REGULAR MEETING — BOARD OF EDUCATION - JULY 1, 2026

IX. Personnel
A. Certified

1. Rescission of Appointments
2. Appointment of Part-Time Teachers
3. Appointment of Permanent Substitute Teachers
4. Appointment of Club Advisors
5. Appointment of Fall Coaches
6.  Appointment of Mentor
7. Appointment of Teachers for Extended School Year Special Education Program
8. Requests for Leave of Absence
9.  Appointment of Regular Substitute Teacher

10.  Appointment of Team Leaders

11.  Appointment of Driver’s Education Teacher



1. Rescission of Appointments
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the
appointments for the following named persons be rescinded as specified below.

Name:

Position: ESY Teaching Assistant
Building Assignment: Connolly School
Effective: 6/17/26

Name:

Position: Part-Time ENL Teacher (.7 FTE)

Building Assignment: Gribbin School & High School
Effective: 6/18/26

Name:
Position: 2026-2027 Art (K-5) Team Leader
Effective: 6/25/26

Name:

Position: Summer — Driver’s Education Teacher
Building Assignment: High School

Effective: 7/1/26

Name:

Position: JH Cheerleading

Building Assignment: Middle School
Effective: 7/1/26

Name:

Position: JH Girls Soccer (7" Grade)
Building Assignment: Middle School
Effective: 7/1/26

Name:

Position: ESY Substitute Teacher
Building Assignment: Connolly School
Effective: 7/1/26

2. Appointment of Part-Time Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons, who are certified, be appointed as Part-Time Teachers for the Glen Cove City
School District, as specified below. (salary as per contract, prorated)

Name:

Area: Physical Education Teacher

Building Assignment: Gribbin School

FTE: .43

Schedule & Step: MA, Step 2

Effective: 9/1/26-6/30/27 (or sooner at the discretion of the Board of Education)



4.

Certification: Physical Education

Name:

Area: ENL Teacher

Building Assignment: Gribbin School & High School

FTE: .7

Schedule & Step: MA, Step 2

Effective: 9/1/26-6/30/27 (or sooner at the discretion of the Board of Education)

Certification: ESOL; CED 1-6

Appointment of Permanent Substitute Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Permanent Substitute Teachers for the Glen Cove City School
District effective the 2026-2027 school year as specified below. (salary - $165/day, prorated; no
benefits)

Name:

Certification: Physical Education
Building Assignment: Gribbin School
FTE: Upto .5

Effective: 9/1/26

Name:

Certification: ECED B-2, CED 1-6; Literacy B-6
Building: Deasy School

Effective: o/a 3/19/27 —6/30/27

Appointment of Club Advisors

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Club Advisors effective the 2026-2027 school year, as specified
below. (stipend as per contract, split where indicated*)

High School

Name:
Club: DECA

Name:
Club: Science National Honor Society

Name:
Club: Pre-Medical Club

Middle School

Name:
Club: Math / Academics

Name:



6.

7.

8.

Club: NYSSMA-Orchestra

Name:
Club: Rho Kappa Jr. Social Studies Honor Society

Landing School

Name:
Club: K-Kids

Name:
Club: K-Kids

Name:
Club: Yearbook

Name:
Club: Yearbook

Appointment of Fall Coaches

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Fall Coaches for the Glen Cove City School District, effective the
2026-2027 school year, as specified below. (stipend as per contract)

Name:
Sport: Varsity Boys Soccer (Asst. Coach)

Name:
Sport: JV Boys Soccer

Name:
Sport: JH Girls Soccer (7" Grade)

Appointment of Mentor

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Mentor for the Glen Cove City School District, effective the
2026-2027 school year as per agreement (See attachment).

Appointment of Teachers for Extended School Year Special Education Program

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Teachers for the Extended School Year Special Education
Program, effective July 2, 2026; July 6, 2026 through August 14, 2026, as specified below. (salary
prorated at the Summer School Rate as per Appendix F, number 13, “Summer School”, in the
GCTA Contract, up to 5 hours per day)

Requests for Leave of Absence




Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
leave of absence for the following named persons be approved as specified below.

Name:

Position: Special Class Teaching Assistant
Building Assignment: Deasy School
Effective: 9/1/26-6/30/27

Comments: is requesting an unpaid leave of absence.

Name:

Position: ESOL/ELA Teacher
Building Assignment: Middle School
Effective: o/a 11/13/26-0/a 2/26/27

Comments: is requesting a leave of absence for maternity/childcare purposes.

Name:

Position: World Language Teacher
Building Assignment: Middle School
Effective: o/a 10/19/26- o/a 1/27/27

Comments: is requesting a leave of absence for maternity/childcare purposes.

Name:

Position: Elementary Teacher
Building Assignment: Deasy School
Effective: o/a 9/1/26-0/a 3/19/27

Comments: is requesting a leave of absence for maternity/childcare purposes.

