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ARTICLE I: AGREEMENT

A. This is an agreement pursuant to the Rodda Act (SB160) made and entered into
this 315t day of March 2026, by and between the Rialto Unified School District,
hereinafter referred to as t he ADI stri
Association/ CTA/ NEA, hereinafter referred t

B. This Agreement shall remain in full force and effect for a three-year period of July
1, 2023 through June 30, 2026, with reopeners on Salary, Health and Welfare
benefits and two (2) articles from each Party.

C. The RUSD and REA will meet every month pursuant to an agreed upon agenda
for the purpose of discussing matters of mutual concern as it relates to the
implementation of the Agreement and other matters of mutual concern. The
Committee shall not supplant the grievance procedure or contract negotiations.
Nothing shall preclude either party from having a resource person in attendance
when relevant to the discussions.

D. The District shall consult with the Association on the appropriate subject matters
set forth in Government Code 3543.2, including teacher orientation activities, in-
service education plans, and the school calendar.

ARTICLE II: RECOGNITION

A. The District recognizes the Association as the exclusive representative of all
regularly employed certificated employees of the District, excluding management,
confidential and supervisory employees, as defined in the Educational
Employment Relations Act (EERA) for the purpose of meeting and negotiating.
The following classifications are specifically excluded from the bargaining unit:

Administrators Director

Agent Executive Director
Assistant Principal Long Term Substitute
Assistant Superintendent Principal

Associate Superintendent Program Specialist
Consultants Psychologist
Coordinator Senior Coordinator
Day to Day Substitute Senior Director

Dean Superintendent
Deputy Superintendent Teacher-in-Training

ARTICLE Ill: DEFINITIONS

A. Association T shall mean the employee organization recognized by the District as
the exclusive representative for the unit of employees covered by this
Agreement.



Complaint 7 is an informal assertion that a District policy and regulation or
administrative regulation or procedure not covered by this Agreement has been
misapplied and the misapplication adversely and directly affects the complainant.
A complaint is not subject to the grievance procedure, but shall be processed
pursuant to Appendix F.

Child i shall mean a biological or adopted child, a stepchild, a legal ward, or a
child of a person standing in loco parentis.

Conferee/Representative i may be a unit member selected by the grievant to
assist the grievant in presenting and processing a grievance. An Immediate
Supervisor with whom a grievance is filed may also choose a conferee in
processing grievances.

Catastrophic Leave Program i permits a unit member to use the catastrophic
sick leave plan pursuant to current procedures and practices when that employee
suffers an illness or injury that is expected to incapacitate the employee for an
extended period of time or whose family member is incapacitated from illness or
injury which incapacity requires the employee to take time off from work for an
extended period of time to care for that family member.

Daily Rate of Payi s hal | mean the unit member6s annu
number of days he/she is required to be in the District to render service.

Day 7 shall mean any day on which the central administrative offices of the
District are open for business.

District T refers to the Rialto Unified School District.

Domestic Partner shall be defined as follows:

a. Domestic partners are two adults who have chosentoshar e one anot her
lives in an intimate and committed relationship of mutual caring.

b. A domestic partnership shall be established in California when all of the
following requirements are met:

1. Both persons have a common residence.

2. Both persons agree to be jointly responsible f o r each otherés
living expenses incurred during the domestic partnership.

3. Neither person is married or a member of another domestic
partnership.

4. The two persons are not related by blood in a way that would prevent
them from being married to each other in this state.

5. Both persons are at least 18 years of age.



6. Either of the following:
i. Both persons are members of the same sex.
ii. One or both of the persons meet the eligibility criteria under Title
Il of the Social Security Act as defined in 42 U.S.C. Section
402(a) for old-age insurance benefits or Title XVI of the Social
Security Act as defined in 42 U.S.C. Section 1381 for aged
individuals. Notwithstanding any other provision of this section,
persons of opposite sexes may not constitute a domestic
partnership unless one or both of the persons are over the age
of 62.
Both persons are capable of consenting to the domestic partnership.
Neither person has previously filed a Declaration of Domestic
Partnership with the Secretary of State pursuant to this division that
has not been terminated under Section 299.
9. Both file a Declaration of Domestic Partnership with the Secretary of
State pursuant to this division.

© N

c. Have a common residenceo means t heat both
same residence. It is not necessary that the legal right to possess the
common residence be in both of their names. Two people have a common
residence even if one or both have additional residences. Domestic partners
do not cease to have a common residence if one leaves the common
residence but intends to return.

d fABasic |living expenseso means shelter, u
related to the maintenance of the common household of the common
residence of the domestic partners. It also means any other cost, such as
medical care, if some or all of the cost is paid as a benefit because a person
is another personds domestic partner.

e. AJoint responsibilitydo means that each pa
partner 6s basi @thd gannerisgnaleextpm@avidedas her or
himself. Persons to whom these expenses are owed may enforce this
responsibility if, in extending credit or providing goods or services, they
relied on the existence of the domestic partnership and the agreement of
both partners to be jointly responsible for those specific expenses.

(Note: Compliance with any other requirements forcover age by t he domesti c
medical plan shall be the responsibility of that particular domestic partnership and
subject to acceptance and/ora ppr ov a l by said medical pl ands

J.  Good and Sufficient Reason i shall mean the specific grounds for taking any
action relative to a given situation that are explicit and appropriate with reference
to the situation. Such action will be rational and shall not be arbitrary or
capricious.




K.

Immediate Supervisor 7 shall be the first level administrator having immediate
jurisdiction over the grievant.

Just Cause i shall mean such cause as shall constitute sufficient reason to take
an action to meet the needs of a given situation. The action must be appropriate
and reasonable given the circumstances it is taken in reference to. The unit
member must have fair notice, and action shall in no way affront due process.

Parent 7 eligible dependents shall mean a biological or adoptive parent, a
stepparent, or a legal guardian.

Same Position i shall mean the subject and/or grade level taught at the same
school.

School Day 1 shall mean any day that the unit members are required to render
service.

Similar _Position 7 shall mean a subject or grade for which the unit member is
qualified and certificated. It may be at a different school.

Superintendent 7 shall mean the Superintendent of the Rialto Unified School
District, or his/her designee.

Unit Member(s) i shall mean those certificated persons for whom the Association
IS recognized as the exclusive representative.

ARTICLE IV: NEGOTIATION PROCEDURES

The District and the Association may discharge their respective meeting and
negotiating duties by means of authorized officers, individual representatives, or
committees.

Tentative agreements reached during negotiations will be reduced to writing and
will have the conditional approval of both parties. Final agreement on any matter
in negotiations is only reached when the parties have tentative agreement on all
matters in negotiations.

Negotiation sessions will begin within fifteen (15) minutes of the agreed upon
time and shall not exceed three (3) hours except as agreed upon by both parties.

Either team may call a caucus at any time. The team calling the caucus will
adjourn to the caucus room provided for them.

If a caucus exceeds thirty (30) minutes of the scheduled time for adjournment,
the remaining team may leave.



Mechanical tape-recording devices shall be allowed during the negotiation
proceedings subject to the following ground rules:

1. Each team shall be responsible for its own audio recording of the sessions
except that one team may seek a copy of
expense. No other reproductions will be made of these tapes.

2. The tapes shall be accessible only to the following persons:

District: Members of the Board of Education, the Superintendent, Assistant
Superintendents, Associate Superintendent, and the District Negotiating
Team.

Association: Members of the Executive Board and the Association
Negotiating Team.

3. These tapes shall not be played either in whole or in part by or for any other
person or group.

4. These tapes may be kept for the life of the contract affected. At the
termination of that contract, they will either be erased or destroyed.

5. Printed excerpts of the tapes shall not be allowed. Entire transcripts shall
be limited to those persons listed in F.2 above.

6. Paragraph 5 above does not preclude either team from taking notes that
they might use as references or as a basis for issuing written
communications.

The place, date, time and agenda for each meeting will be established by mutual
agreement.

Both teams will share any non-confidential information that may be helpful in
connection with the review of items under consideration. This backup or
supportive information should be delivered to the chairperson of the other team in
sufficient time to permit that team to review the information prior to the meeting.

This Agreement shall continue in effect through June 30, 2014, and shall remain
in full force and effect thereafter on a year-to-year basis, unless one of the
parties notifies the other in writing no later than the second regular Board
meeting in January of each year of its request to modify, amend, or terminate the
Agreement.

1. The Association agrees to present its complete initial proposal to the District
no later than the second regular Board meeting in March of each year.



2 The District wildl set a public heari

two (2) week period.

3. The District will present its complete initial proposal to the Association within

ng

four (4) weeks of t he A #ss apmpletetinitialn 6 s

proposal.
4. The District wild/l set a public heari
(2) week period.

For the purpose of attending negotiation sessions with the District team, the
District will provide a reasonable amount of released time for no more than six (6)
persons. Meetings will be held on a rotational basis between instructional and
non-instructional time.

The Association shall be invited to the budget workshop presentation to the
Board of Education.

ARTICLE V: CLASS SIZE

Class Size Adjustments

When actual enrollments are known during the first few weeks of school,
additional staff will be assigned as needed or teachers will be transferred from
schools.

Class Size Maximums

On or before the twentieth (20™) day of the school year, the following maximums
shall not be exceeded for over eight (8) days without specific approval of
teachers concerned. This should be considered the maximum time and every

effort will be made to expedite the process. Class counts sh a | | e xcl

(student teaching assistants). These limits will be interpreted as averages for
teacher-student ratio in open space buildings, and other kinds of team teaching
and large group instructional situations.

MAXIMUM

a. Elementary (TK) 20 *State funded Grade Span
(1:10 adult to student ratio in TK) Adjustment (GSA) rules
Full-Day Kindergarten 25:1* apply. Implementation of
Elementary (K-3) 32* Full-Day Kindergarten or a
Elementary (4-5) 34 Half-Day Kindergarten

program is at the discretion
b.  Middle School (6-8) 36 of the District.
c. High School (9-12) 36

ng

ude

(0]

S u|

(0]

T /



d. Continuation High School 30

(10-12)
e. Home Economics & 32 or the number of operable
Industrial Technology stations, whichever is lower.
f. ~ Computers 50 or the number of operable
stations, whichever is lower.
g. Physical Education 50

h.  Performing groups such as, but not limited to, chorus, band, athletic
teams, drill teams, drama production i Unlimited

I Designated remediation classes for competencies Grades 6i 12.

Reading 30
Writing 30
Mathematics 30

- Special Education Classes*:

Preschool SDC 12

(Not to exceed 12 students during the course of a day. The teacher will support
the Rialto Preschool Assessment Teacher (RPAT) during their off session on a
rotating schedule.)

Preschool Autism 10
Elementary SDC 15
Elementary ED or ESN 12
Elementary Autism 10
Middle School SDC 18
High School SDC 18
Secondary ESN 15
Secondary Autism 12
Secondary ED 12
k.  High School Summer 40 5 days of summer school
School Classes (English, to balance the class loads

Mathematics, Social Sciences
and Sciences)

*The number of RSP/SAI students in core academic classes will not exceed 49%
of the students enrolled.



G.

*After the 20™ day of the start of the school year, individual unit members may
voluntarily accept a maximum of two (2) additional students that exceed the
contract class size limit. Unit members who voluntarily accept additional
students will be compensated at 0.50% or .005 of the Index Base of the
Certificated Salary Schedule for each additional student at a prorated monthly
basis. Unit members will be compensated for the actual days the students are
enrolled in their class. The maximum of two (2) additional students applies per
unit member for all elementary and secondary teachers and all mild/moderate,
extensive support need teachers. Compensation will be paid quarterly for
students enrolled.

1. When applicable legal requirements impose class size limits, the maximum
class size should be either the legal limit or the Agreement limit, whichever
is lower.

Class Size Initiative

Should the District receive additional funds from the legislature or initiative
sources during the term of this Agreement designated for the purpose of
reducing class size, the parties shall convene at the request of either party to
negotiate those issues appropriately subject to the collective bargaining process.

Combination classes will be avoided or discontinued whenever feasible as
determined by administration.

Kindergarten classrooms will receive one hour of instructional support daily.
Kindergarten teacher will direct the instructional activities provided by the support
staff.

Middle School Counselors (6" i 8" Grades)

Middle schools with less than 1,400 students will be assigned three (3)
counselors.

Middle schools with more than 1,400 students will be assigned four (4)
counselors.

Speech & Language Patholoqgists

The District will follow the Education Code regarding Speech & Language Pathologist
caseloads.

The Speech Language Pathologists will provide supervision and indirect oversight for
the Speech Language Pathology Assistants that are assigned to support the workload
according to California Regulations.



ARTICLE VI: LEAVES

Sick Leave

Each unit member shall be granted one (1) day of sick leave per working month
during the regular school year.

1.

Unused sick leave shall be cumulative from year to year and shall be
unlimited in accumulation.

At the beginning of each school year, every unit member shall receive a
sick leave allotment credit equal to his/her sick leave entitlement for the
school year. A unit member may use his/her credited leave at any time
during a term of employment.

The District shall provide each unit member with a written statement of (1)
his/her accrued sick leave total and (2) his/her sick leave entitlement for
the school year. Such statement shall be provided no later than the
beginning of the second month of each school year.

A unit member exercising sick leave provision shall notify the appropriate
supervisor or designee of his/her need to be absent from service as soon
as known. The notification described herein shall also include an estimate
of the expected duration of the absence.

Verification of absence due to illness or injury for a period exceeding five
(5) consecutive workdays shall be provided by the unit member by means
ofap hy s i ctatameldt yverifying such absence. Such statement shall
be submitted to the Immediate Supervisor of the unit member.

The Superintendent may for good and sufficient reason require a doctor or
physiciands stat etnmessarinjarg pr oof of

Any unused sick leave credit may be used by the unit member for their
illness/injury without loss of compensation. Upon exhaustion of all
available sick leave including all accumulated sick leave credit, a unit
member who continues to be absent for purposes of this section shall
receive for a period not to exceed five (5) continuous school months
differential pay, which is his/her current salary less the actual amount paid
his/her substitute, or the substitute rate if no substitute is employed. There
shall be only one five (5) month period for the same illness or injury. In
order to qualify for differential pay, a unit member shall first utilize all of
his/her available and accumulated sick leave credit. In no event shall days
of differential pay exceed five (5) months in any school year, provided
however that if the five (5) month period is not completed in a given school
year, the employee may take the balance of the five (5) month period in
the subsequent year.

any



8.

Sick Leave Bank

a.

A bargaining unit member who suffers a catastrophic injury/iliness
that is expected to incapacitate the unit member for an extended
period of time (more than ten [10] days), shall become eligible to
use this catastrophic sick leave plan subject to the restrictions and
conditions outlined as follows:

1. The unit member must have exhausted all fully paid leave
and must be in a true catastrophic condition in order to
receive donated sick leave.

2. A unit member who has exhausted sick leave but still has
differential leave available is eligible for a withdrawal from
the Bank. Use of the Sick Leave Bank benefit is allowable as
a supplement to such differential leave. The District shall pay
the unit member full pay and the Bank shall be charged for
the differential which the unit member would normally be
charged. Withdrawal from the sick leave bank may also be
used following exhaustion of differential leave as long as the
total does not go beyond the maximum of 60 days.

3. The unit member must be a permanent, not probationary,
employee.

The use of this Sick Leave Bank shall only be available to those
eligible bargaining unit members who have made a donation of two
(2) days to the bank prior to their request, and have continued
participation under Section e. For the purpose of this article only,
"days" shall be defined as each individual employee's regular
contract hours at the time of donation to or withdrawal from the Sick
Leave Bank.

This donation shall be irrevocable. The unit member shall file an
irrevo ¢ a b | edificaie@ Sick Leave Bank Deposi t For mo
Personnel Services office. A donation to the Sick Leave Bank shall
be a general donation and from pr i or yearso ac
shall not be donated to a specific unit member for his/her exclusive
use.

The minimum number of accumulated sick leave days available in
the unit member's account cannot fall below ten (10) days or 70.0
hours in order to donate days to the sick bank.

An additional day of contribution will be required of participants if
the number of days in the Bank falls below 100. Unit members who

10
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are drawing from the Bank at the time of the assessment will not be
required to contribute to remain eligible to draw from the Bank. If a
participant has ten (10) or less days of remaining sick leave at the
time of the assessment, they need not contribute the additional day
to remain a participant in the Sick Leave Bank. Cancellation occurs
automatically when a unit member who has more than ten (10)
days fails to make their contribution under this section.

Leave from the Bank may not be used for illness or disability which
gualifies t he uni t me mber for
unl ess he/ she has exhaustorleaveahdl
his/her own sick leave.

When the unit member may reasonably be presumed to be eligible
for disability retirement under STRS or, if applicable, Social
Security, he/she may be requested to apply for such retirement.
Failure of the unit member to submit a complete application,
including medical information provided by the applicant's physician,
within twenty (20) calendar days will disqualify the unit member
from further Sick Leave Bank payments.

Following initial enrollment, bargaining unit members may join the
Sick Leave Bank during the annual open enrollment period within
the first month of school. Bargaining unit members may donate
earned sick leave at any time during their work year.

Unit members who elect not to join the Sick Leave Bank upon first
becoming eligible have a waiting period of thirty (30) duty days after
joining the Bank before becoming eligible to withdraw from it.

A unit member wishing to use this Sick Leave Bank shall submit a
ACertificat®8anki Requeavefor Wi
form shall be submitted to the Personnel Services office. The
request shall clearly state the details of the catastrophe and the
amount of sick leave requested. Appropriate written verification of
the catastrophic illness or injury must be included with the request.
The unit member should be prepared to provide additional
documentation on the nature and severity of the illness or injury, if
requested. A Sick Leave Bank Committee shall consider the
request of the unit member.

The committee shall consist of one person selected by the
Employer as a record keeper and three (3) other members selected
by the Association president. The committee may grant, reject, or
partially grant a request. Approval shall require a majority vote of
the Association members on the committee. Any rejection of a
request may be appealed to the REA Executive Board for final

11
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10.

action and decision. The timeline for filing an appeal shall be within
ten (10) school business days. The REA Executive Board shall
render a final decision within (10) school business days following
the receipt of the appeal.

l. The maximum number of duty days allowed to be utilized by one
unit member for a single catastrophic injury/illness shall not exceed
sixty (60) days. A unit member may request a specific number of
daysont he fCer t i f ive BahkeRequest fa Withdraval
Form. o

m. Any days approved that are unused by the unit member shall be
returned to the Catastrophic Sick Leave Bank.

n. If a unit member uses a day from the Sick Leave Bank, pay for that
day shall be the same rate the unit member would have received
had the unit member worked that day. No distinction shall be made
as to the differing pay rates of the donors or recipients.

0. During September of each year, the Personnel Services office shall
provide the Association a statement outlining the number of days
available in the Bank as of September 1 of that year and the
number of days used in the previous fiscal year.

p. Once activated, if the Sick Leave Bank is terminated for any
reason, the days remaining in the Bank shall be equitably
distributed to the then current members of the Bank according to
the following distribution formula: Total number of hours divided (%)
by current active participants.

The District shall permit an employee to use, in any calendar year, six (6)
days of his/her accrued and available sick leave entitlement to attend to
an illness of a child, parent, domestic partner or spouse of the employee.

The following Extra Duty Assignments are eligible to be paid at the per
diem rate, daily rate with Board approval. Sick Leave is earned as follows:

Extended year SED Program
Full day inter-session

These categories acquire sick leave in the following manner:

DAYS WORKED SICK LEAVE EARNED
14.1to 18 6 Hours
18.1 and up 7 Hours

12



Summer School teachers will be paid at the current negotiated rate
submitted on timecards. Absence forms must be submitted. Counselors
and Librarians to be paid at their per diem daily rate.

Sick Leave credit for summer school teachers/counselors shall be earned
as follows:

HIGH SCHOOL

6.5 or more hours for 17 days = 7.0 Hours of sick leave
4.5 Hours for 30 days = 7.0 Hours of sick leave
3.5 Hours for 30 days = 5.5 Hours of sick leave
2.5 Hours for 30 days = 4.0 Hours of sick leave

MIDDLE SCHOOL

4.5 Hours for 10 days = 2.5 Hours of sick leave
3.5 Hours for 10 days = 2.0 Hours of sick leave
2.5 Hours for 10 days = 1.5 Hours of sick leave

ELEMENTARY SCHOOL

4.5 Hours for 10 days = 2.5 Hours of sick leave
3.5 Hours for 10 days = 2.0 Hours of sick leave
2.5 Hours for 10 days = 1.5 Hours of sick leave

Counselors working summer school shall receive sick leave credit on a
pro-rata basis for hours worked (based on 4.5 hours for 30 days).

Individuals who have not completed their assignment do not receive sick
leave credit. (The one absence that is chargeable to sick leave counts
toward completion of assignment).

Summer school teachers may miss one day of service due to illness
without loss of pay (number of hours assigned per day). All other
absences are non-paid.

B. Maternity Leave

1.

Unit members covered in this Agreement shall be entitled to use sick
leave for disabilities caused or contributed to by pregnancy, miscarriage,
childbirth or recovery therefrom. Sick leave shall not be used for child
care or child rearing.

The length of such maternity leave, including the date on which the leave
shall commence and the date on whi

13

c h

t

h



C.

District are expected to be resumed, shall be determined by the unit
me mb er 6 s np A gopyiotthisareport shall be submitted by the unit
member to the Personnel Office.

When sick leave has been exhausted, unit members shall be entitled to
leave without pay. All fringe benefits will be extended by the District for a
period of two (2) months for the individual after initiation of the Maternity
Leave. Such coverage will be subject to the approval of the insurance
carrier.

Notwithstanding the provisions set forth above, unit members who are
otherwise eligible shall be entitled to the applicable provisions of the
Family Medical Leave Act (FMLA) and/or the California Family Rights Act
(CFRA).

Other Paid Leaves

1.

Industrial Accident or lllness Leave

a. A unit member shall be allowed not less than sixty (60) days of
such leave.
b. A unit member should report any job-related iliness or injury on the

appropriate District form to the Immediate Supervisor within twenty-
four (24) hours, if possible. In order to qualify for Industrial
Accident or lllness Leave coverage, a unit member claiming such
leave may be required to be examined by a physician identified by
the District.

C. Allowable leave days are granted for those days when the schools
of the District are required to be in session or when the unit
member would otherwise have been performing work for the District
in any one fiscal year for the same illness or accident.

d. Allowable leave shall not be accumulated from year to year.

e. Industrial Accident or lliness Leave shall commence on the first day
of absence.

f. Industrial Accident or lliness Leave shall be reduced by one (1) day

for each day of authorized absence regardless of a temporary
disability indemnity award.

g. When an Industrial Accident or lliness Leave overlaps into the next

fiscal year, the unit member shall be entitled to only the amount of
unused leave due for the same illness or injury.
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During any industrial paid leave of absence, the unit member shall
endorse to the District the temporary disability benefit checks
received on account of his/her industrial accident or illness. The
District, in turn, shall issue the unit member appropriate salary

warrants for payment of the uni

normal retirement, other authorized contributions, and the
temporary disability indemnity, if any, actually paid to and retained
by the unit member for periods covered by such salary warrants.

Upon conclusion of this industrial accident leave, a unit member
may utilize any available sick leave benefits providing that any sick
leave utilization when combined with any temporary disability
indemnity shall not exceed one hundred per cent (100%) of the unit
member 6s nor mal compensation.

A unit member returning to service after an Industrial Accident or
lliness Leave shall present a release from the authorized membe r
Worke r s Compensation physician
ability to return to his/her position classification without restrictions
or detri ment to the unit me mb
being.

An industrial accident or illness as used in this paragraph means
any injury or illness whose cause arose out of or in the course of
the performance of services for the District.

The Districtés report of an i ptdustri

on file by the District.

The benefits provided in this paragraph are in addition to sick leave
benefits. Accordingly, the District shall not deduct accumulated sick
leave for leaves granted for industrial accident or iliness.

2. Personal Necessity Leave

a.

Personal Necessity Leave may be utilized for circumstances that
are serious in nature, which cannot be expected to be disregarded,
or otherwise personally compelling reasons, which necessitate
immediate attention, and which cannot reasonably be dealt with
during off-duty hours.

A unit member may use not more than ten (10) days per year of

accumulated sick leave for purposes of approved personal
necessity leave. The unit member shall indicate on the district-
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prescribed Personal Necessity Leave Request form which reason
under paragraph C2(c) or (e) applies to their leave request.

Examples of absences which could, on prior approval, be charged
against personal necessity are:

1. Appearance in court as a litigant.

2. A condition or circumstance(s) that would result in a serious
financial loss without the immediate attention of the unit
member.

3. Attendance at funeral services.

4, Absences due to fulfilling obligations of leadership in a
recognized professional educational organization.

5. Absences required in completing final oral or written

examinations for advanced degrees when such
examinations are not offered outside the workday or on
Saturdays.

6. Other compelling personal reasons.

Unit members seeking leave under this section shall submit the
District-prescribed Personal Necessity Leave Request Form to the
Immediate Supervisor not less than two (2) workdays prior to the
requested beginning date. The completion of the form by the unit
member verifies that such leave falls within the definition of
Personal Necessity Leave.

Unit members shall not be required to secure advance permission,
but will be responsible for advising the District at the earliest
possible time for leave taken for any of the following reasons:

1. Serious illness of a member of his/her immediate family (as
defined in Bereavement Leave).
2. Accident, involving his/her person or property, or the person

or property of a member of his/her immediate family (as
defined in Bereavement Leave). This shall also include
imminent dangerto t he unit @ ecoasienedoby
a factor such as flood, fire, or other natural disasters.

3. A condition or circumstance(s), beyond the control of the unit
member, which makes it impossible for him/her to reach
his/her place of work assignment.

Personal Business i ten (10) Personal Business days may be
used, at t shdescretroa. mWIigen feasible, unit members
shall give the district forty-eight (48) hours advance notice to use
Personal Business leave. These Personal Business days shall be
reflected as Personal Necessity leave. The Personal Necessity
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and Personal Business days shall be inclusive of the ten (10) days
annual Sick Leave allotment.

When prior approval is not required, the unit member shall make
every reasonable effort to comply with District procedures designed
to secure substitutes and shall notify the District of the expected
duration of the absence.

A unit member shall receive full compensation for not more than ten
(10) days per year of approved personal necessity leave as long as
they have sick leave available. Immediately upon return to active
service, the unit member shall complete the District absence form
and submit it to the Immediate Supervisor.

3. Bereavement Leave

a.

Every unit member shall be entitled to up to three (3) days of paid
bereavement, on account of death of any member of the unit
memberd s | mmedi at e f a mi -megther, fatheg step-
father, aunt, uncle, grandmother, grandfather, or a grandchild of the
unit member or of the spouse or domestic partner of the unit
member and the spouse or domestic partner, son, step-son, son-in-
law, daughter, step-daughter, daughter-in-law, brother, step-
brother, brother-in-law, sister, step-sister, sister-in-law of the unit
member, or anyone other than a tenant living in the immediate
household of the unit member.

Certificated Contract
Employee Spouse/Domestic Partner

Mother Mother
Father Father
Stepmother Stepmother
Stepfather Stepfather
Grandmother Grandmother
Grandfather Grandfather
Grandchild Grandchild
Spouse/Domestic Partner
Son Son
Stepson
Daughter Daughter
Stepdaughter
Brother Brother
Stepbrother Stepbrother
Sister Sister
Stepsister Stepsister
Aunt Aunt
Uncle Uncle
Anyone other than a tenant living in the immediate household.
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b. Upon request, the Superintendent may expand the definition of
Ai rmmdi at e f ami | of &tenuatingtcilcemstanees.intthe
event prolonged travel is required, the unit member may petition the
Superintendent for up to two (2) days extension of the leave. The
Superintendentdéds decision wil/ be fi

If the death i s of the unit member 6s <chil d
member shall be entitled to five (5) days. A unit member shall be
entitled to five (5) days of paid leave if the travel is out of state.

C. The leave shall not be deducted from sick leave.

d. A unit member exercising this leave of absence provision shall
notify the Immediate Supervisor or the appropriate Associate
Superintendent as soon as possible and indicate the expected
duration of absence.

e. Upon return to active service, the unit member shall complete the
appropriate absence form and submit it to the Immediate
Supervisor. The District may for good and sufficient reason require
additional verification.

f. Bereavement leave must be used within three (3) months of the
death of the family member and the employee shall indicate the
relationship to the deceased on the appropriate document.

Jury or Subpoena Leave

a. A unit member shall be entitled to paid leave to appear in court as a
witness when subpoenaed, other than as a litigant, to service on a
jury or to respond to an official order from another governmental
jurisdiction.

b. A unit member may be entitled to receive his/her regular pay, plus
money received for mileage. Any stipend received for jury duty or
witness fees shall be automatically deducted from the unit
me mber 6s payrol |l warrant foll owing
employeebds jury duty verification an

C. In the event a unit member called for jury duty either is not required
to report, or is dismissed at or before 11:00 am on a day he/she is
otherwise normally scheduled to work, said unit member shall
subsequently report to work for the remaining portion of that day.

Sabbatical Leave
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All certificated personnel who have served the District for seven (7)
consecutive years or more shall be eligible to apply for Sabbatical Leave
for the purpose of advanced study for one (1) school year or more (1)
semester at seventy-five percent (75%) teaching salary which they would
have received had they remained in active service, and full fringe benefits.
No more than one (1) such leave shall be granted to a unit member in
each seven (7) year period. This shall be interpreted to permit a unit
member to apply for a Sabbatical Leave during his/her 7! consecutive
year of service, thereby entitling said unit member to be considered to
take the Sabbatical, if granted, during his/her 8" year of consecutive
service.

a. Each year, unless no recommendation is forthcoming from the
Sabbatical Leave Committee, at least one (1) Sabbatical Leave
shall be granted up to a maximum of one-half of one percent of the
certificated personnel of the District.

b. A Sabbatical Leave may be granted for a period of not less than
one (1) full semester or more than one (1) full year.

