
    Revised  March  3,  2026  

   AGREEMENT  BETWEEN  THE  COLUMBIA  SCHOOL  DISTRICT  NO.  93 AND  
 THE  COLUMBIA  MISSOURI  NATIONAL  EDUCATION  ASSOCIATION  

   JULY  1, 2024  -  JUNE  30,  2027  

   This  Agreement  is entered into  between  the  Columbia  School  District  No.  93 (hereinafter  the  "District")  and 
 the Columbia  Missouri  National  Education  Association  (hereinafter  the "CMNEA"),  an affiliate  of the  Missouri  

 National  Education  Association  this  18th day of  April,  2024.  The  term of  Agreement  shall  begin  as of  the  date 
 the  final  party  executes this  Agreement  as shown  above and shall  end June 30, 2027. 

   ARTICLE  I  DEFINITIONS  

   SECTION  1.1 "Bargaining  Unit."  The  defined  group  of  employees  identified  in  Section  2.1 of  this Agreement  
 represented by  the CMNEA  in  negotiations  for  a collectively  bargained  agreement  with  the District.  

   SECTION  1.2 "CMNEA."  Columbia  Missouri  National  Education  Association,  the  CMNEA  elected by  
 employees  in  the bargaining  unit  to  represent  the  unit  to  negotiate  a collectively  bargained  agreement  with  the 

 District.  

   SECTION  1.3 "District."  The  Columbia  Public  School  District  No.  93,  the  Board  of  Education  and its 

   administration,  collectively.  

     

        SECTION  1.4 "Boar  "Board  of  Education."  The  representative  body  elected  by  the  registered  voters  
 of  the Columbia  School  District  of  Boone  County  to  exercise  general  supervision  over  the  schools  of  the  

 District,  and to  ensure that  the  schools  are maintained  as provided  by  the state statutes, the  rules  and regulations  
 of  the  Missouri  State Board  of  Education  and/or  the  Missouri  Department  of  Elementary  and Secondary  

 Education,  and the policies,  rules  and regulations  of  the  District  in  a manner  accountable  to  the  electorate,  and 
 responsive  to  the  educational  needs and the  imposed  financial  constraints  of  the  District.  

   SECTION  1.5 "'Parties.""  The District  and Columbia  Missouri  National  Education  Association,  collectively.  

   SECTION  1.6 "Proposal."  A  submission  requesting  a change  in  a term  or  condition  of  employment  for  
 Members  of the  Bargaining  Unit  or  term  of this  Agreement,  concise  and sufficiently  limited  in  scope so as to  

 include  only  asingle,  concise  issue, presented by  either  party,  for  negotiation  under the terms  of this  Agreement.  

   SECTION  1.7 "Day."  A  regular  school  day when school  is in  session. 

   SECTION  1.8 "Member."  Any  full-time  (.80  or  greater  FTE)  instructional  employee  of  the Columbia  Public  
 Schools  who is required  by  law/or  district  policy  to  hold  a teaching  certificate  to  serve in  his/her  position,  

 including  classroom  teachers, Career  Center  teachers, academic  counselors,  speech and language  pathologists,  
 library/media  specialists,  and clinical  associates. 

   ARTICLE  II  RECOGNITION  

   SECTION  2.1  Recognition.  The District  recognizes  the  CMNEA  as the  exclusive  bargaining  representative  

 of:  “all  full-time  (.80  or greater  FTE)  instructional  employees  of  the  Columbia  Public  Schools  who  are required  
 by  law/or  district  policy  to  hold  teaching  certificates  to  serve in  their  positions,  including  classroom  teachers, 

 Career  Center  teachers, academic  counselors,  speech and language  pathologists,  library/media  specialists,  and 
 clinical  associates." 
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   ‘The CMNEA  was certified  as the exclusive  bargaining  representative  of  the above-described  unit  by  the  
 District's  Board  of  Education,  following  an election  by  those employees  in  the  unit  on  the 11th day of  October,  

 2012.  

   The  District  agrees to  not  bargain  with  any other  employee  organization  or  individual  representative  of  another  

 employee  organization  on any matter  subject  to  bargaining  or  the  terms  and conditions  of  this  Agreement  as 
 long  as CMNEA  is the exclusive  bargaining  representative  of  the  bargaining  unit.  

   SECTION  2.2 Publication  of  the  Agreement,  Within  30 days of  final  approval  of  this  Agreement  by  both  
 Parties,  this  Agreement  will  be placed on  the  District's  website  and will  be made available  in  print  following  
 appropriate  request. Whenever  any primary  teaching  contract  is issued to  a member  of  the bargaining  unit,  the  

 contract  will  be accompanied  by  a notice  of  where  this  Agreement  can be located  on the  District  website.  

     

   ARTICLE  III  NEGOTIATION  PROCEDURES  

   SECTION  3.1 Term  of  Agreement,  This  Agreement  shall be in  effect  from  July  1, 2024,  or  such later  date as 
 may  be shown  above, through  June 30,  2027.  All  matters  within  the scope of bargaining  have been negotiated  

 and agreed upon. The terms  and conditions  set forth  in  this  Agreement  represent  the  full  and complete  
 understanding  and commitment  between  the  District  and the  CMNEA.  The  Parties  each voluntarily  and 
 unqualifiedly  waive  any rights  which  might  otherwise  exist  under  law  to  negotiate  over  any matter  during  the 
 term  of  this  Agreement,  and each agrees that  the  other  shall  not  be obligated  to  bargain  collectively  during  the 

 term  of  this  Agreement with  respect to  any matter,  even though  each subject  or  matter  may  not  have been within  
 the  knowledge  or  contemplation  of  either  or  both  parties at the time  they  negotiated  or  signed  the  Agreement.  

   SECTION  3.2 Establishment  of  Ground  Rules.  Specific  rules  for  the  conduct  of  the  negotiations  consistent  

 with  policies  and parameters established by  the  Board  will  be established  by  agreement  of  the  Parties, if  

 possible,  by  the last school day  in  December.  

   SECTION  3.3 Contract  Ratificati  All  Members  of  the Bargaining  Unit  shall  be permitted  a reasonable 
 opportunity  to  vote on ratification  of  this  Agreement.  

     

   CMNEA  will  notify  the Board,  via  the Superintendent,  in  writing  of the  outcome  of  the vote.  If  ratified  by  the 

 Bargaining  Unit,  the Agreement  will  be submitted  to  the  Board  of  Education  for  approval.  

   SECTION  3.4  Reopeners.  

   1. Salary  Schedule,  Article  VI,  Section  | relating  to salary  schedules  for  Members  of the  Bargaining  

 Unit  may  be reopened for  negotiations  based upon  changed  circumstances  pursuant  to  the  
 procedures of this  Agreement.  If  a reopener  of the  salary  schedule for  bargaining  unit  members  is 
 requested as set forth  in this  paragraph,  it  shall  not  constitute  one of  the two  (2)  permitted  proposals  

 set forth  in  Section  3.4(2)  below.  

   2. Other  Proposals,  During  the  term  of  this  Agreement,  each school  year,  either  party  may make  up 

 to  two  (2)  proposals  related  to  the  terms  of this  Agreement.  Nothing  shall  compel  either  party  to  
 agree to  reopen or  renegotiate  the  Agreement  except  as provided  for  in  this  Agreement.  

   SECTION  3.5  Contractual  Amendments.  Nothing  shall  compel  either  party  to  re-open  the  Agreement  except  
 as provided  in  Section 3.4 of  this  Agreement  unless a provision  shall  be deemed unlawful  by  a court  of  
 competent  jurisdiction,  Any  section  found  to be unlawful  by  a court  of  competent  jurisdiction  shall  be 
 bargained.  Bargaining  on that  section  only  shall  commence  within  sixty  (60)  days  of  the determination  that  the  
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   section(s)  is unlawful  by a court  order.  Bargaining  shall  conform  to  the  procedures  outlined  in  this  Agreement.  
 The  bargaining  on any amendments  is  limited  to  thirty  (30)  days  and shall  follow  the process for  bargaining  

 outlined  in  this  Agreement.  

   ARTICLE  IV  DISTRICT  RIGHTS  AND  AUTHORITY  

   SECTION  4.1 Agreement  Consistency  with  Board  Policy.  The  CMNEA  and the  District  agree to  follow  the  
 terms  of  this  Agreement  to  the  extent  the  terms  of  this  Agreement  are consistent  with  the  terms  of  the Board  of  
 Education  policies  and/or  regulations  and applicable  law.  In  the event  of  a conflict  or  inconsistency  in  the terms  

 of this  Agreement  and Board policies  and/or  regulations,  this  Agreement  shall  govern.  In the  event  of  a conflict  
 or  inconsistency  in the terms  of  this  Agreement  and applicable  law,  applicable  law  shall  govern.  The Board  of  
 Education  shall  have the sole discretion  to  determine  if  the terms  of  this  Agreement  conflict  with  or  are 

 inconsistent  with  Board  of  Education  policies  or  regulations  or  applicable  law. 

     

   SECTION  4.2 District  Authority  Altered  Only  by  Specific  and  Express  Agreement.  It  is understood  and 

 agreed  that  the  District  possesses the  right  and authority  to  operate  and direct  the  employees  of  the  District  in  
 all  respects  including,  but  not  limited  to,  all  rights  and authority  exercised  by  the  District  prior  to  the  execution  
 of  this  Agreement  except  as expressly  and specifically  limited  in  this  Agreement.  The  authority  and powers  of  
 the  District  as prescribed  by  the statutes and the  Constitution  of  the  State of  Missouri  and the  United  States shall  
 continue  unaffected  by  this  Agreement  except  as expressly  limited  by  the  provisions  of  this  Agreement.  These 

 rights  and authority  include,  but  are not  limited  to,  the  following:  

     

   1. To  determine  the  District's  mission,  objectives,  policies  and budget  and to  determine  and set all  

 standards of  service  offered  to  the  public;  

   2. To  maintain  executive  management  and administrative  control  of  the  District  and its  
 properties  and facilities  and the  activities  of  its  employees  as related  to  the  conduct  of  District  

 affairs;  

   3.  To  delegate  authority  through  recognized  administrative  channels  for  the  development  and 

 organization  of  the means and methods  of  instruction  and the  performance  of  professional  duties 
 according  to  current  Board  policy  or  as the  same may  from  time  to  time  be amended, and to  

 introduce  new  or improved  methods,  equipment  and facilities;  

   4,  To  establish,  modify  or eliminate  programs,  curricula  and/or  courses of  instruction,  including  
  special  programs  and athletic,  recreational,  and social  events for  students.  To  determine  whether  to 
 provide  or  purchase goods  and services  and to  determine  the  methods,  means and number  of  

 personnel  needed to  carry  out  the  District's  mission,  all  as deemed necessary or  advisable  by the 

 Board;  

   5. To  hire,  direct,  and schedule all  employees  and to  determine  their  qualifications;  

 6.  To  determine  employee's  conditions  for  employment  or  continued  employment  and subject  to the  
 provisions  of  existing  law  and the  terms  of  this  Agreement;  

   7. To  discipline,  dismiss,  demote,  evaluate,  promote,  transfer  or  lay  off  any employee;  

   8. To  determine  the  academic  calendar;  and 

   Page 3 of  18 



    Revised  March  3,  2026 

   9. To  determine  the  duties,  responsibilities,  and assignments  of those  individuals  in  this  bargaining  

 unit.  

   SECTION  4.3 District  Authority  to  Make  Changes  without  Negotiations.  CMNEA  and the  District  agree 
 that  the  District  specifically  reserves the  right  to  unilaterally  change past practices,  Board  of  Education  policy  

 or  regulations  without  negotiations  with  the  CMNEA  prior  to  any such changes unless the  language  of  such 
 policy  or  regulation  is  quoted  in  this  Agreement  with  specific  reference  to the  title  of the  policy  or  regulation.  

   ARTICLE  V  INDIVIDUAL  AND  CMNEA  RIGHTS  

   SECTION  5.1 Representation  on  Committees.  District  committees  will  be established  to  provide  a forum  for  

 communications  and to  deal with  select  matters  of  mutual  concern  during  the term  of this  Agreement.  All  such 
 committees  so established  will  be subject  to  the  following  guidelines:  

   1. The committees  will  consist  of  members  of the  District  administration,  Members  of  the Bargaining  

 Unit  and may  include  other  members representing  additional  stakeholders  as designated  by  the  
 Superintendent  of  Schools.  Members  of  the  Bargaining  Unit  will  be appointed  by  CMNEA.  The 

 District  and CMNEA  will  establish  the  purpose,  scope, rules  and procedures  for  the proper  

 functioning  of  the  committees.  

   2. Committee  recommendations,  if  any, will  be made in  writing  by  the  last school  day in  December,  

 if  consensus of  the  committee  has been reached, shalll be advisory  in  nature  and will  be made to  the  
 Superintendent  of  Schools, with  a copy  provided  to  CMNEA.  For  the  betterment  of  the school  
 district,  the  Superintendent  will  weigh  with  due consideration  the  recommendations  given  by  such 

 committees.  
  3: Committee  meetings  shall  not  be considered  contract  negotiations.  

   SECTION  5.2 Committees.  The Parties hereby  agree that  the  following  committees  will  be established  
 pursuant  to  Section  5.1. Additional  committees  may  be established,  or  established  committees  may  be 

 eliminated,  by  mutual  agreement  of  the  parties during  the terms  of the  agreement. 

   Employee  Benefits  Committee;  

 ‘Compensation  Committee  (for  Members  of  Bargaining  Unit);  

 Stipends  Committee  (Category  I  and II);  

   Calendar  Committee;  and 

   yok  PN    Student  Mental  Health  and Academic  Success Committee.  

   SECTION  5.3 Duty-Free  Lunch.  Reasonable best efforts  will  be made to  provide  an uninterrupted  duty-free  

 lunch  period  of  at least thirty  (30)  minutes  daily  to  each member  of  the Bargaining  Unit.  When  temporary,  
 unanticipated  situations  arise, individuals  may  not  receive  the  full  thirty  (30)  minutes.  Access to  a designated 
 space with  refrigerator(s)  and microwave(s),  generally  not  open  to  student  use, will  be available  to  teachers in  

 each school  building.  Any  Member  of  the  Bargaining  Unit  who  does not  receive  an uninterrupted  30-minute  

 lunch  on a regular  basis  should  contact  their  administrator  who  will  attempt  to  resolve  the  issue. 

   SECTION  5.4 Planning  Time.  The  parties agree that  teachers need time  on  a regular  basis to  develop  effective  

 instruction,  Reasonable best efforts  will  be made to  ensure  that  all  teachers shall  have a minimum  weekly  
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   average of  250 minutes  scheduled  planning  time.  The parties  agree that  the  average may not  be attained  during  

 a school  week with  less than  five  days. 

   Accordingly,  administrators  will  work  to  ensure 200 of  these minutes  are for  teacher-directed  instructional  

 planning  time  and professional  duties,  absent unforeseen  circumstances.  Meetings,  collaboration,  or  other  
 administrator-directed  duties  may  be scheduled  by  the Administrator  but  shall  be limited  to  no more  than 12 
 times  per  semester or  no  more  than  8 times  per  trimester. Administrators  are required  to  schedule such duties  
 so as to  minimize  disruption  of  the  200  minutes  of teacher-directed  planning  time.  Administrators  will  work  to  

 ensure teachers receive  a minimum  of  200 minutes  of  teacher  directed  planning  time.  There may  be occasional  
 instances  where an administrator  may  need to  schedule additional  professional  development  meetings  with  

 teachers  to  discuss a performance  issue or  teachers on  professional  improvement  plans.  

   In  addition  to  the teacher-directed  time  identified  above and in  Section  5.17: Work  Days, elementary  teachers 

 will  receive  up to  540 minutes  and no  less than 420 minutes  of  scheduled  planning  time  per school  year, as 
 assigned  by  administration.  This  teacher-directed  time  may  only  be used by  elementary  teachers to  plan  for  

 implementation  of  District  initiatives  outlined  in  the District  CSIP  and their  building's  strategic  plan.  Each year,  
 the  teacher  directed  instructional  planning  time  will  be denoted on  the second page of the  District  calendar.  In 
 a year  flex  time  is  taken,  this  time  may  or  may  not  be during  the regular  school  day. The District  will  determine  
 when  flex  time  may be taken.  When  the  teacher-directed  time  must  be completed  outside  the  regular  workday,  

 the  teacher  and/or  teacher  team shall  be responsible  for:  (1)  developing  a plan  for  taking  the time  throughout  
 the  year  in  accordance with  District  designated  parameters,  (2)  scheduling  the  time,  (3)  completing  the  teacher-  
 directed  time,  and (4)  keeping  appropriate  records of the  time.  Records  should  be maintained  by  the  teacher  and 

 available  for  review,  if  necessary. 

   Reasonable  best efforts  will  be made  to  ensure  that  classrooms  are available  for  teacher  use during  teacher-  
 directed  planning  time,  absent unforeseen  circumstances.  

   SECTION  5.5  Salary  Deductions.  The  Board  authorizes  voluntary  payroll  deductions  from  compensation  
 earned  by  Members  of  the  Bargaining  Unit.  The  Member  of  the Bargaining  Unit  must  provide  written  
 authorization  of  all  deductions  to  the  District's  designee and the  amount  deducted  will  be remitted  to  CMNEA.  
 The  District  shall  not  be responsible  for  any  good-faith  error  in  the  administration  of  this  service.  Within  fifteen  

 (15)  days  following  each pay date, the  District  will  provide  CMNEA  with  changes in  payroll  deductions  of  

 CMNEA  membership  dues. 

   SECTION  5.6 Use of  District  Resources  by  CMNEA.  CMNEA  shall  be permitted  to  hold  meetings  on  
 District  property  without  cost in  a manner  consistent  with  District  policies  and regulations.  CMNEA  will  be 
 provided  with  two  District  email  accounts,  one for  communication  with  Members  of the  Bargaining  Unit,  and 
 a separate  email  account  for  communication  with  CMNEA's  members.  CMNEA  will  be given  an opportunity  

 to  contract  with  the District  print  shop  to  use its  services and be  billed  directly  for  services  and materials  

 provided.  

     

   SECTION  5.7  CMNEA  Access.  As  the  Elected  Exclusive  Representative  for  Teachers,  the  District  will  
 provide  CMNEA  access to: 

   @ the names, emails  and home  building  locations  of  Members  of the  Bargaining  Unit  as requested, 
 not  to exceed once a month.  

   © anemail  distribution  list  of  Members  of the  Bargaining  Unit,  which  is either  automatically  updated 
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   or  updated monthly.  

 © names and email  addresses of new  hires  of the  Bargaining  Unit  upon  request. 

   @. copies of  any handouts  provided  to Committee  Members  as a part  of  open committee  meetings  of  

 board  committees,  as requested. 

   Allow  CMNEA  to  disseminate  a video  annually  to  explain  CMNEA’s  position  and this  Agreement  
 to  the entire  unit.  

  © Designated  bulletin  boards in  each District  building  in  which  Members  of  the Bargaining  Unit  
 work  ina  location  not  accessible  to  students. If  one is  not  available,  it  will  be provided  by  CMNEA,  

 subject  to  size  and place  limitations  and pre-approval  by  the  Superintendent  or  designee and will  
 be used only  by  CMNEA  for  posting  notices  bearing  the  official  written  approval  of  CMNEA.  A  
 copy  of any  item  posted on  a bulletin  board shall  be made available  to the District  and the  building  
 principal  upon  request.  In  no event  shall  any bulletin  board  be used for  political  candidate  purposes,  

 ballot  measures, or  for  any purposes that  will  in  any way  harass or  injure  the District,  its  employees,  
 associations,  patrons  or  students, or  their  positive  public  reputations.  

   SECTION  5.8 Finality  of  Grades.  The grade of  a student  in  any given  class is determined  by  the  teacher  hired  
 by  the  District  to  teach that  course content  and/or  grade  level  or  the  IEP  or  504 team. If  a teacher  is asked to  

 make  a grade change by  a District  employee,  or  if'a  grade is  changed  by  someone other  than the  teacher  of  the 
 course, the  District  employee  asking  for  the change and/or  making  the  change  will  notify  the  teacher  in  writing.  

   SECTION  5.9 Short-Term  Leave,  Members  of the  Bargaining  Unit  may  be allowed  5 days of  personal leave,  
 7 days of  sick  leave,  and up to  2 days of  bereavement  leave,  with  compensation,  each school  year. Unused  
 personal  leave will  accumulate  as sick  leave. Unused  bereavement  leave  will  not  be carried  over  from  year  to  

 year  and will  not  be paid out  upon  separation. 

   Requests for  personal leave  during  the  year  are subject  to  prior  approval  by  the  immediate  supervisor.  Personal 
 leave  may be taken in  increments  of  up  to  3 consecutive  days. In  extenuating  circumstances,  and with  prior  

 approval  of  the Chief  Human  Resources Officer,  up to  2 additional  consecutive  days may  be used. 

   Personal leave may  be used for  sick  leave without  prior  approval  if  all  accumulated  sick  leave has been 

 exhausted, Personal leave during  the  following  times  must  receive  prior  approval  by  the  Chief  Human  

 Resources Officer  due to  extenuating  circumstances,  including:  

   © Start or Close  of  School;  

  © More  than  one day  in  conjunction  with  a holiday;  or  

  ©. A  black-out  day as identified  by  the District  at the  beginning  of  the school  year or  as subsequently  

 identified  by  the  Superintendent  who  will  use reasonable  best efforts  to provide  one month's  notice  

 to  Members  of  the  Bargaining  Unit.  If  a day has been approved  by  a building  principal  prior  to  it  
 being  identified  as a black-  out  day, such leave will  be automatically  approved  by  the  Chief  Human 

 Resources Officer  so long  as the  leave request process has been properly  followed.  

   Part-time  Members  will  receive  leave  on a prorated  basis. Members  who  begin  their  employment  after  July  

   (First)  Ist  will  eam leave  on the  schedule set forth  in  Board  Policy  GCBDA,  Professional  Staff  Short-Term  
 Leave  and  Absences. 
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   All  retiring  Members  of the  Bargaining  Unit,  who  retire  in  accordance with  retirement  requirements  in  Board  
 Policy  GCBDA,  Professional  Staff  Short-Term Leave and  Absences,  regardless of  their  length  of  service  or  

 hiring  date will  be paid  all  accumulated  sick  leave at the  daily  sub rate. 

   If  a Member  of  the  Bargaining  Unit's  death occurs  before  retirement,  any accumulated  sick  leave  will  be 
 included  in  their  last paycheck,  and paid  at the  daily  sub rate, in  accordance with  Board  Policy  GCBDA,  

 Professional  Short-Term  Leaves and Absences. 

   The  Family  Medical  Leave Act  ("FMLA")  combined  leave  limitation  provisions  for  spouses as defined  in  
 GBBDA  who  both  work  for  the  District  will  not  apply  to  Members  of the  Bargaining  Unit.  Members  of  the 
 Bargaining  Unit  who  have a spouse as defined  in  GBBDA  who  is  employed  by  the  District  will  each be entitled  

 to  the 12-week  maximum  leave period  under  the  FMLA,  as long  as the  leave is  FMLA-qualifying  and will  be 
 used for  the birth  of  a child,  bonding/first  year  care of  a child,  adoption,  or  foster  care and bonding  with  a newly  

 placed  child.  

   SECTION  5.10 Rights  of  Representation.  Members  of  the  Bargaining  Unit  will  have the  right  to  the  presence 
 of  a representative,  if  requested  by  the  Member,  when  meeting  with  a building-  and/or  district-level  

 administrator  regarding  an issue that:  

     

   a) is  disciplinary  in  nature  that  will  result  in  documentation  in  the employee's  personnel  file;  
 b)  involves  a grievance  filed  by  the Member  pursuant  to  Board  Policy  GBM;  

  c)  relates to  the implementation  of a Performance  Improvement  Plan (PIP);  or  
  d)  involves  discussion  regarding  the  non-renewal  of  a probationary  contract.  

   The  administrator  will  inform  the  Member  of the  Bargaining  Unit  of  the  purpose/nature  of  any meeting  listed  
 under  subparts  a. -  d. above.  The  Member's  right  to representation  begins  at the  time  the administrator  informs  

 the  Member  that  the  purpose/nature  of  the meeting  falls  under  subparts  a. - d. above. 

   Once a representative  is requested,  any representative  attending  such meetings  must  be a recognized  teachers! 
 association  employee  or  a trained  teacher  leader  from  a recognized  teachers' association,  of  which  the  employee  
 belongs  and who  is present  at the  employee's  request, to  provide  support,  take notes and assist the  Member  of  
 the  Bargaining  Unit  in  understanding  the  nature  of  the  concern(s),  as long  as confidentiality  is  maintained,  

 particularly  under  the  Family  Educational  Rights  and Privacy  Act  (FERPA).  Nothing  in  Section  5.10 shall  
 require  CMNEA  to  train  non-CMNEA  association  leaders  or  provide  representation  to  non-CMNEA  members.  

   Such meetings  will  be scheduled  so as to  allow  a reasonable  amount  of  time  for  the  unit  Member  to  obtain  

 appropriate  representation,  if  such  representation  has been requested,  but  at least 24 hours  in  advance  whenever  
 practicable,  unless both  parties  agree to  an earlier  meeting.  The representative  requirement  does not  apply  when  
 immediate  action  is required  by  the  administration  to  protect  the health  and safety  of employees  and/or  students;  

 or  when  the  meeting  is for  investigatory  purposes other  than  that  which  would  be related  to  (a), (b),  (c)  or  (d)  
 above.  At  any time  during  a meeting  related  to  (a), (b),  (c)  or  (d)  above,  where  a representative  is  not  in  
 attendance,  if  the  Member  of  the  Bargaining  Unit  feels  he/she needs a representative,  he/she has the right  to  

 suspend  the  meeting  to  seek representation  within  the  guidelines  stated above. Administrators  or  supervisors  

 may  exclude  the  representative  if  the  representative  fails  to  conduct  themselves  in  an appropriate,  professional  
 manner.  

   SECTION  5.11 Meetings  and  Events.  Administrators  will  communicate  in  advance when  Members  of  the 
 Bargaining  Unit  are required  to  attend  meetings  and events.  Administrators  shall  use reasonable best efforts  to 
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   avoid  scheduling  required  meetings  prior  to 6:30  a.m., and with  no less than 24  hours'  notice,  absent unforeseen 

 circumstances.  Administrators  shall  use reasonable best efforts  to  limit  required  meetings  and events (not  

 including  504s, IEPs and other  individual  student/parent/administrator  meetings).  

   When  Professional  Learning  Teams,  Data  Teams and Professional  Learning  Community  meetings  are required,  

 reasonable  best efforts  will  be made to  schedule  meetings  during  the regular  school  day. : 

   SECTION  5.12 Room  Assignments.  Reasonable best efforts  will  be made  to  afford  teachers 

 adequate transition  time  between  room  assignments  and minimize  the number  of  transitions  required  of  
 individual  teachers during  a single  school  day. Administrators  will  use reasonable best efforts  to  assign teachers 

 to  rooms  to  avoid  excessive  numbers  of  room  transitions  without  regard to  time  in  service  at the  building  or  in  

 the district.  Administrators  will  use reasonable best efforts  to  solicit  teacher  input  to  afford  teachers, who  
 transition  between  rooms  or  buildings,  instructional  space and resources that  the  District  determines  are 

 appropriate  to  support  the  curriculum  and student  need. 

   SECTION  5.13 District  Instructional  Supports.  The  District  will  make  reasonable best efforts  to  provide  an 
 online  platform  that  includes  the  standards, prioritized  standards, scope and sequence, sample lessons, and 
 sample  assessments for  each class/course  the  District  offers  prior  to  the first  contract  day  each school  year. The 
 District  will  also make  reasonable best efforts  to  provide  high-quality,  research-based materials  and Multi-  
 Tiered  Systems of  Support  (“MTSS”)  to  address the needs of  all  leamers. Access  and updated timelines  to  the 

 platform  will  be communicated  to  teachers in  a timely  manner.  

   The  District  will  provide  regular,  high-quality  professional  development  that  trains  teachers in  best practices 
 and aligns  with  instructional  needs of  the  students  they  serve. The District,  in  collaboration  with  building  

 leadership,  will  work  with  staff  to  address lower  achievement  results  as outlined  in  CSIP  and any applicable  

 law.  

   The  District  will  establish  a Learning  Management  System (LMS)  as a single  source for  parents, teachers, and 

 students  to create a consistent  point  of  access. 

   Digital  materials  that  Members  of  the Bargaining  Unit  want  students and/or  parents  to  access will  be made 
 available  or  linked  through  the  District  LMS  as the  primary  access point.  

   SECTION  5.14  Safety  and  Security.  The District  will  provide  appropriate  training  for  Members  of  the 
 Bargaining  Unit  who  are identified  by  the  District  as holding  positions  that  may  involve  heightened  safety  
 concerns,  as well  as make  additional  safety  training  opportunities  available  to  Members of  the  Bargaining  Unit  
 who  may  request to  receive  it  with  administrative  approval.  Members  of  the  Bargaining  Unit  will  be notified  
 of  available  safety  trainings  once per  semester, or  more  often  at the administrator's  discretion.  Building  

 administrators  will  share aggregate building  discipline  data with  staff  once per  semester, or  more  often,  at the  

 administrator's  discretion.  

      

      

   If  the  District  or  Building  Administrator  receives  an official  notification  from  a member  of  law  enforcement  

 that  an out-of-school  incident  occurred  and there is a significant  concern  it  may  impact  the  health  and safety  of  
 the  school  environment,  the  District  will  take reasonable steps to  address the  concern.  

  ‘The District  will  make  reasonable best efforts  to  prioritize  the  use of restorative  practices  after  a student  violates  
 the  student  disciplinary  code by  causing  a physical  injury  to another  person in  the  school  building.  When  a 

 Member  of the  Bargaining  Unit  believes  that  a student’s  behavior  creates an unsafe or  substantially  disruptive  
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   environment,  despite the  use of  strategies consistent  with  the  District's  Behavior  Education  Plan,  that  Member  

 may  submit  that  concern  in  writing  to  the Building  Administrator.  Within  five  (5)  school  days  of  receiving  such 
 written  concern,  the  Administrator  or  designee will  meet  with  the  Member  to  review  the  situation  and adjust  

 strategies  if  appropriate.  

   If  the  Member  believes  current  strategies are insufficient  to  remedy  the perceived  unsafe  or  substantially  

 disruptive  environment,  or that  the  agreed upon  strategies  are not  being  implemented  in  a manner  that  
 adequately  addresses the unsafe or  substantially  disruptive  environment,  the Member  has the  option  available  
 to  them  to  pass along  the  concern  in  writing  to  the  appropriate  Executive  Director  over  the  building.  Within  

 fifteen  (15)  school  days of  receiving  such written  concern,  the Executive  Director  or  designee will  provide  a 
 written  response to  the  Member.  

   Following  a serious safety  or  security  incident  involving  a Member  of  the  Bargaining  Unit,  such as physical  
 injury  or  credible  threat  of  harm,  the Building  Administrator  or designee will,  as soon as reasonably  practicable,  
 initiate  an in-person  check-in  with  the  Member  as to  ensure  that  any immediate  safety  concerns  have been 

 addressed,  that  the  incident  has or  is being  properly  reported  and documented,  and that  the  Member  is aware  
 of  the  District’s  procedures,  benefits,  and supports  that  may  be available  to  the  Member.  

   Each  building  will  adhere to  and communicate  the  emergency  procedures outlined  in  the standard CPS 
 Emergency  Plan. These procedures  will  be documented  and communicated  prior  to the  first  day  of  school  and 
 published  in  a location  accessible  for  regular  review  by  Members  of  the  Bargaining  Unit.  The  District  will  
 maintain  a centralized  Safety  and Security  Section  on  the  employee-facing  portal  that  is reasonably  easy to  

 locate  and access. This  section  will,  at a minimum,  include  emergency  procedures,  incident  reporting  forms  
 and  guidance,  links  to  relevant  Board  policies,  relevant  sections  of the  Agreement,  information  about  Workers’  

 Compensation  reporting,  Employee  Assistance  Program  resources,  and any other  District  procedures  or  
 documents  related  to  staff  safety  and security.  The District  will  make  reasonable best efforts  to  keep this  

 information  current.  

      

   Any  Member  of  the  Bargaining  Unit  acting  in  the  course  and scope of  their  assigned duties  who  sustains a 

 physical  injury  or  mental  injury  that  results  in  lost  work  time  as a result  of  another  person’s  actions  shall  follow  
 the  District’s  established  Workers’  Compensation  process.  A  mental  injury  incurred  in  the  course  and scope of  

 their  assigned  duties  does not  include  any mental  injury  associated with  a Member  receiving  performance  
 counseling,  corrective  actions,  discipline  or  other  human  resources  or  administration-initiated  actions  involving  

 the  Member.  

   When  such  an injury  necessitates in  lost  work  time  to  seek  medical  or  mental  health  supports,  the  Member  may  
 request  compensation,  either  through restoration  of  accumulated  leave  or  reimbursement  of  lost  wages, for  the  

 first  three  (3) days of lost  time  if  the lost  time  is not  otherwise  compensated, in  whole  or  in  part,  through  the 
 Workers’  Compensation  process. Accessing  leave as outlined  in  this  section  does not  equate to  approval  of  
 leave  covered  by  Workers’  Compensation.  However,  in  order  for  any  Member  of the  Bargaining  Unit  to  receive  

 either  compensation,  the  Member  must:  

   e submit  a District  Incident  Report  in  a timely  manner  

 *  notify  the  District’s  Health  Occupations  Nurse  
 e seek medical  care from  a District  approved  medical  provider  or  have received  notification  that  the 

 injury  is not  compensable  under  Workers’  Compensation.  
 co ifcompensable  under  Workers’  Compensation,  have a documented  need to  be off  work fo  

 the  days in  question  from  the provider  noted  above.  
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   © if  not  compensable  under  Workers’  Compensation,  an employee  may  seek treatment  
 through  a provider  of  their  choice  as this  is outside  of  and not  compensable  under  Workers’  

 Compensation.  
 ¢ not  receive  any Workers’  Compensation  benefits  for  the days in  question  

 °  follow  the District’s  established  procedures.  

   Nothing  in  this  section  limits  or  restricts  a member’s  ability  to use the  District’s  EAP  resources;  use of  an EAP  

 provider  does not  disqualify  a member  from  utilizing  the  leave  outlined  above.  

   SECTION  5.15  Internal  Positions.  Members  of  the  Bargaining  Unit  will  have access to  District  job  postings  
 and may  request  transfer(s)  as set forth  in  Board  Policy  GCI,  Professional  Staff  Reassignments  and  Transfers,  
 when  the  transfer  process is  initiated  by  the District.  The  District  will  use reasonable best efforts  to  utilize  the 

 transfer  process when hiring  positions  within  the bargaining  unit.  The  District  may  identify  positions  for  which  
 a different  process may  be more suitable,  i.e.,  hiring  for  a new  building,  structural  changes, ete. If  a different  

 process is used, staff  will  be notified  of the  process to  be used. 

   Transfer  positions  will  be identified  as those that  maintain  membership  within  the Bargaining  Unit.  Transfer  
 positions  will  be posted for  five  business days and weekly  emails  will  be sent to  staff  with  job  availability.  

 Principals  and hiring  managers will  review  and consider  all  transfer  requests for  their  positions.  Once a position  
 has filled,  an email  will  be sent to  all  internal  applicants  notifying  them  that  the  position  has been filled.  

   Members  of  the Bargaining  Unit  can apply  to  any posted position  for  which  they  are qualified,  at any time.  

 SECTION  5.16 Payroll  and  Leave  Corrections.  Members  of  the  Bargaining  Unit  will  be given  three (3)  
   months  to  report  payroll  and leave discrepancies  for  correction;  however,  after  the  close of the  fiscal  year, all  

 corrections  must  be submitted  within  30 days. 

     

   SECTION  5.17 Work  Days.  The District  will  use its reasonable best efforts  to  set aside appropriate  time  for  
 teacher-directed  instructional  planning  and District  directed  professional  development  when  school  is not  in 

 session. This  teacher-directed  instructional  planning  and District  directed  professional  development  time  when 
 school  is not  in  session shall  collectively  be referred  to  as Standard Teacher  Planning  and Development  time.  

 The  District  shall  use its  reasonable best efforts  to  ensure that  the  Standard Teacher  Planning  and Development  

 time  is split  evenly  between  teacher-directed  instructional  planning  and District  directed  professional  
 development.  This  Standard Teacher  Planning  and Development  time  should  be factored  into  the  calculations  

 first,  before  Supplemental  time  is  added. Specific  days allowed  as teacher-directed  will  be based upon  

 professional  development  needs. 

   In  addition  to  the  Standard  Teacher  Planning  and Development  time  referenced  above the  District,  in  its  sole 

 discretion,  shall  have the  right  to  schedule and provide  1-3 days  of  additional  District  directed  professional  

 development  training  per school  year.  This  additional  District  directed  professional  development  training  per  
 school  year  shall  be referred  to  as Supplemental  District  Directed  Professional  Development  and Planning  time.  
 The Supplemental  Districted  Directed  Professional  Development  and Planning  Time  will  be scheduled in  such 

 a way  that  it  does not add to  the  teachers contracted  workdays  and the  District  will  strive  to  schedule the 
 majority  of  this  Supplemental  District  Directed  Professional  Development  and Planning  time  during  the first  

 semester of  the  school  year.  

   In  addition  to  the Standard Teacher  Planning  and Development  time  and in  conjunction  with  adding  one 

 additional  day to  the contract  year,  teachers will  be provided  with  1 additional  day  of  teacher  directed  time  at 
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   the  beginning  of the  contract  year  and prior  to  the  beginning  of  the  instructional  calendar.  This  additional  

 teacher  directed  day shall  be referred  to  as the  Teacher  Supplemental  Professional  Development  and Planning  

 time.  

   The  Calendar  Calculation  chart  reflecting  the plan  for  achieving  the  allocation  of  Standard  Teacher  Planning  
 and Development  time  and Supplemental  District  Directed  Professional  Development  and Planning  time  will  

 be available  electronically  to all  teachers in  advance  of the  first  day of the  contract  year.  

   The  District  will  prioritize  scheduling  Professional  Development  which  supports  curriculum  initiative  at the 
 beginning  of the  school  year.  To  support  instructional  continuity  and effective  planning,  the  District  will  make 
 reasonable  best efforts  to  ensure Professional  Development  days are equally  split  per  semester between  teacher  

 directed  time  and District/Principal  directed  time.  

   Reasonable  best efforts  will  be made to  ensure that  classrooms  are available  for  teacher  use during  teacher-  

 directed  planning  time.  

   Any  plan  to  change the  Standard Teacher  Planning  and Development  time  or  Supplemental  Teacher  Planning  
 and Development  time  will  be discussed with  CMNEA  prior  to  any implementation.  

   SECTION  5.18  Association  Release Time.  CMNEA  President  or  designee will  be provided  a substitute,  upon 

 request,  for  the  purpose of  attending  School  Board  Meetings,  Work  Sessions of  the School  Board,  and Meetings  
 of  Board-directed  committees,  as well  as meetings  with  CMNEA  members during  the  member's  non-  
 instructional  time,  if  the  scheduled  meetings  occur  during  the  hours  of  the regular  school  day when  the  CMNEA  

 President  is scheduled  to  work  as a teacher.  Designees  for  purposes  of  the provision  must  be the  CMNEA  First  
 or  Second  Vice  President.  Any  such designation  must  be made in  writing  (email  is appropriate)  by  the  CMNEA  
 President  to  the  Superintendent  or  designee not  less than  48  hours  prior  to the meeting  for  which  a substitute  

 will  be required.  

     

     

   CMNEA  will  provide  reimbursement  for  the actual  costs to  the  District  associated with  providing  a substitute  
 teacher  for  the  CMNEA  President or  designee for  absences occurring  due to  attendance  of  the  meetings  
 described  above. The  release time  provided  pursuant  to  this  section  shall  be used exclusively  for  purposes of  

 attending  the meetings  described  above and shall  be limited  to  no  more  than  3.5 hours per  month.  

   SECTION  5.19  Personnel  File.  
 Members  of  the  Bargaining  Unit  will  have the  right  to  view  their  official  personnel  file  in  accordance  with  
 Board  Policy  GBL:  Personnel  Records.  If  information  of  a negative  nature  in  an evaluation,  Performance  
 Improvement  Plan, or  written  notice  of  a violation  of  Board  policy  will  be entered  or  filed  in  the  member's  
 official  personnel  file,  the  member  will  be given  notice  and the  member  will  have the  opportunity  to  append a 

 reply.  Any  such  reply  statements must  be submitted  to  Human  Resources within  5 days (as defined  in  Section 
 1.7 of  this  Agreement)  of  the  date that  the  Member  receives  the  finalized  documents  with  the  negative  
 information.  If  the Member  is  not  reasonably  available  to  receive  the finalized  document  as determined  by 
 Human  Resources,  then  any reply  statement  must  be submitted  to  Human  Resources within  5 days of  the date 
 that  Human  Resources forwards  the document  by  certified  mail  to  the  member.  If  a timely  reply  statement  is 

 submitted  by  the member,  such reply  will  also be included  in  the  official  personnel  file.  

     
     

   SECTION  5.20 Advisory  Team: 
 Within  the  framework  of  Board  policies  and the  general  rules  and procedures  established by  the  superintendent,  
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   and in  order  to  foster  a collaborative  school community,  each building  principal  will  be strongly  encouraged to  
 implement  additional  procedures  to establish  an advisory  team that  includes  teachers from  the  building.  Some 

 teachers on  the advisory  team will  be elected by  their  peers, others  may  be appointed  by  the building  principal.  
 The  advisory  teams will  be encouraged to  make recommendations  to  their  principal.  

   SECTION  5.21 Virtual  Teaching.  
 Reasonable best efforts  will  be made for  teachers who  are assigned to  teach virtually,  whether  on  a short-term  

   or  long-term  basis, to have the option  of  working  from  home or  school  unless otherwise  directed  by  the 

 administration.  If  a virtual  teacher  is directed  to  work  from  home,  the District  will  provide  materials  and 
 resources'teasonably  necessary to  perform  the work  as determined  by  the  Administration.  Reasonable best 

 efforts  will  be made to  make professional  development  available  regarding  virtual  instruction  for  teachers 

 assigned to  teach virtually.  

   SECTION  5.22 Parent  Communication,  
 When  a Member  of the  Bargaining  Unit  believes  communications  with  a parent/guardian  have become hostile  
 and/or  unproductive,  they  should  bring  their  concern  to  their  supervisor.  Within  five  school  days of  notifying  
 their  supervisor,  the  supervisor  will  meet with  the member  to  develop  a plan  to  resolve  the  situation,  unless 

 extenuating  circumstances  exist.  

   If  the  matter  remains  unresolved  after  the Member  of the  Bargaining  Unit  and supervisor  have attempted  to  
 address the situation,  the Member  of the  Bargaining  Unit  may escalate the  matter  to  the  appropriate  Cabinet  

 member  for  appropriate  consideration,  The Cabinet  member  will  provide  a response to  the Member.  

   SECTION  5.23  Arrive  By  &  Leave  After  Schedules.  
 Prior  to  the 1"  day of  school,  members  of  the Bargaining  Unit  will  be notified  in  writing  of  the  designated  
 “arrive  by”  and “leave  after”  time  of  their  assigned school  or building.  If  these designated  “arrive  by”  and 
 “leave  after”  times  need to  be changed on a regular  basis, the member  will  be notified  in writing  one month  
 prior  to  the  change. Supervisors  will  be appropriately  trained  on the  District’s  expectations  with  respect to  

 teacher  work  schedules.  

     

   ARTICLE  VI  COMPENSATION  

   SECTION  6.1 Salary  Schedule.  The Salary  Schedules attached hereto  as Exhibit  A  are incorporated  by  
 reference  into  this  Agreement  as if  fully  set forth  herein,  The District  will  allow  a step for  experience  each year, 
 extending  to  32 years,  or  for  advanced degrees in  a manner  consistent  with  the  previously  established  procedure  
 for  submission’ and acceptance of  movement  on  the  schedule. The superintendent  or  designee shall  be 

 responsible  for  evaluating  experience  and placement  on the  salary  schedule. 

   SECTION  6.2 Professional  Development  Rate  of  Pay.  The rate of  pay  for  approved  professional  development  

 activities  will  be $30 per hour  for  those  activities  approved  for  payment  by  the  CPS Office  of  School  

 Improvement.  

     

   SECTION  6.3  Frozen  Steps. One additional  step will  be provided  to  Members  of  the  Bargaining  Unit  who:  

   1. Were  employed  by  the District  on May  31, 2008;  

 2. Were  eligible  for  a step movement  for  the  2008-2009  school  year;  and 

 3. Did  not  receive  a step movement  for  the  2008-2009  school  year.  
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   For  purposes  of  placement  on the  salary  schedule,  any steps provided  for  in  Section  6.1 will  be accounted for  
 prior  to  restoration  of the  step. 

   SECTION  6.4  Stipends  and  Extra  Days  and  Special  Payroll,  Each Member  of  the  Bargaining  Unit  who  
 holds  a valid  Certification  from  the  National  Board  for  Professional  Teaching  Standards or  a Certificate  of  

 Clinical  Competence  in  Speech Language  Pathology  or  Audiology  will  receive  a professional  stipend  of  $3,000.  

     

   A\ll  teachers providing  instruction  in  any summer  school  assignment  will  be paid  at the rate of  $30 per  hour  

 through  Special  Payroll.  

   Any  member  of  the  bargaining  unit  with  Extra  Days  assignments  will  be compensated  up to the daily  rate cap 

 of  $350.  

   Annually,  the District  will  provide  clear,  concise  stipend  and extra  days information  regarding  who  is  eligible  

 for  stipends  and in  what  amounts,  including  longevity  credits/points  from  Human  Resources for  applicable  
 buildings.  This  stipend  and extra-days  information  must  be easily  accessible  by  Members  of  the  Bargaining  
 Unit  on  a platform  that  is viewable  without  any unnecessary or  excessive  restrictions.  In  the  event  of  any 

 changes to  the  stipend  and extra  days  information,  the  District  will  provide  prompt  notice  of  the CMNEA.  

   SECTION  6.5  Athletic  Event  Supervision.  The District  will  provide  an opportunity  at the beginning  of  each 
 semester  to  all  Members  of  the  Bargaining  Unit  where  employees  may  sign  up  to  receive  emails  regarding  

   opportunities  to  supervise  athletic  events. 

   All  athletic  supervision  pay  will  be set at $12 per  hour,  with  a minimum  of two  hours, and paid in accordance  
 with  special  payroll  procedures. The special  payroll  request  form  will  be reviewed  and updated annually.  

   SECTION  6.6  Coverage  During  Plan  Time.  Reasonable best efforts  will  be made to  avoid  the requirement  
 that  teachers  cover  classes other  than  their  own  or  have students  temporarily  added to  their  class due to  

 insufficient  staffing.  Should  this  occur,  the teacher  will  be compensated  in  the  following  manner:  

     

   © members  of the  Bargaining  Unit  should  submit  paperwork  to  be paid  $27 per  hour  when  directed  

 by  a supervisor  to  cover  another  person’s  job  duty  due to  an unfilled  position  (substitute  or  staff)  
 during  their  plan  time  or  lunchtime.  

   © members  of  the Bargaining  Unit  should  also submit  paperwork  to  be paid  when  a supervisor  adds 
 additional  students to  their  regular  class due to  an unfilled  position  at the rate of $27 for  up to 3.5 
 hours of time  or  $54 for  more  than 3.5 hours  of time  in  a day.  These  payments  will  be made subject  

 to  review  and approval  of  Human  Resources and compliance  with  this  section  of  the CBA,  and in 
 accordance  with  special  payroll  procedures.  This  is aligned  with  the amount  of  pay for  a 

 certificated  substitute.  

   ARTICLE  VII  GENERAL  PROVISIONS  

   SECTION  7.1 Governed  by  Missouri  Law.  This  Agreement  shall  be subject  to  and interpreted  in  accordance 
 with  the  laws  of  the State of  Missouri.  

     

   SECTION  7.2 Savings  Clause.  If  any of the  provisions  of  this  Agreement  are found  or  deemed by  a court  of  
 competent  jurisdiction  to  be invalid  or  unenforceable,  they  shall  be severable  from  the remainder  of  this  

 Agreement  and shall  not  cause the  invalidity  or  unenforceability  of  the  remainder  of  this  Agreement.  
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   SECTION  7.3 Execution  in  Counterparts.  This  Agreement  may  be executed in  two  (2)  or  more  counterparts  
 and all  counterparts  so executed  shall  for  all  purposes constitute  one agreement,  binding  upon  all  parties.  
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   ‘The Parties,  by  the signatures below,  represent that  this  Agreement  has been executed  by  their  duly  

 authorized  representatives  as of  the Effective  Date.  

   COLUMBIA  MISSOURI  NATIONAL  EDUCATION  ASSOCIATION  

   President  CS  D  

   COLUMBIA  SCHOOL  DISTRICT  NO.  93 

   BY:  >>  ———  
   President,  Board  of  Education  

     

     

   ATTESTED  

   Secretary,  Board-of  Education  
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    EXHIBIT A  

   Columbia    PUBLIC SCHOOLS 

   Proposed Teacher Salary Schedule 

   2026-2027 
 188 Day 

          

   BSICTET 

   ‘nd Masters/Adv DegresiCTE lil  

     

   Salary 

   Salary 

   Salary 

     

   1.900) 

   $  43,020 

   52,440 

     

   $46,512 

   1020) 

   S12 

   $  49,932 

   53,352 

     

   547,424 

   S12 

   $50,848 

   54,264 

     

   5  48,336 

   312, 

   '$  51,756 

   55,176 

     

   549,886 

   1994) 

   1,550) 

   $53,306 

   56,726 

     

   551437 

   1128 

   1,550, 

   $54,857 

   58,27 

     

   5  52,987 

   L162, 

   1,550, 

   $56,407 

   59,827 

     

     

   $54,538, 

   1196 

   1,550, 

   $57,958 

   L378 

     

   'S 56,088 

   1.230) 

   1,550, 

   $  58,508 

   62,528 

     

   $57,638 

   1.284 

   1,550) 

   $  61,058, 

   64,478 

     

   $59,185) 

   1.238) 

   1,550) 

   $  62,609 

   afofalololofofalofa'  

   66,029 

     

   $  60,738 

   1.332 

   1,550 

   $  64,159 

     

   67,573 

     

   $  62,280 

   1366 

   1,550. 

   $  65,710 

   69,130 

     

   3  63,840 

   1400, 

   550 

   3  67,260 

   70,680 

     

   5  63,840 

   2400) 

   ln]  afr]  ofen|nfnfnf  ofan] nn  fan] 

   68,810 

   72,230 

     

   563,840 

   $70,361 

   73,781 

     

   563,840 

   $71,911 

   75,331 

     

   5  63,840 

   $73,462 

   76,882 

     

   5  63,820 

   $  75,012 

   78,432 

     

   5  63,820 

   '$  76,562 

   73,982 

     

   5  63,820 

   $78,113 

   81,533, 

     

   5  63,840 

   $79,663 

   83,083, 

     

   $63,840 

   $81,214 

   84,634 

     

   $63,840 

   '$  82,764 

   86,184 

     

   563,880 

   '$  83,675 

   87,088 

     

   3  63,540 

   $  84,588 

   35,008 

     

   63,840 

   $  85,500 

   88,920 

     

   563,840 

   $  86,412 

   afafalalalalala}alafalalofolofafar  

   nfarlanfurfen| nferfanfan}nfen| alan furl afea|n  eo] nfea] cn] en fon] on] on] | ea] fen] 

   89,832 

     

   563,840 

   $  87,324 

   90,744 

     

   5  63,840 

   $  88,236 

     

   191,656 

     

   5  63,840 

   $  89,148 

   92,568 

          

     

     
   5  63,840 

     

     

     
   '$  90,060 

     

     

     

   a  

     

     

     

     

   93,480 

     

   £00611987.1) 
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    EXHIBIT C  

   Columbia    PUBLIC SCHOOLS 

   ‘Speech Language Pathologist 

 488 Days 

 2026-2027 Salary Schedule 
     

   ‘Speech Language Pathologist 

 188  Days 

 35  Hours per  Week 
 7  Hours per  Day  

   $52,500 

                                             

   Base  ‘Step. Salary 
 7    2    EI   a    5    S   7    S 

     

   @ $69,300 

     

   10 ‘$71,400, 

     

   1  ‘$73,500, 

     

   2  $74.50, 

     

   3  S750, 

     

   14 $76,650, 

          

     

          

     

                                                                           

     

     

     

   is 
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