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ARTICLE 1
RECOGNITION

Bargaining Unit

The Board of Education of Elementary District No. 33, West Chicago, DuPage County, Illinois
(hereinafter referred to as the "Board") recognizes the Elementary Teachers' Association of West
Chicago (hereinafter referred to as the "Association") as the exclusive bargaining agent for all
professional certificated personnel EXCEPT the Superintendent, central office personnel, principals,
assistant principals, nurses who do not have the school service personnel certificate, teacher aides,
substitutes, paraprofessionals, temporary employees, and persons in positions created whose duties
include evaluation of teachers or making meaningful recommendations for their employment, transfer,
assignment, promotion, discipline or discharge.

Definition of Teacher
The term "teacher," when used hereinafter in this Agreement shall refer to all employees represented by
the Association in the negotiating unit as determined in Paragraph "A" above. When referring to

elementary teachers, preschool teachers are included unless otherwise specified.

Exclusive Representation

The Board agrees not to negotiate with any teachers' organization other than the Association for the
duration of this Agreement; further, the Board agrees not to negotiate with any teacher individually
during the duration of this Agreement on matters covered by this Agreement.

New Teacher Information

A list of newly hired teachers shall be provided to the Association by the Board at least one week prior
to the first day of school. Information concerning teachers hired after this date shall be provided to the
Association as soon as practicable. With the consent of the newly hired teacher, information to be
provided shall include the name, address, phone number, and step and lane placement.



Article 2
Rights & Responsibilities

ARTICLE IT
RIGHTS AND
RESPONSIBILITIES
Management Rights
1. The Association acknowledges that the Board has the responsibility and authority to manage

and direct, on behalf of the public, all of the operations and activities of the School District to
the full extent provided by law, limited only by the lawful provisions of this Agreement,
including, but not limited to, such areas of discretion or inherent managerial policy as the
functions of the Board, standards of service, the overall budget, the organizational structure, the
selection of new employees and the direction of employees.

2. It is expressly understood and agreed by the Association that all functions, rights, powers, or
authority of the Board which are not specifically limited by the express language of this
Agreement are retained by the Board insofar as such authority is vested in it by the laws and
constitutions of Illinois and the United States as authority properly exercised by it.

Use of School Buildings

The Board agrees that the Association and its representatives shall have the right to use school
buildings for meetings and to transact official Association business on school property at approved
times (by the principal or designee) provided that this does not interfere with or interrupt normal
school operations. If special custodial service is required, the Association shall be charged the
prevailing standard hourly rate. This section shall not apply if the requested use of the building is not
for local Association business.

Use of School Facilities

The Association shall have the right to reasonable use of the District mail service, email service, and
teacher mailboxes for communication with teachers. Security of the District system shall be
considered. The Association will abide by the recommended limits on the size of the respective
bulletin boards. If required, the Association shall be responsible for costs of required affixation of
postage or fees in lieu thereof. The Association shall be provided with space for a bulletin board in
each teacher's workroom in each school. Only authorized representatives of the Association will use
bulletin boards for Association announcements and all material posted will be initialed by them and
will relate only to the Association official business as negotiating agent of teaching staff. Libelous or
obscene material or material personally attacking Board members or employees or agents of the Board
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are prohibited.

Copies of all posted materials shall be made available to the Superintendent's office.

Privacy of Discussions

The Association agrees that matters relating to supervisor-teacher or Board-teacher relationships shall
not be discussed in the presence of the students, if reasonably possible to be avoided.

Access to Information

The Association upon request shall be furnished with all regularly and routinely prepared public
information concerning the financial conditions of the District, including the current annual financial
statement, adopted budget, and approved Board minutes. In addition, the Board and the Administration
will grant reasonable requests for any other readily available and public information pertinent to
negotiations. The Association will furnish copies of any pertinent information as reasonably requested
by the Board or its representative. Nothing herein shall require the Board or the Association to research
and assemble information.

Application of Agreement

Both parties agree that the provisions of this Agreement shall not be applied in a manner, which is
arbitrary, capricious, or discriminatory.

Challenges to Teaching Materials and Methods

Any challenges other than by a supervisor to teacher adopted supplemental materials and a teacher's
instructional methods shall be subject to the procedures of Instructional Resources Supplementary

Material Selection and Challenge Rules and Regulations, 6:220-R in effect at the time of such
challenge.



A.

Article 3
Negotiation Procedures

ARTICLE III
NEGOTIATION PROCEDURES

Selection of Representatives

Each party to negotiations shall select its negotiating representatives.

Commencement

Negotiations shall begin no later than January 15th of the year in which this Agreement expires, unless
both parties agree to an alternate date. Meetings shall be held as necessary at times and places agreed to
by both parties on mutually acceptable dates.

Tentative Agreements

When the negotiators reach a tentative agreement on all matters being negotiated the items will be
reduced to writing and shall be submitted to the membership of the Association for ratification and to
the Board for official approval.

Mediation Procedures

1. When mediation is to be used, both parties will agree upon a mediator. The mediator shall meet
with the parties or their representatives, or both, forthwith, either jointly or separately, and shall
take such steps as may be deemed appropriate to persuade the parties to resolve their differences
and effect a mutually acceptable agreement. The mediator shall not, without the consent of both
parties, make findings public or recommend terms of the settlement.

2.

Contract Monitoring Committee

The Contract Monitoring Committee shall meet at least four (4) times per school year. The Presidents
and two (2) other Association designees shall attend for the Association. The Superintendent and up to
three (3) other representatives of the Board or administration shall attend for the Board.



A.

Article 4
Working Conditions

ARTICLE 1V
WORKING CONDITIONS

District 33 Professionalism Statement

At West Chicago Elementary School District 33, professionalism is the foundation of our commitment to

excellence in education. Every staff member plays a vital role in fostering a safe, respectful, and

high-performing learning environment where all students have the opportunity to thrive.

We believe teachers are expected to ensure high levels of student engagement and learning which may involve

time beyond the instructional day for preparation and collaboration. Teachers hold themselves accountable for

possessing the instructional skills necessary because we believe all students can meet or exceed growth targets,

close achievement gaps, and achieve grade-level standards.

Student Learning

Differentiate instruction that is aligned with mandated standards, with clear learning targets and success
criteria, and utilization of their professional judgement to use supplemental materials, in accordance
with Board Policy 6:210.

Provide reteaching, support, and enrichment opportunities.

Be responsible for arranging time to collaborate with colleagues including teams beyond the PLC, such
as SST, A&E, instructional coaches, etc. to:

o Effectively meet the diverse needs of all learners
o Get help when needed

o Share expertise

o Support and collaborate with team members

Safety and Well-Being

Staff are responsible for maintaining a safe, structured, and inclusive learning environment by actively
supervising students (i.e. classroom routines and procedures, behavior expectations, etc.)

Follow all district safety protocols, crisis procedures, and reporting requirements, including promptly
reporting concerns such as injuries, bullying, or mandated incidents.

Adhere to building safety expectations, including proper sign-in and sign-out procedures when leaving
the building during the school day.

Parent and Family Communication (Policy 8:95)

Communicate proactively and consistently with families regarding academic and/or behavioral
concerns, as well as document the communication.
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Update grades at minimum on the 1st and 3rd Monday of each month.
Communication happens through many mediums, including but not limited to:
Communication Apps (i.e Parent Square)

Student Information System (i.e. Powerschool)

Phone

Paper

o O O O

In person meetings
© Email
e Make an initial positive parent contact in the beginning of the year, and respond to parent
communication within 24 hours, using the parent’s preferred method of contact.
e Provide parents/guardians with clear information about expectations, assignments, upcoming learning,
and student academic and behavior progress and concerns.
Maintain confidentiality and professionalism.
Utilize district translation services and support provided by the district as required.
Administration will partner with teachers to address parent concerns.

Professional Dress
Clothing should demonstrate respect for the profession.

e Dress appropriately and professionally for the teacher’s role (i.e. PE, Preschool, Self-Contained) and
activities (i.e Parent Teacher Conferences, Field Day, Graduation).

e Avoid attire that is distracting and/or unsafe. Examples of inappropriate and distracting clothing that
may be addressed include, but are not limited to, crop tops, overly tight or revealing material, yoga
pants, spaghetti strap tops, athletic clothing, flip flops, dirty, ripped or sloppy jeans.

Professional Development and Growth

e The District shall designate time during professional development days, SIP days, Institute days, faculty
meetings, and within the regular workday for the implementation of high-priority professional
development. Such time shall be reserved for this purpose, and teachers are required to participate fully
and be responsible for these assigned professional learning activities.

Participate actively in PLCs.

Proactively seek support in order to improve instruction and student outcomes

Obtain relevant information from missed professional development in a timely fashion.

Implement new instructional strategies.
B. Duty-Free Lunch

The duty-free lunch period for teachers will be a minimum of thirty (30) minutes exclusive of passing
time.



Teachers may be required to give up all or part (measured in increments of no less than 10 minutes) of
their duty-free lunch up to one (1) time per trimester. Additionally, teachers may be required to give up
the duty-free lunch period when unforeseen circumstances related to student or staff safety require the
presence of the teacher. Whenever the teacher is required to forgo the duty-free lunch period, the
teacher and principal/administrator will work together to find a reasonably scheduled substitute lunch
period or otherwise flexibly adjust the teacher’s schedule to provide for a full substitute lunch period.

In the event a substitute lunch period is unavailable, the teacher will be paid for the lost lunch period.
Such payment will be paid through a payroll adjustment form approved by the building administrator.
Teachers may submit a weekly or monthly log (payroll adjustment form) documenting partial missed
lunch periods.

The Administration will review, as needed, schedules and systems in order to reduce the frequency of
missed lunch periods. Teachers may prepare simplified or general substitute teacher plans when a
substitute lunch period is provided, requiring the assignment of a substitute.

Lunchroom Supervision

1. Lunchroom supervision in lieu of a duty-free lunch period shall be voluntary.
Teachers volunteering for such duty shall be compensated at the rate found in Appendix C.
Such compensation shall be for one-half (1/2) hour of such duty per occurrence.

Internal Substitution

The Board acknowledges the desirability of typically providing substitutes for absent teachers if such
substitutes are available. If a teacher shall be required to supervise the class of another teacher during
what otherwise would be a personal planning/preparation period, or volunteers to work during a
duty-free lunch period, the teacher shall be compensated at the rate found in Appendix C.

To foster collaboration between building administration and building staff for the purpose of internal
subbing, every building shall build and share with all teachers a daily internal substitute matrix for
teachers to see who needs internal substitute coverage and who is covering.

Training Programs

Teachers shall not be required to take part in any specific training program, required of all teachers,
outside the normal teacher workday, provided that during their first two years of employment in the
District, teachers may be required to participate in the New Teachers Network. The administrator in
charge shall end this meeting no later than two (2) hours following student dismissal at the elementary
schools.



Committees

As partners in shaping the vision, direction of, and results of our school district, administration will send
all Opportunities to Influence Notices for district and building committee memberships, via district
email to all staff. Membership will be openly solicited and will be voluntary. Teachers on district
committees shall be paid in accordance with the Extra Duty Payscale, Appendix C.

Mentors

The mentoring model is a collaborative process designed to foster professional growth. No information
gathered from this process will be considered in any formal teacher evaluation.

Hours for the Mentoring Program shall be pre-approved annually by the Contract Monitoring
Committee. Mentors and coordinators shall be paid at the Professional/Consulting rate of pay found in
the Extra Duty PayScale, Appendix c.

After School Meetings

The administrator in charge shall end required teacher after school meetings no later than one (1) hour
following the end of the teacher contractual day, unless the participants unanimously consent to
continue. After-school meeting agendas will be published at least 24 hours in advance of the meeting,
and the administrator in charge shall identify participants who need to attend. Staff breakout sessions
may be utilized where appropriate.

Meetings shall not be longer than 1 hour. Staff meetings will be held on the 3rd working Wednesday of
the month. Meeting agendas will be developed with input from building-level committees (e.g. BLT,

PBIS, MISS, etc.). Administration will poll other staff for suggestions and items for consideration for
the agendas.

Work Year

1. The District utilizes a trimester grading system. The teacher work year shall not exceed 189

days except that the Board shall abate up to five (5) unused emergency days. The 189 days will
include one day added at the end of each trimester. For each of these additional trimester days,
one-half will be teacher-driven and one-half will be administrator-driven. If the law requires
additional days beyond 189, teachers may be required by the Board to work such additional
days at the per diem rate.

2. As used herein, the "additional day" may be utilized as a student attendance day or as a
professional development day. If an additional student attendance day is utilized, equivalent
staft development time will be created without extending any calendar or day.
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J. Workday

The teacher workday shall not exceed seven (7) hours and twenty (20) minutes inclusive of duty-free
lunch at the preschool and elementary level, and shall not exceed seven and one-half (7 1/2) clock hours
inclusive of duty-free lunch at the middle school. The workday for any other teacher shall not exceed
seven and one-half (7 1/2) clock hours inclusive of duty-free lunch. The student and teacher schedules
are as follows:

Preschool:
8:15 am Teacher arrival
8:30am Doors open to students
8:40 am Student instructional day begins
2:40 pm End of student day
3:35 pm End of teacher workday
Elementary:
8:15 am Teacher arrival and doors open to students
8:40 am Student instructional day begins
3:25 pm End of student day
3:35 pm End of teacher workday
Middle School:
7:25 am Teacher arrival and doors open to students
7:35 am Student instructional day begins

2:40 pm End of student day
2:55 pm End of teacher workday

Beginning with the 2026-2027 school year, elementary teachers will assume supervision of students beginning
at 8:15am -8:30am, on a rotational basis without additional pay. If supervision exceeds 40 days, teachers will be
paid according to the supervision rate in Appendix C. From 8:30am-8:40am and 3:25pm-3:35pm, daily, all
elementary teachers will participate in student supervision.

K. Definition of Full-Time

As used in this Agreement a "full-time" teacher shall be a teacher who is regularly assigned five (5)
days per week and who is regularly assigned to at least six (6) clock hours or more per day.

L. Overload

1. Any middle school teacher, excluding Learning Behavior Specialists, who takes on an
additional teaching contact period shall be compensated at 120% of that teacher's per diem rate
for all days worked with this increased load.
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M.

Planning Time

1.

The Board agrees to provide full-time teachers at the middle school planning time equivalent to
two (2) regular student periods within a normal student day.

