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ARTICLE | PURPOSE

This Master Agreement is entered into between Independent School District No. 191, Burnsville, Minnesota,
hereinafter referred to as the District or the School District, and the 191 Liaison Association, Local #8171,
hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Minnesota Public
Employment Labor Relations Act of 1971, as amended, hereinafter referred to as PELRA, to provide the terms and
conditions of employment for Cultural Liaisons for the duration of this Master Agreement.

ARTICLE Il RECOGNITION OF EXCLUSIVE REPRESENTATIVE
Section 1. Recognition: In accordance with PELRA, the School District recognizes 191 Liaison Association as the

exclusive representative for Cultural Liaisons employed by the School District, which exclusive representative shall
have those rights and duties as prescribed by PELRA and as described in this Master Agreement.

Section 2. Appropriate Unit: The exclusive representative shall represent all such employees of the School District
as defined in ARTICLE IIl, Section 2. below and PELRA and in certification by the Commissioner of the Minnesota
Bureau of Mediation Services (BMS).

ARTICLE Ill DEFINITIONS

Section 1. Terms and Conditions of Employment: The term “terms and conditions of employment” means the
hours of employment, the compensation therefor including fringe benefits except retirement contributions or
benefits other than School District payment of, or contributions to, premiums for group insurance coverage of
retired employees or severance pay, staffing ratios, and the School District's personnel policies affecting the
working conditions of the employees. In the case of school employees, “terms and conditions of employment,”
includes adult-to-student ratios in classrooms, student testing, and student-to-personnel ratios. “Terms and
conditions of employment” is subject to the provisions of PELRA.

Section 2. Description of Appropriate Unit: For purposes of this Master Agreement, the word/term “Cultural
Liaisons” shall mean all persons in the appropriate unit employed by the School District in such classifications
excluding the following: confidential employees, supervisory employees, essential employees, part-time employees
whose services do not exceed the lesser of fourteen (14) hours per week or thirty-five percent (35%) of the normal
work week in the employee’s bargaining unit, employees who hold positions of a temporary or seasonal character
for a period not in excess of sixty-seven (67) working days in a calendar year unless those positions have already
been filled in the same calendar year and the cumulative number of days in the same position by all employees
exceeds sixty- seven (67) calendar days in that year, and emergency employees.

Subd. 1. Full-time Cultural Liaisons: The term, “full-time Cultural Liaisons,” means all regular Cultural Liaisons
who work at least thirty (30) hours per week in the School District as a Cultural Liaisons.

Subd. 2. Part-time Cultural Liaisons; The term, “part-time Cultural Liaisons,” means all regular Cultural Liaisons
who work less than thirty (30) hours per week in the School District as a Cultural Liaisons.

Section 3. District or School District: For purposes of administering this Master Agreement, the word/term
“District/School District” shall mean the School Board or its designated representative(s).

Section 4. Other Terms: Terms not defined in this Master Agreement shall have those meanings as defined by
PELRA.
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ARTICLE IV SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The exclusive representative recognizes that the School District is not
required to meet and negotiate on matters of inherent managerial policy, that include, but are not limited to, such
areas of discretion or policy as the functions and programs of the School District, its overall budget, utilization of
technology, the organizational structure, selection of personnel, and direction of personnel.

Section 2. School Board Responsibilities: The exclusive representative recognizes the right and obligation of the
School Board to efficiently manage and conduct the operation of the School District within its legal limitations and with
its primary obligation being to provide educational opportunities for the students of the School District.

Section 3. Effect of Rules, Regulations, Directives, and Orders: Local #8171 recognizes that all employees covered
by this Agreement shall perform the reasonable services prescribed by ISD 191 and shall be governed by the laws of
the State of Minnesota, federal laws, and by ISD 191 policies, rules, regulations, procedures, directives and orders,
issued by properly designated officials of ISD 191. The Union also recognizes the right of ISD 191 and its duly
designated officials to promulgate policies, rules, regulations, procedures, directives and orders insofar as such
policies, rules, regulations, procedures, directives and orders are not inconsistent with the terms of this Agreement
and recognizes that ISD 191, all employees covered by this Agreement, and all provisions of this Agreement are
subject to the laws of the State of Minnesota, federal laws, and valid rules, regulations and orders of state and federal
governmental agencies and ISD 191 policies. The foregoing enumeration of ISD 191 rights and duties shall not be
deemed to exclude other inherent management rights and management functions not expressly reserved herein, and
all management rights and management functions not expressly delegated in this Agreement are reserved to ISD
191.

