
 

EDMONDS SCHOOL DISTRICT NO. 15 
 Lynnwood, Washington 
 
 MANAGERS' SALARY SCHEDULE 
 

2026-27 
 
 

Position Base/BA MA/Prof. Cert. 
Base/BA + 75* 

Level V $213,616.76  $217,974.55  

Level IV $202,961.29  $207,101.70  

Level III $192,803.51  $196,736.70  

Level II $183,161.14  $186,897.63  

Level I $174,015.37  $177,565.29  

 
 
 Earned Doctorate Stipend = $5,000 Annually 
 
This schedule is based on a full-time work year which includes 13 holidays and 25 vacation days; 
per diem based on 1/216 of the annual salary shall be used only for cash out of vacation and sick 
leave and pay for the Project Stipend.  Salaries for less than full-time employees including 
resigning individuals whose employment is extended to utilize accrued vacation, shall be prorated 
using per diem based on 1/254 of the annual salary. 
 
Education credits must be earned prior to September 1 to be used in salary calculations for that 
year.  College transcripts must reach the District's Human Resources Office by October 15 to be 
applied to salary placement for the year, unless the employee's contract becomes effective after 
the first day of school, in which case the necessary documents shall reach the District's Human 
Resources Office within forty-five (45) days of the effective date of the contract. 
 
 
Note:  The difference between the educational columns is 2.04%. 
 
* If a BA is not required for entry to a position, the right hand column may be attained by earning 

75 quarter hours beyond the base education required at entry to the position. 


