CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
RIVERSIDE CHAPTER #506
AND THE
RIVERSIDE UNIFIED SCHOOL DISTRICT
TENTATIVE AGREEMENT
April 3, 2026

This Tentative Agreement (TA) is entered by and between Riverside Unified School District (the “District” or
“RUSD”) and the California School Employees Association and its Chapter #506 (“CSEA”), collectively, (“the
parties”). The District and CSEA meet and negotiate wages, hours, and working conditions.

The parties agree to the following changes in the CBA, Article IX:

9.3  Limitations: Effective January 1, 2625 2026, the District contribution toward the medical insurance plan
shall be $15;290-06 $15.540.00 annually per subscriber. Such contribution shall be applicable to any
District sponsored medical plan that the subscriber chooses. Part-time employees will receive a prorated
share of the District contribution.

This section shall not preclude CSEA or the District from negotiating medical and dental payroll
deductions on an annual plan-year basis.

If other employees receive a higher District contribution to their health insurance plans than what is
provided herein, the difference shall be paid to unit members. The intent of this language is to maintain
parity between CSEA unit members and other District employees.

The rest of Article 9 will not change.

This is a tentative agreement and shall not be finalized until the completion of CSEA’s Policy 610 review
process and the District’s Board approval process.

FOR THE DISTRICT: FOR CSEA:
Y/ , t L o
% //’J_ . p ,}/: 7, / ) ;1/ ,_/ e
Yoar/\g L G
Kyfeﬁ Bhrra Michael Green <
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Riverside Unified School District

Page 1 0of2



R

Robin Mesa
Director V, Classified Personnel
Riverside Unified School District
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