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Why should I choose a Health Savings Account (HSA)?

An HSA is a benefit that allows you to choose how much of your paycheck you’d like to set aside, before 
taxes are taken out, for healthcare expenses or use as a retirement savings tool.

It’s yours. Think of your HSA as a personal savings account. Any unspent money in your HSA remains yours, 
allowing you to grow your balance over time. When you reach age 65, you can withdraw money (without 
penalty) and use it for anything, including non-healthcare expenses.

Flexibility. Save for a rainy day. Invest for your future retirement. Or spend your funds on qualified 
expenses, penalty free.

Easy to use. Swipe your benefits debit card at the point of purchase. There is no requirement to verify any of 
your purchases. We recommend keeping any receipts in case of an IRS audit.

Smart savings. The HSA’s unique, triple-tax savings means the money you contribute, earnings from 
investments and withdrawals for eligible expenses are all tax-free, making it a powerful savings and 
retirement tool.

What does it cover?

There are thousands of eligible items, including:

• Copays, coinsurance, insurance premiums
• Doctor visits and surgeries
• Over-the-counter medications

(first-aid, allergy, asthma, cold/flu, heartburn, etc.)
• Prescription drugs
• Birthing and Lamaze classes
• Dental and orthodontia
• Vision expenses, such as frames, contacts,

prescription sunglasses, etc.

Can I enroll?

You must be enrolled in a High-Deductible Health Plan (HDHP) in order to enroll in the HSA. You’re not 
eligible for an HSA if:

• You’re claimed as a dependent on someone else’s taxes.
• You’re covered by another plan that conflicts with the HDHP, such as Medicare, a Medical Flexible

Spending Account (FSA) or select Health Reimbursement Arrangements.
• You or your spouse are contributing to a Medical FSA.



HSA Contribution Limits & IRS Regulations

The IRS sets the maximum dollar amount you can elect and contribute to a Health Savings Account 
(HSA). The 2026 annual contribution limit is:

Single coverage - $4,400 

Family coverage - $8,750

Please note: If you’re 55 years of age or older, you are eligible to make an annual catch-up contribution, 
which lets you contribute an additional $1,000 on top of the above annual contribution limits.

HSA IRS REGULATIONS

Save on taxes 3 ways

The HSA is unique because it allows you to save on taxes in three ways. 

The money you contribute

Your earnings from investments 

Withdrawals for eligible expenses 

These are all tax-free, making it a powerful savings and retirement tool.

Funds availability and changing your election

HSA funds are available to spend, save or invest after they’ve been deducted from your paycheck and 
contributed to your HSA. You can adjust your payroll deductions or contributions at any time,  
no questions asked. 

Privately owned savings

The HSA is your privately owned savings account. Funds roll over year to year. And if you change employers, 
your HSA stays with you. There is also no requirement to submit receipts or substantiation for  
your qualified purchases.



CCFLEX BENNY CARD 
        Important Information About Your CCFLEX Benny Card! 

Same great card, great NEW look! 

If you are not a current participant, you will receive the CCFLEX Benny Card.   Your CCFLEX Benny Card 
will definitely improve your cash flow. However, be aware that the IRS requires the Card be used only 
for eligible expenses. Most of the time, we can verify the eligibility of the expense automatically. Yet, 
there are instances when you’ll receive a letter/notification asking you to furnish an itemized receipt 
to verify the expense. When you receive such a request, make sure you submit the receipts as soon as 
possible to avoid having your Card suspended until receipts have been submitted and approved. 

As a  reminder, your CCFLEX Benny Card  is  loaded with  the value of your current VEBA/HSA balance. 
Using your Card helps you keep cash in your wallet and makes accessing your HSA funds easy. The Card 
can be used, instead of cash, to pay for qualified health care expenses such as: 

 Prescription and health plan copayments,
deductibles and coinsurance

 “Amount Due” on medical and dental
statements

 Orthodontics

• Mail‐order or online prescription invoices

• Vision services and eyeglasses

• LASIK surgery

• Eligible over‐the‐counter (OTC) items

• Menstrual Care Products

You’ll simply swipe your Card each time you incur a qualified health care expense and the amount of 
your purchase will be deducted from your VEBA/HSA – automatically. You can also fill in your Card 
number on bills you receive from providers to pay the amount you owe. You’ll have no claim forms to 
complete and you won’t have to wait to get a check in the mail. You can check balances or account 
details anytime – online or via the mobile app.  It’s that easy!  

It’s Important to Save Your Receipts! 

Remember, the Card will not work at gas stations or restaurants – 
only at health care related providers. 
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