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Unit & Assessment Semester Outline for Students & Parents Grades 11 – 12. 
 

Year 2026 Semester  2 Grade 11 Unit Value 1.0 

Curriculum  ACT / PNG 

Subject Title/s Business 

Course Name Business (T Course) 

Unit Name LEADING A BUSINESS (1.0) 

Course Code 7677 Unit Code 970RRU 

Assessment Tasks 

Week Due Topic(s) Type of Task Weighting 

5 Business Management Research notes and In-Class Essay 20% 

8 Business Management Test 20% 

14 Human Resource 

Management 
Research Case Study and In-Class 
Analysis 

20% 

16 Business/HRM Semester Exam 40% 

 
Learning outcomes against which the students will be reported 

1. Explain commerce concepts, theories, processes, and structures and apply to case studies 
2. Critically analyse applications and examples of commerce ideas in policies, organisations, and 

people’s lives. 
3. Critically analyse data using financial literacy to solve problems in commerce 
4. Create innovative solutions to solve problems in commerce 
5. Communicate accurately in a range of modes and mediums for specific purposes and Audiences 
6. Analyse the relationship between decisions and their impact on the individual, society and 

Environment 
7. Synthesise perspectives, ideas, evidence, and conclusions to develop convincing arguments, 

judgements, and recommendations 
8. Develop collaborative work skills for commerce contexts 
9. Reflect on learning and skills to develop strategies for improvement. 
 

 
 Assessment Criteria 

 

Regulations governing Late Submission of Work, Non-Submission of Work, Attendance, Cheating/Plagiarism, 
Grade Descriptors, Moderation Procedures, Method of unit score calculation, meshing procedures, Course 
information, Procedures for calculating course scores & Rights of Appeal may be found in the Grade 11-12 
Curriculum Handbooks, or from the POMIS website;  

www.pmis.iea.ac.pg 

 Knowledge and understanding. 

 Skills. 

 Research and information skills. 

 A more detailed Rubric will be supplied with each assessment item. 
 



Summary of Content 
 

Weeks                                           Content Outline Curriculum Links 

1 – 2 

 

Business Management  

Nature and features of management (Chapter 5) 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

3 - 4 

 

Management approaches (Chapter 6) 

- Classical, behavioural & contingency approaches to management 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

5 - 6 

 

Management processes (Chapter 7) 

- Coordinating the key business functions and resources 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

7 - 8 

 

Management and Change (Chapter 8) 

-Responding to internal and external influences 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

9 - 10 

 

Human Resource Management 

Role of human resource management (Chapter 16 

- Strategic role of human resources 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

11 - 12 

 
Key influences (Chapter 17) 
- Discussions of influences of various stakeholders 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

13 - 14 

 

Processes of human resource management (Chapter 18) 

- Human resource cycle - acquisition, development, separation and 

maintenance 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

15 - 16 

 
Strategies in Human Resource Management (Chapter 19) 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

17 - 18 

 

Effectiveness of human resource management (Chapter 20) 

-Discuss the effectiveness of the employment relationship 

 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

19 - 20 

 

Human resources at Crumpler (Chapter 21) 
 

ACT Business course 
handbook 
PNG SBC 
-BSIA 

 


