LYNWOOD UNIFIED SCHOOL DISTRICT — CLASSIFIED SALARY SCHEDULE
MANAGEMENT CLASSIFICATIONS Effective July 1, 2026

General Information: Most recent salary increase for Management: 2026 (2.5%) Board Approved 10/23/25.

* The monthly salary rate is divided by 173.333 and the result rounded off to the nearest whole cent to arrive at the hourly rate.

* NIGHT DIFFERENTIAL: Classified Personnel which regularly work one half or more of their assigned time between the hours of 5:00
p.m. and 7:00 a.m. will be paid a differential of 2.5%.

SCH ACTIVE CLASSIFICATIONS Range [Step 1 |Step 2 |Step 3 |Step 4 |Step 5
_ 342M 9,119] 9,580| 10,055 10,560] 11,087

G |Accounting Manager 52.61] 55.27] 58.01] 60.92] 63.97
_ _ _ . 347M 10,320 10,834| 11,378| 11,944| 12,545

G |Assistant Director, Fiscal Services 59.54| 62.51| 65.64| 68.91] 72.37
_ _ _ 351M 11,391 11,961| 12,557| 13,185| 13,845

G |Assistant Director of Research & Evaluation 65.72 69.00] 72.45] 76.06] 79.87
Assistant Director of Custodial, Grounds and 349M 9,119] 9,580| 10,055 10,560| 11,087

G [Transportation 52.61] 55.27| 58.01 60.92] 63.97
' 347M 10,320 10,834| 11,378| 11,944| 12,545

G [Benefits & Payroll Manager 59.54] 62.51| 65.64] 68.91] 72.37
_ 354M 12,266 12,879] 13,524| 14,199| 14,909

G [Bond Project Manager 70.77{ 74.30] 78.02] 81.92| 86.01
N 337M 8,063] 8,469| 8,890 9,333] 9,798

G |Case Mgr (Foster Care/Homeless Liaison) 46.52| 48.86] 51.29] 53.84| 56.53
_ _ 349M 9,119] 9,580| 10,055( 10,560| 11,087

G [Chief of Security 52.61] 55.27| 58.01f 60.92] 63.97
o _ 128M 9,786 10,272| 10,784 11,326 11,892

C |Communications Officer 56.46] 59.26] 62.22[ 65.34] 68.61
_ 337M 8,063] 8,469| 8,890 9,333] 9,798

G |Community Schools Case Manager 46.52| 48.86] 51.29] 53.84| 56.53
_ N 136M 10,801 11,341]11,906] 12,500] 13,123

C |Director, Nutrition and Wellness 62.32] 65.43] 68.69( 72.11] 75.71
_ _ _ 355M 12,573 13,203| 13,862| 14,554 15,280

G |Director, Fiscal Services 72.53] 76.17| 79.97| 83.97| 88.15
_ _ _ 354M 12,266 12,879| 13,524| 14,199 14,909

G |Director, Maintenance, Operation & Trans 70.77{ 74.30] 78.02] 81.92| 86.01
_ B 355M 12,573 13,203| 13,862| 14,554 15,280

G |Director, Classified Personnel 72.53] 76.17| 79.97 83.97| 88.15
_ _ _ 350M 11,110 11,668| 12,249| 12,863| 13,502

G |Director, Occupational Therapy Services 64.10f 67.31] 70.67| 74.21| 77.90
_ ' 354M 12,266 12,879] 13,524| 14,199 14,909

C |Director, Purchasing & Contracts 70.77{ 74.30] 78.02] 81.92| 86.01
_ _ 354M 12,266 12,879| 13,524| 14,199 14,909

G [Director, Risk Management 70.77] 74.30] 78.02] 81.92] 86.01
_ _ 355M 12,573 13,203| 13,862| 14,554 15,280

G [Director, Technology Services 72.53] 76.17| 79.97 83.97| 88.15
o _ 328M 6,456 6,777 7,117| 7,472 7,846

G |Facilities Operations Manager 37.25] 39.10| 41.06| 43.11| 45.27
o 115M 8,313] 8,739| 9,184 9,643]10,104

G [Facilities Planner 47.96] 50.42 52.98] 55.63| 58.30
o _ 354M 12,266 12,879] 13,524| 14,199 14,909

G |Facilities Project Manager 70.77] 74.30] 78.02 81.92| 86.01
' N N 115M 8,313] 8,739| 9,184 9,643]10,104

C |Facilities Representative/ Williams Liaison 47.96] 50.42] 52.98] 55.63[ 58.30
_ 349M 9,119] 9,580] 10,055[ 10,560] 11,087

G |Finance Manager 52.61f 55.27] 58.01] 60.92| 63.97
_ o _ ' 347M 10,320 10,834| 11,378| 11,944| 12,545

G [Licensed Clinical Social Worker Supervisor 59.54f 62.51] 65.64| 68.91| 72.37




SCH ACTIVE CLASSIFICATIONS Range |Step 1  |Step 2 [Step 3 [Step 4 |Step 5
_ 349M 10,842 11,382|11,952| 12,551| 13,176

G |Network and Cybersecurity Manager 62.55[ 65.66| 68.95| 72.41| 76.02
N _ 349M 9,119] 9,580| 10,055f 10,560| 11,087

G [Nutrition Services Manager 52.61] 55.27| 58.02] 60.92] 63.97
_ _ 341M 8,898] 9,340| 9,808| 10,300| 10,814

G [Occupational Therapist 51.33 53.88] 56.59] 59.43| 62.39
_ _ N _ 363M 12,878 13,526] 14,205| 14,916 15,662

G |Senior Director of Facility, Planning & Dev. 74.29 78.05] 81.96] 86.05[ 90.35

ANNIVERSARY INCREMENTS FOR MANAGEMENT EMPLOYEES ARE TO BE COMPUTED AS FOLLOWS:

An additional 2.5% to be added to the monthly base pay beginning with the 15th year of service.
An additional 5.0% to be added to the monthly base pay beginning with the 20th year of service.
An additional 7.5% to be added to the monthly base pay beginning with the 25th year of service.

Revised 07.01.26