Section 4. Reservation of Managerial Rights: The foregoing enumeration of rights and duties shall not be deemed
to exclude other inherent managerial rights and managerial functions not specifically included in this Master
Agreement, and all managerial rights and managerial functions not specifically included in this Master Agreement
are reserved to the School District.

ARTICLE V EMPLOYEE RIGHTS

Section 1. Right to Views: Pursuant to PELRA, nothing contained in this Master Agreement shall be construed to
limit, impair, or affect the right of any employee or the employee’s representative to the expression or
communication of a view, grievance, complaint, or opinion regarding any matter related to the conditions or
compensation of public employment or their betterment, so long as the same is not designed to and does not
interfere with the full, faithful, and proper performance of the duties of employment or circumvent the rights of the
exclusive representative.

Section 2. Right to Join: Pursuant to PELRA, employees shall have the right to form and join labor or employee
organizations and shall have the right not to form and join such organizations. Employees in an appropriate unit
shall have the right, by secret ballot, to designate an exclusive representative for the purpose of negotiating
grievance procedures and the terms and conditions of employment for such employees.

Section 3. Request for Payroll Deduction, Authorization, and Remittance: Pursuant to PELRA, employees shall be
allowed payroll deduction for the exclusive representative and the political fund associated with the exclusive
representative and registered pursuant to Minnesota Statutes, section 10A.12.

The exclusive representative shall notify the District of the dues deduction amounts for each member. This
authorization must be in writing and forwarded to the Payroll Office not less than two (2) weeks before the payday
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when it is to become effective. The District agrees to implement all the terms of dues-checkoff authorizations
submitted to the District by the Union.

The Employer shall adhere to the specific provisions in each dues check-off authorization regarding the duration,
renewal, procedure for revocation, amount of dues deducted, and all other provisions agreed to by the employee as
stated in the authorization.

When a bargaining unit member has so authorized a dues deduction, such authorization shall continue in effect for
that year and from year to year and cannot be canceled except by written notice from the Union President. A member
seeking cancellation must provide written notice to the Union President.

Any bargaining unit member, or new hire who has applied for membership in the bargaining unit, authorizes the
school district to deduct one seventeenth (1/17) of such dues from the regular paycheck of the bargaining unit
member for each pay period for 17 consecutive pay periods. The deductions will begin with the October 15 pay period
and ending with the June 15 pay period. For bargaining unit members employed after the commencement of each
school year, deductions of dues shall be made by the School District. The dues will be deducted equally between
existing pay periods between the date of the bargaining unit member's first pay date and June 15.

The Payroll Department will remit the deductions to the exclusive representative within thirty (30) days of the
deduction.

The exclusive representative hereby warrants and covenants that it will defend, indemnify, and save the School
District harmless from any and all actions, suits, claims, damages, judgments, and executions or other forms of
liability, liquidated or unliquidated, including any reasonable attorney fees and litigation costs, that any person may
have or claim to have, now or in the future, arising out of or by reason of the payroll deduction, authorization, and
remittance specified by the exclusive representative as provided in this Master Agreement.

Any dispute related to this Section shall not be subject to the grievance proceedings set forth in Article XV and must
be resolved through an unfair labor practice proceeding under Minnesota Statutes, section 179A.13.

Section 4. By October 1 of each school year, the district shall provide in electronic form to the Union census and
membership data; names, social security numbers, starting and ending employment dates, addresses, telephone
numbers, birthday (not including the year of birth), work hours and work days assigned, worksite location and
assignment of all bargaining unit members employed; and salaries paid thereto. The district will also notify the Union
President of any new hires or departures within three (3) weeks of official School Board Action.

Section 5. Meet and Confer: The School District and /or designees, and up to five (5) Cultural Family Liaisons
appointed by the Exclusive Representative will meet for the purpose of reviewing the administration of the Agreement,
and to resolve problems of interpretation and administration that may arise as needed other than terms and
conditions of employment.

Subd. 1. Agenda. Each party will submit to the other, at least forty-eight (48) hours prior to the meeting, an
agenda of the items discussed.

Subd. 2. Meetings. All meetings will be scheduled to take place at mutually agreed-upon times when

representatives involved are free from assigned work responsibilities. Meetings are not intended to
bypass the grievance procedures.
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ARTICLE VI RATES OF PAY

Section 1. Rates of Pay:

Subd. 1. 2025-2027 Rates of Pay: The salaries reflected in Schedule A and Schedule B shall be a part of
the Master Agreement for the period commencing July 2025 to June 2027.