Appointment of Regular Substitute Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School
District as specified below.

Name:

Building: Deasy School

Salary: $125/day (first 30 working days); MA, Step 2 (31t working day, prorated)
Effective: o/a 9/1/26- o/a 3/19/27 or sooner at the discretion of the Board of Education)

Certification: ECED B-2, CED 1-6; Literacy B-6

Comments: is replacing who will be on maternity/childcare leave.

. Appointment of Team Leaders

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons be appointed as Team Leaders for the Glen Cove City School District effective
the 2026-2027 school year, as specified below. (stipend as per contract)




11.

Name:
Assignment: Art K-5

Name:
Assignment: IAAP Performing Arts Team Leader

Appointment of Driver’s Education Teacher

Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Driver’s Education Teacher for the Glen Cove City School
District effective June 30, 2026 to August 6, 2026 (salary - $72.37/hr.)




REGULAR MEETING — BOARD OF EDUCATION - JULY 1, 2026

IX. Personnel

B. Classified
1. Request for Leave of Absence
Appointment of Senior Clerk
Appointment of Part-Time Summer Technology Staff
Appointment of Monitor for Extended School Year Special Education Program
Appointment of School Nurse for Extended School Year Special Education
Program
6. Appointment of Per Diem Security Guard for Extended School Year Special
Education Program
7. Change in Status
Request for Leave of Absence
9. Rescission of Appointments
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Request for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
leave of absence for the following named person be approved as specified below.

Name:

Position: Typist

Building Assignment: High School
Effective: 7/7/26 (end of day)

Comments: will be taking a leave of absence during the probationary period for the Senior Clerk
position.

Appointment of Senior Clerk

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed provisionally as a Senior Clerk for the Glen Cove City School
District, as specified below. (salary as per contract, prorated)

Name:

Position: Senior Clerk

Building Assignment: Landing School
Salary: Grade IV, Step 18

Effective: 7/8/26

Comments: is replacing who resigned.

Appointment of Part-Time Summer Technology Staff

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a part-time Summer Technology Services Employee for the Glen
Cove City School District effective July 1, 2026 through August 31, 2026 (salary - $17.00/hr. — not
to exceed 29.5 hrs. a week each)., the recommendation, as specified below, is based upon the
successful completion of the onboarding process.

- up to 29.5 hrs./per week

Appointment of Monitor for Extended School Year Special Education Program

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as Monitor for the Extended School Year Special Education
Program, July 2, 2026; July 6, 2026 through August 14, 2026, as specified below. (salary-hourly
rate as per contract, up to 5 hours per day)

Appointment of School Nurse for Extended School Year Special Education Program

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as School Nurse for the Extended School Year Special Education
Program, effective July 1-July 2, 2026; July 6, 2026 through August 14, 2026, as specified below.
(salary-hourly rate as per contract, up to 5 hours/day)




6. Appointment of Per Diem Security Guard for Extended School Year Special Education Program
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Per Diem Security Guard for the Extended School Year Special
Education Program, effective July 1, 2026-July 2, 2026; July 6, 2026 through August 14, 2026, as
specified below. (salary-hourly rate as per contract, up to 5 hours per day)

7. Change in Status
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
status for the following named person be approved as specified below. (salary as per contract)

Name:

From: 20 hours per week
To: 25 hours per week
Effective: 7/1/26

8. Regquest for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
leave of absence for the following named person be approved as specified below.

Name:

Position: Information Technology Assistant
Building Assignment: High School
Effective: 7/6/26-7/31/26

Comments: is requesting an intermittent leave of absence for family medical purposes.
9. Rescission of Appointments

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the appointment
for the following named persons be rescinded as specified below.

Name:

Position: Cleaner

Building Assignment: District-wide
Effective: 6/25/26

Name:

Position: Secretary

Assignment: Additional Hours of Employment for High School Health Office
Effective: 7/1/26
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IX. Personnel

C. Other
1.  Approval of an Affiliation Agreement with Hofstra University for 2026-2027



Approval of an Affiliation Agreement with Hofstra University for 2026-2027

WHEREAS, the Board of Education has the obligation to provide student-teaching experiences in
accordance with 8 NYCRR § 80-1.1(b)(37) and Part 80 of the Education Department Regulations
of the Commissioner; and

WHEREAS, the Board of Education expressly acknowledges that a benefit received by a School
District educator in the form of stipend or academic voucher from a private University or College
is an incidental benefit to the School District educator that furthers the proper public purpose of
providing student teachers with the requisite opportunities for field observation and/or
supervised student-teaching experiences.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education hereby declares that School
District educators that supervise student teachers may receive the incidental benefit from a
private University or College in the form of a stipend or academic voucher.



