BOARD OF EDUCATION SCHOOL DISTRICT 149
MINUTES OF
THE REGULAR BOARD MEETING
April 16, 2026

The Board Meeting convened at 6:37 p.m.

Roll Call: Present: Mr. Tillman, Mrs. De Vasher-Williams, Mrs. Tillman, Mr. Crivens, and Mrs. Crayton.
Absent: Mrs. King.

Also in attendance: Dr. Maureen White, Attorney Priscilla Centeno, Attorney Mckenna Kohlenberg, Tammy
Buckley, Sparkle Tiffith, Latasha Clark, Christal Washington, Karen Slate, Jason Battle, Dr. LaTonya
Applewhite, DeWayne Anderson, Ernesta Ransom, Tamisha Bufford, Janice Opitz, Robert Bufford, Tia
Williams, Crystian Chatman, Dr. Mellodie Brown, La Toyla Jones, Martiae Jenkins-Alexander, Gerald Scott,
Danielle Franklin, Dr. Nakita Cloud, Jamar Everett, Marian Dowling, Renee Carter, Jacqueline McGee,
Kimberly Eldridge, Chief Poiniter, Chief White, Mayor Polk and Joshua Ivery (left before meeting began).

The Pledge of Allegiance — Said by all
Cabinet Reports —
Dr. White reported the following:

Student Enrollment:

o Elementary Schools: 1,490 students

o Middle Schools: 698 students

o Total District Enrollment: 2,188 students

District Pick-up Truck:

o Dr. White informed the Board that the district is in need of a new district pickup truck. She stated
that the current vehicle being used by Mr. Cliff is beyond its useful life and is no longer reliable
for daily district operations, creating both operational inefficiencies and potential safety concerns.
Additional information regarding the proposed purchase will be presented at the May Board
meeting.

AT&T update:
o Dr. White also provided an update regarding the district’s ongoing efforts to resolve issues with

AT&T billing. She stated that Robert Bufford, Jamar Everett, and Janice Optiz are continuing to
work toward a resolution.

e Dickman Ribbon Cutting:

o Dr. White announced that the gutter renovation project at Diekman School has been completed.
She further reported that, with the exception of a few larger items with extended delivery timelines,
including picture windows, the building has been professionally cleaned and is ready for student
learning. A ribbon-cutting ceremony is being proposed for May 11, 2026.

o Dr. White stated that Mr. Tillman, the district architect, Cabinet members, and administrators
recently toured the completed building renovations. She expressed pride in the improvements
made at Diekman School and stated that the work completed has created a learning environment
she would now feel confident having her own child attend.



Principal Coaching Presentation:

Principal Tia Williams of STEM Academy and Principal Marian Dowling of Berger-Vandenberg School
presented information regarding their participation in principal coaching sessions led by Dr. Jarvis
Sanford.

The principals explained that principal coaching is a form of professional development designed to
strengthen leadership skills through targeted support, constructive feedback, and strategic guidance to
improve leadership practices and school effectiveness.

The presenters stated that they participated in weekly one-on-one coaching sessions with Dr. Sanford,
during which they received support in leadership development, school culture and climate, instructional
practices, and self-awareness. They noted that Dr. Sanford provided a professional environment that
encouraged open communication, meaningful feedback, and actionable next steps.

The principals highlighted several areas of support provided through the coaching process, including:

Conducting instructional walkthroughs alongside principals;

Providing authentic feedback to better support teachers and students;

Sharing strategies to improve student achievement and strengthen school culture;

Assisting with difficult but growth-oriented staff conversations;

Encouraging self-care and work-life balance for school leaders;

Supporting effective scheduling and time management practices;

Assisting with the development of distributive leadership practices; and

Guiding principals through comprehensive data analysis to identify strengths, areas for growth,
and strategic action plans.

O 0O O O 0O 0O O O

The presenters stated that the coaching experience helped clarify their leadership roles, strengthened
accountability, and improved their ability to support teacher performance, student outcomes, and overall
school success. They expressed appreciation to Dr. White and the Board of Education for supporting
ongoing professional growth opportunities for school leaders.

Mrs. De Vasher-Williams asked questions regarding the systems and strategies implemented as a result
of the coaching sessions and requested examples of evidence and feedback demonstrating effectiveness.

Principal Dowling responded that the coaching sessions improved her ability to conduct more strategic
classroom observations and engage in meaningful coaching conversations with teachers, contributing to
her growth and effectiveness as a school leader.

Principal Williams stated that the coaching sessions strengthened her understanding and use of school-
wide data analysis, allowing her to make more strategic decisions to improve student academic
outcomes and better support teachers and students.

Mrs. De Vasher-Williams also asked how the principals would sustain the work should the coaching
contract conclude.

Principal Dowling stated that the guidance received regarding NWEA preparation, instructional
planning, and effective use of i-Ready lessons would continue to support student growth and
instructional practices moving forward. She noted that the strategies and systems implemented through
the coaching process would continue to guide instructional efforts and student achievement initiatives.



Principal Williams stated that the coaching experience helped her establish structures and systems that
strengthened the culture at STEM Academy for both students and staff. She explained that the systems
and strategies implemented would allow the school to continue operating effectively and consistently,
regardless of personnel changes or leadership transitions.

The Board thanked the principals for their presentation.
Committee Reports — None
Board President Report —

Board President Tillman greeted staff, guests, colleagues, and members of the school community and
stated that the district had experienced an eventful month since the previous regular Board meeting.

President Tillman highlighted the continued progress at Diekman School and reported that a
walkthrough was conducted on March 31. During the visit, Board members and administrators observed
the renovation work completed by JMA. President Tillman stated that the updated color schemes,
classrooms, media center, and gymnasium created an engaging and welcoming learning environment for
students.

President Tillman also reported that members of the Board of Education and administration
attended the annual NSBA Conference. He stated that the conference included valuable sessions focused
on topics such as dual language programs and artificial intelligence in education. President Tillman
expressed interest in exploring dual language opportunities within the district to help ensure students
remain globally competitive. He also noted the potential benefits of utilizing artificial intelligence to
streamline district operations and improve educational outcomes.

