
BOARD OF EDUCATION SCHOOL DISTRICT 149  
MINUTES OF   

THE REGULAR BOARD MEETING  
May 21, 2026 

 
 
The Board Meeting convened at 6:37 p.m. 
 
Roll Call: Present: Mr. Tillman, Mrs. De Vasher-Williams, Mrs. Tillman, Mrs. King, and Mrs. Crayton. 
Absent: Mr. Crivens. 
 
Also in attendance: Dr. Maureen White, Attorney Priscilla Centeno, Attorney Mckenna Kohlenberg, Tammy 
Buckley, Sparkle Tiffith, Latasha Clark, Karen Slate, Jason Battle, Dr. LaTonya Applewhite, DeWayne 
Anderson, Ernesta Ransom, Tamisha Bufford, Nicole Taylor, Tia Williams, Crystian Chatman, Dr. Mellodie 
Brown, La Toyla Jones, Martiae Jenkins-Alexander, Gerald Scott, Danielle Franklin, Dr. Nakita Cloud, Jamar 
Everett, Renee Carter, Tanyelle Hannah, Jacqueline McGee, Jorie Watson, Chief Pointer, Chief White, 
Enrique Perez. Robert Grossi, Brenda Boyd, Diana Cole, Jim Maciejewski, Cymone Hicks, L. Tyler, M. Tyler, 
Darnell Green, Byrant Anderson, Willie Denton, Silvia Torruella, and Yolanda Creggett. 
 
The Pledge of Allegiance – Said by all 
 
Cabinet Reports –  

Dr. White reported the following: 

• Student Enrollment: 
o Elementary Schools: 1,490 students 
o Middle Schools: 696 students 
o Total District Enrollment: 2,186 students 

• Summer Book Giveaway: 
o The district conducted a summer book giveaway, distributing hundreds of books from the middle 

school library to students across the district. 
o The initiative was intended to encourage summer reading, promote literacy, and help students build 

personal home libraries. 
o Appreciation was expressed to principals who assisted in selecting and transporting age-

appropriate books for their schools. 

Dr. White thanked the Board of Education for attending the graduation ceremony and acknowledged Board 
Member Mrs. Tillman, wishing her a happy birthday. 

Caroline Sibley Renovation Update (JMA Architects): 

• Phase 1 renovations (east wing classrooms and media center) are nearing completion.  
• Contractors are currently completing punch-list items, correcting any remaining deficiencies before final 

turnover.  
• Staff will begin final cleaning and classroom preparation before students return in the fall.  
• Gymnasium and restroom renovations will begin next and are expected to be completed before the start 

of the fall semester.  
• Remaining renovation areas are expected to be completed by the end of 2026, resulting in a fully renovated 

building.  



• During construction:  
o The main office will temporarily relocate to the east end of the building.  
o The nurse's office will be moved to an area near the library.  

• Additional Facility Concerns 

• A roof assessment will be conducted due to existing leaks and deterioration.  
• The purpose of the roof scan is to determine whether repairs or replacement are needed and to prioritize 

work based on urgency.  
• Recommendations were also presented to:  

o Convert newer HVAC equipment from an aging pneumatic control system to the district's digital 
building automation system.  

o Evaluate upgrades to the gymnasium air handling equipment for improved long-term operation.  

• The Board acknowledged the necessity of the work despite the anticipated expense. 

Doug Terandy Scholarship Award Presentation: 

Ms. Jori Watson, Scholarship Chairperson for the Classroom Teachers Association (CTA), presented the 
scholarship recipients. 

Ms. Watson explained that the scholarship was established in memory of Doug Terandy, a beloved middle 
school teacher who passed away after suffering a heart attack in his classroom. Since that time, the Terandy 
family and the Classroom Teachers Association have continued to provide scholarships to graduating students 
from District 149. 

Ms. Watson recognized the following scholarship recipients: Kristofer Creggett, Cymone Hicks, and  
Anaya Coleman. 