Schedule A

2025-2026
STEP| NO BA BA MA
$26.85 | $ 28.85 | $ 30.85
$28.35 | $30.35 | $ 32.10
$29.85 | $ 31.85 | $ 33.35
$31.35 | $33.35 | $ 34.60
$32.85| $34.85 | $ 35.85
$34.35 | $ 35.85 | $ 36.85
$35.85 | $ 36.85 | $ 36.85

NS lWIN |-

Schedule B

2026-2027
STEP| NO BA BA MA
$27.70 | $29.70 | $31.70
$29.20 | $31.20 | $32.90
$30.70 | $32.70 | $34.20
$32.20 | $34.20 | $35.40
$33.70 | $35.70 | $36.70
$35.20 | $36.70 | $37.70
$36.70 | $37.70 | $37.70

Ny b w N -

Subd. 2. Status of Salary Schedule: For the duration of this Master Agreement, advancement on any
salary schedule shall be subject to the terms of this Master Agreement. In the event a successor Master
Agreement is not entered into prior to the expiration of this Master Agreement, an employee shall be
compensated according to the current rate until a successor Master Agreement is fully ratified, and any
change in compensation shall only be effective as of the date the successor Master Agreement is fully
ratified and prorated from that date forward.

Section 2. Withholding Salary Advancement:

Subd. 1. Employees hired after January 1st shall not advance a step until July 1st the following calendar
year.

Subd. 2. Thereafter, Cultural Liaisons will advance one step on July 1st, provided they have successfully
completed a year of service.

Section 3. Longevity: Based on the chart below, employees who have completed the identified years of employment
within the unit will receive the additional amount per hour above the base hourly rate for the step currently held. The
additional amounts reflect the total longevity contribution for each time period and do not compound previous longevity
amounts.
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Beginning year 5 of employment through the 9th year $0.75

Beginning year 10 of employment through the 14th year $1.50
Beginning year 15 of employment $2.25
Amounts reflect total contribution above the base salary for the time period. Amounts do not compound.
Longevity 5-9 Years Longevity 10-14 Years Longevity 15+ Years
$0.75 $1.50 $2.25

Section 4. Expense Reimbursement. The District will reimburse employees for mileage and reasonable expenses
of job related activities. Employees may be given time to participate in professional conferences and seminars, and
will be reimbursed for reasonable expenses associated with attending such conferences and seminars, provided
that the conference or seminar was approved in advance by the supervising administrator or the Superintendent.
To obtain reimbursement, employees must submit the required forms in accordance with School Board policy.

Section 5. Tuition Reimbursement. Employees are eligible for up to one thousand dollars ($1,000) in tuition
reimbursement per school year for graduate coursework that is germane to their assignment and benefits the
district. All coursework must be preapproved by the Director of Human Resources or Superintendent Designate. All
employees must submit appropriate documentation to the district showing that the employee earned a grade of B or
higher, or a passing grade in a pass/fail system, in order to be eligible for tuition reimbursement. Employees who
hold a BA are eligible for up to five thousand dollars ($5,000) in tuition reimbursement per school year for
coursework towards a teaching license in a MN state approved graduate program.

Section 6. Pay Dates and Deductions:

Subd. 1. Liaisons under contract shall receive their salary payments via direct deposits with the following
options:
Option A (Default): 1/24th of their annual salary on each of the twenty-four (24) pay dates.

Option B: 1/24th of their annual salary on each of the first nineteen (19) pay dates and 5/24th of
their annual salary on the 20th pay date.

Subd. 2. Plan Election Requirements

1. New Employees: Any employee hired on or after April 1, 2026, must affirmatively select either
[Option A] or [Option B] during their initial employment onboarding process.

2. Current Employees: All employees actively employed as of April 1, 2026, are required to
select either [Option A] or [Option B] during the designated May 2026 benefits open
enrollment period.

3. Default Election: If an employee fails to make a selection within their designated timeframe,
they will automatically be enrolled in Option A.

4. Changes to Election: Once an election is made, an employee may not change their selected
option unless they experience a recognized Qualifying Life Event. In the event of a Qualifying
Life Event, an employee's right to change their election is strictly limited to moving from
[Option B] to [Option A]. The employee must request the change and provide necessary
documentation within 30 days of the Qualifying Life Event.

Subd. 3. Liaisons new to the district and beginning on the first working contract day will have their first pay
date on September 15 or on the Friday preceding September 15 if it should fall on a weekend. Liaisons new to
the district will receive 1/24th of their annual salary on each of the 24 pay dates.
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