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ﬁjn"“l

. Umﬂﬁqp{j W shmiggre mmmﬁsam 811 bullying, cyberbullying, and retaliation; and

o ﬁjmn&iszmmtﬁm bullying, cyberbullying, [U‘Itﬁsmﬂﬁﬁmﬁjn“ﬁ umummmm muyitiss School Council, ﬁiiﬁl&inﬁjﬁj
gnngw, apnhiniag T S 916) 6

van:uamusipdifamsfunwiny)umi it Twrurgl 8 bullying and retaliation {8, fiajjamiin u i, gay,
lesbian, bisexual, or transgender. Professional development guws [I;‘CTﬁ[Gjij ﬁijg‘m“étiiq]‘l ) ﬁ[m:ffiqum SAmimn ity
Sarhefdenrdmiomir “winifrgnaus pifa Aninm ishnuiduuida

6



AYIiAANUGIg8ivasfayj8 YW I Individualized Education Programs (IEPs). 18 : 81t 8 UM rU§i T ru s eyj with autism

7

g
i

—

wNIH UM SAMIMN{RIMI MESM U i1 affects social skills development.

Additional areas include Improving School-Wide, and Community Climate by:

o pisleu§eys, wabaenmna, iﬁméamnmmtg‘lgnyﬁ Hred gt h ygrinHnHe;

?

o nARAmywSapsigw wiw/y sighnansagmn T wihminys;
o Hrgfmfmiwifmaimigsg, §Uﬂmmm‘émm:tmm;
o anusy “wlimiSunwahshm SwSHASW (conflict versus bullying);

e 0 mammmsrah T KT 1S R ﬁﬂ""li[ﬂiﬂ"‘lﬂ[ﬁ‘jﬁﬂ ShSﬁJMI

Z

siptmamsuntSisighi s niafunveifrgnass gupann iw avtdsgaminnyy;

§ dtﬁ§h‘ﬁm9‘lﬁ?ﬁﬂﬁ9fﬁr‘u gateway behaviors;

o iAGwwspunns, i sMiSwHLiNS 9;

o UNHIAGA social competency skills ENWIAIGH U] , $1AESRNWMISMiHIY, (AUIMNA i, (AUmas]
mamsin, wrdaaugnils Ifg I y;

o HUH I;‘l'jt_liigj ont T méﬁm&itﬁjﬁﬂifﬁm& on-line usage focusing on cyberbullying behaviors; frequencies, types, motives and

gender differences; and
o utinsugoar " wih Miggrugrpiy maRERiuIgsimn Shgl ugan: aasiunusiinue g

mswiwsamitad w, sgrugaipisighannn, 1 Twinatunvegudgiamdgmbm

C. Gﬁgs ANAthANWASEANHAE Y FAAINHAS Written Notice to All Staff

o

SUTRUNI]) 8 Greater Lowell Technical High School 8181 S fuileuiiMUENIUHMA Adndusighwwms inengdidnanand

o

w8, upumsigindsitgShgenfugmin 1w bullying f3egjitntis YHGA IFMI e01nU, ISTH in the teacher
handbook, §# L‘G’ﬁ[t:i‘mi in the employee handbook [Lmﬁﬁmﬁii;ﬁjfmﬂ[&:ﬁitiﬂﬁ%:’ﬁhIﬁﬂi[ﬁ‘l student handbook.



MNBIGMGUIRYIRAGUISWESmMS ACCESS TO RESOURCES AND SERVICES

FUTRUNIY) SUIGTA IS fU Greater Lowell Technical High School § §ruanruisianisiens eifigniel Samnsipn s ta W maime e
AU WG Ak E 191100 gsnhghntdnuifa s “wmsmrmmmmt}mhg‘nmm}ﬁyﬁt SEGRgjINH T Fgmn S G
it v Ismigpw i mmamaan Ry s ] s Amagejimadonisifisnime e sugahpimistsmigms, gn
WiRHeg ey victims, perpetrators, (Af &) (AU{AMNIGIMSEN 1 T wAHAIYRIGIAY

A. ﬁgm'jﬁﬁsms Identifying Resources

g y iyjuls gﬁfum:ﬁ;ﬂmgmmﬁna A e d E’ﬂﬁ‘li@&jﬂjaﬁjﬁgf umm:ﬁa{hms 15y, m[;;, P wlmgmiv g ureies
BN counseling 1Tt AINAS GIiMI yuins (Ma IV.D.) rununsidnmaiyn iglgagnuiidn iwapaniun monhg o
M) Mivigy, ANANI)S Greater Lowell Technical High School 918 (AsAnAginMimMittiumsiga Saugiimimsansmupimi
Bhanpmimi u§rge iU MEIMA AN AN TMSMIVINIME  iThe Bullying Prevention Task Force f1¢ § Ug (it aiigntimiuifn
apuiw s wiisreimsm: :ﬁﬁji}mméiﬁ@m District TS M 8 1AW 8nAGO R sIARIg] Y 18Ut SN ATIATS]
nulls, nu § uganginim, uifanma§ueiwandanamagafdumsyn Agdigs

gty sSwsng iiwsih Gi7njjh 9 Counseling and Other Services

igjal g it s MM s I MW PRI MITuIfEn (Mivgn / Mg / miuntd miag)a)sghasigaiging
Bullying/Hazing/Harassment/Sex-Based Harassment) t81fi1ta]ialinnsiedaj in the Student Handbook 81U S s RM NIGEITEN MG
WUIGAISfU Greater Lowell gMigtians ifHgnavS§sinunian Snfwavpavihwpalgmasim:mifnu ssms Sitwnny

subpuuBniujnd Samangoaigmus

A/ A] S RSN AESWUMANAPUIGRISIMSNUEMETiYINS

. Lni:iijS[ﬁD’ tﬁuﬂjﬁjﬁj‘} IHHINY ﬁ"ﬁ S11S the Director of School Counseling Services § méaﬁgm‘?é’ wign ¢, an
Adjustment Counselor, a School Psychologist, a Nurse, a School Counselor, parent and/or guardian, and student, ANHAIS A S
o ejedeg) amidrum s midmAgstmiesAp, vgn ey, HeuyAN/AnANETuNiduSsME e pnw
MSMUGYMIMSI

o Agtndwine ywlhyw umhipy (pvdmmivgnasiurhwms §ogs Agdidgadaimiwingniwlng

. LﬁHLﬁfj[L‘“ﬁjiﬁ‘p Anger Managemelnt Gr|oup f i §ﬁLﬁ$mSﬁﬁSﬁlmﬁj Adjustment Counselor.

. n;Lma“wmnﬁsnnasnﬁmﬂnmsumnrmmg‘ha FIRIJS YWY (RimI ity 81 [IMSHIRINW HANAIG A

i vidaieag)
e Socials skills training individually or in small groups by counseling staff for students with social skills weaknesses
o anmaminns§eie Amsufiamingmusdagifuw g giimi 1 Twlh (RimsHSighw ganarg s it
U[L‘i}'ﬁf‘iﬁj‘}"ll ’ ’
o Afuimmimi firuuit 1siGim Bullying Prevention T ity 1s18tme §auja
Ayih iiwsimAsiap § 10-12 IfA Health curriculums.

Féyw nmiien

hai1

~

vgnagemn i



o AN Greater Lowell Technical High School S thisiginautia{aug:, (vl Shinwpurugamiimoss ¢

st UG U HIAI]Y becoming victim of bullying, Mutntd, Sunundratuh, ITwihmuansmisunesa u i

ugan A8 [AG, JHNS QGE’H gti fu ﬁjé, color, religious creed, national origin, sex, sexual orientation, age, pregnancy
or a condition related to pregnancy, parental status, socioeconomic, status, homelessness, academic status, gender
identity or expression, genetic information, physical appearance, or sensory, disability, U [iNtiit 8 mtabialkaisa ks

Al msmw uaan: pinuhipimi agisvigy Mwiagwmignpom e eu)nfsiunug
bullying behaviors, Uj Fi?i:] flj[i?ijtl ﬁﬁ“liﬁ‘[jtih is the target of bullying behaviors.
o grGmifnns) e nnSchool counselors and adjustment counselors §1iANSiEANING §9 Adey Ay based mental

health referrals as well as Community Service Agencies (CSAs) FS‘I@h§ﬁUSﬁﬁﬂ K 'ﬁg 13 IiijIG”lﬁiﬁJ‘J to Medicaid
eligible I Rutgy, mmysquigjnvhiiwsamgdnanw, nsifudmhuwinamw , 1 " wih nsimuEn

gnamwitgwisiing ilyjgw sronn{rEvmags upime
The Senior Assistant Principal, Assistant Principal, and Dean §1t18IGmMitiAUM# Au)S{uRINEH anti-bullying (UGG

HRUES AUl

C. sdryfliiruensfimimn Students with Disabilities

(4

HOIRRUMSA{EINW M.G.L. c. 71B, § 3, M8IAf{y 1S1h Chapter 92 of the Acts of 2010, ISTINAU{[iL IEP Team 1§mi

g,

AnN# GIMeeS ajjen s a disability [ UM ESM AR social skills development U f3agf (U AUTNEIGG I EAN U MGINW
(IRIBIMS bullying, untd, ySuntwdan fign:iagpismsimimn, (pudawniglficinm iigginavmu einn
IEP iigjufiadwriagjmstisim Ao stduin i iwiw aurel8i bullying, harassment, or teasing.

istgnitiisayii(uol IEPsGigs, fingjns disabilties AMIH{ATMI ¢ grumiuing fnnsifitasss i speech and
Iangijage pathologist, adjustment cgunselor, school psychologists, liaisons/special education teachers, 11t §11/mMi s A fi s ey
amijin Augon mivinaiansinsaniguny [l uBSUMU, Gigs 8818778, direct and indirectiFIM B AIAEM N
i) sutg)ia tS18TUNUE bullying behavior. M winmutans wrbpgAmAeIIGRRHIMIURRAGY Iiwes
gamﬁfcsvnfﬁm:ﬂsﬁmmgsgmgsan as self-advocacy skills, 1M SN AAGH, TMavIFASamiISuntwEHAIUnD ,

“bystander” behavioral skills, N st gm, S min:powmyw g “h iiwn nadh Augn, Samagpntmi
fn Amignh saugnils, 1 " wlhnm:powis! mimeseic

istinptdugnime, fdegg8n msgridwmingon iwiamim ilgjywindng dejgwgnmn) i
W SwHwIFI NS iUaINSInisu perpetratorsor victim of bullying behaviors. BI{HNRTUN G §HATIS S,
Hgmadwapsmniygs muu§o il ayjfimamy hallway, IslinuAniuinfusan sHwal{gsign
sy, iwinianianasnidfndnamuw '

D. tep A SwAgGiiisi2iffl Referrals to Outside Services

fUu1 U1 Greater Lowell Technical High School 518 school counselors, adjustment counselors, school psychologists It 81 i;iﬁfi[?

fgmingjing msuidanmami upsinamw " wiihadeg)



i8wns AuSilyjsgruts

al

Lowell Technical High School I H]U g5 § s tisii

Tyngsboro Police Department
Lowell General Hospital

Lowell Youth Treatment Program
Arbour Counseling

Mutual Cambodian Assistance
Association of Gr. Lowell
Department of Children and Families
Lowell House Substance Abuse Treatment
Private outpatient therapists