The Board congratulated all scholarship recipients on their achievements and wished them success in their 
future endeavors. 

District Artwork Presentation: 

Mr. Gerald Scott, Assistant Principal, presented the District’s annual student art contest and shared a video 
showcasing this year's winning artwork. He noted that the contest has been held for several years and 
highlighted the creativity and talent of District 149 students. Mr. Scott also pointed out that artwork from 
previous contest winners is displayed throughout the meeting room. 

Mr. Scott explained that the contest traditionally includes categories such as original artwork, cartoons, and 
graphic designs. This year, for the first time, a student submitted digital artwork and requested that it be 
considered as part of the competition. Mr. Scott stated that the submission was outstanding and represented an 
exciting addition to the contest. 

Mr. Scott expressed his appreciation to the teachers and principals who assisted with the contest and recognized 
the continued enthusiasm of students who regularly inquire about participation opportunities. He thanked 
everyone involved for their support in making the event a success. 

The Board thanked Mr. Scott for his efforts in organizing the contest and celebrating student creativity 
throughout the District. 



FY2025 Audit Presentation: 

Dr. White clarified that the agenda incorrectly referenced the FY2024 audit and noted that the presentation 
was for the Fiscal Year 2025 audit. 

Diana Cole, Audit Partner with Kasperek Accountants, presented the District's FY2025 audit results. Ms. Cole 
reviewed the audit process, introduced the audit team, and provided an overview of the reports distributed to 
the Board, including the Annual Financial Report, Uniform Guidance Report, and a summary report designed 
to assist Board members in understanding the District's financial position. 

Ms. Cole reported that the auditors encountered no significant difficulties during the audit process and noted 
that staff cooperation was excellent throughout the engagement. 

The District received a qualified opinion on the financial statements and the Uniform Guidance Report. Ms. 
Cole explained that the qualification was related to matters involving the Treasurer's Office and reporting 
requirements and did not indicate concerns regarding District controls or financial operations. 

Key financial highlights included: 

• Total revenues of approximately $74.9 million. 
• Total expenditures of approximately $69.1 million. 
• An increase in overall fund balance of approximately $5.7 million. 
• Continued growth in Evidence-Based Funding and state and federal grant revenues. 
• Expenditures related to grant-funded projects and support services. 
• A strong financial profile score of 3.8, placing the District in the highest category of financial 

recognition under the Illinois State Board of Education's financial profile system. 

Ms. Cole also reviewed property tax collections, budget-to-actual comparisons, fund balances, pension 
disclosures, debt obligations, and other required financial reporting information contained within the audit. 

Ms. Cole thanked the Board and administration for the opportunity to conduct the audit and offered to answer 
any questions regarding the report. The Board thanked Ms. Cole for her presentation. 

Introduction of Interim Financial Consultant: 

Dr. White introduced Mr. Robert Grossi of Illuminate, who is serving as the District's interim financial 
consultant and assisting with the operation of the Business Office. Dr. White informed the Board that Mr. 
Grossi was in attendance to answer questions related to the District's financial matters and audit presentation. 

Board members welcomed Mr. Grossi and expressed appreciation for his willingness to serve the District. Mr. 
Grossi indicated that he would be available to assist the Board at future meetings and respond to questions as 
needed. 

The Board thanked Mr. Grossi for his support and commitment to the District. 

Committee Reports – None 

Board President Report –  

Board President Tillman welcomed Board members, administrators, staff, parents, and guests and highlighted 
several recent accomplishments and events across the District. 



Mr. Tillman recognized Board members who attended the ribbon-cutting ceremony celebrating the reopening 
of Diekman Elementary School, including Vice President De Vasher-Williams, Secretary Tillman, Board 
Member King, and Board Member Crayton. He noted that the completion of the Diekman renovations 
represents a significant investment in the District's students and community and expressed optimism for the 
future success of the school. 

