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INTRODUCTION 
The salary schedule provides a uniform and equitable payment of wages for services rendered 
by certificated and classified employees.  Certified employees must possess a valid Alabama 
Teacher’s or be eligible for a waiver from the State Department of Education. Classified 
personnel include all support employees who do not work as certificated employees. 
 
The steps within each of the pay grades are compensation steps and are not based on 
experience credit. Personnel can be assigned to a compensation step based on factors other 
than experience. Consistent with economic and job market indicators, the Superintendent retains 
the right to recommend the initial assignment and/or reassignment of a job title to a specific pay 
grade, salary schedule and/or step. It is the responsibility of the employee to submit appropriate 
verification of experience, degree/certification, and/or other information offering compensation to 
the Human Resource Coordinator.  
 
For certified staff, experience credit shall be given for teaching full-time under contract in public 
K-12 schools registered with their state’s department of education or in regionally accredited 
private schools. For classified staff, experience credit shall be given for full-time, relative 
experience in public K-12 schools registered with their state’s department of education or in 
regionally accredited private schools. 
 
In general, when experience verification is received during the first year of hire, credit will be 
given retroactively to the date of hire. Experience credit received after the first year of hire will be 
given retroactively to the beginning of the school year in which the documentation is received 
and NOT the date of hire. Experience verification received after the last day of school will be 
honored only for the succeeding year forward (i.e. pay will not be retroactive to prior school 
year).  
  
It shall be the sole responsibility of each employee to complete the experience credit verification 
process for all eligible prior employers. Upon employee request, verification forms will be 
furnished to the employee by the Human Resources Coordinator. The employee shall be 
responsible for ensuring the correctness of his/her records and pay. Errors attributable to the 
board may be corrected for the current school term and the two years preceding, as appropriate. 
Errors not attributable to the board may be corrected for the current school term only. 
 
In accordance with Alabama act #2024-299, Certificated teachers hired on or after June 1, 2024, 
shall receive 1 year of experience on the local teacher schedule for every 2 years of full-time 
experience earned in a public school while employed as a paraprofessional or classroom 
teachers’ aide. 
 
For classified staff, experience credit shall be given for full-time employees, in public K-12 
schools and shall receive credit toward step raises for school experience verified in accordance 
under contract in secondary and postsecondary public schools registered with their state’s 
department of education or in regionally accredited private schools. 
 
Employees hired prior to January 1 of the calendar year or who work 50% or more of their 
employee calendar year will receive the appropriate step increase at the beginning of the 
subsequent school year. 
 
The state of Alabama recently authorized the hire of Adjunct Instructors. The rates of pay for 
these specialized, often part time, instructors may vary greatly based on the type of instruction 
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involved. The Superintendent is authorized to negotiate such reasonable salaries as necessary 
to hire said Adjunct Instructors.  
 
Employees are generally paid in twelve equal monthly installments, regardless of the term of the 
appointment. Employees not employed in a 12-month position who are hired after the start of the 
school year are paid a prorated portion of their annual contract pay. The prorated amount is 
calculated by multiplying the employees’ daily rate of pay by the number of working days left on 
the corresponding work calendar for the contract year. That amount is divided by the number of 
remaining payrolls in the current school year according to the contract payment schedule. The 
payroll period normally extends from the first Sunday of each month through the last Saturday of 
each month.  Payroll checks shall be released on the last workday of the month according to the 
twelve (12) month employee work calendar. 
 
Participation in the Retirement Systems of Alabama is mandatory if an individual is employed in 
a position that is eligible for coverage and is employed on a full-time basis. 
 
Certificated Salaries 
Certificated employees will be paid at the level of their highest earned degree from a regionally 
accredited institution upon proper documentation of that degree and verification of that degree by 
the Alabama State Department of Education. Changes in degree will be effective upon receipt of 
the highest degree recognized by the ALSDE with payment at a higher rate degree to begin with 
the monthly period after the State Department of Education recognizes the degree.   It should be 
noted that State Department reviews for higher degree are only performed for individuals with 
current valid Alabama certification. Teachers holding career and technical education certificates 
endorsed in technical education or healthcare science and technology shall be paid at the 
appropriate degree equivalency.  
 
Classified Salaries* 
Employees with a bachelor’s degree on the classified pay schedules will receive an additional 
$250 monthly supplement for each month employed. Employees with a master’s degree or 
higher and are on the classified pay schedule will receive an additional $275 monthly 
supplement for each month employed. Eligible job classifications include student support, bus 
mechanic, CNP, office support, maintenance, and information technology. All degrees must be 
verified with an official transcript reflecting the degree conferral. Employees with an associate 
degree or higher will be paid at Step 6 of that salary schedule. 
 
Classified employees shall be responsible for furnishing proof to establish experience credit. 
Forms shall be furnished by Human Resources. Experience credit shall be given for previous 
full-time employment in a school setting.  
 
 
 
 
 
 
 
 
 
 
 



GULF SHORES CITY SCHOOLS  APPROVED 7-9-2026 
 

 4 

Special Education / Speech Pathologist Supplement 
In accordance with the State Education Trust Fund’s appropriation Act #2025-270, all certificated 
teachers employed in a special education teacher position and all licensed speech pathologist 
employed to provide speech therapy services to students will receive a supplement/stipend in 
the amount of $1,200.  
This supplement will be paid in two (2) installments upon verification of proof of employment in 
the applicable special education teacher position: one payment for Fall and one payment for the 
Spring. 
1st Semester- $600 
2nd Semester- $600 
 
Special Education Specialized Self-Contained Supplement 
Teachers eligible for this supplement must: 

• Be fully certified in required content area for the assigned program; and 
• Teach in a self-contained, specialized special education program (MD and/or Behavior); 

and  
• Provide direct instruction to special education students in one of the above settings. 

 
Special Education paraprofessionals and/or nurses that are eligible for this supplement must:  

• Be assigned to a self-contained, specialized special education program (MD and/or 
Behavior); and 

• Provide direct support to special education students placed in one of the above settings. 
 
Supplements will be paid in two (2) installments upon verified proof of assignment by the 
Human Resources Department. One payment will be made for the Fall and one payment for 
the Spring. 
 
Teacher 1st Semester - $2,000 
Teacher 2nd Semester - $2,000 
 
Support Staff 1st Semester - $1,000 
Support Staff 2nd Semester - $1000 

 
National Board Certified Teacher Targeted Supplement 
As provided in Alabama Act 2021-342, the State of Alabama will provide an annual 
supplement of $5,000 (base supplement) to any National Board Certified Teacher (NBCT) who 
is properly certified and employed full-time in an Alabama public K-12 school. In January 2024, 
the State of Alabama Child Nutrition Department to approved Gulf Shores City Schools to 
participate in the Community Eligibility Provision (CEP). As a result, classroom teachers are 
now eligible for an additional supplement of $5,000 (targeted supplement) if they hold an 
instructional assignment in certain subject areas. In an effort to further support our cohort 
members who have completed their National Board Certification, Gulf Shores City Schools will 
provide the additional $5,000 supplement to any National Board Certified Teacher who does 
not qualify for the targeted supplement regardless of their instructional assignment. In order to 
be eligible for the additional $5,000 targeted supplement, the faculty member must be a 
National Board Certified Teacher at the beginning of the school year. The targeted supplement 
of $5,000 will processed when the school system receives allocation from state. 
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Nationally Certified School Nurse Supplement: $1,450 – Registered nurses who function as school 
nurses and are certified as a Nationally Certified School Nurse (NCSN) by the National Board of 
Certification of School Nurses (NBCSN) are eligible for annual supplemental pay. To receive the 
supplemental pay, the employee must present proof of certification to Human Resources. 
Recertification is not assumed or implied. The employee must present proof of recertification at the 
end of the fifth year and within 60 days of the expiration date. If not receive within 60 days, the 
supplement will be discontinued. The supplement will be paid over 12 months from September to 
August in accordance with the 9-month employee pay schedule.  

 
Local School Finance Personnel Annual Supplement: $3,600 – Business and Finance personnel 
completing AASBO Local School Financial Management Certificate Program (LSFM) will receive 
an annual supplement. Upon completing, each graduate is required to continue their training by 
obtaining 9 hours of CPE credit approved by AASBO Certificate Committee. 
 
Payroll/Personnel Certificate Program Annual Supplement: $7,500 – Payroll and Human 
Resources personnel completing AASBO Payroll/Personnel Certificate Program will receive an 
annual supplement. Upon completion, each graduate is required to continue their training by 
obtaining 12 hours of CPE credit approved by AASBO Certificate Committee. 

 
High School Bookkeeper Supplement: $10,000 - In addition to core financial duties, the High 
School Bookkeeper manages complex accounting for extracurricular and athletic programs, 
including ticket sales, gate receipts, fundraising, travel, and equipment purchases. This role 
ensures compliance with district and state audit requirements and coordinates with athletic 
directors, coaches, and booster clubs to maintain financial transparency.  
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Contract Days 
Nine Months = 182, 185,187 and 189 days 

Ten Months = 202 days 
Eleven Months = 222 days 
Twelve Months = 240 days 

Administration…………………………………………………………………………………………………………………………… 12 month (240 days) 
Assistant Principal……………………………………………………………………………………………………………………12 month (240 days) 
Directors….…………………………………………………………………………………………………………………...…………… 12 month (240 days) 
Coordinators……………………………………………………………………………………………………………………………… 10 month (202 days) 
           12 month (240 days) 
Teachers……………………………………………………………………………………………………………………………………. 9 month (187 days) 
           9 month (189 days) 
           10 month (202 days) 
           11 month (222 days) 
           12 month (240 days) 
Mental Health Services Coordinator………………………………………………………………… ………….. 9 month (189 days) 
Media Specialist………………………………………………………………………………………………………… ………….. 9 month (187 days) 
Counselor………………………………………………………………………….. Elementary School… …………… 9 month (187 days) 
       Middle School………………………..10 month (202 days) 
       High School……………………………. 10 month (202 days) 

High School…………………………….12 month (240 days) 
Lead Nurse………………………………………………………………………………………………………………………………… 10 month (202 days) 
Registered Nurse……………………………………………………………………………………………………………………. 9 month (189 days) 
Licensed Practical Nurse……………………………………………………………………………………………………. 9 month (189 days) 
Paraprofessionals …………………………………………………………………………………………………………………. 9 month (182 days) 
Pre-K Auxiliary Aides …………………………………………………………………………………………………………… 9 month (187 days) 
CNP Coordinator………………………………………………………………………………………………………………………12 month (240 days) 
CNP Manager………………………………………………………………………………………………………………………….. 9 month (187days) 
CNP Worker………………………………………………………………………………………………………………… ..………… 9 month (185 days) 
Bus Driver …………………………………………………………………………………………………………………….………….. 9 month (182 days) 
Bookkeeper ………………………………………………………………………………………………………………… …………… 12 month (240 days) 
Registrar ……………………………………………………………………………………………………………………………………..12 month (240 days) 
Office Manager………………………………………………………………………………………………………………………….12 month (240 days) 
Secretary/Receptionist………………………………………………………………………………………................10 month (202 days) 
           12 month (240 days) 
Maintenance/Custodial………………………………………………………………………………………….. …………… 12 month (240 days) 
Mechanic……………………………………………………………………………………………………………………………………. 12 month (240 days) 
Virtual School……………………………………………………………………………………………………………… …………… 10 month (202 days) 
JROTC………………………………………………………………………………………………………………………………………… 11 month (222 days) 
Band Directors……………………………………………………….....…..Middle School……………………….. 10 month (202 days) 
       High School………………………….. 12 month (240 days) 
Athletic Director…………………………………………………………………………………………………………. …………….12 month (240 days) 
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Work Schedules 
 
Annual or 12 Month   July 1, 2026– June 30, 2027 Required to work 240 days 
 
11 Month    July 6, 2026 – June 18, 2027 Required to work 222 days 
 
10 Month    July 25, 2026 – June 4, 2027 Required to work 202 days 
 
 9 Month    August 3, 2026 – June 2, 2027 Required to work 189 days 

August 5, 2026 – May 28, 2027 Required to work 189 days 
August 5, 2026 – May 28, 2027 Required to work 187 days 
August 3, 2026 – May 28, 2027 Required to work 187 days 
August 5, 2026 – May 28, 2027 Required to work 185 days 
August 7, 2026 – May 28, 2027 Required to work 182 days 

 
Monthly Pay Schedules 

 
12 Month (240-day) Employees        July 31 - June 30 
11-Month (222-day) Employees       August 31-July 31 
10-Month (202-day) Employees       August 31-July 31 
9-Month (182/185/187/189-day) Employees    September 30-August 31 
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TEACHER SALARY SCHEDULE 

 

Annual salary based upon 187-day contract. Actual workdays are specified by calendar. This 
schedule reflects 100% (or more) of the State Minimum Salary Schedule for the corresponding 
years of experience. All certified staff salaries are annualized and equally divided by twelve pay 
cycles. 
This schedule applies to the following categories of employees in positions requiring valid Alabama 
educator certification: Assessment & Professional Learning, Counselors, Curriculum Leaders, Data 
& Reporting Analyst, Instructional Coaches, Library/Media Specialists, Lead Teachers, Mental 
Health, Teachers, and other certificated personnel.  
 

 
 
 
 

 
 

 
 

Step 9-month 10-month 11-month 12-month Step 9-month 10-month 11-month 12-month
New $51,740 $55,890 $61,423 $66,404 New $56,386 $60,909 $66,939 $72,367
1-2 $51,740 $55,890 $61,423 $66,404 1-2 $56,386 $60,909 $66,939 $72,367
3-5 $53,930 $58,256 $64,024 $69,216 3-5 $62,021 $66,996 $73,629 $79,599
6-8 $56,294 $60,809 $66,830 $72,249 6-8 $64,739 $69,932 $76,856 $83,088
9 $57,994 $62,646 $68,849 $74,431 9 $66,692 $72,041 $79,174 $85,593

10 $58,573 $63,271 $69,536 $75,174 10 $67,358 $72,761 $79,965 $86,448
11 $59,159 $63,904 $70,231 $75,926 11 $68,032 $73,489 $80,765 $87,313
12 $59,751 $64,544 $70,935 $76,686 12 $68,712 $74,224 $81,573 $88,187
13 $60,348 $65,189 $71,644 $77,453 13 $69,399 $74,966 $82,388 $89,068
14 $60,952 $65,842 $72,361 $78,228 14 $70,093 $75,716 $83,212 $89,959
15 $61,562 $66,500 $73,084 $79,010 15 $70,794 $76,473 $84,045 $90,859
16 $62,177 $67,165 $73,815 $79,799 16 $71,502 $77,238 $84,885 $91,768
17 $62,799 $67,836 $74,553 $80,598 17 $72,217 $78,010 $85,733 $92,685
18 $63,427 $68,514 $75,298 $81,403 18 $72,940 $78,790 $86,591 $93,612
19 $64,061 $69,200 $76,051 $82,217 19 $73,669 $79,578 $87,457 $94,548
20 $64,701 $69,891 $76,811 $83,039 20 $74,405 $80,373 $88,331 $95,493
21 $65,349 $70,591 $77,580 $83,871 21 $75,149 $81,177 $89,215 $96,448
22 $66,002 $71,296 $78,355 $84,708 22 $75,901 $81,990 $90,107 $97,413
23 $66,662 $72,009 $79,139 $85,556 23 $76,660 $82,809 $91,008 $98,387
24 $67,329 $72,730 $79,931 $86,412 24 $77,427 $83,637 $91,918 $99,371
25 $68,002 $73,457 $80,730 $87,276 25 $78,200 $84,473 $92,837 $100,364
26 $68,682 $74,191 $81,537 $88,148 26 $78,983 $85,318 $93,766 $101,368
27 $69,369 $74,934 $82,353 $89,030 27 $79,772 $86,171 $94,703 $102,381
28 $70,063 $75,683 $83,176 $89,920 28 $80,571 $87,033 $95,651 $103,406
29 $70,764 $76,440 $84,008 $90,820 29 $81,376 $87,903 $96,607 $104,439
30 $71,471 $77,203 $84,847 $91,727 30 $82,190 $88,783 $97,573 $105,484
31 $72,185 $77,975 $85,696 $92,644 31 $83,011 $89,670 $98,548 $106,538
32 $72,908 $78,756 $86,554 $93,572 32 $83,842 $90,567 $99,535 $107,605
33 $73,636 $79,543 $87,418 $94,506 33 $84,680 $91,473 $100,529 $108,680
34 $74,372 $80,338 $88,292 $95,451 34 $85,527 $92,388 $101,535 $109,767
35 $75,116 $81,142 $89,176 $96,406 35 $86,382 $93,311 $102,550 $110,865

Bachelor/Non-Degree Master
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TEACHER SALARY SCHEDULE 

Annual salary based upon 187-day contract. Actual workdays are specified by calendar. This 
schedule reflects 100% (or more) of the State Minimum Salary Schedule for the corresponding 
years of experience. All certified staff salaries are annualized and equally divided by twelve pay 
cycles. 
This schedule applies to the following categories of employees in positions requiring valid Alabama 
educator certification: Assessment & Professional Learning, Counselors, Curriculum Leaders, Data 
& Reporting Analyst, Instructional Coaches, Library/Media Specialists, Lead Teachers, Mental 
Health, Teachers, and other certificated personnel.  

 
 
 
 
 
 
 
 
 

Step 9-month 10-month 11-month 12-month Step 9-month 10-month 11-month 12-month
New $60,797 $65,674 $72,176 $78,028 New $65,214 $70,445 $77,419 $83,697
1-2 $60,797 $65,674 $72,176 $78,028 1-2 $65,214 $70,445 $77,419 $83,697
3-5 $66,872 $72,236 $79,388 $85,825 3-5 $71,735 $77,489 $85,161 $92,066
6-8 $69,822 $75,423 $82,890 $89,611 6-8 $74,869 $80,875 $88,882 $96,089
9 $71,930 $77,699 $85,392 $92,316 9 $77,131 $83,317 $91,567 $98,991

10 $72,649 $78,476 $86,246 $93,239 10 $77,902 $84,151 $92,482 $99,981
11 $73,375 $79,261 $87,108 $94,171 11 $78,680 $84,991 $93,406 $100,979
12 $74,109 $80,053 $87,979 $95,113 12 $79,467 $85,841 $94,340 $101,990
13 $74,851 $80,855 $88,860 $96,065 13 $80,262 $86,700 $95,284 $103,010
14 $75,598 $81,662 $89,748 $97,024 14 $81,065 $87,567 $96,237 $104,040
15 $76,355 $82,479 $90,646 $97,995 15 $81,876 $88,443 $97,200 $105,081
16 $77,118 $83,304 $91,552 $98,975 16 $82,694 $89,328 $98,172 $106,132
17 $77,889 $84,137 $92,468 $99,965 17 $83,521 $90,221 $99,153 $107,193
18 $78,668 $84,979 $93,393 $100,965 18 $84,356 $91,122 $100,144 $108,264
19 $79,456 $85,829 $94,327 $101,975 19 $85,199 $92,033 $101,146 $109,347
20 $80,249 $86,687 $95,269 $102,994 20 $86,052 $92,954 $102,158 $110,441
21 $81,052 $87,554 $96,223 $104,024 21 $86,912 $93,884 $103,180 $111,545
22 $81,862 $88,429 $97,184 $105,064 22 $87,781 $94,822 $104,211 $112,660
23 $82,681 $89,313 $98,156 $106,114 23 $88,659 $95,770 $105,252 $113,786
24 $83,509 $90,207 $99,139 $107,177 24 $89,545 $96,728 $106,305 $114,924
25 $84,343 $91,109 $100,129 $108,248 25 $90,441 $97,695 $107,368 $116,074
26 $85,187 $92,020 $101,131 $109,331 26 $91,345 $98,673 $108,442 $117,235
27 $86,038 $92,940 $102,142 $110,423 27 $92,259 $99,660 $109,527 $118,408
28 $86,899 $93,869 $103,163 $111,528 28 $93,182 $100,656 $110,622 $119,592
29 $87,767 $94,808 $104,194 $112,643 29 $94,114 $101,663 $111,729 $120,788
30 $88,645 $95,756 $105,236 $113,769 30 $95,055 $102,679 $112,846 $121,995
31 $89,532 $96,713 $106,289 $114,907 31 $96,005 $103,706 $113,973 $123,214
32 $90,427 $97,681 $107,352 $116,056 32 $96,965 $104,743 $115,113 $124,447
33 $91,332 $98,658 $108,426 $117,217 33 $97,935 $105,791 $116,265 $125,692
34 $92,244 $99,644 $109,509 $118,389 34 $98,914 $106,849 $117,428 $126,949
35 $93,167 $100,641 $110,605 $119,573 35 $99,903 $107,916 $118,601 $128,217

6-Year Doctoral
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TEAMS TEACHER SALARY SCHEDULE 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In accordance with Act 2021-340, Teacher Excellence and Accountability for Mathematics and 
Science (TEAMS) Program, to be eligible for a TEAMS contract and thus placement on the TEAMS 
salary schedule, a teacher of mathematics and/or science must apply to the program. The 
superintendent confirms eligibility once a teacher submits an application. A teacher can only 
become a TEAMS teacher with the recommendation of the superintendent and approval of the 
Board.  
All teachers who are approved under a TEAMS Contract must agree to the contract terms for 
employment which includes a 189-day contract. Teachers employed under a TEAMS contract shall 
not attain continuing service status in regards to the above TEAMS salaries or positions, or any 
other previously earned position or status of employment with the Board. In accordance with the 
TEAMS bill, any teacher awarded a TEAMS contract with the Board shall be deemed to have 
voluntarily relinquished his or her status and protection under the Students First Act of 2011, 
Chapter 24C of Title 16, Code of Alabama 1975. 

Step Bachelor Master's AA/EDS Doctoral
0 $54,915 $62,267 $66,683 $71,094
1 $58,787 $67,605 $72,895 $78,190
2 $61,928 $71,214 $76,809 $82,361
3 $63,739 $73,298 $79,055 $84,772
4 $65,600 $75,437 $81,363 $87,246
5 $67,508 $77,634 $83,731 $89,786
6 $69,468 $79,886 $86,163 $92,392
7 $71,479 $82,201 $88,657 $95,067
8 $72,920 $83,843 $90,430 $96,969
9 $74,367 $85,522 $92,238 $98,908

10 $75,480 $86,804 $93,621 $100,391
11 $76,614 $88,106 $95,026 $101,897
12 $77,763 $89,428 $96,451 $103,425
13 $77,763 $89,428 $96,451 $103,425
14 $77,763 $89,428 $96,451 $103,425
15 $78,928 $90,775 $97,904 $104,984
16 $78,928 $90,775 $97,904 $104,984
17 $78,928 $90,775 $97,904 $104,984
18 $80,129 $92,149 $99,387 $106,573
19 $80,129 $92,149 $99,387 $106,573
20 $80,129 $92,149 $99,387 $106,573
21 $81,345 $93,551 $100,898 $108,194
22 $81,345 $93,551 $100,898 $108,194
23 $81,345 $93,551 $100,898 $108,194
24 $82,487 $94,980 $102,440 $109,848
25 $82,487 $94,980 $102,440 $109,848
26 $82,487 $94,980 $102,440 $109,848
27 $83,859 $96,439 $104,013 $111,534

26-27 TEAMS Teacher Salary Schedule
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JROTC SALARY SCHEDULE 
 

JROTC Instructors’ salary will be paid in accordance with ROTC Minimum Instructor Pay (MIP) 
information and they will receive either a 10-month or 11-month contract. Changes in active duty 
and retired pay affects an instructor’s MIP. If there is an increase in either local and/or state salaries 
or the federal salary reimbursement, the JROTC instructor’s salary will be recalculated to reflect 
such adjustments. This new calculation could result in a change of salary. 
 
JROTC instructors are expected to conduct several simultaneous extracurricular activities such as 
drill teams, rifle teams, sabre teams, color guards, honor guards, model military and technological 
clubs, school service activities, community service activities, etc., A supplement in the amount of 
$3500 will be provided to JROTC instructors for these additional job functions of the position.  
 
 

 
 
 

BOARD CERTIFIED BEHAVIOR ANALYST & 
OCCUPATIONAL THERAPIST & EXCEPTIONAL EDUCATION RESOURCE SPECIALIST 

SALARY SCHEDULES 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Step 9-Month 10-Month 9-Month 10-Month
0-2 $59,402 $63,731 $67,846 $73,288
3-5 $62,371 $66,917 $71,238 $76,952
6-8 $64,867 $67,461 $74,087 $80,031

9-11 $66,811 $69,485 $76,309 $82,432
12-14 $67,480 $71,569 $78,598 $84,904
15-17 $69,505 $73,715 $80,957 $87,452
18-20 $71,590 $75,927 $83,386 $90,076
21-23 $73,737 $78,206 $85,887 $92,778
24-26 $74,475 $80,552 $88,463 $95,561

27 $75,220 $82,969 $91,117 $98,427

Bachelor Master
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ASSISTANT PRINCIPAL SALARY SCHEDULE 
 

Base Salary: An Assistant Principal must have at least a Master’s Level certificate in administration 
to qualify for the base salary. The base salary shall be calculated by placing the Assistant 
Principals on the Teacher’s Salary Schedule, taking into consideration the Assistant Principals 
experience, education level, and number of contract days.  
 
Administrative Experience Supplement: The supplement for administrative experience shall be 
determined by the number of years of administrative experience multiplied by $150. The amount of 
credit shall be the total years of administrative experience completed. 
 
Responsibility Supplement: The responsibility supplement shall be determined by the academic 
level of the school.  
 
 

 
 
 

 
 

 
 

Step Raise: The annual step raise for Assistant Principals shall be computed by identifying the 
experience, education level, number of contract days on the Teacher Salary Schedule and making 
the appropriate adjustment to the base salary. Step raises are given up to 35 years of experience.  

 
 

ATHLETIC DIRECTOR SALARY SCHEDULES 
 

Base Salary: The base salary shall be calculated by placing the employees on the Teacher’s Salary 
Schedule, taking into consideration the employees experience, education level, and number of 
contract days.  
 
Administrative Experience Supplement: The supplement for administrative experience shall be 
determined by the number of years of administrative experience multiplied by $150. The amount of 
credit shall be the total years of administrative experience completed.  
 
Responsibility Factor:  
 
 
 
 
Step Raise: The annual step raise for the employees shall be computed by identifying the 
experience, education level, number of contract days on the Teacher Salary Schedule and making 
the appropriate adjustment to the base salary. Step raises are given up to 35 years of experience.  

 
 
 
 
 
 

High School $7,500

Responsibility Supplement
Academic Level:

Elementary School $2,500
Middle School $5,000

1.34

Responsibility Factor
Athletic Director
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MEDICAL SUPPORT PERSONNEL SALARY SCHEDULE 
    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RN/LPNs are placed on a step equal to applicable, verified public K-12 experience as a school 
nurse.  
 
 
 
 
 

New $38,274
1 $38,599
2 $38,890
3 $39,569
4 $40,184
5 $41,750
6 $42,729
7 $43,964
8 $45,203
9 $47,561

10 $49,641
11 $50,736
12 $51,448
13 $52,076
14 $52,789
15 $53,315
16 $53,841
17 $54,283
18 $54,599
19 $54,717
20 $56,368
21 $56,578
22 $56,821
23 $58,534
24 $59,060
25 $59,270
26 $60,231
27 $60,442
28 $60,652
29 $60,790
30 $61,398
31 $62,012
32 $62,632
33 $63,258

LPN
Step 9 Mo RN 10 Mo RN 9 Mo RN MS 10 Mo RN MS
New $53,025 $57,278 $57,177 $61,764
1-2 $53,025 $57,278 $57,177 $61,764
3-5 $58,322 $62,999 $62,889 $67,933
6-8 $60,879 $65,761 $65,646 $70,911
9 $62,717 $67,748 $67,627 $73,052

10 $63,343 $68,424 $68,303 $73,782
11 $63,976 $69,108 $68,986 $74,520
12 $64,617 $69,801 $69,677 $75,266
13 $65,263 $70,498 $70,373 $76,018
14 $65,916 $71,203 $71,077 $76,779
15 $66,575 $71,915 $71,789 $77,547
16 $67,241 $72,634 $72,506 $78,322
17 $67,913 $73,360 $73,231 $79,105
18 $68,592 $74,094 $73,962 $79,895
19 $69,278 $74,835 $74,702 $80,694
20 $69,970 $75,583 $75,449 $81,501
21 $70,600 $76,263 $76,205 $82,317
22 $71,376 $77,102 $76,965 $83,139
23 $72,091 $77,874 $77,735 $83,971
24 $72,813 $78,653 $78,514 $84,812
25 $73,540 $79,439 $79,298 $85,659
26 $74,275 $80,233 $80,091 $86,515
27 $75,019 $81,037 $80,893 $87,382
28 $75,769 $81,846 $81,701 $88,254
29 $76,526 $82,665 $82,519 $89,138
30 $77,290 $83,490 $83,342 $90,027
31 $78,064 $84,325 $84,176 $90,928
32 $78,846 $85,170 $85,019 $91,838
33 $79,624 $86,020 $85,868 $92,756
34 $80,429 $86,880 $86,726 $93,683
35 $81,233 $87,749 $87,595 $94,621

RN
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STUDENT SUPPORT SALARY SCHEDULE 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Preschool 
Aide*                

7.5 Hours

Paraprofessional 
& OCS Aide*                          

7 Hours

Instruct ional, 
ESL, & Driver's 

Ed Aide*                    
7 Hours

New $27,324 $24,496 $23,090
1 $27,856 $24,986 $23,552
2 $28,400 $25,486 $24,023
3 $28,953 $25,996 $24,502
4 $29,518 $26,516 $24,992
5 $30,093 $27,046 $25,493
6 $30,680 $27,586 $26,003
7 $31,279 $28,139 $26,523
8 $31,889 $28,702 $27,053
9 $32,510 $29,275 $27,594

10 $33,144 $29,861 $28,146
11 $33,791 $30,458 $28,709
12 $34,450 $31,067 $29,283
13 $35,121 $31,688 $29,869
14 $35,806 $32,322 $30,466
15 $36,504 $32,968 $31,055

Step

STUDENT SUPPORT 9 MONTH SALARY 
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TRANSPORTATION SALARY SCHEDULE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
**** A split route may only be assigned to a current Gulf Shores City School employee as am or 
pm shift only. Classified employees will be expected to complete an agreed upon overtime rate 
agreement. A split route should not interfere with regular work hours.  
 
Field trips of eight (8) hours or more will be paid a food/meal allowance at the current US General 
Services Administration Continental United States (CONUS) rate. Employees will be reimbursed 
on a per diem rate and receipts are not required to be turned in. Food/meal allowance is now 
allowable for local travel. Pay for food/meal allowance is paid by the sponsoring organization and 
is in addition to the hourly rate of pay.  
 
It is understood that on overnight trips, the sponsoring organization will pay for driver’s 
motel/hotel room. Eight (8) hours of sleep time is not compensable for overnight field trips. 
 
Athletic coaches driving field trips will not be paid from this schedule during the time they are 
performing their coaching duties. 

 
 
 
 

BUS DRIVER FIELD TRIPS
Length of Trip Rate of Pay

3 Hour Minimum $15.00 per hour

1 $16,828 $8,415 $4,207
2 $17,166 $8,582 $4,292
3 $17,508 $8,754 $4,377
4 $18,383 $9,192 $4,464
5 $18,751 $9,375 $4,554
6 $19,126 $9,563 $4,645
7 $19,509 $9,754 $4,738
8 $19,899 $9,949 $4,833
9 $20,296 $10,148 $4,929

10 $20,703 $10,351 $5,028
11-12 $21,996 $10,998 $5,330
13-15 $23,372 $11,686 $5,596
16-21 $24,832 $12,416 $5,876
22-24 $26,384 $13,192 $6,170
25-27 $28,033 $14,016 $6,479
28+ $29,821 $14,911 $6,802

Step Regular     
0-4 

BUS DRIVER

Cat I              
5 

Split  
Route 0 $58,547

1 $59,279
2 $60,018
3 $60,771
4 $61,530
5 $62,299
6 $63,078
7 $63,865
8 $64,663
9 $63,084

10 $66,291
11 $67,119
12 $67,958
13 $68,807
14 $69,668
15 $70,539
16 $71,421
17 $72,313
18 $73,216
19 $74,132
20 $75,058

21-23 $76,934
24-26 $78,858
27+ $80,829

Step
Bus 

Mechanic*   
12-Month 
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CHILD NUTRITION PROGRAM SALARY SCHEDULE* 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The ADME is based on Average Daily Meal Equivalents for 3 consecutive months of the 
preceding or current school year. ADMT time equivalents are as follows: March-May effective first 
day of contract year, August-November effective December 1 and December-February effective 
March 1. 
 

 
 
 
 
 
 

 
 

8 Hours 8 Hours 8 Hours
New $28,795 $35,129 $66,598

1 $29,226 $35,656 $67,597
2 $30,103 $36,726 $68,611
3 $31,006 $37,828 $69,640
4 $32,246 $39,340 $70,685
5 $33,536 $40,914 $71,745
6 $34,878 $42,550 $72,821
7 $35,442 $43,240 $73,913
8 $36,023 $43,949 $75,023
9 $36,623 $44,680 $76,148

10 $37,239 $45,433 $77,289
11 $37,947 $46,296 $78,062
12 $38,656 $47,161 $78,842
13 $39,363 $48,024 $79,631
14 $40,072 $48,889 $80,428
15 $40,780 $49,752 $81,231
16 $41,489 $50,616 $82,044
17 $42,197 $51,481 $82,864
18 $42,905 $52,344 $83,693
19 $43,614 $53,209 $84,522
20 $44,321 $54,072 $85,358

21-23 $44,610 $55,019 $86,203
24-26 $41,488 $55,981 $87,497
27+ $42,110 $56,961 $88,808

240 Days            
CNP 

Coordinator*
Over 350+        Under 350          Over 350+        

Step

187 Days           
CNP 

Manager*

187 Days           
CNP Manager*
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CHILD NUTRITION PROGRAM SALARY SCHEDULE* 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

7.5 Hours 7.5 Hours 6.5 Hours
1 $23,555 $21,978 $19,048
2 $24,261 $22,638 $19,619
3 $24,989 $23,316 $20,208
4 $25,988 $24,249 $21,016
5 $27,028 $25,219 $21,856
6 $28,109 $26,228 $22,731
7 $28,563 $26,653 $23,099
8 $29,033 $27,090 $23,478
9 $29,515 $27,540 $23,868

10 $30,013 $28,004 $24,271
11 $30,583 $28,537 $24,731
12 $31,154 $29,070 $25,194
13 $31,725 $29,601 $25,654
14 $32,296 $30,134 $26,117
15 $32,866 $30,667 $26,578
16 $33,438 $31,200 $27,040
17 $34,009 $31,733 $27,501
18 $34,578 $32,264 $27,963
19 $35,150 $32,798 $28,425
20 $35,720 $33,330 $28,886
21 $36,300 $33,871 $29,354
22 $36,889 $34,420 $29,831
23 $37,486 $34,978 $30,315
24 $38,094 $35,545 $30,806
25 $38,713 $36,122 $31,306

26+ $39,293 $36,664 $31,775

185 Days       
CNP Worker*Step

185 Days       
CNP Assistant 

Manager*

185 Days       
CNP Worker*
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OFFICE SUPPORT SALARY SCHEDULE* 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

New $42,005 $36,615 $42,005 $26,809 $31,853
1 $42,672 $38,297 $42,672 $27,068 $32,159
2 $43,336 $38,644 $43,336 $27,301 $32,436
3 $44,035 $39,311 $44,035 $27,816 $33,049
4 $44,699 $39,976 $44,699 $28,309 $33,634
5 $47,046 $42,005 $47,046 $29,555 $35,114
6 $49,581 $44,699 $49,581 $30,303 $36,004
7 $50,247 $45,366 $50,247 $31,329 $37,222
8 $50,755 $46,033 $50,755 $32,366 $38,454
9 $51,418 $46,697 $51,418 $33,647 $39,977

10 $52,754 $48,060 $52,754 $34,977 $41,556
11 $53,281 $48,540 $53,281 $35,326 $41,972
12 $53,814 $49,026 $53,814 $35,680 $42,392
13 $54,352 $49,516 $54,352 $36,036 $42,816
14 $54,896 $50,011 $54,896 $36,397 $43,244
15 $55,445 $50,511 $55,445 $36,761 $43,676
16 $55,999 $51,016 $55,999 $37,128 $44,113
17 $56,559 $51,527 $56,559 $37,500 $44,554

18-20 $57,125 $52,042 $57,125 $37,875 $45,000
21-23 $57,696 $52,562 $57,696 $38,253 $45,450
24-26 $58,273 $53,088 $58,273 $38,636 $45,904
27+ $58,856 $53,619 $58,856 $39,022 $46,363

Step
High School 
Registrar*   
12-Month

MS, Elem 
Registrar*   
12-Month

HS, MS, 
Elem 

Bookkeeper* 
12-Month

HS, MS, 
Elem 
Clerk*            

10-Month

HS, MS, 
Elem 
Clerk*            

12-Month
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MAINTENANCE SUPPORT SALARY SCHEDULE* 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

New $27,881 $33,150 $34,500 $38,270 $53,590
1 $28,450 $33,850 $35,190 $38,844 $54,394
2 $29,019 $34,500 $35,880 $40,010 $55,210
3 $29,890 $35,550 $36,925 $41,210 $56,038
4 $30,434 $36,200 $37,585 $42,858 $56,878
5 $30,977 $36,850 $38,244 $44,572 $57,731
6 $32,552 $38,700 $40,095 $46,355 $58,597
7 $33,095 $39,350 $40,753 $47,106 $59,741
8 $33,637 $40,000 $41,410 $47,879 $60,638
9 $34,180 $40,650 $42,067 $48,675 $61,547

10 $36,251 $43,100 $44,470 $49,494 $62,470
11 $36,792 $43,750 $45,124 $50,435 $63,407
12 $37,332 $44,400 $45,777 $51,745 $64,358
13 $37,874 $45,000 $46,433 $52,318 $65,323
14 $38,415 $45,650 $47,086 $53,259 $66,303
15 $38,957 $46,300 $47,741 $54,200 $67,298
16 $39,497 $46,950 $48,394 $55,013 $68,307
17 $40,566 $48,200 $49,669 $55,838 $69,332

18-20 $40,971 $48,700 $50,160 $56,815 $70,719
21-23 $41,380 $49,200 $50,656 $57,809 $72,133
24-26 $41,795 $49,700 $51,159 $58,821 $73,576
27+ $42,212 $50,200 $51,665 $60,003 $75,783

Step Maintenance 
Technician*

Maintenance 
Custodian* 
12-Month

Grounds- 
keeper*

Maintenance 
& Grounds 

System 
Specialist*

Maintenance 
Custodian* 
10-Month
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MAINTENANCE SUPPLEMENTAL PAY 
 

Employees working in the area of manual trades who have a certificate, special trade’s diploma, 
license, or two-year degree showing proficiency will be eligible for annual supplemental pay. The 
certificate or license must have been issued by a national or state board in which proficiency is 
determined by rigorous training and subsequent examination. In order to receive the supplemental 
pay each year, the employee must present the renewal to the Human Resources Department within 
60 days of the expiration date. If not received within 60 days, the supplement will be discontinued. 

The payment of the supplements will coincide with the contract year of July 1 to June 30. 
 
1. A maximum of two supplements may be combined if related to the area of work of the employee. 
2. Employees who have certification must present proof of recertification annually, for those that 

are granted annually, in order to continue receiving the supplement. For those certifications 
which are valid for five years, the employee must present proof of recertification at the end of the 
fifth year showing that the recertification has been renewed. 

 
*NOCTI-National Occupational Competency Testing Institute- www.nocti.org 

 
 
 
 
 
 
 
 
 
 
 

Certification/License/Diploma Supplemental Pay Job/Trade

AESBL Recognized Certifications: Access Control-Low 
Voltage and/or Locksmith Training Certificate 

$250
Any Trade; per certificate and not to 
exceed two certificates

2 year Trade School Certificate or Associate Degree in Trade 
from a regionally accredited or DEAC program related to the 
field in which the employee is working.

$600 Any trade

Mitsubishi/Daikin VRF System Training Certification $600 HVAC

Satisfactory scores on NOCTI Test* $600
Any trade not covered under other trades 
that have a Journeyman or Master 
Certification

Freon Certification (state card) $600 HVAC
Current Journeyman (renewable annually) $900 Any trade
Alabama Refrigeration Contractors Certification (renewable 
annually)

$1,200 HVAC

Heating & Air Conditioning Contractors Certification 
(renewable annually)

$1,200 HVAC

Master (renewable annually) $1,200 Any trade
If an employee who holds two Master or Journeyman 
Licenses in different areas and furnishes proof of payment to 
the official licensing intenty for said licenses, the employee 
will be eligible for additional compensation up to the limit of 
two supplements, regardless of whether both certifications 
are shown on one license card.

$1,200

Any trade
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INFORMATION TECHNOLOGY SALARY SCHEDULE* 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
IT Specialists who hold a valid Alabama Professional Educator Certificate shall be compensated in 
accordance with the applicable Teacher Salary Matrix and employed under the terms and conditions 
of the applicable teacher contract. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

New $39,270 $66,275
1 $40,448 $67,634
2 $41,763 $69,020
3 $43,016 $70,435
4 $44,414 $71,879
5 $45,746 $73,352
6 $47,233 $74,930
7 $48,768 $76,466
8 $50,231 $78,033
9 $51,863 $79,633

10 $53,419 $81,265
11-13 $55,155 $83,094
14-16 $57,086 $85,379
17-19 $59,084 $87,727
20-22 $61,152 $90,139
23-26 $63,292 $92,843
27+ $66,140 $95,861

Step
IT 

Specialist  *    
12-Month   

Lead IT 
Specialist  *    
12-Month   
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INFORMATION TECHNOLOGY SUPPLEMENTAL PAY 
Employees working in the area of Information Technology will be eligible for annual supplemental 
pay. The certificate or license must be issued by a national or state board, professional organization, 
or recognized accrediting body, such as those offered by companies like Apple, Microsoft, Cisco, 
(ISC)², CompTIA, and other reputable industry certification providers, in which proficiency is 
determined through rigorous training and subsequent examination. 

 
To receive the supplemental pay each year, the employee must present proof of renewal to the 
Human Resources Department within 60 days of the certification or license expiration date. If 
documentation is not received within 60 days, the supplemental pay will be discontinued. Payment 
of supplements will coincide with the contract year of July 1 to June 30. 

 
 
 
 
 
 
 
 
 
 
 
 
 

Certification/License/Diploma
Supplemental 

Pay
Apple Certified Support Professional $350
Apple Certified IT Professional $350
Microsoft 365 Certified: Fundamentals $300
Microsoft Certified: Security, Compliance, and Identity 
Fundamentals

$750

Certified in Cybersecurity (CC) $2,500
CompTIA Network+ $3,500
Certified Wireless Technology Specialist $3,500
Cisco Meraki Solutions Specialist $3,000



GULF SHORES CITY SCHOOLS  APPROVED 7-9-2026 
 

 23 

CENTRAL OFFICE PERSONNEL SALARY SCHEDULE 

***Chief Technology Officer; Student Engagement, Transportation, and Safety Coordinator, Director 
of School Operations, Human Resources Coordinator 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Master's AA/EDS Doctoral
New $93,917 $57,352 $45,799 $62,268 $66,683 $71,094

1 $95,327 $58,500 $46,486 $67,605 $72,895 $78,190
2 $96,756 $59,669 $47,183 $71,213 $76,808 $82,361
3 $98,208 $60,863 $47,891 $73,298 $79,055 $84,772
4 $102,694 $62,081 $48,609 $75,437 $81,363 $87,247
5 $104,234 $63,322 $49,339 $77,633 $83,731 $89,786
6 $105,797 $64,588 $50,079 $79,886 $86,163 $92,392
7 $107,385 $65,880 $50,830 $82,201 $88,656 $95,067
8 $108,995 $67,197 $51,592 $83,843 $90,430 $96,969
9 $110,606 $68,542 $52,366 $85,522 $92,238 $98,907

10 $112,264 $69,913 $53,152 $86,804 $93,622 $100,391
11-13 $114,117 $71,416 $54,348 $89,427 $96,451 $103,425
14-16 $116,000 $72,951 $55,570 $90,776 $97,904 $104,985
17-19 $117,914 $74,520 $56,821 $92,149 $99,388 $106,573
20-23 $119,859 $76,122 $58,099 $93,551 $100,898 $108,193
24-26 $122,256 $77,759 $59,406 $94,980 $102,441 $109,848
27+ $125,007 $79,430 $60,743 $96,439 $104,012 $111,534

Step
Central Off ice 
Personnel***               

12-Month

CO Manager/ 
Account ing & 

HR 
Resources 
Specialist                   
12-Month

Central Off ice 
Secretary                 
12-Month

Mental Health Coordinator 
Salary Schedule
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CENTRAL OFFICE PERSONNEL SALARY SCHEDULE 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Step Bachelors Masters 6 Year Doctoral
0-2 $57,202 $65,780 $70,930 $76,076
3-5 $62,915 $72,354 $78,015 $83,688
6-8 $65,675 $75,523 $81,457 $87,344

9-11 $69,017 $79,367 $85,601 $91,790
12-14 $71,109 $81,772 $88,195 $94,573
15-17 $73,263 $84,251 $90,868 $97,438
18-20 $75,482 $86,802 $93,621 $100,390
21-23 $77,770 $89,433 $96,458 $103,431
24-26 $80,126 $92,144 $99,382 $106,566
27-29 $82,556 $94,936 $102,393 $109,796
30-32 $85,056 $97,813 $105,495 $113,122
33-35 $87,634 $100,775 $108,691 $116,549

Step Bachelors Masters 6 Year Doctoral
0-2 $67,963 $78,154 $84,274 $90,387
3-5 $74,751 $85,965 $92,691 $99,431
6-8 $78,030 $89,730 $96,781 $103,775

9-11 $82,000 $94,297 $101,704 $109,057
12-14 $84,486 $97,155 $104,787 $112,364
15-17 $87,046 $100,100 $107,962 $115,768
18-20 $89,682 $103,131 $111,233 $119,276
21-23 $92,400 $106,257 $114,604 $122,888
24-26 $95,200 $109,478 $118,078 $126,613
27-29 $98,086 $112,795 $121,655 $130,450
30-32 $101,057 $116,214 $125,340 $134,402
33-35 $104,119 $119,733 $129,138 $138,474

Director - 10 Month

Director- 12 Month
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RATES OF PAY FOR EXTRA WORK FOR EMPLOYEES 
& SUBSTITUTE/PART-TIME RATES 

 

Cert if ied Employees:  Type of  Work Rate
Teachers (Summer School, Homebound, Saturday School, Resource, Tutor, & Part-Time 
Instructor)

$32.00 per hour

Teaching during Planning Period
All other certified or teacher rates not identified $32.00 per hour

Program Managers (Certified Staff: NBCT/SBTS Program Manager) $40.00 per hour

Summer Literacy Program Teacher $250.00 per day
Local Travel Stipend** $250.00 per month
After School Care Program Site Manager $50.00 per hour
After School Care Program Teacher/Tutor $36.00 per hour

Classif ied Employees:  Type of  Work Rate
(working outside regular contract or for part-time workers)
RN Nurse - for additional work outside contract
LPN- for as needed part-time work
Professional/Specialized Classified
CNP Employee (outside regular contract)
After School Care Program Aide $20.00 per hour

Subst itutes Rate
Teacher Subst itutes Posit ions
Teacher Substitute - non-certified (high school diploma or equivalent; associate's degree) $115.00 per day
Teacher Substitute- 4 year degree $150.00 per day
Teacher Substitute -"Alabama" certified $180.00 per day
Classif ied and other Non-Teaching Posit ions
Bus Driver $100.00 per day
Licensed LPN                                                                                          $23.00 per hour
Registered Nurse (RN Licensed) $32.00 per hour
Bus Aide $40.00 per trip
After School Care Progarm Student Worker $15.00 per hour
All other Support Subs $15.00 per hour
Support  Subst itutes for Extended Period Vacancies****
Certified Long-Term Substitute $306.00 per day
Nurse (RN Licensed) $40.00 per hour
Nurse (LPN Licensed) $30.00 per hour
HR Assistant $30.00 per hour
Transportation Assistant $25.00 per hour
Bookkeeper/Registrar $19.00 per hour
Clerk $16.59 per hour
Paraprofessional $18.85 per hour
Preschool Aide $19.10 per hour
All Other Support Substitutes $15.85 per hour
****Preapproved by the Superintendent for assignment longer than 20 consecutive days

Unless otherwise def ined by specif ic program or grant.

per hourly rate
per hourly rate

Teacher's hourly 

per hourly rate
per hourly rate

Grant Funded Programs: Hourly rate of pay may differ due to rate identified in grant guidelines.


