Washington County Board of Education
Job Announcement

POSTING DATE: July 1, 2026
JOB: School Safety Supervisor
CLOSING DATE: July 15, 2026, 11:00 A.M.

The Washington County Board of Education will be accepting applications for the position
of School Safety Supervisor for the Washington County School District. The person must
possess current certification through the Alabama Peace Officers’ Standards and Training
Commission (APOSTC) and remain in good standing throughout employment. The
starting salary will be $55,000.00 based on a 240- day contract. Applications will be
received in person, by mail, or by email.

Mailing Address:

Washington County Board of Education

P.O. Box 1359

Chatom, Alabama 36518

Emailed requests should be sent to:
curtis.kirkland@wcbek12.org and alisha.singleton@wchbek12.0rg

REPORTS TO: Superintendent of Education or Designee

Please have the required Classified Application completed at the time it is submitted.
Incomplete applications will not be considered.

No late submissions will be accepted.

Applications submitted at the schools will not be accepted.

All applicants selected for positions must have undergone an ABI/FBI criminal history
background check (fingerprinting administered through sites selected and approved by the
WCBOE and State of Alabama Education Department).

EMPLOYMENT STATUS:
Full-Time, Twelve-Month Employee

POSITION SUMMARY

The School Safety Supervisor (SSS) serves as the primary safety, and security professional
for the Washington County School System. The SSS is responsible for promoting a safe and
secure educational environment for students, employees, visitors, and community
stakeholders throughout all school system facilities and properties.

The SSS shall serve as a visible security presence, safety coordinator, educator, mentor,
and community liaison while supporting the educational mission of the Washington County
School System.
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The SSS will work collaboratively with school administrators, faculty, staff, students,
parents, emergency responders, and community agencies to prevent crime, respond to
emergencies, enhance school safety, and foster positive relationships within the school
community.

ESSENTIAL DUTIES AND RESPONSIBILITIES

School Safety and Security

[0 Maintain a visible presence throughout all Washington County School System campuses
and facilities.

00 Conduct regular patrols of school grounds, parking lots, athletic facilities, and other
school properties.

00 Assist in maintaining a safe, orderly, and secure learning environment.

[0 Respond to emergencies, safety concerns, disturbances, accidents, and criminal incidents
occurring on school property.

00 Investigate violations of law, threats, vandalism, theft, harassment, bullying, and other
incidents affecting school safety.

00 Collaborate with local law enforcement agencies, fire departments, emergency medical
services, and other public safety organizations.

[0 Monitor and assess campus security vulnerabilities and recommend improvements to
safety procedures and infrastructure.

00 Assist administrators with safety-related disciplinary matters when appropriate.

Emergency Preparedness and Crisis Response

0 Develop, coordinate, and conduct all required school safety drills, including:

0 Active threat/active shooter drills

0 Lockdown drills

o Fire drills

0 Severe weather drills

o Evacuation drills

0 Reunification exercises

00 Assist in the development, implementation, and annual review of school safety plans and
emergency operations procedures.

[0 Coordinate emergency response efforts during crisis situations.

00 Serve as a member of the district and school-level safety teams.

00 Ensure compliance with applicable state, federal, and local school safety requirements.

Education and Training

0 Provide safety education and training to students, faculty, and staff.

[0 Educate students and employees regarding standard operating procedures, emergency
response protocols, and school safety expectations.

[0 Conduct presentations on:

0 School safety

0 Personal safety

o Bullying prevention

0 Cybersecurity awareness



o Drug and alcohol awareness

0 Violence prevention

0 Conflict resolution

0 Emergency preparedness

[0 Assist with the development of safety awareness programs throughout the school system.

Student Engagement and Community Relations

O Build positive and professional relationships with students, staff, parents, and
community members.

[0 Serve as a mentor and positive role model for students.

[0 Be approachable and accessible to students while maintaining professionalism and
authority.

[0 Encourage positive interactions between law enforcement and youth.

00 Support programs that improve school climate, student well-being, and community
engagement.

[0 Assist students in accessing appropriate resources when needed.

School Events and Activities

00 Provide security and support during athletic events, extracurricular activities,
graduations, and other school-sponsored functions.

0 Assist with traffic management and crowd control during school events.

[0 Attend meetings and activities as directed by the Superintendent or designee.

Administrative Responsibilities

[0 Maintain accurate reports, records, and documentation of incidents, investigations,
safety drills, and training activities.

0 Prepare written reports and recommendations concerning school safety and security
matters.

0 Attend professional development opportunities and maintain all required certifications.
[0 Remain informed of current laws, regulations, and best practices regarding school safety
and school resource officer programs.

00 Any other duties as directed by the Superintendent.

MINIMUM QUALIFICATIONS

00 Must possess current certification through the Alabama Peace Officers &#39; Standards
and Training Commission (APOSTC) and remain in good standing throughout
employment.

[0 Must possess extensive knowledge of law enforcement practices, school safety
procedures, emergency management, and crisis response operations.

[0 Must possess a valid Alabama driver&#39;s license and maintain an acceptable driving
record.

[0 Must successfully pass all required background investigations and employment
screenings.

[0 Must demonstrate strong communication, leadership, and problem-solving skills.



PREFERRED QUALIFICATIONS

00 Minimum of ten (10) years of law enforcement experience.

00 Strong familiarity with Washington County and the communities served by the
Washington County School System.

00 Previous experience working with youth, educational institutions, or community-based
organizations.

[0 Demonstrated ability to establish positive relationships with students, parents, faculty,
staff, and community leaders.

00 Proven ability to serve as a mentor, educator, and positive role model.

[0 Demonstrated record of professionalism, integrity, sound judgment, and ethical conduct.
0 Ability to remain calm and make effective decisions during emergencies and high-stress
situations.

00 Experience conducting safety training, emergency preparedness exercises, and
educational presentations.

KNOWLEDGE, SKILLS, AND ABILITIES

00 Knowledge of federal, state, and local laws, regulations, and school safety requirements.
00 Knowledge of emergency management principles and crisis response procedures.

0 Ability to effectively communicate with individuals of all ages and backgrounds.

00 Ability to establish and maintain positive working relationships with students, staff,
parents, and community members.

[0 Ability to exercise sound judgment and discretion.

00 Ability to prepare reports and maintain accurate records.

00 Ability to work independently and collaboratively.

PHYSICAL REQUIREMENTS

0 Ability to walk, stand, climb stairs, and patrol school facilities for extended periods.
00 Ability to respond rapidly during emergency situations.

00 Ability to operate law enforcement and communication equipment.

0 Ability to work indoors and outdoors in varying weather conditions.

00 Ability to lift and carry equipment as required in the performance of duties.

TERMS OF EMPLOYMENT

The School Safety Supervisor shall be employed by the Washington County Board of
Education under terms and conditions established by the Board of Education. Employment
is contingent upon maintaining all required certifications, qualifications, and professional
standards.

EVALUATION
Performance shall be evaluated annually by the Superintendent or designated
administrator.

NOTICE: Itis the policy of the Washington County Board of Education that no person shall, on the grounds
of race, color, disability, sex, religion, creed, national origin, or age, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any program, activity, or employment.
Contact persons: Special Education, Title IV and Section 504 Coordinator — Trina Moss 251-847-2401-ext.
123; Title VI Coordinator — Nicholas Sullivan 251-847-2401 ext. 107: Title IX Coordinator — Curt Stagner
251-827-6655.



