredevils, Adventurers, and Rebels

1. BOE Candidate Interview Training, Marc Zitomer, Esq. - Board Attorney
-School Board attorney, Marc Zitomer, reviewed the process of filling a vacancy on the BOE. Filling a vacancy is policy 0143.

V. Interview BOE Candidates

A coin was flipped to see which candidate would go first, Ms. Stobie went first.

1.Why are you seeking an appointment for this vacant seat?

Reached a point, I'm retired, 2 years ago from Green...view school from different roles I’ve had: volunteer, sub, parent and teacher. Needed time to have a
vantage point of roles. Would like to contribute to the school, special place, be part of that tradition.

2.1f you could change one thing about our District, what would it be and why?

Didn’t have to deal with the formula from the state...”pandora’s box”, leaves district with tough choices to make...loved and keep smaller class sizes.

3. What attributes and behaviors are essential for school board members?

To be impartial, compassionate, but sound in reasoning and thinking...passionate about why we’re here...student and their education

4.What is your vision for education in this community?

The school educational team meets the needs of students to rise to their full potential to be confident members of society as the world is changing fast

5. How does a school board balance the need to provide quality education with the need to respond to the local taxpayer burden?

Making sure every dollar is best spent with keeping in perspective the goals...paving the path...create an environment where students are excited to learn.
6.Is there anything you wish we had asked you about that we didn’t?

Hope my varied experiences could be a positive contribution, can work with a team, keep perspective and goal in mind. Would love to be a part of this team.

Candidate: Sean Mollahan

1.Why are you seeking an appointment for this vacant seat?

| went to school here...graduated 14 years ago...Overall trends are concerning...decreases in test scores. District has fallen in language arts and reading
comprehension..care about those outcomes. ..valued voice on this board

2. If you could change one thing about our District, what would it be and why?

Technology in the classroom with Al. Work incorporate with AL ..Adapt policies with Al technology in the classroom has changes rapidly

3. What attributes and behaviors are essential for school board members?

Willing to work with people with different opinions, everyone is a team...no one is an individual...can connect with others

4.What is your vision for education in this community?

-leads to outcomes wanted, not just grads.. .cultivating the whole person...make a difference in the community

5. How does a school board balance the need to provide quality education with the need to respond to the local taxpayer burden?

Tax accountant, understand tradeoff with outcomes...Balancing trade offs-see where you can/can’t cut....where capital is needed for best possible
outcome...Students outcomes evaluated...work backwards.

6.Is there anything you wish we had asked you about that we didn’t?

I had Mrs. Stobie as a teacher...Honor to sit here; serving would be a good thing.
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V. CLOSED MEETING

Closed Meeting Motion was read by President Bilik at 7:40pm.

The Board of Education of the Green Township School District in the County of Sussex will adjourn into closed
meeting to discuss item(s) which fall within an exception of our open meetings policy and permits the Board to have
private discussion, since it deals with specific exceptions contained in

Matters rendered confidential by Federal Law, State Law, or Court Rule

Individual privacy

Collective bargaining agreements

Purchase or lease of real property if public interest could be adversely affected
Investment of public funds if public interest could be adversely affected

Tactics or techniques utilized in protecting public safety and property

Pending or anticipated litigation

Attorney-client privilege

Personnel-employment matters affecting a specific prospective or current employee

- o O O O T o

Be it resolved that the Board will now go into private session to discuss matters rendered confidential due to the
nature of pending or anticipated litigation, attorney-client privilege and personnel — employment matters affecting a
specific prospective or current employee privilege. Any discussion held by the Board, which need not remain
confidential, will be made public as soon as practical. Minutes of the private session will not be disclosed until the
need for confidentiality no longer exists. All appropriate persons, who may be discussed in private session, have
been adequately notified.

Motion to enter into executive session for the purpose of discussing “b” and “h”.
Motion — Post Second-Ellersick
Roll Call/
All in Favor-All BOE members responded with”aye”.
VI. RECONVENE
Motion to reconvene into public session at 8:14pm.
Motion — Post  Second - Eisner
/Roll Call/

All in Favor-All BOE members responded with”aye”.

-Attorney Marc Zitomer discussed that President Bilik will give an overview. Ms. Bilik will open the floor
for nominations. If the first person gets the majority of the votes, that person will get the open seat.

VII. PUBLIC PARTICIPATION ON AGENDA TOPICS — None-Closed

This public session is designed for members of the public to speak on this evening's agenda topics. By law,
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the Board of Education is under no obligation to respond to public comment. If the Board of Education
chooses to respond, it does not waive its right thereafter not to respond. Length of comments is limited to
three minutes to the individual who has been recognized by the Board president. Each individual may be
limited to one opportunity to speak per topic. Members of the public are asked to state their name and
address for the record.

VIII. Motion to appoint Ms. Stobie to fill the vacant seat on the Green Township Board of
Education for the unexpired term commencing July 1, 2026, and ending December 31, 2026.

Motion — Ellersick Second - McGuire
/Roll Call/
Mrs. Mrs. Mrs. Mrs. Mrs. Mrs. Dr. Mrs. Mrs.
Motion to Appoint Ms. Stobie To Open Seat on BOE McGuire Ellersick Eisner Korpos Post Jones Vela Cooke Bilik
Yes X X X X X X X X
No
Motion-Ellersick Abstain X
Second- McGuire Absent

Motion passes.

Motion to amend the agenda to include the addendum and the following changes:

Page 5 mis-lettering Item “b” is there twice, change the second “b” to “c”; Page 17-Casey Kayser remove 0.8, page 14 item 9, remove Susan Stobie.
Motion-Cooke Second-Post

All BOE members present responded with “aye”, motion passes.