Mr. Tillman also reflected on the recent commencement ceremony for the District's graduating middle school 
students, commending the graduates, staff, families, and community members whose collective efforts 
contributed to the students' success. He expressed confidence in the future achievements of the graduating 
class. 

Additionally, Mr. Tillman congratulated Dr. La Toya Jones and Dr. Martiae Jenkins-Alexander on earning 
their doctoral degrees. He recognized their dedication to professional growth and noted the positive impact 
that continued leadership development has on student outcomes. 

Mr. Tillman concluded by emphasizing the District's continued growth in its schools, students, and leadership, 
and thanked everyone for their ongoing commitment to the success of District 149. 

Public Comments –  

A community member and guardian addressed the Board regarding a student disciplinary matter involving an 
expulsion recommendation. The guardian requested clarification regarding the disciplinary process, alternative 
school placement, and the student's ability to return to school. A mentor supporting the student also addressed 
the Board and inquired about the appeal process and future educational opportunities for the student. The Board 
and administration explained that the matter was pending Board consideration and that formal notification 
regarding the Board's decision and any available appeal options would be provided following Board action. 

A parent of students in the District spoke regarding the implementation and timing of a Section 504 Plan for 
her child. She expressed communication concerns and requested clarification regarding future review timelines 
and procedures. Administration indicated that the Director of Specialized Services would follow up directly 
with the parent to explain the process and address her concerns. 

Brenda Boyd of Big Brothers Big Sisters addressed the Board and announced an ongoing partnership with the 
District to provide student support items. Ms. Boyd delivered a donation of socks to accompany a previous 
donation of shoes and shared that her organization has committed to providing additional sock donations 
throughout the year. 

Ms. Boyd also presented a Sister Strong Youth Engagement Award to Board Member Felita Crayton in 
recognition of her dedication to youth engagement, advocacy, and service to students and families within the 
community. 

The Board expressed appreciation to community partners for their continued support of District 149 students 
and families. 

 

 

MOTION by Mrs. Elston, seconded by Mrs. Tillman, to approve authorizing Township 
Treasurer to pay invoices dated May 7, 2026, May 13, 2026,  and May 29, 2026, consisting of 
75 pages and chargeable to the following accounts: 

AGENDA 
ITEM H 



                        Education Fund                $1,040,217.48 
             Operations and Maintenance Fund     $   185,587.04 
  Debt Services     $   232,770.00 
  Transportation Fund                                 $   759,855.87 
  Capital Projects    $   841,930.45 
      Tort Liability Fund                                   $   153,998.04 
        $3,214,358.88 

ROLL CALL TO VOTE: Aye: Mrs. Elston, Mrs. Tillman, Mrs. King, Mrs. Crayton, Mrs. 
De Vasher-Williams, and Mr. Tillman. 
MOTION CARRIED 

Mrs. De Vasher-Williams removed item #I7O from the consent agenda. 

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve consent agenda items I 1-7 
a-n & p-w: 

1. Approval of payroll summaries for April 10, 2026, in the amount of $988,570.20 
2. Approval of payroll summaries for April 24, 2026, in the amount of $979,294.06 
3. Approval of the minutes for the regular board meeting held April 16, 2026 
4. Approval of summer workers for the Helping Hands Project at an hourly rate of 

$15.00, not to exceed 35 workers 
5. Approval of the first reading of Press Plus Policy 121 
6. Motion to approve acceptance of $2,500.00 donation from Budd Mechanical for the 

Loved Again Swag Shop & student incentives 
7. Personal Report 

 

     Resignation: 
a. Approval of resignation of Javida Boddy, Administrative Assistant, at STEM, 

effective April 24, 2026 
b. Approval of resignation of Janice Opitz, Business Manager, at the District 

Office, effective April 16, 2026 
 

          Recission of Retirement: 
c. Acceptance of letter of rescission of retirement from Gabrielle Herndon, 8th 

