Meritain Retiree Premium Rates
RATE FOR CALENDAR YEAR 2026
(For Period January 1 through December 31, 2026)

If retiree chooses to remain on one of the District's Meritain
Health Care Plans the retiree pays the FULL cost.

A descision to elect retiree benefits must be made within 30
working days prior to retirement. Failure to respond to
enrollment indicates a refusal of coverage. Once a benefit is
refused or not elected it cannot be reinstated at a later date.
Upon retirement you cannot change or switch medical plan
coverage. You are given the oportunity to change plan
coverage during the District's annual Open Enrollment period

Retirees
2026 2026
FAMILY HEALTH INSURANCE COVERAGE Per Month Annual
Open Access Plan 1 _
Retiree $798.81 $9,5685.72
Retiree-Spouse $1,757.36 | $21,088.32
Retiree-Children $1,597.59 $19,171.08
Family $2,236.61 $26,839.32
Open Access Plan 2 B ,
Retiree o  $642.94 $7,715.28
Retiree-Spouse $1,414.50 | $16,974.00
Retiree-Children ~ $1,285.90 | $15,430.80
Family ) $1,800.25 $21,603.00
Open Access Plan 3 HRA Only - No Card Issued -
Retiree $535.26 $6,423.12
Retiree-Spouse $1,177.60 $14,131.20
Retiree-Children $1,070.53 | $12,846.36
Family $1,498.76 | $17,985.12
DENTAL
Employee $41.08 $492.96
Employee-Family $73.02 $876.24
RETIREE LIFE INSURANCE ) ]
Can be purchased at the age based negotiated rate for retirees. Retiree pays full | Age Based | Age Based |
cost for life insurance.
Up to age 64 $10,000.00 $21.30
Age 65-69 $6,500.00 $13.85
Age 70+ $5,000.00 $10.65



