CRAWFORD BOARD OF EDUCATION
STUDENT FEE POLICY HEARING
&

REGULAR BOARD MEETING

THE CRAWFORD BOARD OF EDUCATION WILL MEET IN
REGULAR SESSION ON JULY 13, 2026 AT 6:00 PM IN THE
DISTRICT OFFICE FLEX ROOM

THE AGENDA IS OPEN TO THE PUBLIC. THE AGENDA IS
ON FILE AND OPEN FOR INSPECTION DURING NORMAL
SCHOOL HOURS IN THE OFFICE OF THE
SUPERINTENDENT. THE AGENDA MAY BE MODIFIED BY
THE BOARD AT THE MEETING IF ANY EMERGENCY
REQUIRES IT.

THE BOARD MAY ENTER INTO EXECUTIVE SESSION IF
THE BOARD DEEMS IT APPROPRIATE AND LAWFUL TO DO
SO.

Don Edelman
Secretary

Mission of Crawford Public Schools
Crawford Public Schools in partnership with our parents and community, are committed to
helping all students become well-rounded leaders. The district is also committed to
challenging our students to develop ownership in their own education and empower each
student to become resourceful, respectful and responsible lifelong learners.




School Board Agenda
Special Hearing for the Student Fees Policy
July 13, 2026
6:00 P.M.
Flex Room- Crawford Public Schools

1. Call Regular Meeting to Order: Time:

2. Announcement of Open Meeting Act Posting:
3. Pledge of Allegiance:

4. Roll Call:
Board members present: Joe Vogel, JR Wasserburger, Don Edelman, Erin Norman,
Stephen Mallery, and Jarrod Allen.

Administrators Present: Keri Homan and Matt Stetson

Excusing a board member (if necessary)
Motion by , seconded by to excuse from
the meeting.

5. Agenda Approval:
Motion by , seconded by to approve the agenda.

6. Student Fees Policy 5416 and the Appendix to Policy 5416
e Review of the amount of money collected from students pursuant to, and the use

of waivers provided in, the student fee policies of the District for the 2026-2027
school year.

e Public Hearing to discuss, consider, and receive input on a proposed Student Fee
Policy. The public will be given the opportunity to present information and
opinions on a proposed Student Fee Policy.

e Discuss, consider, and take action to approve the Student Fee Policy and
Corresponding Appendix, and to waive the two reading policy.

Motion by , seconded by , to approve the
student Student Fee Policy and Corresponding Appendix, and to waive the two
reading policy.

7. Hearing Adjourned: Time:

Motion by , seconded by to adjourn the hearing and move
into the Regular July Board Meeting.




Article 5 STUDENTS Policy No. 5416

Students

Student Fees Policy

The Board of Education of Crawford Public Schools adopts the following student fees policy in
accordance with the Public Elementary and Secondary Student Fee Authorization Act.

The District's general policy is to provide for the free instruction in school in accordance with the
Nebraska Constitution and state and federal law. This generally means that the District's policy is
to provide free instruction for courses which are required by state law or regulation and to
provide the staff, facility, equipment, and materials necessary for such instruction, without
charge or fee to the students.

The District does provide activities, programs, and services to children which extend beyond the
minimum level of constitutionally required free instruction. Students and their parents have
historically contributed to the District's efforts to provide such activities, programs, and services.
The District's general policy is to continue to encourage and, to the extent permitted by law, to
require such student and parent contributions to enhance the educational program provided by
the District.

Under the Public Elementary and Secondary Student Fee Authorization Act, the District is
required to set forth in a policy its guidelines or policies for specific categories of student fees.
The District does so by setting forth the following guidelines and policies. This policy is subject
to further interpretation or guidance by administrative or Board regulations which may be
adopted from time to time. The Policy includes Appendix "1," which provides further specifics of
student fees and materials required of students for the current school year. Parents, guardians,
and students are encouraged to contact their building administration or their teachers or activity
coaches and sponsors for further specifics.

(1) Guidelines for non-specialized attire required for specified courses and activities.
Students have the responsibility to furnish and wear non-specialized attire meeting general

District grooming and attire guidelines, as well as grooming and attire guidelines established for
the building or programs attended by the students or in which the students participate. Students
also have the responsibility to furnish and wear non-specialized attire reasonably related to the
programs, courses and activities in which the students participate where the required attire is
specified in writing by the administrator or teacher responsible for the program, course or
activity.

The District will provide or make available to students such safety equipment and attire as may
be required by law, specifically including appropriate industrial-quality eye protective devices
for courses of instruction in vocational, technical, industrial arts, chemical or chemical-physical
classes which involve exposure to hot molten metals or other molten materials, milling, sawing,
turning, shaping, cutting, grinding, or stamping of any solid materials, heat treatment, tempering,
or kiln firing of any metal or other materials, gas or electric arc welding or other forms of
welding processes, repair or servicing of any vehicle, or caustic or explosive materials, or for
laboratory classes involving caustic or explosive materials, hot liquids or solids, injurious
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Article 5 STUDENTS Policy No. 5416

radiations, or other similar hazards. Building administrators are directed to assure that such
equipment is available in the appropriate classes and areas of the school buildings, teachers are
directed to instruct students in the usage of such devices and to assure that students use the
devices as required, and students have the responsibility to follow such instructions and use the
devices as instructed.

(2) Personal or consumable items & miscellaneous
(a) ixtracurricular Activities. Students have the responsibility to furnish any personal

or consumable items for participation in extracurricular activities.

(b)  Courses

(i) General Course Materials. Items necessary for students to benefit from courses
will be made available by the District for the use of students during the school day. Students may
be encouraged, but not required, to bring items needed to benefit from courses including, but not
limited to, pencils, paper, pens, erasers, notebooks, trappers, protractors and math calculators. A
specific class supply list will be published annually in a Board-approved student handbook or
supplement or other notice. The list may include refundable damage or loss deposits required for
usage of certain District property.

(i) Damaged or Lost Items. Students are responsible for the careful and
appropriate use of school property. Students and their parents or guardian will be held
responsible for damages to school property where such damage is caused or aided by the student
and will also be held responsible for the reasonable replacement cost of school property which is
placed in the care of and lost by the student.

(iii) Materials Required for Course Materials. Students are permitted to and may
be encouraged to supply materials for course projects. Some course projects (such as projects in

art and shop classes) may be kept by the student upon completion. In the event the completed
project has more than minimal value, the student may be required, as a condition of the student
keeping the completed project, to reimburse the District for the reasonable value of the materials
used in the project. Standard project materials will be made available by the District. If a student
wants to create a project other than the standard course project, or to use materials other than
standard project materials, the student will be responsible for furnishing or paying the reasonable
cost of any such materials for the project.

(iv) Music Course Materials. Students will be required to furnish musical
instruments for participation in optional music courses. Use of a musical instrument without
charge is available under the District's fee waiver policy. The District is not required to provide
for the use of a particular type of musical instrument for any student.

(v) Parking. Students may be required to pay for parking on school grounds or at
school-sponsored activities, and may be subject to payment of fines or damages for damages
caused with or to vehicles or for failure to comply with school parking rules.

(3) Extracurricular Activities-Specialized equipment or attire. Extracurricular activities
means student activities or organizations which are supervised or administered by the District,

which do not count toward graduation or advancement between grades, and in which
participation is not otherwise required by the District. The District will generally furnish
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Article 5 STUDENTS Policy No. 5416

students with specialized equipment and attire for participation in extracurricular activities. The
District is not required to provide for the use of any particular type of equipment or attire.
Equipment or attire fitted for the student and which the student generally wears exclusively,
such as dance squad, cheerleading, and music/dance activity (e.g. choir or show choir) uniforms
and outfits, along with T-shirts for teams or band members, will be required to be provided by
the participating student. The cost of maintaining any equipment or attire, including uniforms,
which the student purchases or uses exclusively, shall be the responsibility of the participating
student. Equipment which is ordinarily exclusively used by an individual student participant
throughout the year, such as golf clubs, softball gloves, and the like, are required to be provided
by the student participant. Items for the personal medical use or enhancement of the student
(braces, mouth pieces, and the like) are the responsibility of the student participant. Students
have the responsibility to furnish personal or consumable equipment or attire for participation in
extracurricular activities or for paying a reasonable usage cost for such equipment or attire. For
musical extracurricular activities, students may be required to provide specialized equipment,
such as musical instruments, or specialized attire, or for paying a reasonable usage cost for such
equipment or attire.

(4) Extracurricular Activities-Fees for participation. Any fees for participation in extra-
curricular activities for the current school year are further specified in Appendix "1." Admission
fees are charged for extracurricular activities and events.

(5) Postsecondary education costs. Students are responsible for postsecondary education
costs. The phrase "postsecondary education costs" means tuition and other fees only associated
with obtaining credit from a postsecondary educational institution. For a course in which
students receive high school credit and for which the student may also receive postsecondary
education credit, the course shall be offered without charge for tuition, transportation, books, or
other fees, except tuition and other fees associated with obtaining credits from a postsecondary
educational institution.

(6) Transportation costs. Students are responsible for fees established for transportation
services provided by the District as and to the extent permitted by federal and state laws and
regulations.

(7) Copies of student files or records. The Superintendent or the Superintendent's
designee shall establish a schedule of fees representing a reasonable cost of reproduction for
copies of a student's files or records for the parents or guardians of such student. A parent,
guardian or student who requests copies of files or records shall be responsible for the cost of
copies reproduced in accordance with such fee schedule. The imposition of a fee shall not be
used to prevent parents of students from exercising their right to inspect and review the students'
files or records and no fee shall be charged to search for or retrieve any student's files or records.
The fee schedule shall permit one copy of the requested records be provided for or on behalf of
the student without charge and shall allow duplicate copies to be provided without charge to the
extent required by federal or state laws or regulations.

(8) Participation in before-and-after-school or pre-kindergarten services. Students are
responsible for fees required for participation in before-and-after-school or pre-kindergarten
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services offered by the District, except to the extent such services are required to be provided
without cost.

(9) Participation in summer school or night school. Students are responsible for fees
required for participation in summer school or night school. Students are also responsible for
correspondence courses.

(10) Breakfast and lunch programs. Students shall be responsible for items which
students purchase from the District's breakfast and lunch programs. The cost of items to be sold
to students shall be consistent with applicable federal and state laws and regulations. Students are
also responsible for the cost of food, beverages, and personal or consumable items which the
students purchase from the District or at school, whether from a "school store," a vending
machine, a booster club or parent group sale, a book ordet club, or the like. Students may be
required to bring money or food for field trip lunches and similar activities.

(11) Waiver Policy. The District's policy is to provide fee waivers in accordance with the
Public Elementary and Secondary Student Fee Authorization Act. Students who qualify for free
or reduced-price lunches under United States Department of Agriculture child nutrition programs
shall be provided a fee waiver or be provided the necessary materials or equipment without
charge for: (1) participation in extracurricular activities and (2) use of a musical instrument in
optional music courses that are not extracurricular activities. Participation in a free-lunch
program or reduced-price lunch program is not required to qualify for free or reduced price
lunches for purposes of this section. Students or their parents must request a fee waiver prior to
participating in or attending the activity, and prior to purchase of the materials.

(12) Distribution of Policy. The Superintendent or the Superintendent's designee shall
publish the District's student fee policy in the Student Handbook or the equivalent (for example,
publication may be made in an addendum or a supplement to the student handbook). The Student
Handbook or the equivalent shall be provided to every student of the District or to every
household in which at least one student resides, at no cost.

(13) Student Fee Fund. The School Board hereby establishes a Student Fee Fund. The
Student Fee Fund shall be a separate school district fund not funded by tax revenue, into which
all money collected from students and subject to the Student Fee Fund shall be deposited and
from which money shall be expended for the purposes for which it was collected from students.
Funds subject to the Student Fee Fund consist of money collected from students for: (1)
participation in extracurricular activities, (2) postsecondary education costs, and (3) summer
school or night school.

CERTIFICATION
On the 10%.day of June, 2019, the school board held a public hearing at a mecting of the

school board on a proposed student fee policy. Such public hearing followed a review of the
amount of money collected from students pursuant to, and the use of waivers provided in, the
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student fee policy for the preceding school year. The foregoing student fee policy was adopted
after such public hearing by a majority vote of the school board at an open public meeting in
compliance with the public meetings laws.

Legal Reference:

Date of Adoption:
Date of Review:
Date Updated:

Dale Reviewed:

Neb. Rev. Stat. §§79-2125 to 79-2135 and Laws 2003, LB 249 (The
Public Elementary and Secondary Student Fee Authorization Act)

Neb. Constitution, Article VII, section 1.

Neb. Rev. Stat. §§79-241, 79-605, and 79-611(transportation)

Neb. Rev. Stat. §79-2104 (student files or records) \

Neb. Rev. Stat. §79-715 (eye-protective devices)

Neb. Rev. Stat. §79-737 (liability of students for damages to school books)
Neb. Rev. Stat. §79-1104 (before-and-after-school or pre-kindergarten
services)

Neb. Rev. Stat. §§79-1106 to 79-1108.03 (accelerated or differentiated
curriculum program)

June 10%, 2019
July 14 2021
June 10%, 2024

July 137, 2026
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Article 5 STUDENTS Appendix to Policy 5416

Appendix 1" to 2022-2023 Student Fees Policy of
Crawford Public Schools

Additional Specification of Required Materials and Fees'

Program

General Description of
Fee or Material

$ Amount of Fee (Anticipated or
aximum)? or Specific Material
IRequired

Elementary Program

Physical Education
classes

Appropriate clothing
(non-specialized attire)

Tennis shoes and white-socks, running
shorts, T-shirt

Art classes and special
projects or events

Appropriate clothing
(non-specialized attire)

OId shirt for painting; other clothing which
may get paint on it or otherwise be
damaged

Music-Optional band
Courses

Musical instruments

Musical instruments and accessories (reeds,
valve oil, drum sticks, lyres, flip folders,
slide grease, reed guards, cleaning swabs,
mouthpiece brushes, pad savers, ligatures,
and a "gig bag", etc.) Limited instruments
available for use by any student.

Classroom supplies

General supplies, such as
writing instruments (pens,
pencils, crayons,
markers), notebooks, etc.

None--necessary classroom supplies will be
made available by the school. Students will
be responsible for the replacement cost of
damaged or lost supplies. Students are
encouraged but not required to bring items
from class supply lists.

Field Trips

Transportation and
admission costs of field
trips

None-costs of school sponsored, class-
related field trips will be paid for by the
school. Parents may be encouraged but not
required to pay for field trip costs of up to
$5.00 per student for each field trip to
defray costs. (With administrative
approval, the requested donation may be
up to $100.00 for special field trips).
Meals on field trips will be at the expense
of the student. School lunches will be
provided as needed for free-reduced lunch
eligible students.

Summer school courses

Classes offered during the
summer, or at night, if any

$50 to $200 per class.

! This listing is a part of the current Student Fees Policy and is intended to provide supplemental information. For
additional specifications, refer to the Policy.
2 Generally, dollar amounts are siated in terms of "maximums.” The actual fee or charge may be less during the

current school year.

Appendix “1”
Student Fees Policy
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STUDENTS

Appendix to Policy 5416

Copies

Use of school copiers (except
for one copy of the student
file, which will be provided
without charge).

Ten cents (.10) per page when charges
apply.

School Meals

Breakfast (Grades PK-6): $2.6045

Exira Breakfast Entrée:  $1.401 85
Bottled water/juice/milk: $1.5665
Lunch (Grades PK-6):  $3.0350
2" Lunch Entrée: $4+752.20
Milk (Grades PK-6): $ 7085
Adult Breakfast: $3.0045
Adult Lunch: $4.0045

Prices arcnasinwms-based-on-one-meal
perday-will vary depending on the
number of meals or items purchased by the
student, and may be adjusted during the
year.