Grade Social Studies Teacher, at STEM, rescind from 2026-2027 to 2025-
2026 

d. d. Acceptance of letter of rescission of retirement from Latanzya Howell, 
Paraprofessional, at SOFA, rescind from 2027-2028 to 2026-2027 

e. e. Acceptance of letter of rescission of retirement from Erin Lewis, 
Kindergarten Teacher, at Carol Moseley Braun, rescind from 2026-2027 to 
2025-2026 

f. f. Acceptance of letter of rescission of retirement from Marlo Panega, 
P.E.Teacher, at Carol Moseley Braun, rescind from 2026-2027 to 2025-2026 
 

          Retirement: 
g. Acceptance of Intent to Retire from Gabrielle Herndon, 8th Grade Social 

Studies Teacher, at STEM, effective the end of 2025-2026 school year 
h. Acceptance of Intent to Retire from Latanzya Howell, Paraprofessional, at 

SOFA, effective the end of 2026-2027 school year 
i. Acceptance of Intent to Retire from Erin Lewis, Kindergarten Teacher, at 

AGEND 
ITEM I 1-
7 a-n & p-
w 



Carol Moseley Braun, effective the end of 2025-2026 school year 
j. Acceptance of Intent to Retire from Marlo Panega, P.E.Teacher, at Carol 

Moseley Braun, effective the end of 2025-2026 school year 
 

          Employment: 
k. Approval of employment of Kimberly Owens, Principal, at TBD, effective 

date TBD 
l. Approval of employment of Alexandra Rodriguez, On-call Spanish Translator, 

at TBD, effective date TBD 
m. Approval of employment of Carlene Parker, Paraprofessional/Classroom 

Health Aide, at TBD, effective date TBD 
n. Approval of employment of Makaya McMullen, 12-Month Administrative 

Assistant, at STEM, effective date TBD 
p. Approval of employment of Marilyn Davis, Paraprofessional/Classroom 

Health Aide, at STEM, effective date August 10, 2026 
q. Approval of employment of Jennifer Gooldy, Special Education Teacher, at 

TBD, effective date TBD 
 

         Leave of Absence: 
r. Approval of Intermittent FMLA for Suzanne Seifert, P.E. Teacher, at CCA, 

effective April 13, 2026 through May 22, 2026 
s. s. Approval of Intermittent FMLA for Tanyelle Hannah, Principal, at Caroline 

Sibley, effective February 23, 2026 through May 22, 2026 
t. t. Approval of FMLA for Toya Kidd, Administrative Assistant, at CCA, 

effective May 13, 2026 through June 23, 2026 
u. u. Approval of FMLA for Tamika Jackson, Administrative Assistant, at 

NBLA, effective May 5, 2026 through June 2, 2026 
v. v. Approval of Intermittent FMLA for Teresa Canchola, Custodian, at Berger-

Vandenberg, effective May 8, 2026 through June 30, 2026 
w. w. Approval of Intermittent FMLA for John Smida, Tech, at Caroline Sibley, 

effective May 26, 2026 through June 5, 2026 
ROLL CALL TO VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mrs. King, Mrs. Crayton, Mrs. 
De Vasher-Williams, and Mr. Tillman. 
MOTION CARRIED 

Adjourn to Closed Session  

MOTION by Mrs. Elston, seconded by Mrs. Tillman, to adjourn to a Closed session at 7:28 
p.m. 

• The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees or legal counsel of Dolton School District 149, 5ILCS 120/2(c)(1) 

• Student Disciplinary Cases 5ILCS 120/2(c)(9) 

ROLL CALL VOTE: Aye: Mrs. Elston, Mrs. Tillman, Mrs. Crayton, Mrs. King, Mrs. De 
Vasher-Williams, and Mr. Tillman. 
MOTION CARRIED 

AGENDA 
ITEM J 

     
   Adjourn from Closed Session at 9:03 p.m. 
 

