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July 1, 2026 

Dear OMSD Colleagues, 

While the start of a new school year always brings essential administrative tasks, I want to begin by sharing 
my deepest gratitude for your dedication. You are truly the heart and soul of the Ontario-Montclair School 
District, and it is thanks to you that OMSD remains such a remarkable place to learn and grow. 

Our students thrive because of your compassion and your unwavering belief in their potential. In our district, 
students know they are seen, valued, and supported—and that makes all the difference. Every day, you 
masterfully balance high academic expectations with genuine care, helping our students grow intellectually, 
socially, and emotionally. This is the true art of education, and you are its finest practitioners. 

Because of your collective efforts, OMSD continues to stand out as a welcoming, award-winning 
community of learners. Together, we positively impact the lives of nearly 19,000 students and support over 
2,700 colleagues. This level of influence does not happen by chance; it is the direct result of a unified team 
committed to student success and exceptional service. 

As we step into the 2026–2027 school year, we anticipate both new challenges and exciting opportunities. 
Working together, we will continue to foster safe, inclusive, and inspiring environments where students 
feel empowered to reach their highest potential in both academics and citizenship. 

Included with this letter is our annual notification booklet. This document contains important laws, 
regulations, and district policies designed to support you in making informed, ethical decisions in every 
aspect of your work. Please take the time to review it thoroughly and utilize it as a reference throughout the 
year. 

For your convenience, a digital version is available online at: 2026-2027 Annual Employee Handbook 

If you have any questions or require further guidance regarding these policies, please do not hesitate to 
reach out to the Human Resources Office. We are always here to support you. 

The future of our students is bright because of YOU. Thank you for your continued excellence and 
dedication. 

With gratitude and pride, 
Dr. Hector Macias, Deputy Superintendent – Human Resources  

 

https://staffportal.omsd.net/main-human-resources/annual-employee-handbook
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'� School District 

BO ARO OF TRUSTF.ES 

Sonia Alvarado 

Kristen l3rake 
Sarah S. Galvez 
Flora Maninez 
Elvia M. Rivas 

950 West D Street, Ontt1rio, Calilinnia 91762 • (909) 418-6369 • FAX: (909) 459-2550 James Q. Hammond, F.d.D. 
BUSINESS SERVICES DIVISION Superintendem 

February 2, 2026 

RE: AHERA Notification 

Phil Hillman, CPA 
Chief Business Ofjicial 

Crooke Murray 
Director. Facilities Planning & 
Operations 

In 1986, Congress passed the Asbestos Hazard Emergency Response Act (/\HERA). This Act 

required inspection and testing of building materials suspect for containing asbestos and those 

materials found to contain asbestos be reported in the Uistrict's AHERA Management Plan. These 

materials are to be reinspected every three (3) years by an outside company lo ensure its condition 

has not changed and to update the plan to account for any materials abated. In addition to these 

inspections, the District also conducts semi-annual inspections of these materials. The District is 

committed LO ensuring a safe environment exists for its students, staff, and visitors. 

l11e A HERA Management Plan is available for their inspection between the hours of 7:30 a.111. 

and 4:00 p.m .. Monday through foriday in the District's Facilities Planning and Operations 

department located at 950 West D Street, Ontario, CA, 91762. 

If you have any questions, please contact me at 909-418-6366. 

Thank you, 
Doug Jones 

Supervisor of Operations 

"Our Community, Our Children, Our Commitment, Our Future" 
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Paae 2 of 2 

ln2Mix Pyriproxfcn 74.03%, Beauveria bassiana 10"/o 

lnzecto Mosquito Trap Pcnnethrin .022%, Pyriproxyfen .00031 % 

Lifeline Herbicide Glufosinate-ammonium 24.5% 

Oxadiazon 2G Oxadiazon 2.0%, Ti1anium Dioxide .92%, Naphthalene .42% 

Precor 2000 Plus Mcthoprenc .085%, Pennethrin 0.35%, Phcnothrin .3% 

Ranger Pro Glyphosatc 41 % 

Specticidc G lndaziflam .0224% 

Skeeter Mosquito Control Larvicidc• Garlic Oil 20"/o, Soybean Oil 1 % 

Tcrro-PCO Sodium Tertaborate Decahdrnte 5.4% 

Tcrmidor SC Fibronil 9.1% 

Termidor HE Fibronil 8.73% 

Weed Zap• Cinnamon Oil, Clove Oil 

*71,ese chemicals are exempt from notification reg11/atio11s established by AB2260

More information regarding these pesticides and pesticide use reduction is available on the 
Department of Pesticide Regulation's website at http://www.cdpr.ca.gov. 

If you have any questions, please contact me at (909) 418-6366. 

