Explanation of benefits offered FT 12 Month Staff: RTR Public Schools ISD #2902

Health insurance — Health Partners — choice of six plans — All 6 plans have the HSA
Available.

Open Access/Health Partners OPTION 1

e $4250 DED (CG347): $755.75/month — single coverage, $1677.26/month — family coverage
e $5000 DED (CG348): $706.92/month — single coverage, $1568.87/month — family coverage

e $6650 DED CG349): $650.99/month — single coverage, $1444.75/month — family coverage

For qualifying staff, the board will pay up to $700.00 per month toward health insurance coverage. Any
additional premium costs are the responsibility of the employee.

EMPLOYEE Monthly premiums — Open Access — Health Partners

e $4250 DED (CG347)- Single: employee pays $57.75 Family: $979.26
e $5000 DED (CG348)- Single: employee pays $8.92  Family: $870.87

e $6650 DED CG349)- Single: employee pays $0 Family: $746.75

Cornerstone — Avera Network — Health Partners OPTION 2

e $4250 DED (CS347): $642.39/month — single coverage, $1425.67/month — family coverage
e $5000 DED (CS348): $600.88/month — single coverage, $1333.54/month — family coverage

e $6650 DED (CS349)- $553.34/month — single coverage, $1228.04/month — family coverage

For qualifying staff, the District will pay up to $700.00 per month toward health insurance coverage.
Any additional premium costs are the responsibility of the employee.

EMPLOYEE Monthly Premiums — Avera Network — Health Partners

e $4250 DED (CS347)- Single: employee pays $0 Family: $727.67
e $5000 DED (CS348)- Single: employee pays $0  Family: $635.54

e $6650 DED (CS349)- Single: employee pays $0 Family: $530.04



