PARAMOUNT

UNIFIED SCHOOL DISTRICT

Jr. Varsity Coach -
Girls Tennis

Salary Schedule:

» Stipend: $2,485
e 2026-2027 School Year

Definition:

Under the supervision of the Assistant Principal, Athletics and Athletics . . .
Director. The JV Coach is responsible for supporting the head coach in Appllcatlon Reqmrements
leading and managing the Tennis program. This includes developing
the skills of student-athletes, fostering teamwork, ensuring the physical
and mental well-being of players, and promoting academic
achievement alongside athletic success. The coach will work closely
with the athletics director, school administration, staff, and the |mporta Nnt Dates:
community to ensure a positive and supportive environment for all
participants.

Minimum Qualifications:

Previous coaching experience at the high school or higher level; Strong knowledge of tennis rules, techniques, and strategies;
Excellent leadership, communication, and organizational skills; Ability to inspire and motivate student-athletes; Commitment to
fostering a diverse and inclusive team environment.

e Updated Resume of experience and training

Tentative Interview Date: Week of July27, 2026

Licenses & Other Requirments:

Must possess a valid CPR and First Aid certification; Must pass a background check and complete all district and CIF required
training and certifications.

Knowledge & Abilities:

KNOWLEDGE OF: Comprehensive knowledge of tennis rules, skills and strategies; knowledge of current CIF “Bluebook”; current
league and CIF policies and regulations.

ABILITY TO: Effectively lead and motivate the team, develop and implement training programs, analyze game performance,
manage administrative tasks, ensure player safety, support academic progress, and foster an inclusive and positive team culture.

Applications will only be accepted via the link or QR code.

https://www.edjoin.org/Home/JobPosting/2249744

Edjoin Help Desk 888-900-8945

DUE DATE: Thursday, July 23, 2026

SCAN ME[]
WE RESERVE THE RIGHT TO REOPEN, READVERTISE, DELAY OR CANCEL FILLING THIS POSITION.


https://www.edjoin.org/Home/JobPosting/2249744

Additional Information

Application Procedure:

To be considered, all candidates need to complete an online application on EdJoin. They must submit a completed
application, ensuring that all required documentation is included. Candidates must clearly demonstrate that they meet
the minimum requirements for the position. If the minimum requirements are specific and the applicant's experience
is general, a breakdown of functions on a percentage-of-time-involvement basis should be included. Voluntary
experience can also be considered if detailed information is provided. Only applications that meet the minimum
requirements will be considered. Candidates who meet the minimum requirements will be invited to participate in an
examination. You will be notified via EdJoin about the time and place of the examination.

Tuberculosis & Chest X-Ray:

Before being employed and beginning work for this District, you will be required to file evidence of having had a
Tuberculosis Mantoux examination (Intradermal skin test) with a negative result within the past 60 days. Medically
verified positive skin test results require a chest x-ray.

Authorization To Work Requirements:

As required by the Immigration Reform and Control Act of 1986, ALL persons who are offered employment must
provide the district with documents that establish their identity and employment eligibility.

Other Requirements:

State law requires all our employees to swear or affirm allegiance to the United States and the State of California and to
be fingerprinted for the purpose of a confidential background investigation. Personnel Services staff may obtain
confidential references from your former employers. Employees are required to belong to the Public Employee’s
Retirement System. A physical examination, at your expense, is also a pre-employment requirement.

Salary Information:

Stipend of $2,485

DETAILED JOB DESCRIPTIONS OF ALL CLASSIFIED POSITIONS ARE AVAILABLE UPON REQUEST.

THE PARAMOUNT UNIFIED SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER AND DOES
NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, NATIONAL ORIGIN, ANCESTRY, AGE,
DISABILITY, OR GENDER IN ANY OF ITS POLICIES, PROCEDURES OR PRACTICES. SEE WEBSITE FOR

FULL DETAILS.