Thank you, 
Doug Jones 
Supervisor of Operations 

"Our Community, Our Children, Our Commitment, Our Future" 
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ONTARIO-MONTCLAIR SCHOOL DISTRICT

Ontario, California

Computer and Network
Ac,ceptable Use Policy (AUP)

ln order to receive access to the district network, the following form must first be
completed and forwarded to the Human Resources Department. This form must be

completed with original signatures.

[,llly initials below and signature above indicates the following:

Statement

I have reviewed a copy of the OIVISD Acceptable Use Policy (AUP)

I have read, and understand all aspects of the AUP.

lnitials

I understand that all information stored on the district's computer, Networks,
and/or systems is the sole property of Ol\i1SD.

I have no expectations of privacy for my use of the OMSD'S computers,
networks, and/or systems.

Network/Computer Equipment Access Request

Date (print): First: Last Site/Dept

My signature below indicates that I have read and understand the OMSD Acceptable Use of
Technology Agreement for staff (lnstructors PreK - 8 Policy or Non-instructional Staff Policy,
as appropriate), located on www.omsd.k12.ca.us, and that I agree to the conditions of this
policy.

Employee signature (required):

lnstructor PreK - 8
Non-instructional staff

Check one:

0l-JUL-09

tr
tr
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ONTARIO-MONTCLAIR SCHOOL DISTRICT 
RISK MANAGEMENT 

TO: All Employees  

FROM:  Risk Management   

DATE: July 1, 2026 

SUBJECT:  Injury and Illness Prevention Program (IIPP)  

The District’s Injury and Illness Prevention Program (IIPP), including the Heat Illness Prevention Plan (HIPP), is 
available for employees to review in the Risk Management office. You may also view this document through the 
Business Services Division tab located on the OMSD webpage under Risk Management or by using the link below: 

https://staffportal.omsd.net/main-risk-management/welcome 

If you have any questions or concerns, please contact Risk Management at ext. 10454 or 10593. 

https://staffportal.omsd.net/main-risk-management/welcome
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2026-2027 
MANAGEMENT EMPLOYEES 

ANNUAL MANDATED TRAININGS  

Get ready to learn, grow, and stay informed! 

Welcome to the 2026–2027 school year! As part of the OMSD team, all contract employees must 
complete 6 Required Online Trainings to support our commitment to safety and compliance. 

ASCIP will email your training links directly once assignments go live—please check your inbox 
and spam folders. Modules must be completed by the following deadlines: 

● 260-Day Employees: Monday, August 17, 2026
● All Other Employees: Monday, September 14, 2026

For assistance, contact Human Resources at (909) 418-6307 or HRMandatedTrainings@omsd.net. 

Required Trainings 

● Mandated Reporter AB 1432/AB1913: (45 Minutes)
○ The CA Mandated Reporter Training covers the legal responsibilities of mandated reporters under

CANRA, including recognizing and reporting suspected child abuse and neglect, preventing
abuse in school settings, and identifying grooming behaviors and appropriate boundaries.

● Sexual Harassment and Discrimination - California Supervisors (AB1825/1661):
(2 Hours in person training)

○ This California manager training covers the prevention of sexual harassment and disrespectful
workplace conduct, highlighting the negative impact these behaviors have on company culture. It
focuses on identifying questionable behavior, teaching responsible ways to raise and address
concerns, and building the necessary skills to maintain a respectful and supportive work
environment.

● Suicide Prevention: (16 Minutes)
○ This tutorial covers key facts on youth suicide, risk factors, bullying links, warning signs,

prevention, intervention, response to attempts at school, and postvention support.

● Bloodborne Pathogens: (20 Minutes)
○ This tutorial provides basic awareness level training for the Occupational Exposure to

Bloodborne Pathogens Standard. This standard requires employers to train employees who are at
a reasonable risk of exposure to blood and other infectious material.

● Workplace Violence (SB 553): (23 Minutes)
○ This course defines and provides examples of workplace violence. It details warning signs for

four common types and positive and safe bystander intervention and de-escalation techniques.

● Training for OMSD Workplace Violence Prevention Plan: (5 Minutes)
○ Overview of the OMSD Workplace Violence Prevention Plan, including employee

responsibilities and where to access the plan.

● Title IX: (15 Minutes)
○ Title IX bans sex-based discrimination in federally funded education. This training covers its

purpose, key areas, enforcement, complaints, and 2024 updates, including new definitions and
notice rules (PA106.40 & 106.44).

42



Additional Optional Trainings 
(May be required based on job classification) 

● Cleaning Chemicals: (14 Minutes)
○ Employees must know the hazards of cleaning chemicals they use. This GHS-based tutorial by

Villa Environmental covers safe practices, proper mixing, PPE, labels, safety data sheets, and
training to prevent chemical-related injuries. Updated 5/3/24 to include employer responsibilities
and employee rights.

