School District of Borough of Morrisville

COMMUNITY SURVEY

RESULTS JUNE 2026

About the Survey

As part of the Superintendent search process, the School District of
Borough of Morrisville Board of School Directors (the Board) solicited
feedback from students, staff, and community members using a survey to
gather information on the traits, characteristics, and priorities community
members are seeking in their next Superintendent. The Board thanks the
112 members of the community who completed the feedback survey,
which was open from June 16, 2026 to June 29, 2026. The input provided by
parents, guardians, community members, taxpayers, students, and staff is
instrumental in building a profile for the ideal candidate. The survey results
will be used by the Board during the Superintendent interview process.

Community Representation Among Survey Respondents
(Respondents were able to select more than one option.)
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Priorities for the Superintendent’s First Year

The survey asked respondents to rank the priority of each of the following areas, specific to the new
Superintenent's focus in their first year.
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Important Traits and Characteristics of the New Superintendent

The survey asked respondents to rank the imortance of each of the following traits and characteristics
of the new superintendent.
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