
Article 4 PERSONNEL Policy No. 4001 

 Page 1 of  1 

 
Personnel -All 
 
Recruitment and Selection 
 
The Board of Education authorizes the Superintendent to recruit and recommend for employment 
the best qualified personnel to implement and fulfill the goals and policies of Crawford Public 
Schools.  When a vacancy exists, the administration may consider reassignment of existing staff 
to fill the vacancy.  When the administration determines that a vacancy can not be appropriately 
filled by reassignment of existing staff, the administration is to solicit applicants by advertising 
or otherwise.  All applicants so selected and recommended must satisfy the standards as set by 
the Board and/or the laws of the State of Nebraska. 
 
Where required by law or deemed essential by the school district, employees must be duly 
licensed and/or certified. 
 
The rehiring of a former employee is contingent on the former employee having a positive 
performance record with the District. A former employee who was terminated, or who resigned 
in lieu of termination, for reason of violating a workplace conduct rule or unsatisfactory job 
performance is not eligible for rehire. 
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