● Personal Protective Equipment (PPE): (22 Minutes)
○ Choosing the right PPE is vital for employee safety. This tutorial covers common equipment for

head, eye, ear, respiratory, torso, arm, hand, and leg protection. PPE doesn’t remove hazards—if
it fails, exposure happens—so proper fit, care, and maintenance are essential.

● Hazard Communication: (29 Minutes)
○ This tutorial covers minimum legal requirements under the Hazard Communication Standard.

Employees must be trained on hazardous chemicals in their work area at hire and when new
chemicals are introduced. Updated 4/26/24 to include the General Duty Clause and expanded
worker rights.

● Heat Illness Prevention: (15 Minutes)
○ This training helps employees and supervisors recognize and prevent heat illness indoors and

outdoors. It covers symptoms, prevention (hydration, clothing), employee rights, and supervisor
responsibilities for compliance and care.

● Alcohol and Drug Awareness for Employees:  (12 Minutes)
○ This employee tutorial highlights the severe risks of workplace drug and alcohol use—such as

increased illness, injury, and lower productivity—and teaches staff how to identify signs of abuse.
It provides critical statistics and prevention measures to help maintain a safe, high-morale, and
productive work environment.
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2026-2027 
CONTRACT EMPLOYEES 

ANNUAL MANDATED TRAININGS 

Get ready to learn, grow, and stay informed! 

Welcome to the 2026–2027 school year! As part of the OMSD team, all contract employees must 
complete 7 Required Online Trainings to support our commitment to safety and compliance. 

ASCIP will email your training links directly once assignments go live—please check your inbox 
and spam folders. Modules must be completed by the following deadlines: 

● 260-Day Employees: Monday, August 17, 2026
● All Other Employees: Monday, September 14, 2026

For assistance, contact Human Resources at (909) 418-6307 or HRMandatedTrainings@omsd.net. 

Required Trainings 

● Mandated Reporter AB 1432/AB1913: (45 Minutes)
○ The CA Mandated Reporter Training covers the legal responsibilities of mandated reporters under

CANRA, including recognizing and reporting suspected child abuse and neglect, preventing
abuse in school settings, and identifying grooming behaviors and appropriate boundaries.

● Sexual Harassment and Discrimination - California Employee (SB 1343): (60 Minutes)
○ This California SB 1343 compliant course uses interactive scenarios and videos to help non-

managerial employees recognize, prevent, and responsibly address sexual harassment and
disrespectful conduct. Available in English and Spanish, it equips staff with the skills needed to
foster a safe, respectful, and inclusive workplace culture.

● Suicide Prevention: (16 Minutes)
○ This tutorial covers key facts on youth suicide, risk factors, bullying links, warning signs,

prevention, intervention, response to attempts at school, and postvention support.

● Bloodborne Pathogens: (20 Minutes)
○ This tutorial provides basic awareness level training for the Occupational Exposure to

Bloodborne Pathogens Standard. This standard requires employers to train employees who are at
a reasonable risk of exposure to blood and other infectious material.

● Workplace Violence (SB 553): (23 Minutes)
○ This course defines and provides examples of workplace violence. It details warning signs for

four common types and positive and safe bystander intervention and de-escalation techniques.

● Training for OMSD Workplace Violence Prevention Plan: (5 Minutes)
○ Overview of the OMSD Workplace Violence Prevention Plan, including employee

responsibilities and where to access the plan.

● Title IX: (15 Minutes)
○ Title IX bans sex-based discrimination in federally funded education. This training covers its

purpose, key areas, enforcement, complaints, and 2024 updates, including new definitions and
notice rules (PA106.40 & 106.44).
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Additional Optional Trainings 
(May be required based on job classification) 

● Cleaning Chemicals: (14 Minutes)
○ Employees must know the hazards of cleaning chemicals they use. This GHS-based tutorial by

Villa Environmental covers safe practices, proper mixing, PPE, labels, safety data sheets, and
training to prevent chemical-related injuries. Updated 5/3/24 to include employer responsibilities
and employee rights.

● Personal Protective Equipment (PPE): (22 Minutes)
○ Choosing the right PPE is vital for employee safety. This tutorial covers common equipment for

head, eye, ear, respiratory, torso, arm, hand, and leg protection. PPE doesn’t remove hazards—if
it fails, exposure happens—so proper fit, care, and maintenance are essential.

● Hazard Communication: (29 Minutes)
○ This tutorial covers minimum legal requirements under the Hazard Communication Standard.

Employees must be trained on hazardous chemicals in their work area at hire and when new
chemicals are introduced. Updated 4/26/24 to include the General Duty Clause and expanded
worker rights.

