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1 SECTION 1
2
3
4 Section 1.1 - Employee Relations
5 The Board of Education of the Kirkwood School District, hereinafter referred to as the "Board"
6 or "District", will bargain with Kirkwood National Education Association (KNEA) so long as it
7 is the designated bargaining representative in accordance with Missouri law and Board policy.
8 The Board or its designee shall meet with KNEA for the purposes of negotiations with respect to
9 salaries, benefits, and other conditions of employment.
10
11 Section 1.2 - Exclusive Representative
12 In accordance with the election conducted on May 23, 2023, and unless or until a new election
13 occurs, the Board recognizes the Kirkwood National Education Association (KNEA) as the
14 exclusive collective bargaining representative of all full-time and regular part-time (1)
15 instructional employees of the Kirkwood School District who are required by law and/or district
16 policy to hold teaching certificates to serve in their positions, including classroom teachers,
17 librarians/media specialists, and counselors; and (2) all school psychologists, speech and
18 language pathologists, and educational diagnostician/behavior intervention specialists who hold
19 certificates issued by DESE and/or licenses issued by the State Board of Healing Arts. All other
20 employees of the District are excluded from the bargaining unit and the terms of this Agreement.
21
22 Section 1.3 Administrative Rights
23 Except as expressly limited by this Agreement, the parties agree that the District shall have the
24 right to manage all district operations and to direct its workforce in accordance with the
25 discretion of the Board of Education and/or as provided by law. The parties agree that the terms
26 and conditions of employment set forth in this Agreement shall be maintained in full force and
27 effect only during its term, after which the Agreement shall expire in the entirety and shall no
28 further force or effect, or until a successor agreement is negotiated. The agreement may be
29 modified only by mutual written agreement between the parties, except as otherwise specifically
30 provided in this Agreement and neither party shall take any unilateral action contrary to the
31 terms of this agreement.
32
33 The Board reserves its legal responsibility and prerogative to act in all matters as it deems
34 necessary to serve the interests of the District. The District may unilaterally alter the terms of this
35 Agreement in emergency situations as determined by the Board in its judgment and at its sole
36 discretion. In the event of an emergency situation that was not anticipated when this Agreement
37 was signed, the District shall provide KNEA with an explanation, but not be required to,
38 reconvene with KNEA representatives to discuss the situation and collaborate on possible
39 solutions. The terms of the Agreement will be reinstated when, in the opinion of the Board, the
40 District is able to resume normal operations.



41 The Union recognizes that all matters pertaining to the policies that affect the management and
42 operation of the Kirkwood School District, including its educational and fiscal affairs, are the

43 legal responsibility of the Board pursuant to the Educational Laws of the State of Missouri and
44 the United States of America, except as these policies are specifically modified by the terms of
45 this Agreement.

46

47 The Union recognizes that the Kirkwood School District retains the sole and exclusive right and
48 authority to manage the business of the District, including, but not limited to the right and

49 authority to plan, direct and control its operations; to determine the location, design, size, and

50 number of buildings; to decide the business hours of its operation; to decide the types of

51 educational service it shall provide within lawful limitations; to determine the starting and

52 quitting time for employees, work schedules and number of hours to be worked; to select,

53 implement and modify as needed the method for recording and accounting for time worked and
54 time absent, to organize and reorganize the administrative staff; to determine duties assigned to
55 positions and to assign duties to administrative positions; to have the sole right to discipline,

56 suspend with or without pay, and to discharge employees; to hire, layoff, assign, transfer, and

57 promote employees to select and hire, to promote to a better position, to maintain efficiency of
58 employees; to determine the number of teaching and non-teaching staff; to make assignments, to
59 introduce new or improved methods, techniques, and programs; to evaluate employees to

60 determine the method of evaluation; to determine class size; to determine whether or not to

61 subcontract; to determine the number and duties of employees; to determine whether and to what
62 extent the work required in operating its business and supplying its services shall be performed
63 by employees covered by this Agreement; to consolidate programs; and to make reasonable rules
64 and regulations pertaining to employees by this Agreement.

65

66 It is the intention of the parties that all of the rights, powers, and authority that the Kirkwood

67 School District had prior to the signing of this Agreement are retained by the District and that

68 with the exception of specific provisions of this Agreement, the District shall have unrestricted
69 right to manage its affairs. This Agreement constitutes the full and complete commitments of the
70 Kirkwood School District to the Union.

71

72 Section 1.4 Definitions

73 The term "Employee" when used hereinafter in this Agreement shall refer to all unit members as
74 defined in 1.2.

75

76 The term "Day(s)" shall be defined as working days and exclude weekends, holidays, and other
77 days the District is not open, unless otherwise specified in this agreement. Notwithstanding this
78 provision or any other provision of this Agreement, the Superintendent or designee shall have the
79 authority to extend timelines established herein, if in the judgment and at the sole discretion of
8o the Superintendent, such extension is in the best interest of the district.



81 The term “AFD” shall be defined as absence from duty as it pertains to employee leave. xs
82
83 Section 1.5 Dissemination of Agreement
84 The Agreement will be posted on the Human Resources portion of the District's website and on
85 the BoardDocs.
86
87
88 SECTION 2
89
90
91 Section 2.1 Procedure Basics
92 Ground Rules for negotiations will be established by the district and included in the appendix.
93 The current Agreement will expire in the entirety at the conclusion of the term specified herein,
94 after which the Agreement shall have no force or effect All tentative agreements reached by the
95 team are provisional and require approval by a majority vote of the whole Board (that is, four
96 affirmative votes, regardless of the number of members present). In the event ground rules are
97 not able to be updated, the most recent signed ground rules will be utilized.
98
99 Section 2.2 Reopeners
100 The Union must provide justification for reopening the agreement during the term of the
101 agreement. The decision regarding whether to grant a request for a reopener is entrusted
102 exclusively to the Superintendent or designee. If such a request is granted, the negotiation period
103 for reopeners is reduced to 7 days. All changes are subject to approval from the Board of
104 Education in accordance with the procedures required for approving the original Agreement, as
105 required by Missouri law.
106 |
107 Section 2.3 Duration of Agreement
108 The Agreement is valid from July 1, 2026, to June 30, 2027, after which the Agreement will
109 expire in its entirety and shall have no further force or effect.
110
111 Section 2.4 Modification of Personnel Policies
112 The district retains the right to modify policies affecting working conditions, salary, and benefits
113 with Union consultation, but not necessarily agreement. On the Friday immediately preceding a
114 regular Board of Education meeting, the District will provide KNEA with the published link to
115 the updated Board of Education agenda via email.
116
117
118
119
120



121 SECTION 3

122

123

124 Section 3.1 - Information

125 The district will provide basic employee information (names, worksite, position, email address)
126 to the Union upon request.

127

128 Section 3.2 Use of District Communication Systems and Facilities

129 Union access to district communication systems will be granted in accordance with district

130 policies.

131

132 The KNEA may use District classrooms for Union business and meetings outside of contract
133 hours, but must follow the District's reservation procedures. In the event a larger space is needed,
134 KNEA will complete any necessary paperwork in accordance with the District's Facility Usage
135 Policy. Any Union representative not employed by the school district may not be on school

136 premises during contract hours unless for the purpose of attending a previously scheduled

137 meeting and then only for the purpose of attending that meeting.

138

139 Section 3.3 Collaborative Process

140 In situations where a specific issue arises at a building level and is not addressed in the

141 Collective Bargaining Agreement (CBA), the Union may request a meeting with the building
142 administrator to discuss the matter. The district and the Union will collaborate on significant

143 issues impacting the teaching and learning environment and building conditions once a semester.
144 However, decisions will ultimately be made in the best interest of the district's educational goals
145 and operational efficiency.

146

147 Section 3.4 District Committees

148 The Union will have one member on appropriate district committees as determined by the
149 Superintendent, in the Superintendent's judgment and sole discretion.

150

151 Section 3.5 Union Leave

152 Union leave will be limited to no more than 24 hours (3 days) annually of at least 15-minute
153 increments, prior approval required from the Superintendent. AFD will not be used.

154

155 Section 3.7 - New Teacher Orientation

156 The Union will have a 25-minute session during New Teacher Orientation.

157

158 Section 3.8 No Reprisal

159 The District and the Union recognize the right of teachers to form, join, and participate in
160 lawful labor organization activities guaranteed by this Agreement, state, and federal law.

161



162
163

164 SECTION 4
165

166

167 Section 4.1 Base Compensation

168 Annual salary advancement is limited to one vertical step, with horizontal movement requiring
169 pre-approved coursework.

170

171 Section 4.2 Supplemental Pay

172 Extra pay for extra duty work shall be increased $5 per point to $166.45 per point.

173

174 The District will receive timely feedback from KNEA regarding extra duty positions and

175 compensation. The District will provide information for those who would like to propose a

176 position for building or District Extra Pay For Extra Duty (EPED). The District will publish a list
177 of all EPED positions, including whether it is point-based, building or District. The District will
178 engage in timely, collaborative problem-solving regarding these roles.

179

182 Section 4.3 Compensated Professional Development

181 Mandatory professional development outside of contract time, during the regular school year,
182 will be compensated at the minimum rate $29/hour.

