2025-2026 School Year Building Needs Assessment for 2026-27 Budget Consideration

District: USD 475

School: Spring Valley Elementary

Bldg # 7593

Grades Served: K-5

Please consider the following questions as you complete the needs assessment for your building.

SECTION 1: Student Needs Notes

a. Student Headcount 344

b. Percentage of students with an active IEP 22.28%

c. Percentage of students enrolled in English Language Learner (ELL) services 7.24%

d. Percentage of students identified as At-Risk (Free lunch)? 46.50%

e. Pupil-Teacher Ratio Average 20-1

f. Pupil-Teacher Ratio Median 18-1

g. Are the needs of Foster Care Students being met? If no, what supports are needed? Yes|Spring Valley students and staff are supported by full-
time school counselor and social worker. They
provide continuous support to a multitude of
students in our school through targeted
interventions, small group focused on skills for
growth, making sure all basic needs are met, etc.

h. Are there gaps in student success among race/ethnicity student subgroups? Yes|

i. Is there a tiered system of support to target reading growth? Yes|All students complete a reading screener three times
a year. Based on the results of the screener,
students are identified for needing additional
interventions for academic growth and all students
are placed in a MTSS Tier.

j. Is there a tiered system of support to target math growth? Yes|All students complete a math screener and diagnostic
assessment three times a year. Based on the results
of the screener, students are identified for needing
additional interventions for academic growth and all
students are placed in a MTSS Tier.

k. Are there local assessments to measure reading growth? Yes|This year students in grade 2-5 take a Quarterly

Reading Assessment. The grade level PLC reviews the
assessment and results to determine reading progress
and areas of need. In K-1, students are assessed
through standards based checklists administered by
the classroom teacher. These assessments are in
addition to the Universal Screener given three times a
year.

I. Are there local assessments to measure math growth?

Yes

To support student growth in mathematics we utilize
a variety of local assessments to inform instruction
and meet the needs of all learners. The Fastbridge
Universal Screener is administered three times a year
to monitor overall progress and idenitfy students
requiring additional support. In addition, we use the
iReady Diagnostic to provide detailed insight into
each student's mathemtical understanding. iReady
supports instructional planning across all tiers from
targeted intervention to enrichment opportunites for
advanced learners. These tools allow us to make data
informed decisions and to deliever instruction that is
responsive to student needs.

Light yellow cells are intended to be
filled in.

light green/blue cells

light pink/red

Use steps below to copy this tab in order to
create a separate needs assessment for
other buildings (screenshots to right):

1. Right click this tab at the bottom of
the Excel window (originally named
"Bldg 1 Needs Assessment", but may
have been renamed).

2. Click "Move or Copy...".

. Check "Create a Copy" box.

4. Select this tab (originally named
"Bldg 1 Needs Assessment", but may
have been renamed) in order to place
the copy to the left of this tab.
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5. Click OK and the new tab will appear,
ready to edit.
6. Right-click the new tab & Click

"Rename" to edit the name.




m. Are there learning opportunities for students to focus on academic needs outside the traditional classroom

setting?
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There is at-risk budgeting to allow teachers to tutor
students needing targeted interventions. However,
this school year we did not have teachers use these
funds.

n. Reviewing state assessment data, what steps are you taking for all students to maximize their scores?

We took an intentional approach to academic growth
by implementing goal setting, identified specific
students for targeted tier movement, and
implemented bi-weekly KITE mini-tests in grades 3-5.
This practice proved valuable and will continue in the
upcoming school year. In addition, we administer the
two required interim predictive assessments to
monitor progress and inform instruction. Duirng our
Grade Level PLCs time, teachers collaborate with the
instructional group to refine instruction and reflect
on data.

o. Are there set targets/goals to move students out of proficiency Levels 1 and 2 on state assessments?
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We collaborate with our Special Education Teachers,
EL Teachers, Classroom Teachers, and additional
support staff such as our tutor on instructional
strategies and set goals for these students. We also
use multiple data sources to determine the
instructional focus and strategy.

a. How is social/emotional growth being measured?

SECTION 2: State Board of Education Outcomes (please utilize your district KESA (accreditation) and Star Recognition plans/rubrics)

Teachers complete SAEBRS via FastBridge. Students
complete SEL pre-test and post-test. Staff members
monitor which students are utilizing the Regulation
Area in the library and how often. The PBIS team
reviews behavior data and regulation area usage to
determine additional SEL supports as needed.

Notes

One of our school leadership teams focuses on
Attendance/Conduct. This team reviews data from
attendance and discipline reports, as well as Tier 3
behavior support plans monthly. Our building PBIS
team also reviews the student data from our school-
wide regulation space. As we review this we look for
trends and seek students that could benefit from
additional social/emotional supports.Social Workers
are working looking at the proficiency scales for
social/emotional standards that are reported on
grade cards.

b. What are the targets/goals related to social/emotional growth?