The scheduling of this plan time at the middle school will include one (1) period each day of
personal plan time. Additionally, each middle school teacher will participate in team planning as
follows:

e 1 period per week of documented team time based upon a team-generated agenda.

e 1 period per week for PLT meetings using the District’s agenda provided.

e 3 periods per week are devoted to personal planning or team planning.

The Board agrees to provide full-time teachers at the preschool and elementary schools at least
two hundred (200) minutes per week within a normal student day.

Teachers who teach at both the elementary and middle school levels will be provided plan time
that reflects the percentage of time their assignment is at each level. This will be fixed and
established when each teacher’s assignment is established.

As used herein, the normal student day shall be deemed to include the period of time from the
scheduled arrival of students in the morning until the dismissal of students in the afternoon,
exclusive of the lunch period. Transition time shall not be included in the computation of planning
time, provided transition time includes only the time between scheduled classes.

The number of minutes references the amount of time available for planning if students were to
be in attendance five (5) days per week in a full (regular) schedule each day thereof. If the
student day is reduced below three hundred seventy-five (375) minutes at the middle school or
three hundred fifty-five (355) minutes at the elementary school, excluding the lunch period, the
amount of planning time shall be proportionately reduced. Such planning time shall not be
applicable if the Board shall determine it is necessary to discontinue or reduce the number of
physical education, art, or music classes available for students, or in the event of an emergency.

a. For full-time Preschool teachers planning time shall include the period of time between the
morning and afternoon sessions, exclusive of the 30-minute duty-free lunch period and the
10-minute dismissal supervisory responsibilities.

b. Both parties agree to renew the Memorandum of Understanding from May 21, 2007 for the
duration of this contract (Appendix E-1).
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Counselors, Psychologists, Nurses, Social Workers, Preschool Parent Facilitators, Speech
Pathologists, Learning Behavior Specialists, IEP Specialists and BCBA(s) and any similar newly
created position, shall submit a monthly planning schedule to their building principal and immediate
supervisor, which designates tentative duty-free lunch periods and planning times. The first monthly
planning schedule shall be submitted by the end of the second week of school with the consecutive
monthly planning schedules being submitted on the 1st of every month.

Teachers who are required to travel between buildings for instructional purposes shall receive
twenty-five (25) minutes to travel. This time is not included in the teacher's planning time and/or
duty-free lunch.

The Board acknowledges that such planning time is most efficacious if available in reasonable
blocks of time (no less than fifteen (15) minutes) and is professionally self-directed by the teacher,
i.e., the teacher is allowed to independently determine precise professional activities to be pursued.
The Association acknowledges that there may be occasions when some or all of a planning period
will need to be devoted to student staffings and IEP conferences, meetings with administrators, other
teachers, parents, and/or students, and other comparable activities.

. Any part-time teacher shall be guaranteed a minimum pro-rated planning time proportionate to the
time spent teaching or supervising students.

Case Management

Learning Behavior Specialists at the Middle School shall be given one (1) period per day in addition to

the guaranteed individual and team planning periods for student support services, case management and

attendance at meetings. This case management plan time shall not accumulate or be compensated if

unused.

Middle School LBSI with case management responsibilities will perform the following:

a. Student Support Services - four (4) periods per week will involve student support service time.
This time will be spent as student contact based upon student needs and in collaboration with
LBS1 teachers, LEA staff, and building administration. Based upon student needs and the
relevant IEP, student support services may include: organizing skills, LBS1 class “push-in” for
student work, testing, etc., academic skills support, class support, assistive tech time, student
organizational skills development, functional skill development, etc.

b. Case Management Time - one (1) period per week for case management activities, in addition to
guaranteed individual and team planning. This case management plan time shall not accumulate
or be compensated if unused.
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Medical Care
The Board shall make a reasonable effort to make teacher-delivered medical care unnecessary.

Evening Meetings

All teachers will be required to attend two (2) evening meetings annually. The first of these meetings is
a building Curriculum Night. A list of evening events will be developed by each school’s Building
Leadership Team. The Principal or designee in each building will determine the number of teachers
required for each event. Teachers will sign up for a 2nd event. Teacher assignments will be determined
in the order names appear on the sign up list. In the event a teacher does not sign up for a 2nd event, the
Principal or designee will determine the 2nd assignment.

Employee Discipline

Teachers shall not be disciplined without Just Cause.

The District and Association agree that discipline shall be progressive, and will typically adhere to the
following steps:

1. Verbal Warning (documented)
2. Written Warning

3. Suspension Without Pay

4,

Notice to Remedy / Dismissal

However, it is understood that the District reserves the right to initiate discipline at higher steps if
merited.

In the event that an employee is required to attend a disciplinary hearing or meeting, or any meeting
which the employee believes may lead to discipline, the employee shall be notified of his/her right to
have Association representation in the meeting.

Special Education Committee

Annually, the Director of Student Services will solicit interest in serving on a Special Education
Committee (SEC) to examine issues involving the District Special Education program. This Committee
will be made up of LBSI teachers, Social Workers, Speech and Language Pathologists, Psychologist,
and District Administrators. Every effort will be made in securing representation from each building and
especially areas. The SEC will meet at least six (6) times during the school year, with meeting dates set
by the SEC. The SEC will create minutes of each meeting to be shared with District special education
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staff and school administrators.

The focus of the SEC is the annual review of a workload plan for recommendation to the Board of
Education. As part of its work, the SEC will review available resources and discuss special education
issues and concerns identified by special education teachers and specialists. The recommended workload
plan will be shared with all special education licensed staff, annually, prior to the first day of student
attendance.

In reviewing available resources, the SEC goal is equity of resources across all buildings and staff
utilization of those resources to support student learning and improvement. In completing this work, the
SEC will use the following definitions:

1. Caseload - the number of students assigned to a teacher or specialist
2. Workload - all responsibilities assigned to a teacher or specialist to support the assigned special
education students.

Learning Behavior Specialists Work [Loads

Learning Behavior Specialists and Building Principals shall convene at the beginning of the academic
year, or the spring of the prior academic year, to construct caseloads based on services outlined in
students' Individualized Education Programs (IEPs). A plan specifying Learning Behavior Specialist
workloads will be outlined to ensure that all services required under the students' Individualized
Educational Programs are provided. Reasonable efforts will be made to provide needed ancillary and
support services at the requisite level of intensity. The Special Education Committee (SEC) shall
review, assess, and amend the workload specification process for Learning Behavior Specialists as
necessary or appropriate and in accordance with the recommendation from the Student Services
Director.

A Special Education teacher or specialist who has concerns about class size or class composition may
meet with the school administration, a Student Services administrator and the teachers ETAWC
representative to discuss the teacher’s concerns. Among the remedies which may be discussed are, but
not limited to:

Release of the teacher from supervisory duties

Additional clerical and scheduling support.
Additional planning time

Assignment of a paraprofessional
Professional development

A N
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U.

In the event the concern expressed is not satisfactorily resolved at the building level, the concern will be

brought to the Superintendent, whose decision shall be final and not subject to challenge. The teacher
may have an ETAWC representative in attendance at any or all of the above steps.

Parent-Teacher Conferences

Each year, parent-teacher conferences will be scheduled, each requiring teacher attendance and
participation. The first of these conferences will be scheduled in the fall of each school year. The second

will be scheduled in the spring of each school vear. The scheduling and structure of these conferences
will annually be discussed by ETAWC leadership and the Superintendent and designees.

Spring conferences will take place during a student non-attendance day with the workday added to the
teachers’ work year. Teachers’ hours for the spring conferences will be the same as the conference
schedule, 1 pm to 8 pm, unless otherwise determined by the ETAWC-Administration meeting(s) noted

above.

In scheduling the fall conferences, all parents will be encouraged to attend a conference. Spring
conferences shall be prioritized by student needs and those students most at risk. Any parent/legal
guardian who requests a conference shall be scheduled for a conference by the teacher.

School Safety

Mutual respect and common courtesy are essential qualities needed to promote a positive educational
and work environment. Each teacher has the responsibility for developing and implementing a
classroom behavior plan based on strong relationships with students that promotes a positive classroom
environment, is in accordance with building behavior plans, aligns with Board policy, and complies with
appropriate state laws.

To assist teachers in performing their duties, The District will provide annual training in crisis
management or student behavior management. In addition, teachers will receive annual and ongoing
MTSS training. Teacher implementation of such training will be noted in the teacher evaluation plan.

In the case of a threat to school safety or continued substantial disruption to the learning environment of
other students, and in accordance with the District 33 MTSS/behavior management system, the teacher
may temporarily remove a student from the classroom in accordance with established procedures in the
building.

As an alternative to, or in conjunction with any student being removed from a classroom, a teacher
may initiate a request for a meeting to review the student's educational program. This meeting will
include the parent/guardian, student, teacher, appropriate support specialist/s, and administrator. This
review is not intended to provide an evaluation of the teacher or student but will provide a
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V.

W.

re-examination of the program structure that is in place and its effectiveness. The Director of Student
Services will work with the teacher, building administrator, and relevant student services staff to
complete the review and implement recommended actions. Decisions relative to the student's
programming will remain with the administration and will adhere to applicable requirements of the
relevant IEP team, district policy, school code, and relevant statute.

In the event a student is ultimately removed from class as a disciplinary consequence, prior to the
student’s return, the teacher will be made aware of the consequences for the student, as appropriate,
and any relevant measures to be taken as a condition of the student’s return. Any safety plan developed
as a condition of the student’s return will also be shared with the teacher and all other staff with an
educational need to know. Upon the student’s return, the teacher and student will participate in a
meeting aimed at repairing the student-teacher relationship.

Classroom/Building Cleanliness

Annually, prior to the first teacher workday, teachers will be provided with an approved list of cleaning
supplies and products they may use in cleaning their classrooms and workspace. Additionally, teachers
will be provided with instructions on the use of such products, as well as products provided by the
District. The lists provided will be subject to change as circumstances may require.

Annually, prior to the first teacher workday, the District Administration will develop and provide
teachers a process on how to report and, if necessary, handle concerns regarding classroom and building
safety, cleanliness, and hazardous conditions.

Professional Relationships

West Chicago School District 33 is committed to engaging in professional relationships between and
among its employees. In the event that an employee brings forth to the Administration a concern about
another employee, which does not interfere with or disrupt the educational or working environment or
delivery of education or educational support services, the Administration will encourage the
complaining employee to attempt to resolve the concern with the other employee or refer to ETAWC
President.

Parent Communication

1. During the length of this contract, the prekindergarten program will include the implementation
of the APTT program.
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Article 5

Vacancies, Transfer, and Promotions

ARTICLE V

VACANCIES, TRANSFERS, AND PROMOTIONS

Notice of Vacancies

The Superintendent or designee will annually survey licensed staff to solicit their interest in positions
which may become available. The Superintendent or designee shall provide a link to current job
openings on a weekly basis via email. Such notice shall be accompanied by a statement of minimum
qualifications and salary range. Certified staff vacancies within the ETAWC bargaining unit will be
posted on the district website as they arise. No vacancy shall be filled, except on a temporary basis, until
such vacancy shall have been posted for at least ten (10) calendar days. Any new vacancy, which arises
after August 1 through the end of the following school term, may be filled after said vacancy has been
posted and notice has been sent to the Association. Notice to the Association may be accomplished by
delivery of the minutes of the Board of Education if said vacancy is described therein. The Board of
Education has the right to decide when a vacancy exists.

Transfers

Voluntary Transfers

Any teacher presently on tenure or eligible for continuing contractual status in the coming school term
may apply for a transfer within and/or to another building. Such application shall be in writing to the
Superintendent or designee and shall receive every consideration.

Teachers chosen for a voluntary transfer including those who have not taught in the newly assigned area
in the last five (5) years, will be offered assistance in making the transfer, including the following:

The assignment of a mentor to assist the teacher in the transfer transition;

Additional reasonable funds for the purchase of classroom materials for the new assignment;

. Assistance in moving the teacher’s materials to the location of the new assignment, after the teacher
personally has packed the materials the teacher wishes to be transferred.

Involuntary Transfers
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All involuntary transfers during the school term that result in relocating a teacher to another building, or
in reassigning a teacher and result in changing the teacher's immediate supervisor or building principal,
shall be made only after a conference between the teacher and appropriate administrator(s). At this
conference, the teacher will be told of the reason for the involuntary transfer and why the teacher was
chosen for the transfer. If the teacher disagrees with the transfer decision, the teacher may appeal the
decision to the Superintendent, whose decision is final and not subject to further challenge.

Teachers chosen for an involuntary transfer including those who have not taught in the newly assigned
area in the last five (5) years, will be offered assistance in making the transfer, including the following:

1. The assignment of a mentor to assist the teacher in the transfer transition;
2. Additional reasonable funds for the purchase of classroom materials for the new assignment;
3. Assistance in moving the teacher’s materials to the location of the new assignment, after the

teacher personally has packed the materials the teacher wishes to be transferred.

Notice of Assignment Changes

Teachers shall be advised prior to the end of the school term of any change in their assignment for the
forthcoming year if the reasons prompting such change were known prior to June 1. Change in
assignment after this date shall be made known to the teacher as promptly as possible and shall be made
only as the educational needs of the District shall require.

Involuntary Transfer Conference

All transfers during the school term that result in relocating a teacher in another building, or in
reassigning a teacher and result in changing the teacher's immediate supervisor or building principal,
shall be made only after a conference between the teacher and appropriate administrator(s).
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Article 6

Leaves of Absence and Job Sharing

ARTICLE VI
LEAVES OF ABSENCE AND JOB SHARING

A. Terms and Conditions

1. Effect of Leave

Any benefits under the provisions of this Agreement, which would otherwise accrue to a
teacher granted an unpaid leave, shall be suspended during the leave of absence. However, any
teacher who has completed one semester or more of the school term prior to beginning a leave
shall be considered to have completed a full year for purposes of advancement on the salary
schedule.

2. Non-Precedential Effect of Leaves
The granting or withholding of any leave of absence not made mandatory by the terms of this
agreement shall be within the sole discretion of the Board and such shall be entirely

non-precedential with respect to any other leave of absence.

3. Notification of Return

In all instances where a teacher is granted an unpaid leave of eight (8) months or more, as a
condition thereof, the teacher shall advise the Superintendent in writing at least by March 1 of
the calendar year in which employment shall commence, that the teacher will return to
employment. Failure to advise the Superintendent or designee of intent to return as required
herein shall be treated as an election not to return to employment and as a resignation from the
District.