President Tillman referenced remarks from keynote speakers, who encouraged urban school board
leaders to provide clarity, leadership, and measurable results during the current educational climate. He
also referenced remarks by Brendan Fleming regarding bridge-building through education policy and
empathetic communication.

President Tillman thanked the district administrative team for their participation, engagement, and
support throughout the conference.

President Tillman also reflected on the district’s recent Mother-Son Sneaker Ball event, held on April
15. He described the event as a meaningful celebration honoring mothers and sons throughout the
district. He noted that families attended in coordinated attire and that the event included a meal and
various activities designed to provide an enjoyable experience for participants.

President Tillman shared that one of the most memorable moments of the evening occurred when
mothers placed crowns on their sons’ heads and affirmed them as kings. He described the moment as
deeply moving for all in attendance.

President Tillman thanked Dr. Nikita Cloud for her leadership and coordination of the event, Brenda
Boyd for her support and planning efforts, and district staff members for their work in organizing,
setting up, and supporting district events.



Board Memember Comments —

Board Member Crayton reported that she attended the “Get and Go” new board member training

session and described the experience as informative and beneficial. She shared that the training reviewed
the roles and responsibilities of school board members, board governance, leadership, advocacy,
stewardship, and the importance of trust among Board members and district leadership.

Board Member Crayton also discussed the importance of student voice and referenced conversations
regarding student participation on boards of education. She emphasized that school board performance is
directly connected to student success and stated that Board members must remain focused on working
collectively for the benefit of all students.

Board Member Crayton expressed appreciation for district staff and administrators and reiterated her
belief that all students within the district deserve support, advocacy, and educational success.

Public Comments —

Mayor Robert Polk of Burnham addressed the Board during public comments. Mayor. Polk stated that
it had been a long time since he previously attended a Board meeting and referenced a prior experience
in which he felt the Board had been rude. He commented that the current meeting appeared to be orderly
and expressed appreciation for the conduct of the meeting.

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve authorizing Township AGENDA
Treasurer to pay invoices dated March 25, 2026, April 2, 2026, and April 16, 2026, ITEM H
consisting of 83 pages and chargeable to the following accounts:

Education Fund $1,117,483.47

Operations and Maintenance Fund $ 242,584.15

Debt Services $ 6,720.73

Transportation Fund $ 151,473.36

Capital Projects $ 864,313.63

Tort Liability Fund $ 174,575.68

$2,557,151.02

ROLL CALL TO VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mr. Crivens, Mrs. Crayton, Mrs.
De Vasher-Williams, and Mr. Tillman.
MOTION CARRIED

Mrs. De Vasher-Williams removed items #13-12, 16, 25-30 from the consent agenda.

Mr. Crivens removed items 31 c-k from the consent agenda.

MOTION by Mrs. Crivens, seconded by Mrs. De Vasher-Williams, to approve consent AGEND
agenda items I 1-2, 13-15, 17-24 & 31 a&b: ITEMI 1-
2, 13-15,
1. Approval of payroll summaries for March 13, 2026, in the amount of $1,025,638.99 17-24 &
2. Approval of payroll summaries for March 27, 2026, in the amount of $994,246.25 31 a&b

13. Approval for the District 149 Administrative Team Building SY 2026-2027 Summer
Leadership Retreat in July
14. Approval for Board Retreat (date and location to come)




15. Approval for the Board of Education and administrators to attend the Cube
Conference in Chicago, October 1 through October 3, 2026

17. Approval of year end Staff Recognition Celebration hosted by OrganceLife, date to be
determined

18. Motion to approve acceptance of $5,000.00 donation from Safeway Transportation for
the Loved Again Swag Shop & student incentives

19. Motion to approve acceptance of $2,500.00 donation from Louis A. Pullano, Inc for
the Loved Again Swag Shop & student incentives

20. Motion to approve acceptance of $1,500.00 donation from JMA Architects for the
Loved Again Swag Shop & student incentives

21. Motion to approve acceptance of $1,000.00 donation from Diversified Therapeutics,
Inc. for the Loved Again Swag Shop & student incentives

22. Motion to approve acceptance of $500.00 donation from CareFirst for the Loved
Again Swag Shop & student incentives

23. Motion to approve acceptance of $250.00 donation from Odelson Murphey Frazier &
McGrath, LTD for the Loved Again Swag Shop & student incentives

24. Motion to approve renewal of agreement for 2026-2029 school years with JT Sanford
Educational Consulting for principal development in the amount of $1,000.00 per
month per eight (8) principals / $800.00 per month per six (6) assistant principals for
10 months, total amount of $128,000.00 per year

31. Personal Report

Resignation:
a. Approval of resignation of Daryll Lacey, Principal, at CCA, effective April 3,
2026
Retirement:
b. Approval of Intent to Retire from Annetha Weatherspoon, Custodian, at
NBLA, effective the end of 2027-2028 school year

ROLL CALL TO VOTE: Aye: Mr. Crivens, Mrs. De Vasher-Williams, Mrs. Crayton, Mrs.
Elston, Mrs. Tillman, and Mr. Tillman.
MOTION CARRIED

Mrs. De Vasher-Williams noted corrections that should be made to the March 16, 2026, meeting minutes. She
stated that the total district enrollment listed under Dr. White’s report incorrectly reflected “85” students and

should instead state “2,185” students.

Mrs. De Vasher-Williams also noted that under Old Business, her inquiry regarding salary increases was not

reflected in the minutes and should be included.

Additionally, Mrs. De Vasher-Williams stated that a portion of Dr. White’s report referencing her prior role
with AUSL was incomplete and should indicate that Dr. White previously worked with AUSL as Chief of

Schools.

MOTION by Mrs. De Vasher-Williams, seconded by Mr. Crivens, to approve the minutes, as
amended with corrections, from the regular board meeting held March 16, 2026.

ROLL CALL VOTE: Aye: Mrs. De Vasher-Williams, Mr. Crivens, Mrs. Elston, Mrs.
Tillman, Mrs. Crayton, and Mr. Tillman.

MOTION CARRIED

AGENDA
ITEM I3




Mrs. De Vasher-Williams questioned why several renewal agreements listed on the agenda did not include total
dollar amounts.