IX. PRESENTATIONS

A. Presentation of Revised Code of Conduct presented by Mr. Bollette

Prior was K-4 and 5-8, two bands...Looked at other schools (about 12). Changing from two to three bands..Set of strategies to be taken,
this adds flexibility. Mr. Bollette did a tremendous job. There will be a paper sign off with parents.

Next steps-BOE approval, teacher training. Teach it, practice it, then we can expect to implement it.

B. Presentation of Staffing Plan for the 26/27 School Year presented by Dr. Cenatiempo

-Saved $230k by going out to bid for our transportation. The savings will allow us to hire a dedicated 3" grade teacher.
-Maureen McGuire left at 8:53pm
X. CORRESPONDENCE

A. Email received from AmyLehne-NjSoC Resolution to Restore the NJ School of Conservation’s
Budget Request
B. Letter Emailed from Kristen Fried to BOE from Green Hills Parents:Desiree Hall, Brandon Cruz

Nicole Shears, Lyuda Lazarus, M. Langenbrunner, Wendy Cruz, Kristen Fried, Desarae
Tramontozzi, Kevin Shears, Amanda Scarmazzo, Kelly Conrad, Samantha Marquez, Brian Fried
Magdalena Nyk, Angelina DeRoide, Matthew Langenbrunner, Nicole Malcolm, David Nyk

XI. PUBLIC PARTICIPATION ON AGENDA TOPICS at 8:54pm-None

This public session is designed for members of the public to speak on this evening's agenda topics. By law,
the Board of Education is under no obligation to respond to public comment. If the Board of Education
chooses to respond, it does not waive its right thereafter not to respond. Length of comments is limited to
three minutes to the individual who has been recognized by the Board president. Each individual may be
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XIl.

limited to one opportunity to speak per topic. Members of the public are asked to state their name and
address for the record.

VARIOUS REPORTS

A. NEWTON BOARD OF EDUCATION UPDATE - Mrs. Cooke

Presentation(s): Field Trip to NHS field.

Board Business: Approved the Andover/Newton Send/Receive Agreement for the term of July 1, 2026
through June 30, 2031.

Approved Staff Appointments for the 2026-2027 school year.

Approved new position and job description for the position of District Librarian/Media Specialist to begin
effective July 1, 2026.

Next Meeting: Tuesday, June 23, 2026 at 7 pm — NHS Library

B. PTA UPDATE - Mrs. Post

-New officer appointments, reviewed key events: field day, tricky tray, popsicles on the playground
-Next meeting late August/early September

C. SCESC UPDATE - Mrs. Bilik

-Mandatory full partcipation-select 15 board of directors, Green would not seek a position, can take seat
back. Still negotiating to purchase building next door.

D. LEGISLATIVE UPDATE - Mrs. Eisner

NJSBA Legislative Committee Meeting 5/30/2026 -Legislative Alternate Update

The NJSBA Legislative Committee and advocacy staff continue to focus on school funding, healthcare costs, and several education-
related bills moving through the Legislature.

School Funding (SFRA)

e  The Legislature continues to discuss modernization of the School Funding Reform Act (SFRA), with particular attention to:
o Reviewing the Local Fair Share calculation.
o Increasing support for English Learner (ESL) funding, which is widely viewed as not keeping pace with actual
costs.
o Updating student transportation aid to better reflect inflation and rising transportation expenses.

State Budget

e  Budget negotiations remain ongoing. While many proposals remain under discussion, state leaders have expressed support for
maintaining a healthy surplus while continuing to evaluate education funding priorities.

e  There is also discussion regarding the potential elimination of the current 6% cap on annual aid increases.
School Employee Health Benefits

e  Healthcare costs continue to be one of the most significant financial challenges facing school districts.

e Approximately 200 school districts have now moved from the State Health Benefits Program (SHBP) to alternative healthcare
plans as districts seek to control escalating costs.

Insurance Costs

e Districts continue to prepare for the possibility of another double-digit increase in health benefit costs heading into 2027,
with estimates discussed ranging from approximately 14% to 20%.
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Mercury Flooring

o New legislation establishes updated requirements for schools with older mercury-containing gymnasium flooring installed
between 1968 and 2019.

e  The law incorporates existing Department of Health guidance regarding testing, air-quality monitoring, mitigation strategies,
and replacement with mercury-free flooring when necessary.

Student Nutrition

e Legislation continues to advance that would prohibit certain synthetic food dyes and additives in school meals, aligning
New Jersey with a growing national effort to improve nutritional standards in schools.

Student Meals

e  Pending legislation would require school districts to provide a prominent website link directing families to information about
free and reduced-price school meals.

Solar Energy

e  Additional funding has been proposed for school solar energy grants, with approximately $15 million available to help
districts reduce long-term energy costs.

Highlands School Funding

e Legislation continues to be discussed that would provide additional State aid for school districts located within the
Highlands and Pinelands regions, recognizing the limited opportunities these communities have for tax base growth due to
development restrictions.

School Climate

e NJSBA has introduced a statewide Civility Initiative encouraging respectful discourse among board members and the public.
The initiative emphasizes that board members should serve as leaders in setting a positive tone for public engagement.

E. BOARD PRESIDENT’S REPORT - Mrs. Bilik
-Attended Shakespeare in the Park-Amazing! Sincere thank you for the retirement reception-thank you to
All!

F. SUPERINTENDENT’S REPORT - Dr. Cenatiempo

Meetings and Events Attended

5/21/26 — Marie Bilik Retirement Reception, Art Show, and Spring Concert
5/27/26 — 8™ Grade Dance

5/28/26 — Administrative Assistant Year End Planning Meeting

5/29/26 — 2" Grade Wax Museum

5/29/26 — 8" Grade Shakespeare in the Outdoor Classroom Event

6/5/26 — Field Day

6/8/26 — PTA Meeting

6/9/26 — Roundtable Meeting

Literacy Committee Lead for Sussex County
I am happy to share that | was selected to serve as the lead for Sussex County on a new Literacy
Committee. This committee is being formed to share best practices in alignment with the
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Commissioner’s areas of focus including Literacy, Mental Health, and Tutoring. I will
be reporting back to our district any updates as we move into the new year.