S?condary Program

| General Description of Fee

or Material

$ Amount of Fee (Anticipated or
Maximum) or Specific Material
Required

Physical Education
classes

Appropriate clothing
(non-specialized attire)

Tennis shoes and wiite-socks, running
shorts, T-shirt

Art and shop classes and
special projects, science
classes

Appropriate clothing
(non-specialized attire)
Goggles-1 pair provided per
year. If lost or damaged
students are required to
purchase a new pair.

Old shirt for painting; other clothing which
may get paint on it or otherwise be
damaged; protective clothing for shop
classes; approved protective goggles for
science classes.

Music-Optional band courses

Musical instruments

Musical instruments and accessories
(reeds, valve oil, etc.) Limited instruments
available for use by any student.

Classroom Supplies

General supplies, such as
writing instruments (pens,
pencils, crayons,
markers), notebooks, etc.

None--necessary classroom supplies will
be made available by the school. Students
will be responsible for the replacement cost
of damaged or lost supplies. Students are
encouraged but not required to bring iterns
from class supply lists which may be
handed out by the office or individual
teachers.

Classroom Projects, i.e, Family
& Consumer Science,
Industrial Technology

Project Cost

Student pays cost that is beyond the
standard project provided by the school.

Advanced math or science
classes

Specialized calculators

Some calculators will be available at
school. If lost or damaged a replacement
fee will be assessed at a rate paid by the
school. Students are encouraged but not
required to purchase such equipment .for
their personal use.

Appendix “1”
Student Fees Policy
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STUDENTS

Appendix to Policy 5416

Copies

Use of school copiers (except
for one copy of the student
file, which will be provided
without charge)

Ten cents (.10) per page when charges
apply.

School Meals

Breakfast (Grades 7-12):  $2.0045
Extra Breakfast Entrée: $1.4085
Bottled water/juice/milk:  $1.3065
Lunch (Grades 7-12): $3.4560
2™ Lunch Entrée: $4+752.20
Milk (Grades 7-12): $ 7085
Adult Breakfast: $3.0045
Adult Lunch: $4.0045

Prices ore-masdmuis-bosed-en-anc-mont
ey will vary depending on the number
of meals or items purchased by the student,
and may be adjusted during the year.

Post-secondary education
classes

Tuition and fees for college
courses taken for credit.

None—Any postsecondary education costs
are to be paid directly by students to the
college.

End of year lost or damaged
books

Damage fee or replacement
cost

| Fees and fines up to $5.00 for damaged

books. Lost books or ruined books are
charged replacement cost, generally at a
maximum of $60.00

Yearbooks - Optional School Book Yearbooks are published and made
available for purchase every year. Cost is
generally about $35,

College entrance tests Prep programs & tests Costs of college entrance tests or prep

and preparation

courses, such as ACT preparation tutoring,
PSAT test, and ACT test, are optional and
to be paid directly to the private companies
involved.

Summer school courses

Classes offered during the
summer, or at night, if any

Privarsedueation-elps—h e 5205
$50 10 $200 per class.

Locker usage

Use of school padlock

$5.00 fee if damaged or not returned at the
end of the year.

Extracurricular and
other programs

General Description of
Fee or Material

$ Amount of Fee (Anticipated or
Maximum) or Specific Material
Required

Athletic Programs

1. Admission

Spectator fees for admission
to events

$5.00 per event maximum. Students may
purchase an Activity Ticket for $30.00 per
year. For District and Conference events
hosted by the School, cost to be set by
NSAA but not to exceed $20.00 per event.

2. Athletic Physicals NSAA required athletic Cost varies; payable directly to student's
Appendix “1"” Page 3 of 7
Student Fees Policy
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Physicals

physician or clinic.

3. Equipment and
Attire

Students are responsible for
required equipment and attire
appropriate to the sport or
activity which are not
provided by the school, and
are responsible for any
optional clothing, equipment,
or other items associated with
the sport or activity. Uniform
items are checked out to
students. If lost or damaged
students will be assessed fees
in the amount of replacement
cost.

Required items include athletic
undergarments (supporter, bra, socks and
undershirts), practice attire, including
shorts, shirts, socks and shoes suitable for
the activity, and dress attire suitable for
team travel. Optional items for which
students are responsible include: personal
athletic bags, hair ties, sweat bands, non-
required gloves, swim goggles, towels,
forearm pads and personal medical devices
(braces, orthopedic inserts, etc.).
Additional required items for particular
sports or activities include:

Basketball No additional

Football Mouthpiece

Golf Golf bag &clubs

Speech Dress attire; copies of
research

Track No additional

Volleyball Volleyball knee pads

Wrestling Wrestling head gear

Cheerleading and | Shoes, approved

Flag Team Squads | uniforms (top & skirt;
jacket), poms and
other accessories

4. Travel meals Meals Students are responsible for their own
meals while traveling.
5. Locker use Padlock for locker $5.00 fee if damaged or not returned at the

end of the year.

6. Camps and clinics

Registration and other costs of| Students are responsible for the cost of all

camps or clinics

clinics, camps and conditioning programs.
Any personal items purchased at camps or
clinics, such as t-shirts, shall be at the
student's expense.

7. Athletic Clubs

Letterman's club and other
clubs supporting the athletic
program

Currently no dues required. Annual dues
not to exceed $25.00 per club.

Appendix “1”
Student Fees Policy

Page 4 of 7

10




Atrticle 5

STUDENTS

Appendix to Policy 5416

8. Marching Band
and Musical
Groups

Equipment and attire.

Students will be responsible for the same
costs as are set out for the athletic program.
Students will be responsible for supplying
their own musical instruments and
accessories and for their own uniforms.
Uniforms for the marching band will be
supplied by the school; students may be
required to pay a refundable band uniform
rental fee of up to $50.00.

For High School Band Students, an $8.00
uniform cleaning fee is requested.

For Junior High Band Students, a $7.00
uniform cleaning fee is requested.

For High School Vocal students, a $6.00
choir robe cleaning fee is requested.

Vocal Music Group

Coordinating group attire

Students will pay for outfits selected by the
group. Cost will be based on selection at a
maximum of $130.00

Clubs/Organizations

Future Farmers
(F-F-A)

State & national dues, meals
and activities

Annual dues not to exceed $50.00 per club.

Future Career/
Community Leaders
(FCCLA)

State & national dues, meals
and activities

Annual dues not to exceed $50.00 per club.

National Honor Society

State & national dues, meals
and activities

Currently no dues required. Annual dues
not to exceed $50.00 per club.

Swing Choir Attire Students are responsible for purchasing
outfits and accessories.
Not to exceed $150.00.

All Girls Swing Choir Attire Students are responsible for purchasing
outfits and accessories.

Student Council State & national dues, meals | Currently no dues required. Annual dues

and activities not to exceed $50.00 per club.

Dance Team Uniforms Uniforms range up to $250.00. Camp
attendance is optional.

Cheerleading Uniforms Uniforms range up to $500.00. Camp

attendance is optional.

Social & Recognition
Activities

1. School plays,
musicals and
social activities

Admission to events

$10.00 per play or activity

2. School dances

Admission to prom,
homecoming, etc.

Up to $10.00 per event

Appendix “1"”
Student Fees Policy
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3. Class dues

Currently no dues are assessed. Each of the
six secondary classes may assess its
members an amount not to exceed $50.00
annually for rental and decoration of dance
facilities, punch and snacks at social
activities, memorials and recognition
plaques, flowers, and cards, and similar
class activities. The payment of such an
assessment shall be strictly voluntary, but
students who do not pay may be denied
admission to extracurricular activities
supported by the class dues.

" 4. Picture Packets

Optional - Pictures are still
taken for use in school
yearbook.

Students purchase packets as desired and
pay directly to photo company.

5. Senior
recognition
assessment

Optional graduation
Activities

Participation in class activities attendant to
graduation (such as being part of the
composite picture, special yearbook pages,
etc.) is not required in order for students to
receive their high school diploma. Students
who choose to participate will be required
to pay the cost of the items involved in the
graduation ceremony and attendant class
activities. These may include the rental of
graduation robes, caps, tassels, class
flowers, one mother's flower, class gift,
yearbook picture page, and class composite
picture. A single Senior Class Recognition
Assessment, not to exceed $50, will be
assessed to those Seniors who elect to
participate in such activities. Expenses for
above mentioned items will be paid out of
the "Class Activity" account until funds are
depleted. After this fund is empty, students
will be responsible for all optional
graduation activity costs.

6. Trips

Transportation, lodging,
meals, admission to
events, etc.

Sertors-Pay-On-to-meotn-and-Cumnha:
stidems-will-be-wssessed a-$5:.00-fee and
wik-be-raspensible-farments:-For opti

1l

expenses, depending on the amount of
maoney in their class account, EStudents are
responsible for costs of school sponsored
trips where the trip is an extracurricular
activity. The maximum costs of such trips
will be $2,000 per student.

If the trip is not school sponsored, the costs

Appendix “1”
Student Fees Policy
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Article 5 STUDENTS Appendix to Policy 5416

of the trip are not subject to this policy and
no fee waivers will apply. A trip is not
school sponsored if: it is not supervised or
administered by the school, attendance on
the trip does not count towards graduation
credit or grade advancement, and
participation on the trip is voluntary for
students.

Date of Review: July 14™, 2021

Date Updated: July 11*, 2022

Date of Review: July 1372026 Formatted: Superscript
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Student Fees Policy

13



10.

11.

12,

13.

School Board Agenda
July 13, 2026
Following the Hearing for Student Fees
Flex Room- Crawford Public Schools

Call Regular Meeting to Order: Time:

Announcement of Open Meeting Act Posting:
Pledge of Allegiance: (Completed at opening of the Hearing)

District Mission: Crawford Public Schools in partnership with our parents and community, are
committed to challenging our students to develop ownership in their own education and
empower each student to become resourceful, respectful, and responsible citizens.

District Vision: Graduates of Crawford Public Schools will become lifelong learners with the
ability to be successful in life.

Roll Call: (Completed during the Hearing)
Board members present: Joe Vogel, JR Wasserburger, Don Edelman, Erin Norman, Stephen
Mallery, and Jarrod Allen.

Administrators Present: Keri Homan and Matt Stetson

Excusing a board member (if necessary)

Motion by , seconded by to excuse from the
meeting.

Agenda Approval:

Motion by , seconded by to approve the agenda.

Public Comment:
Special Presentations: N/A

Minutes Approval:

a. June 8, 2026 Regular Board Meeting
Motion by , seconded by , to approve the minutes of the
June 8, 2026 regular board meeting.

Approval of Claims, Warrants, and Transfers, excluding Jarrod Allen:
Motion by , seconded by , to approve the claims, warrants,
transfers, and payroll disbursements excluding Jarrod Allen, effective July 15, 2026.

Approval of Claims to Jarrod Allen:
Motion by , seconded by , to approve the claims to Jarrod
Allen in the amount of $1483.00

Student Reports: N/A
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14. Staff Members Reports: N/A

15. Board Member Reports:

16. Principal’s Report: Mr. Stetson

Shout-Outs/Hats-Off/Thank Yous: The custodians are doing a great job on the buildings! Floors look
great, as well as the classrooms.

Enrollment:
PK | K | 1st |2nd | 3rd | 4th | 5th | 6th | 7th | 8h | 9th | 10th | 11th | 12th Totals
13 3 8 6 14 | 12 8 4 16 | 13 18 11 12 19 157- June
13 3 8 6 14 | 12 8 4 16 | 13 18 11 12 19 157- July

Preschool News:

e Nothing to report

Elementary School News:
e ] am getting close to possibly securing a $10,000 grant from the University of Kansas. It would

involve two teachers implementing CW-FIT (Class-Wide Function-Related Intervention Teams),
which is essentially a “good behavior game” done within the classroom. I did quite a bit of
research into this program and talked to the representative from KU who is in charge of the
CW-FIT program. If the two teachers implement the program within their classroom for one
semester, the school district would receive two payments of $5,000. It would require a little bit
of outside work for the two teachers (not a lot and they would receive additional money for their
time from KU/CW-FIT). The two teachers who have volunteered are Ms. Knapp and Mrs.
Connell. Ihave asked them if they would like to discuss the program directly with the KU
representative in case they have second thoughts. By the way, the money would be used to
supplement the K-12 PBIS program that we have implemented.

Junior/Senior High School News:

e Several of us are working with FinalSite to complete the new website. I am learning that it is
quite a process. Remember, this will assist CPS to become ADA compliant.

Curriculum/Assessment:
e The CLI dates have been set for the 2026-27 school year. Remember, the school district will

take over the CCC meetings. Kiera will work with teachers throughout the year on a little less

basis.

Staffing:
o Cassie Wulff and Trace Trainor have successfully passed their PRAXIS exams.

e The district is still searching for an assistant Junior High Football coach, an E-Sports sponsor,
and a Prom sponsor.
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My Upcoming Meetings/Meetings Attended:
e Keri, Jason, and I attended the Safety Meeting in Gering on Tuesday, July 7th. A lot of

information was presented. Some highlights:

o High-risk activities that schools take part in. These ranged from “climbing walls,” “fire
baton twirling,” “mechanical bull riding,” and “axe throwing” just to name a few. CPS
doesn’t do any of these. However, “boating, rafting or float trips” and Donkey Basketball
were an activities that we take part in and will need to be a topic of discussion between
Keri, Trace, the Board, and 1.

o Cybersecurity was a major topic of discussion. Basically, it is extremely important that
all individuals with CPSrams email accounts be extremely cautious about emails that we
receive and contemplate opening. These Phishing emails can lead to major problems for
schools. Trainings for staff may need to be discussed by administration in order to better
inform our staff members and school board members.

o Presentation from the FBI included China’s 50,000 students initiative. This is where
China wants American students to come and study/visit China. It then turns into a
propaganda program where it seems like American students are taught that the USA isn’t
a great country and that China is! Basically, it is a way for China to further undermine
the USA.

o Also, the FBI touched briefly on the “7-6-4” group. Here is the website address about the
group from the FBI:
https://www.tbi.gov/video-repository/asac-maxwell-764-psa-final-with-audio-and-captio
ns.mp4/view
This is a dangerous group (the word “demented” was used by the FBI analyst) which
targets young people, seeking to draw them into acts such as child pornography and
cutting, just to name a few. The group’s aim is to “disrupt and destroy American
society.”

o Al glasses are an upcoming issue that may come to Crawford. The head of the NDE
Safety division said that students could use these as a means of mapping out the school in
order to conduct a shooting. He recommended a policy in the future.

o Bullying: October is Bully Prevention Month. T am going to work with Mr. Peitzmeier
to come up with activities for this. The NDE Safety website has ideas for activities.

o It was highly recommended that each district adopt a Medical Marijuana policy, like was
discussed last month at the Board Meeting. Again, we are waiting on the state of
Nebraska and the federal government to settle their dispute over the classification of
Medical Marijuana before the school lawyers can draft a policy. From what I understand,
we will be okay to move forward with our student handbook and adopt the policy later as
the handbook has a section on page 5 called “Intent of Handbook” which would cover the
district until the 2027-28 handbook is completed.

Upcoming Activities:
e I have included the link to the sporting events calendar for Crawford and the Crawford/Sioux
County Activities Cooperative:
Crawford Public Schools Calendar

16



17. Superintendent Report: Mrs. Homan

Co-Op Coaching and Activity Sponsors:

e There is an offer to an individual and they are waiting for acceptance for Assistant
Volleyball. | may have an update on this at the time of the meeting.