4., Cancellation/Early Termination of Leave

A teacher may cancel a leave prior to its beginning provided the Board has not contracted a
replacement. Written notice of such cancellation shall be submitted to the Superintendent or
designee. A teacher on leave may request early termination by submitting a written request to
the Superintendent or designee. If approved, such teacher shall be returned to active
employment in the next, or currently, vacant position for which the teacher is fully certified and
qualified.
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5. Group Insurance Continuation

Any teacher on an unpaid leave may continue in group insurance plans, in conformance with
the carrier's contract, by paying the full cost of the premiums commencing with the start of that
leave.

6. Definition of Immediate Family

For purposes of this Article the immediate family shall consist of a spouse, partners to a civil
union, children, grandchildren, parents, parents-in-law, grandparents, brothers, sisters,
brothers-in-law, sisters-in-law, step-fathers, step-mothers, step-children, the biological parents
of minors (under 18 years of age) living in the household, and legal guardians or wards.

7. Family and Medical Leave Act

a. The Board of Education has adopted a policy in connection with the Family and
Medical Leave Act (FMLA). This is policy 5:185 Family and Medical Leave and it is
posted on the District’s website under the School Board/Official Documents.

b. The Board may designate as Family and Medical Leave Act (FMLA) leave any leave
taken by a teacher for a reason constituting an FMLA qualifying event regardless of
whether the teacher has requested FMLA leave. If a subsequent FMLA qualifying
event occurs which is unrelated to the event causing the leave designated by the Board
as FMLA leave, the Board shall grant the teacher an unpaid leave not to exceed the
length of the previous leave(s) designated as FMLA leave by the Board.

B. Paid Leaves of Absence

1. Sick I eave

a. Each full-time tenure teacher shall be entitled to a maximum of fourteen (14) sick leave
days for each school year at full pay. Each full-time non tenure teacher shall be entitled to a
maximum of thirteen (13) sick leave days for each school year at full pay. Each part-time
teacher will receive a pro-rata share of the sick leave days. Sick leave may be utilized for
personal illness, birth, adoption, placement for adoption, or serious illness or death in the
immediate family or household. Sick leave shall not be applicable to cosmetic surgery
(except as related to restoration of appearance damaged by accident or illness) or to matters
which may be safely deferred to a vacation recess period, unless the teacher's physician
determines postponement of such surgery would be detrimental to the health and well being
of the patient.
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Teachers may use up to thirty (30) days of their personal, available sick leave for birth,
adoption, or placement for adoption. In addition, teachers may use up to ten (10) days of
available sick leave for a non-medical reason related to the birth, adoption, or placement for
the adoption of a child. In order to be eligible for this additional use of sick leave, the 10 days
must be taken contiguous to the 30-day entitlement noted herein.

Teachers employed full-time or part-time after the start of the school term shall be entitled to a
pro-rata sick leave.

Each teacher shall be entitled to an unlimited accumulation of sick days. All accumulated sick
leave days will be available for use as service credit as permissible by law.

. When the schools and school offices are officially closed by the Superintendent, teacher sick
leave days will not be deducted.

In the event that a teacher is required to provide medical certification following the use of three
or more sick days, the teacher will have up to seven calendar days after returning from the leave
to provide such medical certification to the District. The District also reserves the right to require
medical certification for the use of fewer than three sick days in cases of possible misuse or

abuse. In any case where medical certification is required, “Teladoc” or other similar third party
service providers will not be accepted.

Sick Leave Bank

All teachers who have contributed to the Sick Leave Bank will be eligible to utilize the bank,
subject to the Sick Leave Bank Policy developed and maintained by the Association.

a. Donation to bank:

1. Each teacher upon employment shall contribute one (1) day to the bank. If at the end
of the year, the bank has dropped below five hundred (500) days, each teacher will
contribute one (1) additional day the following year.

2. Sick days, as contributed and withdrawn under the terms of this Agreement, will be
prorated to reflect an individual teacher’s assignment (for example, a .5 part-time
teacher will contribute and be entitled to utilize .5 sick days).

3. A full or part-time teacher who is hired at the beginning of or during the second
semester will contribute one half (1/2) day at the beginning of employment.
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A teacher may opt-out of the Sick Leave Bank by providing written notice to the
Association within 30 calendar days of employment with the District. Sick leave
days contributed to the Bank may not be returned to an individual teacher.

If, during the school year, the bank drops below fifty (50) days, each teacher will
donate one (1) additional day. If a teacher shall have exhausted all accumulated sick
leave the contribution of one (1) day to the bank shall be made as soon as the same
is available.

Anything in this sub-section to the contrary notwithstanding, a teacher shall not be
compelled to donate more than one (1) day per school year.

The teacher's own accrued sick leave shall be totally depleted before the bank can be
utilized.

The Association shall administer the Bank according to the terms of the Sick Leave
Bank Policy. The Association will regularly share information with the District
regarding sick leave bank participation, requests, usage, and banked totals, and will
make each other aware of any other issues or questions relating to the administration
of the Bank. Sick Leave Bank requests will be processed through a jointly-designed
form shared between the employee requesting the leave, ETAWC, and the District
Human Resources office. Additionally, a yearly report, will be jointly prepared by
the Association and the District. The report will reflect donations and usage for the
past school year.

The association agrees to indemnify and hold harmless the Board, its members,
employees, and agents for and against any claims, grievances, actions, causes of
action, or liability resulting from the Association’s operation and administration of
the Sick Leave Bank, including, but not limited to, any claims based upon the
committee's denial of an eligible employees application for Sick Leave Bank
benefits. In the event that any claims, grievances, actions, causes of action, or
liability resulting from the Association’s operation and administration of the Sick
Leave Bank in any form shall be brought against the Board, its members,
employees, and/or agents, the Board, at the Association's expense, shall retain the
right to select counsel to defend such claims, grievances, actions, causes of action or
liability subject to the approval of the Association. Said approval will not be
unreasonably withheld. Employees may not grieve decisions of the Sick Leave Bank
Committee, according to the provisions of this Collective Bargaining Agreement,
specifically Article IX, Grievance procedures.
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3A.

3. Bereavement Leave

In the event of the death of a member of the immediate family of any full-time teacher, such teacher
shall be entitled to up to three (3) days of leave of absence without loss of pay or deduction of
accumulated sick leave for each such death. This bereavement leave, which is provided as a
period of mourning following the death, shall not be used intermittently or accumulate in
any form. Ifa teacher needs to use more than three (3) bereavement days following the
death of an immediate family member, the teacher may utilize personal leave. If a teacher shall
have exhausted all personal leave and an additional personal leave day is needed due to the
death of the immediate family member, such day shall be granted. Thereafter, if circumstances
require any additional absence due to such death, such shall be deducted from accumulated sick
leave. Documentation of the need for bereavement leave is normally unnecessary, but the district
reserves its right to require documentation in the event that the request for leave is questionable.

Child Bereavement [eave

In the event of the death of a child, as defined under the Child Bereavement Leave Act to include
step, foster, and adopted children, of any eligible employee, as defined by the Act, or full-time
teacher, such employee shall be entitled to up to three (3) days of leave without loss of pay or paid
leave days. In addition, such employee may utilize an additional and up to 7 (seven) days of their
own sick/personal leave or receive unpaid leave for the following: 1) attendance by the bereaved
staff member at the funeral or alternative to a funeral of his or her child, 2) making arrangement
necessitated by the death of the staff member’s child, or 3) grieving the death of the staff member’s
child, without any adverse employment action. Thereafter, if circumstances require any additional
absence due to such death, such days shall be deducted from accumulated sick leave. The leave must
be completed within 60 days after the date on which the employee received notice of the death of his
or her child. Child bereavement shall not accumulate in any form.

Personal Business [eave

a. Each full-time teacher shall be granted three (3) personal leave days per school year
for business which cannot be conducted during non-school hours, or for severe
conditions which prevent the teacher from reporting for work. The teacher may not
use more than two (2) consecutive personal days. Teachers shall not be obliged to
disclose the nature of the details of the personal business involved in the leave, but
shall advise their supervisor(s) that such leave is for necessary business pursuant to the
standard set forth in the first sentence,_above.

b. Except in cases of emergency, written advance notice of the necessity for personal business
leave shall be submitted within forty-eight (48) hours to the Superintendent or designee.
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c. Except in the case of emergency, personal business leave days shall not be used during the first
five (5) teacher employment days or the last five (5) teacher employment days of the school
year, the school day before or after a legal holiday or school holidays designated on the
District calendar (including spring, summer and winter breaks) per IL School Code, and shall
not be used in conjunction with sick days. Personal matters of extreme importance occurring
during the above specified time may be applied for with an explanation to the Superintendent
or designee (HR), who may allow for the use of this leave during these prohibited periods for
circumstances beyond the control of the teacher, which must be explained in writing, and with
two (2) weeks advance notice (if possible) of the need for the exception. Requests for
personal business leave during the restricted times listed above will be considered on an
individual, non precedent-setting basis.

d. Personal leave will be granted for travel necessary to conduct the personal business for which
the employee is otherwise eligible to take personal leave.

o

Unused personal business leave at the end of the school term shall accumulate as sick leave.

=H

When the schools and school offices are officially closed by the Superintendent, personal
business leave days previously arranged for by a teacher will not be deducted.

g.  Personal business leave shall be taken in units of one-half (//2) days or in whole-number
multiples thereof.

h.  Anything in this Article to the contrary notwithstanding, personal business leave shall not be
used for any purpose which would qualify for any other leave of absence, for activity which

would result in compensation accruing to the teacher on leave, or to participate in any work
stoppage or other collective bargaining dispute.

Family Military Leave

Employees eligible for Family Military Leave pursuant to 820 ILCS 151/1 (Illinois Compiled

Statutes), et seq., shall be granted such leave without loss of benefits. The Board and the employee shall
continue to pay their respective shares of the employee's benefits for the duration of the leave.

Sabbatical Leave

a. A sabbatical leave may be granted during a school year to a teacher who has rendered at least six
(6) consecutive years of full-time satisfactory service to the District. The maximum number of
teachers receiving such leave during any school year shall not exceed five percent (5%). Such

25



leave shall not be less than or exceed one (1) year unless mutually agreeable. Applications for
sabbatical leave shall be made in writing to the Superintendent or designee on or before
February 1 in the calendar year in which the leave is to commence, setting forth the purpose of
such leave and the intended methods of implementation. The purpose of such leave shall be in
conformance with the [llinois School Code, and the teacher shall not deviate from the

approved plan except upon written approval of the Superintendent.

A six (6) member sabbatical leave committee shall be established and composed of equal
representation by the Board and Association. The committee shall evaluate all sabbatical leave
applications and reserves the right to make priority recommendations to the Board. The
committee shall also promulgate criteria upon which applications shall be judged and the rules
regarding eligibility and conditions upon which the leave is taken. The applicant will be notified
within fifteen (15) working days after the criteria and timelines are established by the sabbatical
leave committee of those criteria and timelines.

A teacher granted sabbatical leave shall receive the same basic salary as if in actual service,
except there shall be deducted therefrom an amount equivalent to the amount payable for
substitute service, but in no case less than the minimum provided in the Illinois School

Code. In all other particulars governing such leave, the teacher and the Board shall abide by
the conditions and provisions of the [llinois School Code. The teacher shall continue to
receive the fringe benefits granted to other teachers, and upon return from leave shall be placed
on the salary schedule as though the teacher had been in actual service.

No later than thirty (30) calendar days following the return to active service the teacher shall
file a written report with the Superintendent summarizing and appraising the leave, with
particular emphasis upon the values and benefits to be derived therefrom by the teacher and by
the District.

Association Leave

Leave of absence without loss of pay shall be granted by the Board to the Association President
or designee for the purpose of attending local, state, or national conference(s), for up to eight (8)
days.

Fifteen (15) additional days may be taken for official Association business, provided the
Association shall pay to the Board an amount equal to the then prevailing short-term daily
substitute compensation for each such day when substitutes are provided.

Notice of intention to utilize such a leave of absence shall be submitted in writing to the
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Superintendent or designee at least three (3) teacher employment days in advance of the onset of

such leave.
d. Leave of absence hereunder shall be non-accumulative.
e. Except for scheduled events of the state and/or national affiliates, Association leave days shall

not be taken on the institute or in-service days without the approval of the Superintendent or
designee.

C. Unpaid Leaves of Absence

1. Parental Leave of Absence

a. A teacher who has entered upon contractual continued service shall be eligible for parental
leave without pay or other benefits subject to the following conditions: (As used herein,
"teacher" means a tenured teacher, except in Section g. of this section, which is applicable
only to nontenured teachers.)

b. The teacher shall advise the Superintendent or designee of the pregnancy no later than the
fourth (4™) month of pregnancy or upon ascertainment of such condition, whichever shall be
the later. At such time, the teacher shall provide a written statement from the treating
obstetrician or physician indicating the expected date of delivery.

c. Application for such leave shall be made in writing to the Superintendent or designee at least
ninety (90) calendar days prior to the anticipated birth of the child.

d. The teacher and the Superintendent or designee shall agree upon a date and plan for the
commencement and termination of such leave taking into consideration maintenance of
continuity of instruction and medical factors to the maximum possible degree and the
pertinent time factors related thereto.  In any circumstance, the original agreed upon date
shall be adjusted to the actual date of delivery or the date on which the teacher shall be
unable to continue in employment, whichever shall first occur. The leave shall not exceed the
balance of the school year in which it commences and one (1) additional school year. Every
effort shall be made to have such leave terminate immediately prior to the start of a new
school term. Any teacher whose leave is to commence during the summer recess shall be
eligible for fringe benefits through August 31 of that year.

e. Sick leave shall not be applicable during the period of parental leave. Any accumulated sick
leave available at the commencement of the leave shall be available to the teacher upon
return to employment in the District.
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f. A teacher desiring parental leave as a result of becoming an adoptive parent shall notify the
Superintendent or designee in writing upon the initiation of such adoption proceedings.
Parental leave shall be granted upon written notification to the Superintendent or designee of
the date the child is to be received. It shall be the responsibility of the applying teacher to
keep the Superintendent or designee informed of the status of the proceedings, and as soon as
known, the expected date of delivery of the child. The length of this leave shall be consistent
with the parental leave timelines. This paragraph shall not be applicable in the case of the
child attending school (except for kindergarten).

g. A parental leave may be granted to a non-tenured teacher under unusual circumstances by
the action of the Board of Education, subject to all the conditions applicable to a tenured
teacher, and provided the term of such leave shall not be considered in computing full-time
employment for purposes of the continuous employment necessary to attain contractual
continued service status. Upon the return from such leave, the teacher shall be considered to
have commenced his/her first probationary year.