Mass. Department of Public Safety
Alternative House

Rape Crisis Center

ACADEMIC AND NON-ACADEMIC ACTIVITIES

wikume 1 vginsmsivaunas§ §9 ShvnsifumuwSinltgi Greater

S ed eyt “méhLﬁlﬁL‘@ms:

Lowell Police Department

Lahey Health Behavioral Services
South Bay Mental Health Center
Center for Family Development

United Teen Equality Center

Vinfen

Mental Health Association of Gr. Lowell
Lowell Community Health

Middlesex Partnership for Youth/Project
Alliance

Cartwheel

A sEnAdmIEpOwuinimimi i gatdugusgimhifmognils

Specific Bullying Prevention Approaches

tsiannn H:] S Greater Lowell Technical High School bullying prevention curricula i
1g)a, iU AIg Mt ot s o igl:

o imsmungiquelinidvapouidamisim;

o Bwhinamoygaagindaaiagpiyiifuaymninwnswidnsiinunsidmifiminnad aggamidnfniuy

untd idgjeunedn, IS Anp invsypnmiwdegjgwisinr “mdm;

o pwaajgjmswiinyuismumni§nuiani g

including the underlying power imbalance;

o wagidimsuipagm A, ifanmewn§uamm jeanmaqmsSiaw wiwieniig)h mgiepss gyms uviygism

ARAAGNMYUIGATS ;

o gpieiiagymsundigjusiiaiminticadaenrdSaagemnt

a

2

“wlamuminAgum; W

o InnsieSagjinmnms§idw, grumis i suiunmienandninmnifsye igagim

grg:dynpiumasdagid ainims mivinimi  i§§agnaud galdugruSmi§ou ia)is SagjtatsngShannn ws

[ftﬁ{jjﬁ:mﬁgy UL AYHENHN mm Greater Lowell Technical High School Bullying Prevention and Intervention Plan through school assembilies,

grade level assemblies, and/or small group meetings at the beginning of each school year.

sdrnig i mivind g el Samiaig {fumimi 1)i1 bullying

s Greater Lowell Technical High School mgmnﬁjm m:mﬁig‘tﬂmam itjl;"yﬂj mywm oy
M AN ISTARIME Snisswnsaninians ifHgnasnnuiwmimi i{Ruinnu a8 bullyi
. AnIaIERATANAT RSN AT ST AT

o mnmnUIRAMSSAw wsnmmm;mqna

transgender students, and homeless students;

iejurdam
ng HUHIF:

arug;
AU AT INAINHAS, Ju a0 egjid umsimiman, lesbian, bisexual,

yiIGSh{pimsmuimi o phiga8ndinmuinmjig

i wasI§anmy [pn§ unmm jEHng g 915)a cyberbullying,

NS 8AW I WM {FHsuTun



ejrosiyiiiupruinwivefuijusinu sidwsgpime, nuamagdsw siin i ag;

TG puilju A {§1ST8TUN using positive behavioral supports;

innsinpméndgusnpnmi guifamvsfuijsnsemndsnmytudag

HyMAY, UINaUIR]S, BWwiné pro-social, Ayem Ui wNATLNIMIN

B astjEidimgum pnwaiungemn jE@amim pnwugn, uina Jalsimipow mi Aeds, (iegakm,
wiwnwms sy iehimdsiunufiaminigriwgwisagnsy

mindimasasianahweagiimn; 1wt 81 Using the internet safely; and

g gagaagIsinuiagmsmintmnigangujsguayih anaaseiiam dnp iiwiaaymauigs mitaaie i
infirueiagjgin



VI gigame “wihgpoponwmind 1 T wiiugwauelfamajouini T wundidgishasna
POLICIES AND PROCEDURES FOR REPORTING AND RESPONDING TO BULLYING AND RETALIATION

A nmmsrﬁnﬁmﬁm{]mémﬁ Uy Uﬂﬁ?[ﬁﬁjﬁjh 3l Reporting Bullying or Retaliation

(N2l n

imwminnaimidneding ymissh oA GITIRENWUEGa i) S0ANW YMAMANTU YHARIIGIE |~ w
SIS

siwaA ggamamn ishnuidut §wmMHNWR-NWRN AN YE§WMISIWRNANMERNNSMS UIFann:Ag b

MGINHAHH Yruiiurd Sindadinunipinwminnmugs WMIHE W A-SIWA AN UIFIHE SIWwA-
Mian N ggAcamn 1SN uid uHEIWA-WHAS N8I perpetrator, i IMISIN UM S ﬁmhnmgm?smim%m
ymiashedn fdumiinyginings yanaj 1 imwminniduiiidiinwibag mmdm grnamipme gugn
mjig)afdrudsivsthug Ranan MG ER AN WHNSA IANAN Greater Lowell Technical High School 91811
IR 9T I UG AN WMINN NS fYHH S (see Appendix A) available in hard copy as well as electronically on the
school website; www.gltech.org, and the phone numbers of the Superintendent-Director, Assistant Superintendent-Principal, Senior
Assistant Principal, Assistant Principal, and the Dean (see Appendix B).

MBS MAwMIANAguifing HANSAPHE Foansmnismil 1B nwminhigUse of an Incident Reporting Form is not
required as a condition of making a report“l Greater Lowell Technical High School will: 1) &1 Sj“ti‘.ﬁh {fin Y] Gghis Iﬁjﬁﬁﬂ HMIAIE AN TSZUL]?:‘]
g i ifeistiivg) oppnteSag Snanw y galsinpadag); 2) RinasSinmsigyjiing wsiqpeaIst gh miwnass
8UT U1 (Main Office), Tt tis 811 18TATEH guidance department, the school nurse’s office Tt 81 §iATSHINjRMUMIFSI{BGIU ﬁ'ilmtlii;nh HT
3) uinislilmm e Anvrsanan; 4) aumgntag)iaiansisiagg employee handbooks, (7 8nugdn Sndmnimjnig]alin
AANALENWHS UM SSIWANS ggﬁﬁnmnm”ﬁ'jmlﬁ/mm swihnwminhayjfrnalapimsgaigsmmanidedmhamadag 8o
gnAnw ymamapmstsimeasmamotga g

isTidug eSAp 8w 9 TGN ASWUIGAIG fU Greater Lowell §RFAIGS utnAB & an AN JEFNHAHGT HAFUEN Anguipdmannn 4a
imasivnamiy gaisiqp gridnvigpsinn pudangauny gaidnpungmaalmg dgwmigadsim Sy Sadnamw y
mamapmu gimigsdahamanwuganarpaimuminnivaigsamommwmianaisfansal o Samianda mi
AnansfdEaTEnwminh Sinsms jueinn: SuAAns¢NASSNIUATHSUMSHE WA UHARAMIIUAIMA/SN SHHEIWA
ygnanmuivma/sn islinuliungymsugawn yegmessgswamisin Saimsvqugaiaiatiansisdag (7
ui)s Saygein st dinvaiannn Saislandamsaiinsmildugaysdnagm gmnmnipmhm

1. usinwminn{HimsI§intygia Reporting by Staff

yaGASINWMINNMENFMSESWMIHENWAR-DWHEN N YIFTHGWA-WA ygacamn shnidu
SSWMIHASIWA-IWA NN US§WMIIWAANMESIG N YIFann: A Emianan ygaoami isliny
fii PUHE SIWA- SV A ijSmjﬁjthe alleged perpetrator, or to the School Committee or designee when the

Superintendent-Director is the alleged alleged perpetrator, on the electronic Conflict Resolution Report Form, [{% EULﬁi’tﬂ S

g ums nigphinwminhin:puwinemupigmgiopso shnutdumamaigmanaj ydndim
wihgthiumommidnudl  ymimnd ymighsa Apimimiminwmini S §wmiHg WaR-SIwa
I ggAnamnivmassiana anmoivsygiaghmufwavigi§naufit amauftun uiSwiku

puumurmusiunmw §aEfifivsen i tmigptEnmaydiun Shiswisisie

12


http://www.gltech.org/

2.

irusinwminn{pimsifint fag, SRR, § grmamanmas " wERigiedn
Reporting by Students, Parents or Guardians, and Others

TGN ASWUIGAIS U Greater Lowell Technical High School ifitnthe3agj Bnamw ymamanmeu Saynamijnig)atiu

n 2
2

then ] yindnainnismidnsAtng umisuisdn bullying or retaliation frirumaAg S edeayj idginwminnnie
NS WMIHASIUA-SIW AN UHATIAAN UHGSIWA-SIWA UHAGFUUSA ISTINUNSWMIHGSIWA -S1WA
BN US S WMIIWREN A At Nsini sy alleged perpetrator, i mm;ims:m'sujm's gSImsann:Animian W y
gasaa 1SNl UHEWA- WA AMESIGA T INWMINNEGIFIGTRIN W GTSE Yainegil imuw
minnmspimsifigamwrndn yigdsnsimsmiswamywnpimsifigins cisugaldupims
g mshwigmeimbimwminnansaiagiom: 1 ewhnwminhdfgyj§ingmimi Shngnav§midiny
Afnamspimsing “misTtinm ¢ GLTHS isignminnmwmdingannn mitn wdapanwn miun
& Snisighaveudg Alsinsmirssa sdeyj nmdm grmamanmu Shgamiig)amcig it swiugia i)
{immimlmmmhmmmmgnhﬁmm drggBnipims s mwnaian aimn aans Shsuugnmi
nwminh Shimapafsujingismidnsdini/miundmywygon gmgmﬁgmmmgmmﬁ-mmﬁﬂﬂm y
HAIAMN UHE S WA-DIWA ygAsHan shn it SwmiHg IWwR-IWR M 4 §Wmisitwsaanuam
EsigasidupimsIn e pms ysim:ann:agimiannn gganami ishinuliuagsiwn-siwn Amis
gt U pIm SIS IEmME

migwautglfnwsinwminhdimaniinfmu u idgjronsi

Responding to Reports of Bullying or Retaliation
fU§rus Safety

YSINUIATUHINAINMIMIGMIm ¢umSismidnuAtniy/miuntd ymisslein §§WMiHGIWhR-IWa
AN UHATIAMI/HE SIWA-SIWA UHARNAA/ALNANEMIan W gganania mhwonstiswivglatgw
wuigginmaimsmipe nidgjnwalyfagimndgjapeniganiginim 1 aiimndoismugneidupins

Igums Siarigimiminsimeimim sigmsfgujiinaidumoifinnsuigurs)a mitgwauiy]
IGRRY RS IIRMnIGIBUmU UIgSsHimsAnnatt cmivtRaligsmigifmnmnigs 1 midnnathysgimi

usaighupwasnonsigm: Si/unsinis the alleged perpetrator [ U{RiMSITIG{uM SISIFRtAI]S
mumitgad urshifens{pn g AnndugeognanuygiiaiinSitdigm "useyjegiimn copnvnsiigme 7 8
g‘lﬁljgim PITM A the alleged perpetrator’s class @ﬁiummszﬁm §{jmsgmmm£§msmrm:‘m

owmuna “wihgalduanamnnimetuns mATm sMiviguIg) A The Assistant Superintendent-Principal or
designee/Superintendent-Director or designee/School Committee or designee [ﬁ’tﬁ Hn ts £ §1A s promote safety [ST1IR I;Uﬁ
NRIGMIESUHIMAUIMW SUHINE MG Bl uthmusrges: godywiin the Assistant Superintendent-
Principal or designee/Superintendent-Director U gﬁfﬁ PIRTIAAIN/ ﬁﬂ.ﬂ:‘;‘ig‘lﬁﬁ‘li School Committee Uj g‘ﬁfﬁ RIRGIA
min, mlninw W pugogs mwlnddasiangno aasnddgamw g gamamnpmuys i i

3

i HINAGEW I SROS{MUUSUTIFIMUUFUNIVESTY state regulations at 603 CMR 49.00.

A

owunar “wihgaldruanamndn inilusiy] idgimimif bullying 15Tt 811 Retaliation 83 syjnminruIfiuGh
nwminnfima§muingSnrdu] aheda, edagps: msanajiirums dmA{inmeu bullying/harassment or
retaliation, T fimit§ muint R §nidyjeuneda, edagjin:

13



G}

(ARG AN

Co

finh iedusma u Sagjiinums dahvmcswammins dima§nuimnSidu] uneSnsagj

b
o

o

Shws 8meu UM the Assistant Superintendent/Principal in conjunction with a Counselor Counselor [ﬁﬁj[ﬁmiﬁ‘nﬂﬁ

-

S‘h:i Lnf“ﬁi fU‘LH‘IUn[LH‘H‘j“NFLﬂ is8iAw GjO18 LU[EU‘ Grme: ﬁjﬁjJ/ﬁijUﬁjﬁj‘jLnf“ﬁiﬂl ﬁiﬁjmniﬁﬁjﬁjﬁj‘j

o

n ullying ana /or retaliation n n W n
nenAjnwminn AU ¢1¢1inGIATS bullying and /or retaliation 81iApgAvSEjIFan N IRuIGMiTSU

S?

HI)

magAgpimoEnsgailegmsyhu
Obligations to Notify Others

a. gsuan dnnapmatm gHInmMANMAs Notice to parents or guardians

ihinudinnath midnedi wmnyang)s umiu A SIARIEH SSWMIHESIWAR-SIWAH AN AN UHATHATI/SIWA-
SIWA YHARNAA/ALN AR EMIn W yganaanfngsinnhmuIndnanw ymamanmuivastsmigm: 8i
f0 aggiid URImS It GUM NS fJ alleged perpetrator UL SIFi#y alleged perpetrator fii U{HImSIt giymSisimtuminn

as

1&AT flj[jﬂ“lﬁ"ﬁi[ﬁfﬁnﬁ[@’l%hﬂ”ll NHIGHIS MG [uﬂj?Eﬂn?Sh[‘ﬂ?’ﬂniﬂtﬁ Umﬂmnﬁmms&!ﬁﬁ[‘.ﬂﬁ&is‘ﬂ”ﬁjﬁ

t2pl

H[ﬁﬁﬂmgﬁjﬂl ANGSH B mﬁShLﬁijHUGULjEQ kqiijﬁjig 181 603 CMR 49.00 “1 ﬁgtﬁﬁﬁﬁg SN A-N WA FU P gijnmnmh/
HESIWA-NIWA GEAGAA/ARNANEMIAN S ygnoania Apigsdanndimmim ymamopmisansm
A AR U A SN PUIWTINITAI WA SUUE AN fnvnjurinp Shdhimisunomigrui{uA g The Assistant
Superintendent-Principal or designee/Superintendent-Director or designee/School Committee or designee, shall also inform the parent
or guardian of the victim about the Department of Elementary and Secondary Education’s Problem Resolution System and the process

for accessing that systemll

b. {(aff A3 AN G{IF AN ANI{ER Uf}i:méﬁ RIS AN Notice to another school or district

IGeds s inwminNAgufiing tISNASNHNIA agj BAAFHAN AN 1§21 G, charter school, non-
public school, [ U AT G ANANAATS NISIGARANAIIA U AN SHISAISIRANS, U AN s miy,
sunh g galdumeania pignveimsdaysaisufing wiwpigiufiel giiahatn oaupaan
y gatdumEmnamN wnsmUiv awd e jig)a SRguiing §Igcan M YW IShNGITMIAIET
froAgmn ausig]I mignasshHnnes Sitfejpuuisime gnoig 1wih ung MISUSUEN GRUT

[ IAJ8 603 CMR 49.00.

um hlﬁumt'iﬁ nﬁ’gﬁiﬁﬁﬁﬁmiﬁwﬂt’i Notice to law enforcement

IIEansamywuoisgumsimwminndimidnsding ymicshiin juSnupuimieiunms waosiidgwmi
HESIWA-SIWAM AN YA A/HESIWA-IWA UHANAMW/ALN AN EMIANANI]S U§AnaMH MISYUNSY
i aE U E] I MU S M SN FANMNGHIMSUFPRNEN HANSMS S§WMiHESIWA- WA AN GHATIH
MY/MWA-SIWA gEAnATD/AMAREMIann ggamanin SagsddhadimamEgigunugaaus 1 migsddng
Sapuumuaggimils 603 CMR 49.00 SaAG{NEIA|AIE MU AISH AN NS MYWNAMIHGIRENTARAUS
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2

weistbgugnnaiagiusiviiananan iiwmafgShufndagjinuwmsmuiymy 21 g fi
fURmMSGIINGUIN)S SSWMISIWA-SIWAMN AN UHATIARIY/SIWA-SIWA UHATIARIN/AAN A
Gmiananigs ggnoania ginasieiusafgyui s pAamiuasiimansy s uyimatn
g onmimems(n sAnmspinsugpeandnnsiualleged perpetratorfi (UM SITIG IS
t3 8y} U N8INGEY alleged perpetratortii URIT S It Gums

AMIRIEEGRIS: BWMIHES WA-SIWANAN YEADAMN/HESIWA-IA GEADARIN/AAN AT
fmienan ygamamn Shpuumuinsmi Shtmyuwimuminh §affifivssenanidumonsigms

)

A myws(§rsmeannn Saygruigjnig)afdumaysn with syl wsfgsdanngn
MAMIHSIFENUAMywISTIMBINAIS: (RIUUthYw 603 CMR 49.00

C. rﬁ?ﬁﬁlgﬁlnvestigations
The Assistant Superintendent-Principal or designee/Superintendent-Director or designee/School Committee or designee U Hfi
inrumam AN S minedv Hima und MmuivTas] sinwminh Sanes SigauRanh g suhei T wmi
g2 Sagpiwnvnfiiciiam gimsdnidahanies judindihmismagime pms iwmsasgmi wiwsn

1 i
Ml egjid st aAgugRIdIs: I ugna BWwEN s, the Assistant Superintendent-Principal

aie =t

ordesignee/Superintendent-Director or designee/School Committee or designee, ﬁifﬁ[émitfﬁtjmﬁﬁls $Busr " YN
tan Swmsausry), §8w euiidgs 15 lgannn upidiignwminh

i1s1d nil rﬁmi[ﬁjﬁﬁlﬁ 7 The Assistant Superintendent-Principal or designee/Superintendent-Director or designee/School
Committee or designee U HATHI IATAMY, nIFMireduHne oSt ywadagj, ugroar§m, ennjidn
dm (igminn, EnAmw g gamamapmu iwihganrg)amumi s1mG I gareduHafhisannis agj
{5 mmsm@mm's i‘jSm:i‘ student alleged perpetrator, D’Smjﬁjstudent alleged perpetrator, tiSiQI{Ms, Shﬁﬂn&ﬁﬂﬁﬂ
raggsisminguaiga maghgivsgamiigigimsmaa:pd wmiadan:pimstmsunauna i

' “tﬁé{jmsmgiﬁmrmqn?sm FURYMN Y

2

annEaidumoHsigms SagrumagAgiveasmaghMieSuHINA SR PNWUN SSWMIHGSIWA-IWA
AN AN UHAGIHM/HEIWA-SIWA YHA mfﬁ“:la‘j/m:m:ﬁq imiananigs ggamannSaipmininagaign
IS IANI MG UHINA D SSWMIHESIWA-IWAN AN YUHANAM/HEWA-IWH yganamy/ann:amb
s ggacamnfampianammnwganafismidvEme js@amapendiv mi¢nAasshmusn

Ug ShangmiIgj Irg)a

§aifopuminsdunmaimwminnismidnudi 2 Procedures for investigating reports of bullying and retaliation §1

mirsheSaSapuumumuminn §a8ATRIST¢NIWUIGAIE fu Greater Lowell u{imiteduHIa 1 156ImG §
iBApigagnomoiapimsimaun v AAs M uHNG
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E.

Ig‘ﬁ“l {ANNH Determinations

The Assistant Superintendent-Principal or designee/Superintendent-Director or designee/School Committee or designee, 8h [[3 mi
fandunnigmy §im o rnaminn Aasesiiw s meustgausa 15/, v Aminedu {ma uA, mivpom)inino
u rgjuneSh i swmsiBsgicuy, maunh g galdumoaain 81 idimsmundinmspounigimi o fhufia
gl wyh g)adiw idgjifejiman s mEsmanEa dgaldupinsming hisguaUYWEY gi
FUAYMN ROANIUATANANIE T UEMASWGNAS MuNd U gafdumamagi: |
o (pifanfgiduesinte] msayma, Ifsmms;
. D;terminemsﬁnﬂﬁm:tﬁ[;ﬁmjs}ﬁum Shevagmn iwoi MG 8w
jasﬁhﬁfgafﬁmmsmsﬁn:m:;mvnﬁmamumgmmmtﬁm‘?m&%h/gﬁﬁﬁtﬂmnﬂ SugnAmWw UMAMANMTUAIN ST
U AT IR SITIS{ITMS alleged perpetrator's rﬁﬁf“jﬁmfﬁugnﬁjga g i

ot
Gio
b)at}
-t
=t
=
5
(5]
@
(o]
=]
=t
=
5
=]
<
1]
gv
Die
=3
@
Dte
-t
i
[l
=5

pu(v}

iy nwalgAdalsapiminpmimisdigjinmunuuigy;

[MUHNENANWUHARNAMANDUGIM SNSRI of the victim (s) 1~ w8 adeyjfdruimiong s
E‘gﬁ'j alleged perpetrator (s) ﬁzﬁﬁn‘jgﬁmismmﬁmma‘gﬁ At 84, 1580 SiAl HmH‘IS bullying U retaliation ,
BT BUNNG6IYs igjumimimire] ge1g)a 1s1atfis acts of bullying or retaliation; 1t tis 81

o MUGUENNW/HAMAMANT TS AIH N SIS of the victim (s) ISMIAUANS 14] Mimi §

3 LIJLULﬁ Y18 bullying or retaliationU £l g8 [9:] 3l

minEnanwygAmnamapmuts sSagginnuanh dipgavseainp 1 T wih vgjuainp
Department of Elementary and Secondary Education’s Problem Resolution System Lﬁﬁgtm pnwugm FUT S
81 1)U AUEUIGMTU gRUAS INFIMY U gRuTs MirdI{B G bullying
iianifminnse :ﬁjm'ﬁﬁqﬁnﬁﬁ, gapugmaSafimethyw 81 Director of
Human Resources Iy miianfasEwaviy] Gimemivani

MIIMUEUENANWANHI B IFMuUeuaNIUasiGl ~ Wi federal privacy laws and regulations. TN FIMY
GRUABIMISW 1[N0 ANI]RIU RS AJ agjEn s, the Assistant Superintendent-Principal or designee/Superintendent-
Director or designee/School Committee or designee, § S GRtsmMIN A i MhanansSwmss 9ie 1913 NATI U
HIMSAMAMANML S TS WHGTHE SRR (BIAG UM AMBISIUAAFH unless itinvolves a “stay away”
#Nsueu Suwisifwmw y ﬁ?ﬁjﬁﬁmt%ﬁﬁﬁh the target {pifA S fugugn ilgfnwminnismis s

must be aware of in order to report violations.

igwautF Samivhuniaifoua
Responses to Bullying

1. uin a GjE1S Hitn ﬁjﬁiﬁjmﬁﬁ s1m mi-f}\ﬂﬁm Teaching Appropriate Behavior Through Skills-Building

rndghiimund g gafdumoamnmidanam mivham)ininuE uidgjonss msifinigh, gpo
181 Greater Lowell Technical High School 1§ B{Hit IIMifwave) inIgiShmisgugripithywii tusH{ni
M MITMARTUN U HIY]1 M.G.L.c.71, §370(d){v). MyGMMIANUS UBiYg] Houni gagﬁfﬁmtﬁmﬁﬁzlhéh
iminoinmuigy:
o INNUI)SHAISIE O MMI-AN U EES A Y NI MEAYIR anti-bullying 1U A5 aN AN; 181R AN AN AYTE
innsi{ueigs u mitnnsiisit{fis Mu{aimi tyts Adjustment Counselors or school Psychologists.;
. tﬂin}rsﬁﬁmémmﬁfﬁmmﬁm'ﬁshIMﬁméhmiﬁ?ﬁy AIEU RS9 U MUABIUASAS ag], YW MIATIN
i Agmi§mitnn st iiwdnd gaigmigptEn ehwigjrnging)a; |
o FUSIEMOWnmAAMEMISAMY Sy SaaanAsnamud sy grusistunmiaig ey w
fegf GRS A HYJUUQNEIRY GIMSAIIEGE I utEHivas ) ALE;
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o puwihywinamw iiwihgamamapmuigioos gj8namw aigg 1 " wlagwtim
GIISAYIRURIY thyw i dfvhnmininuE iwshms suagmn ¢NAGsH Smmian
U [S’lgj: (social skills building at home);

o SEWARNFNMIAN Flun{pivigumiwasasamargimivtda Thdigpainn sy iiwsh;

. pnhmiumsieieg mmﬁm??étjmméﬁps

angm i Amin S usr i
Taking Disciplinary Action

IR S MUY U HAIAGARINIEMiruEGEF M If the Assistant Superintendent-Principal or

designee/Superintendent-Director or designee/School Committee or designee, decides that disciplinary action is
appropriate, the disciplinary action 811 IeunRygamn manst 8 tWroHiYy], aongmn MAaminsts 80 b

Anndrg s grugn s Ismaa idmianiia isssmiunh g §ats ovamn firsisidulamg,
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;ﬁﬁm gl ﬂHLﬁmﬁEsﬁmhmmﬂmﬂh, Il My s s agjinutht niaen, ITwsh (pisgu
zﬁjLnitimijh tywmi #U] IssTun§waviy)1 mifSwlh{pig my AlgpaminnithwSshasy
WIWMUGUIU (I IgRGIun

gimifSw ey Uiy i simimn Sh{Rims{ad{an MY GPUIULY federal Individuals with
Disabilities Education Improvement Act (IDEA) nmgm‘gséhtﬁimmﬁmjw mH Sl‘jmi'jig IMNRMEMIN Sty
U RS0 Y}

iismnuni g gamoamnigmidanamsintdgii imepms minwisiaismuninfms u ifyjeonsdh Seyj
It mm@mﬁnsm

mH‘r‘US [ﬁ.i:]f[ﬁ'l school’s code of conduct/student handbook, including long-term exclusion from school for students and up to and including
termination for employees.

mitbARY S IRmn eIt smm: Shgniie

o

Promoting Safety for the Victim and Others

HEUmS AN ggﬁﬁnma/ﬁ‘gmmﬁmmﬁ ggﬁ%nmh/ﬁnﬂ:ﬁgwﬁmmﬂm gg'ﬁﬁmﬂh The Assistant Superintendent-Principal or
designee/Superintendent-Director or designee/School Committee or designee, §i1figiinmiifimiin P uigs (Ueds rﬁ[@fﬁ‘lilmqn
viunmesanan igjuidsmiganaiimaisrinsigm: Sngnulennlun Wy ywiiuHgPms M ygainmame
nidufsmigpaf8apstinumaiy SusiEantduminnosmiafouiiagh ydsamifamga

AW UERUEW uuimifians Shugnejmsimsmidaniyi Si/uiSw HsUms AN AN YHASAMIY/HEIWASIWA U
AfnMiyaNN:ANEMIA N ggasama Shadasnnsigm: ifgidanaoifmsmafnginimismayAiunumsunayss
ponfpimimsmial (pulguunn 1 oSG gim:ius H5Umsan N yHASAMI/HESIWASIWA YHAGAM/anN:Agim

anan ygaanmy Sifmithywugiamanasspuutdyjagighmuo
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VI pd AUTEW{AS{RT
COLLABORATION WITH FAMILIES

A. HUIB ARy It 8 s St Parent Education and Resources

[4p])

SURUNL] S Greater Lowell Technical High School §hms§mmmﬁ§ﬁ ﬂ.'iﬁr]ﬁg‘ltjj[tﬁtﬁ A AMANGIY

a8 namw ayiGosnSamivh imdd ifmus iwiwdh Ayilsvanyh oy (social
competency) ({M SI1§IE]i N fiAn AN Greater Lowell Technical High School. AgifiSmsiaigsanmi
PIUIMI Yyt 81 §Lﬁ fMifu1ful, Special Education Parent Advisory Council, Technical Program Advis;ry
Committees and other parent groups. figifil ~“tySinsms §1 msminI{§ N WENUSFHAMIGNU fdy
ms iG# il Bullying/Hazing/Harassment ;mqhﬁ;s:ﬁﬂnmfﬁ iwrgen a1 mmomr S wiinedng ginegu
anrsuinsia wiw A8apsuisiaimsigngsinuatinsag ishinuanustifsnanmwgi 1 pans
ggruiinnis:AGunnugrel s MEMAn nsmetswmnsHamitnnsiisdnny re)ialisigs,
:ﬁjjﬂmmmmﬁmﬂﬁ%jmﬁﬁslﬁg i mEen WISt s websites I UM GHWa{FHUENAMW/AS g
minfignm iy siduuinaSunt fgns PANNA W PTISINE SN mitangifinsmsfams
GjEANRENENANW Y HAMAMANTIU Aminjptw BwifnnWysmmi Saaig T L s G
UEMISISTm 1)1 anti-bullying.

B. a{Bidwininnimy
Notzi,fication Requirements
NN NSFI AU AN Greater Lowell Technical High School 81183 EANRENENAWW Y HAMAMANT U &)
mig N el agpegiingth [path ShmiuRunamuie I iasHgig w1 Ganhis N suM Y
myty §ﬁi[ﬁjﬁf8miﬁigi iﬁ[ﬂmt:ifﬂij i sninumy Lﬁﬁgﬁn‘mm cyber bullying and online safety.
EUTAUI{) S Greater Lowell Technical High School 81t 8 autisuifinnint§ g s B namwi)unmig) tsltgn s
migAgng 8] IsamnmMinnivas e ANGNU §ifWw (UAS UMM (Internet safety policy). 18U
Aumasdidnn AnssnsysidnAmw y gamamapmasimupisuamm 1 - wwshmean
gieluuinamw y gn mamanm Enagw Cwihdsagsapnims gimsinmusgums

Soni i wms AR RIS UIgThIm T a1 RIS Greater Lowell Technical High School 8tnsd¢aijmanminn
i

A uaN SN MuIts: website at www.gltech.org.

19


http://www.gltech.org/

VIIL.

IX.

mitmuundpArSadmiihimuuiamam " wiidyjaon s
PROHIBITION AGAINST BULLYING AND RETALIATION

Acts of bullying, which include cyberbullying, are prohibited:
mipiigismum)uogmifaniis, judnmdumuiung, S piony:

o slGFmivasennnt T wisidauTianivaiannn,

iatgennnmsiSanyituSsivsishini§mivasennn,

ISIAEgR Gl bus, 1STIAG G 8bus YISTINSUNSWSAMATNW U {(RIMSHT N WA,
leased, or used by Greater Lowell Technical High School; or
. LniILULm I Y technology or an electronic device 1§1: mHSE‘HSiUﬁJZSn W g grita, g L‘ﬁé‘mS[Lfﬂmw

fU1 AU Greater Lowell Technical High School, P b5

. :m§ﬁi§a,msmmmn,gm3ﬁ§?§ﬁﬁg?ﬁiﬁmﬁsmﬁmﬁsaméamm ﬁ:mwfﬁmLﬁnLﬁLmﬁ'jmﬁ
fus

technology or an electronic device [§1: mos

e3¢ meisisiannn, y e bigomi 1 T wiimumsl G mi ﬁ“jﬁ@ﬁ I G1 mmﬁjmmmnﬂ
Greater Lowell Technical High School.

al

wainfujunadinrg Sny ﬂjﬂtij’“lmﬂﬂ[ijij[uHJSS[uiUijﬁn[ﬂij[n BE danaistinuainn

=

O UHI RIS M bullying, U M3 M{AAMiAN U 118 uﬂﬂhgi@J[iﬁjD”lSHﬂ[ﬂﬁ bullying §IG:{RiLNEMINGANH
586jH8

2

HolirumsSunwis! it M.G.Lc.71,§ 37

2

nanmaminn Inuasisighmniw ygria

EF lel
i @_

yifig

330
33 -“
n—mP

mfﬁm%smsmﬁsaﬁn}mﬁgmnng?

Lﬁﬁfg‘ImZLﬁj‘l WU N PROBLEM RESOLUTION SYSTEM:

Chapter 86 of the Acts of 2014 amended Section 370 of chapter 71 of the General Laws to include (g) (v): [S?’g’ﬁ
AIPIAATMUEEQAE § FAHIAMANQAELT the target AJHI[AJI [UASIN S IANWUMN 107 1w
i Zﬁﬁﬁf[&?[i ﬁS[[i assistance or filing a claim through the problem resolution system. SANNNAmSSamsh .ij al
This information will be made available in both hard copy and electronic formats:

é’qagwmnmmgmhmﬁmmu@h/gmgwm Yy Lﬁsmmﬁ§mﬁmmm fS@B’ﬂénﬂj mmgmmtﬁ: Lﬁfgh
the Department of Elementary and Secondary Education Program Resolution System (PRS). That information can
be found at: http://www.doe.mass.edu/pga, emails can be sent to compliance@doe.mass.edu or individuals can call

781-338-3700. This information will be made available in Hard copies at the Assistant Superintendent- Principal’'s
office, as well as, electronically on the school website at www.gltech.org.
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X. § 1 ¢ shgimuGniijh g RELATIONSHIP TO OTHER LAWS

puutFmumuw 8hUGUENGNUTY Consistent with state and federal laws, 15Tt 81 GNUIUES A AN Greater
Lowell Technical High School, #5818 AAMEN AR s 8 M g ANy qam:gm;ﬂsmmmmmi
nn:, MIS3Wes§ aOANAR AN N ESIUmMS FEIS, AN, AU RIS religious creed, S MA, I, MW
fig bme, gagism ni njc.r’;f'ﬁ?h Samim Sig‘i [N 2, socioeconomic status, academic status, gender identity or
expression, JUN{IIM W, sexual orientation, or mental, physical, developmental, or sensory disability H &N AN IIS &1,
ymMiutNmua, AAH 8TV genetic information, juninimuy, yrsiimigan, Aimimn, UrENWmMigpimomny
Snygnld s YRIMSIAWANNS UGN RIS YW YIgis megisigninsmininignSwuIgnIg e
Greater Lowell fimitiaimsmitdgjinspowmiiatdn ymiuntdiin mfg'ﬁrlnﬁmmﬁﬁm NIURSUH PUEIAIST
‘qhwmﬁﬁm@imsmi THNWRFUUGRUIMBGNUYNNS i Uy 0§ UM I MW AN AN YlpIAIes:
167

i

=4

shuigy, #amsanmminnaminus u viphidgimafiagampEuvesannn u feann

Z

HINAUAEMNGNUNSW U sUREMNGRUIYRIIG)RIME M.G.L.c. 71, §§ 37H or 37H % [ (UG
HSIAGNUIgL 4 gpoanudgiauigSaganmams, msigm A, 8BTuNUsMISIBINA, ENWHS

a1

aafanaminngIsigumiuiasiunvers
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APPENDIX A

“GREATER ~
OOHIS

GREATER LOWELL TECHNICAL HIGH SCHOOL
BULLYING PREVENTION AND INTERVENTION INCIDENT REPORTING FORM

* 1678008 «

1. INSUASHANWMIAN /AR pnwmian{h:

(AfeS M MoIfusinwminninwisunmiominm:, yigdsmswngmni§wati wavsAushhywh §ATMS against an alleged
perpetrator solelyti 8 I sulid u{pimsIn ¢um S wigarebimwminnsnsa )

2. growntidgnam: galdumnsmmeissiunus o Atganwminn (Ssfusthnsmigm:) L]
3. growntidignth:  Feaiagg [] [ basimgme wgniifiye§)
D‘Z'I]ﬁi;ﬂtﬁ |:| Administrator gﬁ[ﬁﬁﬁj‘ls bus O Aramark/Cafeteria Staff

O U ASWwGNAT)

nfitng én§st/ue g fivasgn:

4 1
anatiumsd) T s §nvigsuasiBoims 1 (majunomajs GinunsningmSunw, inanajfunw, §inunsiguiunts; mi
fintattame)

o FRUDSIURIHSINIEN: I eI O ESHATHIAL of behavion):

e IRUN 2f85jﬁ Perpetrator (S;i“ﬁfﬁ ﬂjmfj[ﬁﬁﬁ;h miLﬁLﬁ £l engaged in the behavior):

- iglegie) isayjfrnge):

o msHushinayliit  fe) ngh:

o Gnignisauidt 7 wgrdwgpa iiumcigms):

annagan gujfingis: ):

Zlo

5. ] (Nwiupsgafdumsdm u w8

pRUqIE: OeGagj DURGA O i)
PRine: DRSS O URA NG A
pRUqIE: 083 agp 0 ugaaa Cijjiig)a
6. INAIUNITAIHATINMAWMIANMA  fjuap: igiegi:

(AREOMN: NGIF UGN WMINNIN WS SULM MIGMINN:)

7: (i es S e 42 &Position: tyiegh:

RSN Igiegilinims ¢ g Date Received:

NN UHARUANIGTATIN: FOR ADMINISTRATIVE USE ONLY
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Il. MiRJ I35 INVESTIGATION

1. gﬁ[fﬁ:ﬁmﬁﬁ Investigator(s):

g2 g Position(s):

2. I
O [[jﬁ_i‘i;.ﬂ ﬁjéﬁsmzﬁj alleged perpetrator [RUfis: ?gfzgj:
o IEUEIRIR victim  TunC: igieqi:
o I euEIegs AN PR igieqi:
bRufe: fgfeg:
3. iilurvmnsananisauifit 5 Aysuafusirss perpetrator 1$? o8 o HA
s, gyt 5§ tISthiASRIFISN UNsHII{M S victim group previously 8?2 08

iifigsunwsinruims ~m aujfis 5 IS BULLYING, RETALIATION I§ o0 #1180 HAIG

-~ n

UG ruiauis MiteJUHI A Summary of Investigation(Examples)
O ANRJUENAMI G UM S o MIBNMISUNA o (AU
o ARIBSHIGUNATSIS o ARG W contradicted o Perpetrator & AT BINSIAAIN G
0 BSIJRIMS UGG MG $[UM S Alleged perpetrator denied allegation

o I g

4fsMingiRMN{AIMSMU Safety Plan attached: o 818 o HA

IFifigsi:
o 80 AL W/H M AN 0T AT ST o fgfe:
o QAWM AN TG ATIGIS{ITMS Alleged perpetrator : igfe:
M §{gHuNULaw Enforcement 0 w18 y o HA fgie
5MIMUMSyWwHsHume : AnNAIUNG __ muuligedyn Sanumi:

MU S YL S I fu Aleged perpetrator AANKINMUATING _ mauuTigeiyh fummmumo:
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(Please use additional paper and attach to this document as needed)

. Ui MiteduHINH CONCLUSIONS FROM THE INVESTIGATION

(Director of School Counseling; Principal; Assistant Principal; )

1.171 dmﬁ i bullying or retaliation:
o HIs
o ﬁjgvlfﬁnjsmmﬁ Bullying

o IRUIdgjeuil adn Retaliation

2. GAM#&MI Action Taken :

o mauhis ﬁ3§ Loss of Privileges o Uin#igliiDetention

o Community Service o #{5i Education o IﬁJhIﬂﬁ

o HE

o dfianisayjiit & ot

o vpsiFtSwHtiinym:

o STEP referral o Ufg’jﬁﬁlq_.m:m fU§Suspension

Pomiruen 1 Twih gem§:

U8 IIGHNWMIANIF Director of School Counseling: o 818 o Hi I§ieg)

(rostimnunnSsius RIS uHING)
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APPENDIX B

GREATER LOWELL TECHNICAL HIGH SCHOOL

CONTACT PHONE NUMBERS

Administrative Office

Superintendent-Director

Assistant Superintendent/Principal

Main Office

Senior Assistant Principal
Assistant Principal
Assistant Principal

Dean

School Counseling Department

Director of School Counseling Services/
Title IV Coordinator

Special Education Department

Director of Special Education

Director of Human Resources
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978 441-4800

978 441-4807

978 441-4416

978 441-4412

978-441-4415

978 441-4414

978 441-4955

978 441-4850

978 441-4892



APPENDIX C
BULLYING PREVENTION AND INTERVENTION
SUMMARY FOR PARENTS/GUARDIANS

[S‘lfzaﬁj““l G 3, Lﬁ 2010 Governor Patrick TS G U IFUET an Act Relative to Bullying in Schools. ij‘lfjﬁES"mSU‘ﬂHtiﬂﬁﬁ
bullying and retaliation ﬁimﬁn[EmU[nHSGﬂ[S‘lnhgn[Sﬁ FUIEITAN S [mmShQnIShﬁﬂﬂﬂhnD’S :manHiammnﬂ
Ii:]S I msmammmm;ﬂsmiﬁzm ﬁmsammmmmmﬁm bullying |nC|dent38UJn[ n“ﬁiﬁjﬁnmmijﬂl

AR UmImIimi tijSij[EﬁSﬂ nHSSh mﬁgn}*mmﬁ The Bullying Prevention and Intervention Plan ms;g‘é WIS
QYR mqum UEmH M.G.L.c.71, 370 §otirumsint{yrsigh Chapter 86 of the Acts of 2014 1Tt 81 Sections 72-74 I8
Chapter 38 of the Acts of July 2013, SN fGHHAS W IS “ perpetrator” ;Eajﬁmmt“mmﬁﬁa ygaAmMifn, U

a

&3

|nclud|ng,U:[§ ﬁni—ﬂSniﬁﬁﬂjmﬂnLngnLn AU Lni‘lmn““li ING AN, cafeteria worker, custodian, Hn[Un?ﬁ‘lS bus
athletic coach, gﬁfﬂ.ﬂsﬁ Mﬁgmﬂ‘ﬁg?ﬁij[g&i U paraprofessional.” ”[U“ﬁ[LmﬁGmU[n[LUMnam un ﬂjnﬁﬂm‘lﬁsfn Umﬂj
msﬁfg%smsﬁ?ﬁ including but not limited to,mﬁ §§Ujﬂ§ij[812m8[ntLUﬁgSUj perpetrator “1 nLB‘f“?iﬁijﬁfUFSoH‘l S‘Ugrj

a

¢{181fi A A Greater Lowell Technical High School’s Bullying Prevention and Intervention Plan & {11111 MIMiuI 8 3]
ﬁgnﬁ'&iééhgﬁgnﬁﬁ@mmﬁ (‘AIENG the Plan’). AENWISUMUME ABIMIGNY, Iwig:idudinanins ai
gnuidiwdngpami fduananfifmuand ifiy] to prevent bullying and retaliation sinimimi aamagmor " wiheh
0, i wle I§ wav tehislinnurAarg] IR RIS s This Plan 80 A 8718 ru1gThim biennially Hgigh

1N s by the Assistant Superintendent-Principal U1 ts/Gg AtAN R ulieg, GGIHUMS [UAHANGENW M.G.L. c. 71, § 370

sec. 5(d). MiAGILNUAISNUEN R Consultation will include, LNNAGTHH at a minimum, (MU Swmsnrsimuitss GLTHS
website, and a public comment period prior to adoption.

H‘ﬁétﬁ?ﬁ fij DEFINITION OF TERMS

<

iypigmivmigsm wiwsh Swmsefed§ umsidms, igjmimi iiwsn ifugnay
ghimirstifurgmn Siaaastsmi bullying, NESNEAM S INGUF A, B0 BNAWNW U HRNAMANTDIU law
enforcement agencies, Ui tis &1 gAtHum GHigAN LI to use common language.

N8I A perpetrator, HGTHIMSEWHASWISIHN M.G.L. c.71, §370, B3 agj U aIRA Um in ananum, Gigismsa
in, IWwWSNANAREAE, gAALARGIAMI, mIEFL]ﬁﬂnﬂ,cafeteriaworker,custodia HAIGAgNS bus, athletic coach, H
inns) wrymnayiiuigy y paraprofessional fi i smitfmtiuiw S argimsedag;
SaaiyaiA§MuLE Bulying, JommsdwHasw 181ai M.G.L.c. 71, § 370, AJ{m ey it wynig)armw e agjma
g:fs'swnmmq‘jmmﬁnqg , UlgBswmsdia, ganui, :ﬁ'mm Annsujihbmeannniys, YygrAuMamI , custodian,
garbnus, aufangnuny, §npongmmigiypparaprofessional IStimmasitai, fii, Ummmmﬁnﬁamfﬂﬁm
Saumwimimwimiymwiminmuy ity UYWL STt
1. unmuSwEnamWw UYWAEH GjRIS¢RIAHMAGuts U apansiaigm:  dognjuy)d;
2. ¢ntghliutmm ihejismIm:neanl AU ISMINSGYINNIENGS IURRNAGUN Y (0 U TRI0e)
gG A WU NJEUHR ; | i
3. uiagimsmuipnisignémnviunmuuasannniinag gistsmugneisianan y;
4. §IMﬁﬁ?§TSﬁSiﬁILmZ[IS1mm;Q
5. miAagwinmsiinfsifefinsinny]usap U tnuamimUiu s
ﬁgjﬁjgﬁ ﬁ[ﬂh[EmU[nBullylng HIGU MU ‘ﬁitiﬂij‘.?ul‘ji:’n such as physical intimidation Untij[mtjjﬂtﬁﬁtjjij NUHG, H‘ISUm
mmiéﬁwégﬁji}[ﬁqﬁﬁjngmﬂﬁjmﬁshmgo, FEN RS A S b S 18] ﬁji[ﬁjmﬁg{n, Stiﬂtjjnﬂijteasmg, put-downs, name-
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calling, stalking, ] m%na, gestures, fynygmn, cruel rumors, IG IR IS (Ut social isolation, IHNHTFIME ™M identification
e3agj nunt mimasithanmarnts

o

TENASWUIGAIS fU Greater Lowell § § UANMITN & AJJH WG § SMNBIMWHIM g MIpWwhnsingmismiya,

o P

) ALY S, UMt S s, rhwigarsugan:tatagh, ymiwsndm jeHnguanes§, naneuyji, fig)ans, iy

Anamhd, 1a¢, $IuRiae, mw, miwsigim:, y apsmafduadsnamimnsigim: ansmnmmim, v,
Uy, ANSMO, mm@ég:ﬁjhﬁa, ANISMNMSAN, AUEAMAMENHAIFIMSA{EA, HRAONANWS ST, yMIv N MU,
fingsings, junanamw yufimigah Amimn giwmigpipihywinyguidums gpinswindmsm:
msugan:gw yighs annn ypunfadnnadumsmamnatiundnifilgjuiavitnmamig Sangiimamo
wnastdumwimasigha assananigs 1 TwEgRagShaasgiinm san:dh Samganiaplyime
g[ﬁ[ﬁnﬁ[‘&”lsij““lmﬂﬁnttﬂij miuntd ymituieis 1 o Adnsuga syuiSruinsmivini Shugnavimidny
Al v fu'i".?lj‘l EU[IJ’UIQﬁIG fU Greater Lowell Technical High School's Bullying Prevention and Intervention Plan on our school

website at www.gltech.org 1STIFG AN § AT1U A8 AN ANTU AT

Cyberbullying Mmifingdi amufdsiinnadmicvgnansdl amuiw: MM uIgaispuMImEpswahsamus
dispsaidudyvumuuigdspinsannit MR AY, AT, MIASTERSE, JUMA fiIg R, fgSwumnlimaisny
it ﬁmmsaspsrf‘inggmggwfgmmm n;m?@msjta@m:m?am@,;ﬁmmmjsm;éﬁ, yjusaHuEA JeumU,Gig
QSmSﬁﬂﬂﬁﬁ;m:,ﬁfﬁmm@jfj[‘ﬁaﬁ,miLmLﬁﬁ'Eﬁmﬁ@hmHﬁ%ﬁifnﬂﬁ,ﬁﬂi@ﬁﬂgmiLmLﬁjmmﬁQHﬂ ﬁ;ﬁyms
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Harassment majthigisuntd Amsist siunvsamuw y Afamuwidumsdinnd  maUEAlEH hw Ssws
AN TN EW SN M ST RSHANMEMA Y U I§mini g vl amidwg67 4y uiifikniHarassment i1 suntd Ty
gsoh, BsanauSiiwinaiun ue fnruSsiuTlSsHiim threatens or offends the target and results in a hostile environment
for the target.

=
=4

U MIv} I Hostile environment, & G 018 § WA LG AT AN 86 ;shnqpij M.G.L.c. 71,8 370 msﬁnnmsmnnﬁ i

gruGgugmimifmura isighviunmiannn igjejrnd thywinmidaw, midun, 158 @Jmmm GEENAIENAT G0

EZ

mitafiy ugénnismi edApiv e A

unt{uain 19/ aggid unwminnf
HA
=1

MiFAUIE U AN Retaliation (§h{HwLNiFsism: SAw, Mithiay, U fy

f
gatdruuadnes, grodinaegdnin§miaSuHmaigninus U gaann] U galdumeiinhamsaiigattn

=

ﬁn[ﬁmij[n"ll

JEFINUFAIAIFMI School Staff Ny, GigGsmsdiam, min, ga@psEn, gatansd, ngjannn, gargminighm
nsgAGmMIEs @ annn, gAISAENS bus, HAUINAA SN, HAIGTMI (AU{AD AYIGUIgY

paraprofessionals.

Victim i Sign At ed i uiusinSamicugadnudl IMmuASHIANAYMIfuN G is a student against whom bullying,
cyberbullying, or retaliation has been perpetrated.

mitMuun#{psnds g asyainif)aifmu PROHIBITION AGAINST BULLYING
FUHAIGMUA{HIUNEUNS Bullying is prohibited:

« 1glid Ui AN AN AN on school grounds,

2

« fdruthGed (gnjeogjdfuiinnannn,
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- 1ginighiifian nn-sponsored UG A1 §11§1 8 AYTG-2U01 AN, function, or program, B8 thatgiinm 181§ manan, 181
rifgiibus stop, ISTIAGGNS school bus U GG g8, leased, U :mmqﬁéan%wmmnﬂ Yan i s,

e MY mi [Lfi technology or an electronic device ﬁjﬁ'jg S04, leased or used by a

school district or school (for example, on a school computer or over the Internet using
a school computer),
. istAtghayil u isiaighiinudsivsthinAgnrgi§hat school-related, U muitismityf

technology or electronic devices 1NIZ 8, Fﬁﬁ?SU[ﬁﬁﬁ?ﬁﬂmﬁﬁﬁ[ﬂmgmUUﬁ UG A{EN
I a8, SIANAU MU E SRS 85 § IS M target at school, YigmMa (Ui tsig1 SN ginig]u MisdA N U or the
orderly operation of a school.

e mywyaidunwminnibulying, §ro8winhinims tldgjnu§mi 1SHMALS of bullying, U ANA} U 181

BANNEMGWANMMINS SOMItMEUN /883w bullying 1

28



nwminngimianedl o ymisshaon
REPORTING BULLYING OR RETALIATION

iygjaig igjauidSwmsmin “artiw i msHsmMnI¢ bullying and retaliation, 1S1an AN S the
Greater Lowell Technical High School g18§{pimit " twnunu s18nnigh it auvigidausintw
MiANIS bullying or retaliation. GRUILiwSnAEaMIShmSEUIMEnTs mAYS AN - A,
gnamw, 1 Twugan - ShmsdnmsdiAargn islin ayjiing Is bullying IRRIETNEINHAT

o

nwmianfimandifonu u untdiligjondn Samopifiusinwmidnmeihtwygadn mi,
3 adf, ENAMWUHAMAMANTIN, UHASIFIS)A, ITwihmoinwmi Sunwimy yasitasid 16
nwmisnms I wndnaygiapianwminnyuie to the Assistant Superintendent- Principal
designee, U to the Superintendent-Director U § n[Lﬁﬁj[iﬁj 18110 0U the Assistant Superintendent-Principal
or the Assistant Principal ﬁmgﬁmfj;m FRUNS NS is the alleged perpetrator § 11 School Committee U HA
Iﬁmﬁ puli ey 181101 the Superintendent—Directorﬁii’nﬁﬁi:’nt'i[m9 alleged perpetrator, :ﬁ’ﬁ‘jsnﬁmm S

;wm Uy s f4 S fibullying or retaliation. ﬁjmﬁnﬁnmnﬁmmms U[SHSHﬁSnin Lni] HnLnU[L‘“Ih

counselors, school nurses, cafeteria workers, custodians, bus drlvers athletic coaches, advisors to an
extracurricular activity, and paraprofessionals.

usfnwminh (pimsifigiuinwidag, EnAmw g gamamanm, g gaamiggaig]a fnudsiss
o s RAUFAGRIGMIST A, A SNGIFIGANWMIAN WSS MG UHNMySn AU
EUTAN Greater Lowell Technical High School 118 &g twif g 9138 v ti§rusinwminh istaunay§
ﬁﬂm,ﬁfﬁﬁsmSﬁ?ﬁ, mSL‘ﬁfﬂﬁ'jﬁmm Reporting Form aﬁjﬁlmﬁ in hard copy Shmu electronically i81

[R5 e AU [ﬂ S website; www.gltech.org, Tt §111RI2 Gity g‘j?s the Superintendent-Director, Assistant
Superintendent-Principal, Senior Assistant Principal, Assistant Principal, and the Dean.

B M esSINmaujitung Incident Reporting Form A58 #[57/mimea8mnis s GRANWMInN
Greater Lowell Technical High School will:

1. UMUj5E18 a copy of the Incident Reporting Form in the beginning of the year packets for students and
parents or guardians;
2. GKNNISTIG IR § AU eI AN AN Post it on the school's website

3. mummtmﬁmmjﬂmfmsﬁfﬁmj B 8hygrin Snémnmpug)atdrudnndhwigum:
HESIWA-IWA AN YHANAMN T sipdivvuenwminn&N sy afupimsinsgj
fimasthaeniduinmwsigaisanilvivesdag) Sadnamnwivesmamapm

18110 FU the Assistant Superintendent- Principal designee/Superintendent or designee/School Committee or
designee ¢ ¢ rUim MIE AN, Lﬁifﬁ [l‘:’?mi[ﬁj’:mﬁ A3WMS “fl IO the Assistant Superintendent- Principal
or designee/Superintendent Ut I{f fulifu/School Committee Ui AR fUlifu SifmiAnnaimiting

is §Hﬂén EULUHEIEI anti-bullying policy has occurred he or she shall:

. ﬁnnf'ms*lg:fﬁm L‘Eﬁ’fdi_jti‘lﬁ[n Samiuii i) {i #3 8 t &1 8 Determine what remedial action is required, if

any;


http://www.gltech.org/

fanmsldfgliuwiig " wuinhISwHiiisimGifejuvigjnsEivas S agpuiwsin
school counselor, I8 ﬁ?fﬁ‘jfﬁ 18] target’s;i‘éf]ﬁ;\i‘l wygnmamapm ﬂ.ifﬁﬁj‘j perpetrator ,
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) [ﬁ&ﬁﬁ W an nitS underlying social or emotional issue(s) fii U810 STME A ST AURTUNU Gto the
bullying behavior M S 28] Sﬁ?ﬁﬁjimi fLiLH‘Ii'jUf(S\H[S“I social skills development;

o (MUIN ENANW U HAMAMANT TS £0agjiinigm e victim © w85 aJj perpetrator , #1105 §
U ISMIRJUHIRA, 15838 bullying or retaliation M18TAND M, SR{pinIUIFI§HoIGIdgjmims
[91%@2 [9:] nis bullying or retaliation;

o MUGN EnAmw y gamamanmuisad eyl s gsingme victim isidmidgimimi i¢lye
[93?1‘?8 bullying or retaliation;

o (MUGN ENAMIW U HAMAMANM LS the target ffi {7 Ajitthe Department of Elementary and
Secondary Education’s Problem Resolution System [ ~ tijéiji[ij:]ti [Gmgnj[‘:?‘l@;ijijjﬁg
A G §n Ut uism MiA AN isthe bullying determination; 111t 81

- sipagigminnisyg

Resources Iﬁﬁjlﬁmiﬁ nNng b5 fdHiYjthe appropriate course of action.

FUR UG A, the administrator 813 ﬁmﬁmmgméa Director of Human

PROFESSIONAL DEVELOPMENT FOR SCHOOL STAFF

FUTAN Greater Lowell Technical High School Bt gutfiauigusiidic Sa -8 dnieutniin ygein
ﬁﬁﬁﬁﬁ[ﬁﬁjﬁﬁﬂimimi , ﬁg‘ln'j, IAWHRUIF 81 bullying 1 ST 8§ B professional development
witamsuqeuist, Gigismsaiang: () U[ﬁﬁi[ﬁjﬁﬁqgﬁﬂlﬁéﬁjﬁmj r3gjmimsi bullying
incidents; (i) UHATIY) UL § AN AIBIY] ROTENUME I, HIRHgNAYS gjumyt islayjfng
bullying incidents; (ii) tun AdAnandmsidnananmt “wihdnmugag faathagih adn
at } wéagnémma an alleged perpetrator ,, victim, 111 méﬁﬁﬂﬁjfﬂm: the bullying; (iv) mi
Lﬁﬂi’iﬁ]ﬁﬁ[l " mie0 bullying, B1SISTARANNNHB SUNNGNESHN categories TS5 ayjiiiny 151ah
AN s A RI{ENY bullying [S“lgijij?tij‘lilﬁ“lﬁﬁ’ﬁj‘l A; (v) dnnanfvsisiayjiiung iwiwsih and l

nature of cyberbullying; and (vi) internet safety issues as they relate to cyberbullying.

i gEh: s

PROBLEM RESOLUTION SYSTEM
gnamwgAmamapmuiiummshhtvini/gawyignmtgwisig Isfvanu
mmtjt’ngméh the Department of Elementary and Secondary Education Program Resolution System

(PRS). BANiNAtN Sen SIS at at http://www.doe.mass.edu, emails can be sent to

compliance@doe.mass.edu or individuals can call 781 338-3700.
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GREATER LOWELL TECHNICAL HIGH SCHOOL CONTACT PHONE NUMBERS/

ONLINE RESOURCES

Administrative Office

Superintendent-Director

Assistant Superintendent/Principal

Main Office

Senior Assistant Principal
Assistant Principal
Assistant Principal

Dean

School Counseling Department

Director of School Counseling Services/
Title IX Coordinator

Special Education Department

Director of Special Education

ON-LINE PARENT RESOURCES

Common Sense Media

Cyberwise

Get Net Wise

Massachusetts Aggression Reduction Center

Safe Teens

32

978 441-4800

978 441-4807

978 441-4416
978 441-4412
978-441-4415

978 441-4414

978 441-4955

978 441-4850

http://commonsensemedia.org

http://cyberwise.org

http://kids.getnetwise.org/tools

http://marccenter.webs.com

http://www.safeteens.com



http://commonsensemedia.org/
http://cyberwise.org/
http://kids.getnetwise.org/tools
http://marccenter.webs.com/
http://www.safeteens.com/
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APPENDIX D
BULLYING PREVENTION AND INTERVENTION
SUMMARY FOR STAFF HANDBOOKS

istfegeym & 3, 51 2010 Governor Patrick S G IR UL an Act Relative to Bullying in Schools. GNIUTIS s M SUMBUN L
bullying and retaliation MirvgaIGMuIATssuigndaigh enminnsiiwinfalghennnnnans, N WHA{BIEwan s
U wiafsnpasananigsidyjim: dunsBwimaniiyjiganai bullying incidentsa i amigRIFmU

o

arpavinimimi " wiin§ugnauSShyagruSaI§mUTE The Bullying Prevention and Intervention Plan MSIF S tie18

=3
2

rutw Ardg]meumin MG.L.e.71, 370 §uiirumsinf{uIsigh Chapter 86 of the Acts of 2014 1UTtis 811 Sections 72-74 {8

Chapter 38 of the Acts of July 2013, MM A KHEAS W I8 “ perpetrator ,” IREjUM M t “cutnRAa YFRIAIGMIAN AN, UMY
including, §i§ #AMISATAGAIINNAAHALR, %ﬁLﬁﬁLﬁhmﬁmi, INgjannn, cafeteria worker, custodian, HAIOAgNS bus,
athletic coach, HATANSY uAEMNAYIGUISY U paraprofessional.” {IG:AIMNGNUIATUMATW UFOAANANHSIH, UMM
1 8ig B8 8ATA including but not limited to,Urfn§§mﬂgmm:msfﬁfmﬁ§§m perpetrator , I ﬁﬁfimwﬁhﬁﬁj:s:ms%@

al

GJ[Sﬁﬁﬁ fU1 U1 Greater Lowell Technical High School’s Bullying Prevention and Intervention Plan ”ﬁ[LH‘IijUtgﬁi MMt S5

Jd

HENAUSRNHAGUBHITNUIA (‘AN the Plan”). BINNNISUMUME AHIMIGNY, IAWHIgsidudnnandms 4

gpisiwsngpinmi firuannnSit§muand 1] to prevent bullying and retaliation tinimimi MM “wiheuh
0, wids§ wavu relslinrurfargjh IaEn s sThis Plan 81 A 818 nu1gjhim biennially Agiyi
It by the Assistant Superintendent-Principal FA ts/gH A AR AT, §GIEUIMS {UAEMANGINW M.G.L. c. 71, § 370 sec.

5(d). MiAJIN U A E1U N FU Consultation will include, UNNAGH G at a minimum, (MUSwmsSnsimuits: GLTHS website,
and a public comment period prior to adoption.

Hﬁél_ﬁis fij DEFINITION OF TERMS

igpigmicsnminniem i wih Swmswfad§ umoigims, ilgjmimi iiwsn i§ugnaus
ghipnslidagngmn @nsesISMi bullying, NS N ENM S EUURA, 0 edj BNAWW U HRMAMANTY, FMAm:
Lﬁﬁﬁﬁﬁmﬁ law enforcement agencies, I8 ;‘;iﬁfﬁ mmﬁmiﬁt‘fﬂ [{% I;‘ljl’[fi to use common language.

o

SRS

L8IRGA perpetrator ., JGiinumsSwHas sl M.G.L. c.71, §370, fedadj U anNtIRA UHGA anaNUM, Gig

g §
(N2 1

AAUANGIAMI, [0 §jE01 AN, cafeteria worker, custodian, {ITAENS bus, athletic coach, #i
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S
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S
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ANsi wAYMNAYIGUIgY U paraprofessional i ut sMitfmutiwinaunainremsaieg)

-~

pugRIAIIGMUIE Bullying, GoidnumsEwsaswisinh MG.Le. 71, § 370, Bd{maiygit ~ wyillg) A wad ajj
fydsfjuHneumninugon, tigdsm

ng _!:29

custodian, i fIGA UL, (AufAngnuny, FBApuRgMnIFlUAparaprofessional I8 s1masiteus, a3, umivtpmuimuin
gispfaumwimimuwimiymwiminmywibuisumumywnsiigme s

1. UAMUEWHNNAMW UYWHEN GHSMIMNS¢IAnUmiguty U A[ENejguan g
fUYjA NS

2. Galghiarudmm ifejgonir A% ISMIISENINAEINIZS IURISNU U 0 U GHhmej

~ g 1Y %

G

Q0

HRU{ NjEIHR ;
3. uHingjmsthapiisianimnviunminsuiugnasianniinai§isianivaiannn u;
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A §isfmnivasannn; g
5. mipagsiwlnmsindsieinsinny]usdip u dniamimbiv s
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o

mﬁjﬁnmanﬁummmamLﬁL ayom misAatdwigantmw yminws jsAnmisiaddwugunagimaimsmi
Ujmhsams iUﬁJSS MIANuAt 1, ;t’nmgnn&mﬁ gmmmmgn‘}mms oral or written threats, MiS UM RUNIES G teasing,
Miput-downs, name-calllng, stalking, threatening looks, gestures, actions, cruel rumors, false mmgmi'im MIANBAT 1 meimi
URgMA AjemsEmnsiuniul mangumsssia Samnaimgnasyy ENWIRAIG MU ATU s eSagj

ANANI)S Greater Lowell Technical High School &i131#3aJj g2 vulnerable [t Ew mwnimt Santwpyriaifay
nimnfmu, myuntd harassment, Y SUNWIURIGH IFMEMWUIAANS, UMATSANAE, NAN, ANAIS religious
creed,, national origin, sex, sexual orientation, ¢ ISV GiIAG Mt Mit1SiGgr - gﬁgém nidrunnsnSamimsigr ¢ ans
mammim ugAguny ansmn mm@sg:ﬁ;qua ANSMNGAN S MM anNHNFUNSASA HRNANIWSEi y
mivtpuh ddmsivys junanamtw yrofimigan imima giwmigpiponywsh yguidums yipimsmd
Bnsugnnyw yibsisugan:ginis: s ananuésanuSaansgnea Aduns Sagpn ilgjulinu§ege, Mg
Ui MU ESTR UMW AT NG g1 1 Av§anan, Wi waisgjthyw 8 skills, 87:7, 1 “wlhiy)u
igimi 1y atigim igm$ bullying, tmu'li’, USUNWEHAIUR VN TN AN SUIRY, ayuISuIsImuity: annn Greater

Lowell Technical High School's Bullying Prevention and Intervention Plan on our school website at www.gltech.org.

gaanuAl amuiwmIGmaOuIgRTgNUMIIM S A en
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2R E?E
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Die
23
=4

uyigSspimsANNGST  cmitgiaag, O, Mitsitegs, Jumn,airgh, g Swumni
nyuyywigatmw mm‘?symjamm;m@nmﬁs JUMAIHGIGIASE, WUBAHUEA,
3aﬁ@m,ms&ismsﬁmﬁmm Fleumgiompinmimypiwaasamedsiiong, mipuIgmimpstwab
1171 fg’ti[fmj See M.G.L. c. 71, § 370 for the legal definition of cyberbullying.

2

Harassment MAjHig1suntd Amsist siunvsamyw u Afamywitrumsinng mas  SHEANEA hw
GSHS INARUMEW SN MI) SYFIURSHANMEAY U IFMiINT y BIRamMiSWw oI U vk niHarassment
isunt§ frudsch, SeanauSiTwingiun us ruSsIuTSSHIGIM threatens or offends the target and results

in a hostile environment for the target.

UIUNMIURI{H Hostile environment, § G MS§UNWBNETAN M 1SIARGNY M.G.Lc. 71, § 370 Atgigansminngn

fis mnmﬁﬁmﬁﬁiﬁtﬂmﬁmmﬁ isignuTunmian Yjejht thywsnmidaw, misHa, 1§ ejnues 58,
s dsmitaiiy ugganismi ﬁjnL]‘IIUﬁiﬁjﬁjL}ﬂl

o o

miRUILETAN e Retaliation (§H{HIwUNvFsismi SAw, minniay, U aphunSusin 19l agjidrunwmi
Al u

2.

ANAgATEUURINANEIE, RUSANheANRIGMIRSUHINANHAITNUIR U HAMA] U §ATHUMGEUSANHMS

o AHAtE U GEIGMUIE
(2] n =]

JHFIN AL M School Staff wENA, GigESMSATA, thip, FAPUEAN, gATANS), tngjanan, gaigminigh
imnSwinsyAgmits @ annn, Hn[ijn GM8 bus, HAUINAAGN, HAIGTMI (AU{AD AYIGUiguAYMA, gAMIGH
BUURGA U AHn paraprofessionals.

Victim itz edegjinuipainfamicvgaansal Wmudsninnaymisyieda is a student against whom bullying,
cyberbullying, or retaliation has been perpetrated.

MITMEBUNS{IRIRTs Bt augRinI{i My PROHIBITION AGAINST BULLYING
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ﬁLnfUT‘IEﬂiﬂ £i Bullying is prohibited:

qu
« 181G e uTH AN A AN on school grounds,
. fﬁmmfjm? {gnjeuyiafuinnnennn,
« 181n ijﬂtiﬁj‘lnﬂ -sponsored YN U A ¢ 81 AyTG-a01 0, function, or program, gsthatgnnm ;s*lsm
,[S’In[§1‘jbus stop, ISTIA3 1S school bus Y IAGENS g g8ii, leased, U y i Feanuannn ganan

IS,

q,

o MYl ‘r‘ﬂi[[fj technology or an electronic device iﬁﬁ'jg 31011, leased or used by a

e
school district or school (for example, on a school computer or over the Internet using
a school computer),

- 1slatgunayll usinfghidudsiusmiinfsirgi8hat schoolrelated, § muitismMil
technology or electronic devices IAIES, 10 A3 SUIH AUTUNM ASIAI)IFMUURAINY AlERHSMIEA:
Ilenanys, inavsmuinssed§ismi yigme iiwigrsuni giniy]u miedAN U or the orderly
operation of a school.

wahunmywyaitunwminnibulying, Fr8wdnninims 1s1dgjnnut§mi 1ad#als of bullying, U

P7)

C)

e} U SIS nnasmswammims SimitnsunassEw bullying

REPORTING BULLYING OR RETALIATION

iyimg iyjauiddwmsmin “aut T wlhmsHsMnig bullying and retaliation, IS1aN NI S the Greater
Lowell Technical High School msstqnmuﬁ whgny 118nnigh it aurd Sdreusinwminnis bullying
or retaliation. GRUILTWENAERMISIMMEUNERLS vAsS N - gy, BaRRIw, | wygin -
Shmsdnmsiifargn ishinn gujiing IS bullying Aargji S

Reporting by Staff
$38A¢] nﬂ IR TN WS U B/ nun Ua an tiiﬁ“lin‘nﬁ“lﬁfl ¥ to the Assistant Superintendent-Principal designee,

i.j[(.?“l the Superintendent-Director or designee IS U the Assistant Superintendent-Principal or the Assistant Principal

Amis mim the alleged perpetrator,, U At HAMNSMSISI N the School Committee or designee islin g

Superintendent-Director Amnis m};u the alleged perpetrator, 181 [Lfi[)ﬁ“ essin M@y the electronic Conflict
Resolution Report Form, 13110 pUtE AN ‘ﬁj mesanith ﬁ“li[f;i ISV ATISHIUNUG o bullying/harassment or
retaliation. (AR {HIAMN WMiANIF! the Assistant Superintendent-Principal Yt rutat{feuiieuthys rintwsds
mefinoinms snmeisuiniin ygidn SnmoauisilaniunusAswabigiayifing megnudnspn

MBS AN N UATENSHTSwHGT

Reporting by Students, Parents or Guardians, and Others

~

FUTAN Greater Lowell Technical High School euifjsthed agj, BNAMIW U HAMAMANT, Y HAINRIG) 5 Thu

ms iy ima bullying or retaliation firuthtiifign g S edayj (Ai Ifrusinwminh nwminhimiingi

-~
v

mu g g dn Shnspith rusinwminh msiwygin m, iy, Enagnwygamam

q

AN, UHAGIGIG)A, | T wlhmsihwmi Sunwimy yatiesidl vsinwminnms 1 i Ayg i agad

E— 1
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fan [ﬁﬁ“lmjﬁg“l’ti[(}‘l to the Assistant Superintendent- Principal designee, { to the Superintendent-Director §j H7il#
[Lﬁ fIT RS 18110 1Y the Assistant Superintendent-Principal or the Assistant Principal Ath HAG Ul g PUNSMS is the
alleged perpetrator, 1¢1 School Committee g gmmiﬁ fIlieu 1STIN U the Superintendent-Directorﬁl:’ﬂ%qiﬁmfjlm ¢
RIS the alleged perpetrator, , 583 SOAIAMEE M U S HH fHiibullying or retaliation. {3 th s GInM# N

auj E:i IU8 The Bullying Prevention and Intervention Incident Reporting Form 818 13| ‘ﬁfgh GLTHS website, in the
School Business Office, the School Counseling Office, the Main Office and in the Appendix A of this Plan. )l ffiﬁjj E’E]‘ﬁ
W ymaAmanmu Shyanisig)ameiiaitswivgoadgjdinmepdivvue M ugansmi
nggngprmsgrsiimatagn aifma aans Sasyuu ilgfnwminn Shiimapaiayifr gismig
MU/ EWUHNA UM YWHSUMSHEMI UHATAMY UHESIWA ugadama shinuitunsiums
HOMI UHS UM SWAMILSE ﬂjﬁj ynnn: n’tﬂl:i‘“lmﬂ Ul UHn fi5i LM when the Superintendent-Director is the

alleged perpetrator [S1I0FU mﬁgmUJﬁmﬁS[ngﬁjﬂl

migwavtFSinwminnismifnuymissiasa
RESPONDING TO A REPORT OF BULLYING OR RETALIATION

IsTEn UtE UHS UM 8-SIWA AN AN UHAS AMY/HE W A-SIWA UHATAMY/ALNAYIEMIAN N yga
Anmi ¢ § LU0 Sthe Assistant Superintendent-Principal or designee/Superintendent-Director or designee/School
Committee or designee receives IMWMIAN MA YNAGIFMIMIUHRAMUSET PAISITHEI@S-NWA
FUTIUT UHARAMI/HESIWA-SIWA YHARAMI/ANANEMIA AN UHATAMHR ARNAHMHISMITINATMS

G TN U S TN MW IR MIFNUIU RS {fun Mma ySIngais:

. ﬁnﬂ‘ﬁ[S‘lEi FUB LﬁiﬁijU[nSi“l“‘liLﬁLﬂn[ijﬁjSi:’nH‘lSDetermmewhatremedlalactlon is required, if any;
o dAnnmsifAGinuwin " wuihniSwHbiioinoI§ejuuigjns{Aivasaiagj " wih school

counselor, I~ ti5 81183 ayjfii nU target'st 8 N AW UHARAM AN TG AJj the alleged perpetrator, 1Ht]8
Sifab) 1S underlying social or emotional issue(s) Fid (U 811t STME A1 SH THTHN U Gto the bullying behavior

TwmEansATa{pimi U tuiguIst social skills development;
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C)

o (MUGN ENAWMW Y gAMAMANMUTS i egjiinigme victim 1~ wi sdeyj perpetrator, HAM§nr IS
MG UHING, 15838 bullying or retaliation 818171 ~ M, Su{RimGIfiGgogsidgimimi 1y erg)ats
bullying or retaliation; ’

o (MUHN BnAWmWw ¥ gAmAmMANm s edajjia victim isiffidgjmimi i¢ly1g)ais bullying or
retaliation;

. mejﬁn'j ‘él;“]ﬁ“’gﬂtij g gamamanao TS the target i:iﬁ[jﬁ fJiithe Department of Elementary and Secondary

Education’s Problem Resolution System I~ tis §13111]] U IG (0 gmmgn{pﬁg
i el § Ut UG m Midnng ESthe bullying determination; 1Utis §11

o sipiigminnisygainaenin, te administrator S 1M aANM LI EH Director of Human Resources
]I midnnd 8w aiyitjthe appropriate course of action.

PROFESSIONAL DEVELOPMENT FOR SCHOOL STAFF

EUTAN Greater Lowell Technical High School Btsuguiiauigusiitniic Sa ©8 dnieunia ugmia Snun
IHiUmMImimi, aneg, 1 waurg 81 bullying :mqnmsgﬁm professional development {73 aita MU s,
4lgSsmsAialg: () uifnng)uty§an{ageusiy] iBE]mimi bullying incidents; (i) U1 1] Uty ﬁﬂLﬁjmmﬁJ
UMY Y, Heifugnau s ilujumyt 1saujing bullying incidents; (iii) ;mhﬁﬁnﬁwanﬁmszumﬁ%n@m
iiwSndnmoeum fdruinrgih adhgr “wiighGinmy perpetrator, , target, I W81 ANATSIMS the
bullying; (iv) MI{A{ENTIAT " 00 bullying, ms:mﬁhlﬁ ANIN AT SUNNGNASHD categories T8 83 aujiidnu 181
QNI NARIENG bullying FSTRRUTUNM & a1 A, (v) donnnfimsisigujiime witdh and nature of
cyberbullymg and (vi) internet safety issues as they relate to cyberbullying.

LﬁﬁglmiLﬁﬂ uitfn PROBLEM RESOLUTION SYSTEM

gnamnwgRnmamapmuiiummnsihavin/guawylyhimtswismg isfuann
mmtjmgtﬁsh the Department of Elementary and Secondary Education Program Resolution System
(PRS). Gnnandw su 818 at http://www.doe.mass.edu, emails can be sent to H1GI§ 1§

compliance@doe.mass.edu or individuals can call YU FUH1T 1l giﬁ}g 781-338-3700.

38


http://www.doe.mass.edu/
mailto:compliance@doe.mass.edu

GREATER LOWELL TECHNICAL HIGH SCHOOL CONTACT PHONE NUMBERS

Administrative Office

Superintendent-Director 978 441-4800
Assistant Superintendent/Principal 978 441-4807
Main Office

Senior Assistant Principal 978 441-4416
Assistant Principal 978 441-4412
Assistant Principal 978-441-4415
Dean of Students 978 441-4414

School Counseling Department

Director of School Counseling Services/
Title IX Coordinator 978 441-4955

Special Education Department

Director of Special Education 978 441-4850

Director of Human Resources 978 441-4892
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