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THIS AGREEMENT entered into on the 9th day of June, 2026 by and between the Board of
Education of Minooka School District #201, Grundy, Will, and Kendall Counties in the State of
lllinois, (hereinafter referred to as the "Board") and the Minooka Elementary Education
Association/IEA-NEA, (hereinafter referred to as the "Association") as follows:

.  INTRODUCTION

A. Recognition

It is mutually agreed that the Association is hereby recognized as the sole and exclusive
bargaining agent with regard to wages, hours, and terms and conditions of employment for the
following employees (hereinafter referred to as "teachers"): All certified or professional non-
supervisory personnel (lllinois Labor Relations Board document, January 23, 1985).

The Association acknowledges that it has no authority to bargain with regard to matters of
inherent managerial policies.

Included: All full and part-time regularly employed certified/licensed teaching personnel
in the following titles: Teachers, Certified School Nurse, Guidance Counselors,
Librarians (Media Specialist), Social Workers, Behavioral Intervention Specialists,
Occupational Therapists, Case Managers, Instructional Coaches, Psychologists and
Speech Language Pathologists.

Excluded: Superintendent, Building Principals, Substitute Teachers, all certified/non-
certified non-teaching personnel, Teacher Aides with or without teaching certificates,
teachers/personnel employed and/or supervised by any cooperative agency whose duty
is to serve the Board, and all supervisory, managerial, confidential, and/or short-term
employees as defined by the lllinois Educational Labor Relations Act.

The Association acknowledges that it does not represent the Superintendent, Building
Principal(s), substitute teachers, all certified/non-certified non-teaching personnel, teacher aides
with or without teaching certificates, as well as any other employee who is supervisory,
managerial, short term and/or confidential as defined by Public Act 83-1014, its amendments, or
its rules, nor does the Association represent those teachers and other personnel who are
employed and/or supervised by any cooperative agency whose duty is to serve the Board.

B. Scope

It is the intention of this Agreement to provide for an effective and continuing means of
communicating between the Teachers represented by the Association, and the Board and its

Administration.