The granting of parental leave to any non-tenured teacher shall not constitute a precedent for
the granting or withholding of leave to any other teacher. Each request shall be judged on its
own merits and shall be within the sole discretion of the Board.

h. Nothing in this article shall be construed as requiring any teacher to apply for a parental
leave. A teacher not eligible for or not desiring parental leave may utilize accumulated sick
leave during any period of illness and/or disability related to the pregnancy and/or to the
delivery of the child.

Disability Leave

The Board shall grant an unpaid leave of absence to teachers who have exhausted all sick leave
bank allowance and are unable to return to work because of personal illness or disability in the
immediate family or household for so long as the teacher/family member is temporarily disabled as
that term is defined by Board policy. However, such leave shall be for no less than forty-five (45)
teacher employment days, if so requested by the teacher.

Unpaid Personal L.eave

Any teacher with at least seven (7) years of continuous service to the District shall be granted upon
request a one (1) year leave of absence without pay or benefits for personal reasons. Such leave
shall not be used for reasons for which other leaves in this Agreement may be granted nor used in
conjunction with any other leaves. No more than three (3) teachers shall be granted such leave
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annually, nor shall leave be afforded to more than one (1) teacher per building. Requests for leave
under this Section shall be submitted in writing to the Superintendent or designee by March 1.

Other Leaves of Absence

The Board may grant other leaves of absence at its discretion. Such leaves shall be subject to the
general terms of this Article.

Job Sharing

Two (2) tenured teachers may submit a proposal to the Board to share one teaching position for one
academic year. The proposal shall be signed by both teachers proposing to share the position and
specifying the position sought to be shared. The proposal shall include all pertinent details, including
but not limited to days and hours of employment, job responsibilities, and holidays. Any such proposal
shall be submitted prior to March lof the year preceding the year the job sharing is requested, although
the Board will consider proposals submitted after March 1. The Board shall consider all proposals and
may approve proposals on such terms and conditions the Board of Education deems appropriate subject
to the following:

1. The Board retains the sole discretion to approve or not approve job-sharing proposals, and all
such actions shall be non-precedential.

2. The contractual continued service status of a participating teacher shall not be affected by the
approval of a job-sharing proposal.

3. If a job-sharing proposal is granted, such job sharing shall be for one (1) academic year only.
Teachers who share positions may submit a proposal for job sharing in successive years, but each
such proposal shall be individually considered.

4. A participating teacher shall advance one (1) full step on the salary schedule provided the teacher
is otherwise eligible for such advancement.

5. Participating teachers' accrual of seniority shall be pro-rated based upon the percentage of
full-time work performed by the teacher.

6. If one (1) teacher ceases to participate in the job-sharing for any reason, the Superintendent or
designee shall first offer the remaining participating teacher full-time status.

7. Each participating teacher's salary shall be based on the District salary schedule, and shall be
pro-rated based upon the percentage of full-time work performed. The combined percentage of
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full-time work performed by the participating teachers shall not exceed 100%.

Fringe benefits shall be pro-rated based upon the percentage of full-time worked. Participating
teachers shall pay their portion of insurance premiums on a timely basis.

Each participating teacher shall be jointly responsible for all duties associated with the teaching
position shared, including but not limited to student report cards, parent-teacher conferences,
field trips, open house, weekly schedules, and student discipline plans. Both participating
teachers shall be required to be present at the school on the first and last student attendance days,
at no additional pay.

E. Absence or Loss Due to Assault

1.

2.

Any case of assault upon a teacher while on duty for the school system shall be promptly
reported to the Superintendent or designee. The teacher shall complete an incident/injury
report, for which the teacher shall not suffer any reprisals. If the teacher is determined to have
been acting in accordance with Board policy(ies) and administrative direction, the Board
shall render reasonable assistance to the teacher in connection with the handling of the
incident by the appropriate authorities. Additionally, the following protocols shall be
implemented:

A. The Administration will assist the teacher in securing immediate medical attention, if needed.
This will include securing for the teacher transportation to the medical provider.

B. The medical provider will be informed by the teacher that the incident causing the need for
attention occurred at school.

C. The teacher will complete the necessary paperwork to allow for the filing of a worker’s
compensation claim.

If the teacher shall be asked to appear in any criminal proceedings arising from any such assault, the
Board shall permit the teacher to request the assistance of its legal counsel in such proceedings.
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Article 7
Retirement

ARTICLE VII
RETIREMENT

Retirement

Unless the parties agree to continue this Article in subsequent collective bargaining agreements, the
following benefits will be denied to those who have not applied for retirement benefits before August
30, 2026 or August 1, 2027-2030 and this Article creates no vested right to benefits.

1. Beginning in the 2026-2027 school year, the Board of Education shall pay each eligible retiree
(as defined below) with an effective retirement date on or before June 30, 2030, a post-retirement stipend
calculated as follows, for each year of full-time service as a certified teacher in District 33:

$800 per year for serving 10-20 years in District 33 $1,000 per year for serving 21-25 years in District
33 $1,200 per year for serving 26 or more years in District 33

The employee shall be responsible for all taxes and payments required by law that may be applicable to
the post-retirement payment.

2. Teachers that declare retirement during the term of this agreement by August 30, 2026 or August
1, 2027-2030, and who meet the eligibility requirements set forth below shall be considered on the
"retirement track". Teachers on the "retirement track" are not eligible for lane movement during the term

of this contract.

Once notice of intent to retire is given (as required on Section 3, below), in no event may a retirement
track teacher receive an increase in creditable earning of more than six percent (6%) over the previous
year's creditable earnings. A retiring teacher may receive up to four (4) years of 6% increases in
creditable earning increases under this program.

Additionally, teachers providing notice of intent to retire under this Section shall also be given 25 days
of sick leave during the first year the teacher enters the “retirement track™. This allocation will be in
addition to the annual allocation of sick leave provided in Article VI, B(1) of this Agreement.
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3. Eligibility and Notice Requirements

Teachers who are approved by the Board for the retirement incentives provided under this Agreement
will be on the "retirement track." Any teacher who notifies Human Resources by August 1 of the final
year of this contract of their intent to retire, but whose effective retirement date is after June 30, 2030,
may not be eligible for this Agreement's post-retirement stipends. However, these teachers may be
eligible for any post-retirement stipends that exist in any subsequent contracts.

This payment is not due and/or payable until at least the September following the teacher's final day of
employment.

Up to five (5) years of service in a District 33 classified staff position may be counted toward this

stipend.
4. The eligibility requirements are as follows:

D. At the time of retirement, the teacher must be eligible to retire from the Illinois
Teachers Retirement System (TRS) without discount and without any required
employer contribution.

E. Minimum requirement of 10 years of service in District 33.

F. The retiring teacher may not assume any new stipend/extra duty positions in any

of the final years of employment in District 33 within this contract.

Teachers meeting the eligibility criteria must provide a written irrevocable notice of retirement on or
before August 30, 2026 or August 1, 2027-2030. Teachers may choose to apply for the retirement track
as early as 4 years prior but may choose to apply as late as their last year of employment.

The notification will further indicate whether the teacher elects to receive the benefit as a one-time
payment in September or January, or two equal payments in September and January, following the
teacher's final day of employment with District 33.

Due to the Retirement Track benefit, teachers planning on declaring retirement within the next (4) four
years, shall contact the office of Human Resources in early August of the 1st year of retirement track to
schedule a meeting to review their anticipated compensation leading up to retirement.

Should a teacher experience a life-changing event and desire the notification of retirement be rescinded,
he/she may submit a letter detailing the event and impact on his/her life to the Superintendent who will
present it to the Board of Education for consideration and a decision. A life-changing event is
considered to be:
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A. the death in the retiree's immediate family (spouse/civil union partner or

child)

B. a change in the physical health of the retiree or retiree's spouse or civil union
partner

C. other reasons as determined solely by the Board, provided said reasons shall

not be precedential with respect to granting or denying other requested
changes in retirement.

B. Other Statutory Retirement Programs

A teacher who qualifies therefore may participate in any other statutory retirement program which may
be adopted by the Illinois General Assembly to the extent permitted by law, whether now known or
unknown, provided any increase in the financial contribution currently mandated of the Board by law as
a consequence of such retirement shall be credited against its obligations under the sections of this
Article.

C. Insurance Plan Participation
1. Teachers who terminate their service with the Board and retire from teaching may, at their

option, continue in the group health and/or dental insurance plans provided by the Board in
accordance with the Board's obligations under COBRA and any other applicable statutes.

33



Article 8
Teacher Appraisal

ARTICLE VIII
TEACHER APPRAISAL

Teacher Evaluation Plan

The parties agree that the teacher evaluation procedures will be set forth in the District's "Teacher
Evaluation Plan" which will be established and maintained in accordance with the Illinois School Code
as amended by the "Performance Evaluation Reform Act of 2010" (PERA).

Both, the “Licensed Professional Evaluation Plan Handbook™ and “The Framework for Teaching
Evaluation Instrument” may be found on the Intranet under Human Resources.

Joint Evaluation Committee

A Joint Evaluation Committee will be maintained. The Joint Evaluation Committee will be composed of
equal representation selected by the district and its teachers or exclusive bargaining representative of
teachers. Meetings will be held periodically or upon request of either party. The Licensed Professional

Evaluation Plan Handbook may be amended as necessary by the Joint Evaluation Committee.

Evaluation Timelines

The timelines for completing evaluations are described on the Licensed Professional Evaluation Plan
Handbook under Section 6: West Chicago District 33 Professional Evaluation Plan Timeline - Standard:

Timelines for Non-Tenured Teachers

Non-Tenured teachers shall be evaluated at least once during every school year until they reach tenure.

A final report shall be signed by the evaluator and the teacher acknowledging receipt thereof by March
1. The timelines for completing evaluations are described in the Licensed Professional Evaluation Plan
Handbook under Section 6: West Chicago District 33 Professional Evaluation Plan Timeline - Standard

Timelines for Part-time Non-tenured Teachers

1. Part-time non-tenured teachers shall be evaluated at least once during every school year. A final
report shall be signed by the evaluator and the teacher acknowledging receipt thereof by March 1.
The timelines for completing evaluations are described in the Licensed Professional Evaluation Plan
Handbook under Section 6: West Chicago District 33 Professional Evaluation Plan Timeline -
Standard
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Timelines for Tenured Teachers

The timelines for completing evaluations are described in the Licensed Professional Evaluation Plan
Handbook under Section 6: West Chicago District 33 Professional Evaluation Plan Timeline - Standard

1. The district has established a teacher evaluation plan that ensures that each tenured teacher in
contractual continued service whose performance is rated as either "excellent" or "proficient" is
evaluated at least once in the course of the 3 school years after receipt of the rating, as well as an
informal teacher evaluation plan that ensures that each tenured teacher in contractual continued
service whose performance is rated as either "excellent" or "proficient" is informally evaluated at
least once in the course of the 3 school years after receipt of the rating. However, a tenured teacher
who has obtained a "needs improvement" or "unsatisfactory" rating on the previous year's evaluation
shall be evaluated in the next school year after receiving that rating.

2. By March 1 there shall be at least one (1) hour of accumulated classroom observation followed by a
conference. A written report will be prepared for and discussed at the conference. The final report
shall be signed by the evaluator and teacher acknowledging receipt thereof.

3. The formal evaluation process of tenured teachers shall be completed by the principal, the teacher's
immediate supervisor, or other evaluators as may be permissible by law. If an evaluator other than
the teacher's building principal or immediate supervisor completes the evaluation, the teacher's
building principal or immediate supervisor shall, except in an emergency, provide input into the
summative evaluation of such teacher. The teacher shall be furnished with a copy of such evaluation
and shall acknowledge its receipt. The teacher may respond to such evaluation and such response
shall be filed with the evaluation.

4. An individualized professional development plan directed at identified needs and including district
supports will be developed within 30 school days of a tenured teacher receiving a summative rating
of "needs improvement." Tenured teachers rated "needs improvement" must also receive a written
evaluation at least once during the subsequent school year.

C. Modification of Timelines

1. Consistent with PERA, a first-year principal may evaluate any teacher during the principal's first
year in a building.

2. The parties agree that during the life of this Agreement if any legislative changes arise or regulatory
guidance is issued that conflicts with the timelines stated in Article IX D, the timelines will be
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D.

modified to ensure consistency with applicable legislative and regulatory provisions.

Complaints and Informal Observations

Complaints, deemed by the principal to be significant enough to affect subsequent formal appraisal,
shall be directed to the teacher by the principal or immediate supervisor as promptly as feasible.
Complaints directed to the Superintendent's office will be channeled back to the building principal or
immediate supervisor.

Any informal observations or complaints which are to be used for teacher appraisal or otherwise
made a part of the teacher's record shall be completed in writing and discussed with the teacher and
placed in the teacher's personnel file. A copy shall be given to the teacher who shall acknowledge the
same.

Upon the teacher's request, a conference will be held concerning any complaint or informal
observation. If the teacher so notifies the immediate supervisor, the complainant will be encouraged
to and may be present. If, as a consequence of such a complaint, the teacher shall be subject to a
disciplinary conference involving loss of salary and other benefits, the teacher may be accompanied
by or with an Association representative.

Shared Teachers

Shared teachers are expected to perform their duties in an acceptable manner in all of their assigned

buildings. Each shared teacher will be evaluated by a qualified evaluator. If the evaluations are not

conducted by the teacher's supervisor, separate appraisals including conferences and reports will be done

by the administrator in charge of each building to which the teacher is assigned. However, by agreement

among the teacher, principal(s), and/or supervisor(s) involved, the number of separate appraisals may be

fewer.

Teacher Rights

1.

A copy of the informal and the formal teacher appraisal instruments typically used shall be provided
to each teacher at or reasonably following the commencement of the school year, upon employment,
and promptly following any amendment or change of such teacher appraisal instruments.

A copy of each proposed formal written evaluation shall be made available to the teacher at least 24
hours prior to the conference.

Teachers will be furnished a copy of any evaluative material, which is to be placed in their personnel

file prior to such placement. The file copy shall be signed by the evaluator and the teacher. Such
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signature by the teacher indicates compliance with this provision and does not indicate agreement
with the content of the material.

4. Teachers have the right to attach comments to any material placed in their file. The teacher must
submit such comments as promptly as feasible after receipt of the basic material. The basic material
shall have a notation added stating that the teacher's comments are attached.