The goal is to decrease referrals for Level 2 and Level
3 behaviors. Another goal is to increase the number
of students attending 95% of the school year by
addressing the attendance and social needs of
students.

The building leadership team and the student support
monitors meet monthly to review this data and
identify areas of support.

Teachers implement the Second Step curriculum with
one lesson per week, targeting topics like kindness
and empathy, identifying emotions, problem solving,
and goal setting. Teachers are encouraged to
integrate the strategies learned into different times of
the school day, outside of when the Second Step
curriculum is being implemented.

c. How do you determine students are ready for Kindergarten? (only if building serves Kindergarteners)

Students will demonstrate age appropriate life skills,
as well as gross and fine motor skills. Students will be
able to recognize their name, follow one-step
directions, and identify emotions.

The state of Kansas requires kindergarten parents to
complete the Ages and Stages Questionairre (ASQ) in
August. Teachers also meet with the incoming
students and guardians prior to kindergarten to
determine strengths and areas of growth.

d. What are the targets/goals related to Kindergarten Readiness? (only if building serves Kindergarteners)

The goal is for students to interact appropriately with
peers. Academically, students will be able to identify
13 letter names and 10 letter sounds, count to 30,
identify numbers 0-10 and label some 2-D or 3-D
shapes. Students will be able to use classroom and
household tools independently and accurately and
use locomoter skills with control and balance.




e. How are successes of Individual Plans of Study being measured?

NA

f. What are the targets/goals related to postsecondary completion/attendance? (only if building serves Grade NA
12)

g How are you ensuring students are civically engaged? We work to ensure that our students are civically
engaged in various acvitities and events throughout
the school year. Some examples include:

-Our fifth grade students attend a career fair each

year to explore the Kansas Career Paths.

-Each year the third graders attend an Agriculture Day
SECTION 3: Curriculum Needs Notes

a. What extended learning opportunities are provided (after school programs, summer school programs, etc.)? We would like our students to have the opportunity
to attend summer school.

b. Are there appropriate and adequate instructional materials? Yes Yes. Teachers are equipped with a variety of
curricular resources, technology, consumable print
resources, text books, and manipulatives to instruct
and support students to meet state standards.

c. Is current technology appropriate? If no, what technology is needed to support the curriculum? Yes The technology to support student learning is
appropriate. The school district provides a variety of
learning opportunites for teachers to learn to
incorporate technology into lessons. Teachers also
have the opportunity to collborate with the
instructional technologist to increase technology
tmmrat frar

SECTION 4: Educational Capacities (pursuant to K.S.A. 72-3218) Notes

b. Subjects and areas of instruction necessary to meet the graduation requirements adopted by the state board |N/A

of education are taught. (only if building serves Grade 12)

c. Is every child in your school provided at least the following capacities? N/A
1. Sufficient oral and written communication skills to enable students to function in complex and N/A
rapidly changing civilization.
2. Sufficient knowledge of economic, social, and political systems to enable students to make informed |N/A
choices.
3. Sufficient understanding of governmental processes to enable the student to understand the issues ~ [N/A
that affect his or her community, state and nation.
4. Sufficient self-knowledge and knowledge of his or her mental and physical wellness. N/A
5. Sufficient grounding in the arts to enable each student to appreciate his or her cultural and historical |N/A
heritage.
6. Sufficient training or preparation for advanced training in either academic or vocational fields so as to [N/A
enable each child to choose and pursue life work intelligently.
7. Sufficient levels of academic or vocational skills to enable students to compete favorably with their ~ [N/A
counterparts in surrounding states. in academics or in iob market.

SECTION 5: Staff Needs Notes
a. Is there adequate personnel/staff to meet the needs of the school and the needs of students under ESEA Yes Four teachers are in the process to complete the

guidelines, which requires every classroom to contain an educator who is certified in the content area being
taught in said classroom, and meet the goals of the school?

Praxis exams to obtain their teaching license.

b. How many classified support staff are currently employed?

25 full time/ 1 part time




c. How many classified support staff are needed?

4 IRC, 2 BSC due to resignations during the school
year and at the end of the year. 1 library clerk to
continue helping in the library when media specialist
is teaching lessons

It would be extrememly helpful if each elementary

school had a permanent sub in the buildng. This role
could assist with covering of classrooms for meetings
(IEP/EVAL/SIT) and also when teachers are absent or

sone for district events
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. Are there enough appropriately licensed support personnel such as counselors, librarians, nurses, etc.?

Yes

o

. Are principals & other key staff trained to provide instructional leadership and professional development to
teachers?

Yes

While our instructional leadership is incredibly strong,
they are often spread thin. This is due to certified
staff absences, lack of substitute teachers, plethora of
|IEP and evaluation meetings, student intervention
team meetings with parents and guardians, individual
students needing support, etc.