Attorney Centeno explained that many of the contracts involved specialized special education and therapeutic
services that are provided on an as-needed basis. It was stated that the contracts contain hourly service rates and
that total costs cannot be determined in advance because services depend on the number of students requiring
evaluations or support throughout the school year.

Attorney Centeno further explained that the contracts included varying hourly rates for services such as physical
therapy, occupational therapy, speech-language therapy, ABA therapy, nursing, social work, and other
specialized support services.

Mrs. De Vasher-Williams also questioned why the district maintained agreements with multiple staffing and
nursing agencies.

Dr. White stated that there is only one certified school nurse in the district, and all of the schools need a nurse;
therefore, an agency is needed to provide nursing services to students.

Mrs. De Vasher-Williams questioned the need for both Care First and Pro Care staffing, noting that both
agencies appeared to provide nursing-related services.

Attorney Centeno explained that many school districts are relying on the same staffing agencies, which results
in high demand and limited availability.

Dr. White stated that the district maintains agreements with multiple service providers due to staffing shortages
affecting schools nationwide. It was explained that having agreements with several agencies allows the district
to secure needed personnel when one agency is unable to provide staff, ensuring continuity of services for
students and schools.

Mr. Crivens confirmed with administration that the agreements did not involve upfront costs and that services
would only be utilized and billed on an as-needed basis.

Mr. Crivens then requested information regarding the prior year costs associated with Item -4, as well as the
number of students served through the contracted services.

Dr. White responded that the information was not immediately available during the meeting.

Mr. Crivens stated that his concerns extended to all of the renewal agreements under consideration and noted
that he did not have information regarding prior year expenditures, utilization rates, or the number of students
served. He stated for the record that he had concerns about approving the agreements without that information
being readily available.

Dr. White responded that the contract documents had previously been provided within the Board packet and
stated that the additional information requested earlier that afternoon was not readily accessible during the
meeting.



Mr. Crivens questioned how the Board could properly consider the renewal contracts without having
information regarding the prior year costs and the number of students served.

Mr. Tillman clarified that the information being requested was not unavailable, but simply was not immediately
in hand at that moment.

Mrs. Tillman asked when board members had received their board packets.

Mr. Crivens responded that board members have the right to ask questions and voice concerns at any time during
discussion.

Mrs. Tillman acknowledged that questions could be asked while attempting to continue the meeting discussion
in an orderly manner.

Mrs. Crayton sought clarification as to whether Mr. Crivens wanted the renewal contracts placed on hold for
the 2025-2026 school year and attempted to understand what Mr. Crivens concern was.

Mr. Crivens clarified that they were expressing concern for the record and intended to vote against the renewal
contracts due to the lack of information regarding the number of students served and prior year costs.

Mr. Crivens reiterated that he was placing his concerns on the record and stated that his vote would reflect the
lack of available utilization and cost data for the contracts under consideration.

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve the renewal of agreement AGENDA
with Milestone for physical therapists during the 2026-2027 school year. ITEM 14
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elson, Mrs. Crayton, and Mr. Tillman.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

Mr. Crivens asked if Agenda Items #5 & #12 were the same contract and stated that there was only one contract
in the packet.

Dr. White explained that the two agenda items involve different companies. Both companies provide speech-
related services, but are treated as separate vendors.

Business Manager Janice Opitz stated that she believed that they are the same vendor. Their invoice states
“Center of Speech Therapy”’; however, their checks are made out to “Diversified”.

Dr. White stated that it is because they are two different companies. She is unsure if one company was going
to buy out the other, but as of now, they are two different companies.

Mr. Crivens asked if he could view both contracts, as there was only one in his packet.

Mr. Tillman asked which contract Mr. Crivens had.

Mr. Crivens showed the contract for Agenda Item #12.

Mrs. De Vasher-Williams raised concerns about the explanation, questioning whether only one company was
being paid while another company was providing services. She argued that if there were truly two companies

involved, there should be documentation showing payments to both vendors. She also stated that even if one
company was purchasing another, the payment structure should still be clear and properly documented.



Because the correct contract could not immediately be identified, Mr. Tillman decided to table Agenda Item #5
until later in the meeting so the proper documentation could be located.

Mrs. De Vasher-Williams requested records showing payments or checks issued to both companies if both had
performed work for the district.

Mr. Tillman responded that if services had been provided, payment records should exist and could later be
reviewed.

MOTION to approve renewal of agreement with The Center for Speech Therapy for Speech | AGENDA
Language Pathologists during the 2026-2027 school year. ITEM I5
MOTION TABLED

Mr. Crivens requested the rate of the last contract and the number of students serviced under the contract.

MOTION by Mrs. Tillman, seconded by Mrs. Crayton, to approve the renewal of agreement | AGENDA
with Rosina Gallagher, Bilingual Psychologist for the 2026- 2027 school year. ITEM I6
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Crayton, Mrs. Elson, and Mr. Tillman.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

Mr. Crivens requested the cost of last year’s contract and the number of employees hired that service the staff.
Mrs. Crayton asked if Mr. Crivens was requesting 25/26 or 26/27.

Mr. Crivens replied that he is requesting last year’s contract.

Mrs. Crayton stated that she asked which year Mr. Crivens is referring to.

Mr. Crivens replied that he is directing all his comments towards the President.

Mr. Tillman clarified that the contract being requested is for 25/26.

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve the renewal of agreement AGENDA
with Procare staffing agency for the 2026-2027 school year. ITEM 17
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elson, Mrs. Crayton, and Mr. Tillman.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

Mr. Crivens asked if the Strive for Greatness contract is for transportation for the homeless population and the
special needs population.

Dr. White confirmed that the information is correct.

MOTION by Mrs. Tillman, seconded by Mrs. Crayton, to approve the renewal of agreement | AGENDA
with Strive for Greatness for transportation services for the 2026- 2027 school year. ITEM I8
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Crayton, Mrs. Elson, Mrs. Crivens, and Mr.
Tillman.

Nay: Mrs. De Vasher-Williams.

MOTION CARRIED




Mr. Crivens questioned how staffing agencies are compensated under the district’s agreements. He asked
whether the agencies receive a percentage of each employee’s hourly wage. Mr. Crivens asked how much of
that amount goes to the staffing agency versus how much is actually paid to the employee.