5. Teachers can inspect their file at any time during normal business hours by prior arrangement. An
employee of the Board may be present during the review. This sub-section shall not be applicable
to recommendation or comments from other employers or institutions.

Procedures for Teachers

1. Teachers are encouraged to maintain an ongoing, informal dialogue with the Administration
regarding professional concerns.

2. Teachers may make comments on each category of evaluation as provided in the Evaluation Plan.
Teachers may respond to the administrator's comments or add information supplementing the
administrator's observations as provided in Section G, above.

Procedures for Administrators

1. Ttis recognized that it is desirable for an administrator, where feasible, to observe a variety of
subjects, classroom situations, and classes being taught by the teacher. This will typically include
seeking to schedule observations at various times of the day. The length and date of observations
will be recorded on the Record of Observations.

2. The administrator will seek to apprise the teacher as promptly as feasible of any problems and ways
to correct these problems. Such discussions may be informal and/or verbal and will not necessarily
be reported as part of the formal evaluation.

3. Administrators having input into the evaluation of a shared teacher will put in writing all evaluative
statements that are to be used in the formal evaluation. Copies of such statements shall be furnished
to the teacher.

4. As is the typical practice in matters pertaining to personnel, the contents of the evaluation
instrument, including the summative rating of the teacher, will be held in confidence.

5. All administrators' statements written in the evaluation instrument will be based on observations
made by or otherwise explained by the qualified evaluator.
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Pr res for Consulting Teacher:

The consulting teacher will enter into the consulting relationship for an amount of extra duty pay equal
to .1 of the base salary (Step 1, BA column of current salary schedule) unless such amount is rejected
by the administration, the consulting teacher, or the Association, in which case an alternative amount
shall be agreed to. The consulting teacher for a remediation plan must be an educational employee as
defined under the Illinois Educational Labor Relations Act, have at least five years of teaching
experience and a familiarity with the assignment of the teacher being evaluated, and have received an
“excellent” evaluation rating on his/her most recent evaluation.

Remediation Plan

1. Anything in the Evaluation Plan to the contrary notwithstanding any remediation plan shall be
implemented as required by law. Otherwise, remediation plans shall be implemented according to
the Evaluation Plan.

2. Any teacher on remediation shall receive a mid-point evaluation, as well as a final evaluation at the
end of the ninety (90) day remediation period. The final evaluation will include an overall
evaluation rating of the teacher's performance during the remediation period.

3. Written copies of both evaluations during the remediation process shall be issued to and discussed
with the teacher within ten (10) days. Such evaluations shall identify any deficiencies in
performance and recommendations for corrections.

Evaluation

Evaluators will personally type and/or handwrite the formal evaluation form(s) of the teachers they are
evaluating.
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B.

Article 9

Grievance Procedure

ARTICLE IX
GRIEVANCE PROCEDURE

Definition
Any claim by the Association or a teacher that there has been a violation, misinterpretation, or
misapplication of any provisions of the agreement shall be a grievance.

Statement of Basic Principles

1. Every teacher shall have the right to present grievances in accordance with these procedures, with or
without representation. Nothing contained in this article or elsewhere in this agreement shall be
construed to prevent any individual teacher from discussing a problem with the administration and
having it adjusted without participation by Association representatives.

2. The failure of a teacher or the Association to act on any grievance within the prescribed time limits
will act as a bar to any further appeal and an administrator's failure to give a decision within the time
limits shall permit the grievant to proceed to the next step. The time limits, however, may be
extended by mutual agreement. Unless otherwise stated, all time limits shall be teacher employment
days, except during summer recess when these shall be Central Office employment days.

3. Every teacher has a right to be represented in the grievance procedure. The teacher shall be present
at any grievance discussion. Illness or other incapacity of the teacher shall be grounds for any
necessary extension of grievance procedure time limits.

4. In any instance where the Association is not represented in the grievance procedure, the Association
will be notified of the final disposition of the grievance, and said disposition shall not be in conflict
with any of the terms or conditions of this agreement. Any final disposition of a grievance alleged by
the Association to be in conflict with this agreement shall be grievable by the Association.

5. Hearings and conferences under this procedure shall be conducted at a time and place which will
afford a fair and reasonable opportunity for all persons, including witnesses entitled to be present, to
attend and will be held, insofar as possible, after regular school hours, or during non-teaching time
of personnel involved. When such hearings and conferences are held at the option of the
administration during school hours, any employee whose presence is required shall be excused,
without loss of pay, for that purpose.

6. Any investigation or other handling or processing of any grievance by the grievant or Association
representatives shall be conducted outside of school hours.
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Procedures

Informal (Pre-Grievance Meetings Process) - An attempt shall be made to resolve any grievance using
an informal process. The purpose of this informal process is to encourage early communication about
concerns and to facilitate open discussion about those concerns in order to attempt to reach a resolution.
This process will include the complainant and the administrator with direct responsibility to the incident,
and upon request, Association representatives and/or other District Administrators.

1. Step I - In the event the grievance is not resolved through the informal process, the grievant shall
file a formal grievance in writing with his/her immediate supervisor, and/or the Administrator
with direct responsibility. The written grievance shall note the specific clause or clauses of the
Agreement allegedly violated and should state the remedy requested. The grievance must be
filed within 45 calendar days from the date of the occurrence of the event giving rise to the
grievance, or from the date when the grievant might reasonably have had knowledge thereof. The
supervisor or other administrator who has authority to make a decision on the grievance shall
make such decision and communicate it in writing to the teacher, Superintendent, Associate
Superintendent for Human Resources/Professional Learning, and the Association within ten
(10) working days from receipt of the written grievance. The response shall include the reasons
for the decision.

2. Step II — If the grievance is not resolved at Step I, the grievant shall file within ten (10) working
days of the Step I response, a copy of the grievance with the Superintendent and the Associate
Superintendent for Human Resources/ Professional Learning who shall hold a meeting with the
grievant and Association representative within ten (10) working days from the date of receipt of
the Step II appeal. The Associate Superintendent for Human Resources/Professional Learning
shall issue a written determination to the grievant within ten (10) working days after the Step 11
meeting. This answer shall include the reasons for the decision.

3. Step III - In the event a grievance has not been satisfactorily resolved at the second step, the
grievant shall file within ten (10) working days of the supervisor's written decision and
reason(s) at the second step, a copy of the Grievance with the Superintendent. Within ten (10)
working days after such written grievance is filed, the Superintendent, or designee, shall hold a
meeting with the grievant and the Association representative. Each party shall have the right to
include in its representation such witnesses and counselors as it deems necessary to develop facts
pertinent to the grievance. Upon conclusion of the hearing, the Superintendent shall have ten (10)
working days in which to provide the written decision, with reasons, to the grievant and the
Association.
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4.

Arbitration Step:

a.

If the Association is not satisfied with the disposition of the grievance by the Superintendent
or the time limits expire without the issuance of the Superintendent's written reply, the
Association shall have a maximum of 30 calendar days to submit the grievance to arbitration.
Proceedings shall be conducted by an arbitrator to be selected by the two parties within ten

(10) days after notice of arbitration is given. If the parties fail to reach an agreement on an
arbitrator, either party may request either the American Arbitration Association or the
Federal Mediation and Conciliation Service to submit to the parties panel(s) of arbitrators in
accordance with its practices from which the arbitrator shall be selected. The proceedings
shall be conducted by the AAA or FMCS pursuant to its practices. The arbitrator's opinion
and award shall be final and binding on the Association and the Board.

Expenses for the arbitrator's services and expenses, which are common to both parties to the
arbitration, shall be borne equally by the Board and the Association. Each party to an
arbitration proceeding shall be responsible for compensating its own representatives and
witnesses.

The arbitrator shall have no right to amend, modify, nullify, add to or subtract from any of the
provisions of the agreement. The arbitrator's authority shall be limited strictly to the issue or
issues presented to him or her in writing by the Board and/or the Association. The
arbitrator's decision shall be based solely upon his or her interpretation of the meaning and
application of the agreement.

Other Rules

A grievance involving an administrator above the building level may be initially filed by the
Association at Step 3 (I1I).

The Board shall cooperate with the Association in efforts to resolve the grievance.

No reprisals of any kind shall be taken by the Board or the administration against a teacher because
of the teacher's participation in this grievance procedure.

All documents dealing with the processing of a grievance shall be filed separately from the
personnel files of the participants.

A grievance may be withdrawn at any level without establishing precedent provided that, if
withdrawn, such grievance shall be treated as if it were never filed.
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Article 10

Reduction of Personnel

ARTICLE X
REDUCTION OF PERSONNEL

Procedures

If removal or dismissal occurs as a result of a decision by the Board to decrease the number of teachers
employed or to discontinue some particular teaching service, dismissal and recall will be in accordance
with Section 24-12, and any other applicable sections of the Illinois School Code. Written notice will be
given to teachers by April 15th before the end of the school term.

Seniority Definition

As required by law (and as may otherwise be applicable), the following definition of seniority will be
used:

1. Seniority (length of continuing service) means the period of continuous employment with the
District in a position, which is within the bargaining unit (as defined in Article I herein). Part-time
service shall be pro-rated.

2. Non-paid leave of absence, when it interrupts or is continuous to full-time employment status, shall
not constitute a break in service for seniority purposes, but time spent in such status will not be
counted toward seniority.

3. If two or more employees otherwise have equal seniority and one or more is to be honorably
dismissed, seniority order shall be determined by, in order:

highest earned degree

most credit hours beyond the degree
total teaching experience
performance rating within Group 3

© po o

decision of the Superintendent

Recall Rights

Any employee falling within statutory RIF groups three (3) and four (4), whose active employment has
been terminated due to an honorable dismissal shall have recall rights in accordance with Section 24-12
of The School Code.
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D.

1. If the Board prior to the onset of the second school term following an honorable dismissal employs
additional teachers, such position(s) shall first be tendered to the teacher(s) honorably dismissed
within such period in the reverse order of their dismissal(s).

2. Seniority, accumulated sick leave, and salary schedule position will be retained until recall.

3. Notice of recall shall be sent to the teacher by certified mail (return receipt requested) to the last
address submitted to the Board by the teacher. Failure of the teacher to affirmatively respond to such
notice within seven (7) calendar days of its receipt or within ten (10) calendar days of its mailing,
whichever is less, shall terminate the responsibility of the Board under this Article.

Seniority/RIF Lists

The Board shall furnish the Association with the Sequence of Honorable Dismissal List, including
groupings and criteria for placement of individual teachers, no later than seventy-five (75) days prior to
the end of each school year. The seniority list will accompany the Sequence of Honorable Dismissal.

Joint Committee

1. A joint committee made up of three (3) Association representatives as appointed by the Association,
and three (3) representatives appointed by the District, will meet, in accordance with Section 24-12
and all other applicable Sections of The School Code, before February 1 on any year in which the
parties desire to make adjustments to the process for Reduction in Force.

2. In the event that the joint committee meets during regular working hours, Association
representatives shall not suffer any loss of pay or benefits for time spent doing joint committee work.
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A.

Article 11

Payroll Procedure

ARTICLE XI

PAYROLL PROCEDURE

Pay Schedule

Salaries shall be paid on the 15th and last day of the month, unless those dates fall on Saturdays,

Sundays, or holidays when they shall be paid on the preceding business days.

a.

b.

C.

Dues Deductions

The Board agrees to deduct from the salaries of the teachers dues to the Association and its affiliates
as said teachers shall individually and voluntarily authorize. Deductions shall be made twice each
month beginning with the first paycheck in October and concluding with the final pay schedule as
designated by the teacher, provided that the Board shall have received a dues deduction authorization
form, in the language set forth, signed by the teacher at least three weeks prior to the distribution of
the first paycheck in October. The Board shall forward to the treasurer of the Association all such
deductions no later than the 20th day of the month following their deduction. Throughout the year,
the Association will notify the Board within five (5) business days of a teacher’s change in
authorization.

The Association agrees to defend, indemnify, and save the Board harmless against any claims,
demands, suits, or other forms of liability which may arise by reason of any action taken by the
Board in complying with the provisions of this Section, provided that this Section shall not apply to
any claim, demand, suit or other form of liability which may arise as a result of the Board’s failure to
comply with the obligations imposed upon it by this Section.

Other Pavyroll Deductions

Teachers may authorize payroll deductions for tax-sheltered annuities, insurance plans, charities, and
credit union, provided written notice is given to the Executive Director of Business and Operations
at least four (4) weeks prior to the commencement of the deduction and the deduction is one of
those previously approved for such purpose by the Board of Education. Said deduction shall only
begin on the 15th or the first paycheck of the month. Authorizations shall be for the remainder of
the school year.

Automatic_Deposit
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Upon request, the Board shall provide for automatic deposit of teacher's pay to any designated bank
or other financial institution.

d. Annual Payment Options

1. Each teacher shall have the option to select one of the following payroll options:
a. Ten (10) months (Twenty (20) pay periods)

b. Twelve (12) months (Twenty-four (24) pay periods)

2. Each teacher employed by the District during the preceding school year shall notify the Business
office, on forms provided, of the choice prior to August 30. New teachers shall indicate their
options at the time of signing a contract with the right to change no later than August 30.

3. Teachers employed following August 30 shall indicate said option at the time of employment.

Each such payroll option notice shall remain in effect for the payment of all compensation due
the teacher for the pertinent school year.

€. Summer Paychecks

During the summer recess, paychecks shall be mailed by 2:00 p.m. on the second business day prior to
the scheduled pay date, provided teachers may arrange to personally pick up such paycheck at the
District Business Office.

f. Sick [.eave and Annuity Accounting
Paycheck stubs, including a year-to-date accounting of accumulated sick leave and tax-sheltered annuity

payments in addition to customary information, is available on the current employee information
system.
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Article 12

Salary
ARTICLE XII
SALARY
A. Salary Increases
1. Beginning on the first day of the 2026-27 school year, each teacher shall receive a 6% increase

over their 2025-26 base salary.

Beginning on the first day of the 2027-28 school year, each teacher shall receive a 6% increase over
their 2026-27 base salary.

Beginning on the first day of the 2028-29 school year, each teacher shall receive a 4% increase over
their 2027-28 base salary.

Beginning on the first day of the 2029-30 school year, each teacher shall receive a 4% increase over
their 2028-29 base salary.

The starting salaries for new teachers are found on Appendix A.

