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D. 

4. Mediation - Either party may declare that an Impasse has been reached and
request mediation through the Federal Mediation and Conciliation Service
(F.M.C.S.). However, in no event shall mediation commence prior to May 16.

Mediation as provided for herein constitutes the parties mutually agreed upon
dispute settlement procedure pursuant to 4117 .14( c )(1 )(t). The obligation to
mediate shall expire upon expiration of this Agreement.

Seyerabilit_y 

Unless otherwise required by Section 4117.lO(A) of the Ohio Revised Code, this 
Agreement supersedes and prevails over all Ohio statutes and Board Policies or 
administrative rules to the extent that such statute, policy or rule conflicts with a term of 
this Agreement. Should a provision of this Agreement be found unlawful, all other 
provisions of this Agreement shall remain in full force and effect. The Board and the 
Association shall engage in bargaining to the extent necessary as a result of a change in 
state or federal law. 

ARTICLE II - GRIEVANCE PROCEDURE 

A. Purpose

The purpose of this procedure is to resolve the grievance at the lowest possible level.
Both parties agree that grievances will be processed as expeditiously as possible.

B. Definitions

"Grievance" shall mean a claim by an employee(s) or the Association that there has been
a violation, misinterpretation, or misapplication of the language in this Agreement.

"Class Action Grievance" shall be a grievance that affects more than one (1) employee in
the bargaining unit.

"Grievant" shall mean the Association or employee(s) initiating a grievance.

"Appropriate Supervisor," for purposes of the grievance procedure, shall mean the lowest
level administrator having the authority to resolve the grievance.

"Days" shall mean actual work days or weekdays during the summer months with mutual
agreement.

C. Rights of the Grievant and the Association

1. The grievant has the right to Association representation at all meetings and
hearings involving the grievance. The staff member filing the grievance will be in
attendance at all meetings regarding the alleged grievance. If there are
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MOHAWK LOCAL SCHOOL SALARY SCHEDULE 2026-2027 

Base: 40,767 (3.00%) 

Step BA BA+ 150 MASTERS MASTERS+12 

0 45,659 48,472 51,774 54,424 

1.12000 1.18900 1.27000 1.33500 

1 46,067 48,920 52,304 54,995 

1.13000 1.20000 1.28300 1.34900 

2 46,474 49,410 52,793 55,565 

1.14000 1.21200 1.29500 1.36300 

3 46,678 49,613 53,038 55,810 

1.14500 1.21700 1.30100 1.36900 

4 47,290 50,306 53,812 56,666 

l.16000 1.23400 1.32000 1.39000 

5 48,920 52,141 55,851 58,908 

1.20000 1.27900 1.37000 1.44500 

6 50,551 53,976 57,889 61,151 

1.24000 1.32400 1.42000 1.50000 

7 52,182 55,810 59,927 63,393 

1.28000 1.36900 1.47000 1.55500 

8 53,812 57,645 61,966 65,635 

1.32000 1.41400 1.52000 1.61000 

9 55,443 59,479 64,004 67,877 

1.36000 1.45900 1.57000 1.66500 

10 57,074 61,314 66,043 70,119 

1.40000 1.50400 1.62000 1.72000 

11 58,704 63,148 68,081 72,361 

1.44000 1.54900 1.67000 1.77500 

12 60,335 64,983 70,119 74,604 

1.48000 1.59400 1.72000 1.83000 

13 60,335 64,983 70,935 75,419 

1.48000 1.59400 1.74000 1.85000 

14 61,151 65,920 71,546 76,153 

1.50000 1.61700 1.75500 1.86800 

15 61,966 66,817 72,158 76,846 

1.52000 1.63900 1.77000 1.88500 

16 61,966 66,817 72,973 77,661 

1.52000 1.63900 1.79000 1.90500 

17 63,597 68,652 74,196 79,088 

1.56000 1.68400 1.82000 1.94000 

18 63,597 68,652 75,011 79,903 

1.56000 1.68400 1.84000 1.96000 

19 64,412 69,589 75,623 80,637 

1.58000 1.70700 1.85500 1.97800 

20 65,227 70,486 76,234 81,330 

1.60000 1.72900 1.87000 1.99500 

21 65,227 70,486 77,457 82,553 

1.60000 1.72900 1.90000 2.02500 
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MASTERS+30 

