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Please Hold Questions Until the End

Welcome to CCPS!  We will be sharing a lot of information with you 

and may answer some questions as we go through the 

presentation.  

If you still have questions, please jot them down and hang onto 

them until the end of the presentation where we'll take questions 

that will benefit the whole group.

If you have a question that is specific to your own situation, please 

reach out to our office directly after the meeting or at a time that is 

convenient for you.
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Retirement

Florida Retirement System 

• Employees make a 3% mandated contribution via payroll 
deduction. 

• The District also makes a 13.59% mandated contribution.

• Approximately 60 days from your start date you will receive a 
packet on your “choice” for retirement.  

• You will default to the Investment Plan if you do not make an 
election after your 8-month window
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FRS Cont.

Pension Plan 

vs

Investment Plan

If you were a previous 
FRS member who already 
made an election you will 

not receive a packet.  
Please contact FRS for 
any specific questions.

Only Pension Plan members 
can participate in

The Deferred Retirement 
Option Program (DROP).

 While you are in the DROP, 
your monthly retirement benefits 

accumulate in the FRS Trust 
Fund earning interest while you 

continue to work for an FRS 
employer.
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Make Your FRS Selection

You may change your election ONE (1) time only while 
ACTIVELY employed.
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Additional Retirement Funding Options - TSAs

How to Enroll in a TSA

• Select the company and investment 

product best suited to your needs

• Establish an account with that company

• Complete a Salary Reduction Agreement 

(SRA) form, which authorizes the District to 

withhold the amount you elect to contribute 

to your TSA via payroll deduction

• Return the completed SRA form to the 

Payroll Department

• The District will forward the contribution to 

the investment company on your behalf

• The District currently offers 
403(b), 457(b) and Roth 
403(b) tax sheltered annuity 
accounts (TSA) to employees 
for retirement savings.

• The list of authorized TSA 
vendors and forms can be 
found on the Benefits website 
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Paid Leave Information

Earn 1 sick day per month:

• 4 days upfront at beginning of your contract
▪ March, April, May and June

▪ Sick leave balances roll year to year 

• 6 days can be used for personal reasons 
▪ These days are deducted from your total sick leave balance

250-day employees also earn 1 vacation day per month (Maximum 60 day roll over)

186-208 day calendar = 10 days
209-235 day calendar = 11 days
236-250 day calendar = 12 days
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Leave Information
Family & Medical Leave Act

• To care for self, spouse, child or parent

• Must have worked 1 year and 1,250 hours to be eligible for FMLA

• Up to 12 weeks of benefit protected leave 

Sick Leave Transfer

• Able to transfer sick days to other employees in need

Sick Leave Pool

• Form must be turned in within 30 days from the start date

• Form is in new hire onboarding documents

• One-year waiting period to become an active member

• One sick day will be taken on one-year anniversary

• Additional days may be taken when the Pool Bank gets low

• If approved for SLP benefits, the employee will receive credit for up to 75% of days worked within the 

pay period SLP is awarded (similar to a short-term disability plan)
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Leaves of Absences

Questions?

Send email to 
leaves@collierschools.com 
or call (239)377-0360.

https://www.collierschools.com/careers/benefits-wellness/leave-guide 
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Employee Benefits – REVIEW THE BENEFITS GUIDE!

Benefits are offered to employees 

who work .75 FTE or greater

• Medical Coverage

o Allegiance

• Prescription Drug Plan

o BeneCard PBF

• Life Insurance (District-paid)

• Retirement

• Tax Sheltered Annuities

• Employee Leave Time

Voluntary Benefits: 
(Effective 1st of the month following your start date)

▪ Flexible Spending Accounts

▪ Dental Insurance

▪ Vision Insurance

▪ Supplemental Term and Universal Life 

Insurance

▪ Disability Insurance (short and long 

term)

▪ Critical Illness, Hospital, Accident

▪ Legal Services & Identity Theft 

Protection

▪ Pet Insurance

https://www.collierschools.com/careers/benefits-wellness

https://www.collierschools.com/careers/benefits-wellness
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District-Paid Benefits

District-Paid Medical PPO Plan and 
Pharmacy

• Premiums for employee-only are paid 100% by the District. 

• Premiums for dependent coverage are paid by the employee

• Dependent coverage begins the first of the month following the 

employee’s first contract day (documentation required)

• If your spouse is employed and you have two or more 

children, you are eligible for a Dual Spouse premium 

• The benefit year is January 1 to December 31 

• For new employees, coverage begins on the first contract day

• You will automatically be enrolled in EMPLOYEE ONLY health 

insurance (no cost to you)

• If you wish to DECLINE the insurance or enroll your 

dependent(s) you must do so during your new hire enrollment 

phone call

District-Paid Life Insurance

• Provided to employees at no 
cost

• Effective on the 1st day of 
employment

• Equal to 1x salary or $30,000 
minimum,     
$100,000 maximum

• Additional Life Insurance is 
also available through our 
voluntary products
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Steps to Enroll In Benefits

• Employees are eligible 
to enroll within the first 
30 calendar days from 
their contract start date. 

• There are no 
exceptions if you 
miss your enrollment 
window

• Reminder emails will be 
sent to your work email
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Pathways Program – Activities to Lower Costs

Pathways is a voluntary incentive-based wellness program which allows a covered employee to 
qualify for lower out-of-pocket costs.  The activities are designed to improve health awareness, 
support and maintain good health and address chronic disease or serious medical conditions.