Attorney Centeno explained that the district pays the staffing agency directly, and the agency then compensates
the employee.

Mr. Crivens responded that, in some cases, the employee may ultimately receive less compensation than if the
district hired the individual directly.

Mr. Crivens also referenced how some school districts publicly post employment opportunities on their own
employment websites at no additional cost, allowing applicants to apply directly through the district rather than
through a staffing agency. He suggested that this type of direct hiring process could potentially reduce reliance
on outside staffing agencies.

Dr.White replied that Dolton School District 149 already utilizes this practice.

Mr. Crivens asked how many employees had been hired through the staffing company during the previous year
and how much the district paid.

MOTION by Mrs. Tillman, seconded by Mr. Tillman, to approve the renewal of agreement | AGENDA
with Amergis Healthcare Staffing agency for the 2026-2027 school year. ITEM 19
ROLL CALL VOTE: Aye: Mrs. Tillman, Mr. Tillman, Mrs. Crayton, and Mrs. Elston.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

Mr. Crivens asked whether the staffing item being discussed was specifically for nurses, referencing tiered
classifications (tier one and tier two) and noting that the district currently has one nurse on staff.

Mr. Crivens then asked how many nurses would hypothetically be needed to cover the entire district.

Dr.White responded that it is not possible to determine a fixed number of nurses without knowing the actual
student needs at each school building. She explained that staffing decisions depend on factors such as how many
students require medical services, including diabetes checks and medication administration. She emphasized
that nurse staffing is determined based on student caseloads once students are present in the buildings, rather
than being set by a single district-wide formula.

Mr. Crivens then attempted to “reverse engineer” staffing needs based on total student enrollment, referencing
approximately 2,085 students from the previous school year.

Dr. White pushed back on that approach, stating that nurse staffing cannot be calculated simply by dividing
total enrollment, since not all students require nursing services.

Mr. Crivens clarified that he was asking for a retrospective comparison instead, specifically, how many nurses
were utilized during the prior school year.

Mr. Tillman acknowledged this as a different and valid question and stated that the district could gather that
information and provide it later.



MOTION by Mrs. Crayton, seconded by Mrs. Elston, to approve the renewal of agreement AGENDA
with CareFirst for nurses for the 2026-2027 school year. ITEM 110
ROLL CALL VOTE: Aye: Mrs. Crayton, Mrs. Elston, Mrs. Tillman, and Mr. Tillman.
Nay: Mrs. De Vasher-Williams and Mr. Crivens.

MOTION CARRIED

Mr. Crivens requested the rate of the last contract and the number of students serviced under the contract.

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve the renewal of agreement AGENDA
with Halliburton & Associates, LTD to provide psychological evaluations during the 2026- ITEMI11
2027 school year.

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elson, Mrs. Crayton, and Mr. Tillman.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

Mr. Crivens requested the rate of the last contract and the number of students serviced under the contract.

MOTION by Mrs. Tillman, seconded by Mrs. Crayton, to approve the renewal of agreement | AGENDA
with Diversified Therapeutics Center for Speech Therapy and Speech Language Pathologists | ITEM 112
during the 2026-2027 school year.

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Crayton, Mrs. Elston, and Mr. Tillman.
Nay: Mrs. De Vasher-Williams and Mr. Crivens.

MOTION CARRIED

Mrs. De Vahser-Williams stated that she believed the dates for the Triple I conference were listed incorrectly
on the agenda.

The Board agreed to table the Agenda Item #116.

Mrs. De Vasher-Williams raised concerns regarding the terms and compliance of the PR contract, Agenda Item
#125, stating that the contract includes requirements for press releases and reporting. She noted that she does
not recall receiving newsletters or monthly reports as required. Mrs. De Vasher-Williams further expressed
concern that while the prior contract appeared to remain at a consistent dollar amount, the current proposed
contract reflects an increase. She questioned whether the services being provided align with the increased cost.

Mr. Tillman responded by speaking in support of the current PR provider, Dr. Nakita Cloud, stating that she
has done a “phenomenal job” in his view. Mr. Tillman described a range of activities Dr. Cloud has been
involved in, including district events, planning meetings, swag/material support, and communications efforts.

Mr. Tillman also referenced prior PR staffing, comparing current services to a previous vendor and stating that
Dr. Cloud is significantly more involved and engaged. Mr. Tillman argued that Dr. Cloud has demonstrated
value and justified the proposed increase in contract cost

Dr. White added that Dr. Cloud monitors and updates the district website and posts district-wide information
across all communication platforms used by the district.

Mr. Crivens asked clarifying questions regarding the structure of the contract, specifically whether the
compensation amount reflected a 9-month or 12-month service period.

Mr. Crivens then explained that the distinction was important because it affected whether the contract would
fall below or exceed a certain financial threshold, referencing professional services classification and potential



bidding requirements. Mr. Crivens stated that this clarification was necessary for compliance and financial
oversight purposes.

Mr. Tillman responded by stating that prior PR services were provided year-round and referenced a previous
PR provider who was compensated monthly but, in their view, provided minimal services.

MOTION by Mrs. Tillman, seconded by Mrs. Crayton, to approve renewal of agreement AGENDA
with High Society Management for Public Relations Consultant at the rate of $3,500.00 per ITEM 125
month for the 2026-2027 school year.

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Crayton, Mrs. Elston, Mr. Crivens, Mrs. De
Vasher-Williams, and Mr. Tillman.

MOTION CARRIED

Mr. Crivens asked for clarification regarding Louis A. Pullano’s role, specifically whether the company handles
workers’ compensation claims involving staff.

Mr. Tillman confirmed that Pullano handles those matters.
Mr. Crivens then asked whether the company is paid on a retainer basis or only based on claims handled.

Mr. Tillman clarified that the agreement involves insurance policies and premiums, explaining that the company
receives premiums tied to the policies.

Mr. Crivens commented that the increase in cost did not appear significant and seemed consistent with the
consumer price index.

Mrs. De Vasher-Williams asked for clarification on whether the agreement covered only students, noting that
the document referenced student coverage.

Mr. Tillman explained that the agreement includes three separate types of policies:

e Workers’ compensation coverage,
e General student accident coverage, and
o Catastrophic insurance coverage.

