








TENTATIVE AGREEMENT 

Bellflower Unified School District and 

Bellflower Teachers Association 

2025-2026 and 2026-2027 Reopener Negotiations 

June 2, 2026 

Bellflower Unified School District ("District") and the Bellflower Teachers 

Association C'Association") ( collectively, the "Parties") agree to amend the 

terms of the July 1, 2024 - June 30, 2027 Agreement as necessary to 

incorporate the following: 

Article VII, Hours of Employment 

Status Quo, except incorporate the below language into Article VII: 

Add the below to Section B.14. 

"Site administrators may schedule an all staff meeting on one Monday 

morning per month for a duration of up to seventy-five (75) minutes. The 

rest of the Monday morning time shall be used by teachers for 

planning/preparation time, PLC meetings, department meetings and/or 

professional development as mutually determined by the school's leadership 

team in conjunction with the site principal at the last leadership team 

meeting of the academic year." 

Add a new Section B.16 as follows: 

"16. The District shall notify the Association when it plans to schedule 

meetings on Mondays. District/school meetings shall not be scheduled when 

there is a participant conflict with the Association meetings." 

Article XI, Leaves of Absence 

See attached Tentative Agreement regarding BTA's proposal #3 to 

BUSD, dated April 1, 2026 at 1 :00 pm. 

Article XVII Salaries 

The District shall increase all certificated 2025-2026 salary schedules, 

appendices A, B, C, D, E, F, all stipends and Career Incentives by 1.0% for 

the 2025-2026 school year retroactive to July 1, 2025. The District will use 

its best efforts to issue retroactive salary payments for the 2025-2026 

school year by September 30, 2026. 
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The District shall increase all certificated 2026-2027 salary schedules, 

appendices A, B, C, D, E, F, all stipends and Career Incentives by 3.0% for 

the 2026-2027 school year, effective July 1, 2026. 

Article XVII Benefits 

Status Quo 

Signature Page 

This Tentative Agreement completes the Parties' reopener negotiations for 

the 2025-2026 and 2026-2027 school years, and the Agreement is closed 

through June 30, 2027. 

This Tentative Agreement is subject to ratification by the BTA membership 

and approval by the Board of Education. 

Dated: June 2, 2026 

BELLFLOWER UNIFIED SCHOOL 

DISTRICT 

-or. Erin Simon
Superintendent
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BELLFLOWER TE.A.CHERS 
A.SSOCIATION

'··-- -

Dan Fong 
Bargaining Chair 
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TENTATIVE AGREEMENT (TA) 

Between 
Bellflower Unified School District 

and 
California School Employees Association and its Bellflower Chapter #32 

ARTICLE XIII: SALARY AND BENEFITS 

A. Salary Adjustments

Effective July 1, 2025, the District shall increase all salary schedules for the 2025-2026 school 

year by 1.5%. 

Effective July 1, 2026, the District shall increase all salary schedules for the 2026-2027 school 

year by 2.5%. 

The parties agree that salary negotiations for the 2026-2027 school year are concluded and shall 

not be reopened. 

Retroactive checks for the 2025-2026 school year shall be issued within 60 calendar days of 

board approval. 

D. Health Benefits

Effective January 1, 2027, the District's annual contribution toward health and welfare benefits 

shall be increased by 7% as illustrated in the chart below: 

Tier 2026 Contribution 2027 Contribution (7%) 

Employee Only $8,724 $9,334 

Employee + One Dependent $18,333 $19,616 

Employee + Family $26,454 $28,306 

District contributions shall not exceed the actual cost of the selected health and welfare benefits 

plan. In the event the District contribution equals or exceeds the cost of coverage, the employee 

shall not be required to make an employee contribution. 
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Ryan D. Smith, Ed.D. 
Deputy Superintendent 

For CSEA, Bellflower Chapter #32: 

Michelle Cuellar 
President 

Brenda Jackson 
CSEA Labor Representative 
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Bellflower Unified School District 

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit: 

Object Code 

REVENUES 

LCFF Revenue 8010-8099 

Federal Revenue 8100-8299 

Other State Revenue 8300-8599 

Other Local Revenue 8600-8799 

!TOT AL REVENUES 

EXPENDITURES 

Certificated Salaries 1000-1999 

Classified Salaries 2000-2999 

Employee Benefits 3000-3999 

Books and Supplies 4000-4999 

Services and Other Operating Expenditures 5000-5999 

Capital Outlay 6000-6999 

Other Outgo (excluding Indirect Costs) 7100-7299 
7400-7499 

Transfers of Indirect Costs 7300-7399 

Other Adjustments 

TOTAL EXPENDITURES 

OTHER FINANCING SOURCES/USES 

Transfers In and Other Sources 8900-8979 

Transfers Out and Other Uses 7600-7699 

Contributions 8980-8999 

OPERATING SURPLUS (DEFICIT)* 

BEGINNING FUND BALANCE 9791 

Audit Adjustments/Other Restatements 9793/9795 

ENDING F UND BALANCE 

COMPONENTS OF ENDING FUND BALANCE: 

