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PREAMBLE

This agreement entered into this first day of July, 2025, by and between Independent School
District No. 761, Owatonna, Minnesota hereinafter referred to as the Employer, and MN
District Council No. 65, Local 147, affiliated with the American Federation of State, County
and Municipal Employees, AFL-CIO, hereinafter referred to as the Union, pursuant to and in
compliance with the Public Employment Labor Relations Act of 1971 (as revised by the
Legislature) hereinafter referred to as the PELRA of 1971, to provide the terms and
conditions of employment for custodial employees of School District No. 761.

DISCRIMINATION

No person in the United States shall, on the grounds of race, color, religion, sex, age, national
origin, disability, or any other basis as prohibited by law be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any program or activity of
Independent School District No. 761.

Nothing in this agreement shall be construed or applied to deny to any Employee the
employment opportunities stated within. Any alleged denial of these employment
opportunities may be a direct violation of employment practices and shall be submitted to the
grievance procedure.

EMPLOYEE HARASSMENT

It is the policy of the Owatonna Public Schools to maintain a learning and working
environment that is free from unwelcome verbal or physical conduct that harasses, disrupts
or interferes with Employee work performance or creates an intimidating, hostile or offensive
work environment.

Employee harassment is any unwelcome conduct that illegally discriminates against an
Employee and includes sexual harassment. Sexual harassment includes unwelcome sexual
advances, requests for sexual favors or other inappropriate verbal or physical conduct of a
sexual nature.

The Employer will act to investigate all complaints, either formal or informal, verbal or written,
of harassment and discipline any Employee who harasses a student or Employee of the
School District according to current Board policy.

ARTICLE |
RECOGNITION

The American Federation of State, County and Municipal Employees, District Council 65 shall
be representative of the Employees in the following bargaining unit as defined in BMS Case
No. 82-PR-744-A dated July 20, 1982 and updated pursuant to subsequent amendments to
MN Statute 179A:



All custodial employees employed by Independent School District No. 761, Owatonna,
Minnesota, whose employment service exceeds the lesser of 14 hours per week or 35
percent of the normal work week and more than 67 work days per year, excluding
supervisory and confidential employees.

Part-time Employees who are not regularly scheduled to work (30) hours per week or more
shall not be eligible for any of the benefits of this agreement.

Membership in the Union is not a condition of employment. An Employee does not have to

belong to the Union in order to be employed by the Employer.

ARTICLE Il
TEMPORARY EMPLOYEES

An Employee placed through a temporary employment services agency for a position doing
custodial work for the District shall not be retained in the position for a period of time greater
than six months. If the Employee is hired by the District, time worked as a temporary
employee will not be credited toward the Employee’s probationary period.

ARTICLE 1l
SALARY DEDUCTION AND DUES CHECK OFF

Section 1 - Dues and Deductions

The Employer shall deduct from the wages of Employees who authorize such a deduction in
writing an amount necessary to cover the monthly Union dues. Such monies and a list of
Employees from whom such deduction has been made shall be remitted to the Union.

Section 2 - Indemnification

The Union agrees to indemnify and hold the Employer harmless against any claim, suit or
judgment brought or issued against the Employer as a result of any action taken or not taken
by the Employee under the provisions of this Article.

Section 3 - Union Meetings
Union meetings shall be held outside of regular work hours unless called by supervisory or

administrative personnel when deemed necessary.

ARTICLE IV
EMPLOYMENT DEFINITIONS

Section 1 - Full Time Employment
Full-time Employees shall be defined as those Employees regularly scheduled for thirty (30)

hours or more per week.




Section 2 - Part Time Employment
Part-time Employees shall be defined as those Employees regularly scheduled for less than
thirty (30) hours per week.

Section 3 - Work Schedule

Various schedule changes will become necessary to take care of daily non-routine conditions;
however, except in unforeseen circumstances, five (5) calendar days notice of change will be
given to an affected Employee.

Eight (8) hour positions will have a one-half (1/2) hour unpaid lunch period and two (2) fifteen
(15) minute paid rest periods. The rest period shall be scheduled within the first 4
consecutive hours and if eligible for a second rest break, the last four (4) hours of the shift.

Part-time Employees shall be entitled to a fifteen (15) minute paid rest period on days when
they are scheduled for four (4) consecutive hours.

Section 4 - Certification and Licensing

It shall be the duty of the Superintendent of Schools or his designee to see that a person
nominated for employment shall meet all qualifications established by law and by Employer
for the type of position for which such nomination is made.

In the event any Employee in the bargaining unit is required to hold a license mandated by
the Employer or the State of Minnesota, the Employer shall meet and negotiate premium pay
for said licensure.

Section 5 - Temporary Assignment

An Employee temporarily transferred to a higher paid classification for a period of ten (10)
consecutive days or more shall be compensated for all hours worked in the higher
classification in excess of ten (10) days at a higher rate of pay. An Employee temporarily
transferred to a lower classification shall suffer no reduction in wages.

Section 6 - Overtime
Three conditions exist which will create a need for overtime hours.
1. Building coverage necessary to accommodate activities scheduled at times
when the school is not normally staffed.
2. Unforeseen circumstances which require an Employee to remain at work
beyond normal hours.
3. Other circumstances which require a temporary or short-term increase in
manpower and/or man hours at either the individual school or district wide
level.

The acceptance of an overtime assignment is voluntary at the discretion of the Employee.
Employees are not required to work beyond normal hours. A decision to refrain from
accepting overtime shall have no negative consequence. Hours worked by the Employee in
excess of forty (40) hours within the workweek shall be computed at the regular time and
one-half rate. Whenever possible overtime opportunities at the building level shall first be
made available to personnel in each respective building. In other situations, overtime
opportunities shall be offered to Employees pursuant to administrative policy. All paid



holidays and paid leave time, except leave time compensated under sick leave provision,
shall be considered hours worked for the purpose of computing overtime.

Custodial and custodial maintenance Employees will not report for work before or after or
remain after their regular assigned hours unless specifically directed to do so by a supervisor
as described above.

ARTICLE V
HOLIDAYS

Section 1- Holidays
Subd. 1: All full-time Employees shall receive the following holidays:

January 1 Independence Day Thanksgiving Friday
Good Friday* Labor Day December 25
Memorial Day Thanksgiving Day December 24
December 31 President's Day* Juneteenth

(*If President's Day or Good Friday is a student or staff day, the district may designate an
alternate day. If an alternate day is not designated, a floating holiday may be taken after
approval is received from the Employee’s supervisor and the Director of Building and
Grounds.)

Subd. 2: If a holiday listed above falls on Saturday, it shall be observed on the preceding
Friday. If a holiday listed above falls on a Sunday, it shall be observed on the following

Monday.

Subd. 3: If a holiday occurs during the vacation period of an Employee, the Employee shall
not be charged vacation hours for the holiday.

Subd. 4: If an employee is required to work on a holiday, the employee shall be paid at an
overtime rate of two (2) times the employee’s normal rate of pay.

ARTICLE VI
LEAVES

Section 1 - Sick Leave

Subd. 1 - Amount Earned and Accumulated: Full-time Employees shall be granted one (1)
day of sick leave per month of employment accumulative to 190 days. The amount of
accumulated sick leave will be indicated on each paycheck stub throughout the year.

Subd. 2 - Usage: Employees shall be allowed the use of sick leave for their own use whenill
and for health care examinations. In addition employees shall be allowed the use of sick
leave due to the illness or injury of a minor or adult child, spouse, sibling,parent,
mother-in-law, father-in-law, grandchild, grandparent, step-parent for reasonable periods of
time as the employee’s attendance may be necessary up to 160 hours, or pursuant to Minn.