2. Those teachers who attain a lane change during the term of this Agreement shall receive the
following additional increases prior to the application of the annual increases noted above:

BA+8 $2,300 MA+8 $2,300
BA+16 $1,700 MA+16  $1,700
BA+24 $2,400 MA+24  $2,400
BA+32 $2,600 MA+32  $2,500
MA $6,500 MA+40  $5,200

MA+48 $3,500

3. Lane movement continues and will be applied retroactively to the first day of teacher attendance
for those who are eligible.

B. Salary Deduction Pro-Rations

Any teacher who shall be absent or otherwise unable to perform the required service, and who shall not
be on leave for which payment is authorized and allowable, shall have deducted an amount equal to
one/one hundred eighty one (1/181) for the 2022-2023 school year and one hundred eighty-four (1/184)
for the remaining school years. Nothing herein shall be construed as precluding disciplinary action
consistent with the offense in addition to such salary deduction for an unauthorized absence from
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employment. As an emergency measure in the case of any teacher who has been on sick leave or other
absence in excess of one (1) day for which payment is not authorized, the following procedures shall be
followed:

Multiply the number of days of absence that are not covered by any other leave by the teacher's per diem

pay. The product shall be subtracted from the unpaid balance of the teacher's yearly gross so that
subsequent bi-monthly paychecks will be equally diminished.

Additional Compensation

1. Any teacher who is requested to perform services beyond the requirement of the school calendar,
and who does provide such services shall be compensated at the rate of 1/181 for the 2022-2023
school year and 1/184 with the commencement of the 2023-2024 school year of the annual salary
for each day of service. Service for less than a full day shall be pro-rated. This paragraph shall
not apply to the orientation period for new teachers and may be waived by the teacher.

2. A part-time teacher who works additional hours beyond the contractual assignment, shall be
compensated for the additional time worked at an hourly rate based on that teacher's per diem
pay, provided such additional work shall occur during the normal teacher workday and shall be
substantially identical to the duties performed during such contractual assignment. Substitution
for an absent teacher shall not be deemed duties, which are substantially identical.

Extra Duty Pay Schedule

1. The extra duty pay schedule is included as Appendix C.

2. Translating

A teacher who performs written or oral language translation of at least fifteen (15) minutes in
length will be compensated as provided in Appendix C, when such translation is to be completed
outside of the normal teacher workday, during the teacher's duty-free lunch, or during the
teacher's preparation time, including preparation time occurring before or after the student
attendance day.

3. In-service

A teacher, who makes a presentation of at least thirty (30) minutes in length at a Building or
District In-service or Building or District Institute, will be compensated as provided in Appendix
C. The compensation will be based on a rate of two (2) hours of pay for each hour of
presentation given during the normal teacher workday. Presentations occurring outside of the
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normal teacher workday will be compensated at a rate of three (3) hours pay for each hour of
presentation. If the District provides release time for the preparation of a presentation and if the
release time equals two (2) hours for each hour of presentation, then compensation will not be
paid, except for any presentation time occurring outside of the normal teacher workday. In
situations where a teacher makes multiple presentations of similar material within the same fiscal
year, compensation for planning time will be reduced by one (1) hour for each presentation
beyond the first. Teachers adapting an existing presentation will receive compensation equal to
half (}2) the amount referenced above.

Chaperoning

Except as may be otherwise provided in this Agreement, a teacher who supervises or chaperones
students outside of the normal teacher workday or attends a District or building sponsored
function occurring outside of the normal teacher workday, will be compensated as provided in
Appendix C. This does not include teacher attendance at curriculum night, open house, or eighth
grade graduation.

Multipliers/Positions

The multipliers stated in Appendix C reflect the agreement between the parties as to the number
of hours typically required for a particular extra duty. If an extra duty position becomes a shared
responsibility between teachers, the multiplier shall be adjusted accordingly, but the total
compensation of the duty shall not be less than as stated in Appendix C for such duty. If two
separate positions are combined into one position, or if previously shared duties are combined
into one position, the multiplier for the single position shall equal the sum of the multipliers of
the combined positions.

Extra Duty Vacancies

Extra duty vacancies shall be offered first to teachers, with preference given to those teachers in
which the building vacancy is located. If a vacancy is not filled by the building teachers, the
vacancy shall be posted in the District, as is the practice described in Article V, Section A of this
Agreement. If the vacancy is not filled by teachers, the vacancy may be offered to persons not
covered by this Agreement.

This section shall not be applicable to game scorekeepers, bus supervision, lunchroom
supervision, chaperoning/supervision, translating, and eighth-grade graduation dance.

Summer School
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10.

11.

Teachers employed to teach summer school will be compensated as provided in Appendix C.
Summer Curriculum Work/In-service

Teachers employed for summer curriculum work/in-service will be compensated as provided in
Appendix C.

After School/Saturday

Teachers employed for after-school and/or Saturday programs will be compensated as provided
in Appendix C.

Plan Time for After School Tutors

Teachers who provide after-school tutoring that requires preparation in order to implement a
particular curriculum, will be compensated a pro-rata calculation of plan time. Such plan time
shall be based on the contractual number of planning minutes divided by the contractual workday
that is in effect at the time of the service. Teachers employed for After-School Tutoring will be
compensated as provided in Appendix C.

Summer School Case Study Evaluations/Transition Meetings

Teachers employed to complete case study evaluations and/or attend transition meetings during
the summer will be compensated per case as provided in Appendix C.

Course Approval

A teacher may request approval from the Superintendent to take a course for salary schedule credit.

Criteria for approval are listed below.

1. The course must be offered by an accredited institution and/or an accredited program of
higher learning.

2. The course(s) may be face-to-face or online in format.

3. If online courses are part of a degree, endorsement, or specialist program the teacher is
completing, there is no limit to the number of online courses taken within the program.

4. If the teacher is not completing a degree, endorsement, or specialist program, he/she is
limited to two (2) online courses per school year.

5. All online courses must be aligned to D33 current teaching or learning initiatives.

6. Courses must be described on the District’s Approval for Salary Advancement form and
receive the prior approval of the Superintendent or designee.
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7. A grade of “B” or better must be received for a course to count for salary schedule credit.

8. A course does not have to be part of an advanced degree program to be eligible for approval
by the Superintendent whose determination shall be non-precedential and in the
Superintendent’s sole discretion.

Teachers requesting approval for courses must have all required documents filed with the Superintendent
or designee no later than two (2) weeks prior to the start of the course. In circumstances beyond the
control of the teacher where compliance with this preapproval process timeline cannot be met, the
teacher may request an expedited approval after submitting all required documents. Unless
circumstances require otherwise, teachers will only be required to submit preapproval documents once.
Approval or denial of courses will be provided to a teacher within two (2) weeks from the date of the
principal's signature acknowledging the submission of the course approval form.

Verification of receipt of the teacher’s official transcript will occur within one (1) month of receipt of the
transcript by the District, unless circumstances require otherwise.

Movement on Salary Schedule

A teacher must submit an official college document for approved coursework prior to September 30 to
receive credit on the salary schedule for the entire school term.

Tuition Reimbursement

Tenured teachers may request approval from the Superintendent or designee to take courses for tuition
reimbursement. Such courses of study shall be designed to improve their job skills and/or expertise.
Review the requirements for Course Approval above - courses must meet requirements 1 through 8 to be
eligible for tuition reimbursement. Such teacher requests shall be in writing on forms provided by the
District for this purpose and shall include specific information indicating the value of the course to the
District. If approved, the tenured teacher shall be reimbursed the cost of the tuition fees of such course,
provided the maximum reimbursement to any individual in any single school year shall be $800.

Upon successful completion of an approved course, tenured teachers will be eligible to apply for tuition
reimbursement. The submission of an official transcript demonstrating successful completion of the
course of study with a grade of "B" or better, or passing a pass/fail course, along with proof of payment
of that course and the tuition reimbursement request form requesting the specific amount for
reimbursement should be submitted within two months of the class being completed. University
vouchers and grants shall not be used with tuition reimbursement.

The maximum total reimbursement available to the bargaining unit per school year pursuant to this
section shall be twenty-four thousand ($24,000.00) dollars as follows:
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Up to $8,000 per year for classes taken-completed by teachers in the Fall Semester (First day of school -
December 31st)

Up to $8,000 per year for classes takenrcompleted by teachers in the Spring Semester (January 1st - Last
day of school)

Up to $8,000 per year for classes takenrcompleted by teachers in the Summer Semester (First day of
summer - Last day of summer)

Summers are counted as part of the school year ending, i.e. summer 2018 will be counted towards the
2017-2018 school year.

Should the members of the bargaining unit not exhaust the entire $8,000 allowance for a particular
semester, the unused funds shall be utilized to cover the following semester within that year not to
exceed a total maximum reimbursement of $24,000/year.

Psychologists, Social Workers, and Speech and [Language Pathologists

1. An internship shall be computed as a year of experience in determining step placement on the
salary schedule. As used herein “internship” shall mean a full school year of training, which
includes at least 1,000 hours during such year, in an established program for the training of

psychologists.

2. The foregoing shall also apply to the placement of social workers and speech and language
pathologists.

3. Where a teacher’s credentials require hours beyond the normal Master’s Degree, such additional

hours shall qualify the teacher for placement in a salary column beyond the M.A., provided in
such computation, the Master’s Degree shall be valued at forty (40) semester hours. (e.g., if such
teacher has an M. A. of sixty-five (65) hours, the teacher shall be deemed to have twenty-five
(25) hours beyond the Master’s for salary schedule placement.) Graduate hours earned for the
“internship” will not be credited in calculating hours beyond 40 semester hours Master’s Degree
program.

Hard to Fill Positions

In areas of shortage, the Board of Education may, upon notification to the Association, provide new
employees a one-time signing bonus of up to $5,000.00 to be paid over three years. These
determinations shall be within the sole discretion of the Board of Education, shall be non-precedential,
and such adjustments may be made differently as determined by the Board. In determining areas of
shortage, the Board may consider those areas designated as “critical needs” by ISBE and individuals
whose degree attainment required advanced or additional coursework (e.g. LCSW, etc.).
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Article 13

Fringe Benefits

ARTICLE XIII
FRINGE BENEFITS

A. Hospital/Dental Insurance

When a spouse turns age 65, they are no longer eligible for coverage under the district's health
insurance plan as they are now eligible for Medicare coverage. However, for employees who, as
of the date of contract final approval by the Board of Education, are signed up for family
coverage and who have a spouse age 65 or older, such spouses shall remain eligible for
coverage under the District’s health insurance plan for the term of this Agreement, subject to
the plan’s rules.

A hospitalization program shall be provided with comprehensive medical/surgical and major
medical coverages as were in effect during the last previous Agreement, except as improved
or changed as listed in Appendix D or as listed in Article XIII A 2 below.

Effective January 1, 2016, health and dental premium sharing will remain as follows and
described in Appendix D:

Premium Sharing:

Plan Details:

a. Low-deductible PPO: Board 70% [ Employee 30% (single and family)
b. HMO (IL): Board 80% I Employee 20% (single); Board 75% I Employee 25%
(family)
c. HMO (BA): Board 80% I Employee 20% (single); Board 80% I Employee 20%
(family)
d. HSA: Board 80% I Employee 20% (single); Board 80% / Employee 20% (family)
e. Dental: Board 80% I Employee 20% (single and family)
a. Co-pay $20.00
b. Co-insurance 80%
C. Emergency room co-pays $75.00
d. Continue to work with the Board of Education to educate staff members on wellness

In addition, the following plan changes for the low deductible PPO will be
implemented, effective January 1, 2016:

a. Phased-in PPO deductible changes as follows:

52



e January 1, 2016 PPO deductible to $500 single, $1,500 family
e January 1, 2017 PPO deductible to $1,000 single, $3,000 family

b. Phased-in PPO out-of-pocket maximum limits (which includes deductible) changes as
follows:

e January 1, 2016 PPO out of pocket to $1,500 single, $4,500 family
e January 1, 2017 PPO out of pocket to $2,000 single, $6,000 family

Insurance Management (replaces Article VI in 2012-2015 Negotiated Agreement)

West Chicago School District 33 Board Policy 4:100 Insurance Management provides a description of
the District’s liability, catastrophic accident insurance (for students), comprehensive property insurance,
and workers’ compensation insurance. Please refer to this policy for more information.

Life Insurance

The Board will provide each full-time teacher a $20,000 term life insurance policy. For teachers
employed less than full-time, the amount of the term life insurance shall be adjusted pro-rata, provided
such coverage is available through the insurance carrier.

Section 125 Plan

The Board will make available a Section 125 Plan to teachers. The participants in the Plan shall bear all
the individual (service) costs thereof.

Payment to Teachers' Retirement System

The Board shall remit for each teacher the required amount due for each teacher, pursuant to and from
the Salary Schedules of this Agreement, to the Illinois Teachers' Retirement System. It is the intent of
the parties by this Agreement to qualify these payments as employer payments under Section 414(h) of
the Internal Revenue Code. The teachers have no right or claim to the fund so remitted except as they
may subsequently become available from the Illinois Teachers' Retirement System.

Part-Time Pro-ration

All benefits provided herein shall be pro-rated as to part-time teachers based upon the proportion of their
service to full-time.

53



Article 14
Effect of Agreement

ARTICLE XIV
EFFECT OF AGREEMENT

Complete Understandings
The terms and conditions set forth in this Agreement represent the full and complete understanding and
commitment between the parties hereto. The terms and conditions of this Agreement may be modified

by alteration, change, addition to, or deletion only through the voluntary, mutual consent of the parties in
a written amendment executed in accordance with the provisions of this Agreement.

Precedence of Agreement
This Agreement shall control if any provision hereof shall conflict with Board policy.

Individual Contracts

Individual contracts or employment agreements shall conform to the terms and conditions of this
Agreement.

Severability Provision

Should any article, section, or clause of this Agreement be declared illegal by a court of competent
jurisdiction, said article, section, or clause, as the case may be, shall be automatically deleted from this
Agreement to the extent that it violated the law. The remaining articles, sections, and clauses shall
remain in full force and effect for the duration of the Agreement if not affected by the deleted article,
section, or clause.

Waiver of Additional Negotiations
The parties acknowledge that they have had the opportunity to negotiate all items not removed by law,
and therefore each waives the right to negotiate any other subject during the term of this Agreement,

except by mutual consent.

No Strike Provision

During the term of this Agreement and any extension thereof, neither the Association nor any member
of the bargaining unit shall engage in, authorize, or instigate any strike or other illegal concerted activity
directed against the Board.
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Article 15
Duration

ARTICLE XV

DURATION
This Agreement shall be effective on the date of its execution. Any back pay shall be paid as a lump sum in a
separate check within 30 days following the Board approval of the contract.