Nonspendable 9711-9719 

Restricted 9740 

Committed 9750-9760 

Assigned 9780 

Reserve for Economic Uncertainties 9789 

Unassigned/Unappropriated Amount 9790 

*Net Increase (Decrease) m Fund Balance

Restricted General Fund MYP 

Combined BT A, CSEA, Management 
2025-26 2026-27 2027-28 

Total Revised Budget After First Subsequent Year Second Subsequent Year 
Settlement After Settlement After Settlement 

$ 637,416 $ 637,416 $ 637,416 

$ 7,823,065 $ 7,718,697 $ 7,729,013 

$ 34,968,412 $ 32,126.121 $ 32,132,390 

$ 4,520,059 $ 643,460 $ 643,460 

$ 47,948,952 $ 41,125,694 $ 41,142,279 

$ 21,086,963 $ 22,197,594 $ 21,860,710 

$ 9,867,502 $ 9,294,642 $ 8,904,149 

$ 19,104,750 $ 19,537,434 $ 20,130,370 

$ 9,929,998 $ 4,477,416 $ 4,443,281 

$ 31,717,797 $ 28,876.024 $ 28,916,994 

$ 3,148,468 $ 293,500 $ 293,500 

$ - $ - $ -

$ 3,002,409 $ 2,865,583 $ 2,962,026 

$ - $ -

$ 97,857,887 $ 87,542,193 $ 87,511,030 

$ - $ - $ -

$ - $ - $ -

$ 39,913,316 $ 38,346,443 $ 39,046,630 

$ (9,995,619) $ (8,070,056) $ (7,322,121) 

$ 39,533,767 $ 29,538,148 $ 21,468,092 

$ -

$ 29,538,148 $ 21,468,092 $ 14,145,971 

$ - $ - $ -

$ 29,538,148 $ 21,468,092 $ 14,145,971 

$ - $ - $ -

$ (0) $ (0) $ (0) 

. .  

NOTE: 9790 amounts must be pos1t1ve 
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Bellflower Unified School District 

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit: 

Object Code 
REVENUES 

LCFF Revenue 8010-8099 

Federal Revenue 8100-8299 

Other State Revenue 8300-8599 

Other Local Revenue 8600-8799 

!TOTAL REVENUES

EXPENDITURES 

Certificated Salaries 1000-1999 

Classified Salaries 2000-2999 

Employee Benefits 3000-3999 

Books and Supplies 4000-4999 

Services and Other Operating Expenditures 5000-5999 

Capital Outlay 6000-6999 

Other Outgo (excuding Indirect Costs) 7100-7299 
7400-7499 

Transfers oflndirect Costs 7300-7399 

Other Adjustments 

!TOTAL EXPENDITURES 

OTHER FINANCING SOURCES/USES 

Transfers In and Other Sources 8900-8979 

Transfers Out and Other Uses 7600-7699 

Contributions 8980-8999 

OPERA TING SURPLUS (DEFICIT)* 

BEGINNING FUND BALANCE 9791 

Audit Adjustments/Other Restatements 9793/9795 

ENDING FUND BALANCE 

COMPONENTS OF ENDING FUND BALANCE: 

Nonspendable 9711-9719 

Restricted 9740 

Committed 9750-9760 

Assigned 9780 

Reserve for Economic Uncertainties 9789 

Unassigned/Unappropriated Amount 9790 

*Net Increase (Decrease) m Fund Balance

Combined General Fund MYP 

Combined BT A, CSEA, Management 
2025-26 2026-27 2027-28 

Total Revised Budget After First Subsequent Year Second Subsequent Year 
Settlement After Settlement After Settlement 

$ 142,544,943 $ 145,138,373 $ 145,859,850 

$ 7,823,065 $ 7,718,697 $ 7,729,013 

$ 38,989,516 $ 36,150,172 $ 36,156,441 

$ 10,024,787 $ 6,148,188 $ 6,148,188 

$ 199,382,311 $ 195,155,430 $ 195,893,492 

$ 81,106,080 $ 82,954,693 $ 81,635,185 

$ 27,101,996 $ 27,519,424 $ 27,216,967 

$ 53,216,260 $ 54,497,372 $ 54,996,378 

$ 12,973,989 $ 7,171,407 $ 6,987,272 

$ 50,082,459 $ 42,625,621 $ 41,777,228 

$ 23,113,668 $ 9,658,700 $ 1,590,700 

$ 75,000 $ 75,000 $ 75,000 

$ (296,445) $ (283,271) $ (186,828) 

$ . $ " 

$ 247,373,007 $ 224,218,946 $ 214,091,902 

$ . $ " $ . 

$ " $ " $ . 

$ " $ " $ . 

$ (47,990,696) $ (29,063,516) $ (18,198,410) 

$ 125,872,788 $ 77,882,092 $ 48,818,576 

$ . 

$ 77,882,092 $ 48,818,576 $ 30,620,166 

$ 2,425,276 $ 2,425,276 $ 2,425,276 

$ 29,538,148 $ 23,468,092 $ 18,145,971 

$ 35,000,000 $ 18,198,640 $ 7,626,162 

$ " $ . $ . 

$ 7,379,538 $ 6,726,568 $ 6,422,757 

$ 3,539,130 $              (0) $             (0) 

.. 
NOTE: 9790 amounts must be pos1t1ve 
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