Final Action on Closed Session Items 



 
MOTION by Mrs. Elston, seconded by Mrs. Crayton, to approve student discipline decisions 
as discussed in closed session. 
ROLL CALL VOTE: Aye: Mrs. Elston, Mrs. Crayton, Mrs. King, Mrs. Tillman, and Mr. 
Tillman. 
MOTION CARRIED 

AGENDA 
ITEM K1 

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve Retirement Agreement of Dr. 
Maureen M. White, Superintendent, as discussed in closed session. 
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mrs. King, Mrs. Crayton, and Mr. 
Tillman. 
Nay: Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM K2 

 
The Board agreed to table agenda items K3 & K4. 
 
Old Business - None 
 
New Business 
 
MOTION by Mrs. Tillman, seconded by Mrs. King, to approve payment to QMI for 
emergency repair of multiple VAV Hydronic Coils at Carol Moseley Braun in the amount of 
$27,103.14. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. King, Mrs. Crayton,  Mrs. Elston, Mrs. De-
Vasher Williams, and Mrs. Tillman. 
MOTION CARRIED 

AGENDA 
ITEM M1 

MOTION by Mr. Tillman, seconded by Mrs. King, to approve Fiscal Year 2027 rate increase 
with John Kasperek Company in the amount of $2,000.00 for the District Audit, totally 
$44,000.00. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. King, Mrs. Crayton, Mrs. Elston, Mrs. De 
Vasher-Williams, and Mrs. Tillman. 
MOTION CARRIED 

AGENDA 
ITEM M2 

 
Mrs. De Vasher-Williams expressed concerns that, according to IMRF guidance, the Authorized Agent should 
preferably be an IMRF employee, such as a business manager, payroll clerk, or treasurer's office employee.  
 
Mrs. De Vasher-Williams stated that because both Dr. White and Dr. Brown participate in TRS rather than 
IMRF, they would not be the preferred individuals for the role. 
 
Dr. White explained that the district's former CSBO, Janice, was no longer employed by the district and that 
year-end IMRF reporting and closeout responsibilities still needed to be completed.  
 
Dr. White further stated that payroll specialist, Melissa Thompson, was not trained to perform the required 
IMRF reporting functions, and that guidance given to Janene Preston indicated the Superintendent could serve 
as Authorized Agent to complete the year-end process. 
 
Mrs. Crayton asked Janene Preston who the directives were given by. 
 
Janene Preston replied that she was given a directive by Rob Grossi and that the resolution presented to the 
Board was provided by Mr. Grossi. 
 



 
Mrs. Tillman noted that the IMRF language referenced by Mrs. De Vasher-Williams was a recommendation 
rather than a mandate.  
 
Mrs. De Vasher-Williams stated that would be true, but that would mean that an employee who serves in that 
capacity would be better suited. That being said, of course, the business manager as well as their payroll 
assistant or clerk, and in the event that, in the absence of those people, then it goes to the treasurer's office.  
 
MOTION by Mr. Tillman, seconded by Mrs. Tillman, to approve appointment of Dr. Maureen 
M. White as  IMRF Authorized Agent. 
ROLL CALL VOTE: Aye: Aye: Mr. Tillman, Mrs. Tillman, Mrs. King, Mrs. Crayton, and 
Mrs. Elston. 
Nay: Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M3 

MOTION by Mr. Tillman, seconded by Mrs. Crayton, to approve appointment of Dr. Mellodie 
Brown as IMRF Authorized Agent. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Crayton, Mrs. Tillman, Mrs. King, and Mrs. 
Elston. 
Nay: Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M4 

Dr. White explained that the PNA includes provisions for the Mentor Coordinator to receive compensation for 
up to seven additional days of work during the summer to complete and close out the mentoring program.  

Dr,. White noted that since the current administration has been in place, the Mentor Coordinator has 
successfully completed the required work by the end of the school year, eliminating the need for summer work 
days and resulting in savings to the District.  