Special Events

Grade 8 Teacher for the Day — AM on 5/22/26
Scooter City — 5/28/26

Washington DC Trip — Grade 8 — 6/2/26-6/4/26
Kindergarten Screening — 6/8/26-6/10/26

Newton High School Senior Walk Through — 6/10/26
Celebration of America Assembly — 6/16/26

Farm to School Lunch Initiative — 6/16/26

Postings for Open Positions for the 26/27 School Year
Paraprofessional

Part Time Special Education

Grade 3 Teacher — Full Time

Student Behavior to Report
3 days of In-School suspension occurred in line with the code of conduct

Maximum Occupancy Update as per Fire Code - Signage on Maximum Occupancy Required
by fire code.

Main Gym: With Chairs - 550 people, With Chairs and Tables - 256 people

Small Gym: With Chairs - 418 people, With Chairs and Tables - 195 people

Music Room: With Chairs - 70 people, With Chairs and Tables - 70 people

Media Center: With Chairs - 50 people, With Chairs and Tables - 50 people

Our intention is to meet with the fire marshal this summer to review these numbers and request a
possible appeal given the number of doors in the spaces that lead to the outside of the building.

Celebration of America - Due to the current maximum occupancy counts, we can not invite all
students, all staff, and additional parents into the gym. We would like to offer a solution for an
outside event. While we do not have the option of a stadium type setup, we would encourage
everyone to plan for an outside viewing experience by bringing a blanket or lawn chair to use on
the hill facing the kickball field.

The event will occur on Tuesday, 6/16 at 9 am. Parents and guardians are welcome to attend this
outdoor event. Anyone attending the event should plan to park in the back lot and then join us in
the front of the building by the kickball field. All parents and guardians will be requested to be
seated on the hill facing the kickball field. Students will be performing and singing on the field. All
students and staff will be in attendance. The rain date will be Wednesday, 6/17 at 9:20 am.

All students, staff, and participants are encouraged to dress in their most patriotic ensembles for
this special assembly as we celebrate our great nation!

June 10, 2026 8



Bell to Bell Cell Phone Use — We do not allow students to be on their phones throughout the day.
This has been our practice for the past 5 years. We will continue this practice next year to stay
compliant with the new requirements.

Statements of Assurances — Annual SOAs to be filed include Security Drills, LEAD water
testing, Chapter 27 Emergency Virtual or Remote Instruction Plan, and Lactation Report.

Transportation Update — The bid was successful. There were three bids received.
Krapf = $470,700

First Student = $502,200

Stocker = $446,600 — only 4 routes included

Total Savings = $230,537

Impact to routes — Routes are revised in some instances. High School Students to be picked up
from 6:40-6:59 am and dropped off at high school between 7:15-7:20 am. Elementary Students to
be picked up from 7:34-8:07 am and dropped off at Green between 7:56-8:18 am. Elementary
Students to be picked up at the end of the day at 3:05 with two buses being picked up at 3:25.

Savings This Year

Newton Tuition Savings = $529,778.50

26/27 - Newton Tuition Savings: $2,677,510 (projected tuition)-$2,299110 (negotiated tuition)=
SAVINGS = $378,400

24/25 True Up Savings: $3,037,261.50 (actual rate and cost) - $2,885,883 = $151,378.50

Transportation Savings = $230,000
Total Savings in two of our Biggest Areas of Expenses = $759,778.50
HIB: There are 2 unfounded HIB to report since the last BOE meeting.
Drills: Fire Drill - May 27, 2026
Security Drill - May 21, 2026

Bus Evacuations
All Bus Evacuation Drills for Green Township School District took place on 6/1/26, between 8:30

AM - 9:20 AM, in the back parking lot of the school. Drills were conducted in grade order and were
supervised by JP Bollette, Principal and Linda DeGraw, transportation coordinator.

Kindergarten - 47 students 2:55 Fifth Grade - 40 students 1:17

First Grade - 51 students 1:38 Sixth Grade - 28 0:58

Second Grade - 51 students 2:20 Sixth Grade (2nd bus) - 32 students 1:02
Third Grade - 38 students 1:21 Seventh Grade - 51 Students 1:24
Fourth Grade - 43 Students 1:12 Eight Grade - 41 students 0:47

G. BUSINESS ADMINISTRATOR/BOARD SECRETARY’S REPORT - Mrs. Constantino
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-Thank you to the BOE for approving my attendance at the annual NJASBO conference
-Attended annual conference for NJASBO, attended the following classes: Employment Practices, Chart of
Accounts, Deficits Don’t Happen Overnight, Purchasing Update, Understanding Health Plan Costs, Policy
Update, Managing District Records, Strategies for Capital/Construction Projects

-Attended Committees for Finance and Operations

-Contracts will be handed out next week, reviewing open POs, getting ready to close the year out.

XIl. DISCUSSION ACTION ITEMS

-None

X1V. BOARD BUSINESS - Mrs. Ann Marie Cooke

A. Motion to approve resolution commemorating Marie S. Bilik's contributions to the Green
Township Board of Education.
Motion.....coviiiiiiii Second...........ooiiiiiiiii L
/Roll Call/
B. Motion to accept minutes of the following meetings:
1. Regular Meeting of May 20, 2026. (Attachment)
2. Executive Session of the Regular Meeting of May 20, 2026.
C. Motion to accept the HIB report from the May 20, 2026 agenda.
Motion — Cooke Second — Post
/Roll Call/
Motion: Board Business A,B 1.2., C Mrs. Mrs. Mrs. Mrs. Mrs. Mrs. Dr. Mrs. Mrs.
Ellersick McGuire Eisner Korpos Jones Post Vela Cooke Bilik
Yes X X X X X X X X
No
Motion: Cooke Abstain
Second: Post Absent X

XV.