Mr. Tillman further clarified that the student accident policy covers incidents involving students and student
athletes who are injured while at school or participating in activities. Mr. Tillman also noted that Pullano has
worked with the district for many years and stated that the company has performed well.

MOTION by Mr. Crivens, seconded by Mr. Tillman, to approve renewal of agreement with | AGENDA
Louis A. Pullano, Inc, for Worker’s Compensation, General Student Accident, and ITEM 126
Catastrophic Insurance for the 2026-2027 school year.

ROLL CALL VOTE: Aye: Mr. Crivens, Mr. Tillman, Mrs. De Vasher-Williams, Mrs.
Tillman, Mrs. Elson, and Mrs. Crayton.

MOTION CARRIED

Mrs. De Vasher-Williams raised concerns regarding the terms of the security contract, noting that the agreement
appeared to commence in July 2025 and extend through 2028. Mrs. De Vasher-Williams also questioned why
the hourly rates for armed and unarmed security personnel appeared to be the same.



Mr. Tillman clarified that there were two separate questions being asked — one regarding the contract term and
another regarding the pay rates.

Mrs. De Vasher-Williams stated that it did not make sense for unarmed employees to receive the same rate as
armed employees.

Dr. White responded that the compensation structure was determined by the contractor and explained that if the
employees agreed to work at those rates, then that was the contractor’s decision and contract arrangement.

Mr. Crivens noted a provision under section “1 II,” asking about language authorizing a “one-time advance
payment to support services delivery” and requested clarification regarding the amount and purpose of that
payment.

Dr. White explained that the one-time payment referenced an earlier addendum associated with the district’s
unarmed security services contract and was not connected to the newer armed security officer agreement. Dr.
White clarified that the district was not making a new one-time payment and stated that the language had simply

remained in the document from the prior agreement.

Mr. Crivens confirmed that the district would be striking the one-time payment language from the agreement
and reiterated that no new advance payment was being authorized.

Mr. Crivens questioned when the district had ended the previous armed security contract and suggested that the
new agreement should potentially begin in February 2026 to align seamlessly with the prior contract’s
expiration.

Dr. White responded that the matter had been addressed around the February board meeting.

Attorney Centeno clarified that the security company had already been servicing the district since July 2025
and that the agreement being discussed was an extension of the existing contract through 2028.

Mr. Crivens asked when the original contract would have expired absent the extension. Mr. Crivens also
explained the importance of ensuring that contract language clearly identifies when the previous agreement
ends and when the extension begins so there is no lapse in coverage or services.

Attorney Centeno confirmed that the original contract would have ended on June 30, 2026.

Mr. Crivens then asked whether the district knew the total cost of the prior year’s contract.

Attorney Centeno responded that the hourly rate had remained the same.

Mr. Crivens clarified that while the hourly rate was helpful, the total annual contract cost was different and
important for the record.

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve Addendum to Rush AGENDA
Solutions Security Services Agreement for revised termination term of June 30, 2028. ITEM 127
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mrs. Crayton, Mr. Tillman, and Mr.

Crivens.

Nay: Mrs. De Vasher-Williams.
MOTION CARRIED




Mr. Crivens asked for clarification regarding Agenda Item 127, stating uncertainty about whether the item
related to lawn care services.

Mr. Tillman confirmed that Agenda Item 127 involved lawn care and snow removal services.
Mr. Crivens then asked how much the district pays for those services.

Mrs. De Vasher-Williams raised concerns that there was no detailed contract language included outlining the
specific scope of services being provided. Mrs. De Vasher-Williams questioned whether the contractor’s
responsibilities included additional services such as tree trimming, bush maintenance, or other grounds work
beyond basic lawn care.

Mrs. De Vasher-Williams further referenced an incident that occurred on election day involving snow and icy
conditions. She explained that the parking lot had become hazardous, prompting a call to Dr. White requesting
that Mr. Anderson direct custodial staff to salt and address the icy conditions. Mrs. De Vasher-Williams noted
that it had previously been communicated that the lawn care contractor was responsible for parking lot snow
and ice maintenance and asked whether the contractor should have been contacted to perform salting services
during snowfall events.

Dr. White explained that the contractor does provide snow and ice services; however, because the contractor is
not continuously on-site, district custodial staff may need to supplement those efforts during ongoing inclement
weather conditions. Dr. White stated that Mrs. De Vasher-Williams’s decision to contact district staff for
assistance during the continuing weather event was appropriate.

Mr. Crivens emphasized that the Board should not vote on an item without having the written contract available
for review.

Dr. White responded that the item involved an extension of an existing contract.

Mr. Crivens reiterated that, regardless of whether it was an extension, Board members still needed the written
contract documentation in front of them before taking action. Mr. Crivens then requested that the item be tabled
until the contract documentation could be properly reviewed.

The Board agreed to table the Agenda Item #128.

Mr. Crivens questioned why the district appeared to be moving from a single-year contract arrangement to a
two-year contract with OrganicLife.

Dr. White clarified that the district was not moving from a single year to a two-year contract. Dr. White
explained that the contract document referenced “year two” because the vendor had already completed the first
year of service under the agreement. The “X” next to year two indicated that the upcoming 20262027 school
year represented the second year of service, not that the Board was approving a new two-year term.

Mr. Crivens sought additional clarification regarding which school year counted as the first year of service,
asking whether the completed year referred to the 2025-2026 school year or the upcoming 20262027 school
year.

Dr. White explained that the vendor had already completed one year of service during the 2025-2026 school
year, which is why the current approval was identified as year two for services during the 20262027 school
year. Dr. White reiterated that the agreement remained a one-year contract for the upcoming school year.



Mr. Crivens then requested information regarding the total cost of the prior year’s contract, acknowledging that
the information might not be immediately available during the meeting.

Mr. Tillman responded that the requested cost information would be provided.

MOTION by Mrs. Crayton, seconded by Mrs. Tillman, to approve the 2nd year extension of | AGENDA
the Food Service contract with OrganicLife for the 2026-2027 school year, and eligible to be | ITEM 129
renewed for the 2027-2028 and 2028-2029 school years.

