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Article 1. Association Rights

A. Exclusive Recognition by the School District and the Definition of Bargaining Unit

The Wentzville School District of St Charles County, Missouri (District) recognizes the Wentzville
National Education Association (Association) as the exclusive and sole bargaining agent for all full time

and regular part time school nurses excluding all administrators, managerial employees, supervisors and

all other district employees as described in Public Case no R2009-044.

B. Bargaining Ground Rules and Procedures

1. It is the mutual objective of  the Board of Education and the Association to provide the best education
possible for the students of the district.

2. It is the mutual objective of the Board of Education and the Association to work in a continuous,
collaborative negotiations process that is in the best interests of both parties.

3. It is the mutual objective of the Board of Education and the Association to bargain in good faith on

any matter subject to compensation and working conditions and the terms and conditions of this

Agreement.

4. Representatives of the District Team and Association will meet prior to the start of bargaining to

establish ground rules and meeting procedures/protocols including but not limited to the size of the

teams, the timeline for the process, and setting any joint training. Bargaining a successor Agreement

should begin four (4) months prior to the expiration of this Agreement.
5. Tentative agreements can be authorized by both parties and will be compiled into a Master

Agreement. The Master Agreement will be voted on by the Association. Ratification by the

Association will be either an accept or reject vote. The Master Agreement will be presented to the

Board of Education for a vote with a motion and a second to either accept or reject. Upon approval,

the Master Agreement will be signed by the presidents and the bargaining chairs of the Association
and the Board.

6. If the Agreement is rejected by either the Board or the Association, the teams will continue to meet

for a three week period to assess the reason(s) and to re-negotiate with the goal of reaching
agreement. If there is nono agreement, the matter will be submitted to the Board for a final decision.

C. Nurse Participation in Decision Making

Association President will be notified of district-wide committees that address benefits, working
conditions and rights of the bargaining unit and be allowed to appoint a representative as needed.

D. Association Use of Communications and Equipment

The Association has the right to use District facilities for committee, general, or building meetings
during non-working periods and/or time periods (i.e. before school. duty-free lunch periods, and after

school) in accordance with District policies on use of facilities. Representatives of the Association

shall be permitted to transact official Association business on school property at all reasonable times,

provided that this shall not interfere with or interrupt normal school operations and that such

representatives shall register in the principal's office upon entering the facility. The Association may
distribute information to members in district mailboxes. Association members will be allowed to

store Association materials in their rooms or desks in a place not available to students.

3
