UNFINISHED BUSINESS

XVI.

-None
NEW BUSINESS

XVII.

-None
COMMITTEE REPORTS

A CURRICULUM - Mrs. Alyssa Eisner, Chairperson

B. FINANCE - Mrs. Ann Marie Cooke, Chairperson
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10.

11.

May 2026 Financial Reports (attachment)

Motion to approve the General Fund bills list for May 21, 2026 through June 10, 2026
for a total of $689,478.56(attachment)

Motion to accept the Board Secretary’s monthly certification, as attached, and that as of May 31,
2026, no line item account has encumbrances and expenditures, which in total exceed the line
item appropriation in violation of N.J.A.C.6A:23A-16.10(c)3.

Pursuant to N.J.A.C. the Green Township School District Board of Education, after

review of the Board Secretary’s and Treasurer’s monthly financial reports certify that as of May 31,
2026 and upon consultation with the appropriate district officials, to the best of our knowledge, no
major account or fund has been over expended in violation of N.J.A.C. 6A:23-16.10(c)4 and that
sufficient funds are available to meet the district's financial obligations for the remainder of the
fiscal year.

Motion to accept the financial reports from the Board Secretary and the Treasurer of
School Monies for the month of May, 2026.

Motion to approve transfers for May, 2026.

Motion to approve the disbursements from May 21, 2026 through June 10, 2026 for the
Student Activities Account in the amount of $10,623.47, Cafeteria Account of $0.00, and the
Business Office Petty Cash Account in the amount of $0.00. (Attachment)

Motion to approve the contract with Dr. Joseph Casella as the School Physician for the 2026-2027
school year, effective July 1, 2026 through June 30, 2027, at a cost of $6,000 (Six Thousand
dollars).

Motion to approve the annual public bid threshold rates for the 2026-2027 school year as follows:
With Qualified Purchasing agent -$53,000
Without Qualified Purchasing agent - $39,000

Motion to approve additional funding of the Capital Reserve Account in an amount up to $650,000
as of June 30, 2026. The source of these funds are derived from anticipated surplus realized at the
conclusion of the 2025-2026 fiscal year.

Motion to approve additional funding of the Maintenance Reserve Account in an amount up to
$350,000 as of June 30, 2026. The source of these funds are derived from anticipated surplus
realized at the conclusion of the 2025-2026 fiscal year.

Motion to approve additional funding of the Tuition Reserve Account in an amount up to

$350,000 as of June 30, 2026. The source of these funds are derived from anticipated surplus
realized at the conclusion of the 2025-2026 fiscal year.
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12.  Motion to approve the tuition contract with Washington Borough School District for student

ID 3033:
Contract Commencement May 26,2026
Termination of Contract June 16,2026
Daily Rate $236.00/diem
Total Cost for 25-26SY $236X 16 days=$3,776.00
13. Motion to approve the 2026-2027 Horizon Dental Plan renewal rates:
Plan Type: Renewal Rate/Month
Single $51.94
2 Adults $96.64
Family $158.53
P&C $100.94

14, Motion to approve the 2026-2027 health insurance renewal rates through Oxford Health:

PPO $20/$20 Monthly Rate 7/1/26-6/30/27
Single $1,721.01
2 Adults $3,619.30
Family $5,252.55
P&C $3,003.18
EHP $10/$15 Monthly Rate 7/1/26-6/30/27
Single $1,762.31
2 Adults $3,706.14
Family $5,378.59
P&C $3,075.24
PPO $10 (ADMIN) Monthly Rate 7/1/26-6/30/27
Single $1,800.41
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2 Adults $3,786.25
Family $5,494.85
P&C $3,141.74

Garden State Plan $10/$15

Monthly Rate 7/1/26-6/30/27

Single $1,621.33
2 Adults $3,409.65
Family $4,948.32
P&C $2,829.22
15. Motion to award the following professional service contracts beginning July 1, 2026 and

concluding June 30, 2027; and, in accordance with 18A:18A-2 governing Professional Services,
these services are authorized by law, regulated by law requires knowledge of an advanced type in a
field of learning acquired by a prolonged formal course of specialized instruction and study:

Service

Vendor

Cost

School Physician

Dr. Casella

$6,000

District Architect

Parette Somjen Architects

Fees are approved at a total
cost per project

Board Attorney Schenck, Price,Smith & King LLP Legal Services: $200/hour
Paralegals/Clerks: $135/hour

Board Auditor Nisivoccia $37.520

Accounting Software CDK Systems $10,500

Student Database System Realtime Inc. $26,645

Payroll Service Provider R&L Datacenters Inc, Up to $14,000

16. Motion to approve the renewal of the contract with Allison M. Peck, PT from July 2026 through

June 2027, at a rate of $90/per hour, for physical therapy services.