ROLL CALL VOTE: Aye: Mrs. Crayton, Mrs. Tillman, Mr. Crivens, Mrs. Elston, and Mr.
Tillman.

Nay: Mrs. De Vasher-Williams.

MOTION CARRIED

Mr. Crivens confirmed that the vendor being discussed for Agenda Item 130 was the district’s current
transportation provider.

Mr. Tillman confirmed that Safeway is the current provider.

Mr. Crivens then recalled prior Board discussions about potentially transitioning to a different transportation
vendor and asked whether those discussions stemmed from dissatisfaction with the company’s performance.

Mr. Tillman acknowledged that concerns had existed previously and explained that the company experienced
significant issues during its first year providing services to the district. Mr. Tillman stated that the vendor later
improved performance and corrected many of the identified problems. He further explained that similar issues
had resurfaced, but that the company had once more worked to resolve them.

Speaking from the perspective of the Transportation Committee Chair, Mr. Tillman stated that changing
transportation companies can create additional instability because new transportation vendors frequently
experience operational issues during transition periods. He noted that the Board preferred to maintain continuity
with vendors that actively address and correct service problems rather than repeatedly changing providers and
risking similar startup issues with another company.

Mr. Crivens then asked whether a physical copy of the transportation contract had been included in the Board
packet, questioning whether the document may have been accidentally left behind.

Dr. White responded that the contract was not included in the packet.

Mr. Crivens stated that the Board should not vote on an item without reviewing the contract terms, conditions,
and fees, and therefore recommended tabling the item until proper documentation could be provided.

The Board then agreed to table Agenda Item #30 pending receipt and review of the contract documentation.

Adjourn to Closed Session

MOTION by Mr. Crivens, seconded by Mrs. Elston, to adjourn to a Closed session at 8:05 AGENDA
p-m. ITEM J

e The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees or legal counsel of Dolton School District 149, SILCS 120/2(c)(1)
e Student Disciplinary Cases SILCS 120/2(c)(9)




e Litigation, when an action against, affecting or on behalf of the particular public body
has been filed and is pending before a court or administrative tribunal, or when the
public body finds that an action is probable or imminent, in which case the basis for
the finding shall be recorded and entered into the minutes of the closed meeting. 5
ILCS 120/2(c)(11

ROLL CALL VOTE: Aye: Mr. Crivens, Mrs. Elston, Mrs. Crayton, Mrs. De Vasher-
Williams, Mrs. Tillman, and Mr. Tillman.
MOTION CARRIED

Adjourn from Closed Session at 9:21 p.m.

Final Action on Closed Session Items

MOTION by Mrs. De Vasher-Williams, seconded by Mrs. Elston, to approve student
discipline decisions as discussed in closed session.
ROLL CALL VOTE: Aye: Mrs. De Vasher-Williams, Mrs. Elston, Mr. Crivens, Mrs.

Crayton, Mrs. Tillman, and Mr. Tillman.
MOTION CARRIED

AGENDA
ITEM K1

MOTION by Mrs. Elston, seconded by Mrs. DeVasher-Williams, to approve the resignation of

AGENDA

ROLL CALL VOTE: Aye: Mr. Crivens, Mrs. Elston, Mrs. Crayton, Mrs. De Vasher-
Williams, Mrs. Tillman, and Mr. Tillman.
MOTION CARRIED

Janice Opitz, Business Manager, as discussed in closed session. ITEM K2
ROLL CALL VOTE: Aye: Mrs. Elston, Mrs. De Vasher-Williams, Mrs. Tillman, Mr.

Crivens, Mrs. Crayton, and Mr. Tillman.

MOTION CARRIED

MOTION by Mr. Crivens, seconded by Mrs. Elston, to approve the termination of Joshua AGENDA
Ivery, Climate and Culture Coach, as discussed in closed session. ITEM K3

Mr. Crivens noted that he disagrees with the rate of increase until the union contract is voted on.

Mrs. DeVasher-Willaims noted that she agrees with the rate increase but not the multi-year contract

extensions.

MOTION by Mrs. Tillman, seconded by Mrs. Crayton, to approve salary increases and
contracts as discussed in closed session.

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Crayton, Mrs. Elston, and Mr. Tillman.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

AGENDA
ITEM K4

Mr. Crivens asked for clarification regarding Robert Bufford’s contract, specifically confirming whether the

agreement remained written as previously presented.

Dr. White responded that no major changes were being made to the contract other than the adjustment involving
the travel allowance amount. Dr. White clarified that although a $250 allowance had been discussed, the written

contract itself still incorrectly listed the amount as $100.

Mr. Crivens pointed out that if the Board approved the contract as written, the lower amount contained in the

document would technically control the approval.




Dr. White explained that this discrepancy was precisely why the issue had been brought to the Board’s attention
for clarification prior to the vote.

Mr. Crivens then recommended separating Robert Bufford’s contract from the remaining contracts and voting
on it independently because of the unresolved language issue.

Mr. Tillman agreed that the language issue needed to be addressed and acknowledged that the contract wording
was currently incorrect.

Mrs. De Vasher-Williams asked whether the Board was voting only on the proposed 4% adjustment or whether
the vote also included the proposed contract extension. Mrs. De Vasher-Willaims stated support for the 4%
adjustment but expressed concern regarding the extension component.

Mr. Tillman explained that the Board needed to proceed with voting on the remaining contracts first and
indicated that Robert Bufford’s contract would be handled separately because of the language correction issue.

Attorney Centeno suggested a revised motion to approve the travel allowance contract “as amended.”
Mr. Tillman clarified that the amendment specifically changed the travel allowance amount to $250.

Mr. Crivens then proposed an alternative approach, stating a preference for using travel vouchers or
reimbursement requests instead of fixed travel allowances. Mr. Crivens explained that reimbursement through
submitted travel vouchers represented standard practice for employees and noted that this issue had previously
been discussed without a formal vote on whether allowances or vouchers should be used.

Mr. Crivens reiterated concerns that the Board had never formally agreed to the allowance structure and argued
that reimbursement through travel vouchers would align more closely with district policy and procedures.

Mrs. De Vasher-Williams responded that travel allowances had historically been provided to individuals
appearing on district bills and stated that the voucher issue had not previously been raised. Mrs. De Vasher-
Williams acknowledged that if district policy required reimbursement procedures for compliance purposes, that
approach could be considered moving forward.