MOTION by Mr. Tillman, seconded by Mrs. Crayton, to approve MOU that the Mentor 
Coordinator will not be required to work a total combination of seven (7) additional days over 
the course of the 2026 summer, and the Mentor Coordinator will not receive any compensation 
for said seven (7) days for the 2026 summer. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Crayton, Mrs. Elston, Mrs. King, Mrs. Tillman, 
and Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M5 

Attorney Centeno advised the Board that the agenda item M6 contained an error. She explained that the agenda 
item combined two separate actions, the closure of Instructional Coach positions and the creation of Academic 
Achievement Specialist positions, which should have been presented as separate motions because they were 
unrelated actions. Attorney Centeno stated that each action should be considered independently and would 
require separate roll call votes. 

President Tillman then called for a motion regarding the closure of the Instructional Coach positions and 
requested a second. Following the motion and second, he opened the floor for discussion. 

Mrs. De Vasher-Williams asked how many positions were affected by the proposal and referenced the 
documentation before the Board, noting that it identified eight positions. She stated that, based on the 
information provided, the proposal appeared to be a change in title rather than a substantive change in 
responsibilities because no job descriptions had been included for comparison. Mrs. De Vasher-Williams stated 
that both positions appeared to be coaching positions and expressed concern that the Board had not been 
provided sufficient information to distinguish between them. 



 

Mrs. De Vasher-Williams further stated that she had researched the proposed Academic Achievement Specialist 
title using publicly available information and employment websites. She indicated that descriptions she found 
referenced duties such as providing holistic support to students, developing success plans, teaching study 
strategies, monitoring student progress, and providing one-on-one coaching. Based upon those descriptions, she 
questioned what distinguished the Academic Achievement Specialist position from the existing Instructional 
Coach positions. She also requested information regarding the educational requirements and qualifications 
associated with the proposed position compared to the current positions. 

President Tillman stated that, based on legal counsel's opinion, the Board would table the first portion of Agenda 
Item 6 concerning the closure of the Instructional Coach positions. He indicated that the Board would instead 
proceed with discussion of the second portion of the item concerning the creation of Academic Achievement 
Specialist positions. 

Mrs. De Vasher-Williams continued her questions regarding the proposed Academic Achievement Specialist 
positions. She stated that she wanted to understand the differences in duties between the existing positions and 
the newly proposed positions, particularly because the Board was being asked to approve a salary of $75,000 
for the new positions. She noted that the information she reviewed reflected salary ranges between 
approximately $45,000 and $80,000 and stated that the Board had not been provided information regarding the 
salaries currently being paid to the existing Instructional Coaches, making it difficult to evaluate the proposal. 

Dr. White responded that employment websites such as Indeed reflect job descriptions created by individual 
organizations and do not establish universal duties for a particular title. She explained that the responsibilities 
associated with a position vary among school districts based on organizational needs and priorities. Dr. White 
stated that the title alone does not determine the duties assigned to a position. 

Dr. White further explained that the District currently employs eight Instructional Coaches who are members 
of the bargaining unit. She stated that because those employees are union members, the District cannot 
individually bargain with them regarding duties outside of the negotiated agreement. Dr. White explained that 
when management seeks to assign duties that fall outside the bargaining agreement, employees may object 
based on their contractual rights. She stated that the proposed Academic Achievement Specialist positions 
would provide the District with greater flexibility to assign responsibilities and utilize personnel in ways that 
support District needs without conflicting with bargaining unit protections. 

Dr. White also informed the Board that the current Instructional Coaches are certified teachers and that the 
highest-paid coach currently earns approximately $131,000 annually. She explained that under the collective 
bargaining agreement, the District has the authority to involuntarily reassign certified personnel to classroom 
teaching positions. Dr. White stated that the District anticipates approximately 51 teaching vacancies for the 
upcoming school year and that reassigning current coaches back into classrooms would help address those 
staffing shortages. 