This Agreement shall continue in effect through 11:59 P.M. on the day prior to the first day of the
2029-2030 school term.

President (s) President, Board of Education

Elementary Teacher’s Association of West Chicago Elementary School District 33
West Chicago DuPage County, Illinois

Date: Date:
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APPENDIX A
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NEW HIRE SALARY SCHEDULE

APPENDIX B

2026-2027 SCHOOL YEAR

2026 - 2027 NEW HIRE CHART (5.75%)

Appendix B

New Hire Salary Schedules 26/27-29/30

BA-0 BA-24 BA-32 MA-0 MA-8 MA-16 MA-24 MA-32 MA-40 MA-48
1 | $51,302.59 | $52,941.82 | $54,639.50 | $56,380.79 | $57,587.51 | $58,847.42 | $60,223.19 | $61,670.93 | $63,828.52 | $66,059.26
2 | $52456.91 | $54,133.01 | $55868.98 | $57,658.55 | $58,883.22 | $60,17149 | $61578.21 | $63,058.53 | $65.264.65 | $67,545.60
3 | $53,637.18 | $55,351.00 | $57,126.03 | $58,955.87 | $60,208.10 | $61,52535 | $62,963.73 | $64,477.35 | $66,733.10 | $60,065.38
4 | $54,844.01 | $56,596.41 | $58411.36 | $60,282.39 | $61,562.77 | $62,909.67 | $64,380.40 | $650928.08 | $68,234.60 | $70,619.34
5 | $56,078.01 | $57.860.83 | $50,725.62 | $61.638.74 | $62,947.94 | $64,32512 | $65,828.96 | $67.411.46 | $60,760.88 | $72,208.27
6 $57,339.77 $59,171.88 $61,069.45 $63,025.60 $64,364.27 $65,772.45 $67,310.12 $68,928.23 $71,339.71 $73,832.96
7 | $58,629.90 | $60,503.27 | $62.443.51 | $64,44369 | $6581247 | $67.252.33 | $68,824.60 | $70,479.12 | $72,044.85 | $75494.21
8 | $59,949.07 | $61,864.59 | $63,848.51 | $65,893.66 | $67,293.24 | $68,765.51 | $70,373.15 | $72,064.89 | $74,586.11 | $77,192.83
9 | $61,297.93 | $63,256.54 | $65,285.09 | $67,376.26 | $68,807.35 | $70,312.72 | $71956.54 | $73,686.36 | $76,264.29 | $78,929.67
10 | $62,677.13 | $64,679.82 | $66,754.00 | $68,89224 | $70,35552 | $71,894.76 | $73,575.56 | $7534420 | $77.980.24 | $80,70559 | $85,176.68 | $88,157.86
11 | $64,087.37 | $66,135.10 | $68,255.97 | $70,442.31 | $71,93851 | $73512.41 | $75231.03 | $77,039.54 | $79,734.80 | $82,52146 | $87,093.15 | $90,141.41
12 | $65,520.34 | $67.623.15 | $69.791.73 | $72,02727 | $73557.12 | $75166.42 | $76,923.71 | $78772.93 | $81528.84 | $84,378.19 | $89.052.75 | $92,169.50
13 | $67,003.75 | $69,144.66 | $71,362.04 | $73,647.88 | $75212.15 | $76.857.67 | $78,654.50 | $80,545.32 | $83,363.23 | $86,276.70 | $91,056.43 | $94.243.42
14 | $68,511.33 | $70,700.42 | $72,967.69 | $7530496 | $7690442 | $78586.97 | $80,42422 | $82,357.59 | $85238.90 | $88,217.93 | $93,105.21 | $96,363.88
15 $70,052.83 $72,291.17 $74,609.486 $76,999.32 $78,634.78 $80,355.17 $82.233.76 $84 210.85 $87.156.78 $90,202.83 $95,200.07 $98,532.09
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APPENDIX B -1
NEW HIRE SALARY SCHEDULE
2027-2028 SCHOOL YEAR

BA-0 BA-24 MA-24 MA-40

1 $54,252.49 §55,985.98 | §57,781.36 | $59,632.20 $60,898.79 | $62,231.15 | $63,686.02 | $65217.00 | $67.49866 | $69,857.67

2 $55,473.18 | $57,245.66 | $59,081.45 | $60,973.91 $62,269.00 | $63,631.35 | $65,118.96 | $66,684.40 | $69,017.37 | $71,429.47

3 $56,721.32 §58,533.68 | $60,410.78 | $62,345.83 $63,670.06 | $65,063.06 | $66,584.14 | $68,184.80 | $70,570.26 | $73,036.64

4 $57,997.54 | $59,850.70 | $61,770.01 $63,748.62 | $65,102.63 | $66,526.98 | $68,082.27 | $69,718.95 | $72,158.08 | $74,679.95

5 $50,302.49 §61,197.34 | $63,159.85 | $65,182.96 $66,567.45 | $68,023.82 | $69,614.13 | §71,287.62 | $73,781.65 | $76,360.24

6 $60,636.80 | $62,574.27 | $64,580.94 | $66,640.58 | $68,065.22 | $69,554.37 | $71,18045 | $72,891.60 | $75.441.74 | $78,078.35

7 $62,001.12 | $63,982.20 | $66,034.02 | $68,149.20 $69,596.68 | $71,119.33 $72,782.01 $74,531.67 | $77.139.18 | $79,835.12

-] $63,396.14 | $65421.80 | $67.519.80 | $69,682.55 | $71,162.60 | $72.719.53 | $74,419.60 | $76,208.62 | $78.874.81 $81,631.41

9 $64,822.57 | $66,893.79 | $69,038.98 | $71,250.40 $72,763.77 | $74,355.70 | $76,094.04 | $77,923.32 | $80,649.48 | $83,468.13

10 $66,281.06 | $68,398.91 $70,592.36 | $72,853.55 | $74,400.96 | $76,028.71 $77,806.16 | $79,676.50 | $82,464.10 | $85,346.16 | $90,074.33 | $93,226.94
11 $67,772.39 | $69,937.87 | $72,180.69 | $74,492.74 $76,074.97 | $77,739.37 | $79,556.81 $81,469.31 $84,319.55 | $87,266.45 | $92,101.01 $95,324.54
12 $69,297.28 $71511.48 | $73,804.76 | $76,168.83 | $77,786.65 | $79,48849 | $81,346.83 | $83,302.38 | $86,216.75 | $89,229.94 | $94,173.29 | $97.469.34
13 $70,856.47 §73,120.48 | $75.465.35 | §77.882.64 $70,536.85 | $81,276.99 | $83,177.14 | $85,176.68 | $8B,156.62 | $91,237.61 $96,202.17 | $99,662.41

14 $72,450.73 | $74,765.70 | $77,163.33 | $79,634.99 | $81,326.43 | $83,105.72 | $85,048.61 $87,093.15 | $90,140.14 | $93,290.46 | $98,458.76 | $101,904.81
15 $74.080.87 §76.447.91 §£78.800.50 | $81.426.79 | $83.156.28 | $B4.97560 | $86.962.20 | $89.052.76 | $92.168.30 | $95.380.49 | $100.674.08 | $104.197.68
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APPENDIX B -2
NEW HIRE SALARY SCHEDULE
2028-2029 SCHOOL YEAR

2028 - 2029 NEW HIRE CHART (3.75%)

BA-0 BA-24 BA-32 MA-0 MA-B
1 $56,286.96 | $58,085.45 | $59948.16 | $61,86841 | $63,182.49 | $64,564.82 | $66,074.25 | $67,662.64 | $70,029.86 | $72477.34
$57,653.42 | $59.392.37 | $61,297.00 | $63,260.44 | $64,604.09 | $66,017.52 | $67,560.92 | $69,185.07 | $71.605.52 | $74,108.08
3 $58,848.37 | $60,728.69 | $62,676.18 | $64,683.80 | $66,057.69 | $67,502.92 | $69,081.05 | $70,741.73 | $73,216.64 | $75,775.51
4 $60,172.45 | $62,095.10 | $64,086.39 | $66,139.20 | $67,543.98 | $69,021.74 | $70,635.36 | $72,333.41 | $74,864.01 | $77.480.45
5 $61,526.34 | $63,492.24 | $65,528.34 | $67,627.32 | $69,063.73 | $70,574.71 | $72,224.66 | $73,960.90 | $76,548.46 | $79,223.75
6 $62,910.68 | $64.920.80 | $67.002.73 | $69,148.94 | $70.617.66 | $72,16265 | $73,84972 | $75625.04 | $78.270.81 | $81,006.29
7
8
9

$64,326.17 | $66,381.54 | $68,510.29 | $70,704.80 | $72,206.56 | $73,786.31 $75,511.34 | $77,326.60 | $80,031.90 | $82,828.94
$65,773.50 | $67,875.12 | §70,051.79 | $72,205.64 | $73,831.20 | $75,446.51 $77,210.34 | $79,066.45 | $81,832.62 | $84,692.59
$67,253.41 $69,402.31 | §71,627.94 | §73,92229 | §75492.41 $77.144.04 | $78,947.57 | $80.84545 | $83,673.84 | $86,598.19
10 $68,766.60 | $70,963.87 | $73,239.57 | $75,585.56 | $77,191.00 | $78,879.79 | $80,723.89 | $82,664.46 | $85,556.51 $88,546.64 | $93,452.12 | $96,722.95

11 $70,313.85 | $72,560.54 | $74,887.46 | §77,286.22 | $78,927.79 | $80,654.60 | $82,540.19 | $84,524.41 $87.481.54 | $90,538.94 | §$95,554.80 | $98,899.21

12 $71,895.93 | $74,193.16 | $76,572.44 | §79,025.17 | $80,703.65 | $82,469.31 $84,397.33 | $86426.21 | $89,449.88 | $92576.06 | 397,704.78 | $101,124.44
13 $73,5613.58 | §75,862.49 | §78,205.30 | $80,803.24 | $82,519.48 | $84,32488 | $B6,206.28 | $88,370.80 | $91,462.49 | $94,659.02 | $99,903.13 | $103,399.75
14 $75,167.64 | $77,569.41 | $80,056.96 | $82,621.30 | $84,376.17 | $86,222.19 | $B8,237.93 | $90,359.15 | $93,520.39 | $96,788.85 | $102,150.96 | $105,726.24
15 $76,858.90 | §79,314.70 | $81,858.23 | $B4,480.20 | $86,274.64 | $88,162.18 | $90,223.28 | $92,392.24 | $95,624.61 $08,966.59 | $104,449.36 | $108,105.09
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APPENDIX B -3
NEW HIRE SALARY SCHEDULE
2029-2030 SCHOOL YEAR

2029 - 2030 NEW HIRE CHART (3.75%)

BA-24 BA-32 MA-0 MA-8

1 $58,397.72 | $60,263.66 | $62,196.22 | $64,188.48 | $65551.84 | $66,986.00 | $68,552.03 | §$70,199.99 | $72,655.98 | §75,195.24

2 $59,711.68 | $61,619.50 | $63,505.64 | $65,632.70 | $67,026.74 | $68,493.18 | $70,094.46 | $71,779.51 | $74,290.72 | $76,887.13

3 $61,055.18 | $63,006.02 | $65,026.54 | $67,109.44 | $68,534.85 | $70,034.28 | $71,671.59 | §73,394.54 | §$75,962.27 | $78,617.09

4 $62,428.92 | $64,423.67 | $66,489.63 | $68,619.42 | $70,076.88 | $71,610.05 | $73,284.18 | $75,04581 | $77.671.41 $80,385.97

5 $63,833.58 | $65,873.20 | $67,985.65 | $70,163.35 | $71,653.62 | $73,221.26 | $74,933.08 | $76,734.44 | $79.419.03 | $82,194.64

6 $65,269.83 | $67,355.33 | $69,515.33 | $71,742.02 | $73,265.83 | $74,868.75 | $76,619.08 | $78,460.98 | $81,205.97 | $84,044.03

7 $66,738.40 | 368,870.84 | §71,079.43 | §73,356.23 | §74,914.30 | $76.553.30 | $78,343.01 $80,226.35 | $83,033.09 | $85,935.03

8 $68,240.01 | $70,420.43 | $72,678.73 | $75,006.73 | $76,599.87 | $78,275.76 | $80,105.72 | $82,031.44 | $84,901.34 | $87,868.56

9 $69,775.42 | §72,004.90 | $74,313.99 | $76,694.38 | §$78,323.38 | $80,036.94 | $81,908.10 | $B83,877.15 | $86.811.61 $89,845.62
10 $71,345.35 | $73,625.01 $75,986.05 | $78,420.01 $80,085.66 | $B81,837.78 | $83,751.03 | $85,764.38 | $88,764.88 | $91,867.14 | $96,956.58 | $100,350.06
11 $72,950.62 | $75,281.56 | $77,695.74 | $80,184.45 | $81,887.58 | $83,679.15 | $85,63545 | $87,694.08 | $90,762.09 | $93,934.15 | $99,138.10 | $102,607.93
12 $74,592.02 | §76,975.40 | $79,443.90 | $81,988.61 $83,730.04 | $85,561.91 $87,562.23 | $89,667.20 | $92,804.25 | $96,047.66 | $101,368.71 | $104,916.60
13 $76,270.34 | §78,707.34 | $81,231.38 | $83,833.36 | $85613.96 | $87,487.06 | $89,532.39 | $91,684.71 $94,802.34 | $98,208.73 | $103,649.50 | $107,277.24
14 $77,986.42 | $80,478.26 | $83,059.09 | $85,719.60 | $87,540.28 | $89,455.52 | $91,546.86 | $93,747.62 | $97,027.41 | $100,418.43 | $105,981.62 | $109,690.97
15 $79,741.11 $82,289.01 $84,927.92 | $87,648.30 | $89,509.94 | $91.468.26 | $93,606.66 | $95856.95 | $99,210.53 | $102,677.84 | $108,366.21 | $112,159.04
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APPENDIX C

EXTRA DUTY PAY SCALE

APPENDIX C - EXTRA DUTY & STIPENDS

1- 4 YEARS EXPERIENCE
2026 - 2027 2027 - 2028
$51,30259 $54,252.49

§527.13 $557.44 $57835 $600.04 0.010275

$897.80 $949.42 $985.02 $1,02196 00175
$2,34453 $2.47934 $2,5723 $2,66878 00457
$2,53537 $2,68116 $2,78170 $2,88602 004942
$3,01659 $3,19005 $3,30967 $3.43379 00588
$3,28337 $3.47216 $3,60237 $3,73745 0064
$3,62196 $3,83023 $3,97386 $412288 00706

5+ YEARS EXPERIENCE
2026 - 2027 2027 - 2028

$58,847.42 §62,23115

2028 - 2029

$64,564.82

$66,986.00

$604.66 $639.43 $663.40 $688.28 0010275
$1,22403 £1,29441 $1,34295 $1,39331 00208
$3,20718 $3,39160 $3,51878 $3,65074 00545
$3,46435 $3,66355 $3,80093 $3,94347 0.05887
$4,12520 $4,36240 $4,52599 $4,69572 00701
$4,490.06 $4,74824 $4,92630 $5,m.03 00763
$4,949.07 $5,23364 $5,42990 $5,63352 00841

2026 - 2027 2027 - 2028

SUPERVISION

$3.1952 $3,23650 $3,35787

$2,84729 $30n01 $312393 $3.24107

$3335 $3526 $3659 $37.96 0.00065
$3335 $3526 $3659 $3796 0.00065
$10261 $10850 $n2s7 $116.80 0002
$1,934M $2,04532 $2,122.02 $2,20159 00377
PER SSA CBA

2026 - 2027 2027 - 2028

$44/hr

450020 $52896 $548.80 $56938 000975
$1.167.13 $1.23424 $1.28053 $1.32855 002275
$35/hr

$3514 $3716 $3856 $4000 0000685

$3514
2026 - 2027

$37.16
2027 - 2028

$3856 $4000

$3856
$35/hr
$35/hr
$3856
$3856

$3514 $3716 $40.00

2026 - 2027
$702.85

2027 - 2028
$74326

§77113

$702.85 $743.26 7113 $800.05 0000685
$70285 $743.26 $77113 $800.05 0.000685
$351.42 $37163 $38557 $400.02 0000685
$35142 337163 $38557 $400.02 0000685

$3514 33716 $3856 $40.00 0.000685
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Talent Show

Appendix C
Extra Duty Pay Scale

MS Clubs
Elementary Clubs
D33 Intramurals

c
MS Band
MS Orchestra
MS Choir
Yearbook

EL Ballet Folklorico
MS Unified Sport
MS Cheer
MS Chess
MS Scholastic
MS Competetive Clubs
Student Council
NJHS

M5 Musical Vocal
Director
MS Jazz Band

EL Assist Band
EL Assist Orchestra
MS Football

MS Cross Country
MS Track

MS Soccer
EL Orchestra
M5 Musical Drama Dir
EL Band

MS Mariachi Vocal
M5 Ballet Folklorico
M5 Mariachi Instrumental
MS Basketball
MS Wrestling
MS Volleyball
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APPENDIX D
Insurance Information

Insurance Information

INSURANCE INFORMATION (EFFECTIVE JANUARY 1, 2016)

Teachers returning from a leave of absence who have dropped coverage while on leave may re-enroll
upon return to active employment without being considered a late entrant in accordance with the carrier

contract.

At the execution of this Agreement the medical deductible and coinsurance information is as listed

below. Such amounts may change based on the process further outlined in appendix D. For specific

information regarding PPO deductible changes, see Article XIII.

MEDICAL DEDUCTIBLE AND COINSURANCE INFORMATION for 2016

(includes deductibles)

(includes deductibles)

PPO - In-Network [ PPO - Out of HMO
Network
Lifetime maximum | Unlimited Unlimited Unlimited
BENEFIT:
Deductible:
Individual $500 $1,000 None
Family $1,500 (aggregate) $3,000 None
Co-Pay $20 60% of customary $10
charges
Coinsurance:
PAR Benefit 80% (you pay 20%) 100%*
Non-PAR Benefit 60% (you pay 40%) Not Available
* HMO pays 100%
of covered charges
after member's co-
payments if any. See
plan document for co-
pay/specific services
and procedures
Out-of-pocket limit:
Individual $1,500 $3,000 $1,500
(includes deductibles) | (includes deductibles) [ (includes deductibles)
Family $4,500 (aggregate) $9,000 (aggregate) $3,000 (aggregate)

(includes deductibles)
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Health Savings Account (HSA) plan changes for 2016: All HSA plan design items reflect current IRS
regulations which remain the same as 2015 - single deductible and out of pocket maximum - $2,700,
family deductible and out of pocket maximum - $5,200. There is no lifetime maximum benefit per the
Affordable Care Act law.

MEDICAL DEDUCTIBLE AND COINSURANCE INFORMATION for 2017, 2018

(includes deductibles)

(includes deductibles)

PPO - In-Network | PPO - Out of HMO
Network
Lifetime maximum | Unlimited Unlimited Unlimited
BENEFIT:
Deductible:
Individual $1,000 $2,000 None
Family $3,000 (aggregate) $6,000 (aggregate) None
(includes deductible) | (includes deductible)
Co-Pay $20 60% of customary $10
charges
Coinsurance:
PAR Benefit 80% (you pay 20%) 100%*
Non-PAR Benefit 60% (you pay 40%) Not Available
* HMO pays 100%
of covered charges
after member's
co-payments, if any.
See plan document
for co-pay/specific
services and
procedures
Out-of-pocket limit:
Individual $2,000 $4,000 $1,500
(includes deductibles) | (includes deductibles) | (includes deductibles)
Family $6,000 (aggregate) $12,000 (aggregate) $3,000 (aggregate)

(includes deductibles)

Health Savings Account (HSA) plan changes for 2017, 2018: All HSA plan design items reflect current
IRS regulations which may change from one year to the next. Current plan design — Single deductible
and out-of-pocket maximum - $2,700, Family deductible and out-of-pocket maximum - $5,200. There is
no lifetime maximum benefit per the Affordable Care Act law.
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12.

13.

When the amount of combined covered expenses paid by you and/or all your covered dependents satisfy
the deductible and out-of-pocket limits are shown on the Schedule of Benefits, the Plan will pay 100% of
covered expenses for the remainder of the calendar year, unless specifically indicated, subject to any
calendar year maximums and the lifetime maximum of the Plan.

Unless otherwise agreed to in writing, any items mandatorily prescribed by regulations of the Illinois
Department of Insurance applicable to health/major medical policies of insurance shall be incorporated
and made a part of the benefit coverages provided by the Board during the life of this Agreement.

There shall be a District insurance committee comprised of four (4) teachers, three (3) administrators,
and three (3) other District employees representative of other District employee groups. The teachers
shall be appointed by the Association, and all other members of the committee shall be appointed by the
Superintendent or designee. This committee shall have the responsibility of monitoring insurance
expenses and claims (provided the privacy rights of all employees shall be protected at all times), of
gathering pertinent information, and review of rates. The committee shall periodically review the level
and scope of benefits and make recommendations to the Association and to the Board. With the consent
of the affected employee, the committee may discuss issues involved in the resolution of disputed claims.
The committee shall not have the authority to adopt any change in health/major medical benefits, such
authority being subject to the express written agreement of both the Association and the Board.

Effective beginning July 1, 2026 (as applied to rates for January 1, 2027 and beyond) the Insurance
Committee agrees to implement a process for health insurance plan cost containment. In the event the
District experiences an annual increase in insurance premium rates in excess of eight percent (8%) over
the prior year’s premium rates, the Insurance Committee will be charged with recommending changes
which will result in a reduction in the amount of premium increase over the eight percent (8%)
threshold. Any such recommended changes will take effect on January 1 following the announced final
premium rates. Premium increases at or under 8% will be shared by the Board and the employees as
required above.

In the event the Insurance Committee is unwilling or unable to eliminate the increases in premiums
over 8%, the Board of Education may determine plan design changes or premium increases necessary
to eliminate the increases over 8%.

This cost containment process will apply to all plans experiencing the annual increase over 8%.

In the event the Insurance Committee must deal with premium increases over 8%, the following process
will be followed:

G. Preliminary increases in excess of 8% will be reviewed by the Committee and the District
insurance broker to determine the reason(s) for the increases.

H. The Committee will meet with the District broker to explore options to reduce the preliminary
increase estimates.
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L. The Committee will collaborate to determine the most viable ways to reduce the proposed
increases. Committee recommendations must be made prior to open enrollment for the new plan

year.
J. The Committee will review final premium rates before making the recommended changes.
K. Committee recommendations will be made to the Superintendent and ETAWC President.
L. ETAWC and the Board of Education will determine if the recommendations are approved.
M. In the event the Committee cannot or will not make changes to reduce the proposed increase to

8% or less, or if ETAWC fails to approve the recommendations, the Board of Education will
determine how to reduce the proposed increase to 8% or less.

The parties acknowledge that the adoption by the Board of a self-insured health/major medical program
administered by a third party administrator does not constitute any waiver by either party of its position
with respect to the negotiability of the identity of the insurance carrier, third party administrator, broker,
or consultant, or of any funding mechanism for the provision of health/major medical benefits.
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Appendix E-1
Memorandum - Autism Program

APPENDIX E-1

MEMORANDUM OF UNDERSTANDING
PRESCHOOL AUTISM PROGRAM

The purpose of this letter of agreement between the Elementary Teachers Association of West Chicago
(ETAWC) and the Board of Education of West Chicago School District 33 is to make allowance for one
preschool teacher to implement a specialized supportive program for preschoolers with autism. This
program is an extended day program that keeps preschoolers in school until 1:30 pm. The preschool
teacher working with these students would not be able to take lunch and access plan time between am
and pm sessions as other preschool and kindergarten teachers do, and as described in the current contract
between the two above listed parties, in Article IV L 4.

It is agreed, between ETAWC and the Board of Education that the preschool teacher working in this
program would have a 30-minute duty-free lunch provided at 11:30 am with other preschool staff. Two
hundred and twenty-five (225) minutes of plan time will be provided. Other program activities will
occur during the remaining 150 minutes per week. There would be no change in the normal start of the
teacher's workday.

This letter of agreement expires with the current contract between ETAWC and the Board of Education.
No language or intent of meaning expressed in this agreement is to be considered precedential, not is
there any expectation of use of specific language or intent of meaning in any future agreements between
ETAWC and the Board of Education.
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Appendix E-2
Memorandum — Classroom Support

APPENDIX E-2

MEMORANDUM OF UNDERSTANDING
CLASSROOM SUPPORT

The parties agree to support classroom teachers by providing student support in the area of Social and
Emotional Growth and Instruction by

a. Defining the allocation of paraprofessionals;

b. Defining and distinguishing the roles of guidance counselors and administrators as it relates to
students’ social and emotional support and discipline;

Soliciting and employing social worker interns;

d. Considering students’ social and emotional needs when creating staffing (paraprofessional,
certified, and administrative) allocations each year;

e. Reviewing the curricular program that addresses students’ social and emotional needs;
Striving to coordinate instruction and support within and between buildings for students’ social
and emotional support in the classroom; and

g. Recruiting and soliciting community partners and volunteers as appropriate for further student
support in the classroom.
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Appendix E-3
Memorandum — Parent Communication

APPENDIX E-4

MEMORANDUM OF UNDERSTANDING
Parent Communication

During negotiations for a successor Agreement to their 2018-2021 Agreement, the Board and ETAWC
teams discussed the topic of parent communication. As part of that discussion, the parties agreed as
follows:

A two-year pilot program would be implemented in order to implement the APTT program in grades K
through 5. This pilot will continue during the 2022-2023 school year with the goal being all K-5 grade
levels will be represented in each building with at least one teacher per grade level in each building.
Participation during the 2022-2023 school year will be voluntary and paid at the District Committee rate
found in Appendix C of the Agreement.

During the 2023-2024 school year, in the event there are insufficient volunteers to fill the required
number and representation levels, the Superintendent may assign teachers to serve on the Committee.

Assigned teachers will also be paid at the District Committee rate in Appendix C.

At the end of the 2023-2024 school year, the parties will meet to evaluate the implementation of the
APTT pilot program and determine whether it should be implemented on a districtwide basis.
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Appendix F

Memorandum — Salary Increases and

Post-Retirement Stipend for Teachers That Were On Step 18 17 18
School Year or Prior MOU

APPENDIX F

MEMORANDUM OF UNDERSTANDING

Salary increases and post-retirement stipend for teachers
that were on Step 18 _ 17-18 school year or Prior MOU

The purpose of this letter of agreement between the Elementary Teachers Association of West Chicago
(ETAWC) and the Board of Education of West Chicago School District 33 is to allow for the teachers listed
below to receive annual salary increases equal to those of the other members (See Article XII A. Salary).
Teachers that are part of the MOU group under the previous Agreement will be grandfathered under this
Agreement. This means they will receive no less than a two-and-a-half percent increase (2.5%).

Like all other District teachers, to receive the retirement benefits provided under this Agreement, these
teachers must follow the requirements set forth in Articles VII and XII of the Agreement, which includes
applying for said benefits by August 15th. In addition, these teachers will be eligible for a post-retirement

benefit lump sum of $3,500.

The reason for this additional compensation is that these teachers fell below market level between the years
2012 and 2018. By compensating these teachers in this manner, the District is bringing them back to

market-level compensation.

The teachers listed below are those teachers that were on step 18 of the teachers’ salary schedule as of the

2017-2018 school year or prior.

Allen, Nicole
Alvarado-Romero, Violeta
Ayala, Melinda
Campos-Arroyo, Rosemary
Carrera Urbina, Myrna
Castro, Krisann

Croy, Kimberly

Duffey, Kerry

Eakins, Amanda

Fors, Bridget

Fors, Daniel

Garcia, Julie

Ghobrial, Alexander
Gorgas, Vanessa
Gustafson, Andrea
Gutierrez, Ellen

Gutierrez, Rosario

Harnew, Cynthia
Islas, Hilda

Jirovec, Lisa
Johnson, Lori
Karecki, Kimberly
Kazar, Denise
Knapp, Christine
Koch, Lori
Langellier, Christiana
Legorreta-King, Julie
Maxwell, Stephen
McMillan, Patrick
Miller, Brian
Navarro, Guadalupe
Nguyen, Bang

Nieto, Julissa
Ramos, Jackie
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Rivera, Rachel
Rocha, Pilar
Rummel, Karen
Sanchez, Magdalena
Schlender, Danial
Smith, Sara

Spanu, Deanna
Tamayo, Alejandro
Tamayo, Edgar
Taylor, Deborah
Uhlhorn, Eunice
Valdivia, Leticia
Vander Kuyl, Estela
Wagner, Amy



	between  
	and 