Mr. Crivens emphasized that policy and procedure manuals recommend reimbursement through vouchers rather
than flat allowances.

Mrs. Tillman commented that throughout their time with the district, travel allowances had consistently been
handled in the same manner.

MOTION by Mrs. Tillman, seconded by Mrs. Elston, to amend the contract for Robert Bufford AGENDA
for travel allowance, in the amount of $250 monthly. ITEM K4
ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mrs. Crayton, Mrs. De Vasher-
Williams, and Mr. Tillman

Nay: Mr. Crivens.

MOTION CARRIED
MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve the Illuminate contract as AGENDA
discussed in closed session. ITEM K5

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mr. Crivens, Mrs. Crayton, Mrs. De
'Vasher-Williams, and Mr. Tillman.
MOTION CARRIED




Old Business

MOTION by Mr. Tillman, seconded by Mrs. Tillman, to ratify Board poll on March 24, 2026 |AGENDA
to approve student discipline decision for student #024. ITEM L1
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Tillman, Mrs. Crayton, Mrs. Elston, and Mrs.
De Vasher-Williams, and Mr. Crivens.

MOTION CARRIED
MOTION by Mrs. Tillman, seconded by Mrs. Elston, to approve resolution for School District AGENDA
149 to authorize litigation against social media companies. ITEM L2

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. Elston, Mrs. Crayton, Mr. Crivens, Mrs. De
Vasher-Williams, and Mr. Tillman.
MOTION CARRIED

Mrs. DeVasher-Williams expressed concerns regarding the district’s strategic planning process, stating that the
Board had neither finalized nor fully initiated a district strategic plan internally. Mrs. De Vasher-Williams
explained that earlier suggestions had included utilizing capable Board members, teachers, parents, and other
community stakeholders to collaboratively develop a strategic plan that reflected a broad range of ideas and
district priorities.

Mrs. De Vasher-Williams acknowledged that the proposed consultant’s process involved multiple meetings
with administrators, teachers, Board members, parents, students, and community leaders, but questioned why
the Board itself could not independently create and manage the district’s strategic planning process without
hiring an outside entity.

Mr. Tillman responded by reviewing the history of the strategic planning discussions. Mr. Tillman explained
that the Board first began discussing strategic planning during prior retreats and workshops. According to Mr.
Tillman, the process had initially stalled because of concerns regarding contract language and procedural issues
that resulted in the matter being tabled.

Mr. Tillman further explained that after conferences held in November, the Board revisited the issue. At that
time, some Board members, including Mrs. De Vasher-Williams and Mr. Crivens, suggested that the Board
itself could develop the strategic plan internally. Mr. Tillman stated that, in response, a committee was
established and Board members were encouraged to move the process forward independently. However, Mr.
Tillman stated that no significant action or completed work product resulted from those efforts.

Mr. Tillman emphasized that strategic planning is one of the most important functions a district can undertake
because the district’s mission, vision, goals, and overall direction all stem from the strategic plan. He stated that
because the district had not completed meaningful strategic planning work in recent years and internal efforts
had not progressed, the district now needed professional assistance to move the process forward.

Mr. Crivens then raised legal and procurement concerns regarding the proposed strategic planning contract. He
referenced statutory bid thresholds and questioned whether a contract exceeding $35,000 under Illinois
procurement law should have been formally bid out rather than treated as a professional services exemption.
Mr. Crivens specifically questioned whether the district was asserting that only this particular entity could
provide the required services.

Attorney Centeno responded by stating that the Board had previously reviewed other options and proposals.

Mr. Crivens clarified that while the district may have reviewed other proposals, the contract had not formally
gone out for competitive bidding.



Mr. Tillman responded that the contract qualified as a specialized professional service and therefore fell under
an exemption from formal bidding requirements.

Mr. Crivens acknowledged the explanation but stated for the record that, in their opinion, the matter should still
have gone through a formal bidding process. Mr. Crivens further referenced prior Board discussions in which
multiple quotes had been gathered for the strategic planning services and stated an intention to review prior
meeting minutes regarding those discussions.

Mr. Tillman acknowledged that the Board had reviewed several options previously but stated that the Board
was ready to proceed with the vote.

MOTION by Mrs. Crayton, seconded by Mrs. Tillman, to approve agreement with Can & Will AGENDA
Help Foundation for the development of the District’s 5-Year Strategic Plan in the amount of [ITEM L3
$35,000.00.

ROLL CALL VOTE: Aye: Mrs. Crayton, Mrs. Tillman, Mrs. Elston, and Mr. Tillman.
Nay: Mr. Crivens and Mrs. De Vasher-Williams.

MOTION CARRIED

Attorney Centeno directed the Board to revisit Agenda Items #128 & #130.

Mr. Crivens asked that the dollar amount contained in the lawn care contract be read aloud into the record,
specifically referencing the amount listed on the back page of the contract for the upcoming school year.

Attorney Centeno then read the contract amount aloud, stating that the amount listed for the agreement was
$28,695.

Mr. Tillman commented that the amount was less expensive than a previous lawn care vendor the district had
used from South Holland. Mr. Tillman remarked that the prior company had charged significantly more for
similar services.

MOTION by Mrs. Tillman, seconded by Mrs. De Vasher-Williams, to approve a one-year AGENDA
extension for lawn care and snow removal services with Desiderio Landscaping LLC for the | ITEM 128
2026-2027 school year, in the amount of $28,695.00.

ROLL CALL VOTE: Aye: Mrs. Tillman, Mrs. De Vasher-Williams, Mrs. Crayton, Mrs.
Elston, Mr. Crivens, and Mr. Tillman.

MOTION CARRIED

Mrs. De Vasher-Williams noted that the document stated pricing included a 2.8% increase for years two and
three. She explained that Dr. White had been made aware of this language; however, Dr. White indicated that
there was additional contract language suggesting that the increase did not apply. Mrs. De Vasher-Williams
requested that the district provide clarification and supporting documentation to confirm the correct pricing
structure.

Dr. White and Mr. Tillman pointed out the correct pricing structure and then finalized the motion, stating the
approval of a one-year extension for transportation services in the amount of $2,447,464.80.

MOTION by Mrs. Crayton, seconded by Mrs. Elston, to approve a one-year extension for AGENDA
student bus transportation with Safeway Transportation Company for the 2026-2027 school ITEM 130
year, in the amount of $2,447,464.80.




ROLL CALL VOTE: Aye: Mrs. Crayton, Mrs. Elston, Mrs. Tillman, Mr. Crivens, Mrs. De
Vasher-Williams, and Mr. Tillman.
MOTION CARRIED

The Board revisited Agenda Item #I16 and it was determined that the correct dates of the conference are

November 19-23, 2026.

MOTION by Mrs. DeVasher-Williams, seconded by Mr. Tillman, to approve the Board of AGENDA
Education and administrators to attend the Triple I Conference in Chicago, November 19 ITEM 116
through November 23, 2026.
ROLL CALL VOTE: Aye: Mrs. De Vasher-Williams, Mr. Tillman, Mrs. Tillman, Mrs.
Elson, Mr. Crivens, and Mrs. Crayton.
MOTION CARRIED
The Board revisited Agenda Item #131c-k
MOTION by Mr. Crivens, seconded by Mrs. Elston, to approve items 31c-k on the Personnel | AGENDA
Report: ITEM
Employment: [31c-k
c. Approval of employment of Christyanna Saffold, Culture & Climate Coach, at SOFA,
effective April 20, 2026
d. Approval of employment of Zaria Criswell, Paraprofessional / Classroom Health Aide,
at CCA, effective April 13, 2026
e. Approval of employment of Howard Dent, P.M. Custodian, at Carol Moseley Braun,
effective April 20, 2026
f. Approval of employment of Gianna Lightfoot, Day-to-Day Substitute Teacher, District-
Wide, effective April 20, 2026
g. Approval of employment of LaDonna Logwood, Day-to-Day Substitute Teacher,
District-Wide, effective April 20, 2026
h. Approval of employment of Elroy Brown Jr., Permanent Guest Teacher, at STEM,
effective April 15, 2026
1. Approval of employment of Courtney Ransom, Administrative Assistant District
Services & Curriculum, effective April 20, 2026
j. Approval of employment of Enrique Perez, Truant Officer, District-Wide, effective
April 20, 2026
k. Approval of Deborah Baldauf, Special Education Resource Teacher, at SOFA, effective
August 10, 2026
ROLL CALL VOTE: Aye: Mr. Crivens, Mrs. Elston, Mrs. Crayton, Mrs. Tillman, Mrs. De
Vasher-Williams, and Mr. Tillman.
MOTION CARRIED
New Business
MOTION by Mr. Tillman, seconded by Mrs. Crayton, to approve partnership agreement with | AGENDA
Western Illinois University for teacher residency program for the 2026-2027 school year. ITEM M1

ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Crayton, Mrs. De-Vasher Williams, Mr.
Crivens, Mrs. Elston, and Mrs. Tillman.
MOTION CARRIED




MOTION by Mr. Tillman, seconded by Mrs. Tillman, to approve stipend in the amount of AGENDA
$6,000.00 per teacher leader for up to 10 teacher leaders, to be paid out of the “Teacher Vacancy ITEM M2
Grant”.

ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Tillman, Mrs. De Vasher-Williams, Mrs. Elston,

Mr. Crivens, and Mrs. Crayton.

MOTION CARRIED

Mrs. De Vasher-Williams asked if Curriculum Associates was able to provide science.

Dr. White replied that it was a different curriculum.

MOTION by Mr. Tillman, seconded by Mrs. Tillman, to approve agreement with Curriculum | AGENDA
Associates to provide Summer Institute math professional development for teachers, in the ITEM M3
amount of $14,400.00.

ROLL CALL VOTE: Aye: Aye: Mr. Tillman, Mrs. Tillman, Mrs. De Vasher-Williams, Mrs.

Elston, Mr. Crivens, and Mrs. Crayton.

MOTION CARRIED

MOTION by Mr. Tillman, seconded by Mrs. DeVasher-Williams, to approve the Sentinel AGENDA
eRate 2026 Category 2 proposal for District Wide Aruba switches and APC UPS hardware in | ITEM M4
the amount of $214,495.00, to be paid at 85% by the eRate funding, District cost of $32,174.25.

ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. De Vasher-Williams, Mrs. Elston, Mrs. Tillman,

Mr. Crivens, and Mrs. Crayton.

MOTION CARRIED

Mrs. Tillman sought clarification regarding Agenda Item #M4, noting that this was the same agreement

previously entered into with the selected insurance provider and referenced the signed contract.

Mr. Crivens acknowledged that this was the same agreement but asked about the cost.

Dr. White explained that there is no fixed contract dollar amount because costs depend on employee selections,
such as individual versus family coverage. Dr. White stated that pricing varies based on enrollment elections

and that the broker and insurance provider determine costs accordingly.

MOTION by Mr. Tillman, seconded by Mrs. DeVasher-Williams, to approve the Sentinel
eRate 2026 Category 2 proposal for District Wide Aruba switches and APC UPS hardware in
the amount of $214,495.00, to be paid at 85% by the eRate funding, District cost of $32,174.25.
ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. De Vasher-Williams, Mrs. Elston, Mrs. Tillman,
Mr. Crivens, and Mrs. Crayton.

MOTION CARRIED

AGENDA
ITEM M4

MOTION by Mr. Tillman, seconded by Mrs. Crayton, to approve the recommendation from
CTA and SPCA Unions to renew the District’s Health Insurance contract with EBC for the
2026-2027 school year.

ROLL CALL VOTE: Aye: Mr. Tillman, Mrs. Crayton, Mrs. De Vasher-Williams, Mr. Crivens
Mrs. Elston, and Mrs. Tillman.

MOTION CARRIED

AGENDA
ITEM M5




Adjournment

MOTION by Mrs. Elston, seconded by Mr. Tillman, to adjourn the board meeting at 9:48 p.m.| AGENDA
ROLL CALL VOTE: Aye: ALL IN FAVOR ITEM O
MOTION CARRIED

Wilbur Tillman, President Sheryl Tillman, Secretary