183

184 Section 4.4 Professional Staff Salary Schedules

185 For horizontal movement on the salary schedule, educators are required to complete

186 district-approved coursework that aligns with the district's goals and objectives. Additionally, the
187 district will only approve coursework from fully accredited institutions. Coursework from

188 non-accredited institutions will not be accepted. Strict adherence to deadlines outlined in district
189 policies for these advancements will be enforced, ensuring equitable and consistent policy

190 application across all staff.

191

192 Section 4.5 Step Credit for Previous Experience

193 The district will credit a maximum of eleven (11) years of relevant experience for new hires,

194 subject to district verification that each year was a complete year in the same or similar position
195 (similar positions are positions that have nearly identical job descriptions but may have different
196 titles). This means that new hires will be placed no higher than step 11 upon initial employment.
197

198 Section 4.6 Extra Duties Not Compensated

199 Administration will inform teachers of any events that take place outside of the school day at the
200 start of the school year in writing. If the District needs to reschedule or add an event because of
201 changed circumstances, teachers will be informed as soon as possible.



202

203

204

205 Section 4.7 Compensation Disbursement

206 Educators will receive 12-month pay disbursements (2 payments per month), with the specific
207 arrangements subject to district approval. Payment for extra duties that are seasonal or specific to
208 a timeframe will be based on a district defined schedule and may be adjusted according to

209 budgetary constraints. The District will publish the schedule of disbursements.

210

211 Section 4.8 Tuition Assistance

212 Educators shall have access to the Tuition Assistance Program for coursework that pertains to
213 their current role or a future role with the District, with the following conditions:

214

215 1. Coursework must be from fully accredited institutions, approved in
216 advance by the District for alignment with educational and strategic
217 goals. Institutions will be accepted or denied in accordance with Board
218 policy.

219 2. National Board Certification components for initial issuance and

220 renewal will also be eligible for reimbursement in accordance with

221 Board policy.

222 3. Reimbursement limits per school year will align with budgetary

223 constraints and are subject to District approval.

224 Staff must apply for course approval and reimbursement through the designated district
225 process, with adherence to strict deadlines.

226

227 The Human Resources department will send confirmation when all required

228 documentation has been received. The Human Resources department will work with the
229 Finance department for payment. The maximum time for payment is 10 weeks from the
230 term due dates outlined in Board policy. Any instances that may result in this timeline
231 not be adhered to will be communicated by the Human Resources department to the

232 applicable staff member(s).

233

234 Section 4.9 Benefits

235 The salary package for the 26-27 school year will cover the premiums for an

236 employee-only health insurance option. Optional dependent coverage shall be available
237 at the employee's expense.

238

239 Section 4.10 Insurance Flex Plan

240 Opt-out options and cash-out payments will be adjusted based on district financial

241 considerations, and in a manner that complies with state and federal law.

242

243 Section 4.11 Insurance Information

244 KNEA will provide the District with feedback about insurance and benefits.

10



245

246

247

248

249 Section 4.12 Teacher Records Day

250 Teacher Record Days will be remote.

251

252 Section 4.13 Frozen Step

253 Notwithstanding paragraph 4.1, every fully certified teacher employed during the

254 2015-16 fiscal year, who continued employment as a fully certified teacher until present
255 day, will receive two vertical steps. In cases where there is no vertical increase possible
256 based on the end of a column on the salary schedule, the additional compensation will be
257 calculated at the yearly percentage rate of increase, capped at 2%. This provision is

258 applicable only to the fiscal year 26-27 Collective Bargaining Agreement.

259

260

261 Section 4.15 Mentoring and Beginning Teacher Assistance Program

262 The District will assist beginning teachers in accessing Beginning Teacher Assistance
263 Program (BTAP) to upgrade their certificates through the mentoring program.

264

265

266 SECTION 5

267

268

269 Section 5.1 Sick Leave

270 Sick leave will be limited to the employee's own illness or incapacity. Family sick leave coverage
271 will be restricted to immediate family members as defined by Board Policy GCBDA. For the
272 26-27 school year, educators shall have 12 sick days.

273

274 5.2 Personal Leave

275 Personal leave will be provided in accordance with Board policy. Employees will receive three
276 (3) personal days per year, and the employee can bank up to six (6) personal leave days. Any
277 unused personal leave days above 6 roll over to the employee's banked AFD days. Whenever
278 possible, the teacher will give the District 2 weeks notice.

279

280 Section 5.3 Paid Parental Leave

281 Kirkwood School District employees will have access to Paid Parental Leave (PPL). The

282 parent-employee may have access to PPL, up to and including 40 calendar days following the
283 birth, legal adoption, court-ordered foster placement, or court-ordered legal guardianship of a
284 minor child ("Qualifying Event").

285

286 PPL will be applied starting the day that the minor child is born or legally adopted, or the

287 effective date of the foster placement or legal guardianship. PPL will not be charged against the
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