Horry County Schools

Teacher 2026-27

Plan 0100

Bachelor Masters Masters +30 Doctorate
Grade 28 Grade 31 Grade 32 Grade 35

Daily Annual Daily Annual Daily Annual Daily Annual
0 284.96 54,142 304.24 57,806 323.60 61,484 342.96 65,162
1 289.76 55,054 309.44 58,794 329.12 62,533 348.72 66,257
2 294.72 55,997 314.64 59,782 334.72 63,597 354.72 67,397
3 299.68 56,939 320.08 60,815 340.32 64,661 360.80 68,552
4 304.72 57,897 325.52 61,849 346.24 65,786 366.96 69,722
5 309.92 58,885 330.96 62,882 352.16 66,910 373.12 70,893
6 315.20 59,888 336.64 63,962 358.08 68,035 379.52 72,109
7 320.56 60,906 342.40 65,056 364.16 69,190 385.92 73,325
8 326.08 61,955 348.16 66,150 370.32 70,361 392.48 74,571
9 331.52 62,989 354.08 67,275 376.64 71,562 399.12 75,833
10 337.20 64,068 360.16 68,430 383.04 72,778 405.92 77,125
11 342.96 65,162 366.24 69,586 389.52 74,009 412.88 78,447
12 348.72 66,257 372.40 70,756 396.16 75,270 419.84 79,770
13 354.72 67,397 378.80 71,972 402.88 76,547 427.04 81,138
14 360.72 68,537 385.28 73,203 409.76 77,854 434.32 82,521
15 366.88 69,707 391.84 74,450 416.72 79177 441.60 83,904
16 372.72 70,817 398.00 75,620 423.36 80,438 448.64 85,242
17 378.64 71,942 404.40 76,836 430.08 81,715 455.84 86,610
18 384.80 73,112 410.88 78,067 437.04 83,038 463.12 87,993
19 390.88 74,267 417.44 79,314 444.00 84,360 470.56 89,406
20 397.12 75,453 424.08 80,575 451.12 85,713 478.16 90,850
21 403.44 76,654 430.88 81,867 458.32 87,081 485.76 92,294
22 410.00 77,900 437.84 83,190 465.60 88,464 493.52 93,769
23 416.56 79,146 444.80 84,512 473.12 89,893 501.44 95,274
24 423.20 80,408 451.92 85,865 480.64 91,322 509.44 96,794
25 429.92 81,685 459.20 87,248 488.32 92,781 517.60 98,344
26 436.88 83,007 466.48 88,631 496.16 94,270 525.92 99,925
27 443.84 84,330 473.92 90,045 504.08 95,775 534.32 101,521
28 450.96 85,682 481.52 91,489 512.16 97,310 542.80 103,132
29 458.16 87,050 489.28 92,963 520.40 98,876 551.52 104,789
30 465.44 88,434 497.04 94,438 528.72 100,457 560.32 106,461

Notes
- Annual amounts are
calculated based on the
190-day work schedule

- An employee must work or
have paid leave to cover
80% of their scheduled work
days to be eligible for an
approved step advancement
effective the next fiscal year