17. Motion to approve the School Alliance Insurance Fund Annual Assessment for Fund Year
2026/2027 as compiled by Arthur J Gallagher Risk Management Services Inc. in conjunction with
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the school renewing our membership in the fund for a three (3) year period, beginning July 1, 2026,
and ending July 1, 2029. (Attachment)

Motion — Post Second - Ellersick

/Roll Call/
Motion: Finance 1.-17. Mrs. Mrs. Mrs. Mrs. Mrs. Mrs. Dr. Mrs. Mrs.
Eisner Mcguire Jones Ellersick Post Korpos Vela Cooke Bilik
LZS X X X X X X X X
Motion: Post Abstain
Second: Ellersick Absent X
C. OPERATIONS - Mrs. Maureen McGuire, Chairperson
1. Motion to award the contract to Planet Networks for the Cloud Phone System with Equipment
Purchase for the following products & services:
Item & Description Quantity Unit Price Total
Cloud Phone System- 1 $150/Month $150/month for 3 years
Unlimited
Cloud Phone System- 8 $19.95/Month $159.60/month for 3 years
Extension Standard
Cloud Phone System-T54W | 8 199.99 $1,599.92
Hardware
Cloud Phone System- 67 $14.95/Month $1,001.65/month for 3 years
Extension Basic
Cloud Phone System-T33G | 67 $99.99 $6,699.33
Hardware
Business Digital VVoice 2 $39.95/Month $79.90/Month for 3 years
Line
Fax Lines
Cloud Phone System- 1 $249.95 $249.95
Paging Adapter
Business Cellular Backup 1 $600.00 600.00
Internet-Hardware and
Installation
Monthly Subtotal $1,391.15
One time subtotal $9,149.20
Total $10,540.35
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Motion to approve Proposal CP -186_Rev2 with CP Engineers for Phases 3 & 4 of the Septic
Modifications:

Phase 3. Development and Submittal of NJPDES-DGW Permit (Category GWSD) Application
3.1 CP will either perform or oversee the necessary investigative tasks to identify the
locations and sizes of septic system components and verify their proper operation.

3.2 CP will either carry out or supervise hydraulic testing on the existing drain fields.

3.3 CP will compile all documents required to secure a NJPDES-DGW Permit for the

Green Hills School Septic System, including application forms, site plans, septic

system details, and certification verifying the adequacy of the current drain fields.

3.4 CP will design engineering details for the recommended pump chamber and

replacement pumps if the school decides to proceed. The construction costs

associated with replacing the pump chamber and pumps are not covered by this

Proposal.

Phase 4. Development and Submittal of WQMP and WMP Amendment Applications
4.1 CP will conduct the necessary research and will prepare all of the required
documents to obtain the necessary amendments to the Sussex County Water Quality
Management Plan (WQMP) and Wastewater Management Plan (WMP).

4.2 CP will coordinate with NJDEP, the Sussex County Division of Planning, and the
Sussex County Water Quality Policy Advisory Committee as necessary through the
amendment process.

4.3 CP will attend any public meetings or hearings convened by the state and/or county
agencies and will respond to public comments as required.

Phase 3 Cost: $27,000
Phase 4 Cost: $20,100

This project is to be funded out of the capital reserve in the 26-27SY.

Motion -Cooke Second -Jones
/Roll Call/

Motion: Operations- 1-2.

Mrs. Mrs. Mrs. Mrs. Dr. Mrs. Mrs. Mrs.

Motion: Cooke

Jones Post Korpos Eisner Vela Mcguire Ellersick Cooke

Mrs.
Bilik

Yes X X X X X X X

No

Abstain

Second: Jones

Absent X

D.

PERSONNEL - Mrs. Kristin Post, Chairperson
Motion to approve the School Business Administrator’s contract for 2026-2027 school year.

Motion to approve Marybeth Stiles the 504 Coordinator, for the 26/27 school year, as
recommended by the Superintendent.
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3. Motion to appoint Tiffany (Lutz) Anticoli as McKinney Vento Homeless Liaison, for the 26/27

School year.
4, Motion to appoint Jon Paul Bollette as the Title IX Investigator.
5. Motion to appoint Marybeth Stiles as the Title IX Coordinator.
6. Motion to appoint Jennifer Cenatiempo as the Title IX Decision Maker.
7. Motion to approve Lauren Mosner as a Substitute Teacher for the 2025-2026 school year

pending all paperwork and background check at the recommendation of the Superintendent.

8. Motion to approve Jessica Kaplan as a substitute school nurse for the 2025-2026 school
year, pending all paperwork and background check at the recommendation of the
Superintendent.

9. Motion to approve the following substitutes for the 2026-2027 school year, starting July 1, 2026
through June 30, 2027, pending documentation and paperwork, at the recommendation of the
Superintendent:

Melanie Breton

Susan Hildebrant

Debra Mora

Mackenzie Kaiser

Daniel Scuralli

Desiree Hall

Francis Oftt

Sophia Sanchez

Dennis DeCesare

Simone Jennings

Carlos Salazar

Daniel Malloy

Cassie Bouvier

Chris Spiegler

Andrew Romano

Alexa Shotwell

Cynthia Devesly

Susan-Stebie{removed)

Olivia Romano

Debra Simmons

Janice Lawrey

Bridget Kerrick

Megan Murphy

Lauren Mosher*

Melissa Joblonski*

*ESY

10. Motion to approve the following substitute school nurses for the 2026-2027 school year, starting
July 1, 2026 through June 30, 2027 pending documentation and paperwork, at the recommendation
of the Superintendent:

Rachel Ambjor Elisa Rose Kelly Conrad Holly Sharlow
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Camille Jadotte Jennifer Olivier Carly Van Skiver Jessica Kaplan

11. Motion to approve Movement on the Guide for Christine Malloy from BA +15 Step 9 to MA Step
10, for the 2026-2027 school year, at the recommendation of the Superintendent.

12.  Motion to approve Movement on the Guide for Erin Moles from MA Step 5 to MA +30 Step
6, for the 2026-2027 school year, at the recommendation of the Superintendent.

13.  Motion to approve Movement on the Guide for Justin Wynne from MA Step 9 to MA +30 Step
10, for the 2026-2027 school year, at the recommendation of the Superintendent.

14. Motion to approve Movement on the Guide for Sarah Pittenger from MA Step 9 to MA +30 Step
10 for the 2026-2027 school year, at the recommendation of the Superintendent.

