
 
 
 

CUPERTINO UNION SCHOOL DISTRICT 
SANTA CLARA COUNTY, CALIFORNIA 

 
AMENDMENT TO THE CONTRACT OF EMPLOYMENT FOR 

DEPUTY SUPERINTENDENT, EDUCATIONAL SERVICES 
 
This Amendment (“Amendment”) to the Contract of Employment (“Contract”) for the District 
Deputy Superintendent, Educational Services (“Deputy Superintendent”) is entered into as of the 
14th day of May, 2026, between the Governing Board of the Cupertino Union School District, 
hereinafter referred to as “District” or “Board”, and Allison Liner, hereinafter referred to as 
“Liner”, collectively hereinafter referred to as “Parties”, subject to the following terms and 
conditions: 
 

 WHEREAS, on October 10, 2024, the Board and Liner entered into the attached 
Employment Contract (“Contract”) (Attachment 1) which is incorporated herein by reference as 
if fully set forth below; and 
 
 WHEREAS, the term of the Contract expires on June 30, 2027; and 
 
 WHEREAS, the District and Liner wish to modify the Contract pursuant to section 9.7 of 
the Contract. 
 
 NOW, THEREFORE, the Parties hereby agree to the following effective July 1, 2027; until 
then, the current terms and conditions of the Contract shall remain in full force and effect 
without modification: 
 
 
A.   Modify Section 1, TERM, by replacing the language to read as follows: 
 

1. TERM.  
The Board hereby agrees to continue to employ Allison Liner as the District’s Deputy 
Superintendent, Educational Services (“Deputy Superintendent”) for a term of two (2) 
years commencing July 1, 2027, and ending June 30, 2029.  
 
On or before May 15th of each year of this Contract, the Board may, with the concurrence 
of Liner, extend the termination date so long as the remaining term of this Contract does 
not exceed a three (3) year term, and subject to Liner receiving a satisfactory performance 
evaluation as determined by the Superintendent. Any modifications, extensions or 
renewals of this Contract shall be approved or ratified by the Board in open session 
pursuant to section 9.7 of the Contract.   
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B. Modify Section 2, COMPENSATION, by replacing the language to read as follows: 
 

2.  COMPENSATION 
2.1 Base Salary:  Effective July 1, 2027, the Deputy Supt shall be placed on Step F of the 

Salary Schedule which is attached to this Contract as Attachment 2 (“Salary 
Schedule”) and incorporated herein as though set forth in full. The parties agree that 
the base salary for Step F has been permanently adjusted to incorporate all prior 
longevity entitlements, including the longevity from the original contract longevity. 
This consolidated base salary shall serve as the foundational salary for all 
subsequent contract years (2027 and beyond) and shall be subject to any future 
negotiated increases. By accepting this placement, Liner acknowledges that 
separate longevity payments are discontinued as they are now fully integrated into 
the base salary. 
 
The Deputy Superintendent’s salary shall be payable in twelve (12) equal monthly 
payments each year and subject to all applicable withholdings in accordance with 
state and federal law. 

 
C.   Modify Section 3, BENEFITS, by amending the language to read as follows: 
 

3. BENEFITS. 
3.2 Sick Leave: 

The Deputy Superintendent shall be entitled to twelve (12) days of leave of 
absence for illness or injury during the school year. Such days shall be cumulative 
and carried forward to the succeeding year.  

 
D.   Modify Section 4, VACATION, by amending the language to read as follows: 

 
4. VACATION.   

The Deputy Superintendent shall be required to render twelve (12) months of full and 
regular service to the District during the term of this Contract, except that the Deputy 
Superintendent shall be entitled to twenty-five (25) days annual vacation, with pay 
and accrued on a monthly basis per section 4.2 below, exclusive of Board designated 
District holidays which are provided to other managers in the District.  

 
4.2 Accrual:  Vacation shall accrue monthly at the rate of 2.08 days per month up to 

a maximum of 25 days.  The Deputy Superintendent may carry over up to 
twenty-five (25) days of unused accumulated vacation beyond the year in which 
it was earned into the second fiscal year.  Vacation excess carried over into the 
second fiscal year must be taken by June 30 of that year or will be paid to the 
Deputy Superintendent at the end of that fiscal year.  
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Attachment 2 
 

CERTIFICATED/CLASSIFIED 
DEPUTY SUPERINTENDENT 

ASSOCIATE SUPERINTENDENT, CHIEF OPERATIONS OFFICER, CHIEF TECHNOLOGY OFFICER 
2026-27 SALARY SCHEDULE 

 
 

STEP A B C D E F 

319 $268,837 $276,905 $285,209 $293,766 $302,579 $311,656 

305 $253,406 $261,008 $268,837 $276,905 $285,209 $293,767 
 

225-day work year 
 

Initial Placement on Salary Schedule: 
The Superintendent shall recommend the initial placement of the Deputy Superintendent, 
Associate Superintendent, Chief Operations Officer, and Chief Technology Officer (“manager”) on 
Step A through F of the Salary Schedule subject to approval or ratification by the Board of 
Education.  In making the recommendation for initial salary placement, the Superintendent shall 
consider the manager’s experience, training, and salary in their immediate previous position. 
 

Advancement on Salary Schedule: 
After initial placement on the schedule, the manager shall advance one step for each year of 
service until the manager reaches Step F on the Salary Schedule provided the manager has earned 
an overall satisfactory performance evaluation by the Superintendent. A year of service is defined 
as service for at least 75% of the work days in the assignment year for the position.  Progression 
between steps is on an annual basis, effective July 1 of each fiscal year immediately following the 
fiscal year in which the service increment was earned.  On or before June 15 of each fiscal year, 
the Superintendent shall notify Payroll whether the manager will advance to the next step for the 
subsequent fiscal year. 
 

Advanced Degree Stipend: 
Managers who hold one or more Advanced Degrees shall receive an annual stipend of $2,292 in 
12 monthly installments for each Advanced Degree, up to a maximum of two (2) Advanced 
Degrees. 
 

Date Effective:     July 1, 2026 
Board Adopted:  August 22, 2024 
Updated:              May 14, 2026 
 

HR/ck 
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