Dr. White explained that the District could then hire Academic Achievement Specialists at a lower salary level. 
She stated that the proposed salary of $75,000 was selected because it would allow the District to attract 
qualified candidates with several years of experience while reducing personnel costs. Dr. White indicated that 
review of the salary schedule suggested that candidates with approximately six years of experience could be 
recruited at that salary level. 

Dr. White further stated that newly hired Assistant Principals receive salaries of approximately $80,000. She 
expressed concern that compensating Academic Achievement Specialists at or above the salary level of 
Assistant Principals would be inappropriate. Dr. White stated that, ideally, she would like candidates for the 
Academic Achievement Specialist positions to possess a Type 75 administrative endorsement and intended to 



list the endorsement as preferred in the job posting. She explained that individuals with a Type 75 endorsement 
could assist principals with instructional leadership and administrative functions; however, she maintained that 
the position should remain compensated below the Assistant Principal level. 

Mrs. De Vasher-Williams then asked whether the current individuals serving as Instructional Coaches possessed 
bachelor's or master's degrees and whether they were certified teachers. Dr. White confirmed that the current 
coaches are certified teachers. 

Following the discussion, Attorney Centeno clarified that the motion to create the eight Academic Achievement 
Specialist positions would remain before the Board while the motion regarding the closure of the Instructional 
Coach positions would be pulled and considered separately at a later time.  

President Tillman concurred and stated that the Board would proceed accordingly. 

Mrs. De Vasher-Williams asked if the Board would receive copies of the duties and responsibilities associated 
with the proposed Academic Achievement Specialist positions.  

Dr. White confirmed they would. 

MOTION by Mr. Tillman, seconded by Mrs. Elston to approve opening eight (8) Academic 
Achievement Specialist positions at an annual salary of $75,000.00. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Elston, Mrs. Crayton, Mrs. King, Mrs. 
Tillman, and Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M6 

Mrs. De Vasher-Williams noted that the Board packet did not include an agreement for the item under 
consideration. 

Janene Preston responded that the supporting documentation for the item was included in the packet as an 
invoice.  

Mrs. De Vasher-Williams stated that the invoice reflected a different dollar amount than what was listed in the 
agenda item. 

Attorney Centeno stated that the invoice amount was $4,397 and indicated that the Board may need to take 
action to correct or align the agenda item with the supporting documentation. 

Following this clarification, Attorney Centeno requested that the Board consider a motion to amend the item 
in order to reflect the correct invoice amount. 

MOTION by Mr. Tillman, seconded by Mrs. Elston, to amend Agenda Item M7 to read 
“Motion to approve agreement with Curriculum Associates, in the amount of $4,397.29, for 
the 2026 Summer Enrichment Program. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Elston, Mrs. Crayton, Mrs. King, Mrs. 
Tillman, and Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M7 

MOTION by Mr. Tillman, seconded by Mrs. Tillman, to approve agreement with Curriculum 
Associates, in the amount of $4,397.29, for the 2026 Summer Enrichment Program. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Tillman, Mrs. King, Mrs. Elston, Mrs. 
Crayton, and Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M7 



MOTION by Mr. Tillman, seconded by Mrs. Tillman, to approve the Superintendent to 
obtain quotes for a professional survey of the District’s vacant property behind the Middle 
School at 1650 Pulaski Road, Calumet City. 
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Tillman, Mrs. Elston, Mrs. King, Mrs. 
Crayton, and Mrs. De Vasher-Williams. 
MOTION CARRIED 

AGENDA 
ITEM M8 

 
 Adjournment 

 
MOTION by Mr. Tillman, seconded by Mrs. King, to adjourn the board meeting at 9:39 p.m. 
ROLL CALL VOTE: Aye: ALL IN FAVOR 
MOTION CARRIED 

AGENDA 
ITEM O 

 
  

____________________________________________  ____________________________________ 
Wilbur Tillman, President      Sheryl Tillman, Secretary 

 


	 Additional Facility Concerns