● Heat Illness Prevention: (15 Minutes)
○ This training helps employees and supervisors recognize and prevent heat illness indoors and

outdoors. It covers symptoms, prevention (hydration, clothing), employee rights, and supervisor
responsibilities for compliance and care.

● Alcohol and Drug Awareness for Employees:  (12 Minutes)
○ This employee tutorial highlights the severe risks of workplace drug and alcohol use—such as

increased illness, injury, and lower productivity—and teaches staff how to identify signs of abuse.
It provides critical statistics and prevention measures to help maintain a safe, high-morale, and
productive work environment.
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2026-2027 
SUBSTITUTE EMPLOYEES 

ANNUAL MANDATED TRAININGS 

Get ready to learn, grow, and stay informed! 

Welcome to the 2026–2027 school year! As part of the OMSD team, all contract employees must 
complete 7 Required Online Trainings to support our commitment to safety and compliance. 

ASCIP will email your training links directly once assignments go live—please check your inbox 
and spam folders. Modules must be completed by Monday, September 14, 2026. 

For assistance, contact Human Resources at (909) 418-6307 or HRMandatedTrainings@omsd.net. 

Required Trainings 

● Mandated Reporter AB 1432/AB1913: (45 Minutes)
○ The CA Mandated Reporter Training covers the legal responsibilities of mandated

reporters under CANRA, including recognizing and reporting suspected child abuse and
neglect, preventing abuse in school settings, and identifying grooming behaviors and
appropriate boundaries.

● Sexual Harassment and Discrimination - California Employee (SB 1343): (60 Minutes)
○ This California SB 1343 compliant course uses interactive scenarios and videos to help

non-managerial employees recognize, prevent, and responsibly address sexual
harassment and disrespectful conduct. Available in English and Spanish, it equips staff
with the skills needed to foster a safe, respectful, and inclusive workplace culture.

● Suicide Prevention: (16 Minutes)
○ This tutorial covers key facts on youth suicide, risk factors, bullying links, warning signs,

prevention, intervention, response to attempts at school, and postvention support.

● Workplace Violence (SB 553): (23 Minutes)
○ This course defines and provides examples of workplace violence. It details warning

signs for four common types and positive and safe bystander intervention and de-
escalation techniques.

● Training for OMSD Workplace Violence Prevention Plan: (5 Minutes)
○ Overview of the OMSD Workplace Violence Prevention Plan, including employee

responsibilities and where to access the plan.

● Title IX: (15 Minutes)
○ Title IX bans sex-based discrimination in federally funded education. This training covers

its purpose, key areas, enforcement, complaints, and 2024 updates, including new
definitions and notice rules (PA106.40 & 106.44).

● Bloodborne Pathogens: (20 Minutes)
○ This tutorial provides basic awareness level training for the Occupational Exposure to

Bloodborne Pathogens Standard. This standard requires employers to train employees
who are at a reasonable risk of exposure to blood and other infectious material.
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Additional Optional Trainings 
(May be required based on job classification) 

● Cleaning Chemicals: (14 Minutes)
○ Employees must know the hazards of cleaning chemicals they use. This GHS-based

tutorial by Villa Environmental covers safe practices, proper mixing, PPE, labels, safety
data sheets, and training to prevent chemical-related injuries. Updated 5/3/24 to include
employer responsibilities and employee rights.

● Personal Protective Equipment (PPE): (22 Minutes)
○ Choosing the right PPE is vital for employee safety. This tutorial covers common

equipment for head, eye, ear, respiratory, torso, arm, hand, and leg protection. PPE
doesn’t remove hazards—if it fails, exposure happens—so proper fit, care, and
maintenance are essential.

● Hazard Communication: (29 Minutes)
○ This tutorial covers minimum legal requirements under the Hazard Communication

Standard. Employees must be trained on hazardous chemicals in their work area at hire
and when new chemicals are introduced. Updated 4/26/24 to include the General Duty
Clause and expanded worker rights.

● Heat Illness Prevention: (15 Minutes)
○ This training helps employees and supervisors recognize and prevent heat illness indoors

and outdoors. It covers symptoms, prevention (hydration, clothing), employee rights, and
supervisor responsibilities for compliance and care.

● Alcohol and Drug Awareness for Employees:  (12 Minutes)
○ This employee tutorial highlights the severe risks of workplace drug and alcohol use—

such as increased illness, injury, and lower productivity—and teaches staff how to
identify signs of abuse. It provides critical statistics and prevention measures to help
maintain a safe, high-morale, and productive work environment.
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Premium Assistance under Medicaid and the Children’s Health Insurance Program 
(CHIP)  

Offer Free Or Low-Cost Health Coverage To Children And Families 

If you or your children are eligible for Medicaid or CHIP and you’re eligible for health coverage 
from your employer, your state may have a premium assistance program that can help pay for 
coverage, using funds from their Medicaid or CHIP programs.  If you or your children aren’t 
eligible for Medicaid or CHIP, you won’t be eligible for these premium assistance programs but 
you may be able to buy individual insurance coverage through the Health Insurance Marketplace. 
For more information, visit www.healthcare.gov. 