15.  Motion to approve the following Steps and Salaries for the 2026 - 2027 school year:

Tenured Teachers:

NAME ASSIGNMENTS STEP SALARY LONGEVITY TOTAL
Bird, Steven Teacher 12D 95,237 2,100 97,337
Buckmaster-Miller, Suzanne Teacher 12 A 89,237 2,100 91,337
Burneyko, Kerry School Nurse 10B 86,737 86737
Cole, Amy 0.8 Teacher 6D 66,590 66,590
Colianni, Brianna Teacher 10B 86,737 86,737
DiSanti, Amanda Teacher 6A 77,237 77,237
Franciosi, Sandra Teacher 12 A 89,237 2,100 91,337
Giller, Jessica Teacher 10 A 85,237 1,000 86,237
Grzymko, Kristen Teacher 11D 93,237 93,237
Harrington, Cori Teacher 12E 98,237 98,237
Haugk, Laura Teacher 12 E 98,237 2,600, 100,837
Holley, Beth Teacher 12D 95,237 2,100 97,337
Homentosky, Lori Teacher 12D 95,237 95,237
Lavalley, Tara Teacher 11D 93,237 1,300 94,537
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Lutz, Tiffany Social Worker 12D 95,237 1,300 96,537
Malloy, Christine Teacher 10D 91,237 91,237
Martin, Brian Teacher 12E 98,237 2,100 100,337
Martinka, Kerstin Teacher 12D 95,237 1,300 96,537
McKeown, Kelli Teacher 12 A 89,237 2,100 91,337
Minervini, Diana Teacher 12E 98,237 2,600 100,837
Mirena, Kyle Teacher 10 A 85,237 1,000 86,237
Moles, Erin Teacher 6 E 86,237 86,237
Nowaczyk, Catherine Teacher 12D 95,237 1,300 96,537
Pennington, Kimberly Teacher 6D 83,237 83,237
Pittenger, Sarah Teacher 10E 94,237 1,000 95,237
Richardson, Jennifer 0.8 Teacher 12D 76,190 1,680 77,870
Romano, Jennifer Teacher 12 E 98,237 98,237
Ronsini, Debra Teacher 12D 95,237 2,100 97,337
Scott, Michael Teacher 11 A 87,237 1,000 88,237
Seminara, Dara Teacher 12C 92,237 1,300 93,537
Smith, Karen Teacher 6 A 77,237 77,237
Sobczak, Marlene Teacher/Math Coach | 10D 91,27 1,000 92,237
Sprofera, Lisa Teacher 12D 95,237 1,300 96,537
Stiles, Marybeth Guidance Counselor 8D 87,237 87,237
Sudak, Elizabeth Teacher 12 A 89,237 2,100 91,337
Sylvester, Kristen Teacher 9D 89,237 89,27
VanHaste, Ashley Teacher 11D 93,237 93,237
Weatherwalks, Allison Teacher 12D 95,237 95,237
Wolfe, Kathleen Speech/Language 11D 93,237 1,000 94,237
Specialist
Wynne, Justin Teacher 10E 94,237 94,237
Zur, Jessica Teacher 11A 87,237 1,000 88,237
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Non - Tenured Teachers:

NAME ASSIGNMENTS STEP | SALARY | LONGEVITY | TOTAL
Kayser, Casey Teacher 10C 88,237 88,237
Montanaro, Jillian | 0.8 Psychologist, Part-Time 3D 63,390 63,390
Mosner, Kyle Teacher 3A 71,237 71,237
Secola, Meganne | Teacher 4A 73,237 73,237
Tucker, Rachel 0.8 Occupational Therapist, Part -Time 3D 61,790 61,790
Walilko, Chelsea | 0.4 Part-time Speech.Language Specialist 8D 34,895 34,895

Administrative Staff:
NAME ASSIGNMENTS SALARY LONGEVITY TOTAL
BLACK SEAL
Bollette, Jon Paul Principal/Coordinator of Instruction 120,950 5,000 125,950
Constantino, Karen Business Admin./Board Secretary 147,138 5,000 152,138
Housel, Michael Head of Buildings & Grounds 91,876 300 92,176
Paraprofessionals:
NAME ASSIGNMENTS SALARY | LONGE- | TOTAL Hours/Day Hourly Rate
VITY
Bruzzese, Luisa | Part-time Special 15,171.24 15,171.24 | 7 hours/3 days/wk | $18.06 (includes $1
Education Aide for diapering)
D’ Annibale, Part-time Special 24,716.61 | 250 24,966.61 | 5.97 hours/day $20.70/hour
Joanna Education Aide
DiMarzo, Part-time Special 21,605.43 21,605.43 | 5.97 hours/day $18.10/hour
Kimberly Education Aide
Fox, Victoria Part-time Special 19,654.77 19,654.77 | 5.97 hours/day $16.46/hour
Education Aide
Francisco, Part-time Special 20,988.13 20,988.13 | 5.97 hours/day $17.58/hour
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Michele Education Aide

Gallucci, Tania | Part-time Special 21,086.90 21,086.90 | 5.97 hours/day $17.66/hour
Education Aide

Kusek, Elzbieta | Part-time Special 20,848.77 20,848.77 | 5.97 hours/day $17.46 (includes $1
Education Aide for diapering)

Ludwig, Part-time Special 20,848.77 20,848.77 | 5.97 hours/day $17.46 (includes $1

Suzanne Education Aide for diapering)

McArdle, Part-time Special 21,556.05 21,556.05 | 5.97 hours/day $18.05/hour

Tamatha Education Aide

Monahan, Part-time Special 20,272.07 20,272.07 | 5.97 hours/day $16.98/hour

Rebecca Education Aide

Mull, Kathleen | Part-time Special 21,679.51 21,679.51 | 5.97 hours/day $18.16/hour
Education Aide