65,023 

1.59500 

65,350 

1.60300 

65,635 

1.61000 

65,798 

1.61400 

66,246 

1.62500 

67,469 

1.65500 

68,692 

1.68500 

69,915 

1.71500 

71,138 

1.74500 

72,361 

1.77500 

73,584 

1.80500 

74,807 

1.83500 

76,030 

1.86500 

77,253 

1.89500 

77,865 

1.91000 

78,476 

1.92500 

79,699 

1.95500 

80,922 

1.98500 

82,146 

2.01500 

82,757 

2.03000 

83,369 

2.04500 

84,592 

2.07500 
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APPENDIX D 

MOHAWK LOCAL SCHOOL DISTRICT 

GRIEVANCE FORM 

GRIEVANCE #  

NAME OF GRIEVANT 

BUILDING  

A. STATEMENT OF GRIEVANCE: (ADDITIONAL INFORMATION MAY BE

ATTACHED IF NEEDED)

DATE CAUSE OF GRIEVANCE OCCURRED

B. IDENTIFY CONTRACT PROVISION VIOLATED, MISINTERPRETED, 

MISAPPLIED:

C. RELIEF SOUGHT:

SIGNATURE OF AGGRIEVED DATE 

SIGNATURE OF PRESIDENT DATE 

STEP ONE 

RECEIPT OF GRIEVANCE BY IMMEDIATE SUPERVISOR 

APPROPRIATE SUPERVISOR  

DATE FILED  

DISPOSITION OF SUPERVISOR: 

SIGNATURE OF SUPERVISOR DATE 
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STEP TWO 

RECEIPT OF GRIEVANCE BY SUPERINTENDENT 

DATE FILED 

SIGNATURE OF SUPERINTENDENT 

DISPOSITION OF SUPERINTENDENT: 

SIGNATURE OF SUPERINTENDENT DATE 

STEP THREE 

RECEIPT OF GRIEVANCE ON BEHALF OF BOARD OF EDUCATION 

DATE FILED 

SIGNATURE OF BOARD PRESIDENT 

OR DESIGNEE 

DISPOSITION OF BOARD: 

SIGNATURE OF BOARD PRESIDENT DATE 

APPEAL TO ARBITRATION 

DATE FILED 

SIGNATURE OF PRESIDENT 
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APPENDIX E 

SICK LEAVE BANK REQUEST FORM 

EMPLOYEE’S NAME  

I AM REQUESTING _____ NUMBER OF DAYS FROM THE SICK LEAVE BANK. 

THE REASON I AM REQUESTING SICK LEAVE IS: 

1. I UNDERSTAND THAT MY REQUEST WILL BE CONSIDERED AND GRANTED

ONLY IF THERE ARE DAYS DONATED BY FELLOW EMPLOYEES TO THE SICK

LEAVE BANK.

2. I UNDERSTAND THAT THE NUMBER OF DAYS GRANTED CANNOT EXCEED

THE NUMBER OF DAYS THAT HVE BEEN DONATED.

3. I HAVE READ THE GUIDELINES FOR USE OF SICK LEAVE BANK IN THE

NEGOTIATED AGREEMENT.

4. I UNDERSTAND THAT I AM ONLY ELIGIBLE TO USE THE SICK LEAVE BANK

DURING MY CURRENT CONTRACT OR CURRENT SCHOOL YEAR.

I HAVE READ ALL OF THE ABOVE STATEMENTS AND AGREE TO ABIDE BY THE 

CONDITIONS. 

DATE NAME OF PERSON MAKING REQUEST 

(NAME MAY BE WITHHELD ON DONATION 

REQUEST FORM UPON REQUEST OF PERSON 

MAKING REQUEST FOR SICK LEAVE BANK. 

I _____ DO _____ DO NOT REQUEST THAT 

MY NAME BE WITHHELD.) 

DATE APPROVED BY COMMITTEE 

ONE (1) COPY OF THIS FORM SHOULD BE RETURNED TO THE SUPERINTENDENT 

AND ONE (1) COPY SHOULD BE SENT TO THE ASSOCIATION PRESDIENT. 



R.C. 5705.41 Certification, R.C. 5705.412 Certification

The undersigned, The Treasurer of the Board of Education of 
the Mohawk Local School District, Ohio, certifies that the money 
required to meet the obligations of the Board during Fiscal Year 
2027 under the attached qualifying contract have been lawfully � 
appropriated by the Board for such purposes and are in the 
treasury or in the process of collection to the credit of an 
appropriate fund, free from any previous encumbrances. 

The undersigned, Treasurer and President of the Board of 
Education of the Mohawk Local School District, Ohio and the 
Superintendent of Schools of the Mohawk Local School District, 
Ohio, hereby certify that the District has in effect for the 
term of this Agreement the authorization to levy taxes, 
including the renewal of existing levies, which, when combined 
with the estimated revenue from all other sources available to 
the District at the time of this certification are sufficient to 
provide operating revenues necessary to enable the District to 
maintain all personnel and programs for all the days set forth 
in its adopted school calendars for the current fiscal year and 
for a number of days in the succeeding fiscal year equal to the 
number of days instruction was held or is scheduled for the 
current fiscal year. 

President of the Board of 
Education 

Treasur 
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