
COORDINATOR
ASSISTANT 
PRINCIPAL PRINCIPAL DIRECTOR

EXECUTIVE 
DIRECTOR

ASSISTANT 
SUPERINTENDENT

A 79,152 83,075 95,078 99,793 105,918 113,568
B 80,460 84,372 99,330 104,264 110,671 118,676
C 81,768 85,669 103,580 108,733 115,425 123,784
D 83,075 86,966 107,832 113,202 120,179 128,893
E 84,383 88,263 112,083 117,671 124,932 134,002
F 85,691 89,560 116,333 122,141 129,686 139,111
G 87,004 90,857 120,587 126,614 134,441 144,221
H 88,311 92,154 124,839 131,083 139,194 149,330
I 89,622 93,451 129,090 135,553 143,948 154,439
J 90,927 94,748 133,341 140,023 148,701 159,547
K 92,243 96,045 137,592 144,491 153,456 164,656

COORDINATORS $1,070 $1,000
ASSISTANT PRINCIPALS $1,070 $1,000

PRINCIPALS $1,344

DIRECTORS $2,508
EXECUTIVE DIRECTOR $3,072 $1,332
ASST SUPERINTENDENT $3,072 $3,084

$3,084

3 YEARS $1,000
5 YEARS $2,000

10 YEARS $4,000

15 YEARS $6,000

CREIGHTON ELEMENTARY SCHOOL DISTRICT NO.14
ADMINISTRATIVE

2026-2027 SALARY SCHEDULE PLACEMENT RANGE
NOT A STEP SCHEDULE - FOR PLACEMENT ONLY

MAY BE EARNED BASED ON CRITERIA BELOW

ADMINISTRATIVE LONGEVITY

PRINCIPAL'S ENROLLMENT >1000
DOCTORATE

PLACEMENT

COMMUNITY RELATIONS
AP,PRINCIPAL,DIRECTOR

EXECUTIVE DIRECTOR

ASSISTANT SUPERINTENDENT

MERIT PAY

MILEAGE STIPENDS

Partial year shall be prorated by the number of days employed by the District.

FOOTNOTES
1. New employee placement is based upon up to 10 years of like or similar experience.
2. Cellular phone allowance is District approved based on job requirement and supervisor approval.
3. Merit pay is earned in the prior year and is determined by evaluation up to 5% of base salary.

WORK YEAR 12 MONTHS

GOVERNING BOARD APPROVED 6/23/2026