-

What staff development is necessary for teachers to support student success and meet the school
improvement goals?

Continued professional development in Special
Education
(accommodations/modifications/behaviors)
Classroom management and behavior skills

SECTION 6: Facility Needs
a. Is there adequate space for student learning?

Notes

Having pods in the building helps support pullouts for
students, it allows for multi funcational usage for
students and staff. Classroom layouts support
individual work and group collaboration.

b. Are there necessary repairs and/or adjustment to the existing space that need to be made?

There is still some concerns with concrete and
walkways areas as well as playground equipment
needs updated. We have a lot of space but not a lot
of options for playground equipment with the
amount of students we serve. Changing mulch to a
more kid-friendly option. There is a need for regular
and preventative maintences to upkeep the building.
Better janitioral upkeep on the flooring.

c. Are additional School Buses needed or any additional Routes needed?

Yes

Changes need to be made to the bussing zones to
support students needs as many live within a mile
from the school. There is not a lot of sidewalk
infrustructor and there are many young students who
have to walk to and from school everyday regardless

of the weather

SECTION 7: Family Needs/Community Relations
a. Do you have regular events to engage parents with teachers?

Notes

We have Open House, Orientation, Freedom Walk,
Grade Level Quarterly Awards, Parade of Costumes,
Turkey Bingo, Music Concerts per Grade, Family Fun
Night, Book Fair, Parent Teacher Conferences, Wildcat
Fun Day, Family Movie Night, the Holiday Sing-a-Long,

b. What types of caregiver training programs (teaching guardians how to give students help with homework, use
technology that students will be required to use, etc.) are provided?

Yes

Our Orientation Night provided parents with how to
access information pertaining to their students class
and assistance that they could use with their
students. Parents are provided with hand outs to
offer their student with access to Clever in order to
practice skills at home. Grade levels also provide
families with activities to complete with their child at
home to practice skills.




C.

Do you have an active Site Council?

Yes

Ine SV Site Louncil meets Tour times throughout the
school year. While have regular attendance, we are
always seeking opportunities to get more parents and
community members involved. Parents/guaridans are
invited to attend through our monthly newsletters,
FamilyWildcat Weekly, and through social media
posts.

d. Do you have active PTO, PTA, Booster Club, or other organizations with parent leadership?

Yes

The SV Booster Club meets monthly in our school
library. This club plan events for students and
families, such as Turkey Bingo and Movie Night. They
also held fundraisers for the school's therapy dog and
provide snacks for 3rd-5th graders during state
testing. Booster Club also provides a scholarship
opportunity for former Spring Valley students, and
runs the Coin Wars fundraiser in support of Teacher
Appreciation Week.

e.

What types of communication exists with families? Is it adequate?

A weekly communication to parents is emailed from
the principal each Friday (Parent Wildcat Weekly),
posted on Parent Square, and posted on Facebook.
We also have a monthly school newsletter and
classroom communications through Parent Square
and Skyward. The staff at Spring Valley make regular
phone calls and send emails to our parents/guardians
and hold in person meetings. We also hold in-person,
parent teacher conferences during the 1st and 3rd
quarters.

f. What types of communication/social media exists with your community? Is it adequate?

Spring Valley has a Facebook page where news and
updates are posted daily, at minimum. Parent Square
is also utilized for building wide updates, a weekly
family update, and the family newsletter.

SECTION 8: School Data

a. Building Attendance Rate 94.3%
b. Building Chronic Absenteeism Rate 10.7%
c. District Chronic Absenteeism Rate 21.50%!
d. District Graduation Rate 91.70%!
e. District Dropout Rate 0.30%
SECTION 8A: High School Needs (buildings with grades 10 through 12 only) Notes
a. What is our building graduation rate N/A
b. What is our building dropout rate? N/A
c. What is our average comprehensive ACT score? N/A
SECTION 9: Other Data Notes

a. Based on the building leadership team's analysis, what are the barriers your school faces with non-assessment

related issues?

Due to a shortage of qualified applicants, we had a
few paraeducator positions that were not able to be
filled. This provided challenges on a daily basis, due
to other staff being absent due to illness and
appointments.

There is also been a rise in the social-emotional needs
of our students and behavioral referrals for students.




1. Can these be achieved with additional resources?

Yes

2. Why or why not?

To increase the applicant pool for classified support
staff members, it may be beneficial for support staff
retention to offer them the opportunity to split their
pay over 12 months, or offer summer work
opportunities.

Due to the high student population, emotional and
behavioral needs of our students, it is vital that we
maintain our full time counselor, full time social
worker, and two student support monitors.
Considering the addition of a third student support
monitor could assist us in providing more proactive
and positive support, opposed to reactive supports.

b. Additional building unique items:




