NATOMAS UNIFIED SCHOOL DISTRICT
Effective July 1, 2026

Certificated Management Salary Schedule

Work Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Range Position Level Days

A Assistant Superintendent 223 $ 182,588 % 188,065 |$% 193,707|$ 199,519($ 205,507 $ 211,670
B Executive Director 223 $ 167,754 |$ 172,785 ($ 177,971($ 183,308($ 188,809 $ 194,472
C Director 223 $ 159,766 |$ 164,559 |$ 169,495|$ 174,581|$ 179,819| § 185,212
D High School Principal 220 $ 152,159 |$ 156,722 ($ 161,424|$ 166,266($ 171,255 $ 176,392
E K-8 School Principal 215 $ 135433 (% 139,494 |$ 143,678|$ 147,990($ 152,428 $ 157,001
F Middle School Principal 215 $ 135433 (% 139,494 |$ 143,678|$ 147,990($ 152,428 $ 157,001
G Continuation High School Principal 210 $ 131,488 |$ 135433 |$ 139,494|$% 143,678($ 147,990| $ 152,429
H Elementary Principal 210 $ 131,488 (9% 135433 |$ 139,494|$ 143,678($ 147,990| $ 152,429
I Coordinator Il 223 $ 125228 % 128,985 ($ 132,852($ 136,839($ 140,945 $ 145,170
J High School Assistant Principal 210 $ 125228 (% 128,985|$% 132,852|$% 136,839($ 140,945| $ 145,170
K Elementary / K-8 School Assistant Principal 207 $ 119,261 [$ 122,842 |$ 126,528|$ 130,323|$ 134,231 $§ 138,259
L Middle School Assistant Principal 207 $ 119,261 [$ 122,842 |$ 126,528|$ 130,323|$ 134,231 $§ 138,259
M Coordinator I 223 $ 1M1,7251$% 115,075 |$ 118,527|$ 122,086|$ 125,745 $ 129,519
N Admin Intern Prorated per individual contract, at relevant level (Range D, E or F

Superintendent/Designee. Payment for annual accrued vacation is included within annual compensation.

experience outside of NUSD will not be counted towards this longevity increase.

basis at the Superintendent’s discretion.

e The work year includes vacation, but excludes Saturdays, Sundays, and holidays, unless work on those days are approved by the

e Salaries for certificated employees serving as Admin Intern will be prorated on an individual basis at the relevant level of Range D, E or F.
e Principals who serve 6 years in that role in NUSD will receive an ongoing 3% raise in their 7th year. Principals who promote up before the 7th year will still
accrue years of service toward longevity, and will receive the same longevity increase in their 7th year. Prior years of principal or other leadership

e A 3% - 5% increase for Principals who are identified to do additional duties or coaching/mentoring other leaders. This raise would be on a year-to-year
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