C. Unit members must file an application with the Associate
Superintendent, Personnel Services, by November 15 for the
following school year or for the fall semester of the following school
year, and by April 15 for the following spring semester.

d. The uni t m e ioeb recordss apdieation for leave, and
statement of intention indicating a detailed program of professional
improvement shall be reviewed by a Sabbatical Leave Committee.
At this time the unit member shall indicate his/her intention of
accepting gainful employment while on a Sabbatical Leave. This
committee shall be comprised of (1) Chairman: Associate
Superintendent, Personnel Services, (2) Associate Superintendent,
Instructional Services, (3) Elementary Teacher, (4) Secondary
Teacher.

e. Nominations for leaves beginning in the fall will be presented to the
Board by the second meeting in January. The Board will approve or
reject the nomination(s) by the second Board meeting in February.
The spring leave nominations will be made to the Board by the
second meeting in June and the Board will approve or reject the
nomination(s) by the second meeting in July.

f. A unit member who is granted a Sabbatical Leave is required to

post a bond guaranteeing service to the District for a period which
is twice the amount of time of the leave.
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g. Compensation shall be paid the unit member while on Sabbatical
Leave in the same manner as if the unit member were in active
service in the District. The unit member shall furnish a suitable
bond indemnifying the District against loss, including the cost of
salary, fringe benefits and fixed charges, in the event that the unit
member fails to render service in the employ of the District at least
twice the amount of time spent on leave following the return of the
unit member from the leave. The bond shall be exonerated in the
event that the failure of the unit member to return and render at
least twice the amount of time spent on leave is caused by the
death or physical or mental disability of the unit member.

h. Upon return, the unit member shall file a written report and, if
necessary for purposes of clarification, make a personal
appearance before the Sabbatical Leave committee in which the
unit member details the objectives met and the educational growth
attained. The unit member shall not be considered as having
completed the requirements of the Sabbatical Leave until the report
has been cleared and approved by the Sabbatical Leave
Committee. A college transcript of work taken and grades given
shall be submitted, if applicable.

Personal Convenience Leave

A unit member may be granted up to a maximum of five (5) days of leave
for personal convenience with prior approval of the Superintendent during
any school year. Deduction for such approved leave shall be at the
prevailing substitute rate. Leave under this provision is not cumulative
from year to year.

Miscellaneous Paid Leaves

Unless otherwise provided in this Article, a unit member on paid leave of
absence shall be entitled to:

a. Return to the same position, if it is vacant, or otherwise similar
position which he/she held immediately before commencement of
the leave.

b. Receive credit for annual salary increments provided during his/her

leave, except as prohibited by law.

C. Receive during his/her leave all other fringe benefits.

d. Il n the event a unit member 6s physi caeé
him/her incapable of performing assigned duties, or a unit
member 6s wor k record refl ec tatedd a hi
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absences due to illness, the Superintendent may require the unit
member to consult with and/or be examined by a physician
appointed by the District and at District expense.

D. Unpaid Leaves

1. Permanent unit members may request an unpaid leave of absence as
provided below.

2. An unpaid leave shall include but not be limited to:

a. Child Rearing i A unit member who is a natural or adopting parent
may request an unpaid leave for the purpose of rearing his/her
infant.

b. Health 7 A unit member may request an unpaid leave of absence

for health reasons.

C. Study T A unit member may request an unpaid leave of absence to
pursue educational improvement and advancement.

d. Legislative Leave T A unit member who is elected to the state
legislature, Congress, or another public office may take an unpaid
leave of absence for the length of his/her term or terms in office.

e. Parental Leave i A unit member may request an unpaid leave in
cases relating to pregnancy, miscarriage, childbirth and recovery
therefrom. Such leave shall be for no less than the remainder of a
semester or one (1) semester or no more than one (1) year.

f. Disability Allowance Leave i Unit members receiving a disability
all owance from the State Teachersbod
placed on an unpaid leave status for the duration of the receipt of
such allowance.

g. Notwithstanding the provisions set forth above, unit members, who
are otherwise eligible, shall be entitled to the applicable provisions
of the Family and Medical Leave Act (FMLA) and/or the California
Family Rights Act (CFRA).

3. Aunit member on unpaid | eave may partici |
program at his/her own expense, subject to the approval of the insurance
carrier and the applicable provisions of the Consolidated Omnibus Act
(COBRA).
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A unit member seeking an unpaid leave shall submit a request to the
Superintendent indicating any supporting information and the length of the
requested leave.

For unpaid leaves of thirty (30) working days or less, a unit member shall
submit the request not less than five (5) working days prior to the
beginning date of the leave. The decision of the Superintendent shall be
final.

For unpaid leaves in excess of thirty (30) working days, including the

balance of the school semester/year, the unit member shall submit the

request to the Superintendent for recommendation and presentation to the

Board for approval or denial. A unit member requesting such an extended

unpaid leave shall submit the request in sufficient time for the
Superintendent 6s c ons i dtier @ tthe oBoard aoh d rec
Education.

Requests for unpaid leave shall be denied for good and sufficient

reason(s) onl vy . Should a wunit member 6s requ
denied, the reason(s) shall be submitted to the unit member in writing,

upon request.

A unit member on an unpaid leave shall be entitled to return to the same
position, if vacant, or a similar position which he/she held immediately
before commencement of the leave.

If the unpaid leave was granted for health reasons, the unit member may
be required to submit, prior to return to active duty, a medical statement
indicating an ability to assume assigned duties without restrictions or
detriment to the wunit mabkwabbeingds physi cal

Upon request, the District may extendauni t member 6s heal th
rearing leave, and study leave for a maximum of one (1) year; provided,

however, that at the end of the extension such unit member shall not be

entitled to return to the same position.

Miscellaneous Unpaid Leaves

a. Unless specifically stated otherwise, unpaid leaves are granted
without pay or benefits and shall not be credited as time of service.

b. Unit members shall maintain but not add the earned sick leave or
any other rights.

C. Upon return to service the unit member shall be placed upon the

step and column salary placement to which the unit member would
have been entitled at the time the leave was granted.
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12.  Any unit member who violates this Article shall for just cause be subject to
disciplinary action.

ARTICLE VII: TRANSFER, ASSIGNMENT AND REASSIGNMENT

Assignment means the subject, grade level, classes and/or duties a unit member
is designated to perform by his/her Immediate Supervisor.

Reassignment means a change of assignment within a school (work location for
specialist). Written reasons for an involuntary reassignment or denial of a
voluntary assignment application shall be provided if requested.

Involuntary Reassignment

1. Unit members may be involuntarily reassigned when it is deemed
necessary by the Immediate Supervisor. All criteria being equal, seniority
in District certificated service will be given preference. An involuntary
reassignment shall be based upon the following criteria:

a. The demonstrated needs and efficient operation of the school
and/or program.

b. The qualifications including the experience and recent training of
the unit member.

C. The contributions the unit member can make in the new
assignment.
d. Unit member certification and authorization.
e. The preference of the unit member.
2. Involuntary reassignments shall not be made as a means for punishment

for reasons of misconduct.

3. Involuntary reassignment between primary (K-3) and intermediate (4-5)
grades or interdepartmental reassignments shall be for legitimate reasons
only.

Voluntary Reassignment

Voluntary reassignment shall be in accordance with the criteria of sub-section C-
1-a through e above. All criteria being equal, seniority in District certificated
service will be given preference.

Transfer
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A transfer is any action by the District which results in a movement of a unit
member from one school or location to another.

Unit Member Initiated Transfers

1.

Any unit member may request a voluntary transfer to any school or
assignment for which he/she is credentialed, subject to the following
conditions:

a.

Unit members will be able to submit one (1) transfer form at any
time during the school year. The unit member may select up to six
(6) school sites when they submit their transfer form.

Submission of a request for voluntary transfer shall be in writing.

Unit members shall receive tentative grade and subject
assignments by the Friday immediately following spring break.

Properly filed voluntary transfer applications shall be given
administrative consideration and shall be valid for a period of one
year. The most recent transfer form will be the form that is valid for
one year.

Voluntary transfer forms will be accepted at any time during the
school year. However, after winter break if the voluntary transfer
request is approved, the transfer will occur at the beginning of the
following year, assuming the position still exists. Once the transfer
is approved, the transfer form with remaining school sites will no
longer be valid. Only one voluntary transfer will be granted per
school year.

The following criteria shall be used in consideration of transfer:

a.

b.

The demonstrated needs and efficient operation of the District.

The contribution the unit member can make in the new position.
The qualifications, including the experience and recent training of
the unit member compared to those of other candidates for the
position to be filled.

The recommendation of the Immediate Supervisor to whom the unit

member is currently responsible, and the Immediate Supervisor
where the vacancy exists.
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6.

e. Affirmative Action goals of the District.

f. All criteria being equal, seniority in District certificated service will
be given preference.

When a certificated vacancy occurs during the school year, the following
procedure shall be followed:

a. The Associate Superintendent, Personnel Services, shall review all
the requests for transfers that are currently active for the position
under consideration.

b. In the event that one or more requests for a transfer to the position
under consideration are from qualified unit member applicants, the
District shall be required to interview such unit members before
selecting the replacement to fill the vacancy.

The filing of a voluntary transfer application is without prejudice to the unit
member and shall not jeopardize the present assignment. A voluntary
transfer application may be withdrawn by the unit member at any time in
writing prior to the notification that the transfer has been approved.

The Associate Superintendent, Personnel Services, shall give the unit
member and appropriate supervisor(s) official notification of the disposition
of the transfer application. No voluntary transfer shall be denied without
just cause. |If the transfer is denied, the unit member, upon request, shall
be provided with the specific reasons for the denial.

No unit member shall be pressured to apply for a voluntary transfer.

Involuntary Transfer

Involuntary transfers are not to be made as demotions or disciplinary actions.
The Superintendent may determine that such transfer is in the best interest of the
District, but no transfer shall be made as punishment for reasons of misconduct
or without legitimate reasons.

1.

Involuntary transfers resulting from change in enrollment, curriculum,
change, student program change, budgetary limitations, or other
circumstances producing a similar effect upon unit member assignments,
shall be at the discretion of the District. For these reasons, transfers
between schools may be necessary at any time during the school year.
Such transfers shall be in accordance with criteria in F.2 above.

Notice of an impending involuntary transfer shall be given to a unit

member as soon as possible. All notices of involuntary transfers shall be
in writing, if requested, and shall include the reason for transfer.
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3. A unit member who is to be involuntarily transferred may apply for a
voluntary transfer to any vacant position for which he/she is qualified.

4, An involuntary transfer shall not result in the loss of seniority to a unit
member.
5. When it is necessary to transfer unit members under 1 above, voluntary

transfer applicants will be given first consideration.

6. Prior to any involuntary transfer being made, either the unit member or the
uni t member 6sS supervisor m ahyconferengal e s t a
shall be granted. At such conference the transfer may be discussed along
with any possible alternative.

7. The District shall furnish transportation of materials and custodial services
to assist in relocations necessitated by the closing of a school or the
opening of a new school. Every reasonable effort shall be made to notify
affected unit members during the regular school year in order to expedite
the relocation process. No more than two (2) preschool orientation days
shall be made available for affected unit members to relocate.

General Provisions

1. The Associate Superintendent, Personnel Services, will issue lists of
known vacancies or new positions by email to all certificated staff. The list
shall indicate grade, level, subject area, type of program, and the school
where the vacancy occurred. Each list will indicate the deadline for unit
members to submit their transfer request to the personnel office.

2. A unit member may apply for or submit a request for transfer at any time
prior to the filing deadline for specific, posted certificated vacancies.
However, the District shall have the right to delay the actual placement or
transfer pending acquisition of a suitable replacement. In addition, no
voluntary transfers will be granted after winter break until the end of the
school year.

3. When possible, District unit members shall be given first consideration in
the filing of any certificated vacancy.

4, The determination as to whether a vacancy will be filled rests with the
District. However, once that determination is made, the following
procedure shall apply:

a. A vacancy exists whenever there is an unfilled bargaining unit
position at a work site. A vacancy also exists when it is determined
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that a new position will be added to the site or program and said
position must be filled by a certificated employee.

b. Once it is determined that a vacancy shall be filled, the site
administrator may implement the provisions of paragraph C
(Involuntary Reassignment) and D (Voluntary Reassignment) by
filling the immediate vacancy with appropriate site personnel. Once
this procedure is completed, it is understood that there may be a
position, although not the original vacancy, which may remain to be
filled from outside the site or program.

C. After all assignments or reassignments have been completed
pursuant to paragraph B above the site administrator shall attempt
to fill the vacancy fromthe curr e nt u@Beéq f or Transfero
at the District office.

d. If the position is not filled pursuant to the provisions of Section F (as
set forth above), the District shall post the vacancy pursuant to the
provisions of Section H of the current collective bargaining
agreement. It is understood that such a posting may be for inside
(unit members) and/or outside-the-District personnel. However,
when possible, unit members shall be given first consideration in
the filling of any certificated vacancy.

ARTICLE VIlI: PERSONNEL FILES

There shall be only one (1) permanent personnel file and that file shall be

maintained in the District Personnel Department. The A Ad mi ni str at or 6 s f
not be foowar ded to any uni-t me mber Gransfererw si t e
reassignment or left at the site for any incoming administration in the event the
current administrator | eaves. I nstead, th
possession of the Administrator who created it as his or her personal property.

Materials in personnel files of unit members which may serve as a basis for
affecting the status of their employment are to be made available for the
inspection of the person involved.

Such material is not to include ratings, reports, or records which (1) were
obtained prior to the employment of the person involved, (2) were prepared by
identifiable examination committee members, or (3) were obtained in connection
with a promotional examination.

Every unit member shall have the right to inspect such materials upon request,

provided that the request is made at a time when such person is not actually
required to render services to the District.
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Information of a derogatory nature, except material mentioned in paragraph B
above, shall not be entered or filed unless and until the unit member is given
notice and opportunity to review and respond thereto. A unit member shall have
the right to enter and have comments thereon. The review shall take place during
normal business hours, and the employee shall be released from duty for that
purpose without salary reduction.

The person or persons who draft materi al s
personnel file shall sign the material and signify the date on which such materials
were drafted.

The District shall keep a log indicating the person(s) other than Personnel Office
employees who have examined a personnel file. The reason for such
examination shall be noted on the log. The contents of all personnel files shall be
kept in the strictest confidence.

The District shall mai ntain the unit me mb
centr al of fice. Any files kept by the un
considered as permanent files even though they contain copies of materials

found in the permanent files.

The provisions of the section relating to personnel files shall be grievable only
insofar as the procedures set forth herein have been violated.

The provision of this Article shall be administered fairly and equitably and in a
non-arbitrary and non-capricious manner.

ARTICLE IX: EVALUATIONS

The District shall evaluate all bargaining unit members in accordance with the
following procedure and criteria:

1. Unit member performance shall be objectively evaluated based on
evidence obtained through observation, conversation, student
performance, unit member records and areas of focus designed by the
unit member. Classroom teacher evaluations and objectives will be based
on the California Standards for the Teaching Profession (CSTP) as
described in this article. Non-classroom teacher unit member evaluations
and objectives will be based on criteria described in this article. The
provisions of this Article shall be administered fairly and equitably and in a
non-arbitrary and non-capricious manner.

2. Evaluation ratings for classroom teachers shall be based upon rubrics
developed to describe performance standards for each element of the six
Teaching Standards. Ratings will be based on differing expectations
(placement on rubrics) for teachers depending on training and experience
as shown below:
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Emerging Exploring Applying Integrating Innovating
1%t year teacher*  Unsatisfactory Meets Standards  Meets Standards  Meets Standards/ Meets Standards/
or SWAN Exemplary Exemplary
2" year teacher*  Unsatisfactory SWAN or Meets Standards  Meets Standards/ Meets Standards/
Meets Standards Exemplary Exemplary
3" year & tenured Unsatisfactory Unsatisfactory or  Meets Standards  Meets Standards/ Meets Standards/
teacher (except Intern) SWAN Exemplary Exemplary
*Refers to years of working in the teaching profession (not just in Rialto)
3. Nothing in this Article shall be construed as restricting or preventing the

unit member and the evaluator from informally discussing in a cooperative
and constructive manner any and/or all matters relating to this evaluation
and these evaluation procedures, or working together throughout the
process in a cooperative and constructive manner to complete the
process.

4, Classroom presentations by unit members shall be given in a fair and
representative manner and shall be relevant to the curriculum involved.

5. Any compl aint which may adversely affe

shall be reported as soon as possible to the unit member by the

Immediate Supervisor. The unit member may arrange a conference with

the complainant and a District representative.

6. Information received from undisclosed complainants shall not adversely
affect the evaluation of a unit member.

7. All monitoring or observation of the work performance of a unit member
shall be conducted openly and with full knowledge of the unit member.

8. An evaluation shall be final and not subject to the grievance procedure
unless mistake or failure to follow the evaluation procedures can be shown
on the part of the evaluator.

9. Forms for observation and evaluation are found in Appendix D.1- D.5 of
this agreement.

10. Classroom teachers with an overall unsatisfactory evaluation resulting
from unsatisfactory performance in the areas of teaching methods or
instruction shall be referred to the Peer Assistance and Review (PAR)
Program as defined in Article XXIII of this agreement. (Ed. Code 44664
(b)). Referrals to PAR shall not be made for unsatisfactory performance in
standard 6. (See B-3 for CSTP standards.)
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B. Evaluation System

1. The purpose of evaluation is to improve instruction and the learning
experiences for all students.

2. The District shall encourage that variety in methods and techniques of
instruction be used as necessary to meet the needs of all pupils.

3. Evaluation of classroom teacher certificated unit members shall be based
upon the California Standards for the Teaching Profession. All teachers
are accountable for all standards as follows:

CSTP 1: Engaging and Supporting All Students in Learning

Teachers apply knowledge about each student to activate an approach to learning that
strengthens and reinforces each student
sense of belonging.

Element 1A: Focus on Students

Teachers plan and implement a student-centered learning perspective that frames diversity as
an educational asset and supports each student in relevant and challenging experiences that
explore studentsod6 identities and extend the

1A- | Create learning experiences that support the academic, behavioral, cognitive, functional, cultural, linguistic,
1 |physical, and sociali emotional development of each learner.

1A- | Articulate, plan, and implement learning experiences to support each student in meeting pre-Ki 12 content and
2 | performance standards.

1A- |Use knowledge of students and a variety of evidence-based approaches to inspire, engage, and strengthen
3 |e ac h s sinthsicnmotévation to embrace new learning challenges.

1A- | Implement support systems for student access to learning opportunities that comply with legal requirements
4 |and include formal accommodations or modifications.

1A- | Create a classroom community where each student is given choices, is valued, and experiences active and
5 |equitable participation in learning and success.

Element 1B: Knowledge of Students

Teachers elicit and solicit knowl edge gnftivee a
cultural and linguistic, sociali emotional, and physical and developmental capacities, in the
service of increasing active engagement in learning.

1B-|Affirm each studentés cultural, | ingui s teandappeoackesfora
1 |creating culturally and linguistically responsive and sustaining learning opportunities.

1B- [Createl ear ning opportunities that draw on studentsod i
2 |support active engagement for each learner.

1B- | Integrate student voice in planning and sustaining classroom structures and practices by including student
3 |participation and encouraging students to provide feedback.

1B- | Provide learning experiences for language acquisition, using evidence-based approaches that leverage
4 |[studentsdé | inguistic assets anehtsaddress the divers

1B-|Respond to and i mpl ement ieanotipmalovelltbeirfgam mentalthebkhmeedsd s o c
5 |including those of students who have experienced trauma, homelessness or other situations.

Element 1C: Student Background & Family Engagement
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Teachers meaningfully engage and form partnerships with families, guardians, and caregivers in
addressing each student 6s {bangandarergsponsive td the h
range of economic, social, cultural, linguistic, and community factors that affect student

development and learning.
Determine the most effective strategies for communicating with families, guardians, and caregivers, including

those from under-resourced communities and those who communicate in languages other than English, to
explicitly and systematically increase positive connections.

1C-
1

1C- |Apply evidence-based principles of effective family engagement in partnering with families, guardians, and
2 |caregivers to achieve equitable outcomes for every student.

1C- [Createrecipr oc a | partnerships with families, guardians,
3 |familiesdé |Ilives and to work together to enhance st

1C- |Engage in reciprocal communication about learning, academic, and social-emotional expectations with families,
4 |guardians, and caregivers and share systems of instruction and support.

1C- | Maintain responsive, understandable, timely, and accessible communications with families, guardians, and
5 |caregivers about student progress and accomplishments.

Element 1D: Diversity & Equity

Teachers are responsive to studentsdé divers
interests, strengths, and needs and apply evidence-based principles that intentionally cultivate
equitable access, opportunities, and positive outcomes for each student.

1D- | Establish and maintain positive relationships with each student to promote understanding, respect, and
1 [affirmation of diversity.

1D- Recognize their own explicit and implicit biases and implement strategies and tools to counter those biases in
5 order to create an inclusive | earning community wh
as educational assets.

1D- |Improve student outcomes by addressing individual student assets and needs while creating equitable
3 |outcomes for all.

1D- |Close achievement and opportunity gaps among student groups, focusing on groups with disabilities and those
4 |with diverse cultural, racial, self-identity, linguistic, and socioeconomic backgrounds.

CSTP 2: Creating and Maintaining Effective Environments for Student

Learning

Teachers create and uphold a safe, caring, and intellectually stimulating learning
environment that affirms student agency, voice, identity, and development and
promotes equity and inclusivity.

Element 2A: Learning Environment

Teachers guide learning through mutually respectful, supportive, and challenging experiences
that result in each stiendotonalgiosth.academi ¢ and

Support students in embracing diversity by engaging in and facilitating positive interactions in an inclusive and
equitable climate with respect to cultural, linguistic, social, religious, and economic backgrounds; learning
differences; gender and gender identity; sexual orientation; and family structure.

2A-
1

2A- | Leverage the diverse cultural and linguistic backgrounds, goals, interests, and abilities of each student to build
2 |trusting relationships that ensure that each student learns and thrives.

2A- | Engage with students in appreciating their own identities and the identities of others and viewing themselves as
3 |valued contributors to the community.

2A- | Encourage constructive interactions among students by modeling, teaching, and practicing skills such as
4 | effective communication, emotional self-regulation, conflict resolution, and problem-solving.
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2A-INurture studentsd | eadership capacities by facilit
5 | purposeful and meaningful ways

Element 2B: Student Behavior

Teachers communicate, model, practice, and sustain high standards of individual and group
behavior that reflect, affirm, and respect diversity, and facilitate productive interactions to
maximize opportunities for each student to learn and thrive.

2B- | Recognize the underlying causes of student behavior, including developmental and individual sociali emotional
1 |needs.

2B- | Use evidence-based knowledge to create developmentally appropriate systems and practices that support both
2 |individual and collective student growth toward skills that students need in order to meet standards of behavior.

2B- | Employ culturally responsive and developmentally appropriate and relevant norms, procedures, and supports to
3 |strengthen positive behavior and celebrate success.

2B- | Create and maintain a climate where students feel a sense of belonging and responsibility for their own and one
4 lanotherdés | edeingi ng and well

2B- [Implement trauma-informed practices and developmentally appropriate positive behavioral interventions and
5 |supports that apply restorative justice and conflict resolution practices with individual students.

Element 2C: Organization & Resource Management

Teachers organize and manage learning structures, processes, resources, and supports in
order to provide a safe and productive learning environment in which each student can grow
and thrive.

2C- | Implement student-focused learning that is culturally and linguistically responsive and sustaining when
1 |designing classroom and school schedules, routines, procedures, and support systems.

2C- | Organize available resourcesd time, instructional materials, physical space, and peopled within the classroom
2 |and across the school to maximize conditions that support student learning and well-being.

2C-
3

Coordinate logistics and resourcesn eeded t o f ac i Jpdarsbraahdaemste laathimgnt s 6 i n

2C- |Understand and implement health, safety, and emergency procedures to ensure the collective and individual
4 | well-being of all students.

2C- |Ensure that digital and physical spaces, along with materials, are accessible to accommodate learning and
5 |support for students with exceptional needs disabilities and to meet legal requirements.

Element 2D: Inclusive Environment

Teachers buil d ormstsutdeddrstdés éa ba d 9 & leaniag andmpeer and |
social group interactions, languages and cultures, and family and community experiencesd to
ensure that studentsé6é identities are includ
experiences.

2D- |Recognize and understand student s 8 commonal i ties and differences
1 |enable each student to fully participate and grow.

2D- | Anticipate student variability and provide appropriate guidance, instruction, resources, and supports to enhance

2 |eachstudent 6 s access to challenging | earning experiencc¢

Develop and sustain opportunities for students to reflect on, cultivate, and practice sociali emotional skills in
ways that are developmentally appropriate and culturally and linguistically responsive and sustaining, to
optimize equitable academic learning experiences.

2D-
3

2D- | Support students in learning and practicing ways to express thoughtful and respectful feedback and opinions
4 labout ot her s 6 -bem@aswell asgheinownd wel |
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CSTP 3: Understanding and Organizing Subject Matter for Student

Learning

Teachers integrate content, processes, materials, and resources into a coherent,
culturally relevant, and equitable curriculum that engages and challenges learners to
develop the academic and sociali emotional knowledge and skills required to become

competent and resourceful learners.

Element 3A: Knowledge of Subject Matter Content & Pedagogy

Teachers identify, organize, and teach key concepts, underlying themes, and relationships that
address pre-Ki 12 state content standards and local subject- and grade-level expectations, and
al so promot e iematichal and Briguageadevel@inent.

3A- | Explicitly address content and instructional strategies outlined in pre-Ki 12 state-adopted standards, curriculum
1 [frameworks, and technology guidelines.

3A- |Integrate content-based curriculum, resources, and evidence-based teaching practices with culturally and
2 |linguistically responsive and sustaining learning experiences that promote student learning.

3A- | Apply their knowledge of subject matter concepts, themes, diverse perspectives, and relationships to broaden
3 |land deepen each sandsbaali enfosonableamidge mi ¢

3A- | Arrange subject matter and skills into developmental sequencesthatfaci | i t at e each stud
4 |language acquisition, and sociali emotional development.

Promote subject-specific language and literacy devel opment for all students
Framework, ELA/Literacy Standards, ELD Standards, English Learner Roadmap, and Preschool and
Transitional Kindergarten Learning Foundations for Language and Literacy.

Element 3B: Connecting Subject matter to Real-World Context

Teachers engage students in real-world applications and leverage students 6 uni que
backgrounds, perspectives, and cultural identities to make learning authentic, relevant, and
meaningful.

3A-
5

3B-[Prioritize studentsd asset s,igneneaniegfulpeicl? sandardsabdseck n o w
1 [lessons that connect to practical and relevant applications.

Complement subject matter content with examples, current events, the arts, and other resources that reflect
culturally, racially, and linguistically diverse experiences, people, settings, and themes to which students can
relate.

3B-
2

3B- [Review subject matter content, including examining sources of explicit and implicit biases, and organize
3 |curriculum to promote understanding of and respect for different experiences, perspectives, and circumstances.

3B- [Design relevant activities and experiences in which students take an active role in the direction and application
4 | of their learning.

3B- [Incorporate digital literacy and citizenship into lessons, including technical skills, privacy safeguards, and the
5 |ethical use of social media, copyrighted materials, and artificial intelligence (Al).

Element 3C: Curriculum and Resources for Specific Students and Student
Groups
Teachers design and implement content and resources that enable equitable access for every

learner, including those with more complex needs, to essential academic and sociali emotional
concepts, to promote each | earnerds gr owt h.

3C- | Prioritize and organize curricula at appropriate levels and make necessary adjustments and accommodations,
1 [based on student data.
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3C- | Match accessible subject matter content, materials, and equipment to rigorous, relevant, and developmentally
2 |appropriate learning sequences.

3C- | Address the strengths and needs of students who require specific academic, linguistic, sociali emotional, and
3 | physical accommodations, to provide equitable access to critical content.

3C- | Focus on content and skill development goals outlined in formal learning plans for students with learning
4 |differences and disabilities.

3C-|Use the Cal i f orGoidedor BRlucating Endiish bearaerssith Disabilities and the California
5 |Dyslexia Guidelines to address the relevant learning needs of specific individual students.

Use the English language development standards, the English Learner Roadmap, and levels of language
acquisition to guide the selection and organization of subject matter materials appropriate for individual English
learners.

3C-
6

Element 3D: Content and Skills across Subjects

Teachers elevate learning experiences enabling students to apply knowledge and skills across
content areas to identify issues, explore proposed solutions, and examine relevant, complex
subject matter.

3D-
1

Integrate key concepts, themes, and connections across subject matter areas.

3D- | Establish linkages within and across disciplines and grade levels, using student content standards and state
2 | curriculum frameworks.

3D-|Ext end studentsd interests in | ear 4aseddparmng expeviencesdn a |
3 | projects focusing on real-world applications.

3D- | Empower students to work on areas for growth and learn new content by integrating their interests with pre-Ki
4 |12 subject matter and sociali emotional strengths.

3D- | Provide materials and processes that enable students to learn and practice career and sociali emotional skills,
5 |such as self-reflection, decision-making, creativity, critical thinking, and collaborative problem-solving.

Element 3E: Curriculum Materials & Resources

Teachers select, use, and adapt standards-aligned instructional materials, evidence-based
resources, and varied technologies to increase content and sociali emotional learning options
that are accessible, equitable, and culturally responsive and sustaining for each student.

3E- |Employ the full range of materials, resources, and technologies provided by the school and the district to
1 |support students in meeting individual and collective learning goals.

3E-

) Select and use materials and tools that are needed for effective in-person and remote learning experiences.

3E- |Use specific materials, resources, and technologies to support differentiated student learning of the subject
3 |matter content and skills.

3E- [Use learning materials and resources that reflect diverse cultures, races/ethnicities, and languages to support
4 |socially and emotionally relevant subject matter content and skills.

3E- |Review materials and resources for bias and thoughtfully consider whether they are appropriate for learning
5 | experiences directed toward meeting intended content and equity outcomes.

CSTP 4: Planning Instruction and Designing Learning Experiences for

All Students

Teachers set a purposeful direction for instruction and learning activities, intentionally
planning, and enacting challenging and relevant learning experiences that foster each
student 6 s ac ademiiocal daveldpmenb c i a |
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Element 4A: Planning Instruction for Student Learning

Teachers shape instructional plans that are informed by student goals, curriculum, evidence-
based teaching strategies, materials, and resourcesat t uned t o t he broad
identities, prior knowledge, areas for growth, and interests.

4A-

1 Determine how they teach by considering what students need to learn in order to meet expectations and goals.

4A- [ Consult pre-Ki 12 standards, frameworks, curriculum guides, and professional sources to integrate effective
2 |instructional methods for students to learn subject matter and sociali emotional competencies.