If you or your dependents are already enrolled in Medicaid or CHIP and you live in a State with 
CHIP available, contact your State Medicaid or CHIP office to find out if premium assistance is 
available.  The link to the model “national” CHIP notice is available here: 

https://www.dol.gov/ebsa/pdf/chipmodelnotice.pdf. 

If you or your dependents are NOT currently enrolled in Medicaid or CHIP, and you think you or 
any of your dependents might be eligible for either of these programs, contact your State 
Medicaid or CHIP office or dial 1-877-KIDS NOW or www.insurekidsnow.gov to find out how 
to apply.  If you qualify, ask your state if it has a program that might help you pay the premiums 
for an employer-sponsored plan.   

If you or your dependents are eligible for premium assistance under Medicaid or CHIP, as well as 
eligible under your employer plan, your employer must allow you to enroll in your employer plan if 
you aren’t already enrolled.  This is called a “special enrollment” opportunity, and you must 
request coverage within 60 days of being determined eligible for premium assistance. 
If you have questions about enrolling in your employer plan, contact the Department of Labor at 
www.askebsa.dol.gov or call 1-866-444-EBSA (3272). 

To All Benefit Eligible 

Employees 
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Notification of Volunteer Agreement for Training in  
Administration of Stock Albuterol MDI with Holding Chamber 

Current law (E.C. § 49414.7) allows schools to maintain an emergency stock of albuterol 
MDIs, including single-use disposable holding chambers/spacers, to provide immediate 
medical assistance to individuals experiencing respiratory distress or reasonably believed to 
be in distress. 

Legislation allows for a credentialed school nurse or a trained volunteer to administer 
albuterol MDI medication to an individual who is experiencing respiratory distress. Per E.C. § 
49414.7(e)(2), all volunteers will receive training in the following areas including written 
materials: 1) techniques for recognizing symptoms of respiratory distress, 2) standards and 
procedures for the storage, restocking, and emergency use of stock albuterol MDIs, 3) 
emergency follow-up procedures, including calling emergency 911 and guardian/emergency 
contact notification, 4) strong recommendation on the necessity for instruction and 
certification in cardiopulmonary resuscitation, 5) written/electronic resources on the above 
four items, training logs, and documentation, and 6) defense and indemnification 
acknowledgement form. 

Staff members who volunteer to be trained are protected under the law (CIV § 1714.22) and 
will be provided defense and indemnification by the school district for any and all civil liability 
(E.C. § 49414.7(j)(2)).  

This notification is provided annually to all staff. If you are willing to be identified as a volunteer 
and be trained, please complete the section below and submit it to your site administrator.  

Signature Print Name Date 

Ontario-Montclair School District
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“Our Community, Our Children, Our Commitment, Our Future” 

ONTARIO-MONTCLAIR SCHOOL DISTRICT 
Ontario, California 

March 18, 2026 

TO: All Ontario-Montclair School District Staff 

FROM: Department of Human Resources 

SUBJECT: Important Notification: Compliance with Senate Bill 294 
(Workplace Know Your Rights Act) 

This notice serves as a brief overview of Senate Bill 294 (SB 294), also known as the Workplace 
Know Your Rights Act, which recently went into effect across California. 

What is SB 294? 

SB 294 is a state mandate designed to ensure all employees are informed of their workplace and 
constitutional rights. Key provisions of the law include: 

● As a worker in California, you are entitled to know and exercise your workplace and
constitutional rights. Labor laws, including but not limited to standards for wages, hours,
and health and safety, apply to all workers in the state regardless of immigration status.

● The right to designate a specific emergency contact to be notified in the event of an arrest
or detention occurring at the worksite or during work hours (this is optional). While these
situations are rare, the intent of the law is to ensure every employee has a pre-designated
support person and that no one is left without a point of contact during an emergency.

Next Steps 

1. Watch for an email from "Frontline" with the subject line: 'Action Required: SB 294
Employee Rights & Emergency Contact in your District inbox.

2. OPTIONAL: Update your emergency contact by clicking on this LINK to Frontline.  This action
is offered in addition to your site/department emergency card.

This information will be retained annually in an official central file to ensure the District remains in 
full compliance with SB 294 requirements. This designation is specific to the requirements of the 
new law and is intended to protect your rights and ensure clear communication protocols are in 
place. 

Thank you for your cooperation in helping us meet these new state standards while ensuring a safe 
and informed workplace for all. 
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Surprise Medical Billing Disclosure - CA Page 1 of 2 

To All Benefit Eligible 

Employees 

Your Rights and Protections Against Surprise Medical Bills 

When you get emergency care or get treated by an out-of-network provider at an  

in-network hospital or ambulatory surgical center, you are protected from surprise billing 

or balance billing. 

What is “balance billing” (sometimes called “surprise billing”)? 

When you see a doctor or other health care provider, you may owe certain out-of-pocket costs, such as a 

copayment, coinsurance, and/or a deductible. You may have other costs or have to pay the entire bill if 

you see a provider or visit a health care facility that isn’t in your health plan’s network. 

“Out-of-network” describes providers and facilities that haven’t signed a contract with your health plan. 

Out-of-network providers may be permitted to bill you for the difference between what your plan agreed 

to pay and the full amount charged for a service. This is called “balance billing.” This amount is likely 

more than in-network costs for the same service and might not count toward your annual out-of-pocket 

limit. 

“Surprise billing” is an unexpected balance bill. This can happen when you can’t control who is 

involved in your care—like when you have an emergency or when you schedule a visit at an in-network 

facility but are unexpectedly treated by an out-of-network provider. 

You are protected from balance billing for: 

Emergency services  
If you have an emergency medical condition and get emergency services from an out-of-network 

provider or facility, the most the provider or facility may bill you is your plan’s in-network cost-sharing 

amount (such as copayments and coinsurance). You can’t be balance billed for these emergency 

services. This includes services you may get after you’re in stable condition unless you give written 

consent and give up your protections not to be balanced billed for these post-stabilization services. 

Certain services at an in-network hospital or ambulatory surgical center  
When you get services from an in-network hospital or ambulatory surgical center, certain providers 

there may be out-of-network. In these cases, the most those providers may bill you is your plan’s in-

network cost-sharing amount. This applies to emergency medicine, anesthesia, pathology, radiology, 

laboratory, neonatology, assistant surgeon, hospitalist, or intensivist services. These providers can’t 

balance bill you and may not ask you to give up your protections not to be balance billed. 

If you get other services at these in-network facilities, out-of-network providers can’t balance bill you, 

unless you give written consent and give up your protections. 

You’re never required to give up your protections from balance billing. You also 

aren’t required to get care out-of-network. You can choose a provider or facility in 

your plan’s network. 
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Surprise Medical Billing Disclosure - CA Page 2 of 2 

To All Benefit Eligible 

Employees 

Additionally, California law protects consumers from surprise medical bills when they receive 

emergency services or, when receiving non-emergency services, they go to an in-network health facility 

and receive care from an out-of-network provider without their consent. Visit this Surprise Medical Bill 

Fact Sheet issued by the California Department of Managed Health Care for more information:  

DMHC Balance Billing Fact Sheet 

When balance billing isn’t allowed, you also have the following protections: 

• You are only responsible for paying your share of the cost (like the copayments, coinsurance, and
deductibles that you would pay if the provider or facility was in-network). Your health plan will pay
out-of-network providers and facilities directly.

• Your health plan generally must:

o Cover emergency services without requiring you to get approval for services in advance
(prior authorization).

o Cover emergency services by out-of-network providers.

o Base what you owe the provider or facility (cost-sharing) on what it would pay an
in-network provider or facility and show that amount in your explanation of benefits.

o Count any amount you pay for emergency services or out-of-network services toward your
deductible and out-of-pocket limit.

If you believe you’ve been wrongly billed, you may contact the Department of Health and Human 

Services’ No Surprises Helpdesk at 1-800-985-3059. 

Visit www.cms.gov/nosurprises for more information about your rights under federal law. 

For more information about your rights under California law, or to file a complaint if you believe you’ve 

been wrongly billed, visit:  

California Department of Insurance  

https://www.insurance.ca.gov/01-consumers/110-health/60-resources/NoSupriseBills.cfm 

California Department of Managed Health Care 

http://www.dmhc.ca.gov/  
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Pollcy4319.21: Profeeional Sandards 

Board Policy Manual 
Ontario-Montclair School District 

Or�rnl AdoplodOate, 0411�,'2018 11.astA...tsad O.te, 06/0412026 I last Acvkwed 0.111, 06/0412026 

The Governing Board desires to provi:le a s.,fe ard positive school ensbonment that p1'0motes the learning. 
engagement, safety, and well-being of district students. The Board exp,e<ts district empbyees to maintain the 
highest ethic.al starnlards, beh,we professionally, follow district policies am reguL>tions, abide by state and fede-ral 
laws, and e>.en::ise good j.,;Jgmervt when interacting with students and other members of the school convnunlty. 
Employees shall eng<1ge in corduct that enharn:es the integrity ot the district: advaoces the ioal'; of the district's 
edu:ational programs: encourages stwent learnil"fl, enga:i;ement. and success: and contributes to a safe and positive 
school climate. 

The Boan:! enu,urages district employees to accept as guidil"fl prir.ciples the ptoh!ssional standards and codes of 
ethics adopled by educational or profess:i::,nal associatbns to which they mav belong. 

Each empbye,e is e,pected to i!Cquire the knowledge and skills necessary to fulfill the emploi•ee's professional 
responsibilities and to contribute to the lea,•ning and achieven-ent of dislnct students. 

Inappropriate Conduct 

The Boan! prohibits inappropriate conduct bet,..,een employees. adult volullteers, and district contractors and among 
and between adults employed, aolunteering. or urder contract with the d istricl (Edu:ation Code 32100) 

Inappropriate e1114>ioyee condlCI in::ludes, but is oot limited to: 

1. Enllaglng in any conduct that endangers or threat;,ns to endanger stwents, staff. or others. inclwing, but rot

limited to. physica I violence, thmats of violence. or oossession of a firearm or other weapon

2, Engaging in harassing or disc riminatory behavior towards stwents, parents/gu.an:lians, staff, or community 
rrembers, or failing or refusing to intervene when an cKt of disc rirrin.ation, harassment inti midation� or buUying 
against a stt.dem is observed 

3. Physically a busing. sexuallv abusing, neglecting. o r othe,wise wi llfully harming or injuring a child

4. En.gaging In inapprop ria,te soc ializ.ation or fratemi2ation with a student or solfciting. encouraging. a r ma inta-ining
an inappropriate written. verbal, or physical relationship with a student

5. !\l:;s.esS-ing or viewing any pornographV on school g1'0unds, or possessing or eiewing child pornography or
other imagery portrayil"I: chifdren In a sexualized manner at arry time

6. Using profane.obscene.or abusF\1e fanguage against students. parents/guardians. staff. or community IT'embers

7. Willfu!ly disrupiing district or school ope rations by bw or unreasonable noise or other adion

8. Using tobacco. alcohol, or an illegal or unauthorized su�tance, or possessing or distributing any controlled
substmce. while in the woriq>l.:,ce, on district property.or at a school-sponsored activ1ty

9. Being dishonest with stu:lents. parents/gua,dia ns, staff, or members of the public. inclu!ling. but not limited to. 
falsifying informafon in "mployment records or otter school records

10. Divulging confidential Information about students. district employees. or district operations to persons or
entities not auth:>rized to receive the information

11. Using district equipment or other district resources for the employee·• own commeo:ial purposes or for
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politica I acthli1ies 

12. Using district equi,pment or communications devices for personal purposes. whjle on duty. ettept in an
emergency, during sct>.<iuled work breaks. or for personal necessity

Employees sl\311 be notified that computer files and all electronic comnwnlcations, inclu:lir,i., but not limited to,
email alld voice mail. are not private. To ensure proper use. the Superintendent or desigree may monitor
emptoi'i'e usage of d i;tric, w: hnological ,eso urces at any lime without ti>:! employee's consent

13. Causing damage to or engaging i n  theft of properti belongin;: to students, staff.or the district

14. Wearing inappropriate attire

1 S. Othercomuct prohibfted in Boan:! Policy 4119 .24/4219 .24/431'9 .24. Maintaining Appropriate Aduft,Student 
lnteracttDns 

Reports of Misconduct 

An emplo'fE'e wlv;) observes or has evkleoce of another emp!o�'E!i!·s Inappropriate conduct shall immediately report 
such corduct to tt>,, prloclpal or Superintendent or designee. An employee who has knowledge of or suspects child 
abuse or neglect shall fife a report pursuant to the district's chil:l abuse reporting procedures as detailed in 
Administrative Regulation 5141.4 -Ch!kl Abuse Preaenti:>n and Reporting. 

Arvy r,,ports of  employee misconduct shall be p1umptlv investigated b1• the Superintendent or deslgnee. A""{ 
emplovee 1•1ho is found to have engage d i n  inappropriate conduct in violation of law or Board policy shall be subject 
to discipfinary action ard, in the c.<se of a certificate d employee. may be subject to a report to the Commission on 
Teacher C redentialing. The Superintendent or designee shall rotifv local law enforcement as appropriat<>. 

An employee who has kn:>wledge of but fa[� 10 report inappropriate employee conduct mat also be subject to 
di scipline. 

The dlstrict prohibits retaliation against anyone who fifes a complalnt against an employee or reports an emplovee's 
inappropriate cordutt. Any emplo1cee wto retaliates ag:ainst any such compL:iinant. reponer. or other parncipant in 
the district'scomplacnt process shall be subject to discipline. 

Noti fications 

The section1sl of the di"'1i-ict's employee code of conduct addressing interactions with students smll be provided to 
parents/guan:llrns al the beginni"l: of each school year and shall be posted on school an<l/or district websites. 
(Ed u:.ation Code 44050) 
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Pollcy4119.11: Sexual Harassment 

Board Po.licy Manual 
Ontario-Montclair School Distrkt 

Sbtlls, ADO i'TED 

0.lthal Adopted 0.te: 1011i/20191Lut RiM<od °""'' 10l0''1/2025 I last Aovltwod °'"'' 10109/202$ 

The d is tri:t does not discriminate on the basis of sex in anv of ilS programs or activities and comp lies with Title IX of 
the Edu:ationAma?ndrrenlSof 1972and itsimplema?nting regulatiorc;. 

The Boa id ofTrustees is committed to provfdlns a sale vrori< environrrent that is free of discrimination, harassment, 
an!I Intimidation, ircloding sexual harassment. The 8:>ard prohibits seKual harassm?nt. as d-efmed in the 
accompanying administrative A?gulation. in disuicr programs and activities by and against distoc, emplo1-ees. For 
purposes of this pofcy and accompanyirt: adminislrafa-e regulation, employees inclu:le interns. volunteers, 
contractor,;.job appliconlS, and other per;ons with an employment relationship with the dislrlct. 

Allditi·onally, the Board prohibits retaliatory behavi:>r or action against any person wh<> complains or testifies about 
cond,ct Lhat reasonabtv ma1• constitute sexual harassn--ent, ,..,ports such conduct. or otherwise participates or 
refuses to participate in the rompla1nt process established for the pufllo.se of th.ls pol

i

cy. (Education Code 220.1: 34 
CFR 106.71) 

The Superintendent or designee shall take all actions "'2Cessary to ensure the prevention, investigation. ard 
correction of se� lli'II harassn¥.>nt, Including but not lim

i

ted (0: (Education Code 231.S: Government Code 129 50. 1: 2 
CCR 11023;34 CFR 106.8, 106.451 

1. Prov<ling tra;nirt: to employees in accordance with law and administrative regulation

2. Publicizint and disseminating the district's sexual harassment policy to employees and other; to whom the
policy iruy a pplv

3. Publi:ize as s.pecilied In Exhibit [ll 4119.12:14219.12/4319.12 • Title IX se,1.1al 1-brassment Complaint
Proce<Jures. the requ

i

re<i noti fications ,elated to Title IX to employees, appll:ants for empbvment. an:J 
bargaining units

4. Ensuring prompt, thorough, fair. and equitable iJWt>Sligatlon ot complaints through the appropriate state a n:J /or
fed era I procedures

5. Taking timely and appropriate mrrective/ re media I actio n(s)

The Superinteooent ordesi_gnee may periodically evaluate the effectiveness of the district's str.itegies to prevent an:J 
address harassn--ent. Su:h evaluation mav involve condutting regular anonymous employee sur.•eys 10 assess 
wheth?r harassment is occurring or is perceived to be rolerated, partnering with re<..earchelS or olher agencies with 
th? needed esirertise lo evaluate the district's praventio n strategies. and using any other effective tool for receiving 
fee.dback on system. and/or processes. As necessary. changes shall be made to harassment policy{les), complaint 
proced ure:s. a r training. as approp riare aa:I in accorda.nce wi1h law. 

Reports and Complaints 

Any district employee who has experienced sexual harassment in the d islrict's education program or activity mav file 
a complaint with the districf s Title IX Coo,'l!inato r. [34 CF R lOb.8) 

Any empto-y,,e with knowledge of con:luct trut reasonably may constitute sexual harassment b-( or against another 
di,;trict employee, a stwent, or a third party In a district ed<Ka,tion program or activity shaD notify the Title IX 
Coordinator within one workday. 

Once notified, the Title IX Coordinator shall ensu,e that the complaint alteging sexual harassment is addressed 
through Administratiw Regulation 4119 .12/4219 .12/4319.12 • Title lX Sexual HarassrrentCompl.alnt Procedures or 
Ad minlstrative Regulation 4030 • Nordiscrimination in Ernployrrent, as applicable. Additionally, th? Title IX 
Coordinator shall ensure that any implementation of Administrative Regulation 4119.12/4219.12/4319 .12 • Title IX 
Sexual Harass ment Complaint Procedures. concurrently meets the requirements of Administratiw Regulation 4030 
Nondiscrinvnation in Employment. 
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