Munk, Stephanie | Part-time Special 20,988.13 20,988.13 | 5.97 hours/day $17.58/hour
Education Aide

Piercey, Diane Part-time Special 19,183.39 19,183.39 | 4.95 hours/day $19.38/hour
Education Aide

Piontkowski, Part-time Special 25,210.45 250 25,460.45 | 5.97 hours/day $21.11/hour

Gail Education Aide

Salmon-Manni, | Part-time Special 27,296.92 | 250 27,546.92 | 5.97 hours/day $22.86/hour

Angela Education Aide

Schumann, Part-time Special 26,556.16 | 250 26,806.16 | 5.97 hours/day $22.24/hour

Denise Education Aide

Shaabneh, Part-time Special 20,272.07 20,272.07 | 5.97 hours/day $16.98/hour

Monerh Education Aide

Stahoski, Ashley | Part-time Special 19,654.77 19,654.77 | 5.97 hours/day $16.46/hour
Education Aide

Velez, Ana Part-time Special 25,210.45 [ 250 25,460.45 | 5.97 hours/day $21.11/hour
Education Aide

Administrative Assistants:

NAME ASSIGNMENTS SALARY | LONGEVITY | TOTAL
DeGraw, Linda Full-Time Business Office Administrative Assistant 54,945 54,945
DiLorenzo, Linda Treasurer-Part Time 5,869 5,869
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Faraone, Janice Full-Time CST/Main Office Administrative Assistant | 53,344 53,344
Hannemann, Patti Full-Time Superintendent’s Administrative Assistant | 63,903 63,903
Hardy, Marissa Part-Time Principal’s Administrative Assistant 41,737 41,737
Kaiser, Nancy Full-Time Assistant to BA 64,113 500 64,613
Custodial Staff:
NAME ASSIGNMENTS SALARY BLACK SEAL TOTAL
Hassel, James Part-Time Day Custodian 22,265 188 22,453
Jennings, Samantha Full-Time Day Custodian 46,478 300 46,778
Ovalles, Manuel Full-Time Night Custodian | 44,462 300 44,762
Shatrowskas, Matthew | Full-Time Night Custodian | 46,757 300 47,057
Aftercare Staff:
NAME ASSIGNMENTS SALARY LONGEVITY TOTAL
Bene, Carol Aftercare Assistant $18.61/hour $18.61/hour
D’Annibale, Karen | Lead Aftercare Assistant $27.14/hour $27.14/hour
Hicok, Janet Aftercare Assistant $18.61/hour $18.61/hour
Technicians:
NAME ASSIGNMENTS SALARY LONGEVITY TOTAL
Dierling, Patrick Part-time Computer $91.10/hour $91.10/hour
Technician

School Security Officers:
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NAME

ASSIGNMENTS

SALARY

LONGEVITY TOTAL

Shotwell, Jeffrey Part-time School Security Officer | $38.65/hour

$38.65/hour

Wikander, Scott Part-time School Security Officer | $38.65/hour

$38.65/hour

16. Motion to approve the following substitute rates for the 26/27 school year:

Teachers and paraprofessionals - $120 a day
Nurses - $350 a day
Custodian without Black Seal - $16.25 an hour
Custodian with Black Seal - $20.25 an hour

17. Motion to appoint the following staff members for the summer custodial positions not to exceed 28
hours a week at a rate of $16.25 an hour.

Dennis Decesare
Carlos Salazar

18. Motion to approve the following referee rates for the 26/27 school year.

$75 per game if two referees are present
$112.50 per game if one referee present

19. Motion to approve Kenneth DeGraw for the months of July and August 2026 :

ASSIGNMENT

ANNUAL SALARY

BLACK SEAL

TOTAL

Full-Time Night Custodian

$42,420 (Prorated)

$300 (Prorated)

$42,720 (Prorated)

20. Motion to approve Gabrielle Cardosa as ESY Speech and Language Specialist at Step 7, MA at a
salary of $85,237 prorated to the hours worked throughout the summer at an hourly rate of $58 an
hour at the recommendation of the superintendent pending all required background checks and
paperwork. Ms. Cardosa will be scheduled for up to 5 hours per week for the 6 weeks of ESY to
provide ESY Services and complete any required CST meetings / Evaluations on an as needed

basis.

21. Motion to approve Dawn ladarola as ESY special education at step 1, MA at a rate of $73,237
prorated to the hours worked throughout the summer at an hourly rate of $49.93 an hour at the
recommendation of the superintendent pending all required background checks and paperwork. Ms.
ladarola will be scheduled from 8:15 am - 12:00 pm from July 6, 2026 to July 31, 2026.
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22. Motion to approve the final payout of sick days for Beth Denuto at a rate of
$80/day, up to the approved amount per the collective bargaining agreement, in
addition to the $500 retirement notification incentive for providing notice of her
intent to retire by November 30, 2025.

23. Motion to approve Best Choice Nursing as an approved provider for the 26-27
Extended School Year Program.

24, Motion to approve Carly VanSkiver for ESY Nursing at a rate of $175/diem
from 8:30am to 11:30am .

Motion — Post  Second - Ellersick
/Roll Call/

Motion: Personnel 1.-24 (as Jed) Mrs. Mrs. Mrs. Mrs. Dr. Mrs. Mrs. Mrs. Mrs.

Korpos Post Jones Eisner Vela Mcguire Ellersick Cooke Bilik

Yes X X (w/exception belo|X X X X X X

No

Motion: Post Abstain 9

Second: Ellersick Absent X

E. POLICY - Mrs. Amy Jones, Chairperson

1. Motion to approve the first reading of the following policies and regulations:

P 2200 Curriculum (M) (Revised)

P 2411 Career Education and Academic Counseling (M) (Revised)
P 2260 Equity in School and Classroom Practices (M) (Revised)

P 5600 Student Discipline / Code of Conduct (M) (Revised)

R 5600 Student Discipline / Code of Conduct (M) (Revised)

2. Motion to approve the second reading of the following policies:

P 1230 Superintendent’s Duties (M) (Revised)
P 0162 Notice of Board Meetings (Revised)

P 0162.01 Legal Notices (M) (New)

P 1643 Family Leave (M) (Revised)

3. Motion to abolish the following policies and regulations:

R 2200 Curriculum Content (M) (Abolished)

R 2411 Guidance Counseling (M) (Abolished)

R 2460.30 Additional/Compensatory Special Education and Related Services (M)
(Abolished)

Motion —Jones Second - Eisner
/Roll Call/
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Motion: Policy 1.-3. Mrs. Mrs. Mrs. Mrs. Ms. Mrs. Dr. Mrs. Mrs.
Eisner Mcguire Jones Ellersick Post Korpos Vela Cooke Bilik
Yes X X X X X X X X
No

Motion: Jones Abstain
Second: Eisner Absent X

-Change-will not go into closed session-hold election for officers

XVIII. PUBLIC PARTICIPATION ON NEW BUSINESS TOPICS-None at 9:38pm

This public session is designed for members of the public to speak on non- agenda topics. By law,

the Board of Education is under no obligation to respond to public comment. If the Board of Education
chooses to respond, it does not waive its right thereafter not to respond. Length of comments is limited to
three minutes to the individual who has been recognized by the Board president. Each individual may be
limited to one opportunity to speak per topic. Members of the public are asked to state their name and
address for the record.

XIX. CLOSED MEETING

Closed Meeting Motion was read by President Bilik at 9:53pm.

The Board of Education of the Green Township School District in the County of Sussex will adjourn into closed
meeting to discuss item(s) which fall within an exception of our open meetings policy and permits the Board to have
private discussion, since it deals with specific exceptions contained in

Matters rendered confidential by Federal Law, State Law, or Court Rule

Individual privacy

Collective bargaining agreements

Purchase or lease of real property if public interest could be adversely affected
Investment of public funds if public interest could be adversely affected

Tactics or techniques utilized in protecting public safety and property

Pending or anticipated litigation

Attorney-client privilege

Personnel-employment matters affecting a specific prospective or current employee

- S KQ oo 9O O T Qo

Be it resolved that the Board will now go into private session to discuss matters rendered confidential due to the
nature of pending or anticipated litigation, attorney-client privilege and personnel — employment matters affecting a
specific prospective or current employee privilege. Any discussion held by the Board, which need not remain
confidential, will be made public as soon as practical. Minutes of the private session will not be disclosed until the
need for confidentiality no longer exists. All appropriate persons, who may be discussed in private session, have
been adequately notified.

Motion to enter into executive session for the purpose of discussing “b”,”g” & “i”

Motion-Cooke Second-Post

Roll Call/

-All in Favor-All members present responded with “aye”
-Dr. Vela left at 10:26pm
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XX. RECONVENE
Motion to reconvene into public session at 11:05pm.
Motion-Post  Second-Ellsick

/Roll Call/
-All in Favor-All members present responded with “aye”

XXI1. BOARD COMMENTS

-Election was moved before Executive Session.

XXIl. ELECTION OF BOARD PRESIDENT & VICE PRESIDENT

The President shall be elected by a paper ballot vote of a majority of Board members in attendance. The
Vice President shall be elected by the same procedure as the President. All votes shall be recorded by the

Board Secretary.

A. ELECTION OF THE OFFICE OF BOARD PRESIDENT

The board secretary will request nominations for the position of President of the Board of Education.

Nominations are now in order for the office of President.
Mrs. Cooke was nominated by Mrs. Ellersick

There were no additional nominations

Nominations for President are now closed.

-The board secretary passed out and collected the paper ballots and read them aloud. All votes from

members present were for Mrs. Cooke
Mrs. Cooke was elected as President.

1. Motion to approve Mrs. Cooke as President of the Board of Education

Motion — Jones Second — Post

/Roll Call/

Motion: Mrs. Cooke-President Mrs. Mrs. Mrs.

Jones Mcguire Eisner

Mrs.
Ellersick

Mrs.
Post

Mrs.
Korpos

Dr.
Vela

Mrs.
Cooke

Mrs.
Bilik

Yes X X

X

X

No

Motion: Jones Abstain

Second: Post Absent X

B. ELECTION OF THE OFFICE OF BOARD VICE PRESIDENT

Nominations:

Nominations are now in order for the office of Vice-President.
Mrs. Ellersick was nominated for vice president by Mrs. Post.

-There were no other nominations
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Nominations for Vice-President are now closed.

All votes were recorded by the Board Secretary. The board secretary collected the paper ballots and read
them aloud.

-All board members present voted for Mrs. Ellersick

Mrs. Ellersick was elected as Vice-President.

1. Motion to approve Mrs.Ellersick as Vice President of the Board of
Education.

Motion —Mrs. Post Second —Mrs. Korpos

/Roll Call/
Motion: Mrs. Ellersick-Vice President Mrs. Mrs. Mrs. Mrs. Dr. Mrs. Mrs. Mrs. Mrs.
Korpos Post Jones Eisner Vela Mcguire Ellersick Cooke Bilik
Yes X X X X X X
No
Motion: Post Abstain X X
Second:Korpos Absent X

XXI111. ADJOURNMENT

Motion that the Board of Education shall adjourn at 11:09pm.

Motion — Post  Second - Jones
/Roll Call/

-All in Favor-All members present responded with “aye”

Next Meeting Date:
July 15, 2026

Vision
Empower students and staff to embrace their individual strengths in a safe,
supportive environment that fosters a love of learning while pursuing their full potential.
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