® Liz Baker, Trace Trainor, Barry Swisher, Matt Stetson and myself are working on the
Activities Handbook. | am currently completing formatting and then it will be shared
with the board.

e Jason asked the coaches/sponsors in Sioux County to fill out the form that we have all of
our drivers give him. They use the same form so we will be ready for coaches/sponsors
to drive our vehicles as needed.

e Teresa has been working with Liz and Ashley to prepare for the upcoming year.

® The account has been created and checks have been ordered for the Co-Op Account.

Coaching/Sponsors:

Teresa realized that the Crawford Salary/Stipend spreadsheet did not include Yearbook or

National Honor Society. For some reason, we couldn’t find NHS on a previous document.

We did place it where they have been paid according to addendums to the contracts

though, which is at the same rate as History Day, and Student Council.

Website:

Our website is on track to be ready to go live prior to school starting. The company is in the

process of migrating our information from the current website.

Staff Trainings:

Last month the board approved the list of trainings with times and source of training.

Panhandie Public Health is able to offer an in person training to meet the suicide trainning

requirement. | did opt to make this change because we have used the Vector Training for

several years and | felt it might be a good change. We can alternate between the two in
upcoming years. The Resolution does not need to be changed and approved again because
there was a clause allowing the Superintendent to deviate from the source of trainings if it is
deemed appropriate.

Annual Hearing Requirement: Student Fees Policy 5416

As required by the Legislature, we are obligated to review certain policies and hold hearings

each year. Prior to the start of the regular board meeting, we will hold a hearing on the

Student Fees Policy 5416 and the corresponding Appendix.

Policy Review Without Changes: 5415, 6400, 6370

Each year we are required to review the following policies. Bullying Policy 5415, Parental

Involvement Policy 6400. | am recommending that you approve the policy review without

changes. Additionally, | recommend that you approve the review of Multicultural Education

Policy 6370, without changes. | will report evidence to the Nebraska Department of

Education as required.

Policy Review With Changes: 5008, 5101

| am recommending that you approve the Attendance Policy 5008, and Student Discipline

Policy 5101, with the recommended changes provided by Perry Law Firm to meet

requirements of the legislative updates. Additionally, | will be sharing the Attendance Policy

and the Student Discipline Policy with the County Attorney to meet requirements of
collaboration with the County Attorney.

2026-27 Classified Wages: | am recommending hourly wage increases for the following

classified staff for their previous experience. | have included an explanation of how the
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amounts were determined for each employee based on the review of application materials.
Teresa McGinnis, Julie Van Beek, Jason Van Beek, Carolyn Erixson, Sheryl Cozad, and
Amanda Dubs.

Annual Audit:

Dana F. Cole sent us the Letter of Engagement for the 2025-2026 Audit, scheduled for
October 5, 2026.

18. Superintendent Evaluation: Review superintendent evaluation for Mrs. Homan.

19. Action Items:

20.

a. Approve the addition of Coaching/Sponsor stipends for the Crawford Positions that were

left off of the spreadsheet- Yearbook and National Honor Society.

Motion by , seconded by , to approve the addition of
Coaching/Sponsor stipends for the Crawford Positions that were left off of the spreadsheet-
Yearbook and National Honor Society.

. Approve an increase to the hourly rate, based on previous experience, for the following

employees, as presented: Jason Van Beek, Julie Van Beek, Teresa McGinnis, Amanda Dubs,
Carolyn Erixson, and Sheryl Cozad.

Motion by, , seconded by , to approve an increase to
the hourly rate, based on previous experience, for the following employees, as presented:
Jason Van Beek, Julie Van Beek, Teresa McGinnis, Amanda Dubs, Carolyn Erixson, and Sheryl
Cozad.

Approve Policy Review Without Changes: 5415, 6400, 6370

Motion by , seconded by , to approve Policy Review
Without Changes: 5415, 6400, 6370

. Approve Policy Review With Changes: 5008, 5101

Motion by , seconded by , to approve Policy Review
With Changes: 5008, 5101

. Accept the resignation of Isaac Aasgaard.

Motion by , seconded by , to approve the resignation
of Isaac Aasgaard, effective July 6, 2026.

Executive Session:

Motion by , seconded by , to enter into executive session
to protect public interest.
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Motion by , seconded by , to exit executive session.

Time:

21. Discussion ltems:

a. NASB is giving us two vouchers for members to attend the Membership Meetings. We
will need to let her know by August 1, who is attending and which meeting.

m Tuesday, August 18- Cody-Kilgore (Dinner at Niobrara Valley Vineyards)
m Wednesday, August 19- Gering (Civic Center)

b. We will need to schedule a public meeting for the Committee on American Civics. We
are required to hold at least 2 meetings annually and at least one when public testimony
is accepted. | will get more information on what needs to be included in the agenda for
these meetings, but | wanted to get it on the radar of the committee (Don, IR, Steve). A
lot of this will be regarding the Social Studies Curriculum.

22. Information Items:

a. Administrator Days will be in Kearney, July 29-31. We will leave on July 28 (Keri, Matt,

Trace)
. I 'will pick up a new copy of the Open Meetings Act poster while at Administrator Days.

c. The August Regular Board Meeting will be at 6:00 pm on Wednesday, August 12, 2026 in
the Flex Room.

d. Staff In-Service will be August 10-12,

e. The Back To School Bash will be held on August 12, 2026.

f. The First Day of School will be August 13, 2026.

23. Meeting Adjourned: Time:

Motion by , seconded by to adjourn.

19



CRAWFORD BOARD OF EDUCATION, DISTRICT 23-0071
BOARD OF EDUCATION MINUTES
June 8, 2026

The Crawford Board of Education met Monday, June 8, 2026 at 6:00 P.M. in the High School Auditorium.
Publicized notice of the meeting was posted in Crawford High School, Crawford Elementary School, Security 1%
Bank, Stockman’s Drug, City Hall and published in the June 3, 2026 Crawford Clipper. Said posting gave date,
time, and location of the meeting.

1 Board Vice-President JR Wasserburger called the regular school board meeting to order at 6:00 p.m.

1.1 ROLL CALL

1.1 The following Board of Education members were present: JR Wasserburger,
Erin Norman, Don Edelman, Steve Mallery and Jarrod Allen. Absent: Joe Vogel

1.2 The following Administrators were present: Superintendent Keri Homan and Principal
Matt Stetson.

1.3 EXCUSING A BOARD MEMBER
Motion by Wasserburger, seconded by Edelman to excuse Vogel from the meeting.
ROLL CALL VOTE: VOTING YES — Wasserburger, Edelman, Allen, Norman and
Mallery. VOTING NO — None. MOTION CARRIED: 5 Yes/0 No.

1.3 APPROVAL OF THE AGENDA
Motion by Norman, seconded by Mallery to approve the agenda. ROLL CALL VOTE:
VOTING YES — Norman, Mallery, Wasserburger, Allen and Edelman. VORTING NO —
None. MOTION CARRIED: 5 Yes/0 No.

2 PUBLIC COMMENT
2.1 None

3 SPECIAL PRESENTATIONS
3.1 None

4 CONSENT AGENDA

4.1 Motion by Mallery, seconded by Norman, to approve the minutes of the May 11, 2026 regular
board meeting. ROLL CALL VOTE: VOTING YES — Mallery, Norman, Edelman, Allen and
Wasserburger. VOTING NO — None. MOTION CARRIED: 5 Yes/0 No. N

5 APPROVAL OF CLAIMS, WARRANTS AND TRANSFERS
5.1 Motion by Norman, seconded by Edelman to approve the claims, warrants, transfers and payroll
disbursements effective June 15, 2026. ROLL CALL VOTE: VOTING YES — Norman,
Edelman, Allen, Wasserburger and Mallery. VOTING NO — None. MOTION CARRIED: 5

Yes/0 No.
6 STUDENT REPORT
6.1 None
7 STAFF MEMBER’S REPORT
7.1 None
8 BOARD MEMBERS REPORT
8.1 None
9 PRINCIPAL’S REPORT — Matt Stetson
9.1 End of Year enrollment number presented
9.2 PreK Graduation went well
9.3 Summer maintenance work is progressing well.
9.4 Mrs. Underwood, Mrs. Mader, Ms. Dubs and Ms. Wulff will attend DIBELS training.
9.5 Handbooks are completed for review.
9.6 CLI Work days are set for next year.
9.7 Evaluations have been completed.

9.8 Attended the legal Update from Bobby Truhe on June 1.
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10

11

9.9

Attended an ADA Compliance Meeting in Scottsbluff

SUPERINTENDENTS REPORT

10.1
10.2
10.3

10.4
10.5
10.6
10.7
10.8
10.9

10.10

10.11

10.12

10.13

10.14
10.15

We have posted ads for the Assistant Volleyball and Assistant JH Football coach

We have been working with Security 1% Bank to get the Co-Op account set up

Liz Baker, Barry Swisher, Matt Stetson and I are working on a universal Co-Op Activities
handbook.

Thank you Jason, Jarrod and Waldo for getting the gym fans up and working

Jason is currently deployed and hopes to be back around Jun 16.

Recommend approving the purchase of Big Ideas Math for K — 5 for next year.

Recommend switching to Finalsite for the website to be ADA compliant

Discussion on Board Policies and using SPARQ Online Publishing to receive updates.

We are behind the weighted average for meal prices. Recommend raising prices $.15 and adding
a Deluxe salad bar option. We will also look at ways to decrease cost and increase participation.
The Dodge van is coming up for replacement. Recommend pre-approving up to $35,000 to
purchase a larger vehicle if one should become available that meets our needs and passes
inspection.

Kelsee and I have completed the Triennial Assessment of the Wellness Policy.

The legislature now requires that each school board needs to approve training to be “reasonable”
in length. I have provided a list of required trainings for your approval.

In July we will hold a hearing to review the following policies required by the legislature: Student
Fees Policy 5416, Bullying Policy 5415, Parental Involvement policy 6400 Student Discipline
Policy 5101 and Attendance Policy 5008.

The handbooks are presented for approval.

Discussion was held on hourly wage increases based on experience.

ACTION ITEMS

11.1

11.2

APPROVE THE COACHING/SPONSOR STIPENDS FOR CRAWFORD/SIOUX COUNTY
ACTIVITY POSITIONS AND THE CRAWFORD PUBLIC SCHOOLS COACHES/SPONSORS
AS PRESENTED

Motion by Norman, seconded by Allen to approve the coaching/sponsor stipends for
Crawford/Sioux County activity positions and the Crawford Public Schools coaches/sponsors as
presented. ROLL CALL VOTE: VOTING YES - Norman, Allen, Mallery, Edelman and
Wasserburger. VOTING NO —None. MOTION CARRIED: 5 Yes/0 No.

APPROVE THE CREATION OF COUNTY OF DAWES SCHOOL DISTRICT 71 DBA
CRAWFORD/SIOUX COUNTY CO-OP ACTIVITY FUND AS A JOINT ACCOUNT AT
SECURITY FIRST BANK WITH CRAWFORD PUBLIC SCHOOLS AND SIOUX COUNTY
PUBLIC SCHOOLS. SIGNERS ON THE ACCOUNT SHALL BE KERI HOMAN, LIZ
BAKER, MATT STETSON, BARRY SWISHER, JOE VOGEL AND JUDD SKAVDAHL. THE
TAX ID # FOR CRAWFORD PUBLIC SCHOOLS WILL BE USED FOR THE JOINT
ACCOUNT

Motion by Norman, seconded by Edelman to approve the creation of County of Dawes School
District 71 DBA Crawford/Sioux County Co-op Activity Fund as a joint account at Security First
Bank with Crawford Public Schools and Sioux County Public Schools. Signers on the account
shall be Keri Homan, Liz Baker, Matt Stetson, Barry Swisher, Joe Vogel and Judd Skavdahl. The
Tax Id for Crawford Public Schools will be used for the joint account. ROLL CALL VOTE:
VOTING YES - Norman, Edelman, Wasserburger, Mallery and Allen. VOTING NO — None.
MOTION CARRIED: 5 Yes/0 No.

APPROVE THE TRANSFER OF $20,000 FROM THE CRAWFORD PUBIC SCHOOLS
ACTIITIES FUND TO THE CRAWFORD SIOUX COUNTY ACTIVITIES FUND

Motion by Allen, seconded by Norman to approve the transfer of $20,000 from the Crawford
Public Schools Activities Fund to the Crawford Sioux County Activities Fund. ROLL CALL
VOTE: VOTING YES - Allen, Norman, Edelman, Mallery and Wasserburger. VOTING NO —
None. MOTION CARRIED 5 Yes/0 No.

APPROVE THE PURCHASE OF BIG IDEAS MATH FOR KINDERGARTEN THROUGH
FIRTH GRADE FOR ONE YEAR AT THE RATE OF $4,210.80

Motion by Wasserburger, seconded by Mallery to approve the purchase of Big ideas math for
Kindergarten through Fifth Grade for one year at the rate of $4,210.80. ROLL CALL VOTE:
VOTING YES - Wasserburger, Mallery, Edelman, Norman, and Allen. VOTING NO — None.
MOTION CARRIED: 5 Yes/0 No.
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12

13

14

11.7

11.8

11.9

11.10

11.11

APPROVE THE TRASITION TO FINALSITE TO PROVIDE WEBSITE SERVICES FOR
CRAWORD PUBLIC SCOOLS, WITH A $3,500 SET UP FEE AND $5,000 ANNUAL FEE
FOR FIVE YEARS

Motion by Mallery, seconded by Norman to approve the transition to Finalsite to provide website
services for Crawford public Schools with a $3,500 set up fee and $5,000 annual fee for five years.
ROLL CALL VOTE: VOTING YES - Mallery, Norman, Wasserburger, Edelman and Allen.
VOTING NO — None. MOTION CARRIED: 5 Yes/0 No.

APPROVE USING SPARQ ONLINE PUBLISHING THROUGH NASB FOR $1,750
ANNUALLY TO UPDATE AND REVIEW BOARD POLICIES THROUGHOUT THE YEAR.
Motion by Wasserburger, seconded by Mallery to table item F. ROLL CALL VOTE: VOTING
YES - Wasserburger, Mallery, Edelman, Allen and Norman. VOTING NO — None. MOTION
CARRIED: § Yes/0 No.

APPROVE A $.15 INCREASE TO MEAL PRICES FOR THE 2026-2027 SCHOOL YEAR AND
ADD AN OPTION OF A DELUXE SALAD BAR AT THE PRICE OF A FULL ADULT MEAL
Motion by Norman, seconded by Allen to approve a $.15 increase to meal prices for the 2026-
2007 school year and add an option of a Deluxe Salad Bar at the price of a full adult meal. ROLL
CALL VOTE: VOTING YES - Norman, Allen, Wasserburger, Mallery and Edelman. Voting
no — None. MOTION CARRIED: 5 Yes/0 No.

APPROVE UP TO A $35,000 VEHICLE PRE-APPROVAL PURCHASE WITH A TRADE-IN
OF THE DODGE VAN IF A NINE PASSENGER VEHICLE WITH LOW MILES IS FOUND
AND MEETS OUR NEEDS AND INSPETION

Motion by Wasserburger, seconded by Allen to approve up to a $35,000 vehicle pre-approval
purchase with a trade-in of the Dodge Van if a nine passenger vehicle with low miles is found and
meets our needs and inspection. ROLL CALL VOTE: VOTING YES - Wasserburger, Allen,
Mallery, Edelman and Norman.  VOTING NO — None. MOTION CARRIED: 5 Yes/0 No.
APPROVE THE RESOLUTION APPROVING STAFF TRAININGS FOR THE 2026-2027
SCHOO LYEAR AS PRESENTED

Motion by Allen, seconded by Wasserburger to approve the Resolution Approving Staff Trainings
for the 2026-2027 school year as presented. ROLL CALL VOTE: VOTING YES - Allen,
Wasserburger, Norman, Edelman and Mallery. VOTING NO — None. MOTION CARRIED: 5
Yes/0 No.

APPROVE THE FOLLOWING HANDBOOKS: PARENT-STUDENT, CERTFIED STAFF,
CLASSIFIED STAFF AND PRESCHOOL WITH RECOMMENDED CHANGES FOR THE
2026-2027 SCHOOL YEAR

Motion by Allen, seconded by Edelman to approve the following handbooks: Parent-Student,
Certified Staff, Classified Staff and Preschool with recommended changes for the 20206-2027
school year. ROLL CALL VOTE: VOTING YES - Allen, Edelman, Wasserburger, Mallery
and Norman. VOTING NO - None. MOTION CARRIED: 5 Yes/0 No.

APPROVE AN INCREAS TO THE HOURLY RATE, BASED ON PREVIOUS EXPERIENCE,
FOR THE FOLLOWING EMPLOYEES AS PRESENTED: JASON VAN BEEK, JULIE BAN
BEEK, TERESA MCGINNIS, AMANDA DUBS, CAROLYN ERIXSON AND SHERYL
COZAD

Motion by Wasserburger, seconded by Allen to table item K. ROLL CALL VOTE: VOTING
YES - Wasserburger, Allen, Edelman, Norman and Mallery. VOTING NO — None. MOTION
CARRIED: 5 Yes/0 No.

DISCUSSION ITEMS

12.1

Open School Board Positions

INFORMATIONAL ITEMS

13.1

July Regular Board Meeting will be July 13, 2026 in the Flex Room.

13.2 Superintendent Evaluation

13.3 Back to school dates

134 Change to August Board Meeting Date — August 12
MEETING ADJOURNED

14.1

Motion by Wasserburger, seconded by Mallery to adjourn the meeting at 6:41 pm. ROLL CALL
VOTE: VOTING YES — Wasserburger, Mallery, Edelman, Norman and Allen. VOTING NO —
None. MOTION CARRIED: 5 Yes/0 No.

Don Edelman, Secretary per Teresa McGinnis, Recording Secretary
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Article 5 STUDENTS Policy No. 5415

Students

Anti-Bullying Policy

One of the missions of the District is to provide a physically safe and emotionally secure
environment for students and staff.

The administration and staff are to implement strategies and practices to reinforce and encourage
positive behaviors by students. Positive behaviors include non-violence, cooperation, teamwork,
understanding, and acceptance of others.

The administration and staff are to implement strategies and practices to identify and prevent
inappropriate behaviors by all students, including anti-bullying education for all students.
Inappropriate behaviors include bullying, intimidation, and harassment. Bullying means any
ongoing pattern of physical, verbal, or electronic abuse on school grounds, in a vehicle owned,
leased, or contracted by the school being used for a school purpose by a school employee or
designee, or at school-sponsored activities or school-sponsored athletic events.

The school district shall review the anti-bullying policy annually.

Legal Reference: Neb. Rev. Stat. § 79-2,137
Student Discipline Act, Neb. Rev. Stat. §§ 79-254 to 79-296
NDE February 2003 State Board Action; Reaffirmed December 2005

Date of Adoption: ~ June 10", 2019
Date of Review: June-13":20221uly 13", 2026

Page 1of 1
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Article 6 INSTRUCTION Policy No. 6400

Instruction

Parental/Community Involvement in Schools

Dawes County School District 23-0071, a/k/a Crawford Public Schools, after having conducted a
public hearing concerning parental involvement and participation, declares that it shall be the
policy of the District:

1.

In the event any parent, guardian, or educational decision maker of a student has a
complaint or objection to textbooks, tests, curriculum materials, activities, digital
materials, websites or applications used for learning, training materials for teachers,
administrators, or staff, and any other instructional materials, the parent, guardian, or
educational decision maker may request a personal conference between the parent and
appropriate school personnel to discuss such concemns as the superintendent or designee
may deem appropriate. The Superintendent or designee shall prepare a complaint form
which may be used by a parent, guardian, or educational decision maker to express
objections to any such instructional material. Such complaint forms shall seek
information including, but not limited to, the specific instructional material complained
of, the reason for the complaint, and a proposed resolution of the complaint by the parent,
guardian, or educational decision maker.

Upon reasonable advance request a parent, guardian, or educational decision maker will
be permitted to attend and monitor courses, assemblies, counseling sessions, and other
instructional activities unless the school determines that such attendance would
substantially interfere with a legitimate school interest, which includes the interests of the
child, other students, and the educational staff.

Parents, guardians, and educational decision makers are encouraged to communicate to
school staff when the parent, guardian, or educational decision maker believes it to be
appropriate for their child to be excused from testing, classroom instruction, learning
materials, activities, guest speaker events, and other school experiences that the parent,
guardian, or educational decision maker finds objectionable. The Superintendent or
designee shall make a provision on the complaint form hereinabove referenced for
receiving information from a parent, guardian, or educational decision maker conceming
what specific testing, classroom instruction, or other school experience the parent finds
objectionable, the basis for the objection, and a proposed solution for dealing with the
objection that would be satisfactory to the parent, guardian, or educational decision
maker and consistent with the mission of the District and legitimate school interests.
Parents, guardians, and educational decision makers are encouraged to contact the
building principal with any questions about any test, curriculum, or surveys.

Upon request of a parent, guardian, or educational decision maker the District will
provide access to the education records of their child consistent with applicable law.
Access will be provided during regular business hours of the school.

Page 1 of 3
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Article 6 INSTRUCTION Policy No. 6400

5. The District will notify parents, guardians, and educational decision makers when their
child may be subjected to a standard norm referenced or criterion referenced test or
standard tests such as but not limited to the Measure of Academic Progress (MAP) test.
When reasonable to do so or required by law the parents, guardians, or educational
decision makers will be notified of where a sample of such test might be observed and the
date upon which such test will be administered. As to all testing by the District,
experimental evaluation methodologies, experimental testing instruments and any testing
instrument which would tend to inquire into the values, beliefs, or privacy rights of any
student, or parent, guardian, or educational decision maker of such student shall be
prohibited unless a parent, guardian, or educational decision maker requests in writing
that such tests be administered to their child.

6. Parents, guardians, and educational decision makers will be notified in advance of any
school-sponsored survey administered to students of the District when the survey
concerns one or more of the following areas:

e Political affiliations or beliefs of the student or the student’s parent, guardian, or

educational decision maker;

Mental or psychological problems of the student or the student’s family;

Sex behavior or attitudes;

Illegal, anti-social, self-incriminating, or demeaning behavior;

Critical appraisals of other individuals with whom respondents have close family

relationships;

o Legally recognized privileged or analogous relationships, such as those of
lawyers, physicians, and ministers;

e Religious practices, affiliations, or beliefs of the student or student’s parent,
guardian, or educational decision maker; or

e Income (other than that required by law to determine eligibility for participation
in a program or for receiving financial assistance under such program).

Any survey administered by the District that asks a student to disclose any of the aforementioned
topics, including any non-anonymous survey requesting a student provide information relating to
drug, vape, alcohol, or tobacco use, then the District will, at least fifteen days prior to the
administration of the survey, notify parents, guardians, and educational decision makers that
their students will receive the survey. This notice must describe the nature and types of
questions included in the survey, the purposes and age-appropriateness of the survey, how
information collected by the survey will be used, who will have access to such information, the
steps that will be taken to protect student privacy, and whether and how any findings or results of
such survey will be disclosed. Afier receiving such notice, parents, guardians, and educational
decision makers may request a copy of the survey, review the survey, and/or exempt their
student from participating in the survey.

No survey requesting sexual information of a student shall be administered to any student in
kindergarten through grade six.

No personally identifiable information of any student survey shall be disclosed unless permitted

Page 2 of 3
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Atrticle 6
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or required by state and federal law.

7. As a general matter substantive decision-making processes will be left to the judgment of
the professional staff, administration and the Board of Education, subject to an effort to
receive information from parents, guardians, or educational decision makers as to any
concerns, objections, or other information such parents, guardians, or educational
decision makers would wish to provide to the school district concerning a parent’s,
guardian’s, or educational decision maker’s access, involvement, and participation in
activities of the school.

Legal Reference:

Date of Adoption:

Date of Update:
Date of Update:

Date ol Review:

Neb. Rev. Stat. §§ 79-530 to 79-533
Family Educational Rights and Privacy Act, 20 U.S.C. 1232¢g
Protection of Pupil Rights Amendment, 20 U.S.C. 1232h

June 10™, 2019
July 10%, 2023
July 14%, 2025

July 13",
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Instruction
Multicultural Education

Crawford Public Schools incorporates multicultural education in all curriculum areas at all
grades. Multicultural education includes, but is not limited to, studies relative to the culture,
history, and contributions of African Americans, Hispanic Americans, Native Americans, Asian
Americans and European Americans with special emphasis on human relations and sensitivity
toward all races.

Statement of Philosophy and Mission

The philosophy of the multicultural education program is that students will have improved ability to
function as productive members of socicty when provided with: (a) an understanding of diverse
cultures and races, the manner in which the existence of diverse cultures and races have affected the
history of our Nation and the world, and of the contributions made by diverse cultures and races and
(b) with the ability and skills to be sensitive toward and to study, work and live successively with
persons of diverse cultures and races.

The mission of the multicultural education program is to prepare students to: (a) value and respect
their own culture and race and cultures and races other than their own and (b) eliminate
stereotypes and different treatment of others based on culture and race. The mission shall also
include preparing students to eliminate stereotypes and discrimination or harassment of others
based on ethnicity, religion, gender, socioeconomic status, age, or disability.

Implementation of Multicultural Education

The philosophy and mission of the multicultural education program is to be implemented as
follows:

1. Multicultural education shall be included in goals established for educational
programs.

2. Multicultural education shall be included in the district curriculum guides,
frameworks, or standards.

3. The process for selecting appropriate instructional materials shall include assuring

that the instructional materials at all grade levels include studies relative to the
culture, history, and contributions of African Americans, Hispanic Americans,
Native Americans, Asian Americans and European Americans with special
emphasis on human relations and sensitivity toward all races.

4. Staff development shall be provided on the District’s multicultural education
policy. The staff development shall include professional development for
administrators, teachers, and support staff which is congruent with the District
and program goals.

A Periodic assessment of the multicultural education program shall be conducted by
the Superintendent. Teachers and other staff upon request shall have the
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responsibility to provide the administration with reports on: (a) the instructional
materials used and programs or methods implemented with their students which
are supportive of the multicultural education program philosophy and mission, (b)
programs or materials to be implemented in the future or which teachers or other
staff feel should be implemented to further advance such philosophy and mission,
and (c) with their professional assessment on the successes of or deficiencies in
achieving the multicultural education program philosophy and mission. The
Superintendent shall provide an annual status report on the assessment to the
Board of Education.

Legal Reference: Neb. Rev. Stat. §§ 79-719 to 79-723
Nebraska State Board of Education Rule 10

Date of Adoption: ~ June 10%, 2019
Date of Review: July 13", 2026-hy-+0"-2023 Formatted: Superscript
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Students

Student Attendance

Attendance Policy and Excessive Absenteeism

Regular and punctual student attendance is required. The administration is responsible for
developing further attendance rules and regulations, and all staff are expected to implement this
policy and administrative rules and regulations to encourage regular and punctual student
attendance. The District will maintain an accurate record of student attendance.

A. Attendance and Absences.

1, Circumstances of Absences — Definitions. The circumstances for all absences from
school will be identified as School Excused or Not School Excused.  Absences
should be cleared through the Principal's office in advance whenever possible. All
absences, except for illness and/or death in the family, typically require advance
approval.

a. School Excused. Any of the following circumstances that lead to an
absence will be identified as a School Excused absence, provided the
required attendance procedures have been followed:

(1)  Impossible or impracticable barriers outside the control of the parent
or child prevent a student from attending school. The parent may be
required to provide the school with documentation to demonstrate
the absence was beyond the control of the parent or child. This
could include, but is not limited to documented illness (including
physical or mental illness), court, death of a family member, or
suspension.

2) Other absences as determined by the principal or the principal’s
designee.

b. Not School Excused. Absences that are not school excused may result in a
report to the county attorney and may be classified as follows:

) Parent acknowledged absences are those in which the parent
communicated with the school in the prescribed manner that the
child is absent and is the parent’s responsibility for the extent of the
school day. This includes vacations or other events that do not meet
the criteria for a School Excused absence.

(03} Other absences are those in which the parent has not communicated
a reason for the student’s absence.
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Absence Procedure. In its Student Information System, the District may identify
many different codes that provide greater definition to the circumstances of a
child’s absence, but all of the codes need to be identified to parents and students as
fitting into one of the above defined absence circumstances.

Mandatory Ages of Attendance. A child is of mandatory age if the child will reach
age 6 prior to January 1 of the then-current school year and has not reached 18 years
of age.

Exceptions for Younger Students. Attendance is not mandatory for a child who has
reached 6 years of age prior to January 1 of the then-current school year, but will
not reach age 7 prior to January 1 of such school year, if the child’s parent or
guardian has signed and filed with the school district in which the child resides an
affidavit stating either: (1) that the child is participating in an education program
that the parent or guardian believes will prepare the child to enter grade one for the
following school year; or (2) that the parent or guardian intends for the child to
participate in a school which has elected or will elect pursuant to law not to meet
accreditation or approval requirements and the parent or guardian intends to provide
the Commissioner of Education with a statement pursuantto section 79-1601(3) on
or before the child’s seventh birthday.

Exceptions for Older Students. Attendance is also not mandatory for a child who:
(1) has obtained a high school diploma by meeting statutory graduation
requirements; (2) has completed the program of instruction offered by a school
which elects pursuant to law not to meet accreditation or approval requirements; or
(3) has reached the age of 16 years and has been withdrawn from school in the
manner prescribed by law.

Early Withdrawal for Students Enrolled in Accredited or Approved Schools. A
person who has legal or actual charge or control of a child who is at least 16 but
less than 18 years of age may withdraw such child from school before graduation
and be exempt from the mandatory attendance requirements if an exit interview is
conducted and a withdrawal form is signed.

Exit Interview. The process is initiated by a person who has legal or actual charge

or control of the child submitting a withdrawal form. The form is to be as
prescribed by the Commissioner of Education. Upon submission of the form, the
Superintendent or Superintendent’s designee shall set a time and place for an exit
interview if the child is enrolled in [Name] Public Schools or resides in the [Name]
Public School District and is enrolled in a private, denominational, or parochial
school.
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The exit interview shall be personally attended by:

« The child, unless the withdrawal is being requested due to an illness of the
child making attendance at the exit interview impossible or impracticable;

» the person who has legal or actual charge or control of the child who
requested the exit interview;

« the Superintendent or Superintendent's designee;

« the child's principal or the principal's designee if the child at the time of the
exit interview is enrolled in a school operated by the school district; and

= any other person requested by any of the required parties who agrees to
attend the exit interview and is available at the time designated for the exit
interview which may include, for example, other school personnel or the
child's principal if the child is enrolled in a private school.

At the exit interview, the person making the written request must present evidence
that (a) the person has legal or actual charge or control of the child and (b) the child
would be withdrawing due to either:

e financial hardships requiring the child to be employed to support the child’s
family or one or more dependents of the child, or
o an illness of the child making attendance impossible or impracticable.

The Superintendent or Superintendent’s designee shall identify all known
alternative educational opportunities, including vocational courses of study, that are
available to the child in the school district and how withdrawing from school is
likely to reduce potential future earnings for the child and increase the likelihood
of the child being unemployed in the future. Any other relevant information may
be presented and discussed by any of the parties in attendance.

At the conclusion of the exit interview, the person making the written request may
sign a withdrawal form provided by the school district agreeing to the withdrawal
of the child or may rescind the written request for the withdrawal.

Withdrawal Form. Any withdrawal form signed by the person making the written
request shall be valid only if:

o the child also signs the form, unless the withdrawal is being requested due
to an illness of the child making attendance at the exit interview impossible
or impracticable, and

e the Superintendent or Superintendent’s designee signs the form
acknowledging that the interview was held, the required information was
provided and discussed at the interview, and, in the opinion of the
Superintendent or Superintendent’s designee, the person making the written
request does in fact have legal or actual charge or control of the child and
the child is experiencing either (i) financial hardship, or (ii) an illness
making attendance impossible or impracticable.
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Early Withdrawal for Students Enrolled in an Exempt School (Home Schools). A
person who has legal or actual charge or control of a child who is at least 16 but
less than 18 years of age may withdraw such child from school before graduation
and be exempt from the mandatory attendance requirements if such child has been
enrolled in a school that elects not to meet the accreditation or approval
requirements by filing with the State Department of Education a signed notarized
release on a form prescribed by the Commissioner of Education.

Reporting and Responding to Excessive Absentecism. Any District staff member
or board member who knows of any failure on the part of any child of mandatory

school attendance age to attend school regularly without lawful reason, shall within
three days report such violation to the Superintendent or Superintendent’s designee
to be the attendance officer. The attendance officer shall immediately cause an
investigation into any such report to be made. The attendance officer shall also
investigate any case when of his or her personal knowledge, or by report or
complaint from any resident of the district, the attendance officer believes there is
a violation of the compulsory attendance laws. The school shall render all services
in its power to compel such child to attend school.

Excessive Absenteeism. Students who accumulate five (5) unexcused absences in
a quarter which are Not School Excused shall be deemed to have “excessive
absences.” Such absences shall be determined on a per day (or hourly equivalent)
basis for elementary students and on a per class basis for secondary students. When
a student has excessive absences, school officials will have verbal or written
communication with the person or persons who have legal or actual charge or
control of any child.

When a student continues thereafter to have absences of at least twenty days which
are Not School Excused, one or more meetings will be held between the school, the
child’s parent or guardian, and the child, when appropriate, to address the barriers
to attendance. The result of the meeting or meetings shall be to develop a
collaborative plan to reduce barriers identified to improve regular attendance. The
plan shall include, if agreed to by the person who is responsible for making
educational decisions on behalf of the child, an educational evaluation to determine
whether any intellectual, academic, physical, or social-emotional barriers are
contributing factors to the lack of attendance. The plan shall also consider, but not
be limited to:

(a) The physical, mental, or behavioral health of the child.

(b) Educational counseling;

() Referral to community agencies for economic services;

(d) Family or individual counseling; and

(e) Assisting the family in working with other community services.
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If the parent/guardian refuses to participate in such meeting, the principal shall
place documentation of such refusal in the child’s attendance records.

Reporting Excessive Absenteeism to the County Attorney.

The school may report to the county attorney of the county in which the person
having control of the student resides when the school has documented the efforts to
address excessive absences, the collaborative plan to reduce barriers identified to
improve regular attendance has not been successful, and the student has
accumulated more than twenty (20) unexcused absences per school year. The
school shall notify the child’s family in writing prior to making the referral to the
county attorney. Hiness—(ineluding—physical—or—mental—Hness)—that—makes
attendunce impossible-or-impracticable-shull-not-be-the-basis—for-referrnl-to-the
eounty-attorney—Absences due o illness. including physical or mental illness. that
make atlendance impossible or impracticable. and that are documented by a
credentinled health professional. shall not be the basis for referral to the county
attorney. In cases of chronic illness. such documentation will be reviewed cach
semester.

Legal Reference: Neb. Rev. Stat. Sections 79-201 and 79-209

Date of Adoption:  [insert- Patelluly 13" 2026
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Students

Student Discipline

A.

Development of Uniform Discipline System. It shall be the responsibility of the
Superintendent to develop and maintain a system of uniform discipline. The discipline
which may be imposed includes actions which are determined to be reasonably necessary
to aid the student, to further school purposes, or to prevent interference with the educational
process, such as (without limitation) counseling and warning students, parent contacts and
parent conferences, rearrangement of schedules, requirements that a student remain in
school after regular hours to do additional work, restriction of extracurricular activity, or
requirements that a student receive counseling upon written consent of the parent or
guardian, or in-school suspension. The discipline may also include out-of-school
suspension (short-term or long-term) and expulsion.

1. Short-Term Suspension: Students may be excluded by the Principal or the
Principal’s designee from school or any school function for a period of up to five
school days (short-term suspension) on the following grounds:

a. Conduct that constitutes grounds for expulsion, whether the conduct occurs
on or off school grounds; or

b. Other violations of rules and standards of behavior adopted by the Board of
Education or the administrative or teaching staff of the school, which occur
on or off school grounds, if such conduct interferes with school purposes or
there is a nexus between such conduct and school.

The following process will apply to short-term suspensions:

a. The Principal or the Principal’s designee will make a reasonable
investigation of the facts and circumstances. A short-term suspension will
be made upon a determination that the suspension is necessary to help any
student, to further school purposes, or to prevent an interference with school
purposes.

b. Prior to commencement of the short-term suspension, the student will be
given oral etand written notice of the charges against the student. The
student will be advised of what the student is accused of having done, an
explanation of the evidence the authorities have, and be afforded an
opportunity to explain the student's version of the facts.

c. Within 24 hours or such additional time as is reasonably necessary, not to
exceed an additional 48 hours, following the suspension, the Principal or
administrator will send a written statement to the student and the student's
parent or guardian describing (i) the student's conduct, misconduct, or
violation of the rule or standard-#d: (ii) the reasons for the action taken:;
(iii) the actions taken by the school to attempt to address or alleviate the
behavior prior to suspension: (iv) resources the school is able to provide or
recommend to assist the student: and (v) how the school plans to address
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the behavior moving forward. including strategics Lo maximize the student’s
continued participation in school..

d. An opportunity will be given to the student, and the student's parent or
guardian, to have a conference with the Principal or administrator ordering
the short-term suspension before or at the time the student returns to school.
The Principal or administrator shall determine who in addition to the parent
or guardian is to attend the conference. The Principal shall document their
attempt to make a reasonable effort to hold a conference with the parent or
guardian.

e. A student who is on a short-term suspension shall not be permitted to be on
school grounds without the express permission of the Principal.

Long-Term Suspension: A long-term suspension means an exclusion from school
and any school functions for a period of more than five school days but less then
twenty school days. A student who is on a long-term suspension shall not be
permitted to be on school grounds without the express permission of the Principal.
A notice will be given to the student and the parents/guardian when the Principal
recommends a long-term suspension. the-notice-witl-inelude-a-deseripion-ol-the
procedusestor-lone—ters-suspeasiont he-procedires-will-be those set dorthan the

conduct. misconduct, or violation of the rule or standard; (ii) the reasons lor the
action taken: (iii) the actions taken by the school to attempt to address or alleviate
the behavior prior (o suspension: (iv) resources the school is able to provide or
recommend o assist the student: and (v) how the school plins to address Lhe
behavior moving forward. including strategies to maximize the student’s continued
participation in school..

Expulsion:

a, Meaning of Expulsion. Expulsion means exclusion from attendance in all
schools, grounds and activities of or within the system for a period not to
exceed the remainder of the semester in which it took effect unless the
misconduct occurred (a) within ten school days prior to the end of the first
semester, in which case the expulsion shall remain in effect through the
second semester, or (b) within ten school days prior to the end of the second
semester, in which case the expulsion shall remain in effect for summer
school and the first semester of the following school year, or (¢) unless the
expulsion is for conduct specified in these rules or in law as permitting or
requiring a longer removal, in which case the expulsion shall remain in
effect for the period specified therein. Such action may be modified or
terminated by the school district at any time during the expulsion period. A
student who has been expelled shall not be permitted to be on school
grounds without the express permission of the Principal. A notice will be
given to the student and the parents/guardian when the Principal
recommends an expulsion. ‘Fhe—netice—will-inelude a—deseription—of-the
proeedires—tor-expulsion:—the—procedures—will-he-those—set-Jorth—n—the
Student—Piseipline—Aet: | he notice will inelude a deseription ol: (i) the
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student's conduct, misconduct, or violation of the rule or standard: (ii) the
' ion taken: (iii) the actions take school to attempt

to address or alleviate the behavior prior to suspension: (iv) resources the
school is able 1o provide or recommend (o assist the student: and (v) how
the school plans 1o address the behavior moving forward. including

strategies to maximize the student’s continued pacticipation in school..

Suspensions Pending Hearing. When a notice of intent to discipline a
student by long-term suspension, expulsion, or mandatory reassignment is
filed with the Superintendent, the student may be suspended by the principal
until the date the long-term suspension, expulsion, or mandatory
reassignment takes effect if the principal determines that the student must
be suspended immediately to prevent or substantially reduce the risk of (a)
interference with an educational function or school purpose or (b) a personal
injury to the student himself or herself, other students, school employees, or
school volunteers. If the student is suspended pending the outcome of the
hearing, the student may complete classwork and homework, including, but
not limited to, examinations, missed during the period of suspension.
During this period, the student will not be required to attend the alternative
programs for expelled students in order to complete classwork or
homework.

Summer Review. Any expulsion that will remain in effect during the first
semester of the following school year will be automatically scheduled for
review before the beginning of the school year in accordance with law.

Alternative Education: Students who are expelled may be offered an
alternative education program that will enable the student to continue
academic work for credit toward graduation. A student will not be required
to attend the alternative education program in order to complete classwork
and homework. In the event an alternative education program is not
provided, a conference will be held with the parent, student, the Principal
or another school representative assigned by the Principal, and a
representative of a community organization that assists young people or that
is involved with juvenile justice to develop a plan for the student in
accordance with law.

Suspension of Enforcement of an Expulsion: Enforcement of an expulsion
action may be suspended for a period of not more than one full semester in
addition to the balance of the semester in which the expulsion takes effect.
As a condition of such suspended action, the student and parents will be
required to sign a discipline agreement.

Students Subject to Juvenile or Court Probation. Prior to the readmission
to school of any student who is less than nineteen years of age and who is
subject to the supervision of a juvenile probation officer or an adult
probation officer pursuant to the order of the District Court, County Court,
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or Juvenile Court, who chooses to meet conditions of probation by attending
school, and who has previously been expelled from school, the Principal or
the Principal’s designee shall meet with the student's probation officer and
assist in developing conditions of probation that will provide specific
guidelines for behavior and consequences for misbehavior at school
(including conduct on school grounds and conduct during an educational
function or event off school grounds) as well as educational objectives that
must be achieved. If the guidelines, consequences, and objectives provided
by the Principal or the Principal’s designee are agreed to by the probation
officer and the student, and the court permits the student to return to school
under the agreed—to conditions, the student may be permitted to return to
school. The student may, with proper consent, upon such return, be
evaluated by the school for possible disabilities and may be referred for
evaluation for possible placement in a special education program. The
student may be expelled or otherwise disciplined for subsequent conduct as
provided in Board policy and state statute.

Returning from Expulsion. At the conclusion of an expulsion, the District
will reinstate the student and accept nonduplicative, grade-appropriate
credits eamed by the student during the term of expulsion from any
Nebraska accredited institution or institution accredited by one of the six
regional accrediting bodies in the United States.

Exception for Pre-Kindergarten through Second Grade Students.
Notwithstanding the foregoing, rea pre-kindergarten through second grade
student sayshall not be suspended frem—scheol—unless the student (1)
brings a deadly weapon ento school grounds, is-a school vehicle, or to-a
school activity-—Hnstead. or (2) engages in violent behavior capable of
causing physical harm to another student or school emplovee. In all other
circumstances, the Principal or Prineipals-designee mayshall implement
appropriate alternative disciplinary measures on a case-by-case basis-ifa
pre-lindergurten thronph-second srdesindentersaeas-rmisconduet-tin
wotlld-otherwise-result-in-a shor-term-suspension— H-u-pre-kindergarten
throngh-seeond-grade. A student who brings a deadly weapon en-schesot
grovnds i psehwol vehiele oo wsehool-activivv. then the student ey -be
suspended-ormay be expelled in accordance with this Policy’s disciplinary
procedures.

Religious Freedom. The District will not substantially burden a student’s
right to religious exercise unless the student’s religious exercise is
disruptive to the school environment, not permitted by staff, may pose a
safety risk, or would otherwise interfere with the school day.

Emergency Exclusion: A student may be excluded from school in the following
circumstances:
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a. Ifthe student has a dangerous communicable disease transmissible through
normal school contacts and poses an imminent threat to the health or safety
of the school community; or

b. If the student’s conduct presents a clear threat to the physical safety of
himself, herself, or others, or is so extremely disruptive as to make
temporary removal necessary to preserve the rights of other students to
pursue an education.

Any emergency exclusion shall be based upon a clear factual situation warranting
it and shall last no longer than is necessary to avoid the dangers described above.

If the emergency exclusion will be for five school days or less, the procedures for
a short-term suspension shall be followed. If the Superintendent or his or her
designee determines that an emergency exclusion shall extend beyond five days, a
hearing may be held, upon a parent’s timely request, and a final determination made
within ten school days after the initial date of exclusion. Such procedures shall
substantially comply with the procedures set forth in this policy for a long-term
suspension or expulsion, and be modified only to the extent necessary to
accomplish the hearing and determination within this shorter time period.

Other Forms of Student Discipline: Administrative and teaching personnel may
also take actions regarding student behavior, other than removal of students from
school, which are reasonably necessary to aid the student, further school purposes,
or prevent interference with the educational process. Such actions may include, but
are not limited to, counseling of students, parent conferences, rearrangement of
schedules, requirements that a student remain in school after regular hours to do
additional work, restriction of extracurricular activity, or requirements that a
student receive counseling, psychological evaluation, or psychiatric evaluation
upon the written consent of a parent or guardian to such counseling or evaluation.
The actions may also include in-school suspensions. When in-school suspensions,
after-school assignments, or other disciplinary measures are assigned, the student
is responsible for complying with such disciplinary measures. A failure to serve
such assigned discipline as directed will serve as grounds for further discipline, up
to expulsion from school.

Student Conduct Expectations. Students are not to engage in conduct which causes or

which creates a reasonable likelihood that it will cause a substantial disruption in or
material interference with any school function, activity or purpose or interfere with the
health, safety, well being or rights of other students, staff or visitors.

C. Grounds for Short-Term Suspension. Long-Term Suspension, Expulsion or Mandatory
Reassipnment. The following conduct has been determined by the Board of Education to
have the potential to seriously affect the health, safety or welfare of students, staff and other
persons or to otherwise seriously interfere with the educational process. Such conduct
constitutes grounds for long-term suspension, expulsion, or mandatory reassignment, and
any other lesser forms of discipline. The conduct is subject to the consequence of long-
term suspension, expulsion, or mandatory reassignment where it occurs on school grounds,
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in a vehicle owned, leased, or contracted by the school and being used for a school purpose
or in a vehicle being driven for a school purpose by a school employee or an employee’s
designee, or at a school-sponsored activity or athletic event. Mandatory reassignment shall
be subject to the same procedural requirements and protections as long-lerm suspension

1.

2.

Willfully disobeying any reasonable written or oral request of a school staff
member, or the voicing of disrespect to those in authority.

Use of violence, force, coercion, threat, intimidation, harassment, or similar
conduct in a manner that constitutes a substantial interference with school purposes
or making any communication that a reasonable recipient would interpret as a
serious expression of an intent to harm or cause injury to another.

Willfully causing or attempting to cause substantial damage to property, stealing or
attempting to steal property of substantial value, repeated damage or theft involving
property, or setting or attempting to set a fire of any magnitude.

Causing or attempting to cause personal injury to any person, including any school
employee, school volunteer, or student. Personal injury caused by accident, self-
defense, or other action undertaken on the reasonable belief that it was necessary
to protect some other person shall not constitute a violation of this subdivision.
Threatening or intimidating any student for the purpose of or with the intent of
obtaining money or anything of value from such student or making a threat which
causes or may be expected to cause a disruption to school operations.

Knowingly possessing, handling, or transmitting any object or material that is
ordinarily or generally considered a weapon or that has the appearance of a weapon
or bringing or possessing any explosive device, including fireworks.

Engaging in selling, using, possessing or dispensing of alcohol, tobacco, narcotics,
drugs, controlled substance, or an inhalant; being under the influence of any of the
above; possession of drug paraphernalia, or the selling, using, possessing, or
dispensing of an imitation controlled substance as defined in section 28-401 of the
Nebraska statutes, or material represented to be alcohol, narcotics, drugs, a
controlled substance or inhalant. Tobacco means any tobacco product (including
but not limited to cigarettes, cigars, and chewing tobacco), vapor products (such as
c-cigarettes), electronic nicotine delivery systems, alternative nicotine products,
tobacco product look-alikes, and products intended to replicate tobacco products
either by appearance or effect. Use of a controlled substance in the manner
prescribed for the student by the student’s physician is not a violation. The term
“under the influence” has a less strict meaning than it does under criminal law; for
school purposes, the term means any level of impairment and includes even the
odor of alcohol or illegal substances on the breath or person of a student; also, it
includes being impaired by reason of the abuse of any material used as a stimulant.
Public indecency or sexual conduct. This includes “deep fakes” or other computer-
generated images of other students or staff intended to bully, harass, intimidate, or
humiliate another student or staff member.

Engaging in bullying, which includes any ongoing pattern of physical, verbal, or
electronic abuse on school grounds, in a vehicle owned, leased, or contracted by a
school being used for a school purpose by a school employee or a school
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employee’s designee, or at school-sponsored activities or school-sponsored athletic
events.

10.  Sexually assaulting or attempting to sexually assault any person. This conduct may
result in an expulsion regardless of the time or location of the offense if a complaint
alleging such conduct is filed in a court of competent jurisdiction.

11.  Engaging in any activity forbidden by law which constitutes a danger to other
students or interferes with school purposes. This conduct may result in an expulsion
regardless of the time or location of the offense if the conduct creates or had the
potential to create a substantial interference with school purposes, such as the use
of the telephone or internet off-school grounds to threaten.

12. A repeated violation of any rules established by the school district or school
officials if such violations constitute a substantial interference with school
purposes, including (but not limited to) a violation of the District’s dress code and
electronic communication device rules.

13. Truancy or failure to attend assigned classes or assigned activities; or tardiness to
school, assigned classes or assigned activities.

14. The use of language, written or oral, or conduct, including gestures, which is
profane or abusive to students or staff members. Profane or abusive language or
conduct includes, but is not limited to, that which is commonly understood and
intended to be derogatory toward a group or individual based upon race, gender,
disability, national origin, or religion.

15.  Willfully violating the behavioral expectations for riding school buses or vehicles.

A student who engages in the following conduct shall be expelled for the remainder of the
school year in which it took effect if the misconduct occurs during the first semester, and if the
expulsion for such conduct takes place during the second semester, the expulsion shall remain in
effect for the first semester of the following school year, with the condition that such action may
be modified or terminated by the school district during the expulsion period on such terms as the
administration may establish:

a. The knowing and intentional use of force in causing or attempting to cause
personal injury to a school employee, school volunteer, or student, except
if caused by accident, self-defense, or on the reasonable belief that the force
used was necessary to protect some other person and the extent of force
used was reasonably believed to be necessary, or

b. The knowing and intentional possession, use, or transmission of a
dangerous weapon other than a firearm.

Knowingly and intentionally possessing, using, or transmitting a firearm on school grounds, in a
school-owned or utilized vehicle, or during an educational function or event off school grounds,
or at a school-sponsored activity or athletic event. This conduct shall result in an expulsion for one
calendar year. “Firearm” means a firearm as defined in 18 U.S.C. 921, as that statute existed on
January 1, 1995. That statute includes the following statement: “The term ‘fircarm’ means (a) any
weapon (including a starter gun) which will or is designed to or may readily be converted to expel
a projectile by the action of an explosive; (b) the frame or receiver of any such weapon; (c) any
firearm muffler or firearm silencer; or (d) any destructive device.” The Superintendent may modify
such one year expulsion requirement on a case-by-case basis, provided that such modification is
in writing. Bringing a firearm or other dangerous weapon to school for any reason is discouraged;
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however, a student will not be subject to disciplinary action if the item is brought or possessed
under the following conditions:

a. Prior written permission to bring the fircarm or other dangerous weapon to
school is obtained from the student's teacher, building administrator and
parent.

b. The purpose of having the firearm or other dangerous weapon in school is

for a legitimate educational function.

For purposes of this policy, the term “dangerous weapon” includes any personal safety or security
device (such as tasers, mace and pepper spray). If a student desires to carry or possess a personal
safety or security device, the student must obtain prior approval from the building principal before
bringing such device on school grounds. If a student obtains prior approval from the building
principal, the student must store the device during the school day in the student’s locker, in the
main office or in another secure location designated by the building principal. A student shall not
carry a personal safety or security device during the school day.

D. Additional Student Conduct Expectations and Grounds for Discipline. The following
additional student conduct expectations are established. Failure to comply with such rules
is grounds for disciplinary action. When such conduct occurs on school grounds, in a
vehicle owned, leased, or contracted by a schoo! being used for a school purpose or in a
vehicle being driven for a school purpose by a school employee or by his or her designee,
or at a school-sponsored activity or athletic event, the conduct is grounds for long-term
suspension, expulsion or mandatory reassignment.

1. Student Appearance: Students are expected to dress in a way that is appropriate for
the school setting. Students should not dress in a manner that is reasonably
forecasted to interfere with the learning environment or teaching process in our
school. Following is a list of examples of attire that will not be considered
appropriate, such list is not exclusive and other forms of attire deemed inappropriate
by the administration may be deemed inappropriate for the school setting;

a. Clothing that shows an inappropriate amount of bare skin or underwear or
clothing that is too tight, revealing or baggy, or tops and bottoms that do not
overlap or any material that is sheer or lightweight enough to be seen
through, or otherwise of an appropriate size and fit so as to be revealing or
drag on the ground.

b. Clothing or jewelry that advertises or promotes beer, alcohol, tobacco, or
illegal drugs.

c. Clothing or jewelry that could be used as a weapon (chains, spiked apparel)
or that would encourage “horse-play” or that would damage property (e.g.
cleats).

. Head wear including hats, caps, bandannas, and scarves.

e. Clothing or jewelry which exhibits nudity, makes sexual references or
carries lewd, indecent, or vulgar double meaning.

f. Clothing or jewelry that is gang related

Page 8 of 13
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A student who is a member of an indigenous tribe of the United States or another
country may wear tribal regalia in any location where the student is authorized to
be on such school grounds or at any school function, as long as the tribal regalia
does not interfere with the educational process and does not endanger another
person, as determined by the administration. Further, students will also be
permitted to wear attire, including religious attire, natural and protective hairstyles,
adornments or other characteristics associated with race, national origin, or
religion, as long as the attire does not interfere with the educational process and
does not endanger another person, as determined by the administration.

No student shall be disproportionately affected by a dress code or grooming policy
enforcement because of the student's gender, race, color, religion, disability, or
national origin.

No school staff shall permanently or temporarily alter or cut a student's hair.

The final decision regarding attire and grooming will be made by the Principal or
Superintendent. In the event a student is uncertain as to whether a particular item
or method of grooming is consistent with the school’s guidelines, the student should
contact the Principal for approval, and may also review such additional posting of
prohibited items or grooming which may be available in the Principal’s office.

A student dress code violation will be treated as a minor rule violation and may not
require the student to miss substantial classroom time, instructional time, or school
activities. However, a repeated violation of school rules may subject the student to
further discipline, as outlined in this Policy.

Academic Integrity.

a. Policy Statement: Students are expected to abide by the standards of
academic integrity established by their teachers and school administration.
Standards of academic integrity are established in order for students to learn
as much as possible from instruction, for students to be given grades which
accurately reflect the student’s level of learning and progress, to provide a
level playing field for all students, and to develop appropriate values.

Cheating and plagiarism violate the standards of academic integrity.
Sanctions will be imposed against students who engage in such conduct.

b. Definitions: The following definitions provide a guide to the standards of
academic integrity: ~
()] “Cheating” means intentionally misrepresenting the source, nature,
or other conditions of academic work so as to accrue undeserved
credit, or to cooperate with someone else in such misrepresentation.
Such misrepresentations may, but need not necessarily, involve the
work of others. Cheating includes, but is not limited to:

Page 9 of 13
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Tests (includes tests, quizzes and other examinations or
academic performances):

@

(i)

(iii)

(i)

v

®

Advance [nformation: Obtaining, reviewing or
sharing copies of tests or information about a test
before these are distributed for student use by the
instructor. For example, a student engages in
cheating if, after having taken a test, the student
informs other students in a later section of the
questions that appear on the test.

Use of Unauthorized Materials: Using notes,
textbooks, pre-programmed formulae in calculators,
or other unauthorized material, devices or
information while taking a test except as expressly
permitted. For example, except for “open book”
tests, a student engages in cheating if the student
looks at personal notes or the textbook during the
test.

Use of Other Student Answers: Copying or looking
at another student’s answers or work, or sharing
answers or work with another student, when taking a
test, except as expressly permitted. For example, a
student engages in cheating if the student looks at
another student’s paper during a test. A student also
engages in cheating if the student tells another
student answers during a test or while exiting the
testing room, or knowingly allows another student to
look at the student’s answers on the test paper.

Use of Other Student to Take Test. Having another
person take one's place for a test, or taking a test for
another student, without the specific knowledge and
permission of the instructor.

Misrepresenting Need to Delay Test. Presenting false
or incomplete information in order to postpone or
avoid the taking of a test. For example, a student
engages in cheating if the student misses class on the
day of a test, claiming to be sick, when the student’s
real reason for missing class was because the student
was not prepared for the test.

Papers (includes papers, essays, lab projects, and

other similar academic work):

i) Use of Another’s Paper: Copying
another student’s paper, using a paper from an essay
writing service, or allowing another student to copy
a paper, without the specific knowledge and
permission of the instructor.

Page 10 of 13
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(i)  Re-use of One’s Own Papers: Using a
substantial portion of a piece of work previously
submitted for another course or program to meet the
requirements of the present course or program
without notifying the instructor to whom the work is
presented.

(iii)  Assistance from Others: Having
another person assist with the paper to such an extent
that the work does not truly reflect the student’s
work. For example, a student engages in cheating if
the student has a draft essay reviewed by the
student’s parent or sibling, and the essay is
substantially re-written by the student’s parent or
sibling. Assistance from home is encouraged, but the
work must remain the student’s.

(iv) Failure to Contribute to Group
Projects. Accepting credit for a group project in
which the student failed to contribute a fair share of
the work.

) Misrepresenting  Need to  Delay
Paper. Presenting false or incomplete information in
order to postpone or avoid turning in a paper when
due. For example, a student engages in cheating if
the student misses class on the day a paper is due,
claiming to be sick, when the student’s real reason
for missing class was because the student had not
finished the paper.

Alteration of Assigned Grades. Any unauthorized alteration

of assigned grades by a student in the teacher’s grade book
or the school records is a serious form of cheating.

“Plagiarism” means to take and present as one's own a

material portion of the ideas or words of another or to present as
one's own an idea or work derived from an existing source without
full and proper credit to the source of the ideas, words, or works.
Plagiarism includes, but is not limited to:

(@

®

Failure to Credit Sources: Copying work (words, sentences,
and paragraphs or illustrations or models) directly from the
work of another without proper credit. Academic work
frequently involves use of outside sources. To avoid
plagiarism, the student must either place the work in
quotations or give a citation to the outside source.

Falsely Presenting Work as One's Own: Presenting work
prepared by another in final or draft form as one's own
without citing the source, such as the use of purchased
research papers or use of another student’s papet.

Page 11 of 13
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(3)  “Contributing” to academic integrity violations means to participate
in or assist another in cheating or plagiarism. It includes but is not
limited to allowing another student to look at your test answers, to
copy your papers or lab projects, and to fail to report a known act of
cheating or plagiarism to the instructor or administration.

c. Sanctions: The following sanctions will occur when a student engages
in cheating, plagiarism, or contributing to an academic integrity offense:

1) Academic Sanction. The instructor will refuse to accept the
student’s work in which the academic integrity offense took place,
assign a grade of "F" or zero for the work, and require the student to
complete a test or project in place of the work within such time and
under such conditions as the instructor may determine appropriate.
In the event the student completes the replacement test or project at
a level meeting minimum performance standards, the instructor will
assign a grade which the instructor determines to be appropriate for
the work.
) Report to Parents and Administration. The instructor will
notify the Principal of the offense and the instructor or Principal will
notify the student’s parents or guardian.
A3) Student Discipline Sanctions. Academic integrity offenses
are a violation of school rules. The Principal may recommend
sanctions in addition to those assigned by the instructor, up to and
including suspension or expulsion. Such additional sanctions will
be given strong consideration where a student has engaged in serious
or repeated academic integrity offense or other rule violations, and
where the academic sanction is otherwise not a sufficient remedy,
such as for offenses involving altering assigned grades or
contributing to academic integrity violations.

Law Violations

Any act of a student which is a basis for expulsion and which the principal or
designee knows or suspects is a violation of the Nebraska Criminal Code will be
reported to law enforcement as soon as possible. Conduct to be reported for law
enforcement referral includes conduct that may constitute a felony, conduct which
may constitute a threat to the safety or well-being of students or others in school
programs and activities, and conduct that the legal system is better equipped to
address than school officials. Conduct that does not need to be reported for law
enforcement referral includes typical adolescent behavior that can be addressed by
school administrators without the involvement of law enforcement. In making the
decision of whether to report, consideration should be given to the student’s
maturity, mental capacity, and behavioral disorders, where applicable. When
appropriate, it shall be the responsibility of the referring administrator to contact
the student’s parent of the fact that the referral to legal authorities has been or will
be made.

Page 12 of 13
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The foregoing reporting standards shall be reviewed annually by the school Board
on or before August 1 of each year, be annually reviewed in collaboration with the
County Attorney each year, be distributed to each student and his or her parent or
guardian at the beginning of each school year, or at the time of enrollment if during
the school year, and shall be posted in conspicuous places in each school during the
school year.

When a principal or other school official releases a minor student to a peace officer
(e.g., police officer, sheriff, and all other persons with similar authority to make
arrests) for the purpose of removing the minor from the school premises, the
principal or other school official shall take immediate steps to notify the parent,
guardian, or responsible relative of the minor regarding the release of the minor to
the officer and regarding the place to which the minor is reportedly being taken,
except when a minor has been taken into custody as a victim of suspected child
abuse, in which case the principal or other school official shall provide the peace
officer with the address and telephone number of the minor's parents or guardian.

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296

Neb. Rev. Stat. Section 79-2,160

Date of Adoption: Hasert-Pate]luly 13", 2026
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Crawford Public Schools
Classified Staff~ Years of Service/Past Experience

The school district will compensate for experience in the position they are hired at the rate of
$.50/year, up to eight years.

Name: Jason Van Beek Year Hired: 2022
Did you list previous experience in a “like” position on your application? Yes/No
(Example: A para would need para experience, a secretary would need secretary

experience. Experience in self-employed business is not accepted for years of
experience.)

How many years? 32 years
Were you given years of service/experience when you were initially hired? Yes/No

How many years? 5 At what increase? $.50 ($2.50)

o dr e dr A A A deddedededede

Additional years of service granted on 6/8/2026 , at the rate of $1 .50 mour.

e 3 years at $.50 ($1.50)

Reviewed by administratioh on _LQ\A—L\&[‘Q___

Date

. d?il__(}‘)\;x' ' -

Slgnature

7§



Crawford Public Schools
Classified Staff~ Years of Service/Past Experience

The school district will compensate for experience in the position they are hired at the rate of
$.50/year, up to eight years.

Name: Julie Van Beek Year Hired: 2018 Para/2023 Secretary
Did you list previous experience in a “like” position on your application? Yes/No
(Example: A para would need para experience, a secretary would need secretary

experience. Experience in self-employed business is not accepted for years of
experience.)

How many years? 24 years (17 secretary/7 para)

Were you given years of service/experience when you were initially hired? Yes/No

How many years? 4 At what increase? $.25 ($1.00)

Rk hdr AN AW RN

Additional years of service granted on 6/ 8/ 2026 , at the rate of $3.00/hour.

e 4 years at additional $.25 ($1.00)
e 4 years at $.50 ($2.00)

Reviewed by administrationon L_D'L‘\l aw .
afae

Signature



Crawford Public Schools
Classified Staff~ Years of Service/Past Experience

The school district will compensate for experience in the position they are hired at the rate of
$.50/year, up to eight years.

Name: Teresa McGinnis Year Hired: 2018
Did you list previous experience in a “like” position on your application? ¥&s/No
(Example: A para would need para experience, a secretary would need secretary

experience. Experience in self-employed business is not accepted for years of
experience.)

How many years? 22 years

Were you given years of service/experience when you were initially hired? Yes/No

How many years? 4 At what increase? $.25 ($1.00)

Fdedh Ak ARk R Ardrd

Additional years of service granted on 6/8/2026 , at the rate of $3.00/hour.

e 4 years at additional $.25 ($1.00)
e 4 years at $.50 ($2.00)

Reviewed by administration on ___LQI_L‘l

Dale

Signature

law

146



Crawford Public Schools
Classified Staff~ Years of Service/Past Experience

The school district will compensate for experience in the position they are hired at the rate of
$.50/year, up to eight years.

Name: Amanda Dubs Year Hired: 2017
Did you list previous experience in a “like” position on your application? Yes/No
(Example: A para would need para experience, a secretary would need secretary

experience. Experience in self-employed business is not accepted for years of
experience.)

How many years? 6 years

Were you given years of service/experience when you were initially hired? Yes/No

How many years? 4 At what increase? $.25 ($1.00)

e e WA drdedrde ke dr de ek

Additional years of service granted on 6/8/2026 , at the rate of $2.00/hour.

@ 4 years at additional rate $.25 ($1.00)
e 2 years at $.50 ($1.00)

Reviewed by administration on _LQ lﬂ\(ﬁw_
& u Aomga)

Signature
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Crawford Public Schools
Classified Staff~ Years of Service/Past Experience

The school district will compensate for experience in the position they are hired at the rate of
$.50/year, up to eight years.

Name: Carolyn Erixson Year Hired: 2018
Did you list previous experience in a “like” position on your application? Yes/No
(Example: A para would need para experience, a secretary would need secretary

experience. Experience in self-employed business is not accepted for years of
experience.)

How many years? Various experience was listed. 2 Years as Custodial

Were you given years of service/experience when you were initially hired? Yes/No

How many years? At what increase?

Fo 7 s e e vk e de ke e Ao

Additional years of service granted on 6/ 8/2026 , at the rate of $1 .OO/hour.

e 2years at $.50 ($1.00)

(i
Reviewed by administration on (p ! H C)\ LO

Signature
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Crawford Public Schools
Classified Staff~ Years of Service/Past Experience

The school district will compensate for experience in the position they are hired at the rate of
$.50/year, up to eight years.

Name: Sheryl Cozad Year Hired: 2020
Did you list previous experience in a “like” position on your application? Yes/No
(Example: A para would need para experience, a secretary would need secretary

experience. Experience in self-employed business is not accepted for years of
experience.)

How many years? 4 years

Were you given years of service/experience when you were initially hired? Yes/No

How many years? At what increase?

WhRAkkNrkihikhkh

Additional years of service granted on 6/ 8/ 2026 , at the rate of $2.00/hour.

e 4 years at $.50 ($2.00)

Reviewed by administration on b ] 4 \ !9\ L{' |

Date

C\{’<IL0_1,,L {Mu

Signature
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Treasurer's Report

June 2026

GENERAL FUND

Balance - June 1, 2026 $1,589,887.76

Receipts for Month $258,720.41

Expenditures for Month $306,998.15

Ending Balance - June 30, 2026 $1,541,610.02
Make up of General Fund

At Treasurer's 541,449.72

Valley Star 100000.00

Admin Funds 4428.38

General Acct 895731.92 $1,541,610.02
DEPRECIATION FUND

Balance - June 1, 2026 $77,047.62

Receipts for Month $17.58

Expenditures for Month $0.00

Ending Balance - June 30, 2026 $77,065.20
LUNCH FUND

Balance - June 1, 2026 -$45,920.94

Receipts for Month $0.00

Expenditures for Month $6,630.78

Ending Balance - June 30, 2026 -$52,551.72
QUALIFIED CAPITAL PURPOSE UNDERT

Balance - June 1, 2026 $228,027.28

Receipts for Month $7,141.06

Expenditures for Month $0.00

Ending Balance - June 30, 2026 $235,168.34
SPECIAL BUILDING FUND

Balance - June 1, 2026 $680,829.90

Receipts for Month $14,859.39

Expenditures for Month $0.00

Ending Balance - June 30, 2026 $695,689.29
CO-OP FUND

Balance - June 1, 2026 $476.57

Receipts for Month $0.00

Expenditures for Month $0.00

Ending Balance - September 30, 2025 $476.57

$2,497,457.70

Employee Benefits $18,914.63

Activity Fund $109,715.64

Book Balance $2,626,087.97
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MONTHLY FINANCIAL REPORT TO THE BOARD - June 2026

Reconciled Cash Balances General Fund
Fund 2024-2025 2025-2026 Three Year Comparison
General 578873.59( 1541610 Revenue
Depreciation 76805.98 77065 Month |(2023-24 2024-25 |2025-26
Employee Bene 23331.81 18915 Sept 625703 712798 609167
Activity 117672.79 109716 Oct 181280 175408 156010
Nutrition 13032.89 -52552 Nov 93368 55780 87958
Spec Bldg 521388.65 695689 Dec 228322 281336 170614
QCPUF 122234.22 235168 Jan 345369| 272629 411661
Co-Op 476.57 477 Feb 323003| 207817 523288
FUNDS TOTAL 1453816.5| 2626088 Mar 141139( 644021 295064
Apr 189527 205223 192212
May 1081294| 1241367 1260561
General Fund Expense for Month Jun 189201| 208600 258720.41
2024-25 2025-26 Jul 48396 52484
GF Bills 63360 Aug 126732( -34617.6
GF Payroll 243638 Running
Total 306998 Total 3573334 | 4022845 3965255.41
General Fund Receipts for Month Three Year Comparison
2024-25 2025-26 Expenses
Beginning Cash 1589888 |[Month |2023-24 2024-25 |2025-26
State Aid 41096 Sept 288913| 329784 315071
SPED Pymnt 27505 Oct 305779| 308618 301668
Dawes County 192195 Nov 297726| 297538 386223
Sioux County 4487 Dec 293650( 346326 316982
Other 19759 Jan 299438| 316118 312331
Total Monthly Available 1874930 Feb 201495| 298925 296556
Mar 256886| 309632 318706
Apr 283210| 292631 327058
Percentage of Budget May 290908| 307581 333178
Revenue Jun 282942( 317386 306998
General 99% Jul 246357| 263123
Depreciation 147% Aug 290300( 391555
Employee Ben 98% Month
Activities 57% Total 290908| 307581 333178
Nutrition 61% Running
Special Bldg 93% Total 2800947| 3124539 3214771
QC Puf 92% Annual
Expenditure Budget 5017600| 5428000/ 4568626
General 70% Percent
Depreciation 100% Spent 55.82%| 57.56% 70.37%
Employee Ben 105%
Activities 54%
Nutrition 66%
Special Bldg 90%
QC Puf 52%
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Crawford Public Schools Check Reconciliation Report

07/09/2026 11:05 AM

Batch Description: 2026 June General Account
Checking Account: 1 General

Check/Reference Number Description
Statement Balance

Outstanding Automatic Payments
Check/Reference Number Description

469 AFLAC
473 NEBRASKA SCHOOL RETIREMENT SYS
478 NEBRASKA SCHOOL RETIREMENT SYS

Outstanding Checks
Check/Reference Number Description

53616 AFLAC

54763 AirMedCare Network

54766 Crawford Public Schools

54828 AirMedCare Network

54902 Crawford Public Schools

55106 Ramona Hourt

55324 Jay Suchor

55343 Hannah Wilkie

55566 Krystofer Biernacki

55805 Marci Henderson

56077 Amanda Vogel

56078 Hannah Wasserburger

56115 Misty Lemmon

56131 Amanda Vogel

56136 Vera Abresch

56140 Ramona Hourt

56143 Robin Shimek

56166 Crawford Public Schools

56180 Marci Henderson

56189 Larry Mazanec

56193 Janelle Mielbeck

56199 Andy & JoElla Norman
Statement Balance QOutstanding Total Balance on Books

1,779,533.87 (34,063.77) 1,745,470.10

Cleared Automatic Payment Total: 85,423.96

Cleared Checks Total: 91,887.04

Cleared Direct Deposit Total: (136,450.86)

Cleared Void Total:

Cleared Cash Receipt Total: 2B1,030.67

Cleared Manual Journal Entries Total: (5,848.64)

Cleared Sales Journal Total:
Batch Description: 2026 June Employee Benefits
Checking Account: 2 Employee Benefits

Check/Reference Number Description

58

Processing Month:

Date
06/30/2026

Date
06/15/2026
06/15/2026
06/26/2026

Total:

Date
07/14/2023

11/15/2024
11/15/2024
12/13/2024
01/15/2025
04/15/2025
06/09/2025
06/13/2025
10/13/2025
01/12/2026
05/05/2026
05/05/2026
05/11/2026
05/11/2026
06/15/2026
06/15/2026
06/15/2026
06/08/2026
06/08/2026
06/08/2026
06/08/2026
06/08/2026
Total:

Cash Account Balance
1,745,469.97

Processing Month:

06/2026

06/2026

Amount
1,779,533.87

Amount
684.21
28,095.40
100.10

28,879.71

Amount
325.93

48.75
162.93
277.11
162.93
207.79
350.00
110.82

46.54
518.70
110.82
477.50

28.70

3.10
276.73
277.05
346.31

82.20
523.81
349.60
152.49
344.25

5,184.06

Page: 1
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Difference

Amount

0.13



Crawford Public Schools
07/09/2026 11:05 AM

Check Reconciliation Report

Check/Reference Number Description Date
Statement Balance 06/22/2026
Statement Balance Outstanding Total Balance on Books Cash Account Balance
18,914.63 0.00 18,914.63 18,914.63
Cleared Automatic Payment Total: 1,779.90
Cleared Checks Total:
Cleared Direct Deposit Total:
Cleared Void Total:
Cleared Cash Receipt Total: 4,903.34

Cleared Manual Journal Entries Total:
Cleared Sales Journal Total:
Batch Description: 2026 June Activity Account

Processing Month:

Checking Account: 3 Student Activities

Check/Reference Number Description Date
Statement Balance 06/30/2026

Outstanding Checks

Check/Reference Number Description Date

18691 Alex Mcintyre 10/16/2025

18838 Gunner Lemmon 02/03/2026

18897 SIDNEY PUBLIC SCHOOLS 04/01/2026

18927 Crawford Companion Animal Clinic 05/12/2026

18936 Chadron State College 06/02/2026

18938 Missy Gill 06/05/2026

18939 Niobrara County School District 06/05/2026

18945 ASPi Solutions, Inc 06/23/2026

18946 Crawford Sioux County Co-op 06/23/2026

18947 Mitchell Schools 06/23/2026

Total:
Statement Balance Outstanding Total Balance on Books Cash Account Balance
131,189.64 (21,474.00) 109,715.64 109,715.64

Cleared Automatic Payment Total: 531.56

Cleared Checks Total: 8,479.92

Cleared Direct Deposit Total:

Cleared Void Total:

Cleared Cash Receipt Total: 5,199.64

Cleared Manual Journal Entries Total:
Cleared Sales Journal Total:

Batch Description: 2026 June Admin Account
Checking Account: 4

Check/Reference Number Description

Statement Balance

Outstanding Total
0.00

Statement Balance
4,428.38

Cleared Automatic Payment Total:
Cleared Checks Total:

Admin Acct

Processing Month:
Date
06/30/2026
Balance on Books Cash Account Balance
4,428.38 4,428.38

59

Amount
18,914.63

Page: 2
User ID: TLM

Difference

06/2026

Amount
131,189.64

Amount
114.00
15.00
75.00
100.00
350.00
50.00
120.00
500.00
20,000.00
150.00

21,474.00

0.00

Difference

06/2026

Amount
4,428.38

0.00

Difference

0.00



Crawford Public Schools Check Reconciliation Report

07/09/2026 11:05 AM

Cleared Direct Deposit Total:

Cleared Void Total:

Cleared Cash Receipt Total: 1.46
Cleared Manual Journal Entries Total:

Cleared Sales Journal Total:

Batch Description: 2026 June BOK Sinking Fund
Checking Account: 5 Sinking Acct

Check/Reference Number Description
Statement Balance

Statement Balance Outstanding Total Balance on Books
30,441.95 0.00 30,441.95

Cleared Automatic Payment Total:

Cleared Checks Total:

Cleared Direct Deposit Total:

Cleared Void Total:

Cleared Cash Receipt Total: 10.01
Cleared Manual Journal Entries Total:

Cleared Sales Journal Total:

60

Processing Month:

Date
06/30/2026

Cash Account Balance
30,441.95

06/2026

Page: 3
User ID: TLM

Amount
30,441.95

Difference
0.00



Crawford Public Schools
07/10/2026 01:23 PM
Vendor Name

Checking AccountID 1 Fund Number

Allen, Jarrod
Total Allen, Jarrod

Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Amazon
Total Amazon

Betson, Marisa
Total Betson, Marisa

Black Hills Energy
Total Black Hills Energy

Box Butte General Hospital
Box Butte General Hospital
Total Box Butte General Hospital

Chadron Community Hospital
Total Chadron Community Hospital

City Of Crawford
City Of Crawford
City Of Crawford
City Of Crawford
Total City Of Crawford

Connecting Point
Total Connecting Point

Corporate Payments Systems
Corporate Payments Systems
Corporate Payments Systems
Corporate Payments Systems
Corporate Payments Systems
Total Corporate Payments Systems

Crawford Clipper/Harrison Sun LLC
Total Crawford Clipper/Harrison Sun LLC

Crawford Public Schools
Total Crawford Public Schools

Crawford Public Transport

Board Report - Board

Invoice Number
01
733

16JG-PYYQ-4K1X
16NN-R4RQ-7PFH
1C3G-3NP4-3PKF
1C7V-CPF3-3LHC
1DGX-RNMG-XJG9
1FCH-7FV6-93D9
1FR9-PP7N-M7LH
1LPD-HPK3-HGX6
TM1K-WGVQ-VNJ4
1PNT-913P-JDNM
1QY7-99XK-6YNP
1YKH-93DH-PC4F

2025-2026-0011

9801196961-0066

BB0001350764
BB0001364567

051226-0002

49300103-0064
49400100-0064
49450100-0067
49500100-0067

#CRAWPS-0024

1233 0626
1274-1A
4189-0626
8463-0626
PS4252

043026-0003

2025-2026-0011

2025-2026-0011

61

Description

GENERAL

Gym Fan Materials

Supplies
Supplies
Supplies
Trimmer Head
Clocks

Faucets

Safety Straps
Supplies

Laptop Chargers
Extension Cords
Laptop Batteries
Supplies

TeamMates Coordinator

Natural Gas

Drug Test
Drug Test

PT Services

Football Field
High School
DL Building
Grade School

Copier Service Agreements

Motels

Travel Expenses
Fuel

Table Repairs
PowerSchool

Advertising

Preschool Meals

PK Transport to Activity

Page: 1
User ID: TLM
Amount

1,483.00

1,483.00

378.25
124.89
60.89
41.90
75.54
150.22
5,681.64
143.17
222.60
40.98
66.49
26.32

7,012.89

0.00

0.00

648.22

648.22

71.00
71.00

142.00

240.43

240.43

231.00
881.14

95.46
377.60

1,585.20

315.00

315.00

398.98
111.34
1,048.21
485.24
62.50

2,106.27

0.00

0.00

0.00

0.00

0.00



Crawford Public Schools
07/10/2026 01:23 PM
Vendor Name

Total Crawford Public Transport

Culligan Water
Total Culligan Water

Curriculum Leadership Institute
Total Curriculum Leadership Institute

DAS State Accounting - Central Finance
Total DAS State Accounting - Central Finance

Deaver, Chelsie
Total Deaver, Chelsie

Eagle Chevrolet
Total Eagle Chevrolet

Eakes Office Solutions
Total Eakes Office Solutions

ESU #13
Total ESU#13

ESU Coordinating Council
Total ESU Coordinating Council

FinalSite
Total FinalSite

Goff, Waldo
Total Goff, Waldo

Great America Financial Svcs
Total Great America Financial Svcs

Herren Brother's True Value
Herren Brother's True Value
Herren Brother's True Value
Herren Brother's True Value
Total Herren Brother's True Value

Johnson Hardware Company
Total Johnson Hardware Company

Kajeet k Inc.
Total Kajeetk Inc.

Learning Internet, Inc., The
Total Learning Internet, Inc., The

Lisa Briggs, OT, LLC
Total Lisa Briggs, OT, LLC

Board Report - Board

Invoice Number

84455-0004

9073-0001

1501774-0008

2025-2026-0011

04600

9360518-0

CRAWFORDPU-0063

COOPQ03432

INV103632

99682880

42431393-0001

2605-028647
2605-028871
2606-029109
2606-031023

1042870-IN

INV43623

20260624

C050126-0002

62

Description

Salt

Consulting Service

E-Rate

TeamMates Coordinator

Suburban repairs

Custodial Supplies

ESU Services

WorldBook

CPS Website

CDL

Copier Lease

Supplies

outlet cover

EL locker repairs
Ear Muffs/Wall Plate

Keys

Renewal

Easy Tech

OT Services

Page: 2
User ID: TLM
Amount

0.00

0.00

0.00

6,700.00

6,700.00

317.87

317.87

0.00

0.00

436.75

436.75

2,422.34

2,422.34

11,830.30

11,830.30

93.00

93.00

8,500.00

8,500.00

60.00

60.00

761.59

761.59

10.16
4.79
131.82
26.98

173.75

147.20

147.20

814.85

814.85

1,641.80

1,641.80

0.00

0.00



Crawford Public Schools
07/10/2026 01:23 PM
Vendor Name

Mobius Communications Company
Total Mobius Communications Company

Nippon Sanso Matheson, Inc.
Total Nippon Sanso Matheson, Inc.

NPPD
NPPD
NPPD
Total NPPD

NRCSA
Total NRCSA

Perry, Guthery, Haase & Gessford, P.C., L.L.O
Total Perry, Guthery, Haase & Gessford, P.C., L.L.O

Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Pine Ridge Service Center
Total Pine Ridge Service Center

Plan Services
Total Plan Services

Pyle, Jennifer
Total Pyle, Jennifer

School Speciality LLC
Total School Speciality LLC

Software Unlimited, Inc.
Total Software Unlimited, Inc.

Staples Advantage
Staples Advantage
Staples Advantage
Staples Advantage
Staples Advantage
Staples Advantage
Total Staples Advantage

Teachers Synergy LLC
Total Teachers Synergy LLC

Board Report - Board

Invoice Number Description
3086651405-0067 Phone Service
A4029-0049 Shop Class
2110100632-0119 Electricity
2110100632-0120 Electricity
2210100713-0053 Electricity

1642 2026-2027 NRCSA Dues

5353.00000-0059 Legal Services

489859 Fuel

489867 Fuel

490311 Fuel

490328 Fuel

490521 Fuel

490525 Fuel

490690 Fuel

490691 Fuel

491124 Fuel

491134 Mower fuel
64541 Lube & Service
64593 Service
310-0001 Annual Admin Fee
2025-2026-0011 Nursing
308104876104 Class Supplies

202260628-067

Annual Renewal

6064867985 Classroom Supplies
6064867986 Classroom Supplies
6064867987 Desk Calendars
6065494466 Class Supplies
6066825187 Classroom Supplies
6068086474 paper rolls

Q02377 TPT School Express
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Page: 3
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Amount

730.80

730.80

79.10

79.10

108.96
2,098.32
36.84

2,244.12

850.00

850.00

0.00

0.00

9.24
36.67
51.07
78.00
29.23
24.89
44.46
44.47
15.15
49.08
81.03
77.73

541.02

300.00

300.00

0.00

0.00

170.07

170.07

10,950.00

10,950.00

50.48
61.36
47.88
54.66
129.10
189.26

532.74

500.00

500.00



Crawford Public Schools
07/10/2026 01:23 PM
Vendor Name

Verizon
Total Verizon

WPCI
Total WPCI

Fund Number 01

Checking Account ID 1

Board Report - Board

Invoice Number

642085295--0001

$174913

64

Description

Cell phones

Drug Screening

Page: 4
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Amount

427.50

427.50

38.00

38.00

64,795.81

64,795.81



Crawford Public Schools
07/09/2026 11:06 AM

Payroll Register - Totals Combined

Amount Expense/ Adjustment Check Total
Employer Amount
Processing Month: 07/2026
Batch Description: 2026 July Payroll
Status: Calculated Successfully
ADD
ACCUMLEAVE ACCUMULATED 81.00
LEAVE
BUSHR Bus Hourly 1,323.88
CUSTHR Custodian 11,455.33
CUSTOT Custodian Overtime 187.30
HOL Haliday 1,234.00
HRLY HRLY 6,111.32
OT OVERTIME 60.03
PERSONAL PERSONAL LEAVE 282.00
PROFESSION PROFESSIONAL 146.00
LEAVE
SICK SICK LEAVE 382.13
STIPEND STIPEND 537.50
SUBDAILY SUB DAILY 1,737.76
VACATION Vacation 1,838.00
25,376.25
CONTRACT
CIL CASH IN LIEU 5,625.00
CO1 CONTRACT 1 120,610.26
CO2 CONTRACT 2 11,199.12
COACH1 COACH/SPONSOR 3,208.49
COACH2 COACH/SPONSOR 1,053.36
COACH3 COACH/SPONSOR 464.43
COACH4 COACH/SPONSOR 1,397.50
INLIEU TEACHER HEALTH 18,562.50
162,120.66
DEDUCTION
ACCIDENT ACCIDENT 630.54 630.54
AMERITAS AMERITAS 179.42 179.12
AMTSAAM TSA 200.00 200.00
AUTO AUTO 165.47 165,47
BCBS BCBS 1,370.68 8,647.22 10,017.90
CANCER CANCER 402.53 402.53
CHILDCR CHILD 275.00 275.00
DENTAL DENTAL 99.06 99.06
DENTALINS DENTAL INS 513.58 513.58
HMANN HMANN 1,777.00 1,777.00
HMANNNAT HMANNROTH 100.00 100.00
HOSPITAL HOSPITAL 680.94 680.94
LIFE LIFE 307.30 307.30
LTDLTD 1,459.72 1,459.72
MEDICAL MEDICAL 1,176.67 1,176.67
ROTHHM ROTH 425.00 425.00
ROTHSEC SECURITY BENEFI 405,00 405.00
SCHOOLREIM Schoal Reimb 78.00 78.00
SPECEVENT SPECEVENT 233.09 233.09
STD STD 134.26 134.26
VISION VISION 115.00 115.00
9,268.24 10,106,984 0.00 19,375.18
INDIVIDUAL BANK ACCOUNT DEDUCTION
HSA HSA 141,64 141.64
141.64 141.64

65

Payee |1D

AFLAC
AMERITAS
AMERICANFU
HMANNAUTO

BLUECROSSB
AFLAC
EEBENFUND
AFLAC
AFLACDENTA
HMANN

HMANN

AFLAC
AFLAC
PRINLIFE

EEBENFUND
HMANN

SECURITYBE
CRAWFORDPU
AFLAC

AFLAC

AFLAC

Page: 1
User ID: TLM
Payee Name
AFLAC A
AMERITAS A
American Funds Service Company

HORACE MANN INSURANCE
COMPANY

Blue Cross/Blue Shield of Nebraska
AFLAC A
EMPLOYEE BENEFIT FUND

AFLAC A
AFLAC A

HORACE MANN LIFE INSURANCE
COMPANY

HORACE MANN LIFE INSURANCE
COMPANY

AFLAC A
AFLAC A
PRINCIPAL LIFE INSURANCE A
COMPANY

EMPLOYEE BENEFIT FUND

HORACE MANN LIFE INSURANCE
COMPANY

Security Benefit

Crawford Public Schools

AFLAC A
AFLAC A
AFLAC A



Crawford Public Schools
07/09/2026 11:06 AM

RET DEDUCTION
NPERS RETIREMENT

NPERSINC RETIREMENT

TAX
FITFIT

FUTAFUTA
MEDICARE MEDICARE

SITNE SIT NE
SOCSEC SOC SEC

SUTANE SUTA NE
WCNE WCNE

Non - FIT Taxable Deduclions
Non - SIT Taxable Deductions

Non - SOC SEC Taxable Deductions
Non - MEDICARE Taxable Deductions

Direct Deposits
Automatic Payments

Adds + Contracts + Deduction Adds

PIK/Gross

165,313.18

163,575.42

167,846.39

187,496.91
181,858.18

167,846.38

181,858.18

187,496.91
187,496.91

Payroll Register - Totals Combined

Amount Expense/ Adjustment Check Total
Employer Amount
12,034.79 12,027.38 24,062.18
1,177.72 1,189.51 2,367.23
13,212.51 13,216.90 26,429.41
12,855.42 12,855.42
2,636.93 2,636.93 5,273.86
5,642.05 (5,642.05)
11,275.19 11,275.19 22,550.38
32,409.59 13,912.12 (5,642.05) 40,679.66
Net Pay:
Cash Total:
18,650.52
18,650.52
5,638.73
5,638.73
125,670.82
71,864.21
187,496.91

66

Payee ID

RET

RET

EFTPS

EFTPS
SITNE

EFTPS

Page: 2
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Payee Name

NEBRASKA SCHOOL RETIREMENT A
8YS

NEBRASKA SCHOOL RETIREMENT A
8YS

ELECTRONIC FEDERAL TAX A
PAYMENT SYSTEM

ELECTRONIC FEDERAL TAX A
PAYMENT SYSTEM

NEBRASKA DEPARTMENT OF
REVENUE

ELECTRONIC FEDERAL TAX A
PAYMENT SYSTEM

132,464.83
219,090.82



Crawford Public Schools

07/09/2026 11:14 AM

Employee ID

Batch Description:

AASGAISAA
ALLENANGE
ANDERFAYT
BIERNKRYS
CARRSHEL
COGDISHEL
CONNEDINA
COVERKELS
COZADSHER
DEAVECHEL
DUBSAMAN
ERIXSCARO
GOFFWALD
HOMANKERI
JACKSBREN
JONESJOHN
JORDASNUF
KACKMNATH
KEIMDAVI
KNAPPNAYD
KRIZKARI
MADERAUTU
MALLETAMA
MARCHLACE
MARXKIMB
MCGINTERE
MCKILBRIT
MEYERDERO
MORAVAMAN
MORAVKERR
MORGALAUR
NEELJOAN
NORMAMIMI
OSMOTMICH
OSMOTRYAN
PEITZGAVI
ROJASJOSE
SNITIERIC
STETSMATT
SUCHOMADI
TRAINTRAC
UNDERTOBI
VANBEJASO
VANBEJULI

Name

2026 July Payroll

Aasgaard, Isaac
Allen, Angela K
Anderson, Fayt
Biernacki, Krystofer
Carr, Shelby
Cogdill, Shelby A
Connell, Dina C
Cover, Kelsee
Cozad, Sheryl L
Deaver, Chelsie
Dubs, Amanda N
Erixson, Carolyn M
Goff, Waldo
Homan, Keri
Jackson, Brennann
Jones, John P
Jordan, Larrie
Kackmeister, Nathan
Keim, David
Knapp, Naydeen
Kriz, Karin

Mader, Autumn
Mallery, Tamara
March, Lacey
Marx, Kimberiy A
McGinnis, Teresa L.
McKillip, Brittany
Meyer, Deron
Morava, Amanda J
Morava, Kerry
Morgan, Lauren
Neel, JoAnn
Norman, Mary
Osmotherly, Michelle
Osmotherly, Ryan
PEITZMEIER, GAVIN
Rojas, Jose

Snitily, Eric
Stetson, Matt
Suchor, Madison R
Trainor, Trace
Underwood, Tobie
Van Beek, Jason L
Van Beek, Julie

Hours Worked Report

Hours Worked Hours Worked for
ACA Reporting

Processing Month:  07/2026 Status:
64.00 64.00
162.13 162.13
78.13 78.13
1.50 1.50
0.00 0.00
0.00 0.00
0.00 0.00
49.70 49.70
0.00 0.00
0.00 0.00
101.32 101.32
168.10 168.10
62.30 62.30
8.00 8.00
0.00 0.00
0.00 0.00
1.50 1.50
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
1.00 1.00
173.37 173.37
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
180.05 180.05
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
8.00 8.00
0.00 0.00
0.00 0.00
0.00 0.00
80.78 80.78
145.27 145.27
1,285.15 1,285.15

67

Page: 1
User ID: TLM

Calculated Successfully
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