OPTIONS: ENHANCED, CUSTOM OR BASIC PATHWAY

An example of the cost differences:
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Pathways Program – How to Upgrade

All new hires begin in the CUSTOM 

Pathway and will receive an email on 

the steps to upgrade

To upgrade to the ENHANCED Pathway 

you can participate in incentive activities, 

at no cost to you, including:

• Labs (blood work & biometrics)

• Wellness Consultation(s)

• Preventative Screening(s)

Support Programs

Healthy eating

Physical activity

Managing weight

Emotional Wellness

Work-life balance

Nicotine Cessation
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Midyear changes

Permissible Benefit Enrollment Event
Applicable to midyear changes to Medical, Dental, Vision, and/or FSA coverage

• Outside of Open Enrollment, you cannot make mid-year benefit changes unless you have experienced a 
Permissible Benefit Enrollment event. Those life events allow you to change your pre-tax benefits 
elections in the middle of the plan year if certain requirements are met.

• Changes must be requested to the Benefits and Wellness Office within 30 days of the Permissible 
Enrollment event. In addition to requesting the change, the proper forms and documentation need to be 
provided. Review the below list of qualifying life events for benefit changes allowed and required 
documentation to evidence the change.
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Emergency Room Visits

ER visits will only be paid if it meets the Summary Plan 
Description definition of “Emergency”:  

Acute symptoms that a prudent layperson, possessing average 
knowledge of health and medicine, would expect that in the absence 
of medical attention would place the individual’s health in serious 
jeopardy, or seriously impair body functions, organs or parts.

Locations can be found at

https://chealthpartners.com/

https://chealthpartners.com/
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Telemedicine 24/7 Access – Recuro Health

Recuro Health is a telemedicine program 

offered to all employees and their family 

members enrolled in the District's medical 

plan.

• Access to board-certified primary care 

doctors and pediatricians by secure video, 

phone or email

• Convenient way to see a doctor for non-

emergency medical issues

• Available on your schedule, anytime, 

anywhere, including nights, weekends and 

holidays

The following office visit co-

pays apply for each Recuro 

Health consultation:

$10 - Enhanced Pathway

$15 - Custom Pathway

$20 - Basic Pathway

Customerservice@recurohealth.com

855-6RECURO

mailto:Customerservice@recurohealth.com
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Emotional Wellness

Emotional wellness counseling services and support at NO COST 
to CCPS employees and their families enrolled in the District’s 
medical plan.

Community Health Partners 

(FREE if on the CCPS 

medical plan)

• On-site local clinicians

• Telehealth services

Recuro Health

• Telehealth

• $10/$15/$20 copay - based on Pathway

Brightside Health

• Experts in therapy and psychiatry

• Virtual meetings in as little as 24 to 48 

hours

Guidance Resources

• Licensed counselors 24 hours/day, 7 

days/week (FREE for all benefit-eligible 

employees and family members)
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Additional Employee Support Resources

All wellness classes are advertised via iBriefings, so please keep an eye out.

Nutrition Education
• Food for Life

• Pivio Health

• Full Plate Living

• SmartChoice

• LIFT

• Pathways Coach, Malorie Fry, RD

Financial Wellness
•Tax Sheltered Annuity programs

•FRS webinars

•Medicare presentations

•Student Loan Solutions

•Home Buyer Workshops

Walkingspree 
• Walkingspree is an app that automatically syncs your 

steps, tracks your goals and provides motivation and 
encouragement

• You can participate in fun challenges through the year 
and be entered to win prizes!

Wellness Manager: Lizabeth Rueda

239-377-0353 or ruedal@collierschools.com
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Electronic Opt-In Notice – Refer to iBriefing #14755
Each year, tax forms for the prior calendar year are prepared for 
employees by January 31: 

• W-2 for wages paid 

• 1095-C for proof of medical insurance

To receive these forms electronically, go to MY PREFERENCES in 

the MYCCPS section of the CCPS Portal.

If you do not OPT-IN, you will receive the printed copy  to your mailing 

address.
 

These forms will be accessible online via the CCPS Portal under 

MYCCPS and My Documents, regardless of opt-in status.
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Address Change 

To change your address login to your Portal
• https://origin.collierschools.com/app/Portal

• Select

• Edit your address
➢ Follow each prompt

https://origin.collierschools.com/app/Portal
https://origin.collierschools.com/app/Portal
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Contacts

Pathways Program

CCPSPathways@chealthpartners.com 

239-377-0710

Heather Stiegler (Medical)

Allegiance On-site Representative

855-333-1012 ext. 3703

heather.stiegler@askallegiance.com 

BeneCard, PBF (Pharmacy)

888-907-0070

PBF_Member.Services@benecard.com

To schedule an in-person appointment, email 

Collieronsitesupport@benecard.com 

Elementary Schools, Transportation & 

Maintenance Employees  

Trudy Molinaris, Benefits Specialist         

239-377-0352 or molint1@collierschools.com

Secondary Schools & Administrative Center 

Employees       

Tabitha Campbell, Benefits Specialist    

239-377-0370 or CampbeTa@collierschools.com

Leaves of Absence

Leaves@collierschools.com

239-377-0360

Benefits Office

Benefits@collierschools.com

239-377-0340

mailto:CCPSPathways@chealthpartners.com
mailto:heather.stiegler@askallegiance.com
mailto:PBF_Member.Services@benecard.com
mailto:Collieronsitesupport@benecard.com
mailto:molint1@collierschools.com
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