Structure written plans to articulate how activities and resourcesd e.g., teacher activities, general student
activities, special accommodations, materials, equipmentd will be used to create targeted learning experiences
to achieve student goals and learning outcomes.

4A-
3

4A- | Collaborate with diverse groups of colleagues to identify and recognize barriers to equitable access to effective
4 |instruction and determine remediesd for individuals and student groupsé to include in instructional plans.

Review instructional plans after teaching, comparing intended and realized student experiences, instruction, and
student learning outcomes, to determine areas of success as well as areas where revising and reteaching may
be needed.

4A-
5

Element 4B: Designing and Developing Instuction for Student Learning

Teachers use varied instructional practices to craft effective learning experiences focused on
the students they serve and the curriculum they teach.

Consider subject-matter expectations, student identities and interests, student data, sociali emotional
development goals, curriculum plans, and resources to structure learning activities and to design instruction that
enables individual students and student groups to progress.

4B-
1

4B- | Vary the types of instructional and teaching strategies used, to maximize student engagement in learning, and
2 | present opportunities for students to practice different ways of learning.

4B- | Sequence short-term and long-term instruction and support to reflect student learning goals, district and school
3 |priorities, subject-matter curricula, and sociali emotional development.

4B-

4 Cross-check the alignment of curriculum, instruction, assessment, and professional practice.

4B- | Deliberately incorporate culturally and linguistically responsive and sustaining teaching and learning
5 |experiences into instruction that actively supports student agency.

Element 4C: Facilitating Instruction for Student Learning

Teachers advance student learning by employing varied instructional strategies and supports
that help build studentsd knowl edge anwkl-ixig,
and efficacy.

4C- | Teach and reteach key concepts and skills so that each student has opportunities to engage meaningfully in
1 |learning and reach identified goals.

4C- |Use curricular and instructional plans to initiate teaching, and adjust their practice to refocus instruction, based
2 lon studentsd engatergieantneeds.nt er est

4C- | Facilitate self-directed learning, teacher-student interactions, and collaborative group experiences that build

3 |students6 resptarng.bi | ity for their
451:' Provide students with a variety of ways to demonstrate their learning.
4? Conduct and support productive student learning experiences that are offered in-person or remotely.

Element 4D: Adapting Instruction for Student Learning
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Teachers vary their instructional practices to differentiate the kinds of student learning activities
and |l evels of support needed to address the

4D-

1 Modify and scaffold instruction, based on evidence-based principles of learning and development.

4D-

5 Group and regroup students in ways that promote academic and sociali emotional development.

4D- | Build flexible pathways, processes, and interventions for student engagement that are inclusive and that support
3 [student success.

Determine what content, skills, instructional strategies, and learning experiences must be adjusted so that each
learner progresses, paying particular attention to students with exceptional needs disabilities, students with
Individualized Education Programs (IEPs), high-achieving students, and English learners.

4D-
4

4D- | Differentiate and individualize learning experiences to engage and challenge learners who have mastered
5 |content.

CSTP 5: Assessing for Student Learning

Teachersemployequi t abl e assessment practices to
abilities, to reveal what students know and can do, and to determine what they need to
learn. Teachers use that information to advance and monitor student progress as well

astoguideteac her s6 and studentsd actions to
outcomes.

Element 5A: Understanding and Using Assessments

Teachers understand different assessment types and purposes and use multiple methods of
assessing students to intentionally collect, analyze, and interpret information directed toward
supporting each studenbeidgs achi evement and w

Deepen and refine their knowledge and understanding of various performance tasks and assessmentsd
diagnostic, formative, and summatived and focus on the information that these assessments provide, along
with how it is used in their classroom, school, and district.

5A-
1

5A- | Administer assessments that fit specific purposes aligned to acquiring relevant and useful information about the
2 |knowledge, skills, abilities, and interests of individual students and student groups.

BA- |l nformal ly assess st uadneandsobiali @arpofional coreentiard rskills, basea ona d e
3 |consistent interactions with students.

5A- |Incorporate developmentally appropriate student self-assessment, using supports, (e.g., reflections, rubrics,
4 | graphic organizers, learning targets, and success criteria) to guide students.

5A- |Use bias-free and culturally and linguistically responsive assessments that best help students reach learning
5 |and sociali emotional goals.

5A- | Support student agency by providing options for students to demonstrate their understanding of pre-Ki 12
6 |standards and subject matter.

Element 5B: Interpreting and Using Assessment Data to Inform Student Learning

Teachers apply varied data sources to access meaningful information for planning and
differentiating student learning experiences, determining developmentally appropriate
instructional practices, and improving processes that equitably guide the growth of each
student 6 s ac ademutiocal leamidg. soci al

5B- | Systematically check for student understanding, through observation, analysis of student work, and use of
1 |student questions and feedback, to revise curricular and instructional plans.
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5B- |Draw on multiple sources of information to design and implement equitable and accountable reporting and
2 |grading practices that reflect student learning.

5B- |Disaggregate summative, formative, and perception data to create student learning experiences that are
3 |specific and differentiated for each learner, in order to meet identified goals.

5B- |Examine and interpret student performance data to develop and implement equitable and culturally and
4 |linguistically responsive plans for student learning.

5B- |Use technology-enhanced resources and programs that extend capacity to monitor and document student
5 |progress accurately and equitably.

Element 5C: Communication of Assessment Data

Teachers engage with students, families, and guardians, along with other teachers and
specialists, to share student strengths and areas of improvement gathered from assessments
and reach common understanding about how to apply the information to support improvement
goals and student progress.

5C- | Involve students in developmentally appropriate self-assessment, goal setting, and monitoring of progress, and
1 |provide students with options to revise work and demonstrate growth.

Engage students, in developmentally appropriate ways, in discussing the assessments they taked what the
assessments are, why they are important, formats and directions, how data are used, and, specifically, the
ways that the assessment results affect them individually.

5C-
2

5C- | Facilitate conversations and reflections with students, families, and guardiansre gar di ng st uden
3 |strength and opportunities for growth.

Collaborate with specialists to accurately interpret assessment results that apply to the broad range of students
with exceptional needs disabilities, as well as to accelerated students, multilingual learners, and students who
have targeted learning plans.

5C-
4

Articulate goals and working agreements with peers for collecting and exchanging student data that comply with
laws and policies related to recording and sharing student information, data access and privacy, and individual
and group reporting.

Element 5D: Assessment for Continuous Improvement

Teachers, individually and collaboratively, evaluate and improve assessment methods to ensure
equitable access, opportunities, resources, and outcomes for student learning and growth.

5C-
5

5D- |Apply a variety of methods, including using digital tools, to collect feedback, organize and analyze multiple data
1 [sources, and maintain ongoing and comprehensive records of group and individual progress over time.

5D- [Use performance and perception data, along with student and professional expectations and standards, to
2 | guide, monitor, support, and improve curriculum, instruction, and student learning.

5D- |Collaborate with colleagues to foster conditions in which assessment data are used to create a comprehensive
3 |and balanced assessment system at the classroom, school, and district levels.

5D- [Work with peers to structure data analysis routines to reflect on and collaborate on ways to implement
4 |appropriate and effective use of assessments to achieve equitable outcomes.

Work with school and district leaders and with families, guardians, and caregivers to gather information about
patterns of student performance, especially performance of historically under-resourced students, to inform
priorities for equitable academic and sociali emotional resource allocations.

CSTP 6: Developing as a Professional Educator

Teachers develop as effective and caring professional educators by engaging in
relevant and high-quality professional learning experiences that increase their teaching

5D-
5
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capacity, leadership development, and personal well-being. Doing so enables teachers
to support each student to learn and thrive.

Element 6A: Reflection on Practice

Teachers continuously examine and evaluate their own practice to intentionally use new
understandings and perspectives as opportunities for professional growth and effectiveness.

6A- |Reflect on and analyze their teaching practice and their own sociali emotional competencies and how these
1 |[teacher capacities contributebeingp each studentods | e

6A- [Develop and deepen the skills necessary to sustain ongoing reflection and self-awareness of strengths and
2 |areas for growth.

6A-

3 Analyze their instructional successes and dilemmas to create next steps.

6A- | Examine their personal attitudes and biases to understand how these influence equitable and culturally
4 |responsive and sustaining student learning and performance outcomes.

6A- |Reflect on their personal code of ethics, which guides how they teach historically and persistently underserved
5 |students.

Element 6B: Focused Professional Learning

Teachers amplify their expertise with ongoing professional learning experiences that address
subject-matter content, instruction and assessment, sociali emotional support, and equitable
practices, that enable each studentd including historically and persistently underserved
studentsd to reach identified goals.

6B- | Use reflection and feedback to create professional goals, at each stage of their careers, that are challenging
1 |and relevant to continuous growth as an educator.

6B- |Engage in professional learning, focused on current, evidence-based content and pedagogy, offered through
2 |the county, district, school or by outside agencies.

6B- [Choose professional learning opportunities and experiences that incorporate relevant, active, and ongoing
3 |learning and that address the need to ensure that every student makes progress.

6B- |Establish peer-to-peer learning that capitalizes on observation and feedback designed to bolster their own and

4 lother educatorsd i mprovement in key areas.
Deepen their cultural responsiveness and anti-bias capabilities by appropriately using approaches and tools
6B- . R )
t hat build ogreoundent sdtlkeaekt s, and experiences an

5 well-being.

Element 6C: Collaboration with Colleagues

Teachers collaborate with colleagues in developing a common understanding of effective
practi ces f odemisandisdcalhemstidonalaevelopment. This common
understanding informs teaching and supports
interests, strengths, and needs.

6C- | Commit to making their practices more transparent by working with colleagues to set clear purposes, goals, and
1 [working agreements that support sharing their practices and that result in a safe and supportive environment.

6C- | Invite feedback from colleagues, mentors, and supervisors and, after considering that feedback, apply what
2 |they have learned to strengthen teaching effectiveness and student learning experiences.

6C- | Accept personal responsibility for upholding professional standards and improving student learning outcomes,
3 |and support colleagues in being similarly accountable.
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6C- | Co-develop and sustain a community of practice that promotes professional growth and support around
4 | mutually agreed-upon student learning goals and outcomes.

6C- |Interact with peers, administrators, learning specialists, counselors, paraeducators, and other staff members to
5 |develop their expertise in working with the diverse learning needs, interests, and strengths of all students.

Element 6D: Collaboration with Families, Guardians, and the Community

Teachers collaborate with families, guardians, and community partners to develop and use a
common language, strategies, and communication around in-school and out-of-school learning
experiences and to align services and i n-i ti
being.

6D- | Engage in experiences where they respectfully listen to and learn from families, guardians, and community
1 |partners about the diverse assets and needs in the communities represented by their students.

Work with families, guardians, and community partners to identify local academic and sociali emotional support
services, including trauma, health, and mental health resources, that can be directed toward improving the well-
being of students.

6D-
2

6D- | Participate, with families, guardians, local education agencies, and community partners, in efforts to coordinate
3 |in-school and out-of-school care, learning, and enrichment opportunities.

Support school relationships with universities and businesses to create extended learning opportunities and to

65' get updated information about what students need to know and be able to do, upon graduation, for college and
career success.
Participate in the development of formal learning plans, student study teams, Individualized Education
6D- ; X -
5 Programs (IEPs), and supportplansthatpr ovi de i nsights from each teach

help ensure that specialized instructional supports for students are authentic and meaningful.

Element 6E: Ethical Conduct and Professional Responsibilities

Teachers demonstrate honesty, trustworthiness, and integrity in their professional behavior and
decision-ma ki ng as they conduct their responsi bi
and well-being.

6E- |Perform non-instructional (or adjunct) duties in accordance with school and district guidelines, policies,
1 |contracts, and other applicable expectations.

6E- |Interact respectfully and supportively with students, colleagues, families, guardians, and community members
2 |inside and outside the classroom.

6E- Understandandcompl y wi th rel evant | aws and policies rela

3 mandates for studentsd | earning, behayviionsforsthderas| staff,,
and families.

6E- [Implement legalimperat i ves t hat address each studentds | earni

4 | and modifications, especially for students with disabilities and those with targeted goals.

6E- | Follow guidelines for the legal, social, and ethical use of technology with students and all members of the
5 |school community.

Element 6F: Activating Access and Equity

Teachers strive to eradicate barriers to student access, engagement, opportunities and positive
outcomes by acting with integrity and fairness so that every student has the quality experiences
necessary to learn and thrive.

6F- | Acknowledge their own explicit and implicit biases and learn practices to eliminate biases that disadvantage
1 [students on the basis of their identities and lived experiences or those of their families.

6F- | Identify and address systemic biases that derive from economic, sociali emotional, racial, religious, linguistic,
2 |cultural, physical, cognitive, gender-based, or other sources of educational disadvantage or discrimination.
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6F-
3

Promote equitable outcomes for students, based on relevant and accurate evidence and available research.

6F-
4

Develop a climate of trust, engagement, mutual respect, and honest communication, within the classroom,
school, district, and community, to consistently make fair and equitable decisions on behalf of each student.

6F-
5

Advocate for equity and access in providi n-gmofiooal legalt
physical, and economic needs so that every student can reach educational expectations and goals.

Element 6G: Personal Growth and Well-Being

Teachers cultivate and sustain personal motivation, commitment, energy, and health by
balancing continuous professional growth with their own physical and emotional wellness.

6G-
1

Engage in practices of self-care in order to mitigate stress, maximize well-being, and meet the demands of their
personal life and the teaching profession.

6G-
2

Actively pursue professional learning and growth opportunities to improve their quality of practice or to build
expertise and experiences to take on leadership roles.

6G-
3

Cultivate positive and productive relationships with other school staff members to create a climate of safety,
trust, and respect that supports efficacy and resilience.

6G-
4

Add to and benefit from the broader knowledge base of the professional community.

4. Evaluation of non-classroom teacher certificated unit members shall be
based upon the following areas: (For purposes of this article non-teaching
unit members positions include, but are not limited to, Counselor,
Librarian, Nurse, Resource Specialist Teacher, Reading Specialist,
Adaptive P.E., VAPA, Speech Language Pathologist, Itinerant Music
Teacher, and Teacher on Special Assignment).

Standard 1 i Adherence to Established Procedures Within the Scope
oftheUni t Me ms&iopnmedts A

1.1 Implements established programs and provides required services

1.2  Maintains required records in an accurate and timely manner

1.3 Complies with adopted guidelines and school procedures

1.4  Supports District and school goals and objectives applicable to the
unitmember6 s assi gnment

1.5 Fulfills adjunct duties (as defined in Article XVIII, Teaching Hours,
Non-Teaching & Extracurricular Duties)

Standard 2 i Fulfillment of Responsibilities and Duties to Students,
Parents and Staff

2.1 Is accessible to students, parents and staff

2.2  Communicates effectively with students, parents and staff

2.3 Works cooperatively with students, parents and staff

2.4  Uses discretion in handling confidential information

2.5 Demonstrates honesty, trustworthiness, and integrity in their
professional behavior and decision-making as they conduct their
responsibilities
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Standard 3 - Demonstration of Knowledge and Skills

3.1 Demonstrates and applies current knowledge related to the
assignment

3.2  Plans work throughout the year to meet required timelines

3.3  Continuously examines and evaluates their own practice to
intentionally use new understandings and perspectives as
opportunities for professional growth and effectiveness

3.4  Promote equitable outcomes for students/staff based on relevant
and accurate evidence and available research

3.5 Advocate for equity and access in providing educational, linguistic,
cultural, and social-emotional needs so that every student/staff can
reach educational expectations and goals

3.6  Cultivate and sustain personal motivation, commitment, energy,
and health by balancing continuous professional growth with their
own physical and emotional wellness

5. Evaluator Training

The use of this type of system for teacher performance evaluation requires
extensive training for evaluators and orientation for teachers. Evaluators
will be trained on the California Standards for the Teaching Profession and
techniques for gathering and evaluating evidence in relation to
performance rubrics.

6. Counselors will be evaluated based on the California Standards for the
School Counseling Profession.

THE CALIFORNIA STANDARDS FOR THE SCHOOL COUNSELING
PROFESSION provides a common language and a vision of the scope
and complexity of the school counseling profession. With these
standards, all counselors can define and develop their practice. The
standards address the diversit y o f Californiads
reflect a system of support services that connects all students to activities
and opportunities for academic, career, personal and social development.
In promoting the success of all students, school counselors:

STANDARD 1: Professional School Counselor Development

Emphasizes a commitment to continuous professional growth, enabling school
counselors to address evolving student needs and refine their practices.

Element 1A: Leadership

Effective school counselors emphasize leadership in the creation of comprehensive school

counseling programs. School counselors exhibit leadership qualities through collaboration,
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advocacy, utilizing measurable student outcomes, and a dedication to social justice and equity.

1A- | develop action plans to yield measurable student outcomes that demonstrate intentionality within the scope of
1 [services delivered to all students.

promote meaningful change within school communities by strategizing on programmatic needs and gaps in
service delivery, and by inspiring solution-focused transformations that benefit students, teachers,
administrators, caregivers, and district leaders.

1A-
2

communicate the appropriate roles, responsibilities, and duties related to the school counseling profession with
educational partners, including, but not limited to students, teachers, administrators, district leaders, board
members, families, caregivers, and community partners.

1A-
3

1A- | model for student and staff the importance of mutual respect and embracing the social, cultural, and linguistic
4 |diversities of the school community.

Element 1B: Reflective & Ethical Practice

Effective school counselors emphasize the importance of upholding ethical mandates and
developing a critical reflective practice.

1B- | operate consistently within the parameters of federal, state, and local laws, policies, regulations, and statutory
1 |requirements.

1B-

5 follow mandated reporting protocols.

1B- |actively integrate ethical practices into their daily work as outlined by the American School Counselor
3 |Association (ASCA).

1B-

4 |@ssess and develop a plan for areas of professional growth through self-reflective practice.

Element 1C: Professional Development

Effective school counselors continuously refine their skills, expand their knowledge base, and
enhance their effectiveness in supporting the academic, personal, and social growth of their
students through ongoing professional development.

1C- |stay current on innovations in the field of school counseling and education, by reviewing relevant literature,
1 |staying up-to-date with research and informed on best practices.

participate in professional learning activities, such as workshops, seminars, trainings, and conferences to
enhance their skills and knowledge with the intent of expanding their expertise and staying current within
professional practices.

1C-
2

1C- |belong to state and national professional associations and participate in professional leadership to support the
3 |advancement of the profession.

Element 1D: Culturally and Linguistically Responsive School Counseling

Effective school counselors recognize and leverage the cultural assets and resources students
of diverse backgrounds, rejecting biased or stereotypical materials and enhancing the
curriculum to embrace their heritage.

1D- |address individual assumptions, values, and beliefstosupport st udentsdé di verse a
1 |social-emotional, physical, and economic strengths and requirements.
1?[_)'integrate studentsd diverse cultural backgr @asnds a
1;)- identify and address systemic bias within a school system.
1D- . _ .

4 lead comprehensive and culturally sustaining school counseling programs.
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STANDARD 2: School-Based Mental Health

Recognizes the 1 mport anc ebeimyfandgprovidesehe t s
necessary support to ensure a conducive learning environment.

Element 2A: School-Wide Mental and Behavioral Health Promotion

Effective school counselors focus on preventive care rather than reactive. Activities associated
with this standard include preventing academic and/or social problems by building a healthy
learning environment for students. This includes building systems and addressing policies
where mental and behavioral health are valued and prioritized and by employing inclusive and
culturally responsive strategies that reduce stigma and remove systemic barriers.

collaborate within educational systems to foster a robust, welcoming, and encouraging school environment by

2'16" employing diverse delivery models and methods such as classroom education, trauma-informed practices,
restorative approaches, and culturally responsive techniques.
2A-use various mental and behavioral health assessmen

2 |data, set up screening procedures, and keep a record of resources for addressing these needs.

facilitate culturally responsive and inclusive mental and behavioral health training and educational programs for
students, staff, and parents, including, but not limited to, early warning sign recognition, trauma-informed care,
and restorative practices.

2A-
3

Element 2B: Student Behavior

Effective school counselors play a vital role in early identification of students or subgroups who
display early signs and symptoms of mental health problems through specialized support
services.

218' design and monitor systems for early identification of students needing additional mental health support.
228' provide targeted interventions that are delivered through individual and group counseling services.

2B- - . .

3 facilitate peer mentoring programs to enhance social support on campus.

25" provide immediate support to students, staff, and families during times of crisis.

Element 2C: Addressing Acute and Chronic Mental Health Needs

Effective school counselors are at the intersection of education with intensive support systems
to address acute and chronic mental health needs of students. This includes conducting suicide
assessments and working as a conduit for therapeutic treatment of students.

2C- |participate in interdisciplinary teams to provide care coordination including identifying, referring, monitoring, and
1 |evaluating progress.

2C- |catalog a list of internal and external resources to meet the diverse mental and behavioral health needs of all
2 |students and families.

2C- |monitor and document student progress within an Individual Service Plan, that could also include Targeted
3 |Case Management (TCM) service.

2C- |work as service providers within reimbursable billing structures such as MediCal, Manage Care, or other
4 | medical billing programs.

STANDARD 3: School Counseling Domains

Academic, Postsecondary, and Social Emotional Development Encompasses
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Academic, Postsecondary, and Social Emotional Development, fostering a balanced
and holistic approach to student development.

Element 3A: Academic Development

Effective school counselors foster academic excellence and success for all students by
considering individual strengths, needs, and challenges. School counselors collaborate with
various educational partners to provide appropriate support, eliminate barriers, and guide
students on their educational pathways, contributing to a positive and empowering learning
experience for all students within the school community.

collaborate with students to develop academic plans and equitably address academic needs by implementing
an ongoing review system that includes, but is not limited to credit recovery, tutoring, skill-based interventions
toward meeting promotion and graduation requirements.

3A-
1

3A- |work with students, teachers, parents, caregivers, and community members, to ensure student academic
2 |achievement.

3A- | provide transitional services between pivotal grade levels that communicate academic expectations and engage
3 [students and families in academic planning to meet requirements for continued success.

3A- | promote rigorous coursework aligned with grade-level expectations, state and national standards, and college
4 |and career pathways.

Element 3B: Postsecondary Development

Effective school counselors work within a cradle to career support system. In a scope and
sequence frame, they educate students at all grade levels and prepare students to access
various postsecondary options and provide comprehensive information regarding career
pathways and financial aid to support informed decision making. Additionally, they educate
students and caregivers on the sequential steps needed to prepare for admission into
postsecondary institutions and workforce opportunities.

create a robust, equitable, and inclusive preschool to profession system that is differentiated to the diverse
3B- | needs and interests of all students. This process involves leveraging technology and the forging of business

1 |community partnerships and other organizations that can contribute to student career goals, while creating a
comprehensive support network that enhances their chances for workforce success.

provide personalized counseling for students, accounting for their intellectual strengths, unique aspirations and
3B- |interests. School counselors guide and advise students about the various postsecondary eligibility criteria and

2 |options available to them, such as 2-year colleges, 4-year colleges, technical colleges, the military,
apprenticeships, and direct employment opportunities.

inform students and families about the necessary steps to apply for postsecondary and work-based learning
opportunities. This includes providing guidance on academic requirements such as the A-G and college
3B- |admission requirements, financial aid application processes like the Free Application for Federal Student Aid

3 |(FAFSA) or the California Dream Act Application (CADAA), military enlistment opportunities, and participation in
specialized readiness programs such as, Advancement Via Individual Determination (AVID) early college
program, dual enroliment, advanced placement, and International Baccalaureate Program.

provide lessons, workshops, and resources to students and families on topics related to career development,
college, and all postsecondary options, as well as workplace and employability skills. These lessons and
workshops cover essential topics around employability. Additionally, school counselors work within college and
career readiness systems to administer career inventories that help both students and families gain a deeper
under standing of the studentsdé career and personal

3B-

Element 3C: Transformative Social Emotional Development

Effective school counselors provide grade-level appropriate Social Emotional Learning (SEL)
lessons, fostering emotional intelligence and well-being in students. This comprehensive
approach integrates SEL principles into a schoolwide skill-building system, aligned with grade-
level standards and SEL benchmarks, ensuring a positive and lastingimp act on st u
both inside and outside the school environment.
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3C- [develop and implement grade-level appropriate SEL lessons integrated into the instructional program that foster
1 |[emotional intelligence and well-being in students.

3C- [provide self management and relationship skills to help students understand the impact of their actions on
2 |themselves and others as a guide to navigating challenging situations and promoting their emotional growth.

3C- |prepare and disseminate resources and training for school staff members, parents, and caregivers on SEL
3 |strategies.

develop comprehensive schoolwide systems that incorporate SEL principles aligned with grade-level standards
and SEL benchmarks. These systems are integrated into various aspects of the school, including classroom
instruction, school culture, and extracurricular activities.

STANDARD 4: Multi-Tiered Systems of Support

Implements a tiered approach to intervention and assistance to address the diverse
needs of students through a Multi-Tiered System of Support.

Element 4A: CA MTSS Framework

Effective school counselors design and deliver programs and services aligned with the
California MTSS framework.

3C-

4A- [design and deliver Tier luniversal interventions in the form of a whole child approach through universal
1 [screening, classroom instruction, schoolwide programming, and parent education.

4A- | provide Tier 2 interventions including small group and individual counseling, consultation and collaboration with
2 |school personnel, families, and community partners.

aA- support Tier 3 services through individual counseling, suicide risk and threat assessments, safety and reentry
3 plans, brief behavior support plans, intensive progress monitoring, consultation, collaboration and facilitation of
referrals.

Element 4B: Data Informed Decision Making

Effective school counselors utilize data to inform decision-making and drive improvements in
student outcomes.

4B- |collaborate with the MTSS team to collect, disaggregate, and analyze school-wide data (e.g., attendance,
1 |[discipline, etc.) to identify systemic barriers and equity gaps.

4B- [use data to identify and improve student outcomes including setting measurable goals and monitoring the
2 |impact of implementation.

employ various data sources, encompassing screening and progress monitoring information to guide
instructional choices and counseling interventions and determine transitions within the multi-level prevention
framework.

4B-
3

Element 4C: Systems

Effective school counselors foster a school-wide approach aimed at enhancing and refining
MTSS to better meet the needs of all students through establishing collaborative partnerships.
work in conjunction with educational partners to address challenges specific to MTSS implementation, such as
building consensus that identifies and removes barriers that hinder the development of an effective multi-tiered
system during the implementation process.
assess supports offered through MTSS, ensuring they adopt a strengths-based, culturally responsive approach
4C- | designed to enhance accessibility and engagement, ultimately striving to promote equitable access for all

2 |students. Indicator 4C-3: gather input from community partners, including staff, families, and the community to
ensure a comprehensive and inclusive approach to MTSS decision-making.

STANDARD 5: Indirect Services

4C-
1
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Coordination, Collaboration, Consultation, & Supervision Focuses on the collaborative
efforts of coordination, consultation, and supervision to establish a nurturing and
collaborative ecosystem that supports student success through indirect services.

Element 5A: Coordination & Collaboration

Effective school counselors emphasize working together with various partners within the school
and the broader community to enhance school-based services.

5A-1 | coordinate school and community resources to meet the needs of students and families.

actively coordinate and participate in interdisciplinary teams, including union representation, school site council,

5A-2 and other advisory committees.

coordinate school counseling professional learning communities (PLCs) to facilitate the implementation of

5A-3 . . ;
comprehensive school counseling programs and services.

Element 5B: Consultation

Effective school counselors engage with consultees (parent, teacher, administrator, etc.) with
the primary objective of fostering positive change in students.

provide consultative support to teachers and other school staff to effectively address student-related issues and

5B-1 .
foster academic success.

offer consultative supporttopar ent s/ caregi vers, guiding them on me

5B-2 postsecondary, and social emotional needs.

engage in consultations with community-based service providers, including state licensed practitioners, to

5B-3 ensure effective communication regarding student progress.

consulting with teachers, staff, and families in comprehending how issues are interconnected within broader

5B-4 systems.

Element 5C: Supervision

Effective school counselors take on the responsibility of overseeing and guiding various
professionals, agencies, volunteers, paraprofessionals and pre-service school counselors who
provide pupil personnel related services within the school setting as required in law
(80049.1(c)).

supervise school-based activities by community-based service providers who do not hold a valid Pupil

5C-1 | Personnel Services (PPS) credential but are involved in delivering psychology and counseling services on
school campuses.

oversee the activities of volunteers and paraprofessionals who are involved in delivering counseling and

5C-2 psychology-related support within the school setting.

maintain structured supervisory relationships with preservice school counselors, adhering to effective practices

5C-3 from literature and university fieldwork guidelines.

STANDARD 6: Creating & Maintaining Safe, Supportive, and Inclusive

Environments for Student Wellbeing

Ensures that the school environment is inclusive, safe, and supportive for the overall
well-being of students.

Element 6A: School Climate

Effective school counselors foster a positive school climate promoting inclusivity, empathy, and
respectful interactions among students and staff in order to reduce conflict.
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6A-
1

assist students with examining their identities, personal values, biases, and assumptions while fostering
understanding and acceptance of diverse cultures and experiences.

6A-
2

create opportunities for students to learn communication, problem solving and conflict resolution skills that help
them achieve their goals and establish successful relationships.

6A-
3

engage in prevention programs and activities aimed at anti-bullying, anti-harassment and violence prevention,
while also facilitating peer mediation and conflict resolution.

6A-
4

collaborate with school leadership to monitor and evaluate attendance, discipline, and other pertinent data to
improve overall school climate.

6A-
5

ensure that students from historically marginalized backgrounds, including those from low socioeconomic
backgrounds, ethnicity subgroups, English learners, youth in foster care, youth experiencing homelessness,
students with special needs are, LGBTQI+, are not subjected to discrimination based on their identity factors.

Element 6B: School Safety

Effective school counselors contribute to a safe and secure learning environment by being
accessible for reporting threats, intervening with students involved in unsafe behaviors and
incorporating substance abuse prevention measures.

6B- | conduct suicide, threat and risk assessments to identify potential safety concerns and collaborate with relevant
1 |educational partners to develop appropriate interventions.

6B- educate students, families, and the school community about topics related to substance abuse prevention,
> including but not limited to conducting awareness campaigns, and providing support to individuals at risk of

substance misuse.

6B- | participate in district and school response team planning and practices and assist in helping students and staff
3 |are able to process/understand crisis response drills.

6B- | create a structured reintegration program for students who are returning to school following suspension or
4 | expulsion, incorporating ongoing monitoring and counseling support.

Element 6C: School Engagement

Effective school counselors foster academic, social, and personal engagement through
strategies that promote involvement, collaboration, and a sense of belonging within the school

community.
6C- [promote school-wide practices that are culturally responsive, trauma-informed, and restorative, fostering
1 [environments that are inclusive and equitable.
identify and address underlying issues such as learning difficulties, lack of interest, external stressors,
6C- o ; : ~ .
5 attendance, and disciplinary issues, therebyenh anci ng st udent s 6 achasgeeialized e n
interventions.
6C- [encourage students to establish connections within peer-to-peer relationships, as well as with younger and older
3 |students, teachers, administrators, student support staff, and the broader school community.
6C- [empower students to identify personal interests, set goals, and explore extracurricular activities or projects that
4 |foster personal engagement and a sense of purpose.
C. Pre-Evaluation

1. Orientation to the Evaluation Procedure. The evaluators will acquaint
evaluatees with the procedures and requirements of the evaluation system
and will provide the evaluatee with a copy of the procedures and the
requirements within the first twenty (20) school days of the school year.
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The pre-evaluation conference shall be held within forty (40) school days
of the opening of school.

a. The evaluator and the evaluatee shall discuss the evaluation
system and area(s) of evaluat.
area(s) of focus as defined in Section | (Glossary) paragraph 8 and
any additional materials, instructional aids and supportive services
critical to the function of the program (indicate availability).

b. All unit members are required to develop from one to three area(s)
of focus as defined in Section | (Glossary) paragraph 8 based upon
a self-evaluation using the standards rubrics.

C. Probationary and Temporary teachers shall be evaluated on CSTP
Standards 2, 3 and 5 during their first evaluation year and all of the
CSTP Standards during subsequent evaluation years.

d. Permanent teachers shall be evaluated on all standards of the
CSTP.
e. Non-teaching unit members shall develop one to three (3) area(s)

of focus as defined in Section | (Glossary) paragraph 8. Each
area(s) of focus shall be based on requirements appropriate to their
position and aligned with standards 1, 2, and 3 in section B-4.

f. Pre-evaluation agreements must be written using appropriate forms
in Appendix D.1-D.5 with copies furnished for participants including
the secondary evaluator, if appropriate, and signed by them.

In the event a pre-evaluation agreement cannot be reached within five (5)
school days of the initial pre-evaluation conference, the problem will be
referred by the evaluator within an additional five (5) school days to the
Associate Superintendent, Instructional Services, or the Associate
Superintendent, Personnel Services, for final resolution.

Agreements are flexible. As such, necessary revisions or changes may
be made by mutual agreement. All changes must be signed by the
evaluator and the evaluatee including secondary evaluator, if appropriate.
A copy of the revisions or changes shall be provided to the secondary
evaluator, if appropriate. Should the parties fail to reach agreement on any
revisions or changes, the appeal process set forth in section C-3 above
shall be followed.

Any formal observations (scheduled or unscheduled) done by a secondary

evaluator shall be done separately. This does not limit any administrator
from completing walk-throughs and observations.
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D. Interim Evaluation

1. The observation summaries, conferences and Interim Evaluation Report
shall be based upon the ev a | u a area(s)®fsfocus as defined in Section
| (Glossary) paragraph 8, the criteria for assessment (see Appendix E)
and other area(s) of evaluation set forth in this procedure as previously
identified to the evaluatee using the appropriate forms found in Appendix
D.1-D.7.

2. Observations

a. A written summary of each observation shall be made and provided
to the evaluatee no later than ten (10) school days after the
observation. The summary should include evidence of standards
elements observed as listed in B3 or B-4, with special emphasis on
standards in the evaluateeds area(s)
kept on file by the evaluator for the use of the evaluator and
evaluatee.

b. If the evaluator indicates by written notation a need for assistance
or improvement on the part of the evaluatee, a conference shall be
scheduled and held no later than fifteen (15) school days after the
observation(s). A written program for assistance and/or follow-up
shall be developed and mutually agreed upon.

3. Interim Evaluation Reports

a. The Interim Evaluation conference shall be held approximately
midway (75 school days) through the evaluation year. The Interim
Evaluation shall include a written summary of each observation and
other pertinent data provided by the evaluator or the evaluatee that
would i mpact wupon the evaluateeds pr
of the evaluation criteria using the appropriate form found in
Appendix D.1-D.5.

b. At this time, any concern(s) relating to the areas of evaluation
which have arisen since the Pre-Evaluation Agreement shall be
formally identified and mutually agreed upon criteria for assessment
shall be developed.

C. If the evaluator indicates by written notation a weakness on the part

of the evaluatee, a written program for assistance and/or follow-up
shall be developed with the input of the evaluate.
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The evaluatee shall provide evidence of progress i n t he eval uat
area(s) of focus as defined in Section | (Glossary) paragraph 8.

A written copy of the Interim Evaluation Report shall be provided to the
evaluatee no later than twenty (20) school days after the interim
evaluation conference(s).

Within twenty-five (25) school days following the interim evaluation
conference, the evaluatee may submit a written response to be included
with the Interim Evaluation.

Final Evaluation

1.

The Final Evaluation Summary and conference shall be based upon the
evaluateebs area(s) of focus, the crite
the area(s) of evaluation set forth in this procedure as previously identified

to the evaluatee using the appropriate form found in Appendix D.1-D.7.

The evaluatee shall pr ovi de evi dence of progress
area(s) of focus.

A summary will be written for each standard based on specific evidence of
performance. Records of evidence will be provided to the unit member for
any rating given less than satisfactory.

A conference between the evaluator and the evaluatee and a written copy

of the Final Eval uatieom aSdmmarAys sa&isd me Gt
evidence and comments shall be completed no later than 30 days before
theevaluat ee d6s | asty. Bhis bummaryl slkeall becbme a part of
evaluateebs permanent personnel file.

The evaluatee may submit a written response to be attached to the Final
Evaluation Summary no | ater than the e\
day.

Any evaluatee receiving a less than satisfactory rating will have any
Assistance Plan (s), |l nteri m Evanmsuati on
with evidence and comments, and Final Evaluation placed in their

personnel file.

Performance Rating

1.

Determining ratings for each element in a standard using descriptors in
the rubric:

Unsatisfactory i below expectations in most areas of the element.
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Satisfactory with Assistance Needed (SWAN) T meets expectations
in most areas of the element.

Meets Standards i meets expectations in all areas of the element.
Exemplary i exceeds expectations in all areas of the element.
Ratings are to be based on differing expectations for unit members
depending on overall experience working in the teaching profession
(not just in Rialto) as follows:

Emerging Exploring Applying Integrating Innovating

1styear teacher*  Unsatisfactory Meets Standards  Meets Standards  Meets Standards/ Meets Standards/
or SWAN Exemplary Exemplary

2" year teacher*  Unsatisfactory SWAN or Meets Standards  Meets Standards/ Meets Standards/
Meets Standards Exemplary Exemplary

34 year & tenured Unsatisfactory Unsatisfactory or  Meets Standards  Meets Standards/ Meets Standards/
teacher (except Intern) SWAN Exemplary Exemplary

2. The evaluatee shall receive an overall rating of Exemplary, Satisfactory,

Satisfactory with Assistance Needed (SWAN), or Unsatisfactory.

3. Determining ratings:
a. Rating a standard:
Unsatisfactory

U Unsatisfactory in three (3) or more elements
Satisfactory with Assistance Needed (SWAN):

U Meets expectations in most areas of the standard.
Meets Standards

U Meets expectations in all areas of the standard.
Exemplary

U Exceeds expectations in most elements and

U No Unsatisfactory or SWAN elements

b. Rating the overall evaluation:

Unsatisfactory
U Unsatisfactory in two (2) or more standards or
U One (1) or more standards in standards 2, 3, or 5 for first
year Probationary teachers
Satisfactory with Assistance Needed (SWAN):
U Meets expectations in most of the standards.
Meets Standards
U Meets expectations in all of the standards.
Exemplary
U Exceeds expectations in most standards and
U No unsatisfactory or SWAN standards.
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C. An overall rating of unsatisfactory must be supported by a minimum
of four (4) observations, which shall include both a scheduled and
an unscheduled observation prior to the interim evaluation and a
scheduled and an unscheduled observation after the interim
evaluation prior to the final evaluation.

4. Evaluatees receiving either an Unsatisfactory or a Satisfactory with
Assistance Needed (SWAN) evaluation rating shall be provided
specifically set forth areas of deficiency and areas of recommendation for
improvement.

5. If a Satisfactory with Assistance Needed (SWAN) or an Unsatisfactory
rating is received, then the evaluator and the evaluatee shall develop a
written Assistance Plan for improvement with the input of the evaluatee.
The appropriate standards rubrics and evidence will be the basis for this
plan and shall include the following: (see C-3 for resolution process)

Identification of specific deficiencies.

Specific expectations.

Methods for assessment.

Program of assistance.

The date by which satisfactory progress in the correction of the
deficiencies should be demonstrated.

"0 T

6. The evaluatee shall sign all of the written evaluation summaries to signify
only that he/she has read the document and has been provided the
opportunity to respond in writing. The written response, if any, shall
become a part of t hiatioe (Ie¢Er9t eeds final

G. Frequency of Formal Evaluation

1. The evaluation process for probationary certificated personnel shall be
completed annually.

2. The evaluation process for permanent certificated personnel shall be
completed at least every other year.

3. Unit members with permanent status who have been employed at least
ten (10) years with the school district, are highly qualified, as defined in
Federal and State regulations (ESEA), and whose previous evaluation
rated the unit member overall as satisfactory or exemplary using the
standards-based evaluation defined in this article, shall be evaluated
every five (5) years if the unit member and evaluator consent to this
schedule. Should the evaluator withdraw consent, notice and the
reason(s) for return to the two-year evaluation cycle shall be provided in
writing to the unit member. For the purposes of this section, a year of
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employment shall count if the unit member has served in their assignment
for at least seventy-five (75) percent of the days required in the unit
members work year. The ten (10) years of employment need not be
continuous.

4 Permanent employees receiving a Satisfactory with Assistance Needed
(SWAN) evaluation shall be evaluated annually on the area(s) identified as
needing improvement until the employee receives a Satisfactory
Evaluation.

5. Permanent employees receiving an Unsatisfactory Evaluation shall be
evaluated annually until the employee receives a Meets Standards
Evaluation, or is separated from the District.

H. Differentiated Evaluation
1. Eligibility for differentiated evaluation
a. Permanent satisfactory or exemplary teacher
b. Completion of two consecutive evaluation cycles as a teacher in the

Rialto Unified School District

C. Mutual agreement with the principal

d. Voluntary i teacher may choose to continue in the process
designed for other permanent teachers

2. Differentiated evaluation criteria
a. Issue(s) chosen for study must concern the teaching and learning
process in relation to improving student performance.
b. | ssue(s) must be within the teacherd
C. Issue(s) must be mutually agreed upon with evaluator.
d. Classroom observations and follow-up meetings conducted by an

administrator, based on CSTP, would still be done in order to stay
in touch with classroom activities.

e. Projects for differentiated evaluation shall be completed within the
two-year evaluation cycle and reported as specified in #4 below.
f. Satisfactory and exemplary teachers shall have the opportunity to

participate in the differentiated evaluation process every other
cycle. A standard evaluation process will be used in the
subsequent evaluation cycle.

3. Differentiated evaluation options
a. Action Research i The individual teacher or a group of teachers

with a shared interest examines practices in their own classroom(s)
or school and develops a plan that includes:
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Identification of the problem or issue
Student outcome
Data collection strategies (minimum of three (3) sources)
Implementation
Data analysis
Reflection
U Review with evaluator
b. National Board certification.
C. Individual proposal by a teacher or group of teachers, with
agreement of evaluator that meets the criteria of section 2 above.

el et ent i entl ant i e

4, Differentiated evaluation reporting requirements
a. Periodic progress reports at the end of each semester or trimester.
b. Portfolio presented to the evaluator, which would include:

U Self-assessment and reflection on the process and
outcomes of the activity including next steps.
U Student work samples and other artifacts.

Glossary

1. Assessment
Judgment of teaching performance based on evidence and compared to a
set criteria.

2. Evaluation
An over-all judgment of teaching performance based on a series of
objective assessments collected over time.

3. Program for Assistance (Assistance Plan)
A written assistance plan developed by the evaluator and the evaluatee
that specifies responsibilities of each party to support improving the
evaluateebds performance.

4. Criteria
A standard for assessment based upon the California Standards for the
Teaching Profession.

5. Evaluatee/Unit Member
Employee who is being evaluated and belongs to the Certificated
Bargaining Unit represented by the Rialto Education Association.

6. Evaluator
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a. Primary Evaluator - A Board-certified and trained certificated
evaluator legally responsible for the evaluation of unit members
under his/her supervision.

b. Secondary Evaluator - An evaluator from the list of Board certified
and trained evaluators requested by the evaluatee for the purpose
of gathering data for input regarding a specific evaluation. The
evaluator is optional and may be utilized only at the request of the
evaluatee.

7. Goal
A statement of broad direction or intent that is general and not concerned
with a particular achievement within a specified time period.

8. Area of Focus
Element(s) of a CSTP standard that a unit member will emphasize while
continuing to develop his/her teaching practice.

9. Standard
A guide for unit members as they define and develop their practice.

10.  California Standards for the Teaching Profession (CSTP)
Six interrelated categories of teaching practice that together represent a
developmental, holistic view of teaching intended to meet the needs of
diverse teachers and students in California.

11. Element
Identifies a key area within the domain of a standard.

12.  Evidence
Data gathered from multiple sources that is observable and objective (not
influenced by the observerbés perspectiyv

ARTICLE X: SAFETY CONDITIONS

When a unit member is assaulted by a student, in connection with their assigned
duties, and within their course of employment, the assault shall be reported to the
principal, administrative designee or other immediate supervisor within a 24-hour
period. The unit member shall also fill out the appropriate incident report.

The school/work site administrator shall hold a meeting before the student is
returned to the classroom to discuss options and create a plan to move forward
with necessary staff in attendance.

If the assault involves a student with a 504 plan or IEP, staff will adhere to
mandates outlined by federal and state laws.
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Having followed due process, unit member may suspend a student from
his/her class for the day of the suspension and the day following for
continued abuse of unit members or assault or battery upon unit members
or any threat of force or violence directed toward unit members. The
conduct for which the student is to be disciplined must be related to school
activity or school attendance.

A unit member may, when necessary, use reasonable physical control
over pupils in the performance of his/her duties in the interest of self
protection or of the protection of others. Under such circumstances the
unit member must act i n a fAr e amatora
judgment.

The Superintendent shall comply with any reasonable request from the
unit member for information in the possession of the Superintendent
relating to the incident.

When a unit member judges a student to be potentially violent, he/she will
make a referral to the Immediate Supervisor who will take appropriate
action. This action will be communicated to the unit member in writing if
requested.

Pursuant to Education Code Section 49079, the District shall inform the
teacher of each pupil who has engaged in, or is reasonably suspected to
have engaged in, any of the acts described in any subdivision of Section
48900, except subdivision (h). The District shall provide the information to
the teacher based upon any records that the District maintains in its
ordinary course of business, or receives from a law enforcement agency
regarding a pupil described in Education Code Section 49079. Any
information received by the teacher pursuant to this provision shall be
received in confidence for the limited purpose for which it was provided
and shall not be further disseminated by the teacher.

The District or District officer or employee is not civilly or criminally liable
for providing information under Education Code Section 49079 unless it is
proven that the information was false and that the District, District officer
or employee knew that the information was false, or was made with a
reckless disregard for the truth or falsity of the information provided.

Unit members shall not be required to work under unsafe or unsanitary
conditions or to perform tasks which endanger their health or safety.

A unit member shall have the responsibility to submit written
recommendations to the Immediate Supervisor regarding apparent unsafe
working conditions, facilities, equipment, and repairs and modifications
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designed to ensure compliance with applicable standards of law and the
provisions of the District fire and liability insurance policy.

2. Unit members have the right to request the Immediate Supervisor to
correct any unsafe working condition. Should the Immediate Supervisor
fail to do so within a reasonable time, the unit member shall also have the
right to report unsafe working conditions to the California Occupational
Safety and Health Agency.

Unit members shall dress in a safe and professional manner consistent with good
common sense. The site administrator shall hold an informal conference with the
unit member in cases of dispute.

Unit members who are required, or authorized, as part of their job duties, to
operate District vehicles or heavy equipment, and are involved in an accident; or
when an employee has a pattern of serious repeated accidents, the unit member
may be required to undergo drug and/or alcohol testing when approved by
Personnel Services or Risk Management.

Repl acement or Repair of Uni t Member sé6 Per

1. The District will set aside annually an amount sufficient for reimbursing
unit members under the terms of this Article. The District may pay the cost
of replacing or repairing property of a unit member such as eyeglasses,
hearing aids, dentures, watches, or articles of clothing necessarily worn or
carried by the unit member or vehicles, when such items are damaged in
the line of duty without fault of the unit member or if such property is stolen
from the unit member by robbery or theft while the unit member is in the
line of duty.

2. The District may reimburse a unit member for the loss, destruction, or
damage by arson, burglary, or vandalism of personal property used in the
schools or offices subject to paragraph 4c below.

3. If the items are damaged beyond repair or stolen, the actual value of such
items may be paid. The value of such items shall be determined as of the
time of the damage thereto or the robbery or theft and shall include normal
allowance for depreciation. Each claim by the unit member will be judged
on its individual merits.

4, Payments shall be based on the following:
a. No payment shall be made for any item having a value of less than
ten dollars ($10.00) at the time of damage or theft, nor shall any

payment be made or repairs of less than ten dollars ($10.00). The
maximum payment for any one loss shall not exceed five hundred
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dollars ($500). Payment shall be subject to the availability of funds
authorized by the Board of Education for this specific purpose.

A written request for reimbursement for damage to property shall
be filed by the unit member with the Director of Personnel Services
within thirty (30) days of the date of loss and shall be signed by the
unit member, the Immediate Supervisor and the appropriate
Associate Superintendent. The District may review and/or
investigate any request for reimbursement as it deems necessary
before granting reimbursement.

Reimbursement for loss, destruction, or damage by arson, burglary,
or vandalism of personal property used in the schools or offices is
provided only when approval for the use of personal property in the
schools or offices was given before the property was brought to the
school or office and when the value of the property was agreed
upon in writing by the person bringing in the property and the
Immediate Supervisor.

Reimbursement for repair of vehicle damage shall be limited to

payment of the deductible amount of the uni't me mber
policy not to exceed five hundred dollars ($500) for damages

resulting from malicious acts of others while a vehicle is parked or

driven on or adjacent to the school or at the site of authorized

District activities. Reimbursement for repair of vehicle damage for
these unit memberds who do not have
shall be limited to the actual cost of repair not to exceed five

hundred dollars ($500). Collision, theft of an entire vehicle, any

optional equipment attached thereto, such as hubcaps, a radio or

tape deck, including tapes and cassettes, CD players, including

CD©6 s, c e | | wil bmgs, apdndanmagestq a vehicle resulting

from actual theft of the vehicle are specifically excluded from this
coverage.

When the claim involves a vehicle or theft of property, a report shall
be made to the police as soon as possible and the police report
number included with the claim.

No reimbursement shall be made for mysterious disappearance,
accidental damage or any other loss suffered because of lack of
personal supervision or failure to keep property in a locked area
where such security is available to the owner.

The property shall not remain in the District over a weekend, on

holidays or during vacation periods without the specific approval of
the Immediate Supervisor.

58



h. The unit member must assign to the District the right of subrogation
to the extent of any payment made by the District.

I. Recommendations for payment shall be made by the
Superintendent and his/her decision will be final.

When a heat wave (predicted temperatures of over 102 degrees F.) is predicted
that will exceed two (2) days, the Superintendent will monitor the National
Weather Service in Riverside on the first day, and every day thereafter of the
predicted heat wave. The Superintendent will order minimum days for students at
non-air-conditioned work-sites when the temperature for the following day is
predicted to exceed 102 degrees F.

Examination for tuberculosis will be required of all unit members every four
years. The District will reimburse the unit member the equivalent of the rate
charged by the County Health Department. The unit member must submit a
receipt to the District.

ARTICLE XI: UNIT MEMBER RIGHTS

Unit members shall have the right to form, join and participate in the activities of
employee organizations. Unit members shall also have the right to refuse to join
or participate in the activities of employee organizations.

Employee application forms and oral interview procedures shall not refer to
membership in or preference for employee organizations.

Neither the Association nor the District shall impose or threaten to impose
reprisals on unit members, to discriminate against unit members, or otherwise to
interfere with, restrain or coerce unit members because of their participation or
nonparticipation in Association activities, or for exercising their rights provided by
this Agreement.

Work rules at the individual school sites shall be fair and reasonable given the
peculiar site and instructional level requirements. These work rules may be
suspended in emergency situations.

A unit me mber 6s noti fication t o t he
remain revocable until such time as the Board takes action on such notification.

ARTICLE XlI: ORGANIZATIONAL SECURITY

Professional Dues

1. Voluntary Payroll Deduction
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Any unit member who is a member of the Association, or who has applied
for membership may voluntarily sign and deliver to the Association an
assignment authorizing deduction of unified membership dues and
assessments of the Association from the unit membe r 6 s Hwollowing
submission of this authorization to the District, the District shall deduct one
tenth of such dues from the regular salary pay warrant of the unit member
each month for ten months.

2. Alternative Payment Arrangements

If an Association member fails to pay membership dues and/or
assessments through the voluntary payroll procedure specified in section
A.1 above or directly to the Association, the District shall, at the request of
the Association, begin automatic payroll deductions for such Association
member as provided in Education Code 45061.

3. Implementation

The District shall be obligated to implement Association monthly dues
deductionifan Associ at i authorizatomis subriitted by the
Association to the District at least twenty (20) days prior to the issuance of
a pay warrant.

4. Notice
The Association shall notify in writing the District and the unit members as
to the amount of membership dues for the coming year by August 9" of
each year.

5. Assessments
If the Association wishes to implement an assessment, it shall notify the
District at least twenty (20) days prior to the issuance of the affected

payroll warrant(s) of the amount of the assessment.

6. Information Requests

The Association agrees to furnish any information needed by the District
to fulfill the provisions of this Article.

Transmittal Requirements

The District agrees to remit the membership dues deductions to the Association
each month and to provide an alphabetical list of all unit members for whom
deductions have been made.
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Other Deductions

Upon appropriate written authorization from the unit member, the District shall
deduct from the salary of any unit member and make appropriate remittance for
annuities, credit union, savings, insurance, and District-approved charitable
donations.

Indemnification

1.

Transmittal of Funds

The District shall not be liable to the unit member or the Association or
have any responsibility for any funds beyond transmittal in accordance
with this Article.

Hold Harmless

The Association shall indemnify, defend, and hold harmless, the District,

t he Districtods Bo aingdeach indiviuhluschadl Board |,

Member, employees acting within the scope of their employment, and
agents and representatives of the District against any and all claims,
demands, suits or other forms of liability, including, but not limited to,
damages, judgments, fees, fines, court costs, attorney fees, penalties or
awards resulting from any court, or PERB order, judgment or settlement
which results from an action against the District by reason of, or resulting
from, the operation of this Article, except in cases where the Association
seeks redress for the Districtos
Article. The Association shall bear all reasonable costs of defending
against any and all such claims, demands, suits, or other forms of liability,
including, but not limited to, court costs, attorney fees and all other costs
of litigation.

Associationd s Respwnsi bilit

Upon commencement of such legal action, the Association shall have the
exclusive right to decide and determine whether any claim, liability, suit or
judgment made or brought against the District or Association because of
such action shall or shall not be compromised, resisted, defended, tried, or
appeal ed. The Associationds deci
upon all Parties protected by this Article.

Districtds Responsibility

Within ten (10) days of proper service of a claim, demand, suit or other
legal action against any protected Party, the District shall inform the
Association and provide the Association with copies of any documents
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received as a result of the legal action. Upon request, the District shall
provide the Associ at i on 6 swith doguménts and inforsmatibn
reasonably related to providing a defense.

ARTICLE Xlll: SAVINGS

If any provision(s) of this Agreement are changed by legislative action in that they
are mandated or prohibited, the law shall control and such provisions will be
deemed valid or invalid as provided by the law. If any provision(s) of this
Agreement are held to be contrary to the law by a court of competent jurisdiction,
such provision(s) will not be deemed valid except to the extent permitted by law,
but all other provisions of this Agreement shall continue in full force and effect.

In the event of suspension or invalidation by competent external authority of any
provision of this Agreement, the parties shall, upon written request of either party,
meet and negotiate within thirty (30) days after such request for the purpose of
arriving at a mutually satisfactory replacement for such provision.

ARTICLE XIV: DISCIPLINARY PROCEDURE

The District shall have the right to warn, reprimand, discipline, reduce in rank or
compensation, deprive of any professional advantages, or suspend with or

without pay, any unit member f or j ust cause. AJust

cause as shall constitute reason to take an action to meet the needs of a given
situation. The action must be appropriate and reasonable given the
circumstances it is taken in reference to. The unit member must have fair notice,
and action shall in no way affront due process.

The District agrees to adhere to the concept of progressive discipline and
remediation. Progressive discipline shall include notification, verbal warning(s),
written warning(s), written reprimand(s) and suspension, with or without pay.
Nothing shall preclude the District from assessing any form of discipline provided
it is consistent with the definition of just cause as defined in section A.

In the case of a written warning or reprimand, the unit member may submit a
response within ten (10) school days of receipt of said written warning or

reprimand which shallbe pl aced i n the unit me mber 6s

along with the written warning or reprimand.

A written warning may be removed at the request of the unit member at the end
of the twelve (12) month period following the date of its issuance provided no
similar incident occurs during the period. A reprimand may be removed at the
request of the unit member at the end of the thirty-six (36) month period following
the date of its issuance provided no similar incident occurs during that period.

Alleged violations relating to the issuance of a written warning or reprimand
pursuant to this Article shall be limited to the following appeal procedure. The
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unit member shall have the right to representation by the Association in all
discussions related to written warnings or reprimands.

1. The unit member may appeal directly to the Director of Personnel
Services within ten (10) school days of receipt of the written warning or
reprimand. The Director of Personnel Services shall hold a meeting with
the unit member within five (5) school days of receipt of the request from
the unit member for the purpose of hearing the appeal. The Director shall
issue a written response to the unit member within five (5) school days of
the meeting.

2. If the unit member is not satisfied with the disposition of the appeal by the
Director of Personnel Services, he/she may appeal to the Associate
Superintendent, Personnel Services, within five (5) school days of the
receipt of the written response from the Director of Personnel Services.

The Associate Superintendent shall hold a meeting within five (5) school
days o f t he wuni t uesteThd Assodiae Superintendent shall
issue a final determination as to the disposition of the written warning or
reprimand within five (5) school days following the meeting. This
determination shall not preclude consideration of the facts and
circumstances relating to prior written warnings and/or reprimands for the
purpose of determining just cause as part of a disciplinary hearing
involving a recommendation to suspend the unit member.

The District may suspend a unit member with or without pay for up to ten (10)
school days in any one (1) school year, pursuant to the following provisions:

1. The suspension shall be based upon just cause, as defined in section A,
and shall include, but not be limited to, insubordination, failure to perform
assigned or expected duties, unprofessional conduct, excessive
absenteeism or tardiness, or the causes set forth in E.C. 44932.

2. The District shall give written notice to the unit member and the
Association of the Districtdsnbemng ent t o
taken except as otherwise provided in section F of this Article. The A Not i ce
of Il ntent t o inSlude the intended achoa,lal statement of
charges, a statement of the particular facts upon which the charges are
based, the effective date(s) of the intended action, and a statement that
the employee has a right to appeal the proposed suspension to the
Director of Personnel Services. The unit member shall have the right to
representation by the Association. The unit member shall have ten (10)
school days from the receipt of the Notice of Intent to Suspend to appeal
to the Director of Personnel Services.
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3. Following receipt of theuni t member 6s i ntent to
Director of Personnel Services shall be held within five (5) school days to
hear such appeal.

4. If following the appeal hearing, the District determines that action should
be taken, the unit member and the Association shall be given written
notice of said determination within five (5) school days of said hearing.

5. The unit member shall have five (5) school days following receipt of the
Districtds r es ppeahwith the Assodiatel Saperiatendeiat,p
Personnel Services. If the appeal is not resolved within five (5) days of
receipt of the appeal, the unit member may request mediation pursuant to
the provisions of Article XV: Grievance Procedure, section G, Mediation of
this Agreement. If the matter is not resolved in mediation, the Association
may request arbitration under the terms of the expedited arbitration
procedures set forth in this Article.

A unit member may be relieved of duties by emergency suspension. An
emergency suspension involves a situation presenting a clear and present
danger to the health or welfare of students and employees, or the safety or
protection of persons or property. In such cases of emergency suspension, the
District may immediately suspend the unit member without issuing a Notice of
Intent to Suspend. The Association shall be concurrently notified of the
emergency suspension.

A disciplinary action may be settled at any time following the service of notice of
discipline. The terms of the settlement shall be reduced to writing. An employee
offered such a settlement shall be granted a reasonable opportunity to have
his/her representative review the settlement before approving the settlement in
writing.

The arbitration of appeals from suspension shall be pursued in an expeditious
manner in accordance with the following guidelines:

1. There shall be no court reporter present, nor shall a transcript be made of
the procedures.

2. Both parties may close with oral argument. Post-hearing briefs will not be
allowed.

3. The arbitrator shall prepare a brief summary of the findings of fact and an

award within forty-eight (48) hours of the hearing

ARTICLE XV: GRIEVANCE PROCEDURE

Purpose

1. The purpose of this procedure is to secure at the lowest possible level,
equitable and expeditious solutions to grievances.
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Nothing contained herein will be construed as limiting the right of any
grievant to discuss a grievance informally with his/her Immediate
Supervisor, or to have the grievance adjusted, prior to Level Ill, without
intervention of the Association, provided that the adjustment is not
inconsistent with the terms of this Agreement. Any proposed resolutions
at Levels | and Il shall not be agreed upon by the District until the
Association has been provided with a copy of the grievance, proposed
resolution, and reasons therefore, and has been provided an opportunity
to respond.

Since it is important that grievances be processed as rapidly as possible,
the time limits specified at each level should be considered to be
maximums and every effort should be made to expedite the process. The
time limits may, however, be extended by mutual agreement. In the event
the parties essential to the processing of the grievance are out of the
District, the timelines should be adjusted accordingly.

In the event a grievance is filed at such a time that it cannot be processed
through all the levels in this grievance procedure by the end of the
grievant 6s | ast wcesokat amntil, the degidning of the | e f t
following school year could result in harm to the grievant, attempts will be
made to adjust the time limits so that the procedure may be exhausted
prior to the | ast grievantodés workday o

Released time to process grievances shall be arranged in a manner which
minimizes the interruption of the instructional program.

During the spring and wintervacati ons the fAdayso to
will be suspended.

Definitions

1.

A f d a yparpode® of this Agreement is any day which the central
administrative office is open.

A Agrievanceo shall me an alinationa brl eged
misinterpretation of a specific provision of this Agreement that adversely

affects the grievant. Matters pertaining to discipline shall be handled in
accordance with the provisions of Article XIV: Disciplinary Procedures in

this Agreement.

A fAgrievanto shall mean the Associ ati
grievance.

Filing, Appeal and Waiver
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1. A grievance shall not be valid for consideration unless it is submitted in
writing, on the prescribed form, to the Immediate Supervisor, setting forth
the facts and specific provisions of the Agreement allegedly violated and
the particular relief sought within twenty (20) days after the date of the
event giving rise to the grievance. Failure to appeal any grievance from
one level to another within the time periods hereafter provided shall
constitute a waiver of the grievance.

2. Failure by the District or its representatives to issue a decision within the
time periods provided herein shall constitute a denial of the grievance and
the unit member may appeal to the next level.

Computation of Time

In computing any period of time prescribed herein, the time of the act, event, or
default for which the designated period of time begins to run shall not be
included. The last date of the period so computed shall be counted, unless it is a
Saturday, a Sunday, or a legal holiday, in which event the period runs until the
end of the next day which is not a Saturday, a Sunday, or a legal holiday.

Representation

After the informal conference, the unit member, administration, or School Board
may be represented by any person or agent designated by such parties to act in
his/her behalf.

Informal Conference

Prior to filing a formal written grievance, the grievant shall first make a good faith
effort to adjust the grievance informally with his/her Immediate Supervisor.

Administrative Procedures

1. Level I: If the grievance is not resolved through informal discussion with
the Immediate Supervisor pursuant to Section F, the unit member must file
with the Immediate Supervisor a written grievance on the prescribed
grievance form within the twenty (20) day time limitation provided in
section C.1. Within five (5) days after receipt of the written grievance, the
Immediate Supervisor shall issue a decision in writing to the grievant.

2. Level II: In the event the grievance is not resolved at Level I, the decision
rendered may be appealed to the Director of Personnel Services provided
such appeal is made in writing within five (5) days after receipt of the
decision at Level I. The appeal shall include a copy of the original
grievance and the decision rendered at Level I. Copies of the appeal shall
be furnished to the Level | administrator and the Association. Either the
grievant or the Director of Personnel Services may request a conference
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to discuss the grievance, and each party may have one conferee present
at such conference. Within five (5) days after receipt of the written appeal,
the Director of Personnel Services shall issue a decision in writing to the
grievant.

Level lll: Mediation: If the grievant is not satisfied with the decision at
Level Il, he/she may, within ten (10) days after receipt of the decision at
Level Il, submit to the Director of Personnel Services a written request for
mediation of the grievance. In this event the Superintendent shall, within
five (5) days after receipt of the written request, submit to the California
State Conciliation Service a written request for the immediate services of a
mediator.

a. The function of the mediator shall be to assist the parties to achieve
a mutually satisfactory resolution of the grievance by means of the
mediation process.

b. At the outset of this process, the mediator shall schedule and hold
a hearing at which time the parties to the grievance shall submit to
the mediator copies of all documents completed in conformance
with the requirements at each previous grievance level. In addition,
the grievant shall submit to the mediator a clear, concise written
statement of the reasons for his or her appeal to the mediation
process.

C. If a satisfactory resolution of the grievance is achieved by means of
this mediation process, both parties to the grievance shall sign a
written statement to that effect, and thus waive the right of either
party to any further appeal of the grievance.

d. The District and the Association have agreed that Level Il of this
Grievance Procedure (Mediation) may be waived by mutual
agreement of the District and the grievant. If no satisfactory
settlement is reached within ten (10) days following the first
meeting with the mediator, either party may appeal the grievance to
the next level (Arbitration).

Arbitration Procedures

In the event the grievance is not resolved at Level Il or Level IlI, the grievance
may be transmitted to arbitration as provided herein.

1.

The appeal to arbitration must be signed by the grievant and an
Association Representative and such written appeal must be filed in the
office of the Superintendent within five (5) days after receipt of the
decision at Level Il or, where applicable, within ten (10) days following the
first meeting with the mediator.
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No grievance shall be considered by the arbitrator which has not first been
duly processed in accordance with the grievance procedure and appeal
provisions.

Upon the proper submission of a grievance under the terms of this
procedure, the parties shall, within ten (10) days after notice to arbitrate,
attempt to agree upon the selection of an arbitrator. If an agreement on
an arbitrator is not reached, the parties shall, within twenty (20) days after
the request for arbitration, request the State Conciliation Service to supply
a panel of five (5) names of persons experienced in hearing grievances in
public schools. Each party shall alternately strike a name until only one
(1) name remains. The remaining panel member shall be the arbitrator.
The order of the striking shall be determined by lot. The failure to request
an arbitrator from the State Conciliation Service within the time periods
provided herein shall constitute a waiver of the grievance.

The appealing party shall, at least ten (10) days prior to the hearing,
forward to the arbitrator, with a copy to the Superintendent, the written
documents relating to Section G of the Grievance Procedure.

The grievance shall be heard by a single arbitrator and both parties may
be represented by such person or persons as they may choose and
designate, and the parties shall have the right to a hearing at which time
both parties will have the opportunity to submit evidence, offer testimony,
and make oral or written arguments relating to the issues before the
arbitrator. The proceeding before the arbitrator shall be a hearing de
novo.

The decision by the arbitrator shall be rendered in writing promptly after
the close of the hearing. Decisions by the arbitrator in cases properly
before him shall be final and binding upon the parties subject, however, to
the limitations of arbitration decisions as provided in this contract and
under law. By mutual agreement of the parties the arbitrator shall submit
an expedited decision.

Each party shall bear its own expenses in connection with the arbitration
including expenses relating t oces aid
any other expenses which the party incurs in connection with presenting
its case in arbitration. A transcript or recording shall be made of the
hearing at the request of either party. The parties shall share equally fees
and expenses of the arbitrator, the cost of the transcript or recording if
requested by both parties, and any other expenses which the parties
mutually agree are necessary for the conduct of the arbitration. However,
the party requesting a copy of the transcript shall bear the expense.
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The arbitrator shall have jurisdiction over disputes or disagreements
relating to grievances properly before the arbitrator pursuant to the terms
of this procedure. The jurisdiction of the arbitrator shall not extend to
proposed changes in terms and conditions of employment as defined
herein and contained in this written Agreement; nor shall an arbitrator
have jurisdiction over any grievance which has not been submitted to
arbitration in compliance with the terms of the grievance and arbitration
procedure as outlined herein; nor shall the arbitrator have authority to add
to, subtract from or to alter, amend, or change any of the terms and
conditions of this Agreement. In considering any issue in dispute in
his/her order, the arbitrator shall give due consideration to the statutory
rights and obligations of the School Board to efficiently manage and
conduct its operations within the legal limitations surrounding the financing
of such operations.

The exercise of management rights and prerogatives by the Board under
Article XVII which are not limited by the express terms of this Agreement
shall not be subject to the grievance procedure provided, however, that
any action by the Board which suspends, modifies, or amends this
Agreement, after it has declared an emergency pursuant to Article XVII,
shall be grievable under this procedure to determine whether such action

is clearly unreasonabl e , unwarranted and an
discretion in relation to the emergency circumstances. A grievance
chall enging the Boardds actions

writing with the Director of Personnel Services, and shall be commenced
at Level Il under paragraph G.

Election of Remedies

This Article is not cumulative and shall be the exclusive procedure and remedy
for the determination of any claim, the subject matter of which constitutes a
grievance. Any unit member who brings an action on any such claim, or on
whose behalf such an action is brought, in a court of law or equity, state or
federal, or before any administrative tribunal, shall immediately thereupon waive
any and all rights under this Article.

Miscellaneous

1.

In the event a grievance is filed against an Associate Superintendent, the
informal conference shall begin with that position. If the grievance is not
resolved, the unit member must within five (5) days of the oral response
present his/her grievance in writing to the particular Associate
Superintendent against whom the grievance is being filed. The Associate
Superintendent shall communicate his/her response in writing within five
(5) days after receipt of the grievance. In the event the grievant is not
satisfied with the written response, the unit member may appeal to the
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Superintendent at Level Il. Thereafter, the matter may proceed, if
necessary, to mediation, then to arbitration.

In the event a grievance is filed against the Superintendent, the informal
conference shall begin with that position. If the grievance is not resolved,
the unit member must within five (5) days of the oral response present
his/her grievance in writing to the Superintendent. In the event the
grievant is not satisfied with the written response, the unit member may
proceed to mediation and, if necessary, then to arbitration.

When it is necessary for a representative designated by the Association to
attend a grievance proceeding during the day, he/she will notify the
Director of Personnel Services to arrange for substitute coverage. If an
adequate level of service cannot be maintained, or substitute found, the
Association may designate another representative to be released without
loss of pay. Released time will not be approved for periods of less than
one (1) hour in any workday. Meetings of less than thirty (30) minutes
held at the same site shall not be charged against this Article.

All documents, communications and records dealing with the processing
of a grievance shall be filed in a separate grievance file and will not be
kept in the personnel file of any of the participants.

Forms for filing grievances and complaints are included in Appendix G.1-
G.11 at the back of this Agreement. Forms for serving notices, taking
appeals, making reports and recommendations, and other necessary
documents will be prepared jointly by the Superintendent and the
Association so as to facilitate operation of the Grievance Procedure. The
costs of preparing such forms shall be borne by the District.

A unit member may be suspended, disciplined, reprimanded, reduced in
rank or compensation, or deprived of any professional advantages for just
cause.

The parties shall have the right to include in the grievance hearings such
witnesses as they deem necessary to develop facts pertinent to the
grievance. These names shall be made available to both parties upon
request. Such witnesses shall be in addition to the conferee that either
party may select. Witnesses are entitled to such release time as may be
authorized under the Educational Employment Relations Act (EERA).

In the event of exigent circumstances involving the processing of an
unusual number of grievances at a particular administrative level,
representatives of the Association and the District shall mutually agree to
reasonably modified timelines.
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9. In the event the alleged grievance involves an order, requirement, or other
directive made by duly authorized management personnel, the grievant
shall fulfill or carry out such order, requirement, or other directive, pending
the final decision of the grievance. Consistent with the rights and
responsibilities of an employee, none of the above shall require that a
grievant in any way act in a manner that violates criminal or civil law,

endangers healt h, safety, or i's violat
rights.
10. In a case of multiple grievance claims on the same issue, the claims shall

be consolidated into a single grievance at the option of either party at any
stage of the procedure.

11. Pending final determination of a grievance, all proceedings shall be
handled in a manner of confidentiality.

12.  There shall be no reprisals against any unit member for participating in the
Grievance Procedure.

ARTICLE XVI: ASSOCIATION RIGHTS

The Association may use school facilities before or after regularly scheduled
schoolhours upon completion of application acc¢
and those reasonable District proceduresper t ai ni ng t o t hte. 0ACi vi ¢

The Association may use the intra-district mail system and at least one bulletin
board on each campus which is an area frequented by teachers and designated
for employee organization use. All materials will be dated and bear the
Associati.onf6s name

Authorized representatives of the Association shall be permitted to transact
official Association business on school property as long as there is no
interference with the normal operation of the school or disruption of the
instructional program. Association representatives will notify the school office
when they come on to the campus.

Provisions will be made for any Association announcements at the conclusion of
each faculty meeting.

The Association may designate no more than one (1) unit member who is an
Association representative or officer to receive unpaid leave of absence of no
less than one (1) semester or more than one (1) year. The District may extend
this leave upon the request of such designated unit members.

Released Time

71



The District will provide paid substitutes, if necessary, to release
Association representatives for the purposes indicated below:

a. For the purpose of attending negotiation sessions with the District
team, the District will provide a reasonable amount of released time
for no more than six (6) persons. Meetings will be held on a
rotating basis between instructional and non-instructional time.

b. For the purpose of representing grievants in conferences with
management personnel beginning with Level 1 of the Grievance
Procedures, sixty (60) hours.

C. The Association President shall be released from his/her regular
duties for the full term of this Agreement in accordance with the
following conditions:

1. The Association President shall suffer no loss of salary,
seniority, step/column movement, fringe or any other benefit
to which he otherwise would be entitled as a unit member as
a consequence of his/her full release time.

2. An allocation of .12% shall be made from the 4.21% salary
schedule increase effective July 1, 1996, for purposes of
i mpl ementing the full presidentos

the actual percentage enhancement to the 1996/97 salary
schedule shall be 4.09%.

3. The Association President, while on release time, shall
observe the current provisions of the collective bargaining
agreement that permits authorized representatives of the
Association to transact official Association business on
school property as long as there is no interference with the
normal operation of the school or disruption of the
instructional program. Where possible, advance notification
of any visitation shall be given to the site administrator. In
the spirit of those provisions, the Association President shall
noti fy t he s i & efficeaupani enteriagt andt or 0
leaving the campus.

4, Upon =expiration of the Associati
office, he/she shall, if possible, be returned to his/her
previous position or otherwise be afforded first choice of any
available teaching positions for which he/she is qualified.

d. In addition, the Association President may use his/her released
time to attend P.T.A. Council meetings, District Student Advisory
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Committee meetings, and Superintendent/Administrator/District

Teas.

2. The above workdays or hours are the maximum amount of time that the
District will provide released time with paid substitutes, if necessary, to the
Association.

3. The Association may purchase additional released time for its
representatives not to exceed twenty (20) additional workdays per year.
The Associ ation wil|l pay the Distri

for any time used under this provision.

4, The District shall release REA members to hold elected office for the
California Teachers Association or the National Education Association.
Salary and benefits for released officials shall be paid by either the
California Teachers Association or the National Education Association for
which the member holds office.

Prior notification by the Association President to the Superintendent at a
reasonable time in advance shall be required. Substitute time will not
normally be approved for less than one-half (1/2) day.

The last two Wednesdays of each month shall be recognized as Association
meeting day. After the regular duty day, the association shall be permitted to
conduct meetings. The District shall schedule District or school site meetings at
times which do not interfere with the Association meeting day, provided the
District reserves the right to assign individual unit members supervisory or other
duties as needed at each site.

The District shall include in the District Personnel Directory the address and
telephone number of the Association office, as well as the name of the
Association President.

Membership forms will be provided by the Association to be included in new hire
packets.

The District shall deduct from the pay of unit members and pay to the
Association, for the benefit of the Rialto Education Association Scholarship Fund,
a fixed amount as authorized, in writing, by the Association. Said deductions
shall commence July 1, 2000, and shall continue until rescinded in writing by the
unit member. The Association shall notify all unit members of their option not to
have said deductions taken by the District. The Association shall also notify its
bargaining unit members that any concerns arising from said deductions shall be
referred to the Association at the telephone number indicated.

Implementation of AB 119
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1. DISTRICT NOTICE TO REA OF NEW HIRES

a. The District shall provide REA notice of any newly hired employee,
within thirty (30) days of date of hire, via an electronic mail. The
notification shall include the following information: full legal name,
date of hire, classification, and site.

2. EMPLOYEE INFORMATION

a. ANewl y hired empl oyeebo or Anew hir
whether permanent, full time, part time, hired by the District, and
who is still employed as of the date of the new employee orientation
whose position has placed them in the bargaining unit represented
by REA. It also includes all employees who are or have been
previously employed by the District and whose current position will
place them in the bargaining unit represented by
REA. For those latter employees, for purposes of this article only,
t he nfdhaitreecofi s the date upon which t
status changed such that the employee was placed in the REA
unit.

b. The District shall provide REA with the names and contact
information on the REA bargaining unit new hires. The information
will be provided to REA electronically via a mutually agreeable
secure FTP site or service, within two (2) business days of the last
working day of the month in which they were hired. This contact
information shall include the following items, with each field in its

own column:

i. First Name;

il. Middle initial;

iii. Last name;

iv. Suffix (e.g. Jr., 1)

2 Job Title;

Vi. Department;

Vil. Primary worksite name;

viii.  Work telephone number;

IX. Home Street address (incl. apartment #)
X. City

Xi. State

Xil. Zip Code

xiii. ~ Home telephone number (10 digits);

xiv.  Personal cellular telephone number (10 digits);
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3.

XV. Personal email address on file with the employer of the
employee;

xvi.  Employee ID;

xvii.  Hire date.

Periodic Update of Contact Information: The District shall provide

REA with a list of all b ardgeniaat i n g

information within two (2) business days of the last working day of
September, January, and May. The information will be provided to
REA electronically via a mutually agreeable secure FTP site or
service. This contact information shall also include the following
information, with each field listed in its own column:

I. First Name,;

ii.  Middle initial,

iii. Last name;

iv. Suffix (e.g. Jr., ll);
v. Job Title;

vi. Department;

vii. Primary worksite name;

viii. Work telephone number;

iXx. Home Street address (incl. apartment #)

x. City

xi. State

xii. ZIP Code (5 or 9 digits);

xiii. Home telephone number (10 digits);

xiv. Personal cellular number (10 digits);

xv. Personal email address on file with the employer of the
employee;

xvi. Employee ID;

xvii. Hire date.

NEW EMPLOYEE ORIENTATION

a.

ANew empl oyee or i en tba@tdingopprogessnoéa n s

newly hired public employee, whether in person, online, or through
other means or mediums, in which employees are advised of their
employment status, rights, benefits, duties and responsibilities, or
any other employment-related matters.

The District shall provide REA mandatory access to its new

employee orientations. REA shall receive not less than ten (10)
day s d n ontorieataionpexcepa that a shorter notice may be
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provided in a specific instance where there is an urgent need
critical t o t he Districtods operat.
foreseeable.

1. In the event the District conducts a group orientation, REA shall
have sixty (60) minutes of paid release time for one (1) REA
representative to conduct the orientation session. Said release
time shall not be counted against the total release time
contained elsewhere in the collective bargaining agreement.

2. In the event the District conducts one-on-one/small group
orientations with new employees, REA shall have thirty (30)
minutes of paid release time for one (1) REA representative to
conduct the orientation session. Said release time shall not be
counted against the total release time contained elsewhere in
the collective bargaining agreement.

C. The District shall include the REA membership application and a
REA provided link for an electronic application, in any new
employee orientation packet of District materials provided to any
newly hired employee. REA shall provide the copies of the REA
membership applications to the District for distribution.

d. During REAOGs orientation sessiron, no
shall be present.

ARTICLE XVII: DISTRICT RIGHTS AND AUTHORITY

A. It is understood and agreed that the District retains all of its duties, powers and
authority to direct, manage, and control to the full extent of the law. Included in,
but not limited to, these duties and powers are the exclusive right to: determine
its organization; take appropriate legislative action; direct the work of its unit
members; determine the times and hours of operation; determine the kinds and
levels of services to be provided, and the methods and means of providing them;
establish its educational philosophy, policies, goals, and objectives; insure the
rights and educational opportunities of students; determine staffing patterns and
the kinds of personnel required; maintain the efficiency of District operations;
determine the curriculum; build, move or modify facilities; develop a budget;
determine allocations; raise revenues; and to contract out services and/or work to
be done in accordance with law; and to take action on any matter in the event of
an emergency.

B. In addition, the District retains the right to select, hire, classify, assign, evaluate,
train, promote, terminate and discipline unit members.

C. The exercise of the foregoing powers, rights, authority, duties and responsibilities
by the District, the adoption of policies, rules, regulations and practices in
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furtherance thereof, and the use of judgment and discretion in connection
therewith, shall be limited only by the specific and express terms of this
Agreement, and then only to the extent such specific and express terms are in
conformance with law.

ARTICLE XVIII:
TEACHING HOURS, NON-TEACHING AND EXTRACURRICULAR DUTIES

Unit members shall be required to report to school thirty (30) minutes before the
commencement of the first class and shall remain until the dismissal of the last
regularly scheduled class at the given site and until such time as their
professional duties and obligations are accomplished. Late kindergarten classes

~

shall be excluded fromthe Al ast regul ar progvisesnchedul ed cl a

Professional duties and obligations (Item A above) under the direction of the
Immediate Supervisor will include:

1. Responsibility for direct supervision, instruction and control of students.

2. Conferences with parents and students arranged at the mutual
convenience of both parties.

3. Back-to-school night and open house, annually, with minimum days
provided.
4, Staff, department, district-wide and in-service meetings will be held on as-

needed basis. Normally such meetings will not exceed sixty (60) minutes.
When possible, prior notice of such meetings shall be given. At the
elementary level, no meetings shall be held during the ten (10) minimum
days of parent teacher conferences as established by the Board approved
calendar.

5. Staff, department, district-wide and in-service meetings will be limited to
two (2) hours on each of the teacher preparation days at the beginning of
the school year, or four (4) hours cumulative on one of the preparation
days.

6. At least two consecutive hours of the District-wide professional
development day provided on the non-instructional day when returning
from winter break will be used for preparation time for all unit members.

7. Staff, department, district-wide, and in-service meetings will be limited to
two (2) hours on the last teacher workday of the school year.

8. Supervision/Adjunct Duty
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10.

11.

12.

a. General supervision of student activities such as dances, parties,
performances, and athletic events are limited to a maximum of four
(4) such assignments annually. Assignments will be equitably
distributed among all members of the staff of a school.

b. Assignments to a club or class sponsorship, which are voluntary,
will be accepted in lieu of supervisory assignments to other non-
instructional activities. The school principal shall assign volunteers
to such duties as prescribed in procedures implementing this policy.

C. Assignment of middle school teachers to non paid duties such as
speech, chorus, art production or non paid athletic coaching
assignments will be accepted in lieu of other supervisory
assignments.

d. Supervision of night programs, excluding Open House and Back to
School Night, shall be voluntary. If teachers and administrators
agree to participate in aprogram or take steps toward its
presentation (such as making announcements to parents,
conducting student rehearsals, creating costumes, etc.) they will be
obligated to follow through with the program or performance.

e. Voluntary tutoring of students after school may be accepted in lieu
of supervisory assignments to other non-instructional activities.

Preparation/conference periods are to be used by classroom unit
members for activities that improve the instructional program, including
collaboration meetings with  colleagues, conferences, grading
assessments and/or assignments, class preparation, attendance at IEPs,
SST6s, PTCBMads504 plans and other professional duties and
obligations.

Whenever practicable, IEP/SST meetings shall be held during the school
day. Time limits for the meeting will be established when the meeting is
scheduled.

Conferences will be held between unit members and a District
Administrator at reasonable times and on an as-needed basis.

Such other duties and obligations that bear a direct and substantial
relationship to their professional duties and obligations.

Elementary classroom unit members (grades 1-5) shall have an instructional day
not to exceed the minutes stated in this Article.

The District shall provide 16 prep periods during the school year for elementary
teachers (grades 1-5). Elementary teachers will also have four (4) agreed upon
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District minimum days not designated for Open House, Back to School, and
conferences to be used as prep time.

If the District implements full-day kindergarten, then 16 prep periods during the
school year will be provided for elementary teachers grades K-5.

If the District implements a district-wide minimum day for elementary schools, the
number of agreed upon minimum days not designated for Open House, Back to
School, and conferences, to be used as prep time will increase by an additional
five (5) days for a total of nine (9) prep days.

Unit members (grades 6-12) shall have a maximum of five (5) periods of teaching
with an additional one (1) period per day for a preparation/conference period.

Unit members who voluntarily teach an extra period during their prep/conference
period for a semester shall be compensated at one-sixth (1/6) of his/her per diem
rate. Prior to the beginning of the school year, site principals will survey the staff
to see who is interested in teaching a 1/6 if needed. Unit members who either
teach or substitute on an occasional or random basis shall continue to be paid at
the hourly (time card) rate.

1. Occasional one period substitutions. When a teacher is requested to
substitute for another teacher by the administration during his/her
prep/conference time, the current hourly rate will be paid (no benefits). A
time card must be submitted. Note: This includes coverage for coaches
who are required to leave school early for games. Substitutes for coaches
should be assigned as any period coverage would be assigned.

2. Assignment to a class during the prep/conference period as part of the
t eacher 6s r e g uThaassigansest ishgalhbe &éamtthe first day
of work for the teacher after the assignment is made with a specific ending
date not to exceed the end of a semester. The teachers must be told that
they are expected to stay an additional period beyond the duty day as
preparation time. The assignment shall be considered part of his/her
regular day, including inservice days and during sick days. The amount
wilbel1/6hof t he t e ac h eaurdestratkavhithgverisareater,
for the days worked.

Please note: Teachers requested to work during the prep/conference
period at the beginning of any semester must be told the initial assignment
is temporary, and a decision to continue the assignment will be made
within one month of the first day of service. Do not initiate any additional
assignments (non-substitute) without prior District office approval.

3. Secondary Counselors
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When providing additional coverage for a counselor that is out for more
than five (5) consecutive days, the counselor will be compensated at the
current certificated hourly rate for each day they provide coverage. Not to
exceed one hour per day, compensation will begin on the sixth day of
absence.

First year teachers shall not be assigned as roaming teachers (changing rooms
each period). Teachers who are assigned to roam shall not be assigned to roam
in consecutive years unless it is voluntary.

In the event that a particular program is better served by an adjustment in the
preparation, planning and conference times, the unit member and the Immediate
Supervisor shall mutually agree to make the necessary modifications provided
the total time allotted is equivalent to that of other unit members at the same level
and site.

The work schedule of classes and lunch periods shall be established by the
Immediate Supervisor. Every unit member shall be entitled to one (1) duty-free
uninterrupted lunch period each day. The lunch period shall be at least thirty (30)
consecutive minutes, exclusive of passing periods. Elementary school unit
members may be required to supervise students, if necessary, during inclement
weather after their thirty (30) consecutive minutes duty-free lunch period.

Unit members may not be required to supervise students or to perform any duties
not directly related to the classroom assignments during the legally defined lunch
period or prep/conference period except in extreme emergencies or instances of
flagrant violation of school rules which require immediate action. Elementary
teachers may be required during their after-school preparation period for a period
to supervise students boarding buses. A duty schedule will be established by the
Immediate Supervisor that will provide the minimum number of adults necessary
to supervise students and protect pupil health and safety. Whenever possible, at
least one site Supervisor will be on duty in the dismissal area(s) daily. Duty
schedules shall be established to ensure fairness and equity among staff
members.

Unit members may be excused from minimum duty hours by the Immediate
Supervisor at each school or work location when adequate cause is shown and
such absence does not interfere with the performance of basic and essential
duties necessary for the operation of the educational and other service programs
at the school or work location.

Unit members ending their school year shall be excused after minimum day duty

hours by the Immediate Supervisor at each school or work location when their
professional duties have been discharged.
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On days that a unit member is discharging a supervision assignment or adjunct
duty outside the basic workday, the Immediate Supervisor may permit the unit
member to substitute the time used for a portion of the basic workday provided
that this substitution does not interfere with the instruction of students.

Unit members will not be required to perform non-professional duties, such as
ticket-taking or ticket-selling, commencing or extending one (1) hour or more
after the end of the prescribed school day. Professional assignments for which
flat rate methods of compensation have been approved do not come within the
scope of this policy.

AExaurari cul ar duti eso0 means thowvduntailyt i es
accepts and for which he/she shall be paid as enumerated in Appendix B.
Employment shall not be conditional on the acceptance of extracurricular duties.

Create an advisory committee of two elementary, two middle school, and two
high school teachers selected by the Association and one elementary, one
middle school, one high school, and two Instructional Services administrators
selected by the District to discuss the issues of curricular program development
and review issues with existing curricular programs.

A unit member must obtain written permission from the Superintendent to take
students on a field trip when his/her personal automobile is to be used to
transport those students. Written permission shall mean that the trip is a school-
sponsored activity with the District being secondarily liable for any personal
injuries, deaths or damage to personal or real property arising during the course
of such trip. The District shall not be obligated to assume any costs or judgments
exce pt as provided in the Districtbds | iabi

The District shall survey the teaching staff at the beginning of each school year
and make a list of those who desire to serve as an administrative substitute.
Except in emergencies, administrative substitutes will be selected from this list.
Those who serve five (5) or more consecutive days longer shall receive 10% of
their per diem rate for each day served.

The normal work year shall be 184 days, including 180 student instructional
days, for unit members except for those support positions whose jobs require
additional days of service for which they receive extra compensation. Teaching
days, holidays, inservice days and other days shall be as provided in the annual
District calendar. School nurses shall work three (3) days prior to the students
starting school and 1 day immediately following the student calendar.

1. The following positions are eligible for extended year and may earn sick
leave as follows with Board approval.

RSP Teacher/Education Specialists, Speech and Language Specialists,
Adapted P.E. Teacher and Nurses receive sick leave as follows:
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215 Days = Eleven (11) days sick leave
225 Days = Twelve (12) days sick leave

Notwithstanding any other provision of this Agreement to the contrary, the District
reserves the right to assign each full-time unit member up to the following
amount of instructional time per school day:

Transitional Kindergarten 205 minutes
Full-Day Kindergarten 296 minutes
Grades 171 3 296 minutes
Grades 41 6 316 minutes
Grades 71 8 290 minutes
Grades 9 -12 285 minutes

Six (6) full days per year shall be provided to kindergarten teachers instructing
296 minutes for site and District testing upon request with a minimum notice of
five (5) school days. Testing time must be taken in full day increments.

*In addition to the 205 minutes of instructional time, each unit member assigned

to transitional kindergarten or half-day may be assigned to 60 minutes of

instructional time in support of the K-3 instructional program. Transitional or half-

day kindergarten teachers shall be engaged in other professional activities that

improve the instructional program, including collaboration meetings with

colleagues, lesson preparation, conferences, student screening, grading
assessments and/ or assi gnneeSnTtdss, 0 sat@kd dad4& e
plans, parent orientation, volunteer/parent training, and other professional duties

and obligations when not involved in instructional activities.

For purposes of this section, the term fAin
spent in the classroom (including an activity period for kindergarten) with
students during the regular course of instruction. Instructional duties shall not be
assigned during a unit memb e r 0 sfreadlunthyperiod. The above amounts of
instructional time provide for a minimum of twenty-five (25) minimum school days
at grade levels 1-5, five (5) minimum days at grade levels 6-8, and ten (10)
minimum days at grade levels 9-12 for each school year as determined by the
Board approved academic calendar. It is the intent of the parties herein under to
provide sufficient instructional time to meet the incentive requirements of
Education Code 46200 and 46201. This section shall not apply to those
programs exempted by Education Code 46201.

Special education teachers shall receive the following days for testing and
planning time upon request with a minimum notice of five (5) school days.
Testing and planning time must be taken in full-day increments and cannot be
taken on a Monday or Friday.

1 RSP/SAIT Three (3) days

1 Mild/Moderate & Extensive Support Needs i Five (5) days
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An additional prep/conference period will be provided for:

AVID Coordinator - High Schools and Middle Schools
Yearbook/Annual Teacher - High Schools and Middle Schools
Journalism Teacher - High Schools and Middle Schools

PBIS Coach - High Schools and Middle Schools

=A =4 =4 =4

Three (3) full release days, one per trimester, shall be provided to all elementary
PBIS Coaches. Release days must be taken in full day increments and upon
request with a minimum notice of five (5) school days to obtain a substitute.

Home Hospital and Home Instruction Teachers will receive 45 minutes of paid
prep time at the hourly rate for every five (5) hours of home hospital and home
instruction. Home Hospital and Home Instruction Teachers will be compensated
at the hourly rate for 15 minutes of wait time when circumstances require the
teacher to wait for the student to begin instruction.

ARTICLE XIX: SALARY, HEALTH AND WELFARE BENEFITS

Salary Schedules

. Effective July 1, 2025, an increase of a total compensation package reflecting a
3.5% ongoing salary increase retroactive to July 1, 2025.

. A 1.5% one-time off schedule increase will be based on the unit member& base

salary as of September 1, 2025. No adjustments will be made to the on-time off
schedule payment for increases or deductions to base salary after this date.

1. Academic Coaching

The criteria and standards for determining which Academic Coaching
activities shall be approved for the appropriate stipend shall be developed
by a jointly appointed study committee and subsequently agreed to by the
District and the Association.

Existing Academic Coaching stipends for middle and elementary schools
will apply to STEM, STEAM and Literacy after-school activities for
students.

2. Schedules
Salary schedules and extra duty compensation schedules appended
hereto as Appendices A.1, A.2, A3, A4, A5, A6, A7, A8, A9, A0,

A.l11, A.12, A.13, A.14, A.15, B shall increase by 3.5% effective for the
2025-2026 school year.
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B.

Health and Insurance Benefits

1.

The District will provide medical, dental, vision and life insurance plans for
each regular full-time unit member, spouse or domestic partner (as
defined in Article Ill, Definitions), and eligible dependents. A part-time unit
member, working a minimum of fifty percent (50%) of a full time equivalent
position, spouse, domestic partner (as defined in Article Ill, Definitions),
and eligible dependents shall be entitled to group health, dental and vision
coverage on a pro rata basis. The District shall assume the cost of
maintaining the current level of the fringe benefit program for the duration
of the Agreement.

a.

Kaiser Foundation Health Plan for unit member, spouse or
domestic partner (as defined in Article Ill, Definitions), and eligible
dependents or amount equal to cost for Kaiser Foundation Health
Plan toward other health plans offered by the District for unit
member and eligible dependents. Commencing July 1, 2014, the
Kaiser Health plan shall constitute a twenty (20) dollar office visit
co-payment, a hundred (100) dollar emergency room payment, a
fifteen (15) dollar co-payment for generic prescriptions, and a thirty
(30) dollar co-payment for brand name prescriptions.

Effective July 1, 2025, and continuing through June 30, 2026,
Certificated bargaining unit members who choose the non-Kaiser
Foundation Health Plan will contribute and amount, per month,
equal to that of the Classified bargaining unit members, towards the
other health plans offered by the District for unit member and
eligible dependents.

Dental insurance, to a maximum of $2500 (in network) and $2000
(out of network) for unit member, spouse or domestic partner (as
defined in Article I1ll, Definitions), and eligible dependents.
Orthodontia coverage for unit members and eligible dependents
shall be $1,500. Commencing on July 1, 2014, the out of network
deductible shall be $100.

The District will provide group term-life insurance coverage of
$50,000 with $50,000 Accidental Death and Dismemberment
(AD&D) coverage for unit members working a minimum of fifty
percent (50%) of a full-time equivalent position.

The District will provide vision coverage for eligible full-time unit
members and eligible dependents at the current level of service.
Unit members who choose to see an optometrist/ophthalmologist
outside of the health plan for an eye exam may choose to enroll in
the buy-up plan.
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e. Health and Welfare Committee shall be established for the purpose
of discussing cost containment along with alternative funding
methods, coverage and offerings by current and other carriers.
Recommendations from this committee shall be forwarded to the
respective main negotiating committees sufficiently in advance of
July 1 of the current year (open enroliment) to permit bargaining on
potential changes. The Association shall have four (4) voting
positions on the Health and Welfare Committee, which shall
represent forty-f our percent of the committee
Recommendations made by the Health and Welfare Committee
shall be made by consensus. Failure to reach consensus will result
in a vote of the total voting members of the Committee. At least
one (1) member of each constituent group must vote on the
prevailing side.

f. Eligible unit members are required to sign-up for medical, dental,
vision and life insurance plans within thirty (30) days of eligibility.
After initial enrollment any change in life status, i.e. marriage,
divorce, birth, or adoption of a child must be made within thirty (30)
days of the occurrence. If the unit member does not sign-up within
thirty (30) days, the plans will go into effect the next available
enrollment opportunity.

Unit members married to, or in a domestic partnership with other District
Employees that enroll in one District provided Health and Welfare Plan
shall have a choice of the following options:

a. If plan selected has an employee contribution, the contribution will
be borne by the District.

b. If the plan selected has no employee contribution, they shall
receive medical office co-pays and/or prescriptions reimbursement
for expenses incurred during the school year, up to the amount of
the highest available employee contribution.

C. The employee shall provide receipts for reimbursement within 30
days of incurring the expense. This benefit shall not accumulate
from year to year.

d. Any difference between the highest available employee contribution
(excludes PPO) and the actual contribution for the plan selected
shall be provided as reimbursement for medical co-pays and or
prescriptions. The employee shall provide receipts for
reimbursement within 30 days of incurring the expense. This benefit
shall not accumulate from year to year.

85



Any regular unit member who is on the District-paid health plan is eligible
to receive said benefits after retirement under the following conditions and
subject to the approval of the insurance company.

a. Has attained the age of 55 years with 15 or more years of
consecutive service as an employee of the District. Time spent on
the 39 month rehire list shall not constitute a break in service for
purposes of this article.

b. Will be receiving monthly retirement benefits from State Teachers
Retirement System (STRS) or Public Employee Retirement System
(PERS).

C. Was an employee of the District immediately prior to going on
retirement.

d. Coverage under the District-paid health plan will terminate when

the retired unit member reaches his/her 65™ birthday.

e. All regular unit members are eligible to receive the benefits outlined
under the conditions set forth who meet the District eligibility
requirements. The District shall contribute a pro rata amount for
part-time unit members.

f. When a retired unit member who has been covered under the
District-paid health plan reaches his/her 65" birthday, he/she may
continue benefit coverage for the unit member and dependent(s) at
the group rate provided the unit member will be responsible for
submitting payments for health plan premium to the Risk
Management Office of the District on the time schedule established
by the District. This shall be done at no cost to the District.

g. Retired unit members receiving benefits under the foregoing plan
may add dependent coverage by submitting a monthly check to the
District in sufficient time to accompany the District premium
warrants.

h. A retiree on the District paid health plan who moves out of the area
serviced by that plan and thereafter obtains another plan, shall be
eligible to have an amount equal to the monthly premium for the
newly obtained plan (but in no case higher than the unit cost for the
Districtods Kai ser Heal t h Pl an) cred
premium. The benefit shall terminate when the retired unit member
reaches his/her 65™" birthday.

I. Any regular unit member who is on the District Health and Dental
Plan at retirement is eligible to remain a member of the group
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health and dental plan(s) after retirement under the following

conditions.

1. Retired unit member must be receiving monthly retirement
benefits from the State Teac her s 0 Retirement
(STRS).

2. Retired unit members will be responsible for submitting

payments equal to the current unit member premium(s) for
health and/or dental plan to the Risk Management Office of
the District on the time schedule established by the District.
The foregoing retiree dental benefit shall terminate at age 65
and shall be subject to the approval of the dental carrier.

J- For information regarding continuation of benefits through the
Consolidated Omnibus Budget Reconciliation Act (COBRA) please
contact the Risk Management Office.

Salary Protection Insurance

Unit members may participate in the salary protection plan of their choice with
payroll deduction for this purpose.

Tax Sheltered Annuities

Unit members may participate in the tax sheltered annuity of their choice
providing payroll deduction for this purpose.

Termination of Benefits

1. The benefits provided in this Article shall remain in effect during the term
of this Agreement. Should a uni t me mb e tedngates efsHeo y me n't
shall be entitled to continued coverage under the health, dental and vision
care plans pursuant to the provisions of federal law (COBRA). Such unit
member shall pay the premium for said continued coverage on a month-
to-month basis.

2. Except as otherwise provided in this Article XIX, should the employment of
a unit member terminate prior to completion of his/her employment
contract, the above referenced benefits shall cease effective the first day
of the month following the month in which the unit member terminated.

3. Except as otherwise provided in this Article XIX, should the employment of
a unit member terminate after completion of his/her employment contract,
the benefits referenced in paragraph one (1) above, with the exception of
the life insurance coverage, shall cease effective June 30 of the year in
which the unit member terminated. The life insurance coverage shall
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cease effective the first day of the month following the month in which the
unit member terminated.

The base for all extra duty compensation, certificated hourly rate and summer

school teacher rates shall be Step 1, Index Base of the salary schedule in effect

for the year in which the service is performed. The Index Base certificated hourly

rate shall be calculated as .001068. The W@AExtra Duty compensat
shall be attached as Appendix B.

1. Staff development opportunities before the work year begins and during
the school year, on non-duty time, for (a) teachers who are new to the
District, and (b) teachers who are on assistance plans, limited to six (6)
hours/day maximum.

2. Outside of regular school hours curriculum development.

3. Leadership Team on non-duty time for FPM/Accreditation.

4. Any movement into a newly constructed school on non-duty time.

5. Administrator approved extended day, academic Saturday programs,

categorically funded session(s) or summer program, during non-duty time.
6. District offered training during non-duty time.

7. District initiated transfer: Unit members shall be compensated for up to
fourteen (14) hours at the established certificated hourly rate for time
spent (during non-duty time) relocating classroom materials site to site.
(Note: transfer means from site to site).

8. With administrator approval, curriculum/program development outside of
regular school hours (i.e. Strategics, Impact Academy, Renaissance
Academy, etc.)

9. Providing District approved training during non-duty time within the
academic year.

10.  With administrator approval, attending or preparing for District events
during non-duty time (i.e. District Literacy Fair, Family Summit, Hispanic
Heritage, etc.).

11. Administrator approved extended day activities with students to improve
academics or social emotional learning, during non-duty time.
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Stipend for District approved non-mandatory Curricular/Instructional Programs
shall be determined by the District in consultation with the Association.
(Examples: CSIN, Math Renaissance, Quest, etc.)

1. Miscellaneous

a. No stipend or extra pay shall be given for duties or activities
performed during regular duty time.

b. No stipend or pay shall be given to a person attending a conference
during non-duty time.

C. Individuals who volunteer their services do not receive pay/benefits.

Each secondary school counselor may be offered the opportunity to work five (5)
additional days before the counselorsé6é 189
wor king addi ti onfeextime. adjex time Wik be larraegadrwith tlie

site administrator duringday s ot her t hainmetshoe dfulsdiapicgk etdh et
year . The mutually agreed upon fAblocked t
the last two weeks of each semester.

Flex time earned will not be carried over to the following school year.

The five (5) paid days for which counselors work overand above the tea
contract work year of 184 days shall be worked three (3) days prior to the
teachersodé contract ydare aredcthvea s(62)c ochaysaca

Unit members authorized by the District to use their personal automobiles in the
performance of their duties and directed to attend mandatory meetings,
seminars, and workshops shall be reimbursed for mileage at the rate established
by the Internal Revenue Service. A change in rate shall be effective the first day
of the month following notice received from the Internal Revenue Service.

Any newly created coaching positions shall be salaried commensurate with
coaching positions with similar responsibilities.

Salary Schedule Placement Procedures

1. The basic certificated salary schedule consists of four (IV) ranges:
a. Range | requires a B.A. and has 11 annual increments.
b. Range Il requires a B.A. or an M.A. and has 12 annual increments.
C. Range Il requires a B.A. plus 45 semester hours of upper division
or graduate work beyond the date of the B.A., and has 14 annual
increments.

89



d. Range IV requires a B.A. plus 60 semester hours of upper division
or graduate work including an M.A. and/or an earned doctorate and
has 15 annual increments. Unit members who have acquired an
M.D., J.D., or D.D.S., degree without having acquired an M.A.
degree in the course of said acquisition, shall nevertheless be
allowed to move to the 4" column on the salary schedule and paid
at the appropriate salary. A 5% increase is added for employees
who have earned an M.A. and an earned doctorate (Ed.D. or Ph.D.)
or who have acquired an M.D., J.D., or D.D.S. degree without
having acquired an M.A. degree in the course of said acquisition
and who subsequently earns an M.A. degree in education from an
institution that is recognized by the American Council on Education
in their publication, Accredited Institutions of Post- Secondary
Education, or by the University of California. Said stipend shall be
effective July 1, 2004, and shall be paid on a current (as opposed
to retroactive) basis.

e. Official Transcripts

Official transcripts of course credit/degrees for initial column

placement must be received within thirty (30) calendar days of the

unit memb er 6 s start d ase eworkfdegrees doa hed cour
effective on the first day of teaching, otherwise, it shall be effective

on the date official verification is received.

Five (5) increments shall be added to Range Ill (17, 20, 23, 26, and 29).

a. Unit members in Range lll, Step 14 must have completed sixteen
(16) years of service in order to be eligible for placement on
incentive Step 17.

b. Unit members in Range Ill on Step 17 must have completed
nineteen (19) years of service to be eligible for placement on Step
20.

C. Unit members in Range Ill on Step 20 must have completed
twenty-two (22) years of service in order to be eligible for
placement on Step 23.

d. Unit members in Range Ill on Step 23 must have completed
twenty-five (25) years of service in order to be eligible for
placement on Step 26.

e. Unit members in Range Ill on Step 26 must have completed

twenty-eight (28) years of service in order to be eligible for
placement on Step 29.
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Five (5) increments shall be added to Range IV (17, 20, 23, 26, and 29).

a. All unit members in Range IV, Step 17 must have completed
sixteen (16) years of service to be eligible for Step 17.

b. Unit members in Range IV on Step 17 must have completed
nineteen (19) years of service in order to be eligible for placement

on Step 20.

C. Unit members in Range IV, Step 20 must have completed twenty-
two (22) years of service in order to be eligible for placement on

Step 23.

d. Unit member in Range IV on Step 23 must have completed twenty-
five (25) years of service in order to be eligible for placement on

Step 26.

e. Unit members in Range IV on Step 26 must have completed
twenty-eight (28) years of service in order to be eligible for
placement on Step 29.

Salary Advancement

a. In order to qualify for salary advancement, upper division or
graduate work must have been taken in an institution which is
recognized by the American Council on Education in their
publication, Accredited Institutions of Post Secondary Education, or
by the University of California. Any exception must be approved by
the Associate Superintendent, Personnel Services. School nurses
shall be permitted to use Continuing Education Unit (CEU) courses
completed through the Board of Registered Nurses that are
required to maintain an active RN license for movement/placement
guarter unit, Fifteen (15) CEU hours = one (1) semester hour.

b. All course work for column and/or incentive advancement shall
require a grade of i C oettey or, ibthe case of a Pass/Fail
enrollmentoption, a APassoO0 s héalol ore beeeeamad a

C. If a unit member believes that participation in a lower division
course will be of demonstrable professional benefit to the unit
member, the District and the educational program, and that similar
benefits are not available as an upper division or graduate course,
the employee may petition the Associate Superintendent,
Personnel Services, for a waiver. Such a waiver, if granted, would
allow for units so approved to be counted for advancement on the
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salary schedule. Favorable action on the petition will be for specific
units and can in no way be deemed general approval for any
particular type of course or series of courses. All petitions for
waivers accompanied by statements which clearly indicate the
value of the proposed training will be submitted to the Associate
Superintendent, Personnel Services, for study and
recommendation.

d. Salary advancement will be effective the first day of the month
following submission of official transcripts of course credit to
Personnel Services. Adjustments in salary will be made within three
months, or three pay periods, whichever is longer, after the
employee submits official transcripts for the salary increase.

e. Effective July 1, 2025, Continuing Education Unit (CEU) courses
completed after the bachel or 6 s d etlgrougheandaaccikdited
College/University which is recognized by the American Council on
Education in their publication, Accredited Institutions of Post-
Secondary Education, or by the University of California, will be
accepted for movement/placement on the salary schedule. One (1)
CEU is equivalent to 1/3 semester hour.

5. Professional Development

a. Teachers may receive unit credit towards advancement on the
certificated salary schedule for participation in approved District
sponsored Professional Development coursework and/or activities
(hereinaf t er AProgramo) .

b. The purpose of the Program is to improve the quality of consistency
oftheDi strictds Professi oramadltopDmotee | op me
participation therein by teachers, to provide incentives for
professional development for credential candidates under the
mandated State Induction Program, and to provide additional
incentive for continuous professional growth to insure better
teaching.

C. Teachers who participate in the program shall receive one (1)
semester unit towards advancement on the certificated salary
schedule for satisfactory completion of at minimum, a fifteen (15)
hours approved course. Additional outside work or demonstration of
performance/use of coursework in the classroom may be required
to determine satisfactory completion.

d. Units received shall be used only within the District and shall not be
transferable to any other school District.
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Units shall be given for coursework and/or professional
development activities on a pre-approved list developed by a
committee comprised of an equal number of teachers and
administrators.

Teachers will not receive units if university credits are received for
the same coursework and/or activities. Teachers shall not receive
units if a stipend or an hourly rate/pay was received for the same
coursework and/or activities.

Units will be available to any teacher in the District, however, units
for Induction coursework will only be available to teachers who
qualify for the Induction program.

The provisions of Article XIX: Salary, Health and Welfare Benefits,
Section K: Salary Schedule Placement Procedures, paragraph 4:
Salary Advancement, p. 43, of the July 1, 2001 i June 30, 2003
certificated collective bargaining agreement between the District
and the Association shall remain in full force and effect and shall
therefore, supersede any conflicting understandings set forth
herein.

Coursework referenced herein shall meet the credentialing
requirements under Senate Bill (SB) 2042 including (a) extension of
skills and knowledge for all teachers, (b) course content designed
to enhance additional certification, and (c) course content for
specific teaching specialties.

Speech Therapist shall be reimbursed up to $1000 per year for
membership in the professional association (ASHA) and continuing
education units to maintain the Speech Therapist license.

Salary Placement

a.

In order for a unit member to qualify for a yearly increment, he/she
must have taught for 75% of the contract service days of the school
year. Time lost because of accumulated sick leave will not be
deducted from the required contract service.

A maximum of fourteen (14) years of salary credit shall be granted
for outside teaching experience in any public school in the United
States, State Community Colleges (effective August 27, 2004), its
Territories or U.S. Dependent Schools (effective October 22, 2004),
provided such experience was earned within the fifteen (15) year
period immediately prior to employment in the District.
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1. A maximum of fourteen (14) years of salary credit within the
fifteen (15) year period immediately prior to employment in
the District shall be granted to nurses and speech therapists
for professional licensed post-baccalaureate experience.
Other unit members who obtained private or non-public
school experience while in possession of a valid teaching,
counseling, or librarian credential shall be given the same
maximum years of salary credit for only the experience
during which they possessed the valid credential. This
provision shall be effective July 1, 2001.

2. A maximum of fourteen (14) years of salary credit within the
fifteen (15) year period immediately prior to employment in
the district shall be granted to career/technical education
teachers for industry related experience.

3. The above provisions shall be applicable to all current unit
members who submit verification of the claimed years of
salary credit to the Personnel Department within sixty (60)
days of their first day of service for the 2001/2002 work year.
There shall be no retroactivity with respect to the application
of these provisions. Thereafter, these provisions shall be
applicable to new hires only. The burden of verification shall
rest solely with the claiming party. Acceptance authentication
shall be presented to the Associate Superintendent of
Personnel Services for approval.

Before experience credit shall be allowed, all previous teaching
experience must be verified by official statements by employers. If
a unit member is given a contract, subject to certifying declared
upper division or graduate work, and is unable to furnish the
required verification before beginning service in the school year for
which the contract is given, then the salary shall be adjusted
downward to conform to the classification indicated by verified
experience and training. Official verification of previous teaching
experience must be received within one hundred twenty (120)
calendar days of theu ni t member 6s start date f
credit to be effective on the first day of teaching, otherwise, it shall
be effective on the date official verification is received.

A unit member holding an earned doctorate shall receive an
additional five percent (5%) of their base salary.

Unit members who possess a BCC (BCLAD) credential, or other

CTC equivalent and who are teaching the approved curriculum in
an alternative course of study in a designated class (i.e., Bilingual
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education/native language instruction or Dual Immersion class) in
which the teacher provides primary language shall receive an
annual stipend of $4,500.

f. Unit members at the secondary level who possess a BCC (BCLAD)
credential, or other CTC equivalent and who are teaching the
approved curriculum in an alternative course of study in a
designated class (i.e., Bilingual education/native language
instruction or Dual Immersion class) in which the teacher provides
primary language instruction in Math, Science, and/or Social
Studies shall receive an annual amount of $4,500 prorated to
reflect one-fifth (1/5) of said amount for each period taught.

g. The District agrees to one year of credit for two consecutive years
of part-time work as a Speech Therapist that is equivalent to a full
work year.

ARTICLE XX: MAINTENANCE OF STANDARDS

The District agrees that benefits accorded within the scope of representation i.e.,
wages, hours, health and welfare, leaves, transfer, safety conditions, class size,
employee evaluation, organizational security, and processing grievances, existing
previous to this Agreement shall be maintained except as modified by specific
provisions contained herein. This Article shall not be subject to Level Three (Mediation)
or Level Four (Arbitration) of the Grievance Procedure (Article XV).

ARTICLE XXI: COMPLETION OF MEET AND NEGOTIATION

A. During the term of this Agreement, except as provided in Section B. below, the
Association and the District expressly waive and relinquish the right to meet and
negotiate and agree that the other party shall not be obligated to meet and
negotiate with respect to any subject or matter whether or not referred to or
covered in this Agreement, even though such subject or matter may not have
been within the knowledge or contemplation of either or both the District or the
Association at the time they met and negotiated on and executed this
Agreement, and even though such subjects or matters were proposed and later
withdrawn.

B. This Agreement, when signed by the parties hereto, supersedes all other
agreements and represents the sole agreement between the parties.

ARTICLE XXII: PEER ASSISTANCE AND REVIEW PROGRAM

A. Purpose
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The purpose of the Peer Assistance and Review Program, hereafter known as
PAR, is to assist permanent teachers in need of development in subject matter

knowledge or teaching strategies or both. The PAR program wi ||
stanceo and Apeer revi ewo designed

ass i

classroom participating teachers.

Program Eligibility/Participating Teachers

The participating Teacher receives assistance and coaching to improve
instructional skills, classroom management, knowledge of subject, and related

aspects of teaching per f or modlectve bargasningst at ed
agreement.

There are two (2) categories of Participating Teachers eligible to take advantage
of PAR services.

1.

Mandatory Participation

a.

Permanent Certificated Employeesi iUnsat i sf actoryo

Permanent classroom teachers who recei ve amtishactory

final evaluation shall receive intervention funded by the PAR
program.

Permanent Certificated Employees i Satisfactory with Assistance
Needed rating (SWAN).

Any unit member who receives a first SWAN shall be allowed to
voluntarily participate in the PAR program. A certificated employee
receiving a second consecutive SWAN shall be mandated to
participate in the PAR program.

Beqginning Classroom Teacher Participants

Support for Beginning Teachers to improve instructional skills,
classroom management, knowledge of subject and related aspects
of teaching performance as related to the California Standards for
the Teaching Profession shall be through the Teacher Induction
Program.

It is understood that the purpose of such participation is to provide
peer assistance, and that the Support Provider shall play no role in
the evaluation of the teaching performance of a Beginning Teacher
Participant. The formal evaluation of the Beginning Teacher is the
sole responsibility of the site administrator.
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The Beqinning Teacher shall be defined as:

1. Preliminary credentialed 15t or 2" year teachers
2. Intern Teachers
3. Teachers with Emergency Permits

d. Referred Teacher Assistance and Review

The Consulting Teacher shall provide peer assistance to a Referred
Teacher until the Consulting Teacher concludes that the teaching
performance of the Referred Teacher is satisfactory, or that further
assistance will not be productive, at which time the Consulting
Teacher will submit an annual recommendation (review) to the Joint
Panel. The Consulting Teacher shall continue to provide assistance
until the Joint Panel acts on the recommendation. The Referred
Teacher shall have the right to submit a written response to the
final report and appear before the Joint Panel to discuss the
content of the final report.

This article does not expand nor diminish the Ref er r e d
ability to grieve an evaluation pursuant to the evaluations article of
the negotiated contract between the parties.

Self-Referred Teacher i Voluntary Participation

Permanent teachers not mandated to participate in the PAR Program, who
seek to improve their teaching performance, may self-refer to the Joint
Panel for intervention.

Voluntary participation in the PAR program will be designed to assist
permanent teachers to improve specific skills outlined by the teacher. Itis
understood that the purpose of such participation is to provide peer
assistance, and that the Consulting Teacher shall play no role in the
evaluation of the teaching performance of a Volunteer Teacher participant.
The Volunteer Teacher shall make a request to the Joint Panel for
voluntary participation in PAR indicating the area(s) in which he/she seeks
assistance. The volunteer Teacher may terminate his/her participation in
the PAR program at any time without a requirement to give a reason for
said request.

The Joint Panel shall have the authority to accept or reject non-mandatory
self-referrals. The Joint Panel may not reject non-mandatory self-referrals
with fASatistsacsoancei Niee delkachers ghall
have an opportunity to appear before the Joint Panel prior to its
determination regarding such a referral.
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All communication between the Consulting Teacher and a Volunteer
Participating Teacher shall be confidential, and without the written consent
of the Volunteer, shall not be shared with others, including the site
principal, the evaluator or the Joint Panel.

3. Selection of Consulting Teacher

Participating Teachers shall select a Consulting Teacher using the
criteria/process established by the Joint Panel. The Joint Panel will assign
a Consulting Teacher to a Participating Teacher failing to make a selection
or when, in the judgment of the Joint Panel, a Consulting Teacher has a
caseload too high for productive assistance or review. Participating
Teachers may provide the Joint Panel with a request and reasons for
being reassigned to another Consulting Teacher at any time. The Joint
Panel shall make the final determination on any assignments or
reassignments.

C. Joint Panel

1. Joint Panel Composition and Selection

The PAR program is supervised and evaluated by a Joint Panel
composed of a majority of certificated classroom teachers chosen to serve
by other certificated classroom teachers and administrators chosen to
serve by the District, as follows: three administrators selected by the
superintendent and four teachers selected by the association. A panel
year is definedas July 171 June 30. A P a@meshall dd@anb er 6 s
more than three years. Panel Members must be off the panel for at least
one year before being re-selected. For the first year, those selected shall
be randomly appointed for two- or three-year terms. The Panel shall
select a chairperson each year. The Panel shall invite the District
Induction Support Administrator in on discussions regarding all
coordination of the PAR Program.

2. Joint Panel Duties and Responsibilities

The Joint Panel shall:
a. Administer the PAR program and oversee identified processes.

b. Determine its own meeting schedule. Meetings may be held after
school, before school, and release during the workday.

C. Be compensated for their extra work with a $2000 yearly stipend
from the PAR budget.
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Establish operating rules.
Participate in any training required to implement the program.

Select the full time and extended day PAR Consulting Teachers by
majority vote.

Provide the Participating Teacher with the criteria/process for
selecting a Consulting Teacher.

Review reports from Consulting Teachers.
Accept or reject non-mandatory self-referrals.
Collaborate with other teacher support programs.

Oversee training of Consulting Teachers. Training shall include but
not be limited to the following:

Developmental stages of teachers

Roles and Responsibilities of Consulting Teachers

Observation techniques

Dealing with difficult clients

Adult Learning Theory

Conferencing strategies

How to write reports to the joint panel and participating teachers
Developing a supportive collegial atmosphere

Rialto Unified School District Evaluation Standards and the
California Standards for the Teaching Profession.

Rights and responsibilities of participating teachers

Mentoring and coaching skills

Cognitive Theory

Intervention strategies

Classroom management techniques

Different assessment techniques

Multiple Intelligence and Multiple Modalities

Effective instructional strategies for increasing student
achievement.

DI DI B D DD DI I D D D D D

Evaluate Consulting Teachers and their documentation.

Replacement/removal of Consulting Teachers with unsatisfactory
annual evaluation.
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n. Monitor the process of Referred Teacher intervention including
making the decision regarding the success of such intervention and
S0 advising the Board of Education.

0. Evaluat e annually the i mpact of t
Review program (PAR) in order to improve the program including:

Number of unsatisfactory evaluation referrals

Number of beginning teachers to receive assistance

Number of permanent volunteer participants

Training needs of Consulting Teachers

Training needs of the Joint Panel

Release time needs of Consulting and Participating Teachers
and Joint Panel Members

The effect of PAR Intervention on Participating Teachers

> DD > D

p. Refrain from participation in discussion and voting on any matter in
which he/she has a professional or personal conflict of interest.

g. Develop a wide array of collaborations to improve the quality of
educator training. Collaboration may include but not be limited to
colleges of education, the California Teachers Association, the
County Offices of Education, other Consulting Teacher designed
and facilitated trainings, and private consulting firms, companies or
individuals pending Board of Education approval.

r. Distribute all rules and procedures established by the Joint Panel to
certificated employees of the District.

Panel Recommendations and Decision Making

To conduct an official meeting, at least five (5) of the seven (7) members
of the Joint Panel must be present. No action or recommendations shall
be voted upon unless at least two association panel members and two
District panel members are present.

The Joint Pan e | shall not act on the Consul

ten (10) workdays following receipt of the report to allow a Participating
Teacher to submit a written response.

The Joint Panel shall make recommendations to the Board of Education of
the District concerning Referred Teachers, including forwarding the names
of the Referred Teachers to the Board of Education who after sustained
assistance are not able to demonstrate satisfactory improvement. Prior to

ti

forward i n g a per manent Re f e torteedBoafdech c her 0 S

Education, the Joint Panel shall review the assistance provided to the
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permanent Referred Teacher and shall determine whether or not the
Referred Teacher has been afforded fAsus

All deliberations of the Joint Panel are confidential. The Joint Panel may
request follow-up information.

Consulting Teachers

A Consulting Teacher shall be a permanent certificated teacher who provides
assistance to a Participating Teacher enrolled in the PAR program.

1. Selection Procedure

a. Qualifications to be a Consulting Teacher shall be as follows:
NOTE: The following qualifications apply only to PAR Consulting
Teachers providing support for permanent teachers under the PAR
Program.

A Possess a clear California teaching credential.

A Have successfully taught for the last five years, the last three of
which must have been in the Rialto Unified School District, and
must have spent at least 60% of those full time positions
providing classroom instruction to students.

Demonstrate exemplary teaching ability.

Demonstrate talent in written and oral communications.
Demonstrate leadership ability or potential within his/her
profession.

Demonstrate ability to work cooperatively and effectively with
other professional staff members.

Have extensive knowledge of subject matter and mastery of a
range of teaching strategies including classroom management
and instructional techniques.

> > >

b. Consulting Teachers shall be selected as follows:

A notice/announcement of vacancy will be posted /distributed.

Applicants shall submit application form and letter of application.

Applicants shall submit at least three (3) references from

i ndividuals who have direct knowl e
in both teaching and working with colleagues. At least one letter

will be from the immediate supervisor, and one from a teacher

or association representative.

A Application submitted shall be subject to a screening process

established by the Joint Panel to ensure that candidates meet

minimum qualifications.

T I
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A Consulting teachers shall be selected by majority vote of the
Joint Panel after a minimum of two (2) representative(s) of the
Joint Panel have conducted a classroom observation and
interview with each of the candidates. At least one teacher and
one administrator shall participate in the classroom observation.

Duties and Responsibilities

Consulting Teachers shall assist participating Teachers through
demonstrations, observations, coaching, recommending inservice
opportunities for teachers and other appropriate activities that will support
the Participating Teacher. The PAR program strongly encourages a
cooperative relationship between the Consulting Teacher, site
administrator, and the Participating Teacher with respect to the process of
peer assistance and review.

Consulting Teachers shall:

a. Meet with the Participating Teacher and site administrator/evaluator
to discuss the PAR program. The Consulting Teacher and
Participating Teacher shall establish mutually agreed upon
performance goals aligned with pupil learning, and develop the
written assistance plan and a process for determining successful
completion of the PAR program.

b. Conduct multiple observations of the Participating Teacher during
classroom instruction, and provide specific feedback.

C. Meet regularly for observations/discussions with each participating
teacher.
d. Conduct model lessons, staff development, and seek appropriate

resources as needed.

e. Participate in meetings with other District Consulting Teachers.
f. Document all observations, visitations and meetings.
g. Submit periodic written reports to and discuss them with the

Participating Teacher.

h. Continue to provide assistance until the Joint Panel directs the
Consulting Teacher to cease support because it has determined
that further assistance will not be productive or the teaching
performance of the Permanent Teacher is satisfactory.
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I. Submit the final report to the Referred Teacher to receive his or her
signature to verify delivery and receipt.

J- Submit the final report to the Joint Panel.
k. Provide input for an annual Review of the PAR Program by the
Joint Panel.

l. Provide reasons to the Joint Panel why their Participating Teacher
should be reassigned to another Consulting Teacher.

Reports and Meetings with the Joint Panel

The Consulting Teacher shall submit a written report to the Joint Panel on

the Progress of the Participating Teacher at approximately mid-year. The

final report will be submitted to the Joint Panel at least 45 calendar days
before the end of the Participatin g Teacher 6s school
Participating Teacher may respond in writing to the Consulting Teacher 0 s
report and appear with representation at a meeting of the Joint Panel to
discuss the content of the report. The Consulting Teacher may provide at

any time a written or oral report to the Participating Teacher and/or joint

panel regarding progress of the Participating Teacher in the Peer
Assistance and Review program.

A PAR self-assessment survey will be given to all participating teachers,
consulting teachers, and panel members to identify strength and
weakness of the program.

Term of Teacher

The Consulting Teacher terms shall routinely be three (3) years in length
with annual performance reviews. If the performance of the Consulting
Teacher is found to be unsatisfactory at the annual performance review by
the Joint Panel, they may remove the Consulting Teacher from this role at
that time.

Terms shall be staggered to provide continuity and collegial support
among Consulting Teachers. For the inaugural year, terms shall be one
(2), two (2) or three (3) years assigned randomly.

After the first year of the PAR Program, a Consulting Teacher shall be
eligible for one three-year term, and then must wait for at least one year,
before re-applying for the Consulting Teacher position.

Other Conditions of Office

a. Consulting Teacher Release and Workload
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The number of participants and available programs and funding
shall determine Consulting Teacher to Participating Teacher ratios.

Right of Return for Full Time Consulting Teachers on Release

Upon the completion of service as a full time Consulting Teacher,
he/she shall be returned to the same position he/she held prior to
becoming a Consulting Teacher provided said consulting teacher
has the appropriate credential/certificate. Should the position no
longer exist, the consulting teacher shall have first right of refusal
for any vacant position for which said Consulting Teacher is
certified and qualified.

The District shall not appoint Consulting Teachers to administrative
positions during their term. Consulting teachers must return to full-
time classroom positions for at least one year following their term
before being appointed to RUSD administrative positions by the
District.

Extra Duty Pay

Peer coaches and consulting teachers shall be paid on the following basis.
In addition, peer coaches and consulting teachers must attend training
required for the designated coaching position.

a.

Pre-intern, intern or emergency certificate teachers: $500 for a total
of twenty (20) hours of coaching per participant for a maximum of
four (4) participants ($2,000) per peer coach.

Induction participant: $1500 for a total of fifty (50) hours of
coaching per participant for a maximum of two (2) participants
($3,000) per peer coach.

PAR mandated participant: $1500 for a total of fifty (50) hours of
coaching per participant for a maximum of two (2) participants
($3,000 per peer coach).

E. Program Operation

1.

Confidentiality

All materials related to evaluations, reports, deliberations and other

personnel matters shall be confidential except as specified in Education

Code.

Hold Harmless
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The District shall defend and hold harmless individual members of the
PAR Joint Panel and Consulting Teachers for any liability lawsuit or claim
arising out of their participation in the program as provided by the
California Tort Claims Act.

3. Exclusions
The PAR Program shall not deal with te
arise from accusations of neglect of duty or misconduct which are distinct
from teacher6s evaluations i e ofrthrel at i on

contractual Agreement.
4, Due Process

All due process rights of Teachers as granted in this collective bargaining
agreement and in statute shall not be diminished by this article.

5. Legal Rights

This Program in no manner diminishes the legal rights of bargaining unit
members.

ARTICLE XXIlI: EARLY RETIREMENT PROGRAM

Upon completion of ten (10) continuous years of full-time satisfactory service in
the District as a certificated employee, a unit member who has filed for STRS
Retirement shall be eligible to apply for the Early Retirement program as
provided in this Article. A year of service is defined as working not less than 75%
of the days required by the contract of employment.

Unit members selected by the District to participate in the Early Retirement
Program shall perform services as directed by the Superintendent. Such services
may include, but not be limited to, curriculum development, instructional program
evaluation, assistance to new or inexperienced t e a ¢ h devebgment of
learning materials, attendance monitoring, and the conducting of research
projects.

In order to be eligible for the program, an applicant:

1. Must be at least fifty-five (55) years old as of June 30 in the last year of
full-time employment.

2. May not have reached age sixty (60) as of June 30 in the last year of full-
time employment.
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3. Must be in full-time active service during the year prior to entering the
program.

A retired employee participating in this program shall be employed as a
consultant at his/her daily rate up to the maximum earnings permitted by the
STRS. The minimum number of work days for a consultant fee agreement shall
be twenty (20) with the actual number being mutually agreed upon by the retiree
and the District.

Neither the District nor the consultant shall make payments into the California
State Teachers Retirement System. As independent contractors, consultants are
not under Workersé6é Compensation and shoul d

Consultants must maintain all credentials held prior to resignation in full force and
effect and register the same with the San Bernardino County Superintendent of
Schools Office.

To provide an incentive for early retirement, a retiree may participate in the
program as follows:

1. Retirees who entered the program at age fifty-five (55) shall be eligible to
participate for five (5) consecutive years up to the maximum earnings
permitted by the STRS.

2. Retirees who entered the program at age fifty-six (56) shall be eligible to
participate for four (4) consecutive years up to the maximum earnings
permitted by the STRS.

3. Retirees who entered the program at age fifty-seven (57) shall be eligible
to participate for three (3) consecutive years up to the maximum earnings
permitted by the STRS.

4. Retirees who entered the program at age fifty-eight (58) shall be eligible to
participate for two (2) consecutive years up to the maximum earnings
permitted by the STRS.

5. Retirees who entered the program at age fifty-nine (59) shall be eligible to
participate for one (1) year up to the maximum earnings permitted by the
STRS.

Participation in the Early Retirement Program is voluntary on the part of all
certificated unit personnel.

No leaves shall be earned under the terms of this plan and the participant may

not use sick leave accumulated prior to resignation from the District. Participants
shall not be eligible for any benefits other than those accruing to retired
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certificated unit employees of the District under the contract in effect at the time
of retirement.

The District may periodically require a retiree selected as a consultant to pass a
medical exam as prescribed by the State Board of Education.

Persons opting for this program, given satisfactory annual evaluations, may be
considered for annual renewal until age 61.

The District may terminate the contract with the consultant for refusal, failure or
inability to perform services in a satisfactory or timely manner.

The Grievance Procedure shall not apply to consultants in the Early Retirement
Program.

ARTICLE XXIV: SHARED CONTRACT EMPLOYMENT

Definition

A shared contract is defined as one in which one position is shared by two-unit
members for a period of not less than one semester.

Eligibility

Shared contract positions may be obtained by current permanent employees by
applying to the site administrator by February 1 of each year prior to the school
year for which a shared contract assignment is requested. Exceptions to this
date will be considered in the event of unusual circumstances and requests shall
be subject to District needs and final Board approval.

Selection of Position and Applicants

Unit members requesting shared contract positions will meet with the
administrator(s) from the work-site where such a shared position exists in order
to develop suitable combinations. The final determination of shared positions
and the selection of incumbents shall be made by the responsible site
administrator.

Shared Contracts

1. Unit members sharing a contract must accept the responsibility of
assuring that compatible classroom management will exist.

2. Shared contracts will be issued reflecting all pertinent information

concerning the assignments (i.e., dates, including duration of the
assignment, description of subject/grade level, location, salary, and
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benefits). The shared contract will incorporate the provisions of this
Agreement and will include a statement: Al f you wi sh to
position for the next school year, you must notify the responsible site
administrator on or before March 15 of the school year in which this
contract applies. o

Return to Full-Time Position

1.

Full-time unit members opting for reduction in time may, at their option,
return to full-time employment the following year if a vacancy exists as set
forth in Article VII, Section H. The District and the unit member may agree
on a definite return date as part of the shared contract agreement.

Unit members intending to return to full-time status must notify the District
of their intent to do so by March 15 of that year.

Unit members returning to full-time status will be entitled to the same
rights as any other unit member on a paid leave status.

Compensation

A participant in the shared contract program shall receive the proportionate

amount of the regular annual salary paid in equal monthly installments, or as

otherwise mutually agreed upon by the unit member and the District.

Participants shallbe el i gi bl e for a proration adaf
the fringe benefit program applied in the same manner as salary. Step and

column advancement shall move one step on the salary schedule after

completion of two years of shared contract. Unit members who complete shared

contract assignments will be advanced one step on the salary schedule if they

return to full-time status the following year.

Time Requirements

1.

The time requirements for a shared contract position shall be
proportionate to the regular work day.

Unit members in shared contract positions will be required to attend one

ABawKSchool Nighto and #fAOpen House.

attended at the request of the site administrator.

The specific time requirements of participating unit members shall be
mutually agreed upon by the District and the unit member prior to entering
into a shared contract.

Implementation
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The determination to create or not create a position to be shared by two-unit
members under this Article shall be at the sole discretion of the responsible site
administ r at or , and such determination
application to participate in a shared contract hereunder shall not be subject to
the grievance procedure.

ARTICLE XXV:

PART-TIME EMPLOYMENT WITH FULL RETIREMENT CREDIT

In accordance with Education Code Sections 44922 and 22724, a unit member
may reduce his/her workload prior to retirement from full-time to part-time duties
and receive credit toward retirement that would be received if employment were
on a full-time basis. Regulations governing this provision shall be as follows:

1.

This option is limited to qualified unit members, and participation shall be
on a voluntary basis subject to the approval of the Board of Education.

The unit member must have reached the age of 55 years by the start of
the semester in which work reduction begins. Participation in this program
shall not extend beyond the age of 70, nor for more than five (5) years,
whichever comes first. Applications for part-time employment under this
program shallbeadecl|l arati on of the unit
the expiration of his/her employment under this program.

Prior to work reduction, the unit member must have accumulated fifteen
(15) or more years of service as a full-time employee, including out-of-
district service credit as a certificated employee. Employment in the Rialto
Unified School District must have been on a full-time basis for the five (5)
years immediately prior to work reduction.

The option of part-time employment shall be exercised at the written
request of the unit member to the Associate Superintendent, Personnel
Services. The unit member should submit such a request no less than
three (3) months prior to the end of the semester preceding the year in
which work reduction is to begin. The choice of the semester in which
such service is allowable shall be at the option of the District. During five
(5) years following the start of reduced workload, if there are changes or
revisions in the Education Code provisions relating to this program, the
option may be revoked or altered. Such alterations must be within
Education Code limitations and by the mutual consent of the unit member
and the District. In the event of such alterations, the unit member shall be
given the option to return to full-time status. A request to revoke or alter
the option must be submitted a minimum of three (3) working months prior
to the intended date of effectiveness and can be revoked only with the
mutual consent of the employer and employee.
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5. Agreements or contracts for part-time service are limited to a period not to
exceed five (5) years. Such agreements shall incorporate the provisions
herein.

6. The unit member shall be paid a part-time salary prorated on the basis of
the full-time salary for the position in which he/she serves. All other rights
and benefits shall be provided as if the unit member were employed full-
time.

7. Such part-time employment shall be the equivalent of one-half the number
of days of service required by the unit member& contract of employment
during the final year of service in a full-time position.

8. A unit member employed on a part-time basis shall receive the retirement
credit he/she would receive if he/she were employed on a full-time basis
and have his/her retirement allowance, as well as any other benefits that
he/she is entitled to, based upon the salary that would have been received
if employment were on a full-time basis. The unit member and the District

shall contribute to the Teaondudithatd Ret i
would have been contributed if the unit member were employed on a full-
time basis.
9. The District may grant or not grant a reduction in workload under this
Article at its sole discretion, and the denia | of any unit membe

hereunder shall not be subject to the grievance procedure.

ARTICLE XXVI: ADULT EDUCATION

CLASS SIZE

The District shall attempt to staff classes at a ratio of no more than thirty to one
(30:1) whenever possible. Under no circumstances shall class sizes exceed 36
students. Class size shall not fall below fifteen (15) enrolled students. Classes
that drop below the minimum number may only continue with the approval of the
Adult Education Principal or designee.

LEAVES
Sick Leave - Adult Education unit members shall accrue sick leave at the rate of
one (1) hour for every twenty (20) hours of service according to their class
schedule.

DISTRICT RIGHTS

The length of the work year, work week, and work day, as well as the number of
employees in Adult Education, are dependent upon fluctuations in average daily
attendance, funding changes and community needs.

TEACHING HOURS
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1. Full-time Adult Education teachers may teach up to 150 days in a school
year depending on their class schedule. A full-time assignment shall be
an assignment of thirty (30) or more hours per week.

2. A reasonable effort will be made to notify unit members twenty-four (24)
hours in advance of a necessary cancellation of their class unless other
arrangements are mutually agreed upon by the unit member and the site

supervisor.

3. All unit members will be paid a minimum of one hour for the first-class
meeting. Any time served thereafter will be compensated in hourly
increments.

COMPENSATION

1. Compensation for Adult Education teachers shall be as provided in

Appendix A.10. The Adult Education salary schedule will be increased by
the same percentage increase applied to REA certificated salary
schedules.

2. Full-time Adult Education teachers may have the option to be paid on a
ten-month equal pay system.

*All current RUSD Adult Education members employed on or after July 1, 2020

shall be grandfathered in and appropriately placed on the Adult Education salary
schedule based on teaching hours already worked for step placement.

HEALTH BENEFITS

Full-time Adult Education teachers shall be eligible for participation in the District
health and benefits program if they are assigned to 30 or more hours per week
for the Fall and Spring Semesters of any given school year.

Part-time Adult Education teachers that work twenty (20) hours or more per week
shall be eligible for participation in the District health and benefits program on a
pro-rata basis.

MISCELLANEOUS

Adult Education teachers shall receive all rights specifically granted under the
California Education Code.

TEACHING HOURS, NON-TEACHING AND EXTRACURRICULAR DUTIES

1. Prep time will be paidatt he empl oyeebés hourly rate
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2. Substitute coverage and professional development will be paid at the
certificated hourly rate
3. Extra Duty and Non-instructional time will be paid at $40.00 per hour

EVALUATIONS

The appropriate and applicable evaluation procedure and form(s) shall be
collaboratively created between RUSD and REA, and incorporated into this
contract article.

Only those Contract rights and benefits specifically granted herein shall apply to Adult
Education Teachers. Such teachers are specifically excluded from:

= =4 =4 -8 _-98_95_42_°

Article VI: Leaves - Sabbatical leave and Personal Convenience Leave

Article VII: Transfer, Assignment and Reassignment

Article XVIII: Teaching Hours, Non-Teaching & Extracurricular Duties

Article XIX: Salary, Health & Welfare Benefits

Article XXII: Peer Assistance and Review Program

Article XXIII: Early Retirement Program

Article XXIV: Shared Contract Employment

Article XXV: Part-Time Employment with Full Retirement Credit of this
Agreement.
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ARTICLE XXVII: EXECUTION OF AGREEMENT

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on this 31
day of March, 2026, which shall commence July 1, 2023 and continue through June 30,

2026.
FOR THE DISTRICT: FOR THE ASSOCIATION:

< b ~—— Bhihs

To\h{ Brinker "Date
REA President
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APPENDIX A.1

» RIALTO

UNIFIED SCUHOOL DISTRICT
BRFQGING FUTUREE TRRGUEH INFOYATION

2025/2026 CERTIFICATED SALARY SCHEDULE
Effective July 1, 2025

B.A. plus B.A. plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
B.A. or M.A. sem. Hrs. incl. M.A.
Step CTE 1 | 1} v
1 366,458 $69,328 572,796 576,435 $80,258
2 366,666 571,537 575,110 576,868 $82,810
3 $70,938 $73,808 577,501 $81,378 $85,448
4 373,287 $r6, 157 579,965 583,963 $88,165
5 375,709 Bra,582 382,510 586,634 $90,970
6 $78,211 $61,082 585,134 589,39 $93,863
7 $80,788 $683,659 587,846 $92,234 $96,850
8 383,452 $86,323 590,637 595,169 $99,928
9 386,197 589,067 593,523 398,190 5103,107
10 $89,029 $91,900 596 496 $101,317 5106,390
11 391,953 $94,824 $99 566 $104,541 5109,773
12 5102,732 $107,868 5113,263
13 $111,297 5116,868
14 $114,840 $120,583
15 $114,840 5124,421
17 117,136 5126,909
20 $119,479 $129,447
23 $121,867 $132,037
26 5124305 5134677
29 $126,790 5137,371
1.  The work year is 184 days.
2. Column advancement salary increases are annual with each full-fime year of service (75% of year)
3. 5% of step placement for eamed docforate (Ed.D. or Ph.D.)
4. 14 years of previous expernence within the last 15 years is given for salary placement.
5. Upper division or graduate level coursework is determined by each individual college/university.

CalSTRS membership December 31, 2012 and before = Classic Member (2% at 60)
CalSTRS membership January 1, 2013 and after = New Member (2% at 62)
Adopted: 5/6/2026
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APPENDIX A.2

RIALTO

UWHIF ED BCHOOL DISTRIGT
BRINGINE FUTHREE TRROUEN IFREPATION

2025/2026 STATE PRESCHOOL TEACHER
SALARY SCHEDULE - Full-Time (7 hours)

Effective July 1, 2025

CCTC AUTHORIZATION TO TEACH PRE-SCHOOL
(Without a Bachelor's Degree)
Schedule 11

Child

Center AA 90 units 105 units

Permit Degres 20 upper 30 upper
Step | Il m I
1 $34 664 $36,396 $38,215 $40,130
2 35,770 37,554 39,435 41,407
3 35,903 38,752 40 689 42723
4 38,078 359,984 41,981 44 082
5 39,290 41,258 43 318 45 484
CLASS I Requires a Children’s Center/Development Permit or Child Care Permit
CLASS I Requires A.A. Degree, including Children's CenterDevelopment Permit or Child Care Parmit.
CLASS Requires 80 college semester units, including a Children's Center/Development Permit or Child Care

Permit. Twenty (20) units of total must be upper division units.

CLASS IV: Requires 105 college semester units, including a Children's CenterDevelopment Permit or Child

Care Permit. Thirty (30) units of total must be upper division wnits.

Salary placement will be based on the number of semester hours eamed.

CCTC AUTHORIZATION TO TEACH PRE-SCHOOL
{With Bachelor's Degree)
Schedule IV

B.A plus
B.A. plus 30 sem. B_A. plus &0 sem. hrs.
B.A. hirs. or M_A. 45 sem. hrs. incl. M.A.

Step I Il [l v
1 $69 328 $72,796 $76, 435 $80,256
2 71,537 75,110 78,868 82,810
3 73,808 77501 81,378 85,448
4 76,157 79,965 83,963 88,165
=] 78,582 82,510 86,634 90,970

Salary placement will be based on the number of upper division or graduate level semester hours eamed afier receiving
the B.A.

The work year is 180 days

Index Base: ($59, 364)

Column advancement salary increases are annual with each full-iime year of service (753% of year)
5% of step placement for earned doctorate (Ed.D. or Ph.D.)

14 years of previous experience within the last 15 years is given for salary placement.

CEISTRS membership December 31, 2012 and before = Classic Member (2% at 60)
CalSTRS membership January 1, 2013 and after = New Member (2% at 62)

bt b=

Adopted: S/6/2026
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APPENDIX A.3

RIALTO

UNIFIED SCTHOOL DISTRICT
BRIDGING FUTURES THROUEN INVOKATIGN

2025/2026 STATE PRESCHOOL TEACHER
SALARY SCHEDULE - Part-Time (4.5 hours)

Effective July 1, 2025
CCTC AUTHORIZATION TO TEACH PRE-SCHOOL
(Without a Bachelor's Degree)

Schedule |
Child

Center AAL 90 units 1035 units

Permit Degres 20 upper 30 upper
Step I I i I
1 $22185 $23.293 $24 459 $25682
2 22 892 24 035 25,238 26,499
3 23,619 24 500 25,041 27,343
4 24 370 25,589 26 868 28,213
= 25,146 26,403 27723 29,110
CLASS I Requires a Children's Center/Development Permit or Child Care Permit.
CLASS I Requires A_A. Degree, including Children's Center/Development Permit or Child Care Permit.
CLASS Ik Requires 80 college semester units, including a Children's CenterDevelopment Permit or Child Care

Permit. Twenty (20) units of total must be upper division units.

CLASS IV: Requires 105 college semester units, including a Children’s Center/Development Permit or Child

Care Permit. Thirty (30) units of total must be upper division units.

Salary placement will be based on the number of semester hours eamed.

AR B R R R E RS S SR LR R EEE SRR RS EEEEE SRR EEEEEEEEEREEEEEEEEEEEEEESEEEEESES]

CCTC AUTHORIZATION TO TEACH PRE-SCHOOL
{With Bachelor's Degree)
Schedule 1l

B_A. plus
B.A. plus 30 sem. B.A. plus 60 sem_ hrs._
B.A. hours or M_A. 45 =zem. hrs. incl. M.A

Step | Il L[] v
1 $44 370 46 589 $48,918 251,364
2 45 784 48,070 50,476 52995
3 47 23T 49 601 52,082 54 6BT
4 45,740 51,178 53,736 56,426
= 20,292 22,806 55,446 58,221

Salary placement is based on the number of upper division/graduate level semester hours eamed after receiving the B_A.
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APPENDIX A.4

RIALTO

WHNIFIED SCHOQOQL DISTRICT
BRIGAING FUTURES THRONEN [NNOFATION

2025/2026 - PRESCHOOL TOSA SCHEDULE

Effective July 1, 2025

B.A_ plus B A plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
B.A. or M.A. sem. Hrs. incl. M.A.
Step | Il i v
1 $75,357 $79,126 $83,082 $87.235
2 77755 81,641 85727 90,012
3 80,225 84,242 88,456 92 878
4 82,779 86,919 91,265 95,832
5 85415 89,684 94 168 98,881
This schedule is intended for Preschool Teacher's WITH A BA
1.  The work year is 200 days.
2. Column advancement salary increases are annual with each full-ime year of service (75% of year)
3. 9% of step placement for earmed doctorate (Ed.D. or Ph.D.)
4. 14 years of previous experience within the last 15 years is given for salary placement.

CalsTRS membership December 31, 2012 and before = Classic Member (2% at G0)

CalSTRS membership January 1, 2013 and after = New Member (2% at 62)
Adopted: 562026
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APPENDIX A.5

=om RIALTO

UMIFIED SCHOOQL DIBTRICT
BRIRGING FOTDRES THEDNEE INWFFAT\IW

2025/2026 ATHLETIC DIRECTORS &
ASB/ACTIVITIES DIRECTORS 204 WORK DAY SALARY
SCHEDULE

Effective July 1, 2025

B.A. plus B.A. plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
BA. or M.A. sem. Hrs. incl. M.A.
Step I | ] v
1 $76,866 $80,708 584,743 586,981
2 79,310 83,275 a7.438 91,811
3 B1,828 85,926 90,223 94,735
4 84,434 88,657 93,091 97,747
5 87,122 91,478 96,050 100,857
b 89,897 94 386 99,107 104,064
7 92,753 97,391 102,259 107,376
8 95,703 100,490 105,515 110,788
9 98,748 103,689 108,869 114,314
10 101,887 106,981 112,334 117,952
1 105,129 110,387 115,904 121,702
12 113,900 119,591 125,572
13 123,394 129,572
14 127,321 133,650
15 127,321 137,944
17 129,868 140,702
20 132,463 143,519
23 135,112 146,387
26 137,815 149,317
29 140,573 162,303
1. The work year is 204 days
2. Column advancement salary increases are annual with each full-time year of service (75% of year)
3. 5% of step placement for eamed docforate (Ed.D. or Ph.D.)
4. 14 years of previous experience within the last 15 years is given for salary placement.

CalSTRS membership December 31, 2012 and before = Classic Member (2% at 60)

CalSTRS membership January 1, 2013 and after = New Member (2% at 62)
Adopted: S/6/2026
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UNIFIED SCHOOL DISTRICT
FRIDGING FOTUEES THROUGN INNORATION

APPENDIX A.6

2025/2026 SPEECH/LANGUAGE THERAPIST SALARY SCHEDULE

Effective July 1, 2025

Years of Senice 1 2 3 4 5 i T g

Annual Salary 106,469 | 111,791 | 117,382 | 123,250 | 129,414 | 135886 | 1426768 | 149,811
Caily Rate Sreod oa7.56 337.95 00934 70334 73851 Ti542 Bi4.18
Hourly Rate B2 86 EETR B1.14 B5.GA 100.43 105.50 1097 11831

1. The work pearls 184 days

ol Coiumn advaniement saiany hcreases ane annvad Wil sach ful~dime pear of sendoe (75% of yearn)

3 5% of sfep piacement for sarmed gociorate (E4.D. or FD)

4, 1d pe=ars of previous expenence witiin e last 15 years s pven for salay placemeant.

CalS3TRSE membership December 31, 204 2 and before = Classic Member (295 af 60)
CalSTRS membership Jamuary 1, 2043 and affer = MNew Member (29 at 62)

Adopied: 562026
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RIALTO

UHIFIED SCHOQOQL DISTRICT
BRINPGING FUTURES THROGEH INNOVATTON

APPENDIX A.7

2025/2026 COUNSELORS & LIBRARIANS

SALARY SCHEDULE
Effective July 1, 2025
B.A. plus B.A. plus
30 sem. hrs. B.A plus 45 650 sem. hrs.
B.A. or M.A. sem. Hrs. incl. M_A.
Step I Il Il A1)
1 71,213 74774 78,512 82,438
2 73,481 77,150 81,012 85,059
3 75,812 79,608 83,589 87,771
4 78,224 82,139 86,243 90,559
L) 80,716 84,753 88,990 93,442
6 83,285 87,446 91,818 96,412
T 85,933 90,230 94 741 99 480
8 88,666 93,102 97757 102,645
9 91,489 96,061 100,863 106,908
10 94,399 99,118 104,072 109,280
11 97.400 102,270 107,383 112,755
12 105,523 110,797 116,340
13 114,319 120,043
14 117,961 123,861
15 117,961 127,802
17 120,319 130,356
20 122,723 132,964
23 125,179 135,622
26 127,682 138,337
29 130,233 141,103
1. The work year is 189 days
2 Column advancement salary increases are annual with each full-ime year of sernvice (V5% of year)
3. 5% of sfep placement for samed doctorate (Ed.D. or Ph.D.)
4 14 years of previous expenence within the last 15 years is given for salary placement.

CalSTRS membership December 31, 2012 and before = Classic Member (2% at 60)

CalSTRS membership January 1, 2013 and after = New Member (2% at 62)

Adopted: S/82026
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APPENDIX A.8

RIALTO

UKMIFIED SCHOOL DISTRICT
GEIOGING FUTURES TNRRDEH WM P4 TION

2025/2026 DISTRICT LEAD COUNSELOR

199 DAY SALARY SCHEDULE
Effective July 1, 2025

B.A. plus B.A. plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
B.A. or M.A. sem. Hrs. incl. M.A.
Step I 1] 1] v
1 $74,982 $78,730 $82 666 $86,800
2 77,368 81,233 85,298 89,560
3 79,823 83,819 88,011 92414
4 82,363 86,485 90,806 95,351
o 84,5985 89,237 93,700 98,385
6 87,691 92,073 96,676 101,514
7 90,481 95,004 99,753 104,743
8 93,358 98,029 102,929 108,076
9 96,330 101,143 106,199 111,912
10 99,354 104,362 109,580 115,062
11 102,554 107,680 113,064 118,721
12 111,106 116,659 122,495
13 120,368 126,394
14 124,203 130,415
19 124,203 134,563
17 126,685 137,253
20 129,217 139,998
23 131,803 142,798
26 134,437 145,657
29 137,123 148,569
1. The work year is 199 days.
2. Column advancement salary increases are annual with each full-time year of service (75% of year)
3. 5% of step placement for earmed doctorate (Ed.D. or Ph.D.)
4. 14 years of previous expenence within the last 15 years is given for salary placement.

Cal5TRS membership December 31, 2012 and before = Classic Member (2% at 60)
CalS5TRS membership January 1, 2013 and after = New Member (2% at 62)
Adopted: 5/6/2026
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APPENDIX A.9

RIALTO

UKMIFIED SCHOOL DISTRICT
FRIQGING FOTURES TREDDER INKGPATION

2025/2026 194 DAY SALARY SCHEDULE

Effective July 1, 2025

B.A. plus B.A. plus
30 sem. hrs. B.A. plus 45 €0 sem. hrs.
B.A. or M.A. sem. Hrs. incl. M.A.
Step | 1] i v
1 $73,098 $76,750 $80,588 $84 620
2 75,421 79,193 83,152 87,311
3 77,818 81,714 85,800 90,092
4 80,295 84,310 88,528 92,956
2 82,8591 86,994 91,343 95,913
B 85,490 89,760 94,249 98,964
7 88,205 92,616 97,247 102,112
a8 91,013 95,564 100,342 105,358
9 93,908 98,605 103,532 108,710
10 96,893 101,738 106,826 112,170
" 99,976 104,977 110,222 115,737
12 108,316 113,728 119,417
13 117,345 123,220
14 121,078 127,137
15 121,078 131,181
17 123,502 133,806
20 125,971 136,483
23 128,489 139,212
26 131,061 141,997
29 133,682 144,836
1. The work year iz 194 days.
2. Column advancement salary increases are annual with each full-time year of service (75% of year)
2. 3% of step placement for earned docforate (Ed.D. or Ph.D)
4. 14 years of previous experience within the last 15 yvears is given for salary placement.

CalSTRS membership December 31, 2012 and before = Classic Member (2% at 60)
CalSTRS membership January 1, 2013 and after = New Member (2% at 62)
Adopted: 5/6/2026
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APPENDIX A.10

RIALTO

UHIFIED SCHOOQL DISTRICT
BEIDEING FUTORES TREQDEN INNOVA TTON

2025/2026 - 200 WORK DAY SALARY SCHEDULE

Effective July 1, 2025

B.A. plus B.A plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
B.A. or M_A. sem. Hrs. incl. M.A.

Step | Il ] I
1 $75,357 579,126 $83,082 $87,235
2 77,755 81,641 8h, 727 890,012
3 80,225 84,242 88,456 92,878
4 82,779 86,919 91,265 95,832
5 85,415 89,684 94 168 98,881
B 88,131 92 537 97,165 102,025
7 90,934 95,483 100,254 105,271
g 93,829 98,519 103,445 108,617
9 96,812 101,656 106,732 112,072
10 99,891 104,887 110,128 115,640
1R 103,067 108,224 113,633 119,317
12 111,664 117,247 123,111
13 120,975 127,032
14 124,825 121,070
15 124,825 135,240
17 127,322 137,944
20 129,869 140,703
23 132,464 143,518
26 135,114 146,389
29 137,815 149,316

1. The work year is 200 days.

2. Column advancement salary increases are annual with each full-ime year of service (75% of year)

3. 5% of step placement for earmed doctorate (Ed.D. or Ph.D.)

4. 14 years of previous experience within the last 15 years is given for salary placement.

Cal5TRS membership December 31, 2012 and before = Classic Member (2% at 60)

CalSTRS membership January 1, 2013 and after = New Member (2% at 62)
Adopted: 5/62026
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s RIALTO

UNIFIED SCHOOL DISTRICT
BRIDSINE FOTURES THROUSN ISNQRATION

APPENDIX A.11

2025/2026 204 WORK DAY SALARY SCHEDULE

Effective July 1, 2025

B.A. plus B.A. plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
BA or M.A. sem. Hrs. incl. M.A.
Step | Il i v
1 $76,866 $80,708 584,743 588,981
2 79,310 83,275 87,438 91,811
3 51,828 85,926 90,223 94,735
4 84,434 88,657 93,091 97,747
5 87,122 91,478 96,050 100,857
6 89,897 94,386 99,107 104,064
T 92,753 97,391 102,259 107,376
8 95,703 100,490 105,515 110,788
9 98,748 103,689 108,869 114,314
10 101,887 106,981 112,334 117,952
11 105,129 110,387 115,904 121,702
12 113,900 119,591 125,572
13 123,394 129 572
14 127,321 133,690
15 127,321 137,944
17 129,668 140,702
20 132,463 143,519
23 135,112 146,387
26 137,815 149,317
29 140,573 162,303
1. The work year is 204 days
2. Column advancement salary increases are annual with each full-time year of service (75% of year)
3. 5% of step placement for eamed docforate (Ed.D. or Ph.D.)
4. 14 years of previous expenence within the last 15 years is given for salary placement.

CalSTRS membership December 31, 2012 and before = Classic Member (2% at 60)
CalSTRS membership January 1, 2013 and after = New Member (2% atf 62)
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RIALTO

UMIFIED SCHOOL BISTRICT
FRIRSING FUTHRFS THEDUGH WO TIaN

APPENDIX A.12

2025/2026 - 214 WORK DAY SALARY SCHEDULE

Effective July 1, 2025

B.A_ plus B.A. plus
30 sem. hrs. B.A plus 45 60 sem. hrs.
B.A. or M_A. sem. Hrs. incl. M_A.

Step I Il I IV
1 $80,634 584,664 588,897 $93,341
2 83,200 87,356 91,727 96,312
3 85,842 90,137 94,648 99,379
4 88,574 93,002 97,653 102,541
5 91,395 95,962 100,759 105,802
6 94,302 99,013 103,965 109,168
T 97,299 102,167 107,273 112,640
8 100,398 105,415 110,687 116,221
9 103,590 108,770 114,201 119,918
10 106,883 112,228 117,837 123,736
11 110,283 115,799 121,587 127,670
12 119,481 125,454 121,730
13 129,443 135,922
14 133,563 140,245
15 133,563 144 706
17 136,235 147,600
20 138,959 150,552
23 141,737 153,564
26 144 572 156,636
29 147 461 159,769

1. The work yearis 214 days.

2. Column advancement salary increases are annual with each full-fime year of service (75% of year)

3. 5% of step placement for earned docforate (Ed.D. or Ph.D)

4. 14 years of previous experience within the last 15 years is given for salary placement.

CalSTRS membership December 31, 2012 and before = Classic Member (2% at 60)
Cal5TRS5 membership January 1, 2013 and after = New Member (2% at 62)
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APPENDIX A.13

RIALTO

UNIFIED SCHOOL DISTRICT
BRIDGING FUTURES THROUGH INNOVATION

ROTC SALARY SCHEDULE

The ROTC salary is based on the Minimum Instructional Pay (MIP) calculated by the
respective military branch specific to each employee.

ROTC Longevity
Completion of two full years of service by July 1% 1% of instructor's base salary
Completion of four full years of service by July 1% 3% of instructor's base salary
Completion of six full years of service by July 1% &% of instructor's base salary
Completion of ight full years of service by July 1% 7% of instructor's base salary
Completion of ten full years of service by July 1 9% of instructor's base salary

5% of the base salary for earned doctorate (Ed.D. or Ph.D.)

CALSTRS membership December 31, 2012 and before = Classic Member (2% at 60)

CALSTRS membership Janwvary 1, 2013 and after = New Member (2% ot 62)
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APPENDIX A.14

RIALTO

UNIFIED SCHOOL DISTRICT
BRIDGING FUTURES THRGUE Y SENDEATION

2025/2026 SCHOOL NURSE SALARY SCHEDULE

Effective July 1, 2025

B.A. plus B.A. plus
30 sem. hrs. B.A. plus 45 60 sem. hrs.
B.A. or M.A. sem. Hrs. incl. M.A.

Step 1 ] m v
1 570,022 573,523 577,200 581,058
2 72,252 $75,861 579,657 $83,638
3 574 546 578,276 582,191 586,302
4 576,919 $80,765 584,603 $89,047
5 579,368 $83,335 87,500 $91.880
6 581,892 585,986 550,285 $94 802
7 584,495 588,724 593,156 $97.819
8 587,186 $91,544 596,121 5100,927
9 589,958 594 458 599,173 5104,138
10 592 819 597,461 5102330 5107 454
ik 595,772 $100,562 $105,587 $110,871
12 103,760 $108,946 $114,395
13 $112,409 £118,037
14 $115,989 $121,788
15 $115,989 5125666
17 5118308 5128178
20 $120,674 5130,742
23 $123,085 5133,358
26 $125,548 $136,024
29 $128,057 $138,745

1. The work year is 184 days.

2 Column advancement salary increases are annual with each full-time year of service (75% of year)

3 5% of step placement for earmed doctorate (Ed.D. or Ph.0D.)

4. 14 years of previous expenence within the last 15 yvears is given for salary placement.

5 Upper division or graduate level coursework is determined by each individual college/university.

Cal5TRS membership December 31, 2012 and before = Classic Member (2% at 60)
Cal5TRS membership January 1, 2013 and after = New Member (2% at 62)

Adopted: S/6/2026
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APPENDIX A.15

RIALTO

UNIFIED SCHOOL DISTRICT
ERIMEINE FUTURES THROUGY INVTRARITY

2025/2026 - ADULT EDUCATION SALARY SCHEDULE

Effective July 1, 2025

BA/BS
Step | High School AAIAS BA/BS Degree MAMS
Diploma Degree Degree Plus 30 Sem. Hrs Degree
I I i v Vv

1 $51.61 $54 53 $57.46 $60.33 363 34

2 $53.31 $55.97 $58.78 $61.72 56480

3 $55.07 $57.83 $60.71 $63.75 566.93
4 $56.89 $59.74 $62.73 $65.87 $69.17

STEP 1 is the entry level hourly rate

STEP 2 is paid the first pay period following the completion of 1200 hours of teaching
STEP 3 is paid the first pay period following the completion of 2400 hours of teaching
STEP 4 is paid the first pay period following the completion of 3600 hours of teaching

*Prep time will be paid at the employee’s hourly rate
*Substitute coverage and professional development will be paid at the certificated hourly rate
*Extra-Duty and Non-instructional time will be paid at $40.00 per hour

Adopied: 562026
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APPENDIX B

RIALTO U —

' :'A!.':l-rla1L-|:Dw.F-E-'.:r.;I::'::Fic.'lr-'-'?-I.*-':'rld;r-!: I Adopted: JE/2026
2025/2026 EXTRA DUTY COMPENSATION

% of Index % of Index
Base Base
HIGH SCHOOL SPORTS 2025-26* TOTAL HIGH SCHOOL SPORTS 2025-26* TOTAL
FOOTBALL GOLF (Boys/Girls)
Warsity 124 7,361 Warsity 80 54,749
Warsity Asst. (3) 96 5699
JV Head 100 5936 SOCCER (Boys/Girls)
Frosh Head 100 5936 Warsity 96 5,699
JY Asst (2) 9.0 5343 Warsity Asst. T3 4334
Frosh Asst. (3) 9.0 5343 JV Head a0 4749
Frosh Head 80 4749
BASKETBALL (Boys/Girls) Frosh Asst. 71 4215
Warsity 10.7 6,352
Warsity Asst. 78 4 630 WATER POLO (Boys/Girls)
JV Head 88 224 Warsity 88 h224
Frosh Head 88 224 Warsity Asst. T4 4393
Frosh Asst. 71 4215
VOLLEYBALL (Boys/Girls)
WRESTLING (Boys/Girls) Warsity a8 h224
Varsity 0.1 6,342 JV Head fa 4343
JV Head 88 224 Frosh Head T4 4353
Frosh Head 88 224
SOFTBALL
BASEBALL Warsity 10.1 5,896
Warsity 101 5 9596 Warsity Asst T8 4 630
Warsity Asst. 78 4630 JV Head 83 4 927
JV Head 8.3 4 927 Frosh Head 83 4 927
Frosh Head 8.3 4 927 Frosh Asst. 71 4215
Frosh Asst. 71 4215
BADMINTON a4 4 987
TRACK (Boys/Girls)
Warsity 101 5 9596 ESPORT 84 4 987
Warsity Asst. 78 4630
JV Head 8.3 4 927
Frosh Head 8.3 4 927 CONTINUATION HIGH SCHOOL SPORTS PROGRAM
Baskethall 25 1,484
SWIMMING (Boys/Girls) Soccer 25 1,484
Warsity 88 224 Softhall 25 1,484
Warsity Asst. 74 4353 YVolleyball 25 1,484
CROSS COUNTRY (Boys/Girls) MIDDLE SCHOOL SPORTS PROGRAM
Warsity 84 4 987 Coach 25 1,484
Warsity Asst. 74 4353
ELEMENTARY SCHOOL SPORTS PROGRAM
TENNIS {Boys/Girls) Coach 1.0 H04
Warsity 84 4 987 Elementary Cheer 12 T2
FLAG FOOTBALL CHEERLEADING ===
Warsity 88 224 Warsity 9.0 5,343
Warsity Asst. (3) 74 4353 Warsity Asst. a0 4749
* Index Base: ($59,364)

* An addifional fiffeen percent (15%) of the specified monetary stipend for making the playoifs inclusive of the initial
week of said playoifs.

* An addifional ten percent (10%) of the specified monetary stipend for each week of playoffs beyond the inifial
week of said playoifs.

e An addiional 5% of the stipend for performances at each post season (CIF) football and/or basketball play-off game.
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PAGE -2-

% of Index Base
HIGH SCHOOL 2025-26* TOTAL
Academic Decathlon T4 54,303
APEX Coordinator 55 3,265
Assistant Band Director® 5.0 2,968
Athletic Director 100 5,936
AVID Coordinator 4.0 2,375
Band [Only) 100 5,936
Band and Drill Team {(Combined) 15.0 8,905
Chuoir T4 4,383
Dance/Choreographer T4 4,393
Drama T4 4,383
Dirill Team (Only) 75 4,452
Head Counsealor 55 3,265
Joumalism 5.0 2,968
MESA T4 4,383
Mock Trial T4 4,383
Orchestra 10.0 5,936
PBIS Coach (Internal) 25 1,484
ROTC Drill Team 7.0 4,155
Asst. ROTC Drill Team™* 5.0 2,968
Speach/Debate T4 4,383
Student Activities 10.0 5,936
Yearbook 5.6 3,324
CONTINUATION HIGH SCHOOL
Activities Advisor 6.4 3,789
APEX Coordinator 55 3,265
PBIS Coach (Internal) 25 1,484
MIDDLE SCHOOL
Academic Coaching 5.6 3,324
Activities Advisor 6.4 3,789
Assistant Band Director® 25 1,484
AVID Coordinator 4.0 2,375
Band 5.0 2,968
Cheerleader/Drill Team/Dance ia 2 256
Chorus s 2,258
Drama ia 2 256
Mewspaper 26 1,543
PBIS Coach (Internal) 25 1,484
Sports Advisor (Sports Prog.) - 6,000
Asst. Sports Advisor (Sports Prog.) - 2,750
Yearbook 26 1,543
ELEMENTARY SCHOOL
Academic Coaching kX 2,256
AVID Coordinator 28 1,662
PBIS Coach (Internal) 25 1,484
Combo Class 5.0 2,968

Teaching Assistant Principal (198 days)
-Teacher Salary Schedule placement
1styear + 8%
2nd year + 10%
drd year + 12%

*Provided that @ minimum of 80 sfudents, excluding the fall flags
and dril teams are fully parficipating in the band program.

**For teams of 35 or more students

APPENDIX B

% of Index Base

DISTRICT _2025-26"  TOTAL
Administrative Intern {16 additional days) 24018 514258
Teacher'Project Leader (20 additional days)

1st year 24.5 14,544

2nd year 26.3 15,613

3rd year 28.1 16,681
Behavior Specialist (16 additional days) Requires BCBA  24.0 14,247
Counselors - per diem of daily rate
Elementary Music Specialist 9.4 5,580
Group Leaders (4 extra days) 4.0 2375
Hourly rate = $53.40 (001068 of Index Base)

4.5 2671

Librarians - per diem of daily rate

Link Crew 2.5 1,484
Haold & Reading & Literacy Added Authorization or a Nationally

recognized reading certification as approved by the

Disfrict. (Annual stipend) - 2,500
Summer School = $63.40 (.001068 of Index Basa)
WEB (Where Everybody Belongs) Advisor 2.5 1,484
Site English Learner Facilitator (SELF)
Elementary 28 1,662
Middle School 4.0 2,375
High Schoal 4.0 2,375
Teacher Special Education Programs
Autism (Prek-12" & Milor H.5.) 5.6 3,324
Behavior Intervention/ED (K-12") 56 3324
Moderate/Severe (K-12") 56 3,324
Moderate/Severe Adult Transition (Milor H.5.) 56 3,324

Cultural & Linguistic Responsivenass (CLR) Stipand

Elementary 2.8 1,662
Middle School 4.0 2,375
High School 4.0 2,375
GATE Program Organizer
Elementary 28 1,662
Middle School 4.0 2375
High School 4.0 2.3?[:'5
Elementary Grade Level Lead (7) 15 890
Elementary Teacher Leader’Summer School 1.487 883
Department Chainpersons
19 sections or less (4 extra days) 4.0 2375
20 - 45 sections (5 extra days) 50 2068
A6 - G0 sections (5 extra days) T.0 4,155
70 - 95 sections (5 extra days) 8.0 5,343
96 - 121 sections (5 extra days) 11.0 6,530
122 - 147 sections (5 exira days) 13.0 T.17
148 sections & over (5 exira days) 15.0 8,905

Each co-chairperson shall receive the full stipend for the folal [combined)
number of sections assigned af or above 110 sections.

Each co-chairperson shall receive one-haif of the full stipend for

« Teaching classes for which the District receives Vocational Education the fofal {combined) number of sections assigned below 7110 sections.

DLI Teacher/Bilingual (BCC/BCLAD)

= Teaching in two languages in Math, Science, or Social Science; to receive 54,500 stipend for elementary assignments and 54,500 stipend
prorated to reflect one-fifth (1/5) of said amount for each period taught at the secondary level.
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APPENDIX C
RIALTC UNIFIED SCHOOL DIST

2025-2026

ACADEMIC CALENDAR
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APPENDIX D1
RIALTO UNIFIED SCHOOL DISTRICT
PRE-EVALUATION AGREEMENT
(to be completed within 40 days of onset of service)

Name of Evaluatee: Date: School Year:
Status: Probationary 1 []  Probationary 2 [] Permanent [ | (check one)
Site: Position:

Grade Level(s)/Assignment(s)/Track:
Adjunct Duties:

A.  California Standards for the Teaching Profession: Required Standards
1.  Probationary 1 and Temporary teachers: [
* CSTP 2, 3,and 5
2.  Probationary 2 ( if second year in evaluation system) and tenured teachers: []
* All Standards

B. Evaluatee's specific area(s) of focus: (as defined in Article 1X:1:8):

C.  Methods of obtaining data:

D.  Additional materials, instructional aids and support services critical to the function of the program
(indicate availability):

Any revisions to this agreement will be mutually agreed upon, in writing, signed by both parties,
and attached to this document.

Evaloatee Signature:

Diate:
Evaluator Name: Evaluator Signature:
Evaluator Title: Date:

i o mamd PRI
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ERialto Unified School District APPENDIX D.2

Wame of Evaluatee: MName of Evaluator: Diate:

School Year: Interim Evaluation Summary (75 instructional days)

Summary of data obtained from observations, conferences and other evidence supporting performanee on the California
Standards for the Teaching Profession (C5TF).

Progress in areas of fiocus.

Areas of needed improvement. (Tequires an assistance plan).

Response from Evaluatee:

Evaloatee Signature:
Evaloatee Title: Date:

Evaluator Signature:
Evaluator Title: Date:
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APPENDIX D.3

RIALTO UNIFIED SCHOOL DISTRICT
Mon-Classroom Certificated Staff (Counselor)

ASSISTANCE PLAN
(as defined in Aricle LX.F.5)

Mame of Evaluatee: Date: School Year:
Status: Probationary 1 [ Probationary 2 [ Permanent [ ] (check one)
Site: Position:

Grade Level|s)lAssignment(s):

Adjunct Duties:

A Area(s) im need of improvemeant

B. Growth Goal(s):

C. Implementation Plan (List specific actions to be tsken by Evaluator and Evaluates):

. Aszsistance needed to support Goal(s) and Plan:

E. Expectations for Satisfactory performance:

F. Methods of cbiaining Data:

Evaluatee Sagnature:

Drate:
Evaluator Name: Evalnator Signature:
Evaluator Title: Diate:
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ERialto Unified School District Final Evaluation Document APPENDIX D 4

Evaluatee: | Evaluator: Diate:

Status: Probationary 1 [] Probationary 2 [] Permanent [ ] (check one)
Site: Position:

Grade Level(z)Azsignment(s)/ Track:

OVERALL EATING

UNSATISFACTORY SATISFACTORY WITH MEETS STANDARDS EXEAPLARY
ASSISTANCE NEEDED
#  Unsatisfactory in two or #  DMMeets expectafions m ¢+  DMeets expectations mmall | #  Exceeds expectations in most
moTe standards most Standards. Standards standards and mo Unsats or
¢ Unsatisfactory in ome or SWANs in standards
more Standards of CSTF
2 3, 5 (first year)

FINAL EVALUATION SUMMARY

Statement of overzll performance.
Performance/achievement in focus areas.
Areas in need of improvement (requires assistance plan).

Eesponse from Evaluatee:

FINAL PERFORMANCE EATING: [0 EXEMPLARY
[J MEETS STANARDS
[0 SATISFACTORY WITH ASSISTANCE NEEDED

[0 UNSATISFACTORY

[] THE ADMINISTRATOR AND THE TEACHER CONSENT TO A $ YEAR EVALUATION SCHEDULE
(WOTE: Only teachers with permanent status and that have completed ten (107 vears of teaching wath the distnet are shigible.
Prnecipal’s signature 1s requred.}

Evaluates Signature: Ewvaluator Signature:

Date: Evaluator Title:
Date:

Poncipal's Signature: Date:

The evaluatee’s siznature does not constitute endorsement of the evaluation, but is a confirmation that discussion has taken place.

135



Rialto Unified School District Final Evaluation Document APPENDIX D4

Evaluatee: Evaluator: Date:

STANDARD SUMAARIES (Based on evidence from “Crntena for Assessment™)

STANDARD 1 - ENGAGING AND STUPPORTING ALL STUDENTS IN LEARNING Final Eating

Summary:

STANDARD I- CREATING AND MAINTAINING EFFECTIVE

ENVIRONMENTS FOR STUDENT LEARNING Final Rating

Summary:
STANDARD 3 - UNDERSTANDING AND ORCANIZING SUBJECTMATTERFOR | po oo
STUDENT LEARNING z

Summary:

STANDARD 4 - PLANNING INSTRUCTION AND DESIGNING LEARNING EXFERIENCES Final Ratine
FOR ALL STUDENTS inal Rating

Sommary:
STANDARD & - ASSESSING STUDENT LEARNING Final Eating

Sommary:
STANDARD 6 - DEVELOPING AS A PROFESSIONAL EDUCATOR Final Eating

Sommary:

[ r—Ean
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ERialto Unified School District

Final Evaluarion Document
For NON-Classroom Certificared APPENDIX D5

Evaluates:

| Evaluator:

Date:

Site:

Status: Probationary 1 [ Frobationary 2 [

Grade Level(s) Assiznment(s) Track:

Permanent || (check one)

Pozition:

OVERALL EATING

» Unsatisfactory in ome or
more Standards of CSTF
1 3, 5 (first year)

UNSATISFACTORY SATISFACTORY WITH MEETS STANDARDS EXEMPLARY
ASSISTANCE NEEDED
¢  Unsatisfactory in two or *  Neets expectations in ¢  DNdeets expectations imall | #+  Exceeds expectations in most
mare standards most Standards. Standards standards and no Unsats or

S5WANs in standards

FINAL EVALUATION SUMMARY

Statement of overall performance.

Performance/achievement i focus areas.
Areas in need of improvement (requires assistance plam).

Eesponse from Evaluatee:

FINAL PEEFORMANCE EATING:

Evaluates Siznature:

[0 EXEMPLARY
[J MEETS STANDARDS
0

SATISFACTOREY WITH ASSISTANCE NEEDED
[] UNSATISFACTORY

[] THE ADAMINISTEATOE AND THE TEACHER CONSENT TO A 5 VEAR EVALUATION SCHEDULE
{MOTE: Only teachers with permanent status and that have completed ten (10) vears of teaching with the district are elipible.
Principal’s signature 15 required when at a school site.)

Date:

Evaluator Signature:

Evaluator Titla:

Principal’s Signature:

Date:

Date:

The evaloates’s signature does not constitute endorsement of the evaluation, but is a confirmation that discossion has taken place.
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Final Evaluation Document
Rialto Unified School District For NON-Classroom Certificated APPENDIX D5
Evaluatee: Evaluator: Date:

STANDARD SUMAARIES (Based on evidence from “Crtena for Assessment™)
STANDARD 1 - ADHERENCE TO ESTABLISHED PROCEDURES WITHIN THE Final Ratine
SCOPE OF THE UNIT MEMBER S ASSICNMENT = e

Summary:

STANDARD I - FULFILLMENT OF RESPONSIBILITIES AND DUTIES TO Final Ratine
STUDENTS, PARENTS AND STAFF B

Summary:

STANDARD 3 - DEMONSTEATION OF KNOWLEDGE AND SKILLS OF THE Final Ratine
ASSIGNMENT =

Summary:

o v
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Rialto Unified School District
Final Evaluation Document

For NON-Classroom Certificated (Counselor) APPENDIX D.6
Evaluatee: | Evaluator: | Drate:
Status: Probatienary 1 [] Probationary 2 [] Permanent [ ] (check one)
Site: Position:

Grade Level(s)/Assiznment(s) Track:

OVERALL RATING
UNSATISFACTORY SATISFACTORY WITH MEETS STANDARDS EXEMPLARY
ASSISTANCE NEEDED
+  Unsatisfactory in two or *  Meets expectations in ¢+ DMMeets expectations in all | +  Exceeds expectations in most
maore standards maost Standards. Standards standards and no Unsats or
SWAN: in standards

FINAL EVALTATION SUMMARY

Statement of overall performance.
Performance/achisvement in focus areas.
Areas in need of improvement (requires assistance plam).

Fesponse from Evaluatee:

FINAL PERFOEMANCE BATING: [0 EXEMPLARY
[0 MEETS STANDARDS
[] SATISFACTORY WITH ASSISTANCE NEEDED

O UNSATISFACTORY

[] THE ADAMINISTRATOR AND THE TEACHER CONSENT TO A 5 VEAR EVALUATION SCHEDULE
(NOTE: Only teachers with permanent status and that have completed ten (10) years of teaching with the distniet are elipible.
Prmcipal’s signature 1s requred when at a school site)

Evaluates Signature: Evaluator Signature:

Date: Evaluator Titla:
Date:

Prmecipal’s Signature: Date:

The evaluatee’s signature does not constitute endorsement of the evaluation, but is a confirmation that discussion has taken place.

Evaluatee: Evaluator: Date:
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Rialto Unified School District
Final Evaluation Document
For NON-Classroom Certificated (Counselor)

STANDARD SUMMMARIES (Based on evidence from “Crtena for Assessment™)

APPEMDIX D&

STANDARD 1 - ENGAGE, ADVOCATE FOR AND SUPPORT ALL SIUDENTS IN Finsl Ratine
LEARNING mal Rating |
Summary:
STANDARD 2 — PLAN, INPLEMENT AND EVALUATE PROGEAAMS TO
PROMOTE ACADEMIC, CARFER, PERSONAL, AND SOCIAL DEVELOPMENT Final Rating
OF ALL STUDENTS
Summary:
STANDARD 3 - UTILIZE MULTIPLE SOURCES OF INFORMATION TOMONITOR | g g o
AND IMPROVE STUDENT BEHAVIOR AND ACHIEVEMENT mal hatmg |

Summary:

Tl TETT
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Rialto Unified School District
Final Evaluation Document
For NON-Classroom Certificated (Counselor)

STANDARD STUMMARIES (Based on evidence from “Critenia for Assessment™)

APPENDIX D.6

STANDARD 4 — COLLABOFRATE AND COORDINATE WITH SCHOOL AND - —
COMMUNITY RESOURCES mal hatng |
Summary:
STANDARD £ - PROMOTE AND MATNTAIN A SAFF LEARNING Final Batine
ENVIRONMENT FOR ALL STUDENTS malRatmg |
Summary:
STANDARD 6 - DEVELOP AS A PROFESSIONAL SCHOOL COUNSELOR Final Rating

Summary:

T TR
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