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ROSEVILLE JOINT UNION HIGH SCHOOL DISTRICT
CERTIFICATED PAYROLL AUXILIARY SCHEDULE
FY 2026-2027

OBJECT

POSITION CODE $ RATES
Advanced Degree 1190 $1,500 Annual stipend

One term only 1190 $750 Term stipend
Coordinator, Physical Education Compliance 1190 $2,500 Stipend
Coordinator, Special Projects

Level | 1190 $500 Stipend

Level Il 1190 $1,500 Stipend

Level Il 1190 $2,500 Stipend

Level IV 1190 $5,000 Stipend
Education Specialist 1190 $2,000 Annual stipend
Nurse, Extended School Year 1242 $75.00 /Hr
Nurse, Extra Assignment 1242 $75.00 /Hr
On-line Course Development

Level | 1190 $1,000 Stipend

Level Il 1190 $3,500 Stipend

Level Il 1190 $6,000 Stipend
Principal, Summer Session 1390 $12,000 Stipend
Co-principal, Summer Session 1390 $9,250 Stipend
Principal Asst, Summer Session 1390 $6,500 Stipend
Psychologist, Intern 1200 $250.00 /Day
Support Services, Extra Assignment 1220 $75.00 /Hr
Support Services, Summer Session 1220 $75.00 /Hr
Teacher, Academic Recovery

Level | 1190 $2,500 Stipend

Level Il 1190 $3,000 Stipend

Level Il 1190 $3,500 Stipend
Teacher, Certified Athletic Trainer 1120 $50.00 /Hr
Teacher, Dual Enrollment

Level | - per section, 1 or 2 unit course 1190 $750 Stipend

Level Il - per section, 3 or 4 unit course 1190 $1,500 Stipend

Level Il - per section, 5 unit course 1190 $2,250 Stipend
Teacher, Extra Assignment 1120/1920 $50.00 /Hr
Teacher, Mentor 1990 *
Teacher, Teaching on Prep. 1100 *x
Teacher, Travel 1190 *** - Stipend
Theater Specialist:

RSEA unit member 1920 $55.00 /Hr

Non unit member 1920 $30.00 /Hr

Mentor stipends are determined by the CA State Dept of Education

Per RSEA contract, teachers who teach on their prep shall be paid:
- For one term (18 weeks) - 1/6th of the employee's annual contract
- For less than one full term - 1/3rd of the employee's daily rate

Full-time teacher assigned to more than one site will be paid $2750/yr to cover the cost of mileage and to
compensate for preparation time lost

One-time payment for short-term projects (i.e. edit WASC report, coordinate staff retreat, conduct evening outreach to
EL families, write safety plan, prepare test boxes for state testing, coordinate AP testing)

Limited scope leadership role (i.e. write course level summative assessment, PLC leadership team [regular monthly
meetings, leadership role in PLC], School Site Council coordinator, International Baccalaureate project manager, Link
Crew coordinator, Canvas/Edgenuity/llluminate trainer)

Long-term major leadership role (i.e. WASC coordinator, professional development coordinator, after-school intervention
coordinator, Unified Sports District coordinator)

Year-long districtwide leadership assignment (i.e. Common Core curriculum and assessment development, instructional
coach)
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Minor revision of a fully on-line course
Major revision of a fully on-line course
Creation and development of a new, fully on-line course
The number and type of administrative positons needed for Summer Session (e.g. 1 Principal; 1 Principal/1 Assistant Principal;
2 Co-principals) will be based on student need and determined by the Superintendent or designee.
9 For teaching credit recovery course(s) outside their normal hours of employment. Up to 5 sessions per school year-one each
guarter and one during summer.
Level | is for teaching 1 to 4 classes with 15-30 students
Level Il is for teaching 1 to 4 classes with 31-40 students
Level Il is for teaching 1 to 4 classes with 41-50 students
10 Curriculum design, intervention, one-on-one or small group tutoring, organizing and leading after-school workshops or
meetings, preparation time for workshops or trainings, AVID trainer, credit recovery, A-G recovery, subbing during the
prep period, proctoring

o ~NO O

ADOPTED: June 9, 2026
EFFECTIVE: July